
 
 

Suspension/Expulsion Policy 
(For Board Approval 8/19/2026) 

 
HSHMC regards suspension and expulsion as a last resort. As such, our first and proactive response is to 
implement restorative practices that seek to restore relationships that have been violated, property that 
has been damaged, and to repair the school culture. 
 
Our goal is to maximize time spent learning for each student. However, restorative practices do include a 
consideration of a wide range of consequences and can be quite significant due to the nature of the 
violation. Student discipline is a critical factor in maintaining a safe environment for students and staff. 
Many student discipline issues are, resolved through one-to-one counseling with a teacher, counselor or 
school administrator. While it's important that students be held accountable for their conduct, it is 
equally important that students and families know of their right to appeal and understand the appeal 
process in order to be better prepared for it. 
 
Criteria for suspension and expulsion of students are consistent with all applicable federal statues and 
state and federal constitutional provisions. Governing law includes the procedures by which pupils can be 
suspended or expelled—California Education Code Sections 48900 and 48915. In addition, attention is 
focused on ensuring due process for students and their families. HSHMC follows expulsion and 
suspension guidelines as outlined in its charter. All related hearings will conform to the state and federal 
laws regarding discipline, special education, confidentiality, and access to records (IDEA 2004, California 
Education Code 47605).  
 
The school Principal (or designee) may suspend or expel students who fail to comply with these policies 
at any time. Students who habitually fail to comply with these policies and/or who present an immediate 
threat to health and safety may also be suspended and referred for expulsion to the HSHMC Governing 
Board upon recommendation of the School Principal. 
 
Grounds for Suspension and Expulsion of Students 
 
A student may be suspended or expelled for prohibited misconduct if the act is related to a school activity 
or school attendance, occurring at the School or at any other school, or a School sponsored event at any 
time including but not limited to: a) while on school grounds; b) while going to or coming from school; c) 
during the lunch period, whether on or off the school campus; d) during, going to, or coming from a 
school-sponsored activity. Suspensions, when not including a recommendation for expulsion, shall not 
exceed five (5) consecutive school days per suspension. 

(i) For suspensions of fewer than 10 days, the principal or principal’s designee will provide oral or 
written notice of the charges against the student and, if the student denies the charges, an 
explanation of the evidence that supports the charges and an opportunity for the student to 
present his or her side of the story.  

 



 
(ii) For suspensions of 10 days or more and all other expulsions for disciplinary reasons, both of 
the following:  

(I) The principal or principal’s designee will provide timely, written notice of the charges 
against the student and an explanation of the student’s basic rights.  

(II) The principal or principal’s designee will provide a hearing adjudicated by a neutral 
officer and/or impartial administrative panel within a reasonable number of days at which 
the student has a fair opportunity to present testimony, evidence, and witnesses and 
confront and cross-examine adverse witnesses, and at which the student has the right to 
bring legal counsel or an advocate.  

(iii) No student shall be involuntarily removed by the HSHMC for any reason unless the parent or 
guardian of the student has been provided written notice of intent to remove the student no less 
than five school days before the effective date of the action. The written notice shall be in the 
native language of the student or the student’s parent or guardian or, if the student is a foster child 
or youth or a homeless child or youth, the student’s educational rights holder, and shall inform him 
or her of the right to initiate the procedures specified in clause (ii) before the effective date of the 
action. If the student’s parent, guardian, or educational rights holder initiates the procedures 
specified in clause (ii), the student shall remain enrolled and shall not be removed until the 
HSHMC issues a final decision. For purposes of this clause, “involuntarily removed” includes 
disenrolled, dismissed, transferred, or terminated, but does not include suspensions specified in 
clauses (i) and (ii).  

If the student is a foster child, as defined in Section 48853.5 of the Education Code, the CEO or the CEO’s 
designee, shall also invite the student’s attorney and an appropriate representative of the county child 
welfare agency to participate in the meeting.  

A “principal’s designee” is one or more administrators at the HSHMC site who has been designated by the 
principal, in writing, to assist with disciplinary procedures. In the event that there is not an administrator 
in addition to the principal, a certificated employee (teacher, school psychologist, counselor, etc.) may be 
specifically designated by the principal, in writing, as a principal’s designee to assist with disciplinary 
procedures.  

