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Lactation Accommodation 

CNCA recognizes lactating employees’ rights to request lactation accommodation, and 

accommodates lactating employees by providing a reasonable amount of break time and a 

suitable lactation location for any employee who wish to express breast milk.      

CNCA will provide a reasonable amount of break time to accommodate an employee desiring to 
express breast milk for the employee’s child. This break time will run concurrently with any 
break time already provided to the employee, if possible.  CNCA will make reasonable efforts to 
ensure the employee can express milk in a private room that is not a bathroom, has a door that 
locks, and is in close proximity to the employee’s work area. 

Pursuant to California Labor Code Section 1031, CNCA shall provide an employee with the use of 

a room or other location for the employee to express milk in private. The lactation room or 

location shall not be a bathroom and shall be in close proximity to the unit member or employee’s 

work area, shielded from view, and free from intrusion while the unit member or the employee 

is expressing milk. The lactation room or location may include an employee’s private office if it 

otherwise meets the requirements of a lactation space. 

The lactation room or location shall comply with all of the following requirements: 

(1) Be safe, clean, and free of hazardous materials, as defined in California Labor Code Section 

6382. 

(2) Contain a surface to place a breast pump and personal items. 

(3) Contain a place to sit. 

(4) Have access to electricity or alternative devices, including, but not limited to, extension 

cords or charging stations, needed to operate an electric or battery-powered breast 

pump. 

CNCA shall provide access to a sink with running water and a refrigerator suitable for storing milk 

in close proximity to the unit member or employee’s workspace. If a refrigerator cannot be 

provided, CNCA may provide another cooling device suitable for storing milk, such as an 

employer-provided cooler. 

Where a multipurpose room is used for lactation, among other uses, the use of the room for 

lactation shall take precedence over the other uses, but only for the time it is in use for lactation 

purposes. 
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Flexible Break Times 

Employees who are breast-feeding or expressing breast milk are entitled to request a lactation 

accommodation and must be provided reasonable break times for breast-feeding or expressing 

breast milk throughout the day.  Pursuant to labor code 1030, break times shall, if possible, run 

concurrently with any break times already provided to the employee.  When this is not possible, 

the employee will confer with their supervisor to determine an appropriate break schedule and 

request coverage when necessary. 

Lactation Accommodation Requests and Support 

Employees who would like to request a lactation accommodation should contact their 

supervisor/Principal to request an accommodation. In addition, an employee may work with the 

Human Resources team to request support regarding lactation accommodation, including 

assistance with identifying a designated or appropriate space to express milk or concerns about 

the need for reasonable break times. 

An employee’s request may be provided orally, by email or in writing and need not be submitted 

on a specific form.  We will engage in an interactive process with you to determine when and 

where lactation breaks will occur.   

CNCA will not tolerate discrimination or retaliation against employees who exercise their rights 

to lactation accommodation, including those who request time to express milk at work and/or 

who file a complaint related to the right to a lactation accommodation.  If you believe you have 

been denied reasonable break time or adequate space to express milk, or have been otherwise 

denied your right related to lactation accommodation, you have a right to file a complaint with 

the Labor Commissioner by calling (213) 620-6330. 

 


