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HSHMC

inc.
A California Distinguished School

Health Sciences High and Middle College

June 7, 2022 Board Meeting

Amended on June 6, 2022 at 8:55 AM PDT

Date and Time
Tuesday June 7, 2022 at 9:30 AM PDT

Location
HSHMC (Virtual via Zoom)

Agenda

l. Opening ltems

A. Record Attendance
B. Call the Meeting to Order

C. Approve Minutes Approve
Minutes

Frederick
Johnson

Frederick
Johnson

Approve minutes for May 12, 2022 Board Meeting on May 12, 2022

Il. Information ltems

A. Interwork Visitors FYI

B. HSHMC Highlights FYI

Classroom of the Future Foundation Achieve Award
CNA

EMT

Graduation

C. Dashboard Local Indicator Reports Discuss

Fred
McFarlane

Sheri Johnson

Sheri Johnson

9:30 AM

9:34 AM

2m

These will be uploaded for the 2022 State Dashboard at a later date. Does not require

board approval, rather just a report.

lll. CLOSED SESSION
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IV. Action Items - Consent Agenda

A. 2021-2022 Estimated Actuals and 2022-2023

Preliminary Budget

B. 2022-23 LCAP and Annual Update

* Budget Overview for Parents

*2021-2022 - LCAP Supplement - (Presented 2/25/22)

* Action Tables (LCAP Expenditures)

Discuss

Discuss

Overview and public presentation was made at May 12, 2022 board meeting.

C. 2022-2023 CONAPP

O

. 2022-2023 EPA Expenditures
E. Nomination of Board Member

Discuss

Discuss

9:43 AM
Douglas 10m
Fisher/Finance
Advisory
Sheri Johnson 5m
lan Pumpian 2m
lan Pumpian 2m
lan Pumpian 2m

Recommendation to nominate and approve Deanne White to become a new member of the

board.

F. Consent Agenda Vote

Vote

Consent Agenda Vote on Items A-E

V. Closing ltems

A. Adjourn Meeting
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Coversheet

Approve Minutes

Section: I. Opening Items

Item: C. Approve Minutes

Purpose: Approve Minutes

Submitted by: Sheri Johnson

Related Material: Minutes for May 12, 2022 Board Meeting on May 12, 2022

5-12-2022 - Minutes.pdf

Approval of Minutes
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HSHMC

inc.
A California Distinguished School

Health Sciences High and Middle College

Minutes

May 12, 2022 Board Meeting

Date and Time
Thursday May 12, 2022 at 8:30 AM

Location
Virtual through Zoom

Directors Present
F. Johnson (remote), F. McFarlane (remote), J. Kramer (remote), S. Evans (remote)

Directors Absent
D. Gross, M. Hayden-Cook

Ex Officio Members Present
S. Johnson

Non Voting Members Present
S. Johnson

Guests Present

J. Vaca

I. Opening Items

A. Record Attendance

B. Call the Meeting to Order

F. Johnson called a meeting of the board of directors of Health Sciences High and
Middle College to order on Thursday May 12, 2022 at 8:33 AM.
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Approve Minutes

J. Kramer made a motion to approve the minutes from Board Meeting on 02-25-
22.

F. McFarlane seconded the motion.
The board VOTED to approve the motion.

Roll Call

F. McFarlane Aye

J. Kramer Aye

F. Johnson Aye

M. Hayden-Cook Absent
S. Evans Aye

D. Gross Absent

Il. Information Items

A. LCAP - Overview and Public Presentation of LCAP for HSHMC

A presentation for review of the draft 2022- 2025 LCAP was made by Javier Vaca
and Sheri Johnson noting the following:

* HSHMC assembled a lead team who worked with all stakeholders to create
an LCAP that represents the mission and vision of our school.

* In addition to a request for public comment, we have been engaged in
outreach for, and received, input and comments from staff, students and
parent groups. The feedback from all stakeholders has been used without
dissent to construct and modify the current plan.

+ All information and feedback gathered was shared with a consultant with
expertise with the LCAP who has put this together for us in the required
format.

» Must be adopted approved by the board by June 30, 2022.

Janie Kramer inquired about the progress or consideration of adding a student to
the Board. Board discussion included suggesting the use of application process
for equitable access followed by a vote from ASB or general student body.

lll. Action Items - Consent Agenda

A. Cuyamaca-HSHMC Partnership Agreement 2022-2023

Staff recommends approval of the Partnership Agreement between HSHMC and
Cuyamaca College for the 2022-2023 school year.

B. Consent Agenda Vote

J. Kramer made a motion to Approve and accept action Iltem A on the consent
agenda.

S. Evans seconded the motion.

The board VOTED to approve the motion.

Roll Call

S. Evans Aye

F. McFarlane Aye

F. Johnson Aye
M. Hayden-Cook Absent
J. Kramer Aye
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Roll Call
D. Gross Absent

IV. Closing Items

A. Adjourn Meeting

There being no further business to be transacted, and upon motion duly made,
seconded and approved, the meeting was adjourned at 9:00 AM.

Respectfully Submitted,
S. Johnson

Documents used during the meeting

* 2-25-2022 Minutes.pdf
* LCAP HSHMC 5.3 draft.pdf
» 2HScience 2022-2023 - Board Submission, 5-9-22f.pdf

Due to schedule conflicts, the June 9 meeting is being rescheduled.
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Approve Minutes

J. Kramer made a motion to approve the minutes from Board Meeting on 02-25-
22.

F. McFarlane seconded the motion.

The board VOTED to approve the motion.

Roll Call

D. Gross Absent
F. McFarlane Aye

S. Evans Aye

J. Kramer Aye

M. Hayden-Cook Absent
F. Johnson Aye

Il. Information Items

A. LCAP - Overview and Public Presentation of LCAP for HSHMC

A presentation for review of the draft 2022- 2025 LCAP was made by Javier Vaca
and Sheri Johnson noting the following:

* HSHMC assembled a lead team who worked with all stakeholders to create
an LCAP that represents the mission and vision of our school.

* In addition to a request for public comment, we have been engaged in
outreach for, and received, input and comments from staff, students and
parent groups. The feedback from all stakeholders has been used without
dissent to construct and modify the current plan.

+ All information and feedback gathered was shared with a consultant with
expertise with the LCAP who has put this together for us in the required
format.

» Must be adopted approved by the board by June 30, 2022.

Janie Kramer inquired about the progress or consideration of adding a student to
the Board. Board discussion included suggesting the use of application process
for equitable access followed by a vote from ASB or general student body.

lll. Action Items - Consent Agenda

A. Cuyamaca-HSHMC Partnership Agreement 2022-2023

Staff recommends approval of the Partnership Agreement between HSHMC and
Cuyamaca College for the 2022-2023 school year.

B. Consent Agenda Vote

J. Kramer made a motion to Approve and accept action Iltem A on the consent
agenda.

S. Evans seconded the motion.

The board VOTED to approve the motion.

Roll Call

J. Kramer Aye

S. Evans Aye

F. Johnson Aye

F. McFarlane Aye

D. Gross Absent
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Roll Call
M. Hayden-Cook Absent

IV. Closing Items

A. Adjourn Meeting

There being no further business to be transacted, and upon motion duly made,
seconded and approved, the meeting was adjourned at 9:00 AM.

Respectfully Submitted,
S. Johnson

Documents used during the meeting

* 2-25-2022 Minutes.pdf
* LCAP HSHMC 5.3 draft.pdf
» 2HScience 2022-2023 - Board Submission, 5-9-22f.pdf

Due to schedule conflicts, the June 9 meeting is being rescheduled.
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Coversheet

Dashboard Local Indicator Reports

Section: Il. Information ltems

Item: C. Dashboard Local Indicator Reports
Purpose: Discuss

Submitted by: Sheri Johnson

Related Material: HSHMC Local Indicator 2022.draft.docx

Dashboard Local Indicators - Self Report

Information Item only - no approval required
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LEA: Health Science High and Middle College

Local Indicators Self Reflection Tools

The Charter uses the self-reflection tools included within the Dashboard to report its progress
on the local performance indicator to educational partners and the public.

LCFF Priority 1 - Appropriately Assigned Teachers, Access to Curriculum-
Aligned Instructional Materials, and Safe, Clean and Functional School Facilities

LEAs will provide the information below:

e Number/percentage of misassignments of teachers of ELs, total teacher
misassignments, and vacant teacher positions

1

e Number/percentage of students without access to their own copies of standards-
aligned instructional materials for use at school and at home

0

e Number of identified instances where facilities do not meet the “good repair” standard
(including deficiencies and extreme deficiencies)

0
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LCFF Priority 2 - Implementation of State Academic Standards)

LEAs may provide a narrative summary of their progress in the implementation of state academic
standards based on locally selected measures or tools (Option 1). Alternatively, LEAs may complete
the optional reflection tool (Option 2).

The district will complete the Reflection Tool (Option 2) with additional narrative

OPTION 2: Reflection Tool

Recently Adopted Academic Standards and/or Curriculum Frameworks

1. Rate the LEA’s progress in providing professional learning for teaching to the recently
adopted academic standards and/or curriculum frameworks identified below.
Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning
Development; 3 — Initial Implementation; 4 — Full Implementation, 5 — Full Implementation and

Sustainability
Academic Standards 1 2 3 4 5
ELA — Common Core State 5
Standards for ELA
ELD (Aligned to ELA Standards) 5
Mathematics — Common Core 5
State Standards for Mathematics
Next Generation Science 5
Standards
History-Social Science 5

2. Rate the LEA’s progress in making instructional materials that are aligned to the recently
adopted academic standards and/or curriculum frameworks identified below available in
all classrooms where the subject is taught.

Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning
Development; 3 — Initial Implementation; 4 — Full Implementation; 5 — Full Implementation and

Sustainability
Academic Standards 1 2 3 4 5
ELA — Common Core State 5
Standards for ELA
ELD (Aligned to ELA Standards) 5
Mathematics — Common Core 5
State Standards for Mathematics

2
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Academic Standards 1 2 3 4 5
Next Generation Science 5
Standards

History-Social Science 5

3. Rate the LEA’s progress in implementing policies or programs to support staff in
identifying areas where they can improve in delivering instruction aligned to the recently
adopted academic standards and/or curriculum frameworks identified below (e.g.,
collaborative time, focused classroom walkthroughs, teacher pairing).

Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning

Development; 3 — Initial Implementation; 4 — Full Implementation; 5 — Full Implementation and

Sustainability
Academic Standards 1 2 3 4 5
ELA — Common Core State 5
Standards for ELA
ELD (Aligned to ELA Standards) 5
Mathematics — Common Core 5
State Standards for Mathematics
Next Generation Science 5
Standards
History-Social Science 5

Other Adopted Academic Standards

4. Rate the LEA’s progress implementing each of the following academic standards adopted

by the state board for all students.
Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning

Development; 3 — Initial Implementation; 4 — Full Implementation; 5 — Full Implementation and

Sustainability
Academic Standards 1 2 3 4 5
Career Technical Education 5
Health Education Content 5
Standards
Physical Education Model 5
Content Standards
Visual and Performing Arts 5
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Academic Standards 1 2 3 4 5

World Language 5

Support for Teachers and Administrators

5. Rate the LEA’s success at engaging in the following activities with teachers and school
administrators during the prior school year (including the summer preceding the prior
school year).

Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning
Development; 3 — Initial Implementation, 4 — Full Implementation, 5 — Full Implementation and

Sustainability
Activities 1 2 3 4 5
Identifying the professional
learning needs of groups of 5

teachers or staff as a whole
Identifying the professional

learning needs of individual 5
teachers

Providing support for teachers on

the standards they have not yet 5
mastered

Optional Narrative (Limited to 1,500 characters)

6. Provide any additional information in the text box provided in the Dashboard that the
LEA believes is relevant to understanding its progress implementing the academic
standards adopted by the state board.

Teachers are provided time each Friday to participate in Professional Development with
a focus for the 2021-2022 school year on Teacher Clarity a research-based process that
identifies the most critical parts of instruction: learning intentions, success criteria, and
learning progressions. In addition, staff members meet regularly in content PLCs and
grade level PLCs to work on improving teaching and learning. All teachers will hold
appropriate teaching credentials and implement state board adopted standards for all
students, including English learners, as measured by credential reviews and classroom
observations of instruction..

4
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Parental Involvement and Family Engagement (LCFF Priority 3)
Introduction

Family engagement is an essential strategy for building pathways to college and career
readiness for all students and is an essential component of a systems approach to improving
outcomes for all students. More than 30 years of research has shown that family engagement
can lead to improved student outcomes (e.g., attendance, engagement, academic outcomes,
social emotional learning, etc.).

Consistent with the California Department of Education’s (CDE’s) Family Engagement
Toolkit:!

o Effective and authentic family engagement has been described as an intentional
partnership of educators, families and community members who share responsibility for
a child from the time they are born to becoming an adult.

e To build an effective partnership, educators, families, and community members need to
develop the knowledge and skills to work together, and schools must purposefully
integrate family and community engagement with goals for students' learning and
thriving.

The LCFF legislation recognized the importance of family engagement by requiring LEAs to
address Priority 3 within their LCAP. The self-reflection tool described below enables LEAs to
reflect upon their implementation of family engagement as part of their continuous
improvement process and prior to updating their LCAP.

For LEAs to engage all families equitably, it is necessary to understand the cultures, languages,
needs and interests of families in the local area. Furthermore, developing family engagement
policies, programs, and practices needs to be done in partnership with local families, using the
tools of continuous improvement.

Instructions

This self-reflection tool is organized into three sections. Each section includes research and
evidence-based practices in family engagement:

1. Building Relationships between School Staff and Families
2. Building Partnerships for Student Outcomes
3. Seeking Input for Decision-Making

Based on an evaluation of data, including educational partner input, an LEA uses this self-
reflection tool to report on its progress successes and area(s) of need related to family
engagement policies, programs, and practices. This tool will enable an LEA to engage in
continuous improvement and determine next steps to make improvements in the areas
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identified. The results of the process should be used to inform the LCAP and its development
process, including assessing prior year goals, actions and services and in modifying future
goals, actions, and services in the LCAP.

LEAs are to implement the following self-reflection process:

1. Identify the diverse educational partners that need to participate in the self-reflection
process in order to ensure input from all groups of families, staff and students in the
LEA, including families of unduplicated students and families of individuals with
exceptional needs as well as families of underrepresented students.

2. Engage educational partners in determining what data and information will be
considered to complete the self-reflection tool. LEAs should consider how the practices
apply to families of all student groups, including families of unduplicated students and
families of individuals with exceptional needs as well as families of underrepresented
students.

3. Based on the analysis of educational partner input and local data, identify the number
which best indicates the LEA’s current stage of implementation for each of the 12
practices using the following rating scale (lowest to highest):

1 — Exploration and Research

2 — Beginning Development

3 — Initial Implementation

4 — Full Implementation

5 — Full Implementation and Sustainability

4. Based on the analysis of educational partner input and local data, respond to each of the
prompts pertaining to each section of the tool.

5. Use the findings from the self-reflection process to inform the annual update to the
LCAP and the LCAP development process, as well as the development of other school
and district plans.

Sections of the Self-Reflection Tool

Section 1: Building Relationships Between School Staff and Families

Based on the analysis of educational partner input and local data, identify the number which
best indicates the LEA’s current stage of implementation for each practice in this section using
the following rating scale (lowest to highest):

1 — Exploration and Research

2 — Beginning Development
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3 — Initial Implementation
4 — Full Implementation

5 — Full Implementation and Sustainability

Practices Rating Scale
Number

1. Rate the LEA’s progress in developing the capacity of staff 4
(i.e., administrators, teachers, and classified staff) to build
trusting and respectful relationships with families.

2. Rate the LEA’s progress in creating welcoming environments 4
for all families in the community.

3. Rate the LEA’s progress in supporting staff to learn about each 5
family’s strengths, cultures, languages, and goals for their
children.

4. Rate the LEA’s progress in developing multiple opportunities 5

for the LEA and school sites to engage in 2-way
communication between families and educators using language
that is understandable and accessible to families.

Building Relationships Dashboard Narrative Boxes (Limited to 3,000 characters)

1. Based on the analysis of educational partner input and local data, briefly describe the
LEA’s current strengths and progress in Building Relationships Between School Staff
and Families.

To ensure stakeholder presence in decision making and to build relationships
between school staff and families, outreach for membership in the Principal's
Parent Advisory Group is conducted using a variety of social media forms
such as phone calls, emails, texts, and mailings. All communications are
offered to parents in a format and language they are able to understand. The
Parent Advisory Group meets at least quarterly each school calendar year to
review the school’s budget and progress towards LCAP goals, objectives,
activities and expenditures. Parents are encouraged and invited to attend
quarterly School Board meetings to offer feedback and provide input.
Resources, trainings, and materials are offered to families related to academic
standards, state and local academic assessments, monitoring student
progress and communicating with teachers to improve achievement and
attendance, college and career readiness, and other parent training
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opportunities. In addition, HSHMC is committed to effectively communicating
with families in a multitude of ways, such as a weekly voice bulletin sent out to
families in multiple languages with the same information about what is
happening at school each week posted on our website. To further maximize
parental involvement and participation, school meetings are arranged at a
variety of times, or home visits are conducted, to accommodate working
parents or other limitations that may prevent families from involvement. Staff
reaches out, communicates, and works with parents as equal partners to build
ties between parents and the school, and encourages involvement in parent
programs and activities.

2. Based on the analysis of educational partner input and local data, briefly describe the
LEA’s focus area(s) for improvement in Building Relationships Between School Staff
and Families.

As a result of the pandemic and virtual learning, HSHMC revised its community
engagement strategies that included virtual and small group sessions. With the
return of students to in-person learning, a revitalization is needed to provide
programs and activities to families that offer resources, trainings, and materials
related to academic standards, state and local academic assessments,
monitoring student progress and communicating with teachers to improve
achievement and attendance, college and career readiness, and other parent
training opportunities to support student outcomes.

3. Based on the analysis of educational partner input and local data, briefly describe how
the LEA will improve engagement of underrepresented families identified during the
self-reflection process in relation to Building Relationships Between School Staff and
Families.

With more than 70% of HSHMC students coming from families who speak
another language other than English, HSHMC is focused on improving
communication to families by using translation services, and investing in
software programs that enable communication via email, text, or voice in the
student's primary home language. To further maximize relationships between
school staff and families, school meetings are arranged at a variety of times, or
home visits are conducted, to accommodate working parents or other
limitations that may prevent families from involvement. Staff reaches out,
communicates, and works with parents as equal partners to build ties between
parents and the school, and encourages involvement in parent programs and
activities.

Section 2: Building Partnerships for Student Outcomes

Based on the analysis of educational partner input and local data, identify the number which
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best indicates the LEA’s current stage of implementation for each practice in this section using
the following rating scale (lowest to highest):

1 — Exploration and Research
2 — Beginning Development
3 — Initial Implementation

4 — Full Implementation

5 — Full Implementation and Sustainability

Practices Rating Scale
Number

5. Rate the LEA’s progress in providing professional learning 5
and support to teachers and principals to improve a school’s
capacity to partner with families.

6. Rate the LEA’s progress in providing families with 4
information and resources to support student learning and
development in the home.

7. Rate the LEA’s progress in implementing policies or 5
programs for teachers to meet with families and students to
discuss student progress and ways to work together to
support improved student outcomes.

8. Rate the LEA’s progress in supporting families to 5
understand and exercise their legal rights and advocate for
their own students and all students.

Building Partnerships Dashboard Narrative Boxes (Limited to 3,000 characters)

1. Based on the analysis of educational partner input and local data, briefly describe the
LEA’s current strengths and progress in Building Partnerships for Student Outcomes.

To ensure stakeholder presence in decision making, outreach for membership in
the Principal's Parent Advisory Group is conducted using a variety of social media
forms such as phone calls, emails, texts, and mailings. All communications are
offered to parents in a format and language they are able to understand. The
Parent Advisory Group meets at least quarterly each school calendar year to
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review the school’s budget and progress towards LCAP goals, objectives,
activities and expenditures. Parents are encouraged and invited to attend
quarterly School Board meetings to offer feedback and provide input. Resources,
trainings, and materials are offered to families related to academic standards,
state and local academic assessments, monitoring student progress and
communicating with teachers to improve achievement and attendance, college
and career readiness, and other parent training opportunities. In addition, HSHMC
is committed to effectively communicating with families in a multitude of ways,
such as a weekly voice bulletin sent out to families in multiple languages with the
same information about what is happening at school each week posted on our
website and on our Parent Portal through PowerSchool. To further maximize
parental involvement and participation, school meetings are arranged at a variety
of times, or home visits are conducted, to accommodate working parents or other
limitations that may prevent families from involvement. Staff reaches out,
communicates, and works with parents as equal partners to build ties between
parents and the school, and encourages involvement in parent programs and
activities.

2. Based on the analysis of educational partner input and local data, briefly describe the
LEA’s focus area(s) for improvement in Building Partnerships for Student Outcomes.

As a result of the pandemic and virtual learning, HSHMC revised its community
engagement strategies that included virtual and small group sessions. With the
return of students to in-person learning, a revitalization is needed to provide
programs and activities to families that offer resources, trainings, and materials
related to academic standards, state and local academic assessments,
monitoring student progress and communicating with teachers to improve
achievement and attendance, college and career readiness, and other parent
training opportunities to support student outcomes.

3. Based on the analysis of educational partner input and local data, briefly describe how
the LEA will improve engagement of underrepresented families identified during the
self-reflection process in relation to Building Partnerships for Student Outcomes.

With more than 70% of HSHMC students coming from families who speak
another language other than English, HSHMC is focused on improving
communication to families by using translation services, and investing in
software programs that enable communication via email, text, or voice in the
student's primary home language.

Section 3: Seeking Input for Decision-Making

Based on the analysis of educational partner input and local data, identify the number which
best indicates the LEA’s current stage of implementation for each practice in this section using
the following rating scale (lowest to highest):

10
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1 — Exploration and Research
2 — Beginning Development
3 — Initial Implementation

4 — Full Implementation

5 — Full Implementation and Sustainability

Practices Rating Scale
Number

9. Rate the LEA’s progress in building the capacity of and 4
supporting principals and staff to effectively engage families in
advisory groups and with decision-making.

