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Waiver Request

Waiver Request

Applicants with allocations of more than $15,000 may skip this section and move to “Required Uses of the Funds.”

Applicants with an allocation of less than $15,000 who have demonstrated inability to enter into a consortium may be granted a waiver and will answer questions
1 through 4.

To receive a waiver, the district/STEC must meet certain eligibility requirements and demonstrate their ability to provide a program of sufficient size, scope and
quality and demonstrate how Perkins V funding will be used to strengthen existing programs.

Waiver approval will be contingent on the following:

® The districts/STEC's statutory eligibility for a waiver, per responses to the above questions.

® The quality of the district/STEC's entire Perkins Local Plan.

® The applicant's historical capacity to manage the requirements of the Perkins grant (may include a review of past performance during Consolidated
Program Reviews).
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1. Is the district/STEC located in a rural, sparsely populated area (335 or fewer students in grades 9-12)?

2. What effort did the district/STEC make to enter consortium during the 2024-25 school year? If no effort was made, please explain why joining a consortium
was not a viable option.

3. Describe how the applicant will provide services and activities that are sufficient size, scope, and quality to be effective (this should include a description of
existing programs of study, preparatory course offerings, articulations agreements, significant partnerships, etc.):

Perkins Consortium

Districts/STECs/skill centers who choose to participate in a consortium will not receive an individual Perkins allocation. Allocations for consortium will be sent to
the fiscal agent applying on behalf of the consortium.

4. Are you interested in participating in a consortium for the 202627 school year?
5. Identify all school districts/STECs/skill centers in the consortium.

6. Which district/STEC/skill center will be the fiscal agent for the consortium?

Funding

Allocation

Allocation Amount:
$33,090.00

Required Uses of Funds
Funds made available to school districts/STECs under this part shall be used to support CTE programs that are of sufficient size, scope, and quality to be
effective. Applicants should review Section 135, Local Uses of Funds and review the full list of required uses of funds. Districts/STECs should only spend in areas

that are specifically allowable through Perkins V.

® |f funds will not be spent in an area, please enter O.
® Enter whole dollar amounts.
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® Totals on this page must equal final allocation amount minus Indirects (if taken).

Enter the amount to be spent in the box below each corresponding description.

1. Provide career exploration and career development activities through an organized, systematic framework designed to aid students, before enrolling and
while participating in a CTE program, in making informed plans and decisions about future education, career opportunities, and programs of study. (Examples
may include work on High School and Beyond Plan, CTE advising, outreach to middle school(s) in the district/STEC.)

$0

2. Provide professional development for teachers, faculty, school leaders, administrators, specialized instructional support personnel, career guidance and
academic counselors, or paraprofessionals. (Examples of PD may include the integrations of academic and CTE standards, ensuring labor market information is
used to inform programs and guide students, providing teachers the opportunity to advance knowledge, skills, CTSO trainings, and understanding of all aspects
of an industry, and other topics as identified in section 2(A-1).)

$15,000

3. Provide within career and technical education the skills necessary to pursue careers in high-skill, high-wage, or in-demand industry sectors or occupations.
(Examples may include alignment of area high wage/high demand data, CTE program standards, use of data from local workforce council, working with industry
partners and stakeholders, or integrating new programs/modifications of existing programs to increase relevance.)

$0

4. Support the integration of academic skills into career and technical education programs and programs of study to support CTE students at the secondary
school level in meeting state academic standards. (Examples may include funding teacher review of standards to support the development of frameworks and
articulation agreements, integration of academic and industry standards and the development of curriculum resources, development and adoption of local and
state equivalencies.)

$0

5. Plan and carry out elements that support the implementation of career and technical education programs and programs of study and that result in increasing
student achievement of the local levels of performance established under section 113. (Examples may include supporting teacher and postsecondary alignment
of programs of study, work based learning opportunities, industry recognized credentials, high demand equipment purchases, curriculum and instructional
resource purchase.)

