
TEACH Policy on Teaching Assignment Options Pursuant to Ed Code §442581 
 
The purpose of this policy is to provide Human Resources and School Site Administrators flexibility 
to assign teachers to assignments in accordance with Education Code 44258.   
 
In cases where there is no existing staff available with the appropriate credential or interest in the 
assignment, the Director of Human Resources or a school site Principal can request that a teacher 
that holds a credential, other than an emergency permit, be evaluated pursuant to 44258, for fitness 
to fill an assignment.   
 
First the teacher must fill out a petition to teach the position.  The petition includes the teacher’s 
name, school, subject and grade level position requested and will describe the experience and 
education that makes him or her have adequate subject-matter knowledge to teach the requested 
subject.   The petition will also describe the criteria upon which the petition is based among the 
following: 

§ College/ University coursework 
§ Relevant on-the-job experience and previous teaching in the subject area 
§ Relevant volunteer experience 
§ Subject-matter examination 

 
1 44258.3   
(a) The governing board of a school district may assign the holder of a credential, other than an emergency permit, to teach any 
subjects in departmentalized classes in kindergarten or any of grades 1 to 12, inclusive, if the governing board verifies, before making 
the assignment, that the teacher has adequate knowledge of each subject to be taught and the teacher consents to that assignment. 
The governing board shall adopt policies and procedures for the purpose of verifying the adequacy of subject knowledge on the part 
of each of those teachers. The governing board shall involve subject matter specialists in the subjects commonly taught in the school 
district in the development and implementation of the policies and procedures, and shall include in those policies and procedures 
both of the following: 

(1) One or more of the following ways to assess subject matter competence: 

(A) Observation by subject matter specialists, as defined in subdivision (d). 

(B) Oral interviews. 

(C) Demonstration lessons. 

(D) Presentation of curricular portfolios. 

(E) Written examinations. 

(2) Specific criteria and standards for verifying adequacy of subject matter knowledge using any of the methods in paragraph (1). The 
criteria shall include, but need not be limited to, evidence of the candidate’s knowledge of the subject matter to be taught, including 
demonstrated knowledge of the curriculum framework for the subject to be taught and the specific content of the course of study in 
the school district for the subject, at the grade level to be taught. 

(b) Teaching assignments made pursuant to this section shall be valid only in that school district. The principal of the school, or other 
appropriate administrator, shall notify the exclusive representative of the certificated employees for that school district, as provided 
under Chapter 10.7 (commencing with Section 3540) of Division 4 of Title 1 of the Government Code, of each instance in which a 
teacher is assigned to teach classes pursuant to this section. The commission may suspend the authority of a school district to use the 
teaching assignment option authorized by this section upon a finding that the school district has violated this section. 

(c)  Nothing in this section shall be construed to alter the effect of Section 44955 with regard to the reduction by a school district 
governing board of the number of certificated employees. 

(d) For purposes of this section, “subject matter specialists” are mentor teachers, curriculum specialists, resource teachers, classroom 
teachers certified to teach a subject, staff to regional subject matter projects or curriculum institutes, or college faculty. 

 
 



§ Demonstrated competency in the area to be taught 
§ Portfolio related to the subject area 
§ Relevant professional growth activities 
§ Recommendations from other subject-matter specialists or experts 
§ Interviews 
§ Observations, demonstrated lessons 

 
 
Following the submission of the petition, a review panel consisting of the Principal, a content-area 
expert, and the Director of HR will evaluate the petition and make a recommendation to the 
Governing Board.   
 
The Governing Board will review and either approve or deny the recommendation of the panel. 
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