Salary Schedules - SOCS 2025/26

Sage Oak Charter Schools Certificated Educator Salary Schedule
FISCAL YEAR 2025-2026
BOARD APPROVED: Pending Board Approval December 11, 2025
Effective July 1, 2025
Appendix A-3
Range 6 Annual Salary Range 7 Annual Salary
STEP A $66,736 STEP A $76.149
STEP B $68,837 STEP B $78.317
STEP C $71,967 STEP C $80,486
STEP D $74,154 STEP D $82,653
STEPE $75,333 STEP E $84,822
STEPF $76,663 STEPF $86,990
STEP G $77,558 STEP G $89,158
STEP H $78,333 STEP H $91,324
STEP | $80,685 STEP | $93,494
STEP J $81,493 STEP J $94,428
STEP K $82,306 STEP K $95,372
STEP L $83,130 STEP L $96.,326
STEP M $85,623 STEP M $98,252
STEP N $86,479 STEP N $99,234
STEP O $87,344 STEP O $100,227
STEP P $89,091 STEP P $102,231
STEP Q $89,982 STEP Q $103,254
STEP R $90,883 STEP R $104,287
STEP S $92,700 STEP S $106,372
STEP T $93,628 STEPT $107,436
Ses $93,628 STEP U $107,436
SR $93,628 STEP V $107,436
STEP W $99,358 STEP W $114,012
STEP X $99,358 STEP X $114,012
STEPY $99,358 STEP Y $114,012
STEPZ $105,439 STEPZ $120,990
STEP AA $105,439 STEP AA $120,990
STEP AB $105,436 STEP AB $120,990
STEP AC $111,889 STEP AC $128,396
STEP AD $114,126 STEP AD $130,964

Teacher 25/26 Salary Schedule (Dec-Jun 2026)

- Annual step advancement on the salary schedule occurs on July 1 (or August 1 for 11-month employees) in accordance with Sage Oak Charter Schools' salary
advancement policy. Salary schedule adjustments may be made at any time at the discretion of the Board of Directors and are subject to approval as part of the

annual fiscal plan.



Salary Schedules - SOCS 2025/26 Teacher 25/26 Salary Schedule (Dec-Jun 2026)

ADDITIONAL STIPENDS/COMPENSATION (Certificated)

Advanced Degree Stipend: Certificated staff on range 6 and 7 may be eligible for an annual stipend of $5,000 (paid over 11 months at $454.55 per month while in
active status) for holding a Master’s degree or higher in any field.

Advanced Degree Stipend Eligibility Requirements:

1) The staff member must be serving in a certificated position assigned to salary range 6 or 7 on STEPS F-AD.
2) Eligibility is determined by Human Resources

3) Official transcripts must be submitted directly from the college or university to Sage Oak Human Resources.

Advanced Degree Stipend Calculation: The stipend is prorated based on FTE and the portion of the year the employee is actively working (e.g., a 0.40 FTE
employee working the full year would receive 40% of the stipend; if working only part of the year, the amount is prorated accordingly).

Additional Regular for Personalized Learning Teacher (PLT), Personalized Learning Teacher Plus (PLT+), Education Advisor (EA), and Special Education
(SPED) Teacher positions: Staff in eligible roles may receive additional pay for each student exceeding their 1.0 FTE caseload from August through June. To
qualify, teachers must serve students for a minimum number of days within a learning period. Compensation rates vary based on the employee’s range and step.

See table below for rates.

STEPS PLT PLT+ EA M/M SPED M/S SPED
STEP A $217 $288 $346 $266 $462
STEP B $223 $297 $356 $274 $475
STEP C $234 $305 $366 $281 $488
STEP D $241 $313 $376 $289 $501
STEP E $245 $321 $386 $297 $514
STEP F $249 $330 $395 $304 $527
STEP G $252 $338 $405 $312 $540
STEP H $254 $346 $415 $319 $553
STEP | $262 $354 $425 $327 $567
STEP J $265 $358 $429 $330 $572
STEP K $267 $361 $434 $333 $578
STEP L $270 $365 $438 $337 $584
STEP M $278 $372 $447 $344 $595
STEP N $281 $376 $451 $347 $601
STEP O $284 $380 $456 $350 $607
STEP P $289 $387 $465 $357 $620
STEP Q $292 $391 $469 $361 $626
STEP R $295 $395 $474 $365 $632
STEP S $301 $403 $484 $372 $645
STEPT $304 $407 $488 $376 $651
Additional Regular for Virtual Learning Teacher (VLT) position: Staff in eligible roles may receive additional pay for each student exceeding their 1.0 FTE
caseload from August through June. To qualify, teachers must serve students for a minimum number of days within a learning period. Compensation rates vary
based on the employee’s range and step. See table below for rate.
VLT $267

Live Teaching Class Size Overage: Education Advisors (EAs) may receive additional compensation for teaching students beyond their 1.0 FTE caseload in live
teaching classes from September through June. To qualify, EAs must teach students for a minimum number of days within a learning period. Compensation is

based on the number of students exceeding the 1.0 FTE threshold in a given month. See table below for details.

gfu"(?een‘t’; Monthly | Additional Hrs.
110-144 $400 1-3
145-179 $600 4-6
180-214 $800 7-9