A student with exceptional needs, as defined in Education Code section 56026, may be suspended or 
expelled from the HSHMC in accordance with applicable laws and implementing regulations, including 
Section 1415(k) of Title 20 of the United States Code and the discipline provisions contained in Sections 
300.530 to 300.537, inclusive, of Title 34 of the Code of Federal Regulations. The HSHMC shall 
immediately notify the student’s parent/guardian of a decision to recommend expulsion, provide a 
procedural safeguards notice, inform the parent/guardian of his or her right to participate in the IEP team 
meeting. The IEP team meeting must be held within 10 school days of the decision to recommend 
expulsion, and at a time and place that is convenient to both the parent/guardian and HSHMC personnel. 
A telephone conference may be substituted for the IEP team meeting. A student with exceptional needs 

 



 
may not be expelled by the HSHMC unless the IEP team has determined that the student’s conduct subject 
to discipline is not a manifestation of his or her disability.  
 
Enumerated Offenses 
 
These enumerated offenses reflect 2015 changes to California Education Code 48900: 
A pupil shall not be suspended from school or recommended for expulsion, unless the Executive Director 
or Principal of the charter school in which the pupil is enrolled determines that the pupil has committed 
an act as defined pursuant to any of subdivisions (a) to (r), inclusive: 
(a)  

(1) Caused, attempted to cause, or threatened to cause physical injury to another person. 
(2) Willfully used force or violence upon the person of another, except in self-defense. 

(b) Possessed, sold, or otherwise furnished a firearm, knife, explosive, or other dangerous object, unless, 
in the case of possession of an object of this type, the pupil had obtained written permission to possess 
the item from a certificated school employee, which is concurred in by the school principal. 
(c) Unlawfully possessed, used, sold, or otherwise furnished, or been under the influence of, a controlled 
substance listed in Chapter 2 (commencing with Section 11053) of Division 10 of the Health and Safety 
Code, an alcoholic beverage, or an intoxicant of any kind. 
(d) Unlawfully offered, arranged, or negotiated to sell a controlled substance listed in Chapter 2 
(commencing with Section 11053) of 
Division 10 of the Health and Safety Code, an alcoholic beverage, or an intoxicant of any kind, and either 
sold, delivered, or otherwise furnished to a person another liquid, substance, or material and represented 
the liquid, substance, or material as a controlled substance, alcoholic beverage, or intoxicant. 
(e) Committed or attempted to commit robbery or extortion. 
(f) Caused or attempted to cause damage to school property or private property. 
(g) Stole or attempted to steal school property or private property. 
(h) Possessed or used tobacco, or products containing tobacco or nicotine products, including, but not 
limited to, cigarettes, cigars, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets, 
and betel. However, this section does not prohibit use or possession by a pupil’s own prescription 
products. 
(i) Committed an obscene act or engaged in habitual profanity or vulgarity. 
(j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell drug paraphernalia, as 
defined in Section 11014.5 of the Health and Safety Code. 
(k) N/A 
(l) Knowingly received stolen school property or private property. 
(m) Possessed an imitation firearm. As used in this section, "imitation firearm" means a replica of a 
firearm that is so substantially similar in physical properties to an existing firearm as to lead a reasonable 
person to conclude that the replica is a firearm. 
(n) Committed or attempted to commit a sexual assault as defined in Section 261, 266c, 286, 288, 288a, or 
289 of the Penal Code or committed a sexual battery as defined in Section 243.4 of the Penal Code. 
(o) Harassed, threatened, or intimidated a pupil who is a complaining witness or a witness in a school 
disciplinary proceeding for purposes of either preventing that pupil from being a witness or retaliating 
against that pupil for being a witness, or both. 

 



 
(p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma. 
(q) Engaged in, or attempted to engage in, hazing. For purposes of this subdivision, "hazing" means a 
method of initiation or pre-initiation into a pupil organization or body, whether or not the organization or 
body is officially recognized by an educational institution, which is likely to cause serious bodily injury or 
personal degradation or disgrace resulting in physical or mental harm to a former, current, or prospective 
pupil. For purposes of this subdivision, "hazing" does not include athletic events or school-sanctioned 
events. 
(r) Engaged in an act of bullying. For purposes of this subdivision, the following terms have the following 
meanings: 

(1) "Bullying" means any severe or pervasive physical or verbal act or conduct, including 
communications made in writing or by means of an electronic act, and including one or more acts 
committed by a pupil or group of pupils as defined in Section 

48900.2, 48900.3, or 48900.4, directed toward one or more pupils that has or can be reasonably 
predicted to have the effect of one or more of the following: 

(A) Placing a reasonable pupil or pupils in fear of harm to that pupil's or those pupils' 
person or property. 
(B) Causing a reasonable pupil to experience a substantially detrimental effect on his or her 
physical or mental health. 
(C) Causing a reasonable pupil to experience substantial interference with his or her 
academic performance. 
(D) Causing a reasonable pupil to experience substantial interference with his or her ability 
to participate in or benefit from the services, activities, or privileges provided by a school. 

