
 

Associative Student Body of 
Pullman High School Constitution  

 

 

PREAMBLE 

We, the students of Pullman High School, in 
order to closely bind together the common 

concerns of the student body, to promote and 
to encourage its interests in all departments, 
and to bring ourselves more thoroughly into 

cooperation with the faculty in the school and 
its matters, do establish and ordain this 

constitution. 
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Article 1: ASB as an Entity 
 
Section 1: Name  

●​ The name of this organization is to be the “Associated Student Body of Pullman High 
School,” also known as the “ASB.” 

●​ Officers elected to represent their respective class shall be called “ASB Class Officers,” 
and executive officers elected to represent the school as a whole shall be called “ASB 
Executive Officers.” Individuals in both groups may be referred to generally as “ASB 
Officers,” and collectively, all ASB Officers shall be known as the “ASB General 
Assembly.” 

 
Section 2: Purpose 
The purpose of this organization shall be: 

●​ To promote a representative student government. 
●​ To promote school unity, equity, and spirit. 
●​ To provide members with a yearlong activities program. 
●​ To provide members with leadership opportunities. 
●​ To help members create and maintain positive attitudes toward themselves, their school, 

and their community. 
 

Article 2: Meetings 
 
Section 1: Meeting Definition 
Throughout this Constitution, terms used to describe aspects of meeting procedure will be used 
and are defined as follows: 

●​ Old Business - Anything approved, disapproved, tabled, discussed, or debated in a prior 
meeting. 

●​ New Business - Anything that is not Old Business. 
●​ Last Meeting’s Minutes - A description and full account of the purchase orders, imprest 

checks, fundraiser requests, and fundraiser reconciliation forms approved or not approved 
by the ASB General Assembly, and of the New Business discussed at that meeting. 

●​ Motion to Approve - An oral affirmation of a given matter or request by any ASB 
Officer. 

●​ Seconding - An oral affirmation of a given motion to approve by any ASB Officer. 
●​ Simple Majority Approval - There is at least one more ASB Officer who votes in favor 

of a given matter or request than those who vote against it. 
●​ Viva Voce - A vote that is taken orally by the ASB General Assembly with all those in 

favor stating “ay” when prompted and all those opposed stating “nay” when prompted.  
●​ Filibuster - A speech or argument held by an individual or club of more than five 

minutes where said party has refused to cede their time or table the discussion for a later 
date. 

 



 

Section 2: Meeting Structure 
ASB General Assembly meetings shall be structured in the style of Parliamentary Procedure as 
follows: 

1.​ The Executive President calls the meeting to order. 
2.​ The Executive President goes over last meeting’s business. An ASB Student Officer then 

must motion to approve last meeting’s minutes, another ASB Officer must second that 
motion, and the ASB General Assembly must vote to approve it by viva voce with at least 
a simple majority. 

3.​ The Executive President reads off this week’s purchase order requests, stating whom they 
are from, what they are purchasing, where they are purchasing it from, and how much it 
will cost. An ASB Officer then must motion to approve all purchase order requests, 
another ASB Officer must second that motion, and the ASB General Assembly must vote 
to approve them by viva voce with at least a simple majority. 

4.​ Once all written requests or forms have been at least discussed, the ASB General 
Assembly may address New Business. Any ASB Officer can bring issues to the Council’s 
attention for debate and the ASB Advisor, a club, or an individual student of Pullman 
High School may speak to the Council directly. Categories of New Business include, but 
are not limited to: 

a.​ Upcoming school sponsored events. 
b.​ Propositions for ASB sponsored events. 
c.​ Constitutional amendments. 
d.​ Rescheduling or canceling an upcoming meeting. 
e.​ Approving a new club. 

5.​ After all New Business has been thoroughly discussed, the Executive President asks the 
ASB General Assembly if there is any other New Business to discuss. If no one responds 
after pausing for a few seconds, the Executive President declares that all New Business 
has been discussed. 

