
Encore JR/SR High School

Student Council Meeting

ESG Lead

Date and Time
Friday February 11, 2022 at 12:30 AM PST

Location
F29

www.encorehighschool.com If you would like to speak during public
comment, please email your full name, the item you would like to
comment about, and your comment, to board@encoreedcorp.com.
These comments will be read aloud during open session at the
board meeting. The chance to add public comment through emails
will close after the agenda is approved during the meeting.

The Order of Business may be changed without notice: Notice is
hereby given that the order of consideration of matters on this
agenda may be changed without prior notice. Reasonable
Limitations May be placed on public testimony: The Governing
Board’s presiding officer reserves the right to impose reasonable
time limits on public testimony to ensure that the agenda is
completed. For any person requiring a translator, this time will be
doubled to account for translation time. Reasonable
Accommodation for any individual with a Disability: Pursuant to the
Rehabilitation Act of 1973, any individual with a disability who
requires reasonable accommodation to attend or to participate in
this meeting of the Governing board may request assistance by
contacting the EEC (760) 949-2036. Public Documents relating to
Open Session Agenda items are available for review by the public
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at the Reception Desk at Encore Education Corporation’s
Executive office or on the internet at www.encorehighschool.com.
For more information concerning this agenda, please contact EEC
(760) 949-2036.

Agenda
Purpose Presenter Time

I. Opening Items 12:30
AM

A. Record Attendance Makayla
Cammack

1 m

ESG's Secretary will submit a list of all in attendance to the
attendance office.

B. Call the Meeting to Order Vote Anabel
Estrada

1 m

C. Approval of the Agenda Vote Anabel
Estrada

3 m

D. Approve Minutes Approve
Minutes

Anabel
Estrada

1 m

Approve minutes for Student Council Meeting on December 17, 2021
E. Class Meeting Discuss Anabel

Estrada
5 m

In this portion of the Meeting we will be explaining to the Class
Representatives their duties. This includes taking notes at the meeting
and them sharing them with their 0 Period Class. The next meeting they
will report back with any discussions, questions, and ideas their
respective classes had for Student Council.

F. Review of Old Business Discuss Anabel
Estrada

1 m

Ask students if they all received their student council packets in their
emails and if they were able to review the PowerPoint and calendar.

G. Unfinished Business Discuss Anabel
Estrada

1 m

No unfinished business because there was nothing on the table the last
meeting.

H. New Business Discuss Anabel
Estrada

5 m
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Purpose Presenter Time

• No snacks/drinks are being sold in the student store or
vending machines until further notice. ESG needs to find
Healthy snacks and drinks to sell in the student store if we
are going to continue snack and drink sales during the
school day. At this time the store will only be selling EHS
merchandise and other tangible items. The student store will
only be accepting payments for dances, senior payments,
etc.
• Class Advisors - Meet with them once a month

I. Important Dates Anabel
Estrada

5 m

Ren Rally - 2/25
Parent-Teacher Conferences - 2/24, 3/31
No School - 2/21 Memorial Day
Board Meeting - 2/28
Prom - 3/4
Student Council Meeting - 3/18
SpongeBob Show - 4/8, 4/9, 4/14 - Student Show directly after school
10 Awesome Tags, 4/15, 4/16

J. Open Floor Discuss Anabel
Estrada

10 m

This is an opportunity for all of our Student Council Representatives to
speak and ask questions.

K. Announcements Anabel
Estrada

5 m

• The next meeting will be on March 18, 2022

II. Closing Items 1:08 AM

A. Adjourn Meeting Vote

Encore Education Corporation does not and shall not discriminate
on the basis of race, color, religion (creed), gender, gender identity
or expression, age, national origin (ancestry), ethnic group
identification, mental and physical disability, marital or parental
status, sex, sexual orientation, or military status, or genetic
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information in any of its activities or operations. The perception of
one or more of such characteristics: or association with a person or
group with one or more of these actual or perceived characteristics.
Encore Education Corporation is an equal opportunity employer.
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