(2) "Electronic act" means the creation and transmission originated on or off the school site, by 
means of an electronic device, including, but not limited to, a telephone, wireless telephone, or 
other wireless communication device, computer, or pager, of a communication, including, but not 
limited to, any of the following: 

(A) A message, text, sound, or image. 
(B) A post on a social network Internet Web site, including, but not limited to: 
(C) Posting to or creating a burn page. "Burn page" means an Internet Web site created for 
the purpose of having one or more of the effects listed in paragraph (1). 
(D) Creating a credible impersonation of another actual pupil for the purpose of having one 
or more of the effects listed in paragraph (1). "Credible impersonation" means to knowingly 
and without consent impersonate a pupil for the purpose of bullying the pupil and such 
that another pupil would reasonably believe, or has reasonably believed, that the pupil was 
or is the pupil who was impersonated. 
(E) Creating a false profile for the purpose of having one or more of the effects listed in 
paragraph (1). "False profile" means a profile of a fictitious pupil or a profile using the 
likeness or attributes of an actual pupil other than the pupil who created the false profile. 

(3) Notwithstanding paragraph (1) and subparagraph (A), an electronic act shall not constitute 
pervasive conduct solely on the basis that it has been transmitted on the Internet or is currently 
posted on the Internet. 

 



 
(4) "Reasonable pupil" means a pupil, including, but not limited to, an exceptional needs pupil, 
who exercises average care, skill, and judgment in conduct for a person of his or her age, or for a 
person of his or her age with his or her exceptional needs.  
 

A pupil shall not be suspended or expelled for any of the acts enumerated in this section unless the act is 
related to a school activity or school attendance occurring within a school under the jurisdiction of the 
CEO of the school district or school principal or occurring within any other school district. A pupil may be 
suspended or expelled for acts that are enumerated in this section and related to a school activity or 
school attendance that occur at any time, including, but not limited to, any of the following: 
 

1)​ While on school grounds. 
2)​ While going to or coming from school. 
3)​ During the lunch period whether on or off the campus. 
4)​ During, or while going to or coming from, a school-sponsored activity. 

 
A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or attempted infliction 
of physical injury to another person may be subject to suspension, but not expulsion, pursuant to this 
section, except that a pupil who has been by a juvenile court to have committed, as an aider and abettor, a 
crime of physical violence in which the victim suffered great bodily injury or serious bodily injury shall be 
subject to discipline pursuant to subdivision (a). 
 
As used in this section, "school property" includes, but is not limited to, electronic files and databases. 
 
For a pupil subject to discipline under this section, a CEO of the school district or school principal may use 
his or her discretion to provide alternatives to suspension or expulsion that are age appropriate and 
designed to address and correct the pupil's specific misbehavior as specified in Section 48900.5. 
 
It is the intent of the Legislature that alternatives to suspension or expulsion be imposed against a pupil 
who is truant, tardy, or otherwise absent from school activities. 
 
Notice to Parents/Guardians 
 
At the time of the suspension, an administrator or designee shall make a reasonable effort to contact the 
parent/guardian by telephone or in person. Whenever a student is suspended, the parent/guardian shall 
be notified of the suspension and the date of return following suspension. This notice shall state the 
specific offense committed by the student. In addition, the notice may also state the date and time when 
the student may return to school. If school officials wish to ask the parent/guardian to confer regarding 
matters pertinent to the suspension, the notice may request that the parent/guardian respond to such 
requests without 
delay. 
 
APPEAL OF SUSPENSION 
 

 



 
Parents/guardians have 10 school days from the first day of the suspension to file a written request to 
appeal the disciplinary action to the CEO. During the period of appeal, the suspension remains in effect for 
the length of time designated. The CEO or CEO’s designee shall review the suspension and issue a written 
decision within 10 school days of receiving the appeal. After considering the request, the CEO or CEO’s 
designee shall render a written decision that shall be in the best interest of the student and the HSHMC. 
HSHMC may let the suspension remain on the student’s record, remove the record of suspension by the 
end of the school year if no other offenses occur, or remove the record of suspension immediately without 
conditions. The decision of the CEO shall be final.  
 