10. Rate the LEA’s progress in building the capacity of and 4
supporting family members to effectively engage in advisory
groups and decision-making.

11. Rate the LEA’s progress in providing all families with 4
opportunities to provide input on policies and programs, and
implementing strategies to reach and seek input from any
underrepresented groups in the school community.

12. Rate the LEA’s progress in providing opportunities to have 4
families, teachers, principals, and district administrators work
together to plan, design, implement and evaluate family
engagement activities at school and district levels.

Seeking Input for Decision-Making Dashboard Narrative Boxes (Limited to 3,000
characters)

1. Based on the analysis of educational partner input and local data, briefly describe the
LEA’s current strengths and progress in Seeking Input for Decision-Making.

HSHMC measures parent participation and input in school decision making with
the LCAP family survey. The survey indicated that parents are included in
school decision making through the Principal's Parent Advisory Group and two
parent trustee positions on the HSHMC governing board. In addition, parents
are invited and encouraged to attend quarterly School Board meetings to offer
feedback and provide input. The parent leadership team meets formally, no less
than quarterly, to increase parent voice and participation. Activities include

11
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providing input and review school calendar; reviewing and expanding parent
engagement strategies and opportunities; reviewing and providing input on
LCAP goals, objectives, activities and expenditures. HSHMC has established
and met goals in our LCAP that includes increased parent participation and
capacity by continued development, planning, and advertising a year-long,
school-wide calendar of events and activities that includes parent academies,
volunteer opportunities, special events, and board meetings.

2. Based on the analysis of educational partner input and local data, briefly describe the
LEA’s focus area(s) for improvement in Seeking Input for Decision-Making.

To ensure stakeholder presence in decision making, outreach for increased
membership in the Principal's Parent Advisory Group will be conducted using a
variety of social media forms such as phone calls, emails, texts, and mailings.
All communications will be offered to parents in a format and language they are
able to understand. Parents are encouraged and invited to attend quarterly
School Board meetings to offer feedback and provide input. The ongoing need
to effectively communicate with families in a multitude of ways, is necessary to
maximize parental involvement and participation

3. Based on the analysis of educational partner input and local data, briefly describe how
the LEA will improve engagement of underrepresented families identified during the
self-reflection process in relation to Seeking Input for Decision-Making.

With more than 70% of HSHMC students coming from families who speak
another language other than English, HSHMC is focused on improving
communication to families by using translation services, and investing in
software programs that enable communication via email, text, or voice in the
student's primary home language.

12
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School Climate (LCFF Priority 6)

LEAs will provide a narrative summary of the local administration and analysis of a local
climate survey that captures a valid measure of student perceptions of school safety and
connectedness in at least one grade within the grade span (e.g., K-5, 6— 8, 9-12) in a text box
provided in the California School Dashboard (response limited to 3,000 characters). LEAs will
have an opportunity to include differences among student groups, and for surveys that provide an
overall score, such as the California Healthy Kids Survey, report the overall score for all students
and student groups. This summary may also include an analysis of a subset of specific items on a
local survey and additional data collection tools that are particularly relevant to school conditions
and climate.

1. DATA: Reflect on the key learnings from the survey results and share what the LEA
learned.

2. MEANING: What do the disaggregated results (if applicable) of the survey and other
data collection methods reveal about schools in the LEA, such as areas of strength or
growth, challenges, and barriers?

3. USE: What revisions, decisions, or actions has, or will, the LEA implement in response
to the results for continuous improvement purposes? Why? If you have already
implemented actions, did you see the results you were seeking?

HSHMC maintains a welcoming, inclusive climate and culture that honors student
voice and family perspectives. Through our continued work in Restorative
Practices, efforts to create conditions that support students' aspirations, building
student-teacher relationships, honoring student voice both inside and outside
the classroom environment, and increasing attendance of parent involvement in
leadership and school-wide activities, students will feel welcomed and valued.

HSHMC measures school climate through the use of the MyVoice Survey (Quaglia
Institute for School Voice and Aspirations — QISVA) Disaggregated survey data is
shared schoolwide and key learnings are used to drive and inform practices and
procedures to enhance teaching and learning.

Survey data revealed HSHMC's strength in maintaining a welcoming, inclusive
climate and culture that honors student voice and family engagement. Increased
support for the use of Restorative Practices and Social-Emotional Learning
school-wide to maintain a welcoming school climate and culture is an identified
area for growth. In order to meet this need, we have targeted professional
development to support teacher implementation of restorative practices.
Teachers receive feedback from administration and coaches. In addition, we
have implemented a formal restorative practices team, led by our Dean of
Students. These members attend to the needs of our staff and students. They
check-in with teachers and students daily to help foster a safe learning
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environment. They do this by having impromptu conversations and formal
restorative conversations. The RP Team logs these interactions to create a more
accurate form of data collection for student behaviors that drive conversations
with parents and disciplinary outcomes. The RP Team meets at least quarterly to
discuss best practices for supporting our school-wide restorative efforts.
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Access to a Broad Course of Study (LCFF Priority 7)

LEAs provide a narrative summary of the extent to which all students have access to and are
enrolled in a broad course of study by addressing, at a minimum, the following four prompts:

L.

Briefly identify the locally selected measures or tools that the LEA is using to track the
extent to which all students have access to, and are enrolled in, a broad course of study,
based on grade spans, unduplicated student groups, and individuals with exceptional
needs served. (response limited to 1,500 characters)

HSHMC measures the percentage of students who complete high school with
A-G requirements of study, the percentage of students who graduate with a
minimum of 2 semesters of successfully completed college coursework, and the
percentage of students who solely meet the CCl indicator by completing a
minimum of 300 hours within their identified Career Pathway (including
capstone activity). We analyze the outcome data based on unduplicated
student groups, including students with disabilities. This includes access to arts
classes and other electives.

Using the locally selected measures or tools, summarize the extent to which all students
have access to, and are enrolled in, a broad course of study. The summary should
identify any differences across school sites and student groups in access to, and
enrollment in, a broad course of study, and may describe progress over time in the
extent to which all students have access to, and are enrolled in, a broad course of study.
(response limited to 1,500 characters)

All HSHMC students have access to, and are enrolled in, a broad course of
study, and participation in expanded academic and non-academic opportunities
that include college and career development experiences, internships, and
college classes. HSHMC provides a school academic counselor and support staff
for individualized academic counseling to all students that focuses on
completion of coursework to completing the specific A-G requirements. In
addition, they review options for student enrollment in simultaneous college
courses through Cuyamaca Community College at HSHMC. The college courses
include general education courses and other health related courses. All courses
are led by a credentialed staff who teach a lab (to support students) for each
identified course. In addition to college classes, students participate in a
number of internship opportunities. HSHMC has a Fire Technology, Patient Care
and a newly developed Business pathways. Career Development staff members
and CTE credentialed teachers support the students at the various internship
locations. EL students receive supplemental instruction through a 5th period
ELD course taught by a designated group of staff members whose professional
development focus is on providing effective instruction to English Learners. For
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students who are at risk of meeting the A-G graduation requirements, HSHMC
implements ongoing support provided through an Academic Recovery system
that includes extended day options and in-class supports.

3. Given the results of the tool or locally selected measures, identify the barriers
preventing the LEA from providing access to a broad course of study for all students.
(response limited to 1,500 characters)

There are a number of barriers that we must overcome to ensure that all
students access a rigorous and broad course of study, including funds to attend
college classes and transportation to internship sites. We provide all college
textbooks to address this barrier as well as transportation to internship sites. In
addition, attendance is a barrier for some students and we have re-focused our
efforts in ensuring all students attend every day. In the summer, we offer an
extensive number of courses, including credit recovery and elective classes, that
allow students to continue to progress

4. Inresponse to the results of the tool or locally selected measures, what revisions,
decisions, or new actions will the LEA implement, or has the LEA implemented, to
ensure access to a broad course of study for all students? (response limited to 1,500
characters)

HSHMC has purchased software and hardware to differentiate learning and
support learning and student achievement in all core courses. HSHMC provides
annual graduation coaching for each student that includes a review of student
progress toward A-G completion and advice for students at risk of not
completing the program of study. Supplemental instruction and intervention for
English learners is provided in all subject areas along with the development of
general academic and discipline-specific vocabulary, language and content
knowledge. Targeted support and intervention for students who are credit
deficient is provided through ISP and summer course offerings. HSHMC
purchased community college and attached lab courses (as applicable) for post-
secondary aspirations and provides instructional support for college courses.
Transportation to, and supervision at, internship sites is provided by HSHMC.
Certification level courses that meet Career Pathway Capstone requirements
were developed and CTE instructors were hired to teach pathway coursework.
HSHMC also provides technology support to track and schedule student
pathway coursework, along with curriculum, uniforms, and materials for all CTE
related courses and internships. Travel and registration costs are provided for
students’ opportunities to travel and engage in different off-site experiences.
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Coversheet

2021-2022 Estimated Actuals and 2022-2023 Preliminary

Budget
Section: IV. Action Items - Consent Agenda
Item: A. 2021-2022 Estimated Actuals and 2022-2023 Preliminary
Budget
Purpose: Discuss

Submitted by:
Related Material:
2021-22 Estimated Actuals and 2022-23 Preliminary Budget Health Sciences High.xlsm

2021-2022 Estimated Actuals

2022-2023 Preliminary Budget

Approval
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Notice

The following file is attached to this PDF. You will need to open this packet in an
application that supports attachments to pdf files, e.g. Adobe Reader:

2021-22 Estimated Actuals and 2022-23 Preliminary Budget Health Sciences High.xlsm
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Coversheet

2022-23 LCAP and Annual Update

Section: IV. Action Items - Consent Agenda
Item: B. 2022-23 LCAP and Annual Update
Purpose: Discuss

Submitted by: Sheri Johnson

Related Material: HSHMC LCAP 6.3.22.final draft.pdf

HSHMC Budget OVerview for Parents _ Report 2022-23.pdf
HSHMC _ Supplement to Annual Update.pdf

LCAP
Budget Overview for Parents

Supplement to Annual Update
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Local Control and Accountability Plan

The instructions for completing the Local Control and Accountability Plan (LCAP) follow the template.

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone

Sheri Johnson sjohnson@hshmc.org

Health Sciences High and Middle College Principal 619-528-9070

Plan Summary 2022-23

General Information

A description of the LEA, its schools, and its students in grades transitional kindergarten—12, as applicable to the LEA.

Students who attend Health Sciences High and Middle College in San Diego experience high school in a very different way than their peers in other schools.
The learning environment and educational programs are tightly focused and methodically designed to ensure students will graduate prepared to be successful
in college or career. The curriculum is rigorous, relevant, and contextually grounded in real world experiences.

Students are provided with a rigorous A-G curriculum including honors coursework as well as college classes, internship experiences and athletic and
extracurricular opportunities. It is a tribute to the students, community and staff of HSHMC that they have been so successful in an urban school with 73.7% of
the students are socioeconomically disadvantaged, 17.1% are English Learners and 15% are Students with Disabilities. The student population is 63.6%
Hispanic and 19.2% African American. The diversity of the students is celebrated and honored as part of a welcoming and inclusive environment that honors
student voice and family perspectives. The LCAP is designed to build on student strengths, provide additional support in areas of challenge, and develop
curriculum and programs to serve the academic and social/emotional needs of each student.

Reflections: Successes

A description of successes and/or progress based on a review of the California School Dashboard (Dashboard) and local data.

HSHMC has maintained a high graduation rate, including during the pandemic. For 2020-21 overall 98.1% of students graduated, with all significant student
groups graduating at 94% or above. (EL- 96.8%, SED- 97.7%, Students with Disabilities 94.4%. That is a significant accomplishment.
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The success of the students in preparing for College and Career is rewarding, since that is the focus of the programs at HSHMC. While there is not a College
and Career Readiness Indicator on the Dashboard this year, the percent of students completing CTE Pathways dropped less than 1% between 2019-20 and
2020-21. This is a reflection of the ability of HSHMC to maintain rigorous high-quality instruction for students in any environment.

Reflections: Identified Need

A description of any areas that need significant improvement based on a review of Dashboard and local data, including any areas of low performance and
significant performance gaps among student groups on Dashboard indicators, and any steps taken to address those areas.

Math continues to be an area of concern, with scores significantly lagging behind the ELA scores, overall and for significant subgroups. (20.2% met or
exceeded standards; EL - 0%; SWD - 0%; SED - 12%)

And, like many other schools/districts/charters , attendance at HSHMC is down (from 97% to 90%), and chronic absenteeism is up. HSHMC has a plan in
place to better identify students needing attendance support and finding ways to remove the barriers that keep students from coming to school.

LCAP Highlights

A brief overview of the LCAP, including any key features that should be emphasized.

The 2021-24 LCAP embodies the philosophy of looking forward to a new future with additional educational options and ways of working with students, staff
and the community. The actions and services in Goal 2 especially reflect an on-going focus on career pathways, and a renewed focus on meeting the needs of
English Learners. Student needs will be met through both refocused intervention strategies and the addition of new technology that will allow staff to better
differentiate instruction to meet student needs. Social-emotional supports will also be enhanced to create and learning environment where students feel
respected and safe. Goal 3 demonstrates the awareness that there needs to be increased outreach

and new avenues to attract and support parent and community involvement.

Since the LCAP serves as the SPSA for HSHMC, an effort was made to ensure all aspects of the SPSA, and input from SSC, is reflected in the LCAP.

Comprehensive Support and Improvement

An LEA with a school or schools eligible for comprehensive support and improvement must respond to the following prompts.

Schools Identified

A list of the schools in the LEA that are eligible for comprehensive support and improvement.

HSHMC is not identified for Comprehensive Support and Improvement.
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Support for Identified Schools

A description of how the LEA has or will support its eligible schools in developing comprehensive support and improvement plans.

NA

Monitoring and Evaluating Effectiveness

A description of how the LEA will monitor and evaluate the plan to support student and school improvement.

NA

Engaging Educational Partners

A summary of the process used to engage educational partners and how this engagement was considered before finalizing the LCAP.

HSHMC has built a collaborative and open communication system among all educational partners. While the closing of the school to in-person events, off and

on for the last two years has required some pivots and adjustments, the educational partner voices were always a part of the conversation. Throughout the
2020-21, and 2021-22 school years HSHMC continued to reach out to educational partners for ideas on how to improve the educational experience for all
students, not just for during the pandemic, but for a stronger future for years to come.

Here are some specific events that taken place:

Parent LCAP Survey - April 2022 (in English and Spanish)

Principal Office Hours - via Zoom, twice each week

Parent Advisory Committee meeting - March 10, 2022, April 13, 2022

Teacher/Staff meetings - occur weekly, every Friday for two hours. Discussions regularly entail how to improve the academic outcomes and social/emotional
experiences at the school. That feedback informs the LCAP.

Student input - MyVoice Surveys were used to capture student input formally. Results will be available later in the year. Staff also share information with the
leadership team about input they receive via informal discussions with students.

Principals/Administrators - meet regularly; indirectly most discussions relate to the LCAP; the LCAP is discussed directly during the LCAP planning/writing
"season".
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Consultation with SELPA - the SELPA is consulted and gives input on the LCAP
The LCAP draft will presented to the board and the public for a Public Hearing on May 12, 2022
Board Adoption - June 9, 2022

A summary of the feedback provided by specific educational partners.

Parents - Parent and Community partners have indicated a high level of satisfaction with the educational program at HSHMC. No specific requests for change
have come up at the meetings. Parents appreciate the academic and social/emotional support that HSHMC provides.

Students - the students place a high priority on those actions that enhance their ability to achieve post -secondary success. This includes more information on
college finance, career guidance and support for
a-g and college credit courses. Students also like having a variety of educational options available to meet their individual needs.

Staff - Continue to place a priority on meeting the specific. needs of students not achieving at grade level, and on maintaining a safe and welcoming school
culture. Specifically staff want to continue:

- The Mentor/Mentee program to help our students have more opportunities to have a hero at HSHMC, every student in the school has a staff member that
serves as their mentor for the entire school year.

- Academic Recovery and Advancement through our intervention teams: a ninth and tenth grade team, supported by SWAG (Students With Aspirations and
Goals), and a team for eleventh and twelfth grade, supported by HUB (Helping - Understanding - Believing). Our proactive strategies include one-to-one and
small group tutoring, leading rotations, pull-out support for testing and re-teaching which is provided by both the intervention staff member and/or classroom
teachers.

- The ELD supports- ELD specialists provide a multitude of supports, including pushing-in content classrooms, providing an after school ELD class four days a
week, conferencing with students to set individual goals, and providing teachers with ELD strategies aligned with the needs of their English Learners.

The staff had the suggestions for the following Areas for growth:

- Obtaining qualitative information from students after they graduate. It would be nice to find out how HSHMC prepared them for their college/career and to
determine if there are ways that we could improve their high school experience.

- A refocus on cross-curricular collaboration would provide for more relevant and engaging learning experiences.

- Regular check-ins with students to track their progress towards meeting a-g requirements and pathway courses.

A description of the aspects of the LCAP that were influenced by specific input from educational partners.

Since HSHMC has such a strong connection with all their Educational Partners they are situated to respond quickly to concerns. The current LCAP reflects
the priorities of the community, and any changes will be to refine or amplify an action/service as part of the continuous improvement process.

Academic support is found in Goal 2 - Actions 1,4, 6

Social/emotional support is in Goal 2 - Actions 7, 8
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College prep is in Goal 2 - Action 1 and 5

Other ideas will be investigated in 2022-23 for inclusion in the future.

Goals and Actions

Goal

Goal #

Description

Goal 1

All students will benefit from the maintenance of a strong base program that is foundational to student academic

success at HSHMC.

An explanation of why the LEA has developed this goal.

HSHMC has consistently met all Annual Measurable Outcomes associated with this goal, and as an established and successful charter has a well defined
foundation from which to build. Therefore, the leadership team (administrators and teachers), with agreement from

Measuring and Reporting Results

Metric #

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

Percent of teachers who

and fully credentialed,
including teachers of
English Learners, as
measured by Local
Indicator 1 tools.

are appropriately assigned

100% of teachers are
appropriately
assigned and fully
credentialed

100%

[Intentionally Blank]

[Intentionally Blank]

100%
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Access to Standards
aligned instructional

100% of students
have sufficient access

Progress in implementing
California state academic
standards, as measured by
sections 3 and 4 of the
Reflection Tool in the Local
Indicator for Priority 2.

Implementation) ELD
- 4 Math - 4 Science -
4 Hlstory- Social
Science -4 CTE -5
(Full implementation
and Sustainability)
Health - 3 (Initial
Implementation)
Physical Education -
3 VAPA - 3 World
Languages - 3

Implementation) ELD
- 4 Math - 4 Science -
4 History- Social
Science -4 CTE -5
(Full implementation
and Sustainability)
Health - 3 (Initial
Implementation)
Physical Education -
3 VAPA - 3 World
Languages - 3

[Intentionally Blank]

[Intentionally Blank]

. to California 100% [Intentionally Blank] [Intentionally Blank] 100%
materials, as measured by ,
. . Standards aligned
tools in Local Indicator 1. . . .
instructional materials
100% of the faciliti
School facilities are in good 00% of the facilities
repair, as measured b are safe, clean and
pa, . y functional, and 100% [Intentionally Blank] [Intentionally Blank] 100%
Local Indicator 1 - FIT intained i q
Report. maln. ained in goo
repair.
ELA -4 (Full ELA - 4 (Full

ELA -5 ELD - 5 Math
- 5 Science - 5
History- Social
Science -5 CTE -5
Health - 4 Physical
Education - 4 VAPA -
4 World Languages -
4

Percent of students who
have access to a Broad
Course of Study, including
programs and services
provided for unduplicated
pupils and individuals with
exceptional needs, as
measured by the adopted
course of study and the
narrative in the Local
Indicator for Priority 7.

100% of all students,
including
unduplicated pupils
and individuals with
exceptional needs

100%

[Intentionally Blank]

[Intentionally Blank]

100%

Actions
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Action #

Title

Description

Total Funds Contributing

Action #1

Basic Services

HSHMC will continue to hire and retain appropriately assigned and fully
credentialed teachers, and provide all students with access to California
standards aligned instructional materials, for all courses included in the
broad course of study offered.

$3,128,043.0d

No

Action #2

Beyond Credentialing

Research demonstrates that teachers have one of the strongest impacts
on student success. HSHMC will support teachers in continuing their
growth and education by earning advanced degrees, and/or
certifications such as LEC and BTSA.

$97,250.00

Yes

Action #3

Facilities

Ensure the budget provides adequately for lease and operational costs,
including adequate repair and maintenance costs

$15,000.00

No

Action #4

Health and Safety

HSHMC will maintain safe, clean and functional facilities. In addition the
charter will plan for and provide appropriate Personal Protective
Equipment, physical barriers, air filtration and cleaning supplies as
recommended by CDC and CDE to ensure students and staff are
learning in a safe and healthy environment, and are prepared for any
future needs.

$4,835.00

No

Goal Analysis 2021-22

An analysis of how this goal was carried out in the previous year.

A description of any substantive differences in planned actions and actual implementation of these actions.

There were no substantive differences in planned actions and actual implementation of the actions. There may have changes in funding sources, level of
implementation or method of implementation as the staff learned improved ways to respond to student needs in a pandemic impacted environment
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An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of Improved Services

and Estimated Actual Percentages of Improved Services.

Material differences were found in:
Action 2 - additional funds for induction and tuition reimbursement

Action 3 - costs for plumbing, electrical, classroom painting/repairs were higher than anticipated
Action 4 - costs for PPE and other cleaning supplies/sanitation supplies to maintain a safe and healthy environment during the pandemic were higher than

anticipated
An explanation of how effective the specific actions were in making progress toward the goal.

The actions were effective in maintaining a strong base program as indicated by the maintenance of metrics for teacher credentialing (100%), access to

materials (100%), and others.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from reflections on prior

practice.

No specific changes are planned, the basic programs will continue as currently implemented.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual
Update Table. A report of the Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions

Annual Update Table.

Goal

Goal # Description
Goal 2 Student achievement will be accelerated through a defined system of high-quality instruction supported by academic
and social- emotional programs and interventions.
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An explanation of why the LEA has developed this goal.