6.​ The Executive President motions to adjourn the meeting, another ASB Officer must 
second it, and the ASB General Assembly must vote to adjourn the meeting by viva voce 
by at least a simple majority. 

 
Section 3: Meeting Requirements and Scheduling 
All ASB Meetings and ASB Officers are subject to the following requirements and regulations: 

●​ The ASB Class Officers and Executive Council shall meet every Wednesday of the 
school year, excluding holidays and breaks, at a time in the evening, in a room or area 
supervised by the ASB Advisor. 

●​ A simple majority vote by the ASB General Assembly can permanently change the 
meeting time and date for that election year to what they and the ASB Advisor deem is 
most convenient for all, but it will revert by the next election year. 

●​ The ASB Advisor and a quorum of 2/3 of the ASB General Assembly must be present to 
hold an ASB General Assembly meeting. 

 
 



 

Section 4: ASB Lettering Requirements 
●​ An ASB Member who has attended ⅔ of ASB meetings and events will receive a Varsity 

Letter. 
 

Article 3: General Requirements for Office 
 
Section 1: Academics 
Throughout an ASB Officer’s term of office, they must: 

1.​ Maintain an unweighted GPA of 2.7 or higher at the end of each grading period. 
2.​ Be enrolled in a minimum of five classes, three of which must be taken at Pullman High 

School. 
3.​ Possess an ASB card for the current school year. 
4.​ Be clear of all PHS fines at the end of each grading period. 

 
Section 2: ASB Code of Conduct 
All Officers shall hold themselves to a standard of conduct fitting for ASB, realizing that they 
represent ASB, and their actions reflect upon ASB as a whole. Failure to adhere to this will result 
in a censure by the Executive Board. 
A standard of conduct befitting an ASB officer can be defined as, but not limited to: 

●​ Respecting the integrity of others 
●​ Following Student Handbook 
●​ Respecting teachers and staff 

 
Article 4: Executive Counsel 

 
Section 1: Requirements for Office 
All ASB Executive Officers shall: 

●​ Know, abide by, and enforce this Constitution, its amendments, and any by-laws. 
●​ Partake in the planning of ASB activities with other ASB Officers, members of the 

student body, and the ASB Advisor. 
●​ Attend all ASB sponsored events (e.g. Homecoming, Clash of the Combines, TOLO) 

unless they have a valid reason to be excused. 
●​ Meet separately from the ASB General Assembly with one another every Tuesday 

morning in Executive Meetings, to discuss upcoming plans, projects, ideas, and to better 
lead and delegate tasks to the ASB General Assembly. Meeting time may be changed at 
the discretion of the ASB Advisor and ASB President in order to accommodate 
schedules. 

●​ Perform additional duties as decided by the student body and/or the ASB Advisor based 
upon an officer’s skills and position. 



 

 
Section 2: Executive President  
In addition to the general duties specified in Article 4, Section 1, the ASB Executive President 
shall: 

●​ Serve as the chief spokesperson for the student body. 
●​ Maintain the right to veto any purchase order approved, new club ratified, or decision 

made by the ASB General Assembly. 
●​ Communicate with other schools and student bodies as necessity or the will of the 

General Assembly requires. 
●​ Sign all ASB paperwork authorizing the use of ASB funds through the Fiscal Clerk in the 

absence of the Executive Treasurers. 
●​ Attend any necessary administrative meetings and events. 
●​ Run all ASB General Assembly meetings. 
●​ Run all Executive Council meetings. 
●​ Conduct student elections, and lead both Executive and Class elections. 
●​ Maintain contact with the Superintendent of the Pullman School District. 

 
Section 3: Executive Vice President  
In addition to the general duties specified in Article 4, Section 1, the ASB Executive Vice 
President shall: 

●​ Assume the responsibilities and duties of the Presidency in the absence of the President, 
and become Executive President if that office is vacated, for any reason. 

●​ Lead the amendment process for this Constitution, updating and making any official 
amendments to this Constitution. 