Expulsions 

Expulsion Hearing Structure 

Expulsion hearings shall be conducted by a duly authorized Administrative Hearing Panel, rather than 
the Governing Board. 
The Governing Board does not directly participate in expulsion hearings, does not hear testimony, and 
does not deliberate on evidence presented in individual cases. 
This structure ensures timely hearings, protects student due process rights, and avoids delays associated 
with Governing Board meeting schedules. 

Authorization of Administrative Hearing Panels 

The Governing Board authorizes the Chief Executive Officer (CEO) or designee to: 
●​ Appoint one or more Administrative Hearing Panels; 
●​ Ensure panel members are trained, impartial, and free from conflicts of interest; and 
●​ Support the scheduling and conduct of expulsion hearings in compliance with applicable timelines 

and due process requirements. 

Role of the Governing Board 

The Governing Board’s role is limited to governance and oversight and includes: 
●​ Adoption of student discipline policies and administrative regulations; 
●​ Authorization of Administrative Hearing Panels; 
●​ Receipt of written findings and decisions; 
●​ Exercise of appeal or review authority, if provided by policy; and 
●​ Annual oversight of discipline and expulsion procedures. 

The Governing Board shall not: 
●​ Sit as the hearing body; 
●​ Hear testimony or review evidence in real time; or 
●​ Delay the scheduling, conduct, or effectiveness of expulsion decisions. 

Role of the Principal or Administrative Designee 

The Principal or Administrative Designee is responsible for: 
●​ Investigating alleged misconduct; 

 



 
●​ Implementing and documenting Other Means of Correction pursuant to §48900.5; 
●​ Determining when expulsion may be warranted; and 
●​ Making a written recommendation for expulsion to the Administrative Hearing Panel 

The Principal or Administrative Designee may serve as the Case Presenter at the expulsion hearing. 
When serving as Case Presenter, the role is limited to presenting factual information and evidence. The 
Case Presenter shall not advocate for expulsion or participate in deliberations. 

Expulsion Hearing Scheduling & Timelines 

A. Notice of Hearing 

Pursuant to Education Code §48918(a), following a recommendation for expulsion, HSHMC shall 
provide written notice of the expulsion hearing to the student and parent/guardian. 

B. Hearing Timelines 

●​ The expulsion hearing shall be scheduled and held within 30 school days after the 
recommendation for expulsion, unless: 

o​ the student or parent/guardian requests a postponement; or 
o​ the student or parent/guardian agrees to a later date. 

●​ The student or parent/guardian has the right to request that the expulsion hearing be held within 
10 school days of receipt of the notice of hearing. 

Administrative Scheduling Authority 

Expulsion hearings are scheduled administratively by the Chief Executive Officer (CEO), Principal, or 
designee and are not dependent on the Governing Board meeting calendar. 
The use of an Administrative Hearing Panel ensures that hearings are conducted promptly, student due 
process rights are protected, and hearing timelines are not delayed by the frequency or timing of 
Governing Board meetings. 

Expulsion Hearing Procedures 

Expulsion hearings shall be conducted by an Administrative Hearing Panel in accordance with Charter 
School procedures and due process requirements. 

●​ The Case Presenter presents factual evidence only. 
●​ The student and parent/guardian are afforded all rights provided by law. 
●​ Attendance records, prior discipline history, and other contextual information shall not be 

reviewed unless and until findings are made and shall be used only for disposition and 
rehabilitation planning. 

Decision-Making Authority 

The Administrative Hearing Panel shall: 
●​ Determine whether the alleged conduct occurred; 
●​ Decide whether expulsion is ordered; and 

 



 
●​ Establish rehabilitation and readmission requirements pursuant to §48916. 

Evidence Standard 
Findings shall be supported by substantial evidence and shall not be based solely on hearsay. 

Effectiveness of Expulsion Decision 

When an expulsion hearing is conducted by an Administrative Hearing Panel, the expulsion decision is 
effective upon issuance of the Panel’s written findings and decision. 
The effectiveness of the expulsion decision shall not be delayed pending Governing Board review, 
ratification, or appeal, if any. 
Any subsequent action by the Governing Board shall be limited to governance oversight, ratification, 
modification, or appeal review as permitted by Education Code §48918 and shall not constitute a 
rehearing or delay the effectiveness of the expulsion decision. 