The HSHMC community (staff, parents and students) recognize that every student deserves the opportunity to earn a diploma that matters. Research indicates
that this can only happen in an environment where both academic and social/emotional needs of students are met. In reviewing state and local data with the

HSHMC community both successes and challenges exist. The charter will continue to monitor all indicators to
determine areas of need and create supportive learning environments.

Measuring and Reporting Results

Metric #

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24
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Statewide assessments in
ELA and Math Since
statewide assessment
results are not available
from 2020, the 2019 results
will be used as a baseline.
Moving forward interim
local assessment results
may be used until CAASPP
results are available again.

English Language
Arts (2019 SBAC) All
students - 5.3 points
above standard EL -
78.4 points below
standard
Socioeconomically
Disadvantaged - 9.9
points below standard
Students with
Disabilities - 67.9
points below standard
Math - (2019 SBAC)
All students - 108.2
points below standard
EL - 190.2 points
below standard
Socioeconomically
Disadvantaged -
128.3 points below
standard Students
with Disabilities -
148.4 points below
standard Data also
demonstrates EL
access to CCSS and
academic content
knowledge.

2020-21 (scores not
comparable due
impact of COVID)
ELA - 49.6% met or
exceeded standard:
EL - 15.8; SWD - 6.6;
SED - 47.84 Math -
20.2% met of
exceeded standards;
EL - 0%; SWD - 0%;
SED - 12%

[Intentionally Blank]

[Intentionally Blank]

English Language
Arts (SBAC) All
students - 15 points
above standard EL -
at or above standard
Socioeconomically
Disadvantaged - 10
points above standard
Students with
Disabilities - at or
above standard Math
- (SBAC) All students
- at standard EL - at
or near standard
Socioeconomically
Disadvantaged - at or
near standard
Students with
Disabilities - at or
near standard
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Other Pupil Outcomes

California Science
Test - 17.97% met or
exceeded standards
(grade 12) Physical
Fitness Test - set
baseline next time the
test is given, possibly
in 2022

CST - 27.7% met or
exceeded standards
Fitness Test results
not available at this
time

[Intentionally Blank]

[Intentionally Blank]

California Science
Test - 25% met or
exceeded standards
Physical Fitness test -
exceed baseline once
established

English Learner Progress
and Reclassification This
also demonstrates how
programs enable English
Learners to access ELD
standards.

2019 - 55% of English
Learners are making
progress towards
English Language
Proficiency 2019 EL
Reclassification Rate
- 10%.

EL Progress data not
available on
Dashboard. EL
Proficiency 20-21 was
15.2% Proficient 20-
21 Reclassification
Rate - 2.2%

[Intentionally Blank]

[Intentionally Blank]

55% of English
Learners are making
progress towards
English Language
Proficiency 25%
Reclassification rate

Improvement in College
and Career Indicators from
California Schools
Dashboard

A-G completion rate -
98.4% from CCI
report (2020) Percent
Prepared on College
and Career Indicator
on the California
Dashboard - 83.8%
(2020) CTE Pathway
Completion in CCl
report - 24.2% (2020)
*HSHMC will monitor
disaggregated results
internally with a goal
of closing any gap
between all students
and unduplicated
student groups

A-G completion -
92.2% Percent
Prepared - data not
available CTE
Pathway Completion -
23.4% (2021)

[Intentionally Blank]

[Intentionally Blank]

A-G completion rate -
98% or above in CCI
report Percent
Prepared on College
and Career Indicator
on the California
Dashboard - 85% or
above CTE Pathway
Completion in CClI
report - 25% or above
*HSHMC will monitor
disaggregated results
internally with a goal
of closing any gap
between all students
and unduplicated
student groups

Powered by BoardOnTrack

40 of 114



Health Sciences High and Middle College - June 7, 2022 Board Meeting - Agenda - Tuesday June 7, 2022 at 9:30 AM

English Learner Progress
and Reclassification This
also demonstrates how
programs enable English
Learners to access ELD
standards.

2019 - 55% of English
Learners are making
progress towards
English Language
Proficiency 2019 EL
Reclassification Rate
- 10%.

EL Progress data not
available on
Dashboard. EL
Proficiency 20-21 was
15.2% Proficient 20-
21 Reclassification
Rate - 2.2%

[Intentionally Blank]

[Intentionally Blank]

55% of English
Learners are making
progress towards
English Language
Proficiency 25%
Reclassification rate

Graduation Rate,
disaggregated

2020 Graduation
Rate - 97.3% all
students EL - 93.3%
Socioeconomically
Disadvantaged -

20-21 Graduation
Rate - 98.1% EL -
96.8% SED - 97.7%

[Intentionally Blank]

[Intentionally Blank]

Graduation Rate -
98% all students EL -
97%
Socioeconomically
Disadvantaged - 98%

_ SWD - 94.4% )
96.7% Students with Students with
Disabilities - 88.9% Disabilities - 95%
High School, All
High School Dropout Rate | students - 1.3% .
. . . . High School - below
will decrease, or remain Dropout rate HSHMC | 2021 = 0.6% [Intentionally Blank] [Intentionally Blank] 19
below 1% does not have middle °
school students
2020 Suspension 2021 - 0% Suspension Rate - all

Suspensions and
Expulsions

Rate - all students =
0.2 % 2020 Expulsion
rate - all students =0

Suspensions 2021 -0
Expulsions

[Intentionally Blank]

[Intentionally Blank]

students = remain
below 1% Expulsion
rate - all students =0

Attendance and Chronic
Absenteeism rates

Attendance rate 2020
- 97.24% Chronic
Absenteeism 2020 -
approximately 4%,
the closure of the
school to in- person
learning makes this
data point hard to
compare with other
years.

Attendance rate
2021- 22: 90.21%
Chronic Absenteeism
2021 =12.4%

[Intentionally Blank]

[Intentionally Blank]

Attendance rate 2020
-98% Chronic
Absenteeism 2020 -
3%
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Advanced Placement Pass
Rate

HSHMC does not
offer Advanced
Placement Courses

HSHMC does not
offer Advanced
Placement Courses

[Intentionally Blank]

[Intentionally Blank]

HSHMC does not
offer Advanced
Placement Courses

Surveys results on school
safety and connectedness

Site survey on safety
and connectedness
(2020-21)

Connectedness:
82.3% of students
feel that school is a
welcoming and
friendly place Safety:
79.3% of students
feel respected by
teachers at the school
and 69.5% feel they
have a teacher that
they can talk to if they
have a problem.

[Intentionally Blank]

[Intentionally Blank]

TBD

Actions

Action # Title

Description

Total Funds Contributing

Action #1 students

Supplemental Services for

a. Provide supplemental materials/software/hardware to differentiate
instruction to meet the needs of students at-risk of not meeting
academic benchmarks. b. Provide supplemental personnel (ie.
Instructional Coaches, Graduation coach, RTI teacher, etc...) focused on
meeting the needs of unduplicated student groups. This also includes
the Academic Recovery Program and SWAG Lab. c. Supplemental
materials, software and personnel (including Instructional/College
Coaches and Resource Teachers) will be provided to meet the unique
needs identified students such as low-income and homeless students.
This may include virtual instruction supports, supplies and materials.
(Title 1)

$429,000.00 | Yes
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Action #

Title

Description

Total Funds Contributing

Action #2

Professional Development

Ongoing professional development and Academic Coaching to support
instruction for students who are struggling to meet academic
benchmarks, including additional strategies for EL students and
resources for providing high quality Designated and Integrated ELD
across the curriculum. Professional Development and academic
coaching focused on supporting research-based instruction to improve
the outcomes of all at risk students and especially on meeting the needs
of English Learners and Foster/Homeless students (Title Ill, Title Il, Title

1)

$122,500.00

Yes

Action #3

Attendance support

Students who are not meeting attendance standards will receive
counseling and home visits from attendance staff. (Title 1 and LCFF)

$60,000.00

Yes

Action #4

Educational Options

Investigate, plan and maintain a variety of learning formats and
environments that will meet the needs of diverse learners and outside
circumstances. This includes options for Extended Day and Year
programs for interventions, and programs such as Independent Study.
Also included are summer sessions, Saturday School and other types of
interventions for students needing additional support. (Title 1)

$186,000.00

Yes

Action #5

College and Career

Maintain a strong College and Career program that allows students to
graduate ready to be successful in their future. CTE, College courses
and career pathways are the cornerstones of our successful program.
Planning, materials, curriculum and a variety of other components are
needed to provide additional support to help all students achieve.
Provide additional resources and workshops on preparing for college
and for a career, how to be successful in college, and financial literacy.

$95,000.00

Yes

Action #6

English Learner support

Provide targeted, research based instructional support strategies,
professional development and interventions focused on meeting the
unique needs of English Learner students. Continue to provide high
quality Designated and Integrated ELD. Supplemental, research proven,
instructional support and intervention strategies will be provided to meet
the unique needs of English Learner students Title |, Title llI

$110,000.00

Yes
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Action # Title Description Total Funds Contributing

Maintain a focus on creating a safe, positive learning environment
through the use of SEL strategies, such as restorative practices, through
the work of the Climate Team and a focus on equitable practices. On-
Positive School going workshops will be provided to support this action. Support for
Environment Foster Youth and students who are homeless will continue through the
Dean of Students. Provide a variety of clubs, sports and extra-curricular
activities for students to engage in beyond the school day and increase
their connection to school

Action #7 $110,000.00 | Yes

In response to the concerns and Social/Emotional needs of students
and staff HSHMC will provide more SEL activities and support staff. This
. Supplemental Supports for i ) . . . .
Action #8 will may include Restorative Practices, School Climate Team, equity $37,000.00
SEL . :
work and more. Focused supports will be provided for Foster/homeless
students (Title 1) No

Goal Analysis 2021-22

An analysis of how this goal was carried out in the previous year.

A description of any substantive differences in planned actions and actual implementation of these actions.

The planned actions were implemented with fidelity over the last year. Minor changes in methods and amounts of services were integrated into the program as
needs became clearer.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of Improved Services
and Estimated Actual Percentages of Improved Services.

Material differences in expenditures were found in:

Action 1 - Personnel costs related to supplemental services for students were higher than anticipated
Action 2 - Additional personnel were added to support this action

Action 3 - Additional hours for staff to support student attendance were added

Action 7 - Additional personnel costs for SEL and after-school activities were needed

An explanation of how effective the specific actions were in making progress toward the goal.
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While data from the last two years is difficult to compare to pre-pandemic data, the educational partners at HSHMC are appreciative with the work the charter
has done to keep students engaged in their education, while supporting families during the difficult times resulting from COVID.

Some data to indicate effectiveness of actions is that the a-g completion rate, and pathway completion has stayed close to pre-pandemic data, with only a
minor drop. At the same time scores on the California Science Test improved from 27% met or exceeded standards to 27%.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from reflections on prior
practice.

The changes will be to continue funding the additional personnel and costs that developed this year in order to implement the actions at the highest level.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual

Update Table. A report of the Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions
Annual Update Table.

Goal

Goal # Description

Goal 3 Student and family voice, in partnership with HSHMC staff, will build engagement and enhance the welcoming and
inclusive climate and culture at HSHMC

An explanation of why the LEA has developed this goal.

HSHMC has a strong system of parent involvement and participation. Working with our parents, staff and community we continue to see this area as a priority
and are always looking for ways to continue to improve. We believe that parent participation in their young adult's education is a key factor
in enhancing student success.

Measuring and Reporting Results
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Metric #

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

Maintain the level of parent
input in decision making at
HSHMC, as measured by
the Local Indicator on
Parent and Family
Engagement, #11, which
states "Rate the LEA s
progress in providing all
families with opportunities
to provide input on policies
and programs, and
implementing strategies to
reach and seek input from
any underrepresented
groups in the school
community."

#11 - Full
implementation and
Sustainability

#11 - Full
implementation and
Sustainability

[Intentionally Blank]

[Intentionally Blank]

#11 - Full
implementation and
Sustainability

Promoting Parental
Participation in programs
for unduplicated students
and individuals with
exceptional needs, as
measured by the number
and types of both outreach
strategies and events held

The baseline for
2020-21 may not be
comparable to future
years due to COVID
restrictions. Outreach
strategies - # ?
Events held - # ?

Outreach strategies -
principal office hours,
parent advisory
meetings, Survey (3
strategies Events
held - office hours -
weekly survey -
annually advisory
meetings - 2

[Intentionally Blank]

[Intentionally Blank]

Outreach strategies -
# increases Events
held - # increases
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Promoting Parental
Participation in programs
for unduplicated students
and individuals with
exceptional needs, as
measured by the number
and types of both outreach
strategies and events held

The baseline for
2020-21 may not be
comparable to future
years due to COVID
restrictions. Outreach
strategies - # ?
Events held - # ?

Outreach strategies -
principal office hours,
parent advisory
meetings, Survey (3
strategies Events
held - office hours -
weekly survey -
annually advisory

[Intentionally Blank]

[Intentionally Blank]

Outreach strategies -
# increases Events
held - # increases

being valued and welcomed
on MyVoice student survey

students feeling
welcomed - 81%
students feeling
valued - 48.4%

meetings - 2
Parent/Family
Climate Survey - Parent/Family Climate
Increase positive responses | establish baseline Survey - ? MyVoice
on Parent/Family Climate MyVoice Student Student Survey -
Survey Increase feelings of | Survey - 2019-20 TBD [Intentionally Blank] [Intentionally Blank] 2019-20 students

feeling welcomed -
90% students feeling
valued - 75%

Increase positive responses
on Parent/Family Climate
Survey Increase feelings of
being valued and welcomed
on MyVoice student survey

Parent/Family
Climate Survey -
establish baseline
MyVoice Student
Survey - 2019-20
students feeling
welcomed - 81%
students feeling
valued - 48.4%

Parent/Family
Climate Survey 2021:
85% of the parents
wanted to increase
parent involvement at
HSHMC, including
involvement in
work/advisory groups
and/or as volunteers.

[Intentionally Blank]

[Intentionally Blank]

Parent/Family Climate
Survey - ? MyVoice
Student Survey -
2019-20 students
feeling welcomed -
90% students feeling
valued - 75%

Actions

|Action # Title

Description

Total Funds Contributing
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Action # Title Description Total Funds Contributing

Ensure that parents are actively involved in all advisory/leadership
groups by ensuring the meetings are well publicized and held at times
convenient for parents, providing translation/interpreters as needed, and
Parent Leadership and removing other barriers to attendance. Training in the work of the
Advisory Groups advisory groups will be provided. Increase meaningful involvement by
parents, students and community in Leadership groups and in school
events by improving communication and offering topics of interest to
parents. (LCFF, Title I)

Action #1 $30,000.00 |Yes

Provide a variety of communication strategies to reach out to parents,
families and the community. Include methods that provide channels for
two-way communication and feedback with all parents including
Action #2 Communication parents/guardians of unduplicated students and students with $15,000.00 |Yes
exceptional needs. This includes, but is not limited to, annual climate
survey, annual calendar of parent events, hybrid in- person/Zoom
meetings, personal emails or phone calls, etc..

Provide Professional Learning for staff on the benefits of parent
involvement and how to build stronger relationships with parents.
Provide workshops for parents on the importance of being involved in
Action #3 Workshops and Trainings the charter, the benefits, and how to support their young adult's $5,000.00 Yes
education (both academic and social/emotional). Provide workshops on
preparing for college and for careers, including financial information,
writing resumes, etc...

Goal Analysis 2021-22

An analysis of how this goal was carried out in the previous year.

A description of any substantive differences in planned actions and actual implementation of these actions.

HSHMC continues to value the engagement of their educational partners. While the pandemic may have changed some of the details about how the
engagement was done, all actions continued during the 2021-22 school year.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of Improved Services
and Estimated Actual Percentages of Improved Services.
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No Material Differences

An explanation of how effective the specific actions were in making progress toward the goal.

HSHMC has continued to maintain parent participation at full implementation, as shown on the Local ndicator.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from reflections on prior

practice.

The actions will continue to be implemented in the coming year, while continuing to look for additional ways to engage educational partners at high levels.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual
Update Table. A report of the Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions

Annual Update Table.

Increased or Improved Services for Foster Youth,
English Learners, and Low-Income Students for 2022-23

Projected LCFF Base Grant Projected L.CFF Supplemental and/or Projected Additional LCFF Concentration Grant
Concentration Grants (15 percent)
$6,018,241.00 $958,746.00 $19,199.00

Required Percentage to Increase or Improve Services for the LCAP Year
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Projected Percentage to Increase Total Percentage to Increase or
or Improve Services for the Coming | LCFF Carryover — Percentage LCFF Carryover — Dollar Improve Services for the Coming
School Year School Year

16.2% 0% $0.00 16.2%

The Budgeted Expenditures for Actions identified as Contributing may be found in the Contributing Actions Table.

Required Descriptions

For each action being provided to an entire school, or across the entire school district or county office of education (COE), an explanation of (1) how the needs

of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in meeting the goals for these students.

Health Sciences High and Middle College Charter School has clearly delineated those actions and services which provide basic program requirements to all
students, and those that provide supplemental assistance to unduplicated student groups. The actions and services that provide supplemental assistance are all
provided in an LEA wide approach. This is because even though the actions/services are designed to meet the differentiated needs of students who are English
Learners, from Low Income families, and/or in Foster care, other students also benefit from the actions. The actions designated as "Contributing" are principally
directed towards addressing the barriers experienced by unduplicated students, and based on research or experience that shows their effectiveness.

The following actions/services are provided to the entire school:

Goal 1, Action 2: Beyond Credentialing

Goal 2, Action 1: Supplemental Services for students

Goal 2, Action 2: Professional Development

Goal 2, Action 3: Attendance Support

Goal 2, Action 4: Educational Options

Goal 2, Action 5: College and Career

Goal 2, Action 7: Positive School Environment

Goal 3, Action 1: Parent Leadership and Advisory Groups

Goal 3, Action 2: Communication

Goal 3, Action 3: Workshops and Trainings

HSHMC monitors unduplicated students regularly to ensure the "Contributing" actions and services are meeting the needs of the most at-risk students, and
improving the achievement of those students in order to decrease the achievement gap.

A description of how services for foster youth, English learners, and low-income students are being increased or improved by the percentage required.

In addition to the services listed above HSHMC has one action that is directed toward on specific student group. That is Goal 2, Action 6 which is focused on
English Learner students and providing them with the specialized instruction and intervention that will improve their proficiency in English and support them to
access California State Content standards in all areas.
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All the Increased and Improved Services offered at HSHMC serve to increase the amount of time students have to interact with caring adults who engage the
students in learning, or they provide additional and improved supplemental resources specifically designed to meet the differing educational and social/emotional
needs of the unduplicated group of students.

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the number of staff providing direct
services to students at schools that have a high concentration (above 55 percent) of foster youth, English learners, and low-income students, as applicable.

HSHMC Charter School has an unduplicated student count of over 55%, and will use the concentration grant add-on funding to increase the time/hours allocated
to staff who are already engaged in direct services to students at HSHMC, with a focus on the needs of Low Income, English Learners and/or Foster Youth. This
will allow the school to expand services listed in the LCAP in Goal 2, Actions 1 and 3.

Action 1 - Provides supplemental personnel (ie. Instructional Coaches, Graduation coach, RTI teacher, etc...) focused on meeting the needs of unduplicated
student groups. This also includes the Academic Recovery Program and SWAG Lab.

Action 3 - Students who are not meeting attendance standards will receive counseling and home visits from attendance staff.

HSHMC is a single school charter.