●​ Attend any necessary administrative meetings and events. 
●​ Track and enforce attendance related sanctions, such as an Executive Board Censure. 
●​ Work with the Class Vice Presidents to ensure all officers are adhering to the ASB Code 

of Conduct. 
 
Section 4: Executive Secretary 
In addition to the general duties specified in Article 4, Section 1, the ASB Executive Secretary 
shall: 

●​ Record minutes at all ASB General Assembly meetings, and make a copy of the minutes 
available to any officer as requested in a timely manner. 

●​ Distribute a copy of those minutes to all Class Advisors, Class officers, the Activity 
Liaison and place one in the permanent file. 

●​ Provide a summary of each meeting’s minutes to the Executive Press Secretary for 
publishing on social media. 

●​ Work with the class Fiscal Secretaries to create a monthly calendar to be displayed in the 
Pullman High School Commons, detailing the events happening. 

 
Section 5: Executive Treasurers 
In addition to the general duties specified in Article 4, Section 1, the ASB Executive Treasurers 
shall: 



 

●​ Keep a ledger account of all ASB finances in the general ASB account. 
●​ Work with the Fiscal Clerk to prepare a report of all ASB finances and Pullman High 

School club accounts and present this report to the ASB General Assembly as New 
Business for review. 

●​ Sign all ASB purchase orders authorizing the use of all ASB funds through the Fiscal 
Clerk. This includes all class, club, and athletic team expenditures. 

●​ Manage the selling of tickets for any student activity led by ASB.  
●​ Manage the selling and distribution of student activity and I.D. cards. 

 
Section 6: Executive Press Secretary 
In addition to the general duties specified in Article 4, Section 1, the ASB Executive Press 
Secretary shall: 

●​ Assume full responsibility of social media accounts for the ASB as a whole. 
●​ Communicate with students who do not have social media accounts through 

advertisements at Pullman High School.  
●​ Coordinate with Class Press Secretary Officers in social media campaigns to promote 

ASB and school sponsored events. 
●​ Communicate both verbally and electronically the time, date, and location of meetings to 

ASB General Assembly. 
●​ Publish the summary of each weekly ASB General Assembly’s meeting’s minutes on 

social media for better student access. 
●​ Advertise the results of Executive and Class elections on social media. 

 
Section 7: Executive Activities Liaison  
In addition to the general duties specified in Article 4, Section 1, the ASB Executive Activities 
Liaison shall: 

●​ Ensure every club has a Class Advisor and a Committee Delegate announced for the 
following school year by the end of the current school year. 

●​ Ensure that clubs are represented at Freshman Orientation. 
●​ Create opportunities for ASB affiliated organizations to promote and grow their 

organization. 
●​ With the help of class officers, provide updates to ASB regarding club growth and events 

(quarterly reports). 
●​ Update and maintain the “club wall”. 
●​ Attends club meetings to allow for feedback from constituents. 
●​ Organize Trunk or Treat event in the Fall. 

 
Section 8: Executive Equity Officer 
In addition to the general duties specified in Article 4, Section 1, the ASB Executive Equity 
Officer shall: 

●​ Plan and lead weekly Equity Committee meetings that are open to all students. 
●​ Advocate for the needs of all students, specifically acting as a voice for change that 

students wish to see. 



 

●​ Provide a monthly student outreach event that engages all students. 
●​ Ensure all barriers are addressed when planning events at the ASB General Assembly 

○​ i. e. Providing bus routes for students without transportation to ensure increased 
participation 

●​ Record minutes at all ASB General Assembly meetings if the Exec Secretary is not 
present 

 
 
Section 9: Executive Chief of Staff 
In addition to the general duties specified in Article 4, Section 1, the ASB Executive Chief of 
Staff shall: 

●​ Handle their ASB class’ events, specifically keeping track of calendars such as TimeTree, 
Marketing Calendar, Advisor meeting calendar etc . 