$18,090
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$0

$33,090

Local Application of Funds

Pullman School District currently has six programs of study approved by OSPI: Agriculture Sciences, Business & Marketing, Family & Consumer Sciences,
Health Sciences, Skilled & Technical Sciences, and STEM. All of these programs, except Health Sciences, are offered at Pullman High School, with Business &
Marketing and STEM also offered at our middle school.

When analyzing the results of our CLNA, one of the biggest areas we are lacking in is the amount of Industry Recognized Credentials (IRCs) offered in classes
and earned by students. To combat this, all program area advisory committees will be taking dedicated time to review the state-approved IRC list to determine
which certifications would be applicable/appropriate in different classes, as well as being relevant and valuable in the industry space. We will use Perkins funds to
purchase the certification exams for students. By doing this, teachers will be able to try out new certifications, with no cost to their program budgets or to
students.

Another concern which came up in our CLNA is being able to ensure we can continue to pay for CTSO advisor travel costs. Because of this, we will be using a
portion of our Perkins grant to pay for our teacher advisors and chaperones to attend CTSO competitions and conferences.
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Finally, we have a need to update some of our equipment in our Media/Broadcasting program. With advances in the world of technology and with Al, we are
needing to update equipment to better align with industry standards.

Pullman School District will not be submitting any new programs of study this year.

Our CTE teachers work hard to recruit all students, including those who are members of special populations. We are looking to increase our recruitment efforts
this year. One way we will do this is to use our CTE display TV to showcase our CTE programs. Not only will this increase overall awareness of our programs
and the learning and activities happening in them through photos and videos, it will also allow us to disperse pertinent information at critical times of the year,
such as emphasizing cross-crediting and dual credit opportunities around registration time.

Another way we promote our CTE programs is through an annual Elective Fair, attended by all of the students in our high school before registration. While all
electives participate in this activity, we are sure to have every CTE course represented. CTE teachers/students are also encouraged to create engaging and
interactive displays to reflect the hands-on nature of our classes. Students are strategically chosen to represent our different classes, focusing on non-traditional
and special population students to ensure others know these populations are represented, welcome, and successful in our CTE programs. Additionally, our CTE
department hosts the incoming freshman (8th grade class) as they come up and go through the elective fair. We then host a tour of all the CTE facilities and our
students help host games and activities with the incoming freshman to help them learn about the options and opportunities CTE has to offer at our high school.

Finally, we have CTE representatives at our annual Parent Night at the high school, as well as at our Greyhound Gear-Up event for students at the beginning of
the school year. At both of these events, we ensure all students are represented on our materials. We also emphasize how CTE classes can contribute to a
whole high school plan, including utilizing CTE classes to meet graduation requirements and showing how they can be part of a graduation pathway. We also
work closely with our school counselors to ensure they are discussing the opportunities CTE provides with students.

All of our CTE teachers work to create and include career exploration and career development within their courses. Our Digital Media teacher works with
Washington State University to bring in guest speakers and provide internship opportunities that expose the students to the avenue of the University’s marketing
and broadcasting department. Our Culinary Arts teacher partners with many local businesses and colleges to provide opportunities that expose students to many
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career and postsecondary options at all levels through guest speakers and visits to various colleges and certification programs. Our Career Choices teacher is
working on putting together a Career Fair, that will highlight current and future job opportunities for our students within our community. Our STEM program works
closely with Schweitzer Engineering Laboratories, having employees come in to present on different career opportunities and evaluate projects, as well as having
students go to their labs to see what they do in action and get a feel for the industry. Work-based learning plays a large role in all of our CTE classes, helping to
emphasize the importance of exploring many different career opportunities within any given field through field trips, guest speakers, service learning, school
based enterprises, and internships. Additionally, every class contains career research and exploration on available jobs in the industry. Work-site learning is also
available to students in all of our program areas to allow them to opportunity to work in a field related to their chosen course of study.