Staff-to-student ratios by
type of school and Schools with a student concentration of 55 percent or Schools with a student concentration of greater than 55

concentration of less percent
unduplicated students

Staff-to-student ratio of
classified staff providing
direct services to students

Staff-to-student ratio of
certificated staff providing
direct services to students
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2022-23 Data Entry Table: Inclusion as part of the LCAP Template is optional

3. Projected
2. Projected LCFF Percentage to
Supplemental and/or Increase or Improve Percentage (Input
Concentration Grants Services for the Percentage from Prior
(Input Dollar Amount) Coming School Year (2 Year)
divided by 1)

$958,746.00 15.93% 0.00% 15.93%

Total Percentage to
Increase or Improve
Services for the
Coming School Year (3
+ Carryover %)

1. Projected LCFF LCFF Carryover -

Base Grant (Input
Dollar Amount)

LCAP Year (Input)

2022-23 $6,018,241.00

Contributing to

Increased or

Unduplicated

Action Titl L i Ti
ction Title  Student Group(s) Improved Student Group(s) ocation ime Span
Services?
Basic Services | All No Charter on-going
Low Income,
Beyond . . .
. Yes LEA-wide English Learner | Charter on-going
Credentialing
and Foster Youth
Facilities All No HSHMC on-going
Health and all No HSHMC as needed
Safety
English
Supplemental ngrlr?ers Low
Services for Yes LEA-wide ’ HSHMC on-going
Income and
students
Foster Youth
) Low Income,
Professional ) ) )
Yes LEA-wide English Learner | HSHMC on-going
Development
and Foster Youth
Attendance . English Learner, .
Yes LEA-wide Low Income and | HSHMC on-going
support
Foster Youth
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Contributing to
Increased or

Unduplicated

Goal # 4 Action Title  Student Group(s) Improved Scope Student Group(s) Location Time Span
Services?
English
Educational
2 |4 vcationa Yes LEA-wide Learners, Low | shvic on-going
Options Income and
Foster Youth
English L
College and : Nl HEE e .
2 5 Yes LEA-wide Low Income and | HSHMC on-going
Career
Foster Youth
2 |e |EndlishLeamer Yes Limited EL HSHMC on-going
support
Positive School _ English Learner, _
2 7 . Yes LEA-wide Low Income and | HSHMC on-going
Environment
Foster Youth
Supplemental )
2 8 All No HSHMC On-going
Supports for SEL
Parent Engllsh L
3|1 Leadership and Yes LEA-wide eamers, LoW | isHmc on-going
Advisory Groups Income and
L . Foster Youth
Low Income,
3 2 Communication Yes LEA-wide English Learner | HSHMC on-going
and Foster Youth
e . English Learner, .
3 3 . Yes LEA-wide Low Income and | HSHMC on-going
Trainings
Foster Youth

2022-23 Data Entry Table Continued
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Total Non-
personnel

LCFF Funds

Other State

Local Funds Federal Funds Total Funds

Funds

Planned
Percentage of
Improved
Services (%)

1 1 $3,128,043.00 | $0.00 $3,128,043.00 $3,128,043.00 (0%
1 2 $1.00 $97,249.00 $97,250.00 $97,250.00 0%
1 3 $1.00 $14,999.00 $15,000.00 $15,000.00 0%
1 4 $1.00 $4,834.00 $4,835.00 $4,835.00 0%
2 1 $429,000.00 |$0.00 $282,000.00 $147,000.00 |$429,000.00 |0%
2 2 $122,500.00 |$0.00 $93,000.00 $29,500.00 $122,500.00 (0%
2 3 $60,000.00 $0.00 $50,000.00 $10,000.00 $60,000.00 0%
2 4 $186,000.00 |$0.00 $160,000.00 $26,000.00 $186,000.00 (0%
2 5 $95,000.00 $0.00 $95,000.00 $95,000.00 0%
2 6 $110,000.00 |$0.00 $95,000.00 $15,000.00 $110,000.00 0%
2 7 $110,000.00 |$0.00 $110,000.00 $110,000.00 0%
2 8 $37,000.00 $0.00 $37,000.00 $37,000.00 0%
3 1 $30,000.00 $0.00 $15,000.00 $15,000.00 $30,000.00 0%
3 2 $10,527.00 $4,473.00 $15,000.00 $15,000.00 0%
3 3 $5,000.00 $0.00 $5,000.00 $5,000.00 0%
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2022-23 Total Planned Expenditures Table

SHTF S Local Funds Federal Funds Total Funds Total Personnel ezl o=
Personnel
Totals | $4,165,128.00 | $0.00 $0.00 $279.500.00 $4,444,628.00 |$4.323.073.00 |$121,555.00
Student Group(s) LCFF Funds Ot';z;it:te Local Funds  Federal Funds  Total Funds
1 1 Basic Services | All $3,128,043.00 | $0.00 $0.00 $0.00 $3,128,043.00
1 , |Bevond $97.250.00 $0.00 $0.00 $0.00 $97.250.00
Credentialing
1 3 Facilities Al $15,000.00 $0.00 $0.00 $0.00 $15,000.00
Safety
Supplemental
2 1 Services for $282.000.00 $0.00 $0.00 $147,000.00 $429.000.00
students
2 2 Fliel el $93.000.00 $0.00 $0.00 $29.500.00 $122.500.00
Development
A
2 3 LGl $50,000.00 $0.00 $0.00 $10,000.00 $60,000.00
support
Educational
2 4 _ $160,000.00 $0.00 $0.00 $26,000.00 $186,000.00
Options
College and
2 5 $95,000.00 $0.00 $0.00 $0.00 $95,000.00
Career
English Learner
2 6 $95.000.00 $0.00 $0.00 $15,000.00 $110,000.00
support
2 7 alcsioc) $110,000.00 $0.00 $0.00 $0.00 $110,000.00
Environment
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Goa Action Action Title  Student Group(s) LCFF Funds Oﬂ;z;:t:te Local Funds Federal Funds Total Funds

o |g |Supplemental ), $0.00 $0.00 $0.00 $37,000.00 $37,000.00
Supports for SEL
Parent

3 1 Leadership and $15,000.00 $0.00 $0.00 $15,000.00 $30,000.00
Advisory Groups

3 2 Communication $15,000.00 $0.00 $0.00 $0.00 $15,000.00

3 |3 |Workshopsand $5,000.00 $0.00 $0.00 $0.00 $5,000.00
Trainings
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2022-23 Contributing Actions Tables

3. Projected
Percentage to
Increase or
Improve
Services for the

2. Projected
LCFF
Supplemental
and/or
Concentration
Grants

1. Projected
LCFF Base

Grant

Year (2 divided
by 1)

$6,018,241.00 | $958,746.00 15.93% 0.00%

LCFF Carryover -
Percentage
(Percentage

Coming School from Prior Year)

Planned

Total Percentage

to Increase or

Improve

Services for the
Coming School

Year (3 +
Carryover %)

15.93%

Percentage to
Increase or
Improve
Services for the
Coming School
Year (4 divided
by 1 plus 5)

0.00% 0%

4. Total Planned 5. Total Planned
Contributing Percentage of
Expenditures Improved
(LCFF Funds) Services (%)

$1,017,250.00

Totals by Type

Total LCFF Funds

Total Funds

Total: $1,017,250.00 $1,259,750.00
LEA-wide Total: $922,250.00 $1,149,750.00
Limited Total: $95,000.00 $110,000.00
Schoolwide Total: $0.00 $0.00

Contributing to Ex Pr::?tn(:d for Planned
Action . . Increased or Unduplicated . pe ) u ?s ° Percentage of
Goa Action Title Location Contributing
# Improved Student Group(s) . Improved
. Actions (LCFF .
Services? Services (%)
Funds)
Low Income,
Beyond . .
1 2 . Yes LEA-wide English Learner | Charter $97,250.00 0%
Credentialing
and Foster Youth
English
Supplemental ngrlnsers Low
2 1 Services for Yes LEA-wide ’ HSHMC $282,000.00 0%
Income and
students
Foster Youth
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Pl
Contributing to a|.1ned Planned
. Expenditures for
] . Increased or Unduplicated . . Percentage of
Action Title Location Contributing
Student Group(s) . Improved
. Actions (LCFF .
Services? Services (%)
Funds)
Professional Low Income,
Yes LEA-wide English Learner | HSHMC $93,000.00 0%
Development
and Foster Youth
English Learner,
Attendance
SUbDort Yes LEA-wide Low Income and [ HSHMC $50,000.00 0%
PP Foster Youth
English
Educational
Heat Yes LEA-wide Learners, Low 1 51imc $160,000.00 0%
Options Income and
Foster Youth
College and English Learner,
g Yes LEA-wide Low Income and | HSHMC $95,000.00 0%
Career
Foster Youth
English Learner | o Limited EL HSHMC $95,000.00 0%
support
. English Learner,
Positive School
Y Yes LEA-wide Low Income and | HSHMC $110,000.00 0%
Environment
Foster Youth
Parent EgagllnS:rs Low
Leadership and |Yes LEA-wide ’ HSHMC $15,000.00 0%
Advisory Groups Income and
y P Foster Youth
Low Income,
Communication | Yes LEA-wide English Learner | HSHMC $15,000.00 0%

and Foster Youth
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S Planned
Contributing to Planned

E dit fi
Action ] . Increased or Unduplicated . xpen |'ur¢?s or Percentage of
Action Title Location Contributing
Improved

Actions (LCFF . o
Funds) Services (%)

Improved Student Group(s)
Services?

English Learner,
Workshops and .
3 Yes LEA-wide Low Income and | HSHMC $5,000.00 0%

Trainings
Foster Youth
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2021-22 Annual Update Table

Totals Last Year's Total Planned Expenditures (Total Funds) Total Estimated Actual Expenditures (Total Funds)

Totals $4,202,128.00 $4,602,888.00

Action Title Contributed to Increased or Last Year's Total Planned Estimated Actual Expenditures
Improved Services? Expenditures (Total Funds) (Input Total Funds)
1 1 Basic Services No $3,128,043.00 $3,077,622.00
1 2 Beyond Credentialing Yes $97,250.00 $130,120.00
1 3 Facilities No $15,000.00 $33,042.00
1 4 Health and Safety No $4,835.00 $7,188.00
2 |1 :’t‘;‘;‘::tr:e”ta' Services for Yes $282,000.00 $491,787.00
2 2 Professional Development Yes $93,000.00 $148,930.00
2 3 Attendance support Yes $50,000.00 $72,432.00
2 4 Educational Options Yes $160,000.00 $205,118.00
2 5 College and Career Yes $95,000.00 $85,942.00
2 6 English Learner support Yes $95,000.00 $127,255.00
2 7 Positive School Environment Yes $110,000.00 $126,422.00
2 8 Supplemental Supports for SEL | Yes $37,000.00 $40,580.00
3|1 ZZ::(:;eg‘:Jzzip and Yes $15,000.00 $31,582.00
3 2 Communication Yes $15,000.00 $17,309.00
3 3 Workshops and Trainings Yes $5,000.00 $7,559.00
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2021-22 Contributing Actions Annual Update Table

Difference Difference

6. Estimated . Between Planned
7. Total Estimated Between Planned . .
Actual LCFF . 8. Total Estimated and Estimated
4. Total Planned Actual and Estimated 5. Total Planned
Supplemental . . Actual Actual
Contributing  Expenditures for Actual Percentage of
Percentage of Percentage of

Expenditures Contributing  Expenditures for Improved Imbroved Imbroved
(LCFF Funds)  Actions (LCFF  Contributing  Services (%) B RIS
. Services (%) Services
Funds) Actions (Subtract
(Subtract 5 from
4 from 7)

Totals and/or

Concentration
Grants (Input
Dollar Amount)

Totals $899,446.00 $1,054,250.00 $1,391,081.00 $-336,831.00 0.00% 0.00% 0.00%

) Last Year's Total Estlmatt-ed Actual Estimated Actual
Contributed to Expenditures for Planned Percentage
Planned Percentage of

Action Titl I d ibuti of Improved
ction Title rerease <.>r Expenditures (LCFF _Contrlbutlng .p v Improved Services
Improved Services? Actions (Input LCFF Services (%)
Funds) (Input Percentage)
Funds)
1 1 Beyond Yes $97,250.00 $130,120.00 0.00% 0.00%
Credentialing
Supplemental
2 1 Services for Yes $282,000.00 $491,787.00 0.00% 0.00%
students
fessional
p |p |Professiona Yes $93,000.00 $148,930.00 0.00% 0.00%
Development
2 3 Attendance support | Yes $50,000.00 $72,432.00 0.00% 0.00%
2 4 Educational Options | Yes $160,000.00 $160,000.00 0.00% 0.00%
2 5 College and Career |Yes $95,000.00 $85,942.00 0.00% 0.00%
English Learner
2 6 Yes $95,000.00 $95,000.00 0.00% 0.00%
support
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Estimated Actual .
. Last Year's Total ) Estimated Actual
Contributed to Expenditures for Planned Percentage
. . Planned L.
Action Title Increased or Contributing of Improved

Percentage of
Improved Services
(Input Percentage)

E dit LCFF
Improved Services? xpenditures ( Actions (Input LCFF Services (%)

Funds) Funds)

2 7 FESINT e Yes $110,000.00 $126,422.00 0.00% 0.00%
Environment

2 8 SUREICHETIE] Yes $37.000.00 $40,580.00 0.00% 0.00%
Supports for SEL
Parent Leadership

3 1 and Advisory Yes $15.000.00 $15,000.00 0.00% 0.00%
Groups

3 2 Communication Yes $15,000.00 $17,309.00 0.00% 0.00%

3 3 el Sl Yes $5,000.00 $7,559.00 0.00% 0.00%
Trainings
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2021-22 LCFF Carryover Table

10. Total
Percentage to 7. Total 11. Estimated
. 6. Estimated LCFF Increase or  Estimated 8. Total Actual 12. LCFF
9. Estimated Actual LCFF Carryover - Improve Actual Estimated Percentage of Carryover —  13. LCFF
Dollar Carryover —

Actual LCFF P t
ctua ercentage  oorvices for Expenditures  Actual Increased or

Supplemental
(Input Amount Percentage

Totals Base Grant and/or the Current for Percentage of Improved
M g . (Subtract 11 (12 divided by

Input Doll P t
(Tr:ourt:t)ar Concentration ff;::;lr?gre School Year Contributing Improved  Services (7
Grants (6 divided by  Actions  Services (%) divided by 9,

Year) 9 plus (LCFF Funds) plus 8)
Carryover %)

from 10 and 9)
multiply by 9)

Totals $5,525,174.00 $899,446.00 |0.00% 16.28% $1,485,036.00 0.00% 26.88% $-58,566,844.401060.00%
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Instructions

¢ Plan Summary
« Engaging Educational Partners
¢ Goals and Actions

* Increased or Improved Services

For additional questions or technical assistance related to the completion of the LCAP template, please
contact the local COE, or the California Department of Education’s (CDE’s) Local Agency Systems Support
Office by phone at 916-319-0809 or by email at Icff@cde.ca.gov.

Introduction and Instructions

The Local Control Funding Formula (LCFF) requires local educational agencies (LEAs) to engage their local
educational partners in an annual planning process to evaluate their progress within eight state priority areas
encompassing all statutory metrics (COEs have 10 state priorities). LEAs document the results of this planning
process in the LCAP using the template adopted by the State Board of Education.

The LCAP development process serves three distinct, but related functions:

 Comprehensive Strategic Planning: The process of developing and annually updating the LCAP supports comprehensive strategic planning
(California Education Code [EC] Section 52064[e][1]). Strategic planning that is comprehensive connects budgetary decisions to teaching and
learning performance data. LEAs should continually evaluate the hard choices they make about the use of limited resources to meet student and
community needs to ensure opportunities and outcomes are improved for all students.

+ Meaningful Engagement of Educational Partners: The LCAP development process should result in an LCAP that reflects decisions made
through meaningful engagement (EC Section 52064[e][1]). Local educational partners possess valuable perspectives and insights about an
LEA's programs and services. Effective strategic planning will incorporate these perspectives and insights in order to identify potential goals and
actions to be included in the LCAP.
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+ Accountability and Compliance: The LCAP serves an important accountability function because aspects of the LCAP template require LEAs
to show that they have complied with various requirements specified in the LCFF statutes and regulations, most notably:

o Demonstrating that LEAs are increasing or improving services for foster youth, English learners, and low-income students in proportion to
the amount of additional funding those students generate under LCFF (EC Section 52064[b][4-6]).

o Establishing goals, supported by actions and related expenditures, that address the statutory priority areas and statutory metrics (EC
sections 52064[b][1] and [2]).

o Annually reviewing and updating the LCAP to reflect progress toward the goals (EC Section 52064[b][7]).

The LCAP template, like each LEA's final adopted LCAP, is a document, not a process. LEAs must use the
template to memorialize the

outcome of their LCAP development process, which should: (a) reflect comprehensive strategic planning (b)
through meaningful engagement

with educational partners that (c) meets legal requirements, as reflected in the final adopted LCAP. The
sections included within the LCAP

template do not and cannot reflect the full development process, just as the LCAP template itself is not
intended as a tool for engaging

educational partners.

If a county superintendent of schools has jurisdiction over a single school district, the county board of
education and the governing board of the

school district may adopt and file for review and approval a single LCAP consistent with the requirements in
EC sections 52060, 52062, 52066,

52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or county
superintendent of schools) all budgeted

and actual expenditures are aligned.
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The revised LCAP template for the 2021-22, 2022-23, and 2023—-24 school years reflects statutory changes
made through Assembly Bill 1840

(Committee on Budget), Chapter 243, Statutes of 2018. These statutory changes enhance transparency
regarding expenditures on actions

included in the LCAP, including actions that contribute to meeting the requirement to increase or improve
services for foster youth, English

learners, and low-income students, and to streamline the information presented within the LCAP to make
adopted LCAPs more accessible for

educational partners and the public.

At its most basic, the adopted LCAP should attempt to distill not just what the LEA is doing for students in
transitional kindergarten through

grade twelve (TK-12), but also allow educational partners to understand why, and whether those strategies
are leading to improved

opportunities and outcomes for students. LEAs are strongly encouraged to use language and a level of detail
in their adopted LCAPs intended

to be meaningful and accessible for the LEA’s diverse educational partners and the broader public.

In developing and finalizing the LCAP for adoption, LEAs are encouraged to keep the following overarching
frame at the forefront of the
strategic planning and educational partner engagement functions:

Given present performance across the state priorities and on indicators in the California School
Dashboard (Dashboard), how is the LEA
using its budgetary resources to respond to TK—-12 student and community needs, and address any
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performance gaps, including by
meeting its obligation to increase or improve services for foster youth, English learners, and low-income
students?

LEAs are encouraged to focus on a set of metrics and actions that the LEA believes, based on input gathered
from educational partners,
research, and experience, will have the biggest impact on behalf of its TK—12 students.

These instructions address the requirements for each section of the LCAP, but may include information about
effective practices when

developing the LCAP and completing the LCAP itself. Additionally, information is included at the beginning of
each section emphasizing the

purpose that each section serves.

Plan Summary

Purpose

A well-developed Plan Summary section provides a meaningful context for the LCAP. This section provides
information about an LEA's community as well as relevant information about student needs and performance.
In order to provide a meaningful context for the rest of the LCAP, the content of this section should be clearly
and meaningfully related to the content included in the subsequent sections of the LCAP.

Requirements and Instructions
General Information

Briefly describe the LEA, its schools, and its students in grades TK-12, as applicable to the LEA. For example,
information about an LEA in terms of geography, enroliment, or employment, the number and size of specific
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schools, recent community challenges, and other such information as an LEA wishes to include can enable a
reader to more fully understand an LEA's LCAP.

Reflections: Successes

Based on a review of performance on the state indicators and local performance indicators included in the
Dashboard, progress toward LCAP goals, local self-assessment tools, input from educational partners, and
any other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build
upon that success? This may include identifying specific examples of how past increases or improvements in
services for foster youth, English learners, and low-income students have led to improved performance for
these students.

Reflections: Identified Need

Referring to the Dashboard, identify: (a) any state indicator for which overall performance was in the “Red” or
“Orange” performance category or any local indicator where the LEA received a “Not Met” or “Not Met for Two
or More Years” rating AND (b) any state indicator for which performance for any student group was two or
more performance levels below the “all student” performance. What steps is the LEA planning to take to
address these areas of low performance and performance gaps? An LEA that is required to include a goal to
address one or more consistently low-performing student groups or low-performing schools must identify that
it is required to include this goal and must also identify the applicable student group(s) and/or school(s). Other
needs may be identified using locally collected data including data collected to inform the self-reflection tools
and reporting local indicators on the Dashboard.

LCAP Highlights
Identify and briefly summarize the key features of this year’s LCAP.
Comprehensive Support and Improvement

An LEA with a school or schools identified for comprehensive support and improvement (CSI) under the Every
Student Succeeds Act must respond to the following prompts:
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Schools Identified:

Identify the schools within the LEA that have been identified for CSI.

Support for Identified Schools:

Describe how the LEA has or will support the identified schools in developing CSI plans that included a
school-level needs assessment, evidence-based interventions, and the identification of any resource
inequities to be addressed through the implementation of the CSI plan.

Monitoring and Evaluating Effectiveness:

Describe how the LEA will monitor and evaluate the implementation and effectiveness of the CSI plan
to support student and school improvement.

Engaging Educational Partners

Purpose

Significant and purposeful engagement of parents, students, educators, and other educational partners,
including those representing the student groups identified by LCFF, is critical to the development of the LCAP
and the budget process. Consistent with statute, such engagement should support comprehensive strategic
planning, accountability, and improvement across the state priorities and locally identified priorities (EC
Section 52064[e][1]). Engagement of educational partners is an ongoing, annual process.

This section is designed to reflect how the engagement of educational partners influenced the decisions
reflected in the adopted LCAP. The goal is to allow educational partners that participated in the LCAP
development process and the broader public understand how the LEA engaged educational partners and the
impact of that engagement. LEAs are encouraged to keep this goal in the forefront when completing this
section.

Statute and regulations specify the educational partners that school districts and COEs must consult when
developing the LCAP: teachers, principals, administrators, other school personnel, local bargaining units of the
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LEA, parents, and students. Before adopting the LCAP, school districts and COEs must share it with the
Parent Advisory Committee and, if applicable, to its English Learner Parent Advisory Committee. The
superintendent is required by statute to respond in writing to the comments received from these committees.
School districts and COEs must also consult with the special education local plan area administrator(s) when
developing the LCAP.

Statute requires charter schools to consult with teachers, principals, administrators, other school personnel,
parents, and students in developing the LCAP. The LCAP should also be shared with, and LEAs should
request input from, schoolsite-level advisory groups, as applicable (e.g., schoolsite councils, English Learner
Advisory Councils, student advisory groups, etc.), to facilitate alignment between schoolsite and districtlevel
goals and actions.

Information and resources that support effective engagement, define student consultation, and provide the
requirements for advisory group composition, can be found under Resources on the following web page of the
CDE’s website: https://www.cde.ca.gov/re/lc/.

Requirements and Instructions

Below is an excerpt from the 2018—19 Guide for Annual Audits of K—12 Local Education Agencies and State
Compliance Reporting, which is provided to highlight the legal requirements for engagement of educational
partners in the LCAP development process:

Local Control and Accountability Plan:

For county offices of education and school districts only, verify the LEA:

a. Presented the local control and accountability plan to the parent advisory committee in accordance
with Education Code section 52062(a)(1) or 52068(a)(1), as appropriate.

b. If applicable, presented the local control and accountability plan to the English learner parent advisory
committee, in accordance with Education Code section 52062(a)(2) or 52068(a)(2), as appropriate.
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c. Notified members of the public of the opportunity to submit comments regarding specific actions and
expenditures proposed to be included in the local control and accountability plan in accordance with
Education Code section 52062(a)(3) or 52068(a)(3), as appropriate.

d. Held at least one public hearing in accordance with Education Code section 52062(b)(1) or 52068(b)
(1), as appropriate.

e. Adopted the local control and accountability plan in a public meeting in accordance with Education
Code section 52062(b)(2) or 52068(b)(2), as appropriate.

Prompt 1: “A summary of the process used to engage educational partners and how this engagement was considered before finalizing the
LCAP.”

Describe the engagement process used by the LEA to involve educational partners in the development of the
LCAP, including, at a minimum, describing how the LEA met its obligation to consult with all statutorily required
educational partners as applicable to the type of LEA. A sufficient response to this prompt must include
general information about the timeline of the process and meetings or other engagement strategies with
educational partners. A response may also include information about an LEA’s philosophical approach to
engaging its educational partners.

Prompt 2: “A summary of the feedback provided by specific educational partners.”

Describe and summarize the feedback provided by specific educational partners. A sufficient response to this
prompt will indicate ideas, trends, or inputs that emerged from an analysis of the feedback received from
educational partners.

Prompt 3: “A description of the aspects of the LCAP that were influenced by specific input from educational partners.”