Subpoenas and Sworn Declarations 

The Administrative Hearing Panel may issue subpoenas and consider sworn declarations as permitted by 
law. 

Record of Hearing 

A record of the expulsion hearing shall be made and maintained. The record may be preserved by 
electronic recording or other means sufficient to permit preparation of a reasonably accurate written 
record if required. 

Role Separation & Conflict-of-Interest Safeguards 

●​ Individuals involved in investigation or recommendation shall not participate in deliberations; 
●​ SDRC members shall not serve as decision-makers in the same case; and 
●​ All hearing roles shall be identified prior to the hearing. 

Educational Placement Following Expulsion 

HSHMC shall ensure that students who are expelled are provided with educational options as required by 
applicable law. 
Decisions regarding post-expulsion educational placement, if any, shall be made separately from the 
expulsion determination and in accordance with applicable policies governing such placements. 
Nothing in this regulation shall be construed to require or guarantee any specific educational placement 
following expulsion. 

Recordkeeping 

All expulsion documentation shall be maintained in the student’s educational record in accordance with 
applicable law. 

Agreement and Stipulation in Lieu of Expulsion Hearing 

 



 
In lieu of proceeding to an expulsion hearing, HSHMC may enter into a written Agreement and 
Stipulation for Expulsion with the student and parent/guardian, provided that all of the following 
conditions are met: 

1.​ Voluntary Agreement​
The student and parent/guardian voluntarily agree, in writing, to waive the right to an expulsion 
hearing after being fully informed of all procedural rights afforded under Education Code §48918. 

2.​ Written Recommendation and Legal Basis​
The Agreement and Stipulation shall identify: 

o​ The specific sections of the California Education Code under which expulsion is 
recommended; and 

o​ A statement that the recommendation is based on evidence obtained during the 
investigation and/or the student’s admission. 

3.​ Statement of Conduct​
The Agreement and Stipulation shall include a written description of the suspendable and/or 
expellable conduct that forms the basis for the expulsion recommendation. 

4.​ Parental Notification​
The Principal or Administrative Designee shall document that the parent/guardian was 
informed of the reasons for the expulsion recommendation prior to execution of the 
Agreement and Stipulation. 

5.​ Waiver of Hearing Rights​
The Agreement and Stipulation shall include an express acknowledgment that the student and 
parent/guardian: 

o​ Understand the right to an expulsion hearing; 
o​ Understand the procedural safeguards associated with such hearing; and 
o​ Knowingly and voluntarily waive those rights. 

6.​ No Coercion or Conditioned Enrollment​
Execution of an Agreement and Stipulation for Expulsion shall not be coerced and shall not be 
required as a condition of enrollment, re-enrollment, or access to educational services. 

7.​ Decision and Effectiveness​
Upon execution of a valid Agreement and Stipulation, the expulsion shall be deemed effective as 
of the date specified in the agreement, without the need for a formal expulsion hearing. 

8.​ Rehabilitation and Readmission​
Any Agreement and Stipulation for Expulsion shall include: 

o​ Rehabilitation requirements consistent with Education Code §48916; and 
o​ Information regarding eligibility and procedures for readmission. 

9.​ Board Oversight​
Agreements and Stipulations for Expulsion shall be reported to the Governing Board for oversight 
purposes in accordance with Charter School procedures, without disclosure of confidential 
student information. 

 



 
Appendices and Addenda 
The Chief Executive Officer (CEO) or designee is authorized to adopt, revise, and maintain appendices 
and addenda to this policy, including but not limited to forms, notices, checklists, scripts, and templates, 
provided such materials are consistent with applicable law and Governing Board policy. 
Appendices and addenda are incorporated by reference into this Administrative Regulation and shall be 
used to implement the procedures described herein. Revisions to appendices and addenda shall not 
require Governing Board approval unless otherwise required by law or Board policy. 