All of our programs and classes emphasize career exploration within their given fields, requiring students to look at careers in their fields, including job
outlook/demand, wages, job responsibilities, etc. to give students a true snapshot into each career. These components are analyzed both nationally, in
Washington state, and in our region to help students understand how trends in different areas can affect future employment opportunities. Every year, as our
teachers update their labor/market data justifying the importance of offering their courses, the trends that emerge are discussed and presented to students.
Another area we have been adding into our career exploration this year is looking at how the advancements of Artificial Intelligence (Al) will affect the
growth/decline of different careers. This has created many discussions between teachers and students about how Al may impact career decisions.

Our seniors also participate in career research as part of their Senior Showcase event in our Career Choices class. Each senior is required to complete their
Senior Showcase, which includes looking at potential careers they are interested, and how those careers could fit with their personality and life goals.

Our CTE department works closely with our school counselors to emphasize course pathways in areas of interest that will put students on track for careers in
CTE. We have worked the last couple years to increase our pathway options for students, and are currently at 22 approved CTE pathways outside of those within
program areas. We have also worked on articulating additional courses and currently have 16 CTE courses with dual credit agreements with local community
colleges. This also ties in with our students’ High School & Beyond plans, in which they research future careers and then determine their best path for getting to
that career. This creates an opportunity for counselors and teachers to highlight careers in CTE as well as CTE courses than can be helpful in achieving these
goals.
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With Washington State University’s main campus located in Pullman, it is a community with a high academic focus. The schools are well supported and the
community expects excellence. We are currently working to ensure every CTE course is part of a legitimate pathway that includes a certification opportunity, a
cross-credited opportunity, and a dual credit opportunity. Not only will this help ensure the rigor and challenge within each pathway, it will help provide
opportunities for students to continue at every level (workforce, technical school/community college, university, etc.) once they complete a pathway. Students in
CTE courses are introduced to the world of work and the skills necessary to be successful both in the work place and in higher education. After exposing
students to what skills and education they will need to be successful, they are also better able to make decisions about the courses that will support their pathway
towards their educational goals. We know that all students are career students and therefore can benefit from the vast opportunities provided by CTE. Our
teachers work closely with core academic teachers to ensure cross-crediting opportunities are providing the standards and outcomes that match the rigor found
in academic courses. Counselors, administrators, and CTE teachers work with students encouraging them to enroll in CTE pathways, as well as challenging
academic classes. We believe core education and CTE go hand in hand to create well-rounded, successful students that will go on to positively impact our
society, both locally and around the world. Our district takes seriously the efforts needed to create these opportunities for every single student.

Our CTE teachers are committed to helping prepare our students from special populations for life after high school by helping them pursue the same high-quality
experiences as every other student in our classes. Our teachers maintain a close relationship with all of our special education teachers, as well as our English
Language Development teacher. These relationships are crucial in helping teachers tailor courses and curriculum to ensure all of our students are receiving
instruction and materials that are at their level, while still pushing them to grow. Additionally, our CTE department works closely with our counselors to help
determine the best pathways for student populations, based on interest, capabilities, and future plans. Throughout all materials, guest speakers, and field trips,
our teachers make a conscious effort to represent and promote special populations, showing them that our programs hold valid pathways towards future career
options.

Our efforts to increase our Industry Recognized Credentials (IRCs) offered within our classes also helps to support our special populations. Providing IRCs helps
ensure these students have the training necessary to enter a career field post high-school and provide them a certification to give them a leg up when applying
for jobs.
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Our largest efforts in our CTE department to prepare students for non-traditional fields are recruitment and representation. We truly believe that when our
students see people like them in a given career field, they are more likely to pursue that career path. Our teachers use this belief to guide their choices for
materials in their classrooms, while choosing students to represent their program areas and CTSQO’s at recruitment events (such as our incoming freshman
tours/activities, Greyhound Gear-Up, Parent Night, etc.), and in the guest speakers and members of industry they choose to bring into their classrooms and go to
visit. Another important part of preparing our students for non-traditional fields is having non-traditional representation on our program and general advisory
committees. These members of our committees are able to share invaluable insights and advice with our teachers, while also acting as resources and examples
for our students.