●​ Coordinating with executive council as well as class officers to develop comprehensive 
meeting and workday agendas. 

●​ Coordinate with ASB Advisor, Admin, and president regarding guest speakers. 
●​ Communicate with constituents regarding meetings. 
●​ Ensure ASB representatives are having monthly class meetings and making progress. 
●​ Present at school board meetings. 
●​ Provide monthly ASB team events. 

 
 

Article 5: Class Officers 
 
Section 1: Requirements for Office 
All ASB Class Officers shall: 

●​ Know, abide by, and enforce this Constitution, its amendments, and any by-laws. 
●​ Partake in the planning of ASB activities with other ASB Officers, members of the 

student body, and the ASB Advisor. 
●​ Attend all ASB sponsored events (e.g. Homecoming, Clash of the Combines, TOLO) 

unless they have a valid reason to be excused. 
●​ Perform additional duties as decided by the student body and/or the ASB Advisor based 

upon an officer’s skills and position. 
●​ Bring any and all issues related to their respective class to the attention of the ASB 

General Assembly. 
●​ Meet separately from the ASB General Assembly with one another at least twice a month 

in Class Officer Meetings, at a convenient date and time, to discuss upcoming plans, 
projects, ideas for their elected class. 

●​ Each grade band of officers has additional responsibilities and expectations that are not 
limited to the requirements listed below, but are expected of them. 

o​ Senior Class Officers have responsibilities of graduation preparation, planning 
senior celebration events, and have the ongoing expectation of uniting class 
members post graduation. 



 

o​ Junior Class officers have the responsibilities of planning and cleaning up Prom. 
o​ Sophomore Class officers have the responsibility of planning the TOLO dance. 
o​ Freshman Class officers have the responsibility of planning a unique freshmen 

bonding experience– that allows the grade to begin working together. Freshmen 
will also aid Sophomore class officers with the set up and clean up to TOLO. 

 
Section 2: President  
In addition to the general duties specified in Article 5, Section 1, the Class President shall: 

●​ Serve as the chief spokesperson of their class. 
●​ Lead and plan monthly Class meetings. 
●​ Plan, organize and run all Class Officer Meetings. 
●​ Empower class officers and their constituents to get involved in school activities 
●​ Senior class presidents will read the names of graduates at graduation. 

 
Section 3: Vice President  
In addition to the general duties specified in Article 5, Section 1, the Class Vice President shall: 

●​ Assume the responsibilities and duties of the Presidency in the absence of the President, 
and become Class President if that office is vacated, for any reason. 

●​ Work with the Executive Vice President to ensure all class officers are adhering to the 
ASB Code of Conduct and the ASB Constitution.  

 
Section 4: Fiscal Secretary 
In addition to the general duties specified in Article 5, Section 1, the Class Fiscal Secretary 
shall: 

●​ Take minutes for each class officer meeting.  
●​ Collaborate with Executive Secretary to design a calendar of events for each month  
●​ Provide a summary of each class meeting’s minutes to the Executive Press Secretary for 

publishing on social media and Google Classroom. 
●​ Handle all the money generated by the Class. 
●​ Coordinate with the Executive Treasurers on all Class sponsored projects and events 

which use the Class fund. 
●​ Every month work with the Fiscal Clerk to prepare a report of the officer’s respective 

Class fund and present this report to the ASB General Assembly as New Business for 
review. 

 
Section 5: Press Secretary 
In addition to the general duties specified in Article 5, Section 1, the Class Press Secretary shall: 

●​ Handle their respective class’s social media accounts. 
●​ Coordinate with the Executive Press Secretary in advertising ASB sponsored events. 
●​ Create posts and promote a class ParentSquare and Google Classroom for 

communication– with help of the Advisor. 
 

