
Restorative Practices @

TEACH Tech 
Charter High School

Go Rams!



Why Restorative Practices?

The collective goal is to create an atmosphere where high 
expectations are set for student behavior and thinking. The 
ultimate goal is to build positive relationships with students 
and to expand upon these relationships to enhance the safe, 
and progressive atmosphere of mutual respect and harmony. 
TEACH administrators work with all staff to use restorative 
justice practices that reduce conflict, minimize strife, and 
repair damage by returning to order when harm has occurred. 
The key elements of restorative justice are accountability and 
responsibility. The overarching goals of restorative justice are 
to decrease suspensions, improve attendance, increase 
academic development, and create and maintain a healthy, 
safe school climate. This in turn fosters an environment of 
care, and addresses undesired conduct in an inclusive manner 
that fosters order and strengthens relationships. 

We have an unflinching belief in 
students and their ability to think 
critically, learn, reflect, and take 
part in restoration.

From our charter petition:

We know that all harm must be 
repaired in ways that are 
honoring and authentic.

We believe that when done well, 
restorative practices lead to a 
environment of empathy and 
success.
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What Does it Look Like?

Culture team 
follows up at 

1 week, 2 
week, and 3 
week mark
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needed 
including 

further 
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Successes

0% Suspension Rate
21-22 School Year

“It was kind of weird to be 
able to share how I was 

feeling with a teacher, but 
when I did it, I felt better. It 

was nice to feel like my voice 
mattered just as much as the 

adult’s voice.” 
- 9th Grade Student

“The meeting with the student 
that I did restoration with went 
really well. It helped me and the 

student understand what the 
expectations were, and how I 
could support them and how 

they could meet my standards. 
It resulted in our relationship 

getting stronger.” 
- 12th Grade Teacher

59th 
Percentile

in
School 
Safety

Increased 2 
percentile in 

teacher-student 
relationships 

from Winter to 
Fall



Consistency in 
implementation of 

restorative practices 
with our new Culture 

Leadership Team 
(CLT)

Full teacher and 
community buy in to 

the process

“What are the 
consequences?”

Areas for Improvement



What Next?

Campus wide 
book study over 
the summer 
with the text, 
"These Kids Are 
Out of Control": 
Why We Must 
Reimagine 
"Classroom 
Management" 
for Equity.

Sending CLT 
(AP of Culture 
and Restorative 
Justice 
Coordinator) to 
a summer 
Restorative 
Practices 
Institute at 
LMU.



What Next?

Our summer professional development will focus on…

- unpacking our learning from the the text, "These Kids Are Out of 
Control": Why We Must Reimagine "Classroom Management" for 
Equity,

- ensuring that all staff understand the “why” behind and the 
implementation process of restorative practices on our campus,

- and building clear structures that lead students and staff to have 
a mutual understanding of expectations for being a part of our 
school culture and community.



Questions?