A sufficient response to this prompt will provide educational partners and the public with clear, specific
information about how the engagement process influenced the development of the LCAP. The response must
describe aspects of the LCAP that were influenced by or developed in response to the educational partner
feedback described in response to Prompt 2. This may include a description of how the LEA prioritized
requests of educational partners within the context of the budgetary resources available or otherwise
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prioritized areas of focus within the LCAP. For the purposes of this prompt, “aspects” of an LCAP that may
have been influenced by educational partner input can include, but are not necessarily limited to:

e Inclusion of a goal or decision to pursue a Focus Goal (as described below)

¢ Inclusion of metrics other than the statutorily required metrics

¢ Determination of the desired outcome on one or more metrics

¢ Inclusion of performance by one or more student groups in the Measuring and Reporting Results subsection
¢ Inclusion of action(s) or a group of actions

o Elimination of action(s) or group of actions

e Changes to the level of proposed expenditures for one or more actions

* Inclusion of action(s) as contributing to increased or improved services for unduplicated services

+ Determination of effectiveness of the specific actions to achieve the goal

o Determination of material differences in expenditures

+ Determination of changes made to a goal for the ensuing LCAP year based on the annual update process

o Determination of challenges or successes in the implementation of actions

Goals and Actions

Purpose

Well-developed goals will clearly communicate to educational partners what the LEA plans to accomplish,
what the LEA plans to do in order to accomplish the goal, and how the LEA will know when it has
accomplished the goal. A goal statement, associated metrics and expected outcomes, and the actions
included in the goal should be in alignment. The explanation for why the LEA included a goal is an opportunity
for LEAs to clearly communicate to educational partners and the public why, among the various strengths and
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areas for improvement highlighted by performance data and strategies and actions that could be pursued, the
LEA decided to pursue this goal, and the related metrics, expected outcomes, actions, and expenditures.

A well-developed goal can be focused on the performance relative to a metric or metrics for all students, a
specific student group(s), narrowing performance gaps, or implementing programs or strategies expected to
impact outcomes. LEAs should assess the performance of their student groups when developing goals and
the related actions to achieve such goals.

Requirements and Instructions

LEAs should prioritize the goals, specific actions, and related expenditures included within the LCAP within
one or more state priorities. LEAs should consider performance on the state and local indicators, including
their locally collected and reported data for the local indicators that are included in the Dashboard in
determining whether and how to prioritize its goals within the LCAP.

In order to support prioritization of goals, the LCAP template provides LEAs with the option of developing three
different kinds of goals:

o Focus Goal: A Focus Goal is relatively more concentrated in scope and may focus on a fewer number of metrics to measure improvement. A
Focus Goal statement will be time bound and make clear how the goal is to be measured.

o Broad Goal: A Broad Goal is relatively less concentrated in its scope and may focus on improving performance across a wide range of metrics.

+ Maintenance of Progress Goal: A Maintenance of Progress Goal includes actions that may be ongoing without significant changes and allows
an LEA to track performance on any metrics not addressed in the other goals of the LCAP.

At a minimum, the LCAP must address all LCFF priorities and associated metrics.
Focus Goal(s)

Goal Description: The description provided for a Focus Goal must be specific, measurable, and time bound.
An LEA develops a Focus Goal to address areas of need that may require or benefit from a more specific and
data intensive approach. The Focus Goal can explicitly reference the metric(s) by which achievement of the
goal will be measured and the time frame according to which the LEA expects to achieve the goal.
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Explanation of why the LEA has developed this goal: Explain why the LEA has chosen to prioritize this goal.
An explanation must be based on Dashboard data or other locally collected data. LEAs must describe how the
LEA identified this goal for focused attention, including relevant consultation with educational partners. LEAs
are encouraged to promote transparency and understanding around the decision to pursue a focus goal.

Broad Goal

Goal Description: Describe what the LEA plans to achieve through the actions included in the goal. The
description of a broad goal will be clearly aligned with the expected measurable outcomes included for the

goal. The goal description organizes the actions and expected outcomes in a cohesive and consistent manner.

A goal description is specific enough to be measurable in either quantitative or qualitative terms. A broad goal
is not as specific as a focus goal. While it is specific enough to be measurable, there are many different
metrics for measuring progress toward the goal.

Explanation of why the LEA has developed this goal: Explain why the LEA developed this goal and how the
actions and metrics grouped together will help achieve the goal.

Maintenance of Progress Goal

Goal Description: Describe how the LEA intends to maintain the progress made in the LCFF State Priorities
not addressed by the other goals in the LCAP. Use this type of goal to address the state priorities and
applicable metrics not addressed within the other goals in the LCAP. The state priorities and metrics to be
addressed in this section are those for which the LEA, in consultation with educational partners, has
determined to maintain actions and monitor progress while focusing implementation efforts on the actions
covered by other goals in the LCAP.

Explanation of why the LEA has developed this goal: Explain how the actions will sustain the progress
exemplified by the related metrics.

Required Goals
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In general, LEAs have flexibility in determining what goals to include in the LCAP and what those goals will
address; however, beginning with the development of the 2022-23 LCAP, LEAs that meet certain criteria are

required to include a specific goal in their LCAP.

Consistently low-performing student group(s) criteria: An LEA is eligible for Differentiated Assistance for three
or more consecutive years based on the performance of the same student group or groups in the Dashboard.
A list of the LEAs required to include a goal in the LCAP based on student group performance, and the
student group(s) that lead to identification, may be found on the CDE’s Local Control Funding Formula web
page at https://www.cde.ca.gov/fg/aallc/.

o Consistently low-performing student group(s) goal requirement: An LEA meeting the consistently low-performing student group(s) criteria must
include a goal in its LCAP focused on improving the performance of the student group or groups that led to the LEA’s eligibility for Differentiated
Assistance. This goal must include metrics, outcomes, actions, and expenditures specific to addressing the needs of, and improving outcomes
for, this student group or groups. An LEA required to address multiple student groups is not required to have a goal to address each student
group; however, each student group must be specifically addressed in the goal. This requirement may not be met by combining this required
goal with another goal.

o Goal Description: Describe the outcomes the LEA plans to achieve to address the needs of, and improve outcomes for, the student group or
groups that led to the LEA's eligibility for Differentiated Assistance.

o Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the student
group(s) that lead to the LEA being required to develop this goal, how the actions and associated metrics included in this goal differ from
previous efforts to improve outcomes for the student group(s), and why the LEA believes the actions, metrics, and expenditures included in this
goal will help achieve the outcomes identified in the goal description.

Low-performing school(s) criteria: The following criteria only applies to a school district or COE with two or
more schools; it does not apply to a single-school district. A school district or COE has one or more schools
that, for two consecutive years, received the two lowest performance levels on all but one of the state
indicators for which the school(s) receive performance levels in the Dashboard and the performance of the “Al
Students” student group for the LEA is at least one performance level higher in all of those indicators. A list of
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the LEAs required to include a goal in the LCAP based on school performance, and the school(s) that lead to
identification, may be found on the CDE’s Local Control Funding Formula web page at
https://www.cde.ca.gov/fg/aallc/.

o Low-performing school(s) goal requirement: A school district or COE meeting the low-performing school(s) criteria must include a goal in its
LCAP focusing on addressing the disparities in performance between the school(s) and the LEA as a whole. This goal must include metrics,
outcomes, actions, and expenditures specific to addressing the needs of, and improving outcomes for, the students enrolled at the low-
performing school or schools. An LEA required to address multiple schools is not required to have a goal to address each school; however, each
school must be specifically addressed in the goal. This requirement may not be met by combining this goal with another goal.

e Goal Description: Describe what outcomes the LEA plans to achieve to address the disparities in performance between the students enrolled at
the low-performing school(s) and the students enrolled at the LEA as a whole.

o Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the schools(s)
that lead to the LEA being required to develop this goal; how the actions and associated metrics included in this goal differ from previous efforts
to improve outcomes for the school(s); and why the LEA believes the actions, metrics, and expenditures included in this goal will help achieve
the outcomes for students enrolled at the low-performing school or schools identified in the goal description.

Measuring and Reporting Results:

For each LCAP year, identify the metric(s) that the LEA will use to track progress toward the expected
outcomes. LEAs are encouraged to identify metrics for specific student groups, as appropriate, including
expected outcomes that would reflect narrowing of any existing performance gaps.

Include in the baseline column the most recent data associated with this metric available at the time of
adoption of the LCAP for the first year of the three-year plan. LEAs may use data as reported on the 2019
Dashboard for the baseline of a metric only if that data represents the most recent available (e.g. high school

graduation rate).

Using the most recent data available may involve reviewing data the LEA is preparing for submission to the
California Longitudinal Pupil Achievement Data System (CALPADS) or data that the LEA has recently
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submitted to CALPADS. Because final 2020-21 outcomes on some metrics may not be computable at the
time the 2021-24 LCAP is adopted (e.g., graduation rate, suspension rate), the most recent data available
may include a point in time calculation taken each year on the same date for comparability purposes.

The baseline data shall remain unchanged throughout the three-year LCAP.

Complete the table as follows:

Metric: Indicate how progress is being measured using a metric.

Baseline: Enter the baseline when completing the LCAP for 2021-22. As described above, the baseline is the most recent data associated with
a metric. Indicate the school year to which the data applies, consistent with the instructions above.

Year 1 Outcome: When completing the LCAP for 2022—-23, enter the most recent data available. Indicate the school year to which the data
applies, consistent with the instructions above.

Year 2 Outcome: When completing the LCAP for 2023—-24, enter the most recent data available. Indicate the school year to which the data
applies, consistent with the instructions above.

Year 3 Outcome: When completing the LCAP for 2024—25, enter the most recent data available. Indicate the school year to which the data
applies, consistent with the instructions above. The 2024-25 LCAP will be the first year in the next three-year cycle. Completing this column will
be part of the Annual Update for that year.

Desired Outcome for 2023-24: When completing the first year of the LCAP, enter the desired outcome for the relevant metric the LEA expects

to achieve by the end of the 2023-24 LCAP year.

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
Year 3 (2023-24)

Enter information in
this box when
completing the LCAP
for 2021-22.

Enter information in
this box when
completing the LCAP
for 2021-22.

Enter information in
this box when
completing the LCAP
for 2022-23. Leave
blank until then.

Enter information in
this box when
completing the LCAP
for 2023-24. Leave
blank until then.

Enter information in
this box when
completing the LCAP
for 2024-25. Leave
blank until then.

Enter information in
this box when
completing the LCAP
for 2021-22 or when
adding a new metric.

Timeline for completing the “Measuring and Reporting Results” part of the Goal.
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The metrics may be quantitative or qualitative; but at minimum, an LEA's LCAP must include goals that are
measured using all of the applicable metrics for the related state priorities, in each LCAP year as applicable to
the type of LEA. To the extent a state priority does not specify one or more metrics (e.g., implementation of
state academic content and performance standards), the LEA must identify a metric to use within the LCAP.

For these state priorities, LEAs are encouraged to use metrics based on or reported through the relevant self-
reflection tool for local indicators within the Dashboard.

Actions:

Enter the action number. Provide a short title for the action. This title will also appear in the action tables.
Provide a description of the action. Enter the total amount of expenditures associated with this action.
Budgeted expenditures from specific fund sources will be provided in the summary tables. Indicate whether
the action contributes to meeting the increase or improved services requirement as described in the Increased
or Improved Services section using a “Y” for Yes or an “N” for No. (Note: for each such action offered on an
LEA-wide or schoolwide basis, the LEA will need to provide additional information in the Increased or
Improved Summary Section to address the requirements in California Code of Regulations, Title 5 [5 CCR]
Section 15496(b) in the Increased or Improved Services Section of the LCAP).

Actions for English Learners:

School districts, COEs, and charter schools that have a numerically significant English learner student
subgroup must include specific actions in the LCAP related to, at a minimum, the language acquisition
programs, as defined in EC Section 306, provided to students and professional development activities
specific to English learners.

Actions for Foster Youth:

School districts, COEs, and charter schools that have a numerically significant Foster Youth student
subgroup are encouraged to include specific actions in the LCAP designed to meet needs specific to
Foster Youth students.

Goal Analysis:
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Enter the LCAP Year

Using actual annual measurable outcome data, including data from the Dashboard, analyze whether the
planned actions were effective in achieving the goal. Respond to the prompts as instructed.

» Describe the overall implementation of the actions to achieve the articulated goal. Include a discussion of relevant challenges and successes
experienced with the implementation process. This must include any instance where the LEA did not implement a planned action or
implemented a planned action in a manner that differs substantively from how it was described in the adopted LCAP.

+ Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures and between the Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services, as applicable. Minor variances in expenditures or percentages do
not need to be addressed, and a dollar-for-dollar accounting is not required.

+ Describe the effectiveness of the specific actions to achieve the articulated goal as measured by the LEA. In some cases, not all actions in a
goal will be intended to improve performance on all of the metrics associated with the goal. When responding to this prompt, LEAs may assess
the effectiveness of a single action or group of actions within the goal in the context of performance on a single metric or group of specific
metrics within the goal that are applicable to the action(s). Grouping actions with metrics will allow for more robust analysis of whether the
strategy the LEA is using to impact a specified set of metrics is working and increase transparency for educational partners. LEAs are
encouraged to use such an approach when goals include multiple actions and metrics that are not closely associated.

+ Describe any changes made to this goal, expected outcomes, metrics, or actions to achieve this goal as a result of this analysis and analysis of
the data provided in the Dashboard or other local data, as applicable.

Increased or Improved Services for Foster Youth,
English Learners, and Low-Income Students

Purpose

A well-written Increased or Improved Services section provides educational partners with a comprehensive
description, within a single dedicated section, of how an LEA plans to increase or improve services for its
unduplicated students in grades TK—12 as compared to all students in grades TK-12, as applicable, and how
LEA-wide or schoolwide actions identified for this purpose meet regulatory requirements. Descriptions
provided should include sufficient detail yet be sufficiently succinct to promote a broader understanding of
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educational partners to facilitate their ability to provide input. An LEA’s description in this section must align
with the actions included in the Goals and Actions section as contributing.

Requirements and Instructions

Projected LCFF Supplemental and/or Concentration Grants: Specify the amount of LCFF supplemental and
concentration grant funds the LEA estimates it will receive in the coming year based on the number and
concentration of low income, foster youth, and English learner students.

Projected Additional LCFF Concentration Grant (15 percent): Specify the amount of additional LCFF
concentration grant add-on funding, as described in EC Section 42238.02, that the LEA estimates it will
receive in the coming year.

Projected Percentage to Increase or Improve Services for the Coming School Year: Specify the estimated
percentage by which services for unduplicated pupils must be increased or improved as compared to the
services provided to all students in the LCAP year as calculated pursuant to 5 CCR Section 15496(a)(7).

LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover
Table. If a carryover percentage is not identified in the LCFF Carryover Table, specify a percentage of zero
(0.00%).

LCFF Carryover — Dollar: Specify the LCFF Carryover — Dollar amount identified in the LCFF Carryover
Table. If a carryover amount is not identified in the LCFF Carryover Table, specify an amount of zero ($0).

Total Percentage to Increase or Improve Services for the Coming School Year: Add the Projected Percentage
to Increase or Improve Services for the Coming School Year and the Proportional LCFF Required Carryover
Percentage and specify the percentage. This is the LEAs percentage by which services for unduplicated
pupils must be increased or improved as compared to the services provided to all students in the LCAP year,
as calculated pursuant to 5 CCR Section 15496(a)(7).

Required Descriptions:

Powered by BoardOnTrack 80 of 114



Health Sciences High and Middle College - June 7, 2022 Board Meeting - Agenda - Tuesday June 7, 2022 at 9:30 AM

For each action being provided to an entire school, or across the entire school district or COE, an explanation
of (1) how the needs of foster youth, English learners, and low-income students were considered first, and (2)
how these actions are effective in meeting the goals for these students.

For each action included in the Goals and Actions section as contributing to the increased or improved
services requirement for unduplicated pupils and provided on an LEA-wide or schoolwide basis, the LEA must
include an explanation consistent with 5 CCR Section 15496(b). For any such actions continued into the

2021-24 LCAP from the 2017-2020 LCAP, the LEA must determine whether or not the action was effective as

expected, and this determination must reflect evidence of outcome data or actual implementation to date.

Principally Directed and Effective:

An LEA demonstrates how an action is principally directed towards and effective in meeting the LEA’s goals
for unduplicated students when the LEA explains how:

o It considers the needs, conditions, or circumstances of its unduplicated pupils;
e The action, or aspect(s) of the action (including, for example, its design, content, methods, or location), is based on these considerations; and

e The action is intended to help achieve an expected measurable outcome of the associated goal.

As such, the response provided in this section may rely on a needs assessment of unduplicated students.

Conclusory statements that a service will help achieve an expected outcome for the goal, without an explicit
connection or further explanation as to how, are not sufficient. Further, simply stating that an LEA has a high
enroliment percentage of a specific student group or groups does not meet the increase or improve services
standard because enrolling students is not the same as serving students.

For example, if an LEA determines that low-income students have a significantly lower attendance rate than
the attendance rate for all students, it might justify LEA-wide or schoolwide actions to address this area of
need in the following way:

+ After assessing the needs, conditions, and circumstances of our low-income students, we learned that the attendance rate of our low- income
students is 7 percent lower than the attendance rate for all students. (Needs, Conditions, Circumstances [Principally Directed])
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» In order to address this condition of our low-income students, we will develop and implement a new attendance program that is designed to
address some of the major causes of absenteeism, including lack of reliable transportation and food, as well as a school climate that does not
emphasize the importance of attendance. Goal N, Actions X, Y, and Z provide additional transportation and nutritional resources as well as a
districtwide educational campaign on the benefits of high attendance rates. (Contributing Action[s])

* These actions are being provided on an LEA-wide basis and we expect/hope that all students with less than a 100 percent attendance rate will
benefit. However, because of the significantly lower attendance rate of low-income students, and because the actions meet needs most
associated with the chronic stresses and experiences of a socio-economically disadvantaged status, we expect that the attendance rate for our
low-income students will increase significantly more than the average attendance rate of all other students. (Measurable Outcomes [Effective In])

COEs and Charter Schools:

Describe how actions included as contributing to meeting the increased or improved services requirement on
an LEA-wide basis are principally directed to and effective in meeting its goals for unduplicated pupils in the
state and any local priorities as described above. In the case of COEs and charter schools, schoolwide and
LEA-wide are considered to be synonymous.

For School Districts Only:
Actions Provided on an LEA-Wide Basis:

Unduplicated Percentage > 55%:

For school districts with an unduplicated pupil percentage of 55 percent or more, describe how these actions
are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local
priorities as described above.

Unduplicated Percentage < 55%:

For school districts with an unduplicated pupil percentage of less than 55 percent, describe how these actions
are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local
priorities. Also describe how the actions are the most effective use of the funds to meet these goals for its
unduplicated pupils. Provide the basis for this determination, including any alternatives considered, supporting
research, experience, or educational theory.
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Actions Provided on a Schoolwide Basis:

School Districts must identify in the description those actions being funded and provided on a schoolwide
basis, and include the required description supporting the use of the funds on a schoolwide basis.

For schools with 40% or more enrollment of unduplicated pupils:

Describe how these actions are principally directed to and effective in meeting its goals for its unduplicated
pupils in the state and any local priorities.

For school districts expending funds on a schoolwide basis at a school with less than 40% enroliment
of unduplicated pupils:

Describe how these actions are principally directed to and how the actions are the most effective use of the
funds to meet its goals for foster youth, English learners, and low-income students in the state and any local
priorities.

A description of how services for foster youth, English learners, and low-income students are being
increased or improved by the percentage required.

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for unduplicated
pupils are increased or improved by at least the percentage calculated as compared to the services provided
for all students in the LCAP year. To improve services means to grow services in quality and to increase
services means to grow services in quantity. Services are increased or improved by those actions in the LCAP
that are included in the Goals and Actions section as contributing to the increased or improved services
requirement, whether they are provided on an LEA-wide or schoolwide basis or provided on a limited basis to
unduplicated students. A limited action is an action that only serves foster youth, English learners, and/or low-
income students. This description must address how these action(s) are expected to result in the required
proportional increase or improvement in services for unduplicated pupils as compared to the services the LEA
provides to all students for the relevant LCAP year.

For any action contributing to meeting the increased or improved services requirement that is associated with
a Planned Percentage of Improved Services in the Contributing Summary Table rather than an expenditure of
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LCFF funds, describe the methodology that was used to determine the contribution of the action towards the
proportional percentage. See the instructions for determining the Planned Percentage of Improved Services
for information on calculating the Percentage of Improved Services.

A description of the plan for how the additional concentration grant add-on funding identified above
will be used to increase the number of staff providing direct services to students at schools that have
a high concentration (above 55 percent) of foster youth, English learners, and low-income students,
as applicable.

An LEA that receives the additional concentration grant add-on described in EC Section 42238.02 is required
to demonstrate how it is using these funds to increase the number of staff who provide direct services to
students at schools with an enroliment of unduplicated students that is greater than 55 percent as compared
to the number of staff who provide direct services to students at schools with an enroliment of unduplicated
students that is equal to or less than 55 percent. The staff who provide direct services to students must be
certificated staff and/or classified staff employed by the LEA; classified staff includes custodial staff.

Provide the following descriptions, as applicable to the LEA:

An LEA that does not receive a concentration grant or the concentration grant add-on must indicate that a
response to this prompt is not applicable.

|dentify the goal and action numbers of the actions in the LCAP that the LEA is implementing to meet the
requirement to increase the number of staff who provide direct services to students at schools with an
enroliment of unduplicated students that is greater than 55 percent.

An LEA that does not have comparison schools from which to describe how it is using the concentration grant
add-on funds, such as an LEA that only has schools with an enroliment of unduplicated students that is
greater than 55 percent, must describe how it is using the funds to increase the number of credentialed staff,
classified staff, or both, including custodial staff, who provide direct services to students at selected schools
and the criteria used to determine which schools require additional staffing support.

Powered by BoardOnTrack

84 of 114



Health Sciences High and Middle College - June 7, 2022 Board Meeting - Agenda - Tuesday June 7, 2022 at 9:30 AM

In the event that an additional concentration grant add-on is not sufficient to increase staff providing direct
services to students at a school with an enroliment of unduplicated students that is greater than 55 percent,
the LEA must describe how it is using the funds to retain staff providing direct services to students at a school
with an enrollment of unduplicated students that is greater than 55 percent.