Section 6: Activities Liaison 



 

In addition to the general duties specified in Article 5, Section 1, the Class Activities Liaison 
shall: 

●​ Attend and help lead all Club Senate meetings 
●​ Communicate with clubs, ASB representatives, and Executive Activity Liaison. 
●​ Work with the other Activities Liaisons to cover all club meetings, ensuring a 

representative is present. 
o​ The exact allocation of clubs to each Activities Liaison will be determined by the 

group as a whole and monitored by the Executive Activities Liaison. 
●​ Work with spirit club, acting as a bridge between ASB and Spirit Club. 

 
Section 7: Equity Officer 
In addition to the general duties specified in Article 5, Section 1, the Class Equity Officer shall: 

●​ Attend and help lead all Equity Committee meetings. 
●​ Represent grade level interests at Equity Committee meetings. 
●​ Advocate for the needs of all students, specifically acting as a voice for change that 

students wish to see. 
●​ Ensure all barriers are addressed when planning events at the ASB General Assembly 

○​ i. e. Providing bus routes for students without transportation to ensure increased 
participation 

 

Article 6: Club Senate Committee 
 
Section 1: Purpose and Application 
 

●​ The Club Senate Committee was established for the purpose of promoting positive 
relationships between the ASB General Assembly and the Clubs of Pullman High School. 
With the facilitation of the Activities Liaisons, clubs will be able to voice their concerns 
and needs to ASB. 

●​ The Club Senate Committee will meet four times throughout the school year, with the 
dates being selected by the Activities Liaisons. 

 
Section 2: Meeting Structure 
 
The Club Senate Committee is intended to be a casual, sit down opportunity for clubs to connect 
with ASB. Given this, normal formal procedure is not required. The meeting will be structured as 
follows: 

1.​ Executive Activities Liaison will call the meeting to order, having each club 
representative sign in to ensure attendance is accurate. 

2.​ The Executive and Class Activities Liaisons will provide a summary of ASB business, 
highlighting the updates that have occurred since the last convention of the Senate. 

3.​ Club representatives will be free to discuss their needs and business in an open discussion 
forum. 

 



 

Section 3: Delegates 
 
All active clubs, as defined by Article 9, Section 1, are entitled to two representatives at the 
Club Senate Committee. There are no restrictions on the office the representatives have to hold, 
they simply must be members of the club. 
 

Article 7: Election Requirements and Regulations 
 
Section 1: Spring Elections 

●​ Spring elections shall be held in April for Executive positions and May for Class 
positions. 

●​ Spring elections will be held to elect Officers for the following school year 
○​ Class Officer terms of the winning candidates will begin on the last day of the 

school year the election took place during. 
 
Section 2: Midterm Choice Elections 

●​ Midterm choice elections shall be held at the start of Second Semester 
●​ If an ASB Officer has chosen to vacate their position during their first semester term, a 

midterm choice election shall be held. 
●​ If an ASB officer has not chosen to vacate their position during their first semester term, 

no election shall be held and their term will continue through the remainder of the school 
year. 

●​ Election processes (i. e. interview) shall remain consistent with the Spring election cycle. 
 
Section 3: Universal Election Requirements 

●​ Every Freshman, Sophomore, and Junior of Pullman High School has a right to vote in 
all Executive and Class Officer elections, and this right shall not be infringed.  

●​ All election vote counts will be made publicly available upon demand  
●​ There shall be an automatic and immediate recount if the margin of difference between 

the winner and runner-up is 5 votes or less. If the margin of difference between the 
winner and runner-up is still 10 votes or less after a recount, then a tie vote is declared 
and a Runoff Election is held accordingly. 

●​ Any candidate in an uncontested race shall be declared the winner. 
 
Section 4: Executive Officer Elections  
In addition to the requirements and regulations defined in Article 7, Section 3, all Executive 
Officer Elections are subject to these additional requirements and regulations: 

●​ To run for the Executive Secretary, and Executive Press Secretary positions and be placed 
on the ballot, an individual must: 

1.​ Have an unweighted term GPA of 2.7 or higher during the previous grading 



 

period as well as earn a minimum of an unweighted term GPA of 2.7 during the 
grading period of the election. 

