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Introduction
Dr. Robert C. Chalwell
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A multifaceted educator-leader with over 20 years providing
Culturally Responsive Teaching (CRT), and as an Instructional
Leader, Professor, CRT trainer, and Administrator.

Highly effectively engager and mobilizer of culturally and linguistically
diverse faculty, staff, student populations, families, and community
stakeholders.

Diverse professional experience applied to the synthesis of
qualitative and quantitative data in the building of organizational

capacity to promote innovative student-centered organizational
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Vision
Objectives/Goals
Strategic Planning
Distributed Leadership

Communication
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Strategy Mission
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