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Highlights | Want The Board To Know

e Summative ELPAC-Remote Testing/On Campus
o About 85% testing are completed

e Intervention/After-school tutoring provided to high risk ELLSs.

e SST/Parent Meeting
o Work with teachers to support ELs

e ELD Planning for 2021-2022
o Met with each head of school to revise ELD Program.




Summative ELPAC

AIPCS I-72

AIPCS 11-223

AIPHS-79

Four Domains-Speaking, Listening, Reading, and
Writing.




The Technology-Based and On-line Tools Administrators, Faculty
and Support Staff Employed to Support the Transition To Remote
ELD Teaching and Learning.

Curriculum/Intervention
e Elementary-Benchmark Advance/Booknook
e Middle School-Launch/Link to Literacy/Push-In support
e High School-Launch/Link to Literacy/Edge/Language Lab

Blended Learning
e Newsela, Quill, Rosetta Stone, Learning Ally, IXL, Imagine Learning

Platform
e Schoology
e Video Conferencing: Zoom
e Google Docs, Google Translate




The Qualitative and Quantitative Strategies Employed to Ensure
Transition To Remote ELD Teaching and Learning Is Effective

Professional Dev...
20.0%

Progress Monitori...
20.0%

o  Focus on Integrated and
Designated ELD

o All teachers are required to
provide support to all language
levels.

Progress Monitoring using
grades, benchmarks and
reading level.
o Meet 75%, if not tutoring
and Sat. School.

Communication L... ELD Google Driv...

10.0% 10.0%
Communication Log will be o Newcomer Resources
completed by all ELD staff. o LTEL Resources

o EL Strategies
o  SDAIE Lessons
ELD Coordinator... o ELD Standards and more
10.0%
ELD Coordinator will provide teacher
support with integrated and
designated ELD. - ELD Intervention...
o  Continued training and EL 2 30.0%
Resources shared. o  ELD Intervention Staff and ELD Teacher will
o Meet teachers during grade level provide intervention and tutoring.

meetings.



The Quantitative and Qualitative Issues/Concerns and Resolutions

That Emanated from The Documentation and Online Communication
With Staff

e No lssues

e Weekly-biweekly ELD staff meeting
o Check-in to provide support