It is very important to our CTE department that we help to provide equal access for special populations to CTE courses, programs, and programs of study. This
starts in working with our counselors and other teachers to determine a student’s level of preparedness for a given course and determining what barriers they will
face while in that course. CTE teachers then work with special education teachers, English Language Development teachers, and counselors to read through IEP
& 504 plans and determine what accommodations and modifications will need to be put into place to help each student achieve a high level of learning and
accomplishment. In addition to providing modifications, our teachers also provide adaptive equipment, where applicable to provide equal access to all students.
An example of this is our Family & Consumer Sciences department providing cut-proof gloves for students who are unable to hold a knife steady and large print
materials for students with eyesight problems. At least once a month, one of our special education teachers attends our weekly PLC meeting to assist our
teachers in ensuring their curriculum is being made accessible to all students.

Another way that our CTE department helps to provide equal access to students from special populations is by providing cross-crediting opportunities. Many
students find the more “hands-on, applied” method of teaching core academic classes more approachable than their traditional settings. This provides unique
opportunities to help students, especially those from special populations, achieve the same level of success as their peers.

Finally, CTE graduation pathways are highly utilized among our special populations. While our Perkins indicators show our CTE students below our school
average in all areas of state testing, our graduation rate for CTE students is actually higher than our school average. This proves that those students are using
the graduation pathways we provide to help reach their requirements for graduation.

We are lucky to be in a district that has been dedicated to providing Diversity, Equity, and Inclusion (DEI) trainings for years. These trainings include not only how
to make sure students from special populations feel welcome and accepted in classrooms and our school, but how to help teachers make sure their curriculum
and instruction are equally welcoming and accepting. Our CTE department has been very dedicated to that work. Our CTE teachers consistently make a
conscious effort to ensure all students find our department a safe place to be in. This is also reflected in our CTSO’s. We have been able to see our classroom
efforts come to fruition as we have a large number of students from special populations participating in our CTSOs.
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Increasing work-based learning opportunities for our CTE students has been, and will continue to be, a critical focus of our CTE department. The past four years,
we have been working with Schweizer Engineering Laboratories (SEL) as we created our Engineering program area. The partnership includes SEL helping to
provide guest speakers and judges in the classroom, as well as field trips, internships, and externships for students and teachers. We have also expanded our
Cooperative Worksite Learning program and have students placed with several businesses throughout our community. Since our Woods program has
transitioned to Core Plus Construction, they have also greatly increased the amount of partnerships they have in place with local construction companies to help
provide WBL opportunities, both inside and outside the classroom. We have also increased our outreach to community organizations to increase awareness
about CTE, what they do, and how businesses can partner with programs to provide more opportunities for students.

In addition to our new efforts to increase WBL, we also have some well-established methods of implementing these opportunities in our classrooms. Our Family
& Consumer Sciences teachers work closely with several local businesses, restaurants, and colleges (Washington State University, Spokane Community
College, Lewis & Clark State College) to provide guest speakers and field trips—including both workplaces and post-secondary institutions. Our Business
department runs a well-established and successful student store, giving students invaluable experience in a school based enterprise situation, working with
customers, point of sale systems, inventory, etc. Our Business department also works with many businesses in the community to bring in business/community
members to judge projects and participate in mock interviews in our Career Choices classes. Our Media program works closely with Washington State University
and their athletic department to bring in guest speakers and provide internship opportunities in the marketing and broadcasting fields. Our students regularly work
with WSU in many of the sports and entertainment broadcasts. Our Ag department also partners with many local farms, businesses, and colleges to both take
students to visit types of farms and college programs and to bring in speakers in classes to talk about different career options, as well as give industry equivalent
lessons on many topics.