Complete the table as follows:

+ Provide the staff-to-student ratio of classified staff providing direct services to students with a concentration of unduplicated students that is 55
percent or less and the staff-to-student ratio of classified staff providing direct services to students at schools with a concentration of
unduplicated students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by grade span (Elementary,
Middle/Junior High, and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on the number of full time equivalent
(FTE) staff and the number of enrolled students as counted on the first Wednesday in October of each year.

+ Provide the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of unduplicated students
that is 55 percent or less and the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of
unduplicated students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by grade span (Elementary,
Middle/Junior High, and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on the number of FTE staff and the
number of enrolled students as counted on the first Wednesday in October of each year.

Action Tables

Complete the Data Entry Table for each action in the LCAP. The information entered into this table will
automatically populate the other Action Tables. Information is only entered into the Data Entry Table, the
Annual Update Table, the Contributing Actions Annual Update Table, and the LCFF Carryover Table. With the
exception of the Data Entry Table, the word “input” has been added to column headers to aid in identifying the
column(s) where information will be entered. Information is not entered on the remaining Action tables.

The following action tables are required to be included in the LCAP as adopted by the local governing board or
governing body:

o Table 1: Total Planned Expenditures Table (for the coming LCAP Year)
o Table 2: Contributing Actions Table (for the coming LCAP Year)
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¢ Table 3: Annual Update Table (for the current LCAP Year)

o Table 4: Contributing Actions Annual Update Table (for the current LCAP Year)

o Table 5: LCFF Carryover Table (for the current LCAP Year)

Note: The coming LCAP Year is the year that is being planned for, while the current LCAP year is the current
year of implementation. For example, when developing the 2022-23 LCAP, 2022-23 will be the coming LCAP
Year and 2021-22 will be the current LCAP Year.

Data Entry Table

The Data Entry Table may be included in the LCAP as adopted by the local governing board or governing
body, but is not required to be included. In the Data Entry Table, input the following information for each action
in the LCAP for that applicable LCAP year:

LCAP Year: |dentify the applicable LCAP Year.

1. Projected LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the coming school year,
excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant Program and the
Home to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).

See EC sections 2574 (for COEs) and 42238.02 (for school districts and charter schools), as applicable, for LCFF apportionment
calculations.

2. Projected LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration grants the
LEA estimates it will receive on the basis of the number and concentration of unduplicated students for the coming school year.

3. Projected Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is calculated

based on the Projected LCFF Base Grant and the Projected LCFF Supplemental and/or Concentration Grants, pursuant to 5 CCR Section
15496(a)(8). This is the percentage by which services for unduplicated pupils must be increased or improved as compared to the services
provided to all students in the coming LCAP year.

LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table from the prior LCAP
year. If a carryover percentage is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).
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o Total Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is calculated based on
the Projected Percentage to Increase or Improve Services for the Coming School Year and the LCFF Carryover — Percentage. This is the
percentage by which the LEA must increase or improve services for unduplicated pupils as compared to the services provided to all
students in the coming LCAP year.

Goal #:

Enter the LCAP Goal number for the action.

Action #:

Enter the action’s number as indicated in the LCAP Goal.

Action Title:

Provide a title of the action.

Student Group(s):

Indicate the student group or groups who will be the primary beneficiary of the action by entering “All”, or
by entering a specific student group or groups.

Contributing to Increased or Improved Services?:

Type “Yes” if the action is included as contributing to meeting the increased or improved services; OR, type
“No” if the action is not included as contributing to meeting the increased or improved services.

If “Yes” is entered into the Contributing column, then complete the following columns:

Scope:

The scope of an action may be LEA-wide (i.e., districtwide, countywide, or charterwide), schoolwide, or
limited. An action that is LEA-wide in scope upgrades the entire educational program of the LEA. An action
that is schoolwide in scope upgrades the entire educational program of a single school. An action that is
limited in its scope is an action that serves only one or more unduplicated student groups.

Unduplicated Student Group(s)

Regardless of scope, contributing actions serve one or more unduplicated student groups. Indicate one or
more unduplicated student groups for whom services are being increased or improved as compared to
what all students receive.
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Location:

Identify the location where the action will be provided. If the action is provided to all schools within the LEA,
the LEA must indicate “All Schools”. If the action is provided to specific schools within the LEA or specific
grade spans only, the LEA must enter “Specific Schools” or “Specific Grade Spans”. Identify the inpidual
school or a subset of schools or grade spans (e.g., all high schools or grades K-5), as appropriate.

Time Span:

Enter “ongoing” if the action will be implemented for an indeterminate period of time. Otherwise, indicate
the span of time for which the action will be implemented. For example, an LEA might enter “1 Year”, or “2
Years”, or “6 Months”.

Personnel Expense:

This column will be automatically calculated based on information provided in the following columns:

Total Personnel:

Enter the total amount of personnel expenditures utilized to implement this action.

Total Non-personnel:

This amount will be automatically calculated based on information provided in the Total Personnel
column and the Total Funds column.

LCFF Funds:

Enter the total amount of LCFF funds utilized to implement this action, if any. LCFF funds include all
funds that make up an LEA’s total LCFF target (i.e., base grant, grade span adjustment,
supplemental grant, concentration grant, Targeted Instructional Improvement Block Grant, and
Home-To-School Transportation).

¢ Note: For an action to contribute towards meeting the increased or improved services requirement it must include some measure
of LCFF funding. The action may also include funding from other sources, however the extent to which an action contributes to
meeting the increased or improved services requirement is based on the LCFF funding being used to implement the action.

Other State Funds:
Enter the total amount of Other State Funds utilized to implement this action, if any.
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Local Funds:

Enter the total amount of Local Funds utilized to implement this action, if any.
Federal Funds:

Enter the total amount of Federal Funds utilized to implement this action, if any.
Total Funds:

Enter the total amount of Federal Funds utilized to implement this action, if any.

Planned Percentage of Improved Services:

For any action identified as contributing, being provided on a Limited basis to unduplicated students, and
that does not have funding associated with the action, enter the planned quality improvement anticipated
for the action as a percentage rounded to the nearest hundredth (0.00%). A limited action is an action that
only serves foster youth, English learners, and/or low-income students.

* As noted in the instructions for the Increased or Improved Services section, when identifying a Planned Percentage of Improved Services,
the LEA must describe the methodology that it used to determine the contribution of the action towards the proportional percentage. The
percentage of improved services for an action corresponds to the amount of LCFF funding that the LEA estimates it would expend to
implement the action if it were funded.

For example, an LEA determines that there is a need to analyze data to ensure that instructional aides and expanded learning providers
know what targeted supports to provide to students who are foster youth. The LEA could implement this action by hiring additional staff to
collect and analyze data and to coordinate supports for students, which the LEA estimates would cost $165,000. Instead, the LEA chooses
to utilize a portion of existing staff time to analyze data relating to students who are foster youth. This analysis will then be shared with site
principals who will use the data to coordinate services provided by instructional assistants and expanded learning providers to target support
to students. In this example, the LEA would divide the estimated cost of $165,000 by the amount of LCFF Funding identified in the Data
Entry Table and then convert the quotient to a percentage. This percentage is the Planned Percentage of Improved Service for the action.

Contributing Actions Table
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As noted above, information will not be entered in the Contributing Actions Table; however, the ‘Contributing to
Increased or Improved Services?’ column will need to be checked to ensure that only actions with a “Yes” are
displaying. If actions with a “No” are displayed or if actions that are contributing are not displaying in the
column, use the drop-down menu in the column header to filter only the “Yes” responses.

Annual Update Table

In the Annual Update Table, provide the following information for each action in the LCAP for the relevant
LCAP year:

o Estimated Actual Expenditures: Enter the total estimated actual expenditures to implement this action, if any.

Contributing Actions Annual Update Table

In the Contributing Actions Annual Update Table, check the ‘Contributing to Increased or Improved Services?’
column to ensure that only actions with a “Yes” are displaying. If actions with a “No” are displayed or if actions
that are contributing are not displaying in the column, use the drop-down menu in the column header to filter
only the “Yes” responses. Provide the following information for each contributing action in the LCAP for the
relevant LCAP year:
o 6. Estimated Actual LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration grants
the LEA estimates it will actually receive based on of the number and concentration of unduplicated students in the current school year.

o Estimated Actual Expenditures for Contributing Actions: Enter the total estimated actual expenditure of LCFF funds used to implement this
action, if any.
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o Estimated Actual Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis only to
unduplicated students, and that does not have funding associated with the action, enter the total estimated actual quality improvement
anticipated for the action as a percentage rounded to the nearest hundredth (0.00%).

« Building on the example provided above for calculating the Planned Percentage of Improved Services, the LEA in the example implements the
action. As part of the annual update process, the LEA reviews implementation and student outcome data and determines that the action was
implemented with fidelity and that outcomes for foster youth students improved. The LEA reviews the original estimated cost for the action and
determines that had it hired additional staff to collect and analyze data and to coordinate supports for students that estimated actual cost would
have been $169,500 due to a cost of living adjustment. The LEA would divide the estimated actual cost of $169,500 by the amount of LCFF
Funding identified in the Data Entry Table and then convert the quotient to a percentage. This percentage is the Estimated Actual Percentage of
Improved Services for the action.

LCFF Carryover Table

o 9. Estimated Actual LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the current school year,
excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant Program and the Home
to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).

o 10. Total Percentage to Increase or Improve Services for the Current School Year: This percentage will not be entered. The percentage is
calculated based on the amounts of the Estimated Actual LCFF Base Grant (9) and the Estimated Actual LCFF Supplemental and/or
Concentration Grants (6), pursuant to 5 CCR Section 15496(a)(8), plus the LCFF Carryover — Percentage from the prior year. This is the

percentage by which services for unduplicated pupils must be increased or improved as compared to the services provided to all students in the
current LCAP year.

Calculations in the Action Tables

To reduce the duplication of effort of LEAS, the Action Tables include functionality such as pre-population of
fields and cells based on the information provided in the Data Entry Table, the Annual Update Summary Table,
and the Contributing Actions Table. For transparency, the functionality and calculations used are provided
below.

Contributing Actions Table
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4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Planned Expenditures for Contributing Actions (LCFF Funds) column

5. Total Planned Percentage of Improved Services

e This percentage is the total of the Planned Percentage of Improved Services column

Planned Percentage to Increase or Improve Services for the coming school year (4 divided by 1, plus 5)

o This percentage is calculated by dividing the Total Planned Contributing Expenditures (4) by the Projected LCFF Base Grant (1), converting the
quotient to a percentage, and adding it to the Total Planned Percentage of Improved Services (5).

Contributing Actions Annual Update Table

Pursuant to EC Section 42238.07(c)(2), if the Total Planned Contributing Expenditures (4) is less than the
Estimated Actual LCFF Supplemental and Concentration Grants (6), the LEA is required to calculate the
difference between the Total Planned Percentage of Improved Services (5) and the Total Estimated Actual
Percentage of Improved Services (7). If the Total Planned Contributing Expenditures (4) is equal to or greater
than the Estimated Actual LCFF Supplemental and Concentration Grants (6), the Difference Between Planned
and Estimated Actual Percentage of Improved Services will display “Not Required.”

6. Estimated Actual LCFF Supplemental and Concentration Grants

o This is the total amount of LCFF supplemental and concentration grants the LEA estimates it will actually receive based on of the number and
concentration of unduplicated students in the current school year.

4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Last Year's Planned Expenditures for Contributing Actions (LCFF Funds)

7. Total Estimated Actual Expenditures for Contributing Actions
e This amount is the total of the Estimated Actual Expenditures for Contributing Actions (LCFF Funds)
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Difference Between Planned and Estimated Actual Expenditures for Contributing Actions (Subtract 7 from 4)

e This amount is the Total Estimated Actual Expenditures for Contributing Actions (7) subtracted from the Total Planned Contributing Expenditures

4)
5. Total Planned Percentage of Improved Services (%)

e This amount is the total of the Planned Percentage of Improved Services column

8. Total Estimated Actual Percentage of Improved Services (%)

+ This amount is the total of the Estimated Actual Percentage of Improved Services column

Difference Between Planned and Estimated Actual Percentage of Improved Services (Subtract 5 from 8)

e This amount is the Total Planned Percentage of Improved Services (5) subtracted from the Total Estimated Actual Percentage of Improved
Services (8)

LCFF Carryover Table

10. Total Percentage to Increase or Improve Services for the Current School Year (6 divided by 9 + Carryover
%)

e This percentage is the Estimated Actual LCFF Supplemental and/or Concentration Grants (6) divided by the Estimated Actual LCFF Base Grant
(9) plus the LCFF Carryover — Percentage from the prior year.

11. Estimated Actual Percentage of Increased or Improved Services (7 divided by 9, plus 8)

o This percentage is the Total Estimated Actual Expenditures for Contributing Actions (7) divided by the LCFF Funding (9), then converting the
quotient to a percentage and adding the Total Estimated Actual Percentage of Improved Services (8).

12. LCFF Carryover — Dollar Amount LCFF Carryover (Subtract 11 from 10 and multiply by 9)

o If the Estimated Actual Percentage of Increased or Improved Services (11) is less than the Estimated Actual Percentage to Increase or Improve
Services (10), the LEA is required to carry over LCFF funds.
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The amount of LCFF funds is calculated by subtracting the Estimated Actual Percentage to Increase or
Improve Services (11) from the Estimated Actual Percentage of Increased or Improved Services (10) and then

multiplying by the Estimated Actual LCFF Base Grant (9). This amount is the amount of LCFF funds that is
required to be carried over to the coming year.

13. LCFF Carryover — Percentage (12 divided by 9)

This percentage is the unmet portion of the Percentage to Increase or Improve Services that the LEA must carry over into the coming LCAP
year. The percentage is calculated by dividing the LCFF Carryover (12) by the LCFF Funding (9).

California Department of Education January 2022
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LCFF Budget Overview for Parents

Local Educational Agency (LEA) Name: Health Sciences High and Middle College
CDS Code: 37683380114462

School Year: 2022-23
LEA Contact Information: Sheri Johnson | sjohnson@hshmc.org | 619-528-9070

School districts receive funding from different sources: state funds under the Local Control Funding Formula (LCFF), other state

funds, local funds, and federal funds. LCFF funds include a base level of funding for all LEAs and extra funding - called

"supplemental and concentration" grants - to LEAs based on the enroliment of high needs students (foster youth, English learners,

and low-income students).

Budget Overview for the 2022-23 LCAP Year

Projected Revenue by Fund Source

$1,617,856
17%
$15,000
0%
$1,207,389 All Other State Funds - $1,617,856 (17%)
12% All Local Funds - $15,000 (0%)
All Federal Funds - $1,207,389 (12%)
Total LCFF Funds - $7,015,385 (71%)
$7,015,385
71%

Source Funds Percentage
All Other State Funds $1,617,856 17%
All Local Funds $15,000 0%
All Federal Funds $1,207,389 12%
Total LCFF Funds $7,015,385 71%
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Breakdown of Total LCFF Funds

$977,945
10%
LCFF S/C Grants - $977,945 (10%)
All Other LCFF Funds - $6,037,440 (61%)
$6,037,440
61%

Source Funds Percentage
LCFF S/C Grants $977,945 10%
All Other LCFF Funds $6,037,440 61%

These charts show the total general purpose revenue Health Sciences High and Middle College expects to receive in the

coming year from all sources.

The total revenue projected for Health Sciences High and Middle College is $9,855,630, of which $7,015,385 is Local Control
Funding Formula (LCFF), $1,617,856 is other state funds, $15,000 is local funds, and $1,207,389 is federal funds. Of the
$7,015,385 in LCFF Funds, $977,945 is generated based on the enroliment of high needs students (foster youth, English

learner, and low-income students).

The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school districts must work with
parents, educators, students, and the community to develop a Local Control and Accountability Plan (LCAP) that shows how

they will use these funds to serve students.

Budgeted Expenditures in the LCAP

0,0

8,0

2,800,000 $9,654,778
2.0

Total Budgeted
General Fund Expenditures

$4,44:

Total Bu
Expenditure

This chart provides a quick summary of how much Health Sciences High and Middle College plans to spend for 2022-23. It shows

how much of the total is tied to planned actions and services in the LCAP.
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Health Sciences High and Middle College plans to spend $9,654,778 for the 2022-23 school year. Of that amount, $4,444,628 is
tied to actions/services in the LCAP and $5,210,150 is not included in the LCAP. The budgeted expenditures that are not included
in the LCAP will be used for the following:

The LCAP does not include general operating expenses.

Increase or Improved Services for High Needs Students in the LCAP
for the 2022-23 School Year

In 2022-23, Health Sciences High and Middle College is projecting it will receive $977,945 based on the enroliment of foster youth,
English learner, and low-income students. Health Sciences High and Middle College must describe how it intends to increase or
improve services for high needs students in the LCAP. Health Sciences High and Middle College plans to spend $1,017,250
towards meeting this requirement, as described in the LCAP.

Update on Increased or Improved Services for High
Needs Students in 2021-22

Prior Year Expenditures: Increased or Improved Services for High
Needs Students

Total Budgeted Expenditures for
High Needs Students in the LCAP i
Estimated Actual Expenditures for
High Needs Students in LCAP LT

$0 $200,000 $400,000 $600,000 $800,000 $1,000

This chart compares what Health Sciences High and Middle College budgeted last year in the LCAP for actions and services that
contribute to increasing or improving services for high needs students with what Health Sciences High and Middle College
estimates it has spent on actions and services that contribute to increasing or improving services for high needs students in the
current year.

In 2021-22, Health Sciences High and Middle College's LCAP budgeted $1,054,250 for planned actions to increase or improve
services for high needs students. Health Sciences High and Middle College actually spent $1,391,081 for actions to increase or
improve services for high needs students in 2021-22.
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Instructions

LCFF Budget Overview for Parents Data Entry Instructions

These instructions are for the completion of the Local Control Funding Formula (LCFF) Budget Overview for Parents.

*NOTE: The "High Needs Students" referred to below are Unduplicated Students for LCFF funding purposes.

LEA Information

The LEA must enter the LEA name, county district school (CDS) code (14 digits), and LEA contact information (name, phone
number and email address) in the corresponding blue boxes.

Coming School Year: This information is automatically generated.

Current School Year: This information is automatically generated.

Projected General Fund Revenue for the 2022—-23 School Year

All amounts should be entered in the boxes below the corresponding amount title. The coming school year (as indicated
above) means the fiscal year for which an LCAP is adopted or updated by July 1.

Total LCFF Funds: This amount is the total amount of LCFF funding (including supplemental & concentration grants) the LEA estimates it will receive pursuant to
California Education Code (EC) sections 2574 (for county offices of education) and 42238.02 (for school districts and charter schools), as applicable for the coming
school year. This amount is the amount indicated in the Standardized Account Code Structure (SACS) Budget Fund Form 01, Column F, row A.1 (LCFF Sources).

LCFF Supplemental & Concentration Grants: This amount is the total amount of LCFF supplemental and concentration grants the LEA estimates it will receive on the
basis of the number and concentration of low income, foster youth, and English learner students as determined pursuant to California Code of Regulations, Title 5 (5
CCR) Section 15496(a)(5), pursuant to EC sections 2574 and 42238.02, as applicable for the coming school year.

All Other State Funds: This amount is the total amount of other state funds (do not include LCFF funds) the LEA estimates it will receive.
All Local Funds: This amount is the total amount of local funds and entitlements the LEA estimates it will receive.

All Federal Funds: This amount is the total amount of federal funds (including all Every Student Succeeds Act Title funds) the LEA estimates it will receive.

The total of the Projected General Fund Revenue should equal the amount indicated in the SACS Budget Fund Form 01,
Column F, row A.5 (Total Revenues).

Brief description for General Fund Expenditures: Briefly describe any of the General Fund Budget Expenditures for the current school year that are not included in
the Local Control and Accountability Plan. The LEA's response for this prompt is limited to 450 characters.

Total Budgeted Expenditures for the 2022-23 School Year

Total Budgeted General Fund Expenditures: This amount is the LEA's total budgeted General Fund expenditures for the coming school year as indicated on SACS
Budget Fund Form 01, column F, Row B.9 (Total Expenditures). The General Fund is the main operating fund of the LEA and accounts for all activities not accounted
for in another fund. All activities are reported in the General Fund unless there is a compelling reason to account for an activity in another fund. For further
information please refer to the California School Accounting Manual (http://www.cde.ca.gov/fg/ac/sa/). (Note: For some charter schools that follow governmental fund
accounting, this amount is the total budgeted expenditures in the Charter Schools Special Revenue Fund. For charter schools that follow the not-for-profit accounting
model, this amount is total budgeted expenses, such as those budgeted in the Charter Schools Enterprise Fund.)

Total Budgeted Expenditures in the LCAP: This is the total amount of budgeted expenditures for the planned actions to meet the goals included in the LCAP for the
coming school year.

Total Budgeted Expenditures for High Needs Students in the LCAP: This is the total amount of the LCFF funds budgeted to implement the planned actions and
services included in the LCAP that are identified as contributing to the increased or improved services for high needs students pursuant to EC Section 42238.07.

Expenditures Not in the LCAP: This amount is automatically calculated.

Brief description for High Needs Students: If the amount in “Total Budgeted Expenditures for High Needs Students in the LCAP” is less than the amount in “LCFF
Supplemental & Concentration Grants”, a prompt will appear and the LEA must provide a brief description of the additional actions it is taking to meet its requirement
to increase or improve services for high needs students.

Note: If no prompt appears, the LEA is not required to supply a description.

Expenditures for High Needs Students in the 2021-22 School Year

Total Budgeted Expenditures for High Needs Students in the LCAP: This is the total amount of the LCFF funds budgeted to implement the planned actions and
services included in the LCAP that are identified as contributing to the increased or improved services for high needs students pursuant to EC Section 42238.07 for
the current school year.

Actual Expenditures for High Needs Students in the LCAP: This is the total of the estimated actual expenditures of LCFF funds to implement the actions and services

included in the LCAP that are identified as contributing to the increased or improved services for high needs students pursuant to EC Section 42238.07, as reflected
in the Annual Update for the current LCAP year.