2.​ Possess an ASB card for the current year. 
3.​ Have no PHS fines at the time of the election and campaign. 
4.​ Complete the Candidacy Application Form for the respective position, found in 

the ASB Secretary’s office.  
5.​ Attend the ¨Exec transition meeting¨ with the previous years Executive Office. 

●​ To run for the Executive President or Vice President position and be placed on the 
ballot, an individual must: 

1.​ Meet the requirements for the Executive Secretary and Executive Press 
Secretary positions. 

2.​ Have completed a minimum of 2 semesters at Pullman High School the semester 
he or she takes office. 

●​ The Executive Treasurers, Chief of Staff, and Equity Officer positions are not 
elected positions, but interviewed positions. To interview for these roles, an 
individual must: 

1.​ Meet the requirements for the Executive Secretary and Executive Press 
Secretary positions. 

2.​ Interview for the position. Outgoing President and Vice President, ASB 
Advisor, and other stakeholders will privately ask each candidate a series 
of questions to select the best candidate for the position. Each interview 
can be conducted at a time and date determined by the interview 
committee, but cannot take place more than a week before or a week after 
the Executive Election day, and each interview shall last between ten and 
twenty minutes. 

●​ An individual running for an Executive Officer position may only campaign during 
Executive Officer Election Season and up to the day of a Runoff Election, if applicable. 

●​ Complete the extra requirements of the executive election packet.  
 
Section 5: Class Officer Elections 
In addition to the requirements and regulations defined in Article 7, Section 3, all Class Officer 
Elections are subject to these additional requirements and regulations: 

●​ All candidates must have an unweighted GPA of 2.7 or higher based on the previous 
grading period. 

●​ The Equity Officer position is not an elected position, but an interviewed 
position. To interview for these roles, an individual must: 

1.​ Interview for the position. Outgoing President and Vice President, ASB 
Advisor, and additional stakeholders will privately ask each candidate a 
series of questions to select the best candidate for the position. Each 
interview can be conducted at a time and date determined by the interview 
committee, but cannot take place more than a week before or a week after 
the Executive Election day, and each interview shall last between ten and 
twenty minutes. 

●​ An individual running for a Class Officer position may only campaign during Class 
Officer Election Season and up to the day of a Runoff Election, if applicable. 



 

●​ Only the members of the candidate’s class may cast a ballot for that class’ election (i.e. 
only current Juniors can vote for next year’s Senior Class Officers). 

 
Section 6: Voting and Structure 

●​ All Executive Officer and Class Officer elections shall be conducted under the direction 
of the ASB Executive Council and the ASB Advisor. 

●​ All interviews for non-elected positions shall be conducted by the Outgoing President and 
Vice President, the ASB Advisor and additional stakeholders. Each candidate shall be 
listed on the ballot in alphabetical order under the position for which they are running. 

●​ Each candidate will have an unchecked box next to his or her name for the electorate to 
write a check mark. If the box is checked, the voter is indicating that his or her vote is for 
that candidate.  

●​ For each position, a voter may only check one candidate’s box.  
●​ If a position or multiple positions has more than one box checked, then the voter’s ballot 

for that position has been invalidated and they forfeit their candidate vote on that 
position. 
 

Section 7: Tie Votes and Runoff Elections 
●​ A tie vote refers to either an exact tie between two or more of the leading candidates, or a 

margin of victory of 5 votes or less for two or more of the leading candidates. 
●​ If a tie occurs during the second revote, the winning candidate will be the person with the 

highest total number of votes from each reelection.  
●​ A Runoff Election will be held as promptly as possible following Executive Officer or 

Class Officer Election Day. 
●​ Candidates in a runoff election need only to win more votes than their competitors; there 

is no margin of victory as in a general election. 
●​ Should a Runoff Election between two candidates result in an exact tie vote, meaning 

both candidates receive the exact same number of votes, the election shall be decided by 
the flip of a coin; heads goes to the candidate whose name comes first in alphabetical 
order, tails goes to the candidate whose name comes last. 