●​ Appendix A – Expulsion Hearing Notice & Procedural Safeguards 
●​ Appendix B – Expulsion Hearing Script 
●​ Appendix C – Agreement and Stipulation for Expulsion 

 

Appendix A- Expulsion Hearing Notice & Procedural Safeguards 

NOTICE OF EXPULSION HEARING AND STATEMENT OF PROCEDURAL SAFEGUARDS 
Health Sciences High and Middle College 
Date of Notice: ____________________ 
To:​
Parent/Guardian of [Student Name]​
Address: ___________________________________________ 

Re: Notice of Expulsion Hearing for [Student Name] 
Dear Parent/Guardian, 
This letter serves as formal notice that [Charter School Name] has recommended expulsion for [Student 
Name] and that an expulsion hearing will be conducted pursuant to California Education Code §48918. 

I. Hearing Information 
(Ed Code §48918(b)(1)) 
Student Name: ____________________________________ 
Date of Birth: ____________________Grade: ___________ 
Date of Expulsion Hearing: ____________________ 
Time: ____________________ 
Location / Format: ☐ In Person ☐ Virtual ☐ Hybrid 

o​ Location or Access Information: 
Hearing Conducted By: Administrative Hearing Panel 
Presiding Officer: _______________________________ 
The Governing Board will not conduct the hearing and will not hear testimony. 

 



 
II. Statement of Specific Facts and Charges 
(Ed Code §48918(b)(2)) 
The proposed expulsion is based on alleged violations of the California Education Code, including the 
following sections (as applicable): 
☐ §48900(a) ☐ §48900(b) ☐ §48900(c) ☐ §48900(d) ☐ §48900(e)​
☐ §48900(f) ☐ §48900(g) ☐ §48900(h) ☐ §48900(i)​
☐ §48900(j) ☐ §48900(k) ☐ §48900(l) ☐ §48900(m)​
☐ §48900(n) ☐ §48900(o) ☐ §48900(p) ☐ §48900(q)​
☐ §48915(c)(1) ☐ §48915(c)(2) ☐ §48915(c)(3) 
A written expulsion recommendation describing the specific facts and charges upon which the proposed 
expulsion is based is enclosed with this notice or available upon request. 

III. Disciplinary Rules 
(Ed Code §48918(b)(3)) 
A copy of the Charter School’s disciplinary rules that relate to the alleged violation is available upon request. 

IV. Hearing Timeline Rights 
(Ed Code §48918(a)) 

●​ The expulsion hearing will be held within 30 schooldays of the recommendation for expulsion unless 
you request or agree to a later date. 

●​ You have the right to request, in writing, that the hearing be held within 10 schooldays of receipt of 
this notice. 

V. Procedural Rights of the Student and Parent/Guardian 
(Ed Code §48918(b)(5)) 
At the expulsion hearing, the student and parent/guardian have the right to: 

●​ Appear in person at the hearing 
●​ Be represented by legal counsel or a non-attorney adviser 
●​ Inspect and obtain copies of all documents to be used at the hearing 
●​ Confront and question all witnesses who testify at the hearing 
●​ Question all other evidence presented 
●​ Present oral and documentary evidence, including witnesses, on the student’s behalf 

The student or parent/guardian is not required to be represented by legal counsel or a non-attorney adviser at 
the hearing. 

Special Procedural Safeguards — Sexual Assault or Sexual Battery Allegations 
If the student is alleged to have committed or attempted to commit sexual assault or sexual battery: 

●​ A complaining witness shall be given five (5) calendar days’ notice before being called to testify; 
●​ The complaining witness is entitled to have up to two adult support persons present during testimony, 

including but not limited to a parent/guardian or legal counsel; 
●​ Support persons shall be admonished that the hearing is confidential; 

 



 
●​ The Administrative Hearing Panel may remove a support person who is disrupting the hearing; and 
●​ If a support person is also a witness, Penal Code §868.5 shall be followed. 

VI. Obligation to Notify Next School 
(Ed Code §48918(b)(4) & §48915.1(b)) 
Please be advised that the parent/guardian or student is required to notify any school in which the student 
subsequently enrolls of the student’s expulsion or discipline status, as required by law. 

VII. Decision and Effectiveness 
If the Administrative Hearing Panel orders expulsion: 

●​ The decision is effective upon issuance of the Panel’s written findings and decision. 
●​ The decision is not delayed pending any subsequent Governing Board review, ratification, or appeal, if 

any. 