Over the past three years, our CTE department has been working on increasing our CTE Dual Credit options. In this time, we added nine additional articulated
courses to bring our total number of articulated courses to 16. While we previously only worked with Walla Walla Community College, we are how working with
Spokane Community College and Spokane Falls Community College to provide more CTE Dual Credit options to our students.

Currently, our department is working towards ensuring every single graduation pathway we offer includes a dual credit opportunity for students. To do this, we will
be continuing to look for more colleges to work with and how their courses align with our offerings.
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Pullman School District works very closely with Washington State University to provide practicum experiences, job shadows, volunteer opportunities, internships,
and student teaching experiences in many of our CTE programs. Last year, we had two student teachers in different program areas completing their student
teaching experiences. We also regularly have students come in to volunteer in our classes to earn hours towards their certification as well as allowing future CTE
teachers attending WSU to attend our advisory meetings to familiarize them with how advisory committees work and run. These are areas we will continue to
support this year. Additionally, the CTE Director currently serves on WSU'’s Professional Education Advisory Board (PEAB) to help advise their College of
Education on issues currently affecting education and to help better prepare their students for careers in the field of education. Our Early Childhood Education
course also helps students to explore and learn about potential careers in education at the preschool and elementary levels.

We first attempt to diminish disparities and gaps in performance between groups of students by educating all of our teachers, including CTE teachers. One way
this is done is through our district professional development opportunities provided for teachers. During this time, teachers are trained in Diversity, Equity, and
Inclusion (DEI) and how to work best with and include all types of students—Ilow income, LGBTQ+, multilingual, disabled, etc. to offer equal access to education
to ALL students. Teachers are also able to meet with ELD and special education teachers, as well as counselors if they have concerns or need help ensuring
they are meeting the needs of all students to reduce disparities and gaps.

Another way we eliminate disparities and gaps in performance between groups of students is by recruiting students from all populations. CTE programs that are
lacking in special population and non-traditional students are intentional in choosing student representatives for these areas to reflect that all students are

welcome and can be successful in that area. While our teachers focus on recruiting all students, they take particular interest to recruit non-traditional students
and special populations.

Comprehensive Local Needs Assessment (CLNA)

CLNA
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2025-26 Perkins V eligible recipients will be prepared to incorporate the results of the CLNA to support CTE size, scope, and quality; budget alignment; and

effective program offerings into the application.

SY 2025-26 CLNA Requirement

® Full CLNA process is required, including expanded stakeholders and all elements within the CLNA

SY 2025-26 Perkins V Application Requirement

® Application required

® CLNA upload required

® Negotiate local performance targets

® Performance improvement plan(s) if target was not met by 90%

SY 2026—-27 CLNA Requirement

® District/STEC is not required to conduct the full process for CLNA during this year.
® Review the prior CLNA to inform decisions and all answers/data must be reflective of the 202627 SY.

SY 2026-27 Perkins V Application Requirement

® Application required

® CLNA upload required

® Negotiate local performance targets

® Performance improvement plan(s) if target was not met by 90%

1. Did the district/STEC complete an individual CLNA or partner with one or more local educational agencies?
Individual

2. District/STEC assures the CLNA was developed in coordination with stakeholders as identified in the CLNA document.

Yes

3. District/STEC assures the CLNA results will be used to inform Perkins investments.
Yes

“m
h
!

(A)
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Using the files section of this application, please upload the district/STEC CLNA document which was completed during the 2024-25 school year.
This upload is required.

Instructions for navigating and uploading to Application Files:

Save this page.

Scroll to the top of the page and select the '‘Back' button, which takes you to the application homepage.
Select the 'Form and Files' tab, which has a paperclip icon.

Scroll down to Application Files.

Select the 'Add Files' button to generate a popup window.