 
Section 8: Campaign Rules 

●​ Campaigns may only begin once students turn in their application to ASB Office or to 
ASB advisor 

●​ No negative campaigning 
○​ No disparaging other candidates  
○​ No telling students not to vote for other candidates 
○​ No negativity toward PHS or ASB 

●​ Running “together” 
○​ All candidates shall run for election as a single candidate, not as part of a ticket or 

slate. However, they may campaign with another candidate.  
○​ This may mean that a Vice President or a President might not be the pair the 

campaign hoped for. 
●​ In-Person Campaigns 



 

○​ Posters are welcome after being checked off by the office and must be posted in 
specified poster areas. 

○​ Campaigns cannot disrupt class time and will not be an excuse to miss class. 
●​ Social Media 

○​ You may advertise on social media, but only focused positively on the candidate 
or on the election itself 

○​ This also includes private social media posts.  
o​ As we realize campaigning virtually is strange here are some other guidelines: 

▪​ Other students may share your post to positively endorse you. 
▪​ Please focus on voting--- make sure you include when and where 

students can vote. 
▪​ All candidates can share a photo to have shared as a spotlight on the ASB 

Instagram page. 
 
Section 9: Pandemic Clause 

●​ If the school cannot run ASB elections in person due to unprecedented events, students 
will have the opportunity to campaign and vote virtually through Google Forms.  

●​ All students interested in running for office must send a 1-3 minute campaign video that 
follows school codes and guidelines 

●​ Virtual campaigning can begin when electronic interest forms are submitted to the ASB 
Advisor. 

 
Article 8: Removal of Officers 

 
Section 1: Probation 
The following cases will result in the probation of Executive and Class Officers: 

●​ Failure to maintain a GPA of 2.7 or higher 
●​ Failure to adhere to the ASB Code of Conduct 

In order to determine the circumstances of probation, an Executive Board Censure will be 
enacted. 
 
Section 2: Impeachment  
Impeachment will only be considered after an Executive Board Censure. Impeachment will be 
considered if the officer in question: 

●​ Breaks the ASB Code of Conduct 
●​ Is not fulfilling the duties of office for which he or she was elected. This is defined as: 

○​ Two consecutive and distinct lapses in duty or judgment in office, shown beyond 
a shadow of a doubt by the ASB General Assembly. 

○​ Has missed 3 or more ASB General Assembly Meetings in a row without excuse. 
●​ In the case of missing 3 or more ASB General Assembly Meetings, a written warning 

shall be given to the Officer prior to being removed from office. 
o​ The warning shall come from the ASB Advisor, Executive President, or Executive 

Vice President and include the offenses and what is required to prevent the 



 

Officer’s removal from office, along with a timeline for correction.  
o​ If those terms are not met, the probation will be imposed.  
o​ If the excuse for missing a meeting is either unreasonable or repeated consistently 

then the ASB President or Advisor have the right to deem it an unexcused 
absence. 

 
Section 3: Executive Board Censure 

●​ Failure to adhere to the ASB code of conduct or the ASB Constitution will result in a 
censure by the Executive Board. The individual in question will be brought before the 
Executive Board and have the opportunity to defend their actions. After the individual 
makes their appeal to the Board, the Executive officers will discuss and work with the 
Advisor to resolve the issue.  

 
 

Article 9: Student Clubs 
 

Section 1: Requirements for Club Status 
All official student clubs within the school must be chartered through the ASB General 
Assembly. All chartered clubs are entitled to two representatives at the Club Senate Committee, 
as defined in Article 6. To be granted a charter, a group must: 

●​ Demonstrate student interest in forming such a club by providing signatures of a 
minimum of 10 students who will participate in the club. 