VIII. Language Access & Translation Services 
The Charter School is committed to ensuring meaningful access to the expulsion hearing process. 
Please indicate your language needs below: 
☐ I request written translation of documents​
☐ I request an interpreter for the hearing 
Preferred language: ______________________________________ 
☐ No language assistance is needed at this time 

IX. Contact Information 
If you have questions regarding this notice or the hearing process, please contact: 
Name: ____________________________________​
Title: ____________________________________​
Phone: ___________________________________​
Email: ___________________________________ 
Sincerely, 
Authorized Designee​
Health Sciences High and Middle College 

Certificate of Service 
I certify that this Notice of Expulsion Hearing and Procedural Safeguards was provided as follows: 
☐ Delivered in person​
☐ Sent by U.S. mail​
☐ Sent by certified mail​
☐ Sent electronically (if permitted) 
Date of Service: ____________________ 

 



 
Name: ____________________________________​
Title: ____________________________________​
Signature: ________________________________ 

 

 

 

 

 
 
 
Appendix B – Expulsion Hearing Script 

EXPULSION HEARING 

Health Sciences High and Middle College 

I. Call to Order 

Presiding Officer states: 

“This expulsion hearing is now called to order on [date] at [time] regarding [Student Name].” 

II. Introductions and Roles 

Presiding Officer states: 

“My name is [Name], and I am serving as the Presiding Officer of the Administrative Hearing Panel. 

Also present on the panel today are [Panel Member Names]. 

The Case Presenter for the Charter School is [Name and Title], who will present factual information 
related to the alleged conduct. 

The student, [Student Name], is present / not present. 

The parent/guardian, [Name], is present / not present. 

The student is represented by [Counsel / Non-Attorney Advisor / None].” 

 



 
III. Purpose and Authority of the Hearing 

Presiding Officer states: 

“The purpose of this hearing is to determine whether the alleged conduct occurred and, if so, whether 
expulsion is appropriate under California law and Charter School policy. 

This hearing is being conducted by an Administrative Hearing Panel authorized by the Governing 
Board. The Governing Board is not conducting this hearing and will not hear testimony.” 

IV. Closed vs. Public Hearing 

Presiding Officer states: 

“This expulsion hearing is being conducted in closed session. 

The student has the right to request that the hearing be conducted in public by submitting a written 
request at least five (5) calendar days prior to the hearing. No such request has been received / a 
request was received and addressed.” 

V. Procedural Safeguards and Rights 

Presiding Officer states: 

“The student and parent/guardian have the right to: 

●​ Be present at the hearing 
●​ Be represented by legal counsel or a non-attorney adviser 
●​ Inspect and obtain copies of all documents to be used at the hearing 
●​ Present evidence and witnesses 
●​ Confront and question witnesses presented by the Charter School 

The student or parent/guardian is not required to be represented by counsel.” 

VI. Special Safeguards (If Applicable) 

Presiding Officer states (only if applicable): 

“If the allegations involve sexual assault or sexual battery, additional statutory safeguards apply to 
complaining witnesses, including advance notice prior to testimony and the right to support persons 
during testimony, as required by law.” 

VII. Subpoena Authority 

 



 
Presiding Officer states: 

“The Administrative Hearing Panel has authority to issue subpoenas and to consider sworn declarations 
as permitted by law.” 

VIII. Record of Hearing 

Presiding Officer states: 

“A record of this expulsion hearing is being made and will be maintained in accordance with Charter 
School procedures.” 

 

 

IX. Evidence Standard 

Presiding Officer states: 

“Any findings made by the Administrative Hearing Panel must be supported by substantial evidence and 
shall not be based solely on hearsay.” 

X. Presentation of the Case 

A. Case Presenter 

Presiding Officer states: 

“The Case Presenter may now present factual information and evidence related to the alleged conduct.” 

(Case Presenter presents evidence and witnesses.) 

B. Student / Parent Response 

Presiding Officer states: 

“The student and parent/guardian may now respond, present evidence, and call witnesses.” 

C. Questions 

Presiding Officer states: 

 



 
“Panel members may now ask questions of the Case Presenter, student, or witnesses for clarification.” 

XI. Closing Statements 

Presiding Officer states: 

“The Case Presenter may make a brief closing statement.” 

“The student or parent/guardian may make a brief closing statement.” 

XII. Deliberation 

Presiding Officer states: 

“The Administrative Hearing Panel will now deliberate in closed session.” 

(All non-panel participants exit unless otherwise permitted by law.) 

XIII. Decision 

After deliberation, the Presiding Officer states: 

“The Administrative Hearing Panel has completed its deliberations. 