Stay on the 'Upload File from Computer' tab.

In Classification, scroll to 'Comprehensive Local Needs Assessment (CLNA)'".

Upload CLNA document.

Select the 'Upload' button.

CoNoO~®WNE

To return to the application, scroll up to the 'Forms' section within 'Forms and Files' and select the pencil icon.

Programs of Study

Programs of Study

Federal definition of a Program of Study
The term “Program of Study” means a coordinated, non-duplicative sequence of academic and technical content at the secondary and postsecondary level that:

® Incorporates challenging state academic standards including those adopted by a state under section 1111(b)(1) of the Elementary and Secondary
Education Act of 1965;

® Addresses both academic and technical knowledge and skills including employability skills;

® |s aligned with the needs of industries in the economy of the state, region, tribal community or local area;

® Progresses in specificity (beginning with all aspects of an industry or career cluster and leading to a more occupation-specific instruction;

® Has multiple entry and exit points that incorporate credentialing; and

® Culminates in the attainment of a recognized postsecondary credential.

Minimum criteria for program of study assurances

® The secondary CTE, academic, and appropriate elective courses are included, as well as the state and local graduation requirements.

.-"'. T .\'-.
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® The secondary Program of Study includes leadership standards, through 21st Century skills.

® The Program of Study includes coherent and rigorous coursework in a non-duplicative sequence of courses from secondary to postsecondary.

® Completion of the secondary Program of Study prepares students for entry into the postsecondary opportunities (military, employment, apprenticeship,
certificate and/or degree programs).

® Program of Study courses include appropriate state standards and/or industry skills standards.

® Program of Study leads to an industry recognized credential; academic certificate or degree; or employment.

Resources for this Section

® For pathways, first choose the Career Cluster
https://ospi.k12.wa.us/student-success/career-technical-education-cte/cte-program-study-and-career-clusters, then choose the associated Pathway (listed

on the document)
¢ Current high school building codes can be looked up at https://eds.ospi.k12.wa.us/schoollist.aspx.

Identify a Current Program of Study

1. Identify a Career Cluster:
Hospitality & Tourism

2. ldentify a Pathway:
Restaurants & Food/Beverage Services Pathway

3. Which of the institutions types, if any, are included in the program of study?
Community College

4. Provide the type and name of any institution(s) selected above.
Walla Walla Community College, Spokane Community College

5. If this program of study leads to any state or nationally recognized certification, please list it. If not, leave blank.
Washington State Department of Health Food Handler's Card, National Restaurant Association ServSafe Manager Certification

6. Identify the current high school building code where this program of study is offered:
2499

Performance Indicators and Requirements
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Perkins Performance Indicators and Requirements

Perkins Indicators 2024 State Target
1S1: Four-Year Graduation Rate 86.8 %
1S2: Extended Graduation Rate (data is lagged - use 2023 data) 89.8 %
2S1: Academic Proficiency in Reading/Language Arts 69.0 %
2S2: Academic Proficiency in Mathematics 39.4 %
2S3: Academic Proficiency in Science 30.1%
3S1: Postsecondary Placement (data is lagged - use 2023 data) 68.0 %
4S1: Non-traditional Program Enrollment 21.0%
5S1: Program Quality — Attained Recognized Postsecondary Credential 36.0 %
5S2: Program Quality — Attained Postsecondary Credits 825 %
5S3: Program Quiality — Participated in Work-Based Learning 51.0%

Performance Improvement Plan

N/A

Proposed Negotiated Target

25.73 %
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Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 1S1 was met
by at least 90% of the state target, type N/A.
N/A

1S2: Extended Graduation Rate

Describe in detail the specific action(s) the district/STEC will take in the 2025-26 SY to improve performance for indicator 1S2 (considering an analysis of the
disaggregated data found in the Tableau Perkins Concentrator Dashboard). If the indicator was met by at least 90% of the state target, type N/A.
N/A

Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 1S2 was met
by at least 90% of the state target, type N/A.
N/A

2S1: Academic Proficiency in Reading/Language Arts

Describe in detail the specific action(s) the district/STEC will take in the 2025-26 SY to improve performance for indicator 2S1 (considering an analysis of the
disaggregated data found in the Tableau Perkins Concentrator Dashboard). If the indicator was met by at least 90% of the state target, type N/A.
N/A

Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 2S1 was met
by at least 90% of the state target, type N/A.
N/A

2S2: Academic Proficiency in Mathematics

Describe in detail the specific action(s) the district/STEC will take in the 2025-26 SY to improve performance for indicator 2S2 (considering an analysis of the
disaggregated data found in the Tableau Perkins Concentrator Dashboard). If the indicator was met by at least 90% of the state target, type N/A.
N/A

Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 2S2 was met
by at least 90% of the state target, type N/A.
N/A

2S3: Academic Proficiency in Science

.-"'.-_-..\'-.
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Describe in detail the specific action(s) the district/STEC will take in the 2025-26 SY to improve performance for indicator 2S3 (considering an analysis of the
disaggregated data found in the Tableau Perkins Concentrator Dashboard). If the indicator was met by at least 90% of the state target, type N/A.
N/A

Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 2S3 was met
by at least 90% of the state target, type N/A.
N/A

3S1: Postsecondary Placement

Describe in detail the specific action(s) the district/STEC will take in the 2025-26 SY to improve performance for indicator 3S1 (considering an analysis of the
disaggregated data found in the Tableau Perkins Concentrator Dashboard). If the indicator was met by at least 90% of the state target, type N/A.
N/A

Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 3S1 was met
by at least 90% of the state target, type N/A.
N/A

4S1: Non-traditional Program Enrollment

Describe in detail the specific action(s) the district/STEC will take in the 2025-26 SY to improve performance for indicator 4S1 (considering an analysis of the
disaggregated data found in the Tableau Perkins Concentrator Dashboard). If the indicator was met by at least 90% of the state target, type N/A.
N/A

Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 4S1 was met
by at least 90% of the state target, type N/A.
N/A

5S1: Program Quality — Attained Recognized Postsecondary Credential

Describe in detail the specific action(s) the district/STEC will take in the 2025-26 SY to improve performance for indicator 5S1 (considering an analysis of the
disaggregated data found in the Tableau Perkins Concentrator Dashboard). If the indicator was met by at least 90% of the state target, type N/A.

As a CTE department, we will be reviewing the state approved list of Industry Recognized Credentials to brainstorm possible certifications that we could add into
our classes. The CTE director will also meet individually with teachers to discuss specific potential IRCs and how they could fit into classes. We will use Perkins
funds to pay for the certifications for students so as not to take money away from program budgets and to keep costs to a minimum for students.
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Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 5S1 was met
by at least 90% of the state target, type N/A.

All CTE Teachers, Pullman School District

Jill Bickelhaupt, CTE Director, Pullman School District

5S2: Program Quality — Attained Postsecondary Credits

Describe in detail the specific action(s) the district/STEC will take in the 2025-26 SY to improve performance for indicator 5S2 (considering an analysis of the
disaggregated data found in the Tableau Perkins Concentrator Dashboard). If the indicator was met by at least 90% of the state target, type N/A.
N/A

Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 5S2 was met
by at least 90% of the state target, type N/A.
N/A

5S3: Program Quality — Participated in Work-Based Learning

Describe in detail the specific action(s) the district/STEC will take in the 2025-26 SY to improve performance for indicator 5S3 (considering an analysis of the
disaggregated data found in the Tableau Perkins Concentrator Dashboard). If the indicator was met by at least 90% of the state target, type N/A.
N/A

Please indicate the staff and stakeholders (name, title, and organization) who will be responsible for ensuring the plan is implemented. If indicator 5S3 was met
by at least 90% of the state target, type N/A.
N/A
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