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BOT survey

Year Board Staff

% Score % Score

2016 3.96 3.36
2018 3.76 3.73
2020 75 4.25 75 3.68
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High Standards for Student Learning (0/6) v

10f7
High Standards for
Student Learning (0/6)
36 GQuestions Remaining

Sources of Evidence Effectiveness Rating

Check Key Sources of Evidence Choose one to indicate level of
effectiveness or chedd'Don't Know

1AL

High Standards for Student Learning
Completed: 0 of 6

How effactive is the principal at ensuring the school. ..

plans targets of faculty perfarmance that emphasize improvement In student learning,

creates expectations that faculty maintain high standards for student leaming. Blelalelalm
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encourages students to successfully achieve rigorous goals for student learning. BlEIE|BIE | B
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challenges low expectations for special needs students. alalalalals
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For Val-Ed HOS and teachers -
mean effectiveness score

Scatter of Principal Ratings with Teacher Ratings
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* From the Val-Ed handbook



Response Rate

Possible Respondents Actual Respondents
Principal 1 1
Teachers A7 Ky

Supervisor 13 T

Percent (%) Responding
100%
66%
54%



Principal (P), Teacher (T), and Supervisor (S) Mean Effectiveness Ratings Across Core Components

Mean Teacher Rating
Effectiveness Distribution
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Effectiveness
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Effectiveness

Staff by Question

5.00

4.80

4.60

4.40

4.20

4.00

3.80

3.60

3.40

3.20

3.00

2.80

Multiple Line of Effectiveness by Year by Question

Staff

Question

. Culture of Learning and
=Profesional Behavior

= Fxternal Communities

- High Standards for Student
=Llearning

“==Proformance Accountability
==Quality Instruction
“===Rligorous Curriculum

Distinguished

Proficient

2014 2015 2016 2017 2018 2019 2020

Year



Mean Effectiveness
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HOS

HOS and Teachers — mean
effectiveness score

Simple Scatter of HOS by Teach

Teach



+ Cells that are green represent areas of behavior that are 'proficient’ (3.60 - 3.99) or 'distinguished’ (4.00 - 5.00).
+ Cells that are yellow represent areas of behavior that are 'basic’ (3.29 - 3.59).
+ Cells that are red represent areas of behavior that are 'below basic' (1.00 - 3.28).

Key Processes
Core Components

Planning Implementing  Supporting Advocating =~ Communicating = Monitoring

High Standards for Student Learning 3.42

Higorous Curriculum

Quality Instruction

Culture of Learning & Professional Behavior

Connections to External Communities

Performance Accountability
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