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"Please provide any additional comments, questions and concerns.

| believe that, despite the pandemic, MCCPS has made great strides this past year. In
completing this assessment, for the 6th time now, | found that | was able to truthfully answer

@ YES to more of the questions than ever before. Artie Sullivan, Board Chair, deserves much
credit for the manner in which all Board meetings now function.

It has been an honor to serve on the charter school board for the past two years. | feel that the
@ board make up provides excellent leader ship for the school. Our school leader has kept our
school moving forward during this most difficult time.
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