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COMMUNITY SCHOOL FOR CREATIVE EDUCATION

ENGAGEMENT and Use OF LEGAL COUNSEL POLICY
Purpose
The Community School for Creative Education (the “Charter School”) Board of Directors retains legal counsel from time-to-time to provide advice and representation in various matters, including but not limited to board governance, labor and employment, student rights and discipline, special education, facilities, school development and defense, public law, litigation, investigations, contract negotiations, and governmental relations matters. The selection of appropriate legal counsel can be crucial to the Charter School’s success in a particular matter. Furthermore, certain law firm relationships can become strategically important to the Charter School with those firms acting as historical repositories of the Charter School’s information. The Charter School also has a strong interest in making sure its matters are handled effectively and efficiently – at the lowest expense possible – and the Charter School believes this is best achieved when the Board of Directors, in consultation with the Executive Director, the Board Chair, and/or the Vice-Chair, maintains and/or delegates oversight of legal counsel’s activities. To promote these goals, the Charter School Board of Directors hereby adopts the following policy for the retention and use of legal counsel on behalf of the Charter School.

Policy
The Board of Directors must approve legal services agreements, and no lawyer or law firm shall be retained or requested to perform work without such approval.  Once the agreement is approved, the Executive Director assigns and oversees most work of legal counsel.  From time-to-time, the Board Chair may also consult with and direct legal counsel in between Board meetings regarding Board matters or matters for which the Executive Director has a conflict of interest.  In the event that the Board Chair is unavailable, the Board Vice Chair shall have the authority to consult with and direct legal counsel in between meetings about Board matters or matters for which the Executive Director has a conflict of interest. No other member of the Board shall have the authority to consult with or direct legal counsel between meetings except with the permission of the Executive Director, Chair, Vice Chair (if the Chair is unavailable), or a majority of the full Board.  Ultimate authority to direct legal counsel shall rest with a majority of the full Board of Directors, and direction provided by the Board will supersede any direction provided by the Chair, Vice Chair or Executive Director.
Charter School employees and/or individual board members seeking legal advice related to Charter School business or affairs must first discuss the matter with the Executive Director, the Board Chair, and/or the Vice-Chair, as appropriate, and gain permission to call legal counsel.
Page 1 of  1