Brief description for actual expenditures for high needs students: If the amount in “Total Budgeted Expenditures for High Needs Students in the LCAP” for the 2021—
22 school year is greater than the amount in “Actual Expenditures for High Needs Students in LCAP”, a prompt will appear and the LEA must provide a brief
description of how the difference impacted the actions and services and overall increased or improved services for high needs students in the current fiscal year
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pursuant to EC Section 42238.07.
Note: If no prompt appears, the LEA is not required to supply a description.

California Department of Education December 2021
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Supplement to the Annual Update to the 2021-22 Local Control and
Accountability Plan

Local Educational Agency (LEA) Name

Contact Name and Title Email and Phone

Health Sciences High and Middle College Sh-erliJohnson sjohnson@hshme.org
Principal 619-528-9070

California’s 2021-22 Budget Act, the federal American Rescue Plan Act of 2021, and other state and federal relief acts have provided local educational agencies
(LEAs) with a significant increase in funding to support students, teachers, staff, and their communities in recovering from the COVID-19 pandemic and to

address the impacts of distance learning on students. The following is a one-time mid-year report to the local governing board or body and educational partners
related to engagement on, and implementation of, these Acts.

A description of how and when the LEA engaged, or plans to engage, its educational partners on the use of funds provided through the Budget Act of 2021 that
were not included in the 2021-22 Local Control and Accountability Plan (LCAP)

Throughout the LCAP development process, HSHMC receives input on programs and services provided to students. This feedback has been considered in
the use of additional funds received through the 2021-22 Budget Act. HSHMC continued to reach out to educational partners for ideas on how to improve the

educational experience for all students, not just for during the pandemic, but to build a stronger program for the years to come.
In 2020-21 HSHMC involved Educational Partners through:

- Parent LCAP Survey - March/April 2021 (in English and Spanish)
- Principal Office Hours - via Zoom, weekly
- Parent Advisory Committee meeting

- Teacher/Staff meetings - occur weekly; discussions include how to improve the academic outcomes and social/emotional experiences at the school.

- Student input - Surveys were used to capture student input formally. Staff also share information about informal discussions with students regarding the
educational experience.

- Principals/Administrators - meet regularly
- Consultation with SELPA - the SELPA is consulted and gives input on the LCAP

Many of these regularly scheduled meetings continue during the 2021-22 school year. Especially useful are the Principal Office Hours where parents can
discuss concerns and ideas; staff/principal/administrator meetings to review and discuss the success of current improvement strategies; and informal
discussions with students. A survey will be done this Spring to gather comparative data to evaluate changes in academic and social/emotional programs.
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HSHMC will continue to engage in two-way communication with their educational partners to gather input on how to best use new resources to support the
health, wellness, social/lemotional and academic needs of their students and staff

A description of how the LEA used, or plans to use, the additional concentration grant add-on funding it received to increase the number of staff who provide
direct services to students on school campuses with an enroliment of students who are low-income, English learners, and/or foster youth that is greater than 55

percent.

HSHMC Charter School has an unduplicated student count of over 55%, and will use the concentration grant add-on funding to increase the time/hours
allocated to staff who are already engaged in direct services to students at HSHMC, with a focus on the needs of Low Income, English Learners and/or Foster
Youth. This will allow the school to expand services listed in the LCAP in Goal 2, Actions 1 and 3.

Action 1 - Provides supplemental personnel (ie. Instructional Coaches, Graduation coach, RTI teacher, etc...) focused on meeting the needs of unduplicated
student groups. This also includes the Academic Recovery Program and SWAG Lab.

Action 3 - Students who are not meeting attendance standards will receive counseling and home visits from attendance staff.

A description of how and when the LEA engaged its educational partners on the use of one-time federal funds received that are intended to support recovery
from the COVID-19 pandemic and the impacts of distance learning on pupils.

Health Science High and Middle College has a strong relationship with the students at the school and their families. Students and families choose to attend
the school because it does have a strong connection to the community and because it has a strong college and career preparation program and culture. The
collaboration and connections between the community partners, school staff, administration, students and families creates a strong safety net for students and
families, and a strong support for promoting student motivation and success. This web of connections continued during the pandemic and will continue to

support the school moving forward into the future.

The specific engagement with educational partners regarding the development of the ESSER Il plan, and other plans such as the ELOG plan, was outlined in
the ESSER Il Expenditure Plan and aligns with the LCAP development process outlined in prompt #1.

A description of how the LEA is implementing the federal American Rescue Plan Act and federal Elementary and Secondary School Emergency Relief
expenditure plan, and the successes and challenges experienced during implementation.
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While HSHMC has not expended any of its ESSER Il funds yet, it will be doing so in alignment with Expenditure Plan and with a focus on maintaining the
health and safety of students, educators, and other staff, and to ensure the continuity of services, as required by the federal American Rescue Plan Act of
2021, and its implementation of the federal Elementary and Secondary School Emergency Relief (ESSER) expenditure plan.

Specifically ESSER Il funds will be used to:
- Provide additional supplies and upgraded facilities to ensure students and staff are learning/working in a safe and healthy environment.

- Provide additional ELD tutoring and Extended Day/Year options to meet the needs of diverse learners, especially EL, Low Income and Foster/Homeless
students

- Supplemental Personnel/Class Size Reduction teachers
- Additional Counseling to help students get the academic and social/emotional support they need to be successful.

Each of these actions builds on priorities and actions in the 2021-22 LCAP

A description of how the LEA is using its fiscal resources received for the 2021-22 school year in a manner that is consistent with the applicable plans and is
aligned with the LEA's 2021-22 LCAP and Annual Update.

The HSHMC 2021-22 LCAP and Annual Update is the foundational document that guides decisions for the charter school. The LCAP is created with
substantial community input and reflects the priorities of the staff, parents and community. The LCFF funds within the LCAP provide for the basic needs of the
charter and foundational resources for learning. The additional resources from LCFF S/C funds provide additional support for struggling students and
expanded programs to connect students and families to school. Other state and federal funds that HSHMC receives complement and extend the actions and
services already in place. The LCAP goals are the lens through which decisions are made on how to spend additional resources.

During COVID additional needs were addressed through the Safe Return to In-Person Instruction and Continuity of Services Plan and the ESSER IlI
Expenditure Plan, among others. These plans addressed health and safety requirements not imagined before, and also provided support to maintain a focus

on quality instruction in new and challenging environments. The additional resources will help the charter meet new challenges and maintain its focus on the
priorities and actions in the LCAP, through new means and formats.
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Instructions for the Supplement to the Annual Update
for the 2021-22 Local Control and Accountability Plan
Year

For additional questions or technical assistance related to the completion of the Supplement to the Annual
Update to the 2021-22 Local Control and Accountability Plan (LCAP), please contact the local county office of
education (COE), or the California Department of Education’s (CDE’s) Local Agency Systems Support Office,
by phone at 916-319-0809 or by email at Icff@cde.ca.gov.

Introduction

California’s 2021-22 Budget Act, the federal American Rescue Plan Act of 2021, and other state and federal
relief acts have provided local educational agencies (LEAs) with a significant increase in funding to support
students, teachers, staff, and their communities in recovering from the COVID-19 pandemic and to address
the impacts of distance learning on students. Section 124(e) of Assembly Bill 130 requires LEAs to present an
update on the Annual Update to the 2021-22 LCAP and Budget Overview for Parents on or before February
28, 2022, at a regularly scheduled meeting of the governing board or body of the LEA. At this meeting, the
LEA must include all of the following:

o The Supplement to the Annual Update for the 2021-22 LCAP (2021-22 Supplement);

o All available mid-year outcome data related to metrics identified in the 2021-22 LCAP; and

+ Mid-year expenditure and implementation data on all actions identified in the 2021-22 LCAP.

When reporting available mid-year outcome, expenditure, and implementation data, LEAs have flexibility to
provide this information as best suits the local context, provided that it is succinct and contains a level of detail
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that is meaningful and accessible for the LEA’'s educational partners.

The 2021-22 Supplement is considered part of the 2022—-23 LCAP for the purposes of adoption, review, and

approval, and must be included with the LCAP as follows:
e The 2022-23 Budget Overview for Parents

e The 2021-22 Supplement
The 2022-23 LCAP

e The Action Tables for the 2022—-23 LCAP

e The Instructions for the LCAP Template

As such, the 2021-22 Supplement will be submitted for review and approval as part of the LEA's 2022—-23
LCAP.

Instructions

Respond to the following prompts, as required. In responding to these prompts, LEAs must, to the greatest
extent practicable, provide succinct responses that contain a level of detail that will be meaningful and
accessible for the LEA's educational partners and the broader public and must, to the greatest extent
practicable, use language that is understandable and accessible to parents.

In responding to these prompts, the LEA has flexibility to reference information provided in other planning
documents. An LEA that chooses to reference information provided in other planning documents must identify
the plan(s) being referenced, where the plan(s) are located (such as a link to a web page), and where in the
plan the information being referenced may be found.

Prompt 1: “A description of how and when the LEA engaged, or plans to engage, its educational partners on
the use of funds provided through the Budget Act of 2021 that were not included in the 2021-22 Local Control
and Accountability Plan (LCAP).”
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In general, LEAs have flexibility in deciding what funds are included in the LCAP and to what extent those
funds are included. If the LEA received funding through the Budget Act of 2021 that it would have typically
included within its LCAP, identify the funds provided in the Budget Act of 2021 that were not included in the
LCAP and provide a description of how the LEA has engaged its educational partners on the use of funds. If
an LEA included the applicable funds in its adopted 2021-22 LCAP, provide this explanation.

Prompt 2: “A description of how LEA used, or plans to use, the concentration grant add-on funding it received
to increase the number of staff who provide direct services to students on school campuses with an enroliment
of students who are low-income, English learners, and/or foster youth that is greater than 55 percent.”

If LEA does not receive a concentration grant or the concentration grant add-on, provide this explanation.

Describe how the LEA is using, or plans to use, the concentration grant add-on funds received consistent with
California Education Code Section 42238.02, as amended, to increase the number of certificated staff,
classified staff, or both, including custodial staff, who provide direct services to students on school campuses
with greater than 55 percent unduplicated pupil enrollment, as compared to schools with an enrollment of
unduplicated students that is equal to or less than 55 percent.

In the event that the additional concentration grant add-on is not sufficient to increase the number of staff
providing direct services to students at a school with an enrollment of unduplicated students that is greater
than 55 percent, describe how the LEA is using the funds to retain staff providing direct services to students at
a school with an enrollment of unduplicated students that is greater than 55 percent.

Prompt 3: “A description of how and when the LEA engaged its educational partners on the use of one-time
federal funds received that are intended to support recovery from the COVID-19 pandemic and the impacts of
distance learning on pupils.”

If the LEA did not receive one-time federal funding to support recovery from the COVID-19 pandemic and the
impacts of distance learning on students, provide this explanation.
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Describe how and when the LEA engaged its educational partners on the use of one-time federal funds it
received that are intended to support recovery from the COVID-19 pandemic and the impacts of distance
learning on students. See the COVID-19 Relief Funding Summary Sheet web page
(https://www.cde.ca.gov/fg/cr/relieffunds.asp)for a listing of COVID-19 relief funding and the Federal Stimulus
Funding web page (https://www.cde.ca.gov/fg/cr/) for additional information on these funds. The LEA is not
required to describe engagement that has taken place related to state funds.

Prompt 4: “A description of how the LEA is implementing the federal American Rescue Plan Act and federal
Elementary and Secondary School Emergency Relief expenditure plan, and the successes and challenges
experienced during implementation.”

If an LEA does not receive ESSER Il funding, provide this explanation.

Describe the LEA's implementation of its efforts to maintain the health and safety of students, educators, and
other staff and ensure the continuity of services, as required by the federal American Rescue Plan Act of
2021, and its implementation of the federal Elementary and Secondary School Emergency Relief (ESSER)
expenditure plan to date, including successes and challenges.

Prompt 5: “A description of how the LEA is using its fiscal resources received for the 2021-22 school year in a
manner that is consistent with the applicable plans and is aligned with the LEA's 2021-22 LCAP and Annual
Update.”

Summarize how the LEA is using its fiscal resources received for the 2021-22 school year to implement the
requirements of applicable plans in a manner that is aligned with the LEA’'s 2021-22 LCAP. For purposes of
responding to this prompt, “applicable plans” include the Safe Return to In-Person Instruction and Continuity of
Services Plan and the ESSER Il Expenditure Plan.

California Department of Education November 2021
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Coversheet

2022-2023 CONAPP

Section: IV. Action Items - Consent Agenda

Item: C. 2022-2023 CONAPP

Purpose:

Submitted by:

Related Material: 2022-23 CONAPP Health Sciences.docx

Approval of HSHMC's Consolidated Application (ConApp)
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HEALTH SCIENCES HIGH AND MIDDLE COLLEGE
BOARD OF DIRECTORS AGENDA ITEM
Action Item

RECOMMENDATION: Approve application for the 2022-23 Consolidated Application Funds listed
below.

BACKGROUND INFORMATION:

The Consolidated Application (ConApp) is used by the California Department of Education (CDE) to
distribute categorical funds from various state and federal programs to county offices, school districts, and
direct-funded charter schools throughout California. Annually, in June, each local educational agency (LEA)
submits Part I of the application to document participation in these programs and provide assurances that the
district will comply with the legal requirements of each program. Program entitlements are determined by
formulas contained in the laws that created the programs. A 2022-23 ConApp is not yet available for
completion. Therefore, the action on this document is being taken as a preemptive measure to apply for those
funds.

Part II of the application is submitted in the fall of each year and contains the district entitlements for each
funded program. Out of each state and federal program entitlement, districts allocate funds for indirect costs
of administration, for programs operated by the district office, and for programs operated at schools.

CURRENT INFORMATION:

Title I, Part A Basic Grant- ESSA

Funds are used to support effective, evidence-based educational strategies that close the achievement gap and
enable the students to meet the state's challenging academic standards. Title I-funded schools are either
Targeted Assistance Schools (TAS) or Schoolwide Program (SWP) schools

Title II, Part A, Teacher Quality
Funds are designated to ensure compliance with professional development activities and to support teachers
meeting state and ESSA credentialing requirements.

TITLE III, Language Instruction of English Learners
Funds are to assist EL students to acquire English and meet grade-level achievement and graduation goals.

Title IV. Part A, Student Support

This program provides funding to improve students’ academic achievement by increasing school district
capacity to:
1. Provide all students with access to a well-rounded education;
2. Improve school conditions for student learning; and
3. Improve the use of technology in order to improve the academic achievement and digital literacy of
all students.
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Coversheet

2022-2023 EPA Expenditures

Section: IV. Action Items - Consent Agenda

Item: D. 2022-2023 EPA Expenditures

Purpose: Discuss

Submitted by: lan Pumpian

Related Material: 2022-22 and 22-23 EPA Resolution Health Sciences.docx

Approval of use of the EPA funds for 2021-2022 and 2022-2023
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2021-22 and 2022-23 Education Protection Account (EPA)
RESOLUTION OF THE GOVERNING BOARD OF

Health Sciences High and Middle College

BACKGROUND:

The voter’s approved Proposition 30, which established the Education
Protection Account (EPA). All temporary tax revenues collected from
Proposition 30 over the next seven years for income tax and four years
for sales tax, will be collected into the Education Protection Account
and distributed to K-12 and Higher Education. There are several
requirements for spending determination, disclosing and reporting on
the use of the EPA funds. The board of directors must determine the
use of the EPA funds in an open session of a public meeting through the
attached resolution.

The EPA funds must be accounted for separately and not used for
administrative costs. Increased cash management planning and
analysis should also be emphasized with the establishment of the EPA
due to the timing of revenues received. Additionally, the charter is
required to annually report on their website an accounting of the EPA
funds received and how those funds were spent. The budget
implication is additional revenue that cannot be spent on
administrative expense.

ACTION:

BE IT RESOLVED that the Education Protection Account funds to be
received by Health Sciences High and Middle College
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FY 2022-23 in the amount of approximately $114,000 will be used on
Certificated Teacher Salaries, thus solely for instructional, non-
administrative expenses.

PASSED AND ADOPTED at a meeting of the Board of Directors of The
Health Sciences High and Middle College.

In 2021-22, the school received approximately $107,400 in Education
Protection Account (EPA) Funding. These funds were spent exclusively
on certificated teacher salaries.
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Coversheet

Nomination of Board Member

Section: IV. Action Items - Consent Agenda
Item: E. Nomination of Board Member
Purpose: Discuss

Submitted by:

Related Material: Deanna White Resume 2022.docx
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Deanna M. White, MSN, RN, NE-BC
Cell: 858-354-6583

Deanna.white123@gmail.com or deanna.white@sharp.com

Highlights of Qualifications

e Over 20 years of experience in nursing and organizational leadership

e Current oversight of eight managers and over 750 staff in several key areas including: six
inpatient nursing units, local staffing office, staff float pools, transport team,
administrative liaisons, diabetes service line, dialysis liaison, central monitoring unit

e Direct supervision of hiring and mentoring 11 clinical managers, all of whom currently
remain in their positions, or have advanced in their careers

e Extensive training in Lean concepts, Daily Management Systems, change agent certified,
Yellow Belt trained

e Awarded Nurse Leader of the Year, Sharp Chula Vista Medical Center, 2008 and 2013

Career Experience

e Lead nursing unit on conversion from paper medical records to electronic and barcoding
Active in Planetree steering committee and hospital designation

Prepared for multiple successful CDPH and Joint Commission accreditation surveys
Active member on stroke steering leading to Joint Commission stroke certification
CareAware Connect steering committee member and active in implementation
TeleTracking steering committee member and active in software implementation
Strike preparation in manager and director role

Design, equipment purchase, IT builds and movement of three nursing units into new
Ocean View Tower

Design and implementation of Central Monitoring Unit

Hospital Operations Section Chief & Incident Commander, COVID-19 Outbreak
Extensive policy and procedure and job description development

Implemented several staff reorganizations for efficiency and cost reduction

Arjo Diligent injury prevention core team

Facilitation of the New Graduate RN Residency Program

Career History

Jan 2011-Current Director of Acute Care, Sharp Chula Vista Medical Center

Dec 2002-Jan 2011 Acute Care Manager, Sharp Chula Vista Medical Center

Feb 2002- Dec 2002 Senior Specialist, Sharp Grossmont Hospital

Jan 2001-Feb 2002 Clinical Lead Medical/Surgical Unit, Sharp Chula Vista Medical Center
Aug 1997-Jan 2001 Critical Care Nurse, Paradise Valley Hospital
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Education

Master of Science in Nursing Systems Administration, San Diego State University, San
Diego, CA, 2002

Bachelor of Science in Nursing, Humboldt State University, Arcata, CA, 1997

License and Certifications

RN license #535174
ANCC Nurse Executive Board Certification
Lean Six Sigma Yellow Belt

Lean Six Sigma Green Belt in progress
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INPUTS





CLIENT NAME

				SCHOOL NAME:		Health Sciences High

				CDS CODE:		37 68338 0114462

				Charter #:		0876

				Authorizer:		San Diego Unified





Student Info



				GRADE		2022-2023 REFORECASTED		2021-2022 REFORECASTED		22-23		23-24		24-25

				ENROLLMENT BY GRADE

				TK		0		0		0		0		0

				K		0		0		0		0		0

				1		0		0		0		0		0

				2		0		0		0		0		0

				3		0		0		0		0		0

				4		0		0		0		0		0

				5		0		0		0		0		0

				6		0		0		0		0		0

				7		0		0		0		0		0

				8		0		0		0		0		0

				9		128		150		0		0		0

				10		148		150		0		0		0

				11		155		150		0		0		0

				12		167		150		0		0		0

				OTHER (CTC)		0		0		0		0		0

				TOTAL		598		600		0		0		0



				DAILY ATTENDANCE RATE

				K		0.0%		0.0%		0.0%		0.0%		0.0%

				1		0.0%		0.0%		0.0%		0.0%		0.0%

				2		0.0%		0.0%		0.0%		0.0%		0.0%

				3		0.0%		0.0%		0.0%		0.0%		0.0%

				4		0.0%		0.0%		0.0%		0.0%		0.0%

				5		0.0%		0.0%		0.0%		0.0%		0.0%

				6		0.0%		0.0%		0.0%		0.0%		0.0%

				7		0.0%		0.0%		0.0%		0.0%		0.0%

				8		0.0%		0.0%		0.0%		0.0%		0.0%

				9		89.5%		95.0%		96.0%		96.0%		96.0%

				10		89.6%		95.0%		96.0%		96.0%		96.0%

				11		90.0%		95.0%		96.0%		96.0%		96.0%

				12		90.0%		95.0%		96.0%		96.0%		96.0%

				OTHER (CTC)		0.0%		0.0%		0.0%		0.0%		0.0%

				TOTAL		89.8%		95.0%		0.0%		0.0%		0.0%



				AVG DAILY ATTENDANCE BY GRADE

				TK		- 0		- 0		- 0		- 0		- 0

				K		- 0		- 0		- 0		- 0		- 0

				1		- 0		- 0		- 0		- 0		- 0

				2		- 0		- 0		- 0		- 0		- 0

				3		- 0		- 0		- 0		- 0		- 0

				4		- 0		- 0		- 0		- 0		- 0

				5		- 0		- 0		- 0		- 0		- 0

				6		- 0		- 0		- 0		- 0		- 0

				7		- 0		- 0		- 0		- 0		- 0

				8		- 0		- 0		- 0		- 0		- 0

				9		114.56		142.50		- 0		- 0		- 0

				10		132.61		142.50		- 0		- 0		- 0

				11		139.50		142.50		- 0		- 0		- 0

				12		150.30		142.50		- 0		- 0		- 0

				OTHER (CTC)		- 0		- 0		- 0		- 0		- 0

				TOTAL		536.97		570.00		- 0		- 0		- 0



				AVG DAILY ATTENDANCE BY GRADE RANGE

				TK-3		- 0		- 0		- 0		- 0		- 0

				4-6		- 0		- 0		- 0		- 0		- 0

				7-8		- 0		- 0		- 0		- 0		- 0

				9-12		536.97		570.00		- 0		- 0		- 0

				TOTAL		536.97		570.00		- 0		0		0



				UNDUPLICATED %		74.96%		74.96%		74.96%		74.96%		74.96%





Assumptions



																Current Year (CY)				OutYear 1				OutYear 2				OutYear 3				OutYear 4				OutYear 5

