At-Will Employment Agreement
Between
ChartHouse Public Schools & Catherine Foster

THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into by and between the above-
named employee (“Employee”) and ChartHouse Public Schools (“ChartHouse”), a California
nonprofit public benefit corporation.

WHEREAS, ChartHouse and the Employee wish to enter into an employment relationship
under the conditions set forth herein, the parties hereby agree as follows:

A. TERMS AND CONDITIONS
1. Duties

The Employee shall work in the position of Executive Director and shall be
responsible for assisting in the closure of the corporation. The Employee will
perform such duties as ChartHouse may reasonably assign and the Employee will
abide by all ChartHouse policies and procedures as adopted and amended from time
to time.

2. Work Schedule

The approved work schedule for this position shall be part-time consisting of the
following:

* Atotal of up to120 hours for the month of July 2025
* Up to 25 hours per month thereafter, through December 2025.

The Employee must obtain prior written approval from the ChartHouse Board Chair
to work in excess of the schedule noted above. This anticipated work schedule shall
not alter the at-will nature of employment as described in Section B of this
Agreement.

3. Compensation

The hourly pay for this position is $50, subject to all regular withholdings. The
Employee shall be paid twice monthly. The Employee shall not be permitted to earn
overtime compensation without the prior written consent of the ChartHouse Board

Chair.
4. Benefits. The Employee shall be entitled to one (1) hour of paid sick leave for every
thirty (30) hours worked.
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5. Employee Rights

Employment rights and benefits for employment at ChartHouse shall be only as
specified in this Agreement. During the term of this Agreement, the Employee shall
not acquire or accrue tenure, or any employment rights with ChartHouse.

6. Conflicts of Interest

The Employee shall not maintain employment or contracts for employment, or
engage in any consultant or independent contractor relationship, with any other
agency or school that will in any way conflict with her employment with
ChartHouse, without first obtaining explicit written approval from the ChartHouse
Board of Directors.

7. Confidentiality

The Employee understands that, while employed at ChartHouse, she will have access
to confidential and proprietary information, including student information. The
employee agrees to maintain confidentiality of all such information to the greatest
extent allowable by law, including after separation.

8. Child Abuse and Neglect Reporting

California Penal Code section 11166 requires any child care custodian who has
knowledge of, or observes, a child in his or her professional capacity or within the
scope of his or her employment whom he or she knows or reasonably suspects has
been the victim of child abuse to report the known or suspected instance of child
abuse to a child protective agency immediately, or as soon as practically possible, by
telephone and to prepare and send a written report thereof within thirty-six (36)
hours of receiving the information concerning the incident. By executing this
Agreement, the Employee acknowledges she is a child care custodian and is
certifying that she has knowledge of California Penal Code section 11166 and will
comply with its provisions.

B. EMPLOYMENT AT-WILL

ChartHouse may terminate this Agreement and the Employee’s employment at any time
with or without cause, with or without advance notice, and at ChartHouse’s sole and
unreviewable discretion. Either party may immediately terminate this Agreement and the
Employee’s employment upon written notice to the other party.

The Employee also may be demoted or disciplined and the terms of his/her employment
may be altered at any time, with or without cause, at the discretion of ChartHouse. No one
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other than the Board has the authority to amend this Agreement on the behalf of
ChartHouse. Any such agreement must be in writing and must be signed by the Board Chair,
and must specifically state the intent to alter this “at-will” relationship.

C. GENERAL PROVISIONS
1. Waiver of Breach
The waiver by either party, or the failure of either party to claim a breach of any

provision of this Agreement, will not operate or be construed as a waiver of any
subsequent breach.

2. Governing Law

This Agreement will be governed by, construed, and enforced in accordance with the
laws of the State of California.

3. Partial Invalidity

If any provision of this Agreement is found to be invalid or unenforceable by any
court, the remaining provisions hereof will remain in effect unless such partial
invalidity or unenforceability would defeat an essential business purpose of the
Agreement.

4. Assignment

The Employee shall not assign any rights or obligations under this Agreement
without the prior written approval of the Board of Directors.

D. ACCEPTANCE OF EMPLOYMENT
By signing below, the Employee declares as follows:

1. I have read this Agreement and accept employment with ChartHouse on the terms
specified herein.

2. All information I have provided to ChartHouse related to my employment is true and
accurate.
3. This is the entire agreement between ChartHouse and me regarding the terms and

conditions of my employment. This is a final and complete agreement and there are
no other agreements, oral or written, express or implied, concerning the subject
matter of this Agreement.
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Employee Signature: Date:
Catherine Foster

ChartHouse Approval: Date:
Heather Vega, Board Chair
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