●​ State its purpose and goals at the time of application. 
●​ Secure a staff member as Advisor to the club, as shown by their signature on the 

application. 
If an applicant group has its club charter denied by the ASB General Assembly, the applicant has 
the right to argue their case to the ASB General Assembly, after which the ASB General 
Assembly can reverse or maintain their decision. 
 
Section 2: Disbandment 

●​ Any chartered club may choose to dissolve itself at any time, as long as there are no 
outstanding ASB debts and the club notifies the ASB General Assembly in writing. If 
there are outstanding debts to the ASB when the club chooses to dissolve, the ASB 
Advisor and Executive Council shall have full authority over all club accounts and funds 
and use their best discretion to settle these debts, and the club shall not be dissolved until 
the debts are settled. 

 
In addition, the following remain in place to ensure club participation: 

●​ The ASB has the right to deny any Purchase Order or Fundraiser requests of any club in 
which membership drops below 5 students.  

●​ Any club which has violated either the school code of conduct or this ASB Constitution 
will have its charter automatically revoked, and its club accounts and funds frozen. 



 

 
Section 3: Discrimination 
Membership to any chartered student club may not be denied on discriminatory grounds.  
 
Section 4: State Competitions  
If activities leave before 7:00 am and return after 9:00 am, students shall be given money for 
breakfast. 
If activities leave before 11:00 am and return after 1:00 pm, students shall be given money for 
lunch. 
If activities leave before 4:00 pm and return after 6:00 pm, students shall be given money for 
dinner. 
 

Article 10: Constitutional Amendments 
 

Section 1: Amendment Process 
Any proposed amendment or change to this Constitution must: 

1.​ Be presented to the ASB General Assembly with the change clearly marked on the 
current Constitution.  (The only exceptions are amendments and/or other modifications 
required by changes in School and District policies or operations, i.e. credits, etc.  In 
these cases, the required changes will be made by the ASB Officer in power at the time 
and approved by the Executive Council.) 

2.​ Not be in conflict with Building, District and/or State policies. 
3.​ Then be put on the agenda for an ASB General Assembly meeting by the Executive 

President once validated, where the amendment/change is read, explained, and discussed 
by the ASB. 

4.​ Be voted upon by the ASB General Assembly to approve, amend or decline the 
amendment.  

5.​ The Executive Vice President is charged with updating this document. All previous 
versions of the Constitution are invalidated by this change. 

6.​ It will be then sent to administration to review. If administration approves, it will be sent 
to the Pullman School Board.  

7.​ The amendment will go into effect immediately after the approval of the school board.  
 

 
 Article 11: Student Complaints 

 
Section 1: Filing a Complaint 

●​ Any ASB sanctioned organization or its members has the right to file a complaint if they 
believe that a District employee is acting in a manner that violates the ASB General 
Assembly’s ability to rightfully govern and/or interfere with a student representative 



 

carrying out their job.  
●​ The complaint must be made in writing to the Executive President and will initiate an 

investigation. The only exception will be in any case where the complaint is being lodged 
against the Executive President. In that case, the complaint shall be made to the 
Executive Vice President. 

●​ The Executive President or Executive Vice President shall determine if the complaint(s) 
is/are warranted within 15 school days of receipt of the complaint. The investigator shall 
compile a full written report of the results of the investigation for the Pullman High 
School Principal. From there, the investigation will be in the hands of the Principal. 
 

Article 12: Administrative Relationship 
 

Section 1: Advisors 
●​ The ASB Advisor shall be the advisor to the ASB Class Officers and the Executive 

Council. 
●​ The Class Advisors shall aid their respective classes in their projects and activities. 

 
Section 2: Veto 

●​ All actions of all branches of the ASB student government are subject to review, change, 
and possible veto by the ASB Adviser, Executive President, and/or school 
Administration.  In the case of a veto from the Executive President, the ASB will have 
the right to appeal through ⅔ majority vote of the ASB.  

 
Section 3: Relationship Requirements 

●​ The ASB shall uphold a positive supportive and professional relationship with the 
administration. 

 
 

 


