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Bonus Question from Tim: "What motivates you to give your time and energy to help guide
MCCPS?"

Additional Comments Welcome

@ | want to help build MCCPs into one of the best schools on the North Shore and restore its
academic credentials.

| am invested in the school as a place for students to seek an academic experience outside of
traditional public school education. | believe education to be one of the most important aspects
in modern society, as we are educating those who will soon be in charge at a

@ local/national/global level. The youth of our country are tasked with the near-impossible ask of
uniting a divided country (and world), between inequity among race, religion, gender,
orientation, socioeconomic status, etc. Students need the skills to solve these issues and | do
not believe that comes from a textbook.

| think that MCCPS is an amazing hidden gem in our community with a wonderful supportive
@ environment for students who need a smaller more hands on approach to learning. | give my
time and energy to help guide MCCPS to see the growth and success of this great school.

@ Focus on giving back to others, and positive experiences and relationships that builds.

e My gratitude to MCCPS as a former student
@ e My belief in project-based learning as an effective way to teach

e My desire to give back to my community

@ | look forward to helping the Board increase membership and also define roles for members
and committees.

@ Dedication to the MCCPS education model

Grow and develop alternative education pathways for children and in particular nu



girls and under represented communities.

You can't complain if you aren't doing anything to make it better. Ironically, the more | do to
help, the less | feel like complaining.

MCCPS provides a fabulous alternative to the"other" Marblehead District schools.

Students learn differently and PBL allows students to learn in less traditional, hands on ways.
Enrolling students from other nearby towns promotes diversity and exposes students to others
from a greater variety of diverse backgrounds, both economically and racially.

Big and shiny isn't always best.

If | am in a position to continue to help the school grow and thrive, I'm more than happy to do
SO.
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