A written decision, including findings of fact and any rehabilitation requirements, will be issued.” 

XIV. Effectiveness of Decision 

Presiding Officer states: 

“If expulsion is ordered, the decision is effective upon issuance of the Panel’s written findings and 
decision and is not delayed pending any subsequent Governing Board action.” 

XV. Adjournment 

Presiding Officer states: 

“This expulsion hearing is now adjourned.” 

 
 
 
 

 



 
 
 
 
 
 
 
 
 
Appendix C – Agreement and Stipulation for Expulsion 
AGREEMENT AND STIPULATION FOR EXPULSION 
In the matter of the Expulsion of: Case No.: 
School of Attendance: Grade: ID #: 
Address: 
RECOMMENDATION 
The expulsion recommendation is being made under the following sections of the California Education 
Code: 
 
The evidence obtained in the investigation of the incident and/or by the student’s own admission, 
indicates that the following suspendable and expellable behavior occurred. Manager/designee informed 
parent of reason for Recommendation for 
Expulsion as stated below: 
School of Incident: 
School Administrator: 
Date of Incident: 
Charge Narrative: 
 
The recommendation for expulsion is also based on the following additional findings: 

▪​ Other means of correction are not feasible or have repeatedly failed to bring about proper conduct. 

▪​ Due to the nature of the act the student presents a continuing danger to the physical safety of 

himself/herself or others. 
I/we have been informed of and understand the right to due process with regard to the expulsion 
recommendation. 
Parent Initial: __________ Student Initial: ___________ Director/Designee Initial: ___________ 
I/we have had the opportunity to review the reasons for the recommendation for expulsion and to 
discuss them with staff, and 
agree to the facts as stated in the expulsion recommendation. 
Parent Initial: __________ Student Initial: ___________ Director/Designee Initial: ___________ 
After careful consideration I/we request a waiver of the pending expulsion hearing before an 
Administrative Panel. I/we 
understand that the purpose and function of the hearing would have been for fact finding and to submit a 
recommendation to the 
Governing Board. 

 



 
Parent Initial: __________ Student Initial: ___________ Director/Designee Initial: ___________ 
I/we understand that if our request for a stipulated expulsion is approved by the Governing Board, I/we make a 
knowing and voluntary waiver of our rights to have an expulsion hearing and, therefore, waive the following 
rights: 

●​ The right to all notices and timelines required by statute, rule or regulation. 
●​ The right to be represented by legal counsel at such expulsion hearing. 
●​ The right to inspect and obtain copies of the documents which would have been used at the hearing. 
●​ The right to confront and question all witnesses who would have testified at the hearing. 
●​ The right to question all written evidence presented. 
●​ The right to present oral and documentary evidence on the student’s behalf including witnesses, and 
●​ The right to appeal to the county board of education if this stipulated expulsion is approved by the Board 

of Education as agreed upon. 
I/we understand that we may consult with an attorney about this stipulated expulsion process. 
Dated this: __________ day of________________________________________ 20_______________ 
___________________​ ___________________​ ___________________ ___________________ 
Parent Signature​ ​ Parent Signature​ ​ Student Signature​ ​ Director/Designee 

RECOMMENDED EXPULSION ORDER 

 

__________________________________________ is expelled until ________________ (date). It is further recommended 
that 

the student be placed at _______________________________________________. 

The expulsion order will be a stipulated agreement. 

Rehabilitation Plan: Education Code 48917 requires that a student must complete a rehabilitation 
program. The following items that are checked must be completed to have an expulsion lifted for a return 
to the charter school. 

1. Attendance during the period of expulsion at an accredited educational institute. 

2. Participate in one or more of the following programs (completion must be certified by the program 
supervisor). 

____ Anger Management Program 

____ Drug/Alcohol Program 

____ Decision Making Program 

 



 
____ Grades, Attendance &amp; Behavior 

3. Other: ______________________________________________________________________________ 

The terms and conditions of the Stipulated Expulsion are as stated herein. 

By signing this document I/we confirm that I/we have received the above-mentioned information and 
documents, and to the best of my/our knowledge, confirm that the facts of the incident as described in 
the information and documents are 

true. I/we agree with the recommended expulsion order. 

Dated this: __________ day of________________________________________ 20_______________ 
___________________​ ___________________​ ___________________ ___________________ 
Parent Signature​ ​ Parent Signature​ ​ Student Signature​ ​ Director/Designee 
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