Salary Schedules - SOCS 2025/26 Classified Hourly Salary Schedule

Sage Oak Charter Schools Classified Hourly Salary Schedule
FISCAL YEAR 2025-2026

BOARD APPROVED: Pending Board Approval December 11, 2025

Effective December 1, 2025 Longevity Steps

Appendix A-1

STEP K* STEP L* STEP M* STEP N*
Range STEP A STEP B STEP C STEPD STEP E STEP F STEP G STEP H STEP | STEP J 11 yrs. 16 yrs. 21 yrs. 26 yrs.
(2%) (4%) (6%) (8%)

1 $20.45 $21.06 $21.70 $22.35 $23.02 $23.71 $24.42 $25.15 $25.91 $26.68 $27.21 $27.76 $28.31 $28.88
2 $24.92 $25.66 $26.43 $27.23 $28.04 $28.88 $29.75 $30.64 $31.56 $32.51 $33.16 $33.82 $34.50 $35.19
3 $28.90 $29.76 $30.66 $31.57 $32.52 $33.50 $34.50 $35.54 $36.60 $37.70 $38.45 $39.22 $40.01 $40.81
4 $33.51 $34.51 $35.55 $36.62 $37.72 $38.85 $40.01 $41.21 $42.45 $43.72 $44.59 $45.49 $46.40 $47.32
5 $36.09 $37.17 $38.28 $39.43 $40.62 $41.83 $43.09 $44.38 $45.71 $47.08 $48.02 $48.98 $49.96 $50.96

- Annual step advancement on the salary schedule occurs on July 1 (or August 1 for 11-month employees) in accordance with Sage Oak Charter Schools' salary advancement policy. Salary schedule adjustments may be made at any time at the
discretion of the Board of Directors and are subject to approval as part of the annual fiscal plan.
ADDITIONAL STIPEND

Effective: July 1, 2025
Advanced Degree Stipend: All staff may be eligible for an annual stipend of $5,000 (paid over 22 or 24 pay periods while in active status) for holding a Master’s degree or higher in any field.

Advanced Degree Stipend Eligibility Requirements:
1) Eligibility is determined by Human Resources
2) Official transcripts must be submitted directly from the college or university to Sage Oak Human Resources.

Advanced Degree Stipend Calculation: The stipend is prorated based on FTE and the portion of the year the employee is actively working (e.g., a 0.40 FTE employee working the full year would receive 40% of the stipend; if working only part of
the year, the amount is prorated accordingly).

*Longevity Steps: Employees in salary ranges 1-5 and 8-18B are eligible for longevity steps based on years of service and completion of the
prior step. Eligibility and breakdown of pay increases are referenced below.

Step K

Eligibility: Completion of Step J: Employees must complete Step J with a full year of service as defined by Sage Oak Charter
Schools' Salary Advancement policy.
Ten (10) Years of Service: Employees must have completed 10 years of service at Sage Oak

Awarded: At the start of the 11th year of service.

Step L

Eligibility: Completion of Step K: Employees must complete Step K with a full year of service as defined by Sage Oak
Charter Schools' Salary Advancement policy.
Fifteen (15) Years of Service: Employees must have completed 15 years of service at Sage Oak.

Awarded: At the start of the 16th year of service.

Step M

Eligibility: Completion of Step L: Employees must complete Step L with a full year of service as defined by Sage Oak Charter
Schools' Salary Advancement policy.
Twenty (20) Years of Service: Employees must have completed 20 years of service at Sage Oak.

Awarded: At the start of the 21st year of service.

Step N

Eligibility: Completion of Step M: Employees must complete Step M with a full year of service as defined by Sage Oak
Charter Schools' Salary Advancement policy.
Twenty-Five (25) Years of Service: Employees must have completed 25 years of service at Sage Oak.

Awarded: At the start of the 26th year of service.
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Longevity Steps for
Ranges 1-5

Percentage Increase per Work Anniversary

Total Increase
to the base
salary

STEP K
Beginning of Year 11

2%

2%

STEP L
Beginning of Year 16

2%

4%

STEP M
Beginning of Year 21

2%

6%

STEP N
Beginning of Year 26

2%

8%
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