				BEGINNING FUND BALANCE												$   4,903,338



				EXPENSE ESCALATOR																0%				0%				0%				0%				0%



				BENEFITS ASSUMPTIONS

				STRS % BY TOTAL SALARY				Per SSC Dartboard								16.92%				19.10%				18.10%				18.10%				18.10%				18.10%

				PERS % BY TOTAL SALARY				Per SSC Dartboard								23.00%				26.10%				24.90%				25.90%				26.60%				26.60%

				OASDI % BY TOTAL SALARY				2018-19 Rate								6.20%				6.20%				6.20%				6.20%				6.20%				6.20%

				MEDICARE % BY TOTAL SALARY				2018-19 Rate								1.45%				1.45%				1.45%				1.45%				1.45%				1.45%

				SUI $$ COST PER FTE				2018-19 Rate								$7,000.00				$7,000.00				$7,000.00				$7,000.00				$7,000.00				$7,000.00

				SUI % OF TOTAL BY FTE				2018-19 Rate								6.00%				6.00%				6.00%				6.00%				6.00%				6.00%

				WORKER'S COMP % BY TOTAL SALARY				2018-19 Rate								1.00%				1.10%				1.10%				1.10%				1.10%				1.10%



				REVENUE ASSUMPTIONS 

				8011		LCFF - State Aid		LCFF Calculator								$   2,140,807				$   2,893,732				$   2,031,952

				8012		EPA		LCFF Calculator								$   107,400				$   114,000				$   116,470

				8019		Prior Year Income/Adjustments		2019-20 P1 CDE Apportionment Website

				8096		IN LIEU OF PROPERTY TAXES		Rate*Estimated P2								$   4,026,220				$   4,007,653				$   3,817,036				$   - 0				$   - 0				$   - 0

								2019-20 P1 ILPT Rate from CDE Website								$   6,955				$   6,955				$   6,955				$   6,955				$   6,955				$   6,955

								*CY P2 ADA								536.97				570.00				- 0				- 0

				8181		SPECIAL EDUCATION - FEDERAL IDEA		Rate*PY Enrollment								$   107,394				$   119,700				$   - 0				$   - 0				$   - 0				$   - 0

								2019-20 Desert Mountain SELPA Rate								$   200.00				$   210.00				$   210.00				$   210.00				$   210.00				$   210.00

								* CY P2 ADA								536.97				570.00				- 0				- 0				$   - 0

				8220		FEDERAL CHILD NUTRITION		2018-19 Actuals - lower to be conservative								$   - 0				$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

				8290-16		Department of Rehab (We Can Work)		Reimbursement (1 for 1)								$   20,000				$   20,000

				8290-19		California Career Innovation		Reimbursement (1 for 1)								$   149,800				$   149,800

				8290-3210		ESSER I		Dec -2020 CDE ESSER I

				8290-3212		ESSER II		Dec -2020 CDE ESSER II								$   319,750				$   319,750

				8290-3213		ESSER III										$   762,000				$   762,000

				8290-35		Perkins		CTEIG								$   12,636				$   11,000

				8290-71		LLMF - Governor's Emergency Education Relief (GEER)		20-21 CDE LLMF Apportionment

				8290-72		LLMF - Coronavirus Relief (CR)		20-21 CDE LLMF Apportionment

				8291		TITLE I		03.04.2020 Title I CDE Apportionment								$   173,141				$   173,141				$   173,141				$   173,141				$   173,141				$   173,141

				8292		TITLE II		03.04.2020 Title II CDE Apportionment								$   24,800				$   24,800				$   24,800				$   24,800				$   24,800				$   24,800

				8293		TITLE III		03.04.2020 Title III CDE Apportionment (Consortium)								$   10,294				$   10,294				$   10,294				$   10,294				$   10,294				$   10,294

				8294		TITLE IV		03.04.2020 Title IV CDE Apportionment								$   11,853				$   11,853				$   11,853				$   11,853				$   11,853				$   11,853

				8296		All Other Federal Revenue - PPP Loan Forgiveness																		$   - 0				$   - 0				$   - 0				$   - 0

				8520		STATE CHILD NUTRITION		2018-19 Actuals - lower to be conservative								$   - 0				$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

				8550-K8		MANDATE BLOCK GRANT K-8		Rate*PY P2 ADA								$   - 0				$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

								07.01.2019 SSC Dartboard								$   17.11				$   18.13				18.13				18.13				18.13				18.13

								* PY P2 ADA								- 0				- 0								$   - 0				$   - 0				$   - 0

				8550-912		MANDATE BLOCK GRANT 9-12		Rate*PY P2 ADA								$   27,652				$   27,376				$   - 0				$   - 0				$   - 0				$   - 0

								07.01.2019 SSC Dartboard								$   48				$   51

								PY ADA								578.0				537.0

				8560-22		LOTTERY		Rate*CY P2 ADA								$   80,545				$   92,910				$   92,910				$   92,910				$   92,910				$   92,910

								07.01.2019 SSC Dartboard (LESS 15% COVID)								$   150				$   163				$   163				$   163				$   163				$   163

								Student Info Tab								537				570				$   - 0				$   - 0

				8560-12		RESTRICTED LOTTERY		Rate*CY P2 ADA								$   32,218				$   37,050				$   37,050				$   37,050				$   37,050				$   37,050

								07.01.2019 SSC Dartboard (LESS 15% COVID)								$   60				$   65				$   65				$   65				$   65				$   65

								Student Info Tab								537				570				$   - 0				$   - 0

				8590-63		Career Technical Education Incentive Grant		Reimbursement (1:2)								$   113,791				$   113,791

				8590-66		MENTAL HEALTH		Budget Request*Funding %								$   - 0				$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

								2019-20 Desert Mountain SELPA Request								$   - 0				$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

								* % of funding								80%				80%				80%				80%				80%				80%

				8590-73		Specialized Secondary Program																		$   - 0				$   - 0				$   - 0				$   - 0

				8590-74		LLMF - General Fund		Sept - 2020 CDE LLMF

				8590-7422		In Person Learning 

				8590-7425		Expanded Learning Grant										$   400,090				$   400,090

				8590-7426		Expanded Learning Grant Paraprofessionals		 								$   44,455				$   44,455

				8590-75		CalEd Grant		2017-2020 Professional Development/Credentialing (1:1)

				8591		SB740 RENT REIMBURSEMENT		Lesser of Rate*Eligible CY P2 ADA (Site/Classroom Base) or % of Eligible Expenses								$   - 0				$   - 0				$   - 0				$   - 0				$   - 0				$   - 0



								2019-20 Rate via CDE 								$   1,184				$   1,184				$   1,184				$   1,184				$   1,184				$   1,184

								Eligible SB740 ADA - Student Info Tab								570.00				570.00				$   - 0				$   - 0

								* 2019-20 Rate via CDE 								75%				75%				75%				75%				75%				75%

								Eligible Rent Expense								$   - 0

																				

19515: 19515:
		8639		LOCAL CHILD NUTRITION		2018-19 Actuals - lower to be conservative								$   - 0				$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

				8784		AFTER SCHOOL PROGRAM RECEIPTS		2018-19 Actuals								$   - 0				$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

				8792		STATE SPED - AB602		Rate*CY P2 ADA less fee for both State and Federal SPED								$   284,620				$   323,418				$   - 0				$   - 0				$   - 0				$   - 0



								2019-20 Desert Mountain SELPA Rate								$   585				$   635				$   635				$   635				$   635				$   635

								Student Info Tab								536.97				570.00				- 0				- 0

								* (1-2019-20 SELPA Admin Fee)								7.00%				8.00%				8.00%				8.00%				8.00%				8.00%



				Acct #		Description		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		BUDGET		BUDGET		BUDGET

				CASH FLOW %s				JUL		AUG		SEP		OCT		NOV		DEC		JAN		FEB		MAR		APR		MAY		JUN		ACCRUAL						check

				8011		LCFF; state aid		See Revenue Input Tab for Appropriate Formula - Revised per Actual CDE Approtionment Payment Schedule																														100.0%

				8012		LCFF; EPA		See Revenue Input Tab for Appropriate Formula - Revised per Actual CDE Approtionment Payment Schedule																														100.0%

				8096		In-Lieu of Property Taxes		See Revenue Input Tab for Appropriate Formula - Revised per Actual CDE Approtionment Payment Schedule																														100.0%

				8019		Prior Year Income/Adjustments		See Revenue Input Tab for Appropriate Formula - Revised per Actual CDE Approtionment Payment Schedule																														100.0%

				8181		Special Education - Federal		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		100.0%						0.0%

				8220		Federal Child Nutrition		0.0%		0.0%		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		20.0%						0.0%

				8290-88		Title I COVID		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		100.0%		0.0%						0.0%

				8290-16		We Work Department of Rehab		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%						0.0%

				8290-19		CCI		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%						0.0%

				8290-3210		ESSER I		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%

				8290-3212		ESSER II		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%

				8290-35		Perkins		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%						0.0%

				8290-71		LLMF - CARES Act Governor's Emergency Education Relief		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%						0.0%

				8290-72		LLMF - CARES Act Coronavirus Relief		0.0%		0.0%		100.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%						0.0%

				8290-91		LLMF - General Fund		0.0%		0.0%		100.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%						0.0%

				8291		Title I		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%						0.0%

				8292		Title II		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%						0.0%

				8293		Title III		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%						0.0%

				8294		Title IV		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		50.0%		0.0%		25.0%		0.0%						0.0%

				8296		All Other Federal Revenue - PPP Loan Forgiveness		0.0%		0.0%		0.0%		0.0%		0.0%		100.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%

				8299		Prior Year Federal Revenue		0.0%		0.0%		50.0%		0.0%		0.0%		0.0%		0.0%		40.0%		0.0%		0.0%		10.0%		0.0%		0.0%						0.0%

				8520		State Child Nutrition Program		0.0%		0.0%		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		20.0%						0.0%

				8550-K8		MANDATE BLOCK GRANT K-8		0.0%		0.0%		0.0%		0.0%		0.0%		100.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%						0.0%

				8550-912		MANDATE BLOCK GRANT 9-12		0.0%		0.0%		0.0%		0.0%		0.0%		100.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%						0.0%

				8560-12		RESTRICTED LOTTERY		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%						0.0%

				8560-22		LOTTERY		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%						0.0%

				8590-00		OTHER STATE REVENUE		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8590-63		CTEIG		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		100.0%		0.0%		0.0%		0.0%		0.0%

				8590-66		MENTAL HEALTH		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8590-7422		IN PERSON LEARNING		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8590-7425		EXTENDED LEARNING GRANT		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8590-7426		EXTENDED LEARNING GRANT PARAPROFESSIONALS		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8590-73		Specialized Secondary Program		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8590-74		LLMF - General Fund		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8590-75		CalEd Grant		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8590-76		Low Preforming Student Block Grant		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8590-90		Community College - Strong Workforce Partnership		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		50.0%		50.0%

				8591		SB740		0.0%		0.0%		0.0%		0.0%		0.0%		25.0%		0.0%		0.0%		0.0%		25.0%		0.0%		25.0%		25.0%

				8599		Prior Year State Income/Adjustments		0.0%		0.0%		0.0%		0.0%		0.0%		0.0%		40.0%		0.0%		0.0%		40.0%		0.0%		0.0%		20.0%						0.0%

				8639		Student Lunch Revenue		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				8650		Rental Income		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		0.0%						0.0%

				8660		Interest Income		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		0.0%						0.0%

				8682		Committee for Children		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		0.0%						0.0%

				8685		School Site Fundraising		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		0.0%						0.0%

				8698		E-rate Revenue		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		0.0%						0.0%

				8699		All Other Local Revenue		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		0.0%						0.0%

				8791		SPED State/Other Transfers of Apportionments from County		See Revenue Input Tab for Appropriate Formula - Revised per Actual CDE Approtionment Payment Schedule

				8792		SPED State/Other Transfers of Apportionments from County		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%

				1100		Teacher Salaries		4.0%		4.0%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		0.0%						0.0%

				1105		Teach Stipends		0.0%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.0%		0.0%						0.0%

				1120		Substitute Expense		0.0%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.0%		0.0%						0.0%

				1200		Certificated Pupil Support Salaries		0.0%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.1%		9.0%		0.0%						0.0%

				1300		Certificated Supervisor and Administrator Salaries		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%						0.0%

				1900		Other Certificated Salaries		4.0%		4.0%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		0.0%						0%

				2100		Instructional Aide Salaries		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%						0.0%

				2200		Classified Support Salaries (Maintenance, Food)		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%						0.0%

				2300		Classified SupervisorandAdministrator Salaries		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				2400		Clerical,Technical and Office Staff Salaries		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				2900		Other Classified Salaries		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				3101		State Teachers' Retirement System, certificated positions		4.0%		4.0%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		9.2%		0.0%						0.0%

				3102		State Teachers' Retirement System, classified positions		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%

				3202		Public Employees Retirement System		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%						0.0%

				3301		OASDI/Medicare Certificated, Unrestricted		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%

				3302		OASDI/Medicare Classified, Unrestricted		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%

				3313		OASDI		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%						0.0%

				3323		Medicare		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%						0.0%

				3401		Health & Welfare Benefits, Certificated		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%

				3402		Health & Welfare Benefits, Classified		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%

				3403		Health & Welfare Benefits		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.7%		0.0%						0.0%

				3501		State Unemployment Insurane Certificated, Unrestricted		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%

				3502		State Unemployment Insurance Classified SPED		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				3503		State Unemployment Insurance		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				3603		Worker Compensation Insurance		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				3703		Other Post Employment Benefits		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				3903		Other Employee Benefits		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				4100		Approved Textbooks and Core Curricula Materials		0.0%		0.0%		0.0%		0.0%		0.0%		20.0%		20.0%		0.0%		0.0%		20.0%		20.0%		20.0%		0.0%						0.0%

				4200		Books and Other Reference Materials		10.0%		20.0%		20.0%		10.0%		5.0%		5.0%		5.0%		5.0%		5.0%		5.0%		5.0%		5.0%		0.0%						0.0%

				4300		Materials and Supplies		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				4301		Positive Behavior Expenses		10.0%		20.0%		20.0%		0.0%		0.0%		0.0%		20.0%		10.0%		10.0%		10.0%		0.0%		0.0%		0.0%						0.0%

				4315		Classroom Materials and Supplies		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				4342		Materials for School Sponsored Athletics		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				4381		Plant/Facilities Maintenance		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				4400		Noncapitalized Equipment		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				4405		Non Educational Computer Software		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				4407		Student Educational Software		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				4410		Software and Software Licensing		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				4430		Noncapitalized Student Equipment		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		25.2%		0.0%		0.0%		0.0%						0.0%

				4700		Food and Food Supplies		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5100		Subagreements for Services		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5200		Travel and Conferences		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5210		Training and Development Expense		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5300		Dues and Memberships		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5400		Insurance		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5500		Operation and Housekeeping Services		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5501		Utilities		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5510		Security Services		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5600		Rentals, Leases, Repairs, and Noncapitalized Improvements		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5601		Building Maintenance		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5602		Other Space Rental		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5605		Equipment Rental/Lease Expense		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5610		Equipment Repair		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5800		Professional/Consulting Services and Operating Expenditures		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5803		Banking and Payroll Service Fees		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5805		Legal Services and Audit		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5806		Audit Services		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5807		CSMC Fees		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5809		Employee Tuition Reimbursement		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5810		Educational Consultants		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		0.0%						0.0%

				5811		Student Transportation and Field Trips		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5812		Other Student Activities		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5815		Advertising/Recruiting		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5820		Fundraising Expense		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5830		Field Trips		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		0.0%						0.0%

				5836		Transportation Services		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		20.0%		0.0%		0.0%						0.0%

				5842		Services Student Athletics		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5873		Financial Services		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5874		Personnel Services		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5875		District Oversight Fee		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		0.0%						0.0%

				5877		IT Services		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5890		Interest Expenses/Fees		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5899		Management Fees Expense		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				5900		Communications (Tele., Internet, Copies,Postage,Messenger)		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		16.8%		0.0%		8.4%		0.0%						0.0%

				5998		Unallocated Credit Card Expense		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				6900		Depreciation Expense		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.3%		8.4%		8.4%		8.4%		8.4%		0.0%						0.0%

				7141		SPED Encroachment		5.0%		5.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		0.0%						0.0%

				7438		Debt Service Interest		9.0%		9.0%		9.0%		0.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		9.0%		10.0%		0.0%						0.0%

				7439		Amortization of Loan Origination Costs		0.0%		0.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		10.0%		0.0%						0.0%





CV Actuals Export

		Account Code		Description		Period #1 Actual		Period #2 Actual		Period #3 Actual		Period #4 Actual		Period #5 Actual		Period #6 Actual		Period #7 Actual		Period #8 Actual		Period #9 Actual		Period #10 Actual		Period #11 Actual		Period #12 Actual

		8011		LCFF Revenues		$132,134		$132,134		$237,842		$237,842		$237,842		$237,842		$237,842		$173,894		$173,894		$173,894		-		-

		8012		Education Protection Account Revenue						$28,900						$28,900						$25,074						-

		8019		Prior Year Income/Adjustments																($3,092)		($3,092)		($3,092)		-		-

		8096		Charter Schools Funding In-Lieu of Property Taxes				$243,834		$487,668		$325,112		$325,112		$325,112		$325,112		$325,112		$571,847		$278,193		-		-

		LCFF				$132,134		$375,968		$754,410		$562,954		$562,954		$591,854		$562,954		$495,914		$767,723		$448,995				-

		8181		Special Education - Entitlement																								-

		8290		All Other Federal Revenue				$86,229		$268,270		$58,683				$2,266		$294,366		$2,920		$1,099		$614				-

		8291		Title I Federal Revenue								$43,795						$45,620						-				-

		8292		Title II								$4,352						-		$6,200				-				-

		8293		Title III Federal Revenue								$2,601						-		$3,159				-				-

		8294		Title IV Federal Revenue								$2,865						$2,868						-				-

		8299		Prior Year Federal Income								$558										($7,510)

		Federal Revenue						$86,229		$268,270		$112,854				$2,266		$342,854		$12,279		($6,411)		$614				-

		8550		Mandate Cost Reimbursements												$27,652												-

		8560		State Lottery Revenue												-		$42,726						$37,640

		8590		All Other State Revenues								$281,621		$53,951		$133,454		$140,779				-		-		-		-

		8599		Prior Year State Income				$4,226				$733						$1,224								-		-

		8792		SPED State/Other Transfers of Apportionments from County		-		-		-		-		$66,120		-		$31,320		$31,320		$62,640		-		-		-

		Other State Revenue				-		$4,226		-		$282,354		$120,071		$161,106		$216,049		$31,320		$62,640		$37,640

		8660		Interest Income		$29		$385		-		$4,678		-		-		$4,562		-		-		$5,201

		8682		Foundation Grants/Donations		$250		$20,281		$121		$143,175				$265		$2,000		$1,000		$3,000		$630,700		-		-

		8685		School Site fundraising				$130		$248				$66								$51		$10				-

		8698		E-Rate revenue						-		-		-		-		-		-		-		-		-		-

		8699		All Other Local Revenue		$4,470		$8,631		$6,800		$7,324		$2,700		$12,504		$10,428		$6,879		$14,749		$47,404		-		-

		Local Revenue				$4,749		$29,426		$7,169		$155,177		$2,766		$12,769		$16,990		$7,879		$17,800		$683,315		-		-

		Total Revenue				$136,883		$495,850		$1,029,849		$1,113,340		$685,791		$767,995		$1,138,848		$547,391		$841,752		$1,170,564		-		-

		1100		Teachers'  Salaries		$80,258		$147,721		$298,942		$256,400		$251,077		$251,751		$257,891		$258,490		$260,366		$264,877		-		-

		1200		Certificated Pupil Support Salaries				-		-		-		-		-		-		-		-		-		-		-

		1300		Certificated Supervisor and Administrator Salaries		$61,986		$62,688		$61,534		$60,144		$64,151		$62,270		$57,543		$59,972		$60,768		$59,167		-		-

		1900		Other Certificated Salaries		$8,715		$8,750		$9,739		$8,194		$8,750		$6,597		$3,333		$3,333		$3,333		$3,333		-		-

		Certificated Salaries				$150,959		$219,159		$370,215		$324,739		$323,977		$320,618		$318,768		$321,795		$324,467		$327,377		-		-

		2100		Instructional Aide Salaries		$31,002		$39,226		$91,357		$76,187		$75,187		$72,895		$82,131		$86,274		$90,149		$73,854		-		-

		2200		Classified Support Salaries		$4,167		$4,167		$5,323		$4,167		$4,167		$4,167		$4,167		$4,167		$4,167		$4,167

		2400		Clerical, Technical, and Office Staff Salaries		$32,396		$34,802		$40,630		$33,989		$33,968		$32,914		$33,095		$36,271		$35,322		$29,624		-		-

		2900		Other Classified Salaries		$7,363		$7,653		$8,451		$6,821		$3,801		$3,628		$5,213		$4,835		$5,257		$5,212		-		-

		Classified Salaries				$74,928		$85,847		$145,761		$121,164		$117,123		$113,604		$124,606		$131,547		$134,895		$112,857

		3101		State Teachers' Retirement System, certificated positions		$25,542		$37,082		$54,216		$54,100		$53,971		$53,411		$53,089		$53,340		$54,054		$54,546

		3102		State Teachers' Retirement System, classified positions								$465						$393		$880		$880		$880		-		-

		3301		OASDI/Medicare Certificated		$2,189		$3,178		$5,694		$4,848		$5,008		$4,960		$4,932		$4,975		$5,015		$5,057		-		-

		3302		OASDI/Medicare Classified		$5,732		$6,567		$11,151		$9,099		$8,960		$8,698		$9,388		$9,734		$9,997		$8,311

		3313		OASDI		-		-		-		-		-		-		-		-		-		-

		3323		Medicare		-		-		-		-		-		-		-		-		-		-		-		-

		3401		Health & Welfare Benefits, Certificated		$106,723		$44,702		($570)		$11,623		$39,605		$41,850		$51,002		$45,087		$44,717		$45,743

		3402		Health & Welfare Benefits Classified				($609)		($1,217)		$68,679		($1,220)		($1,163)		($1,309)		($1,581)		($1,466)		($1,447)

		3403		Health & Welfare Benefits		-		-		-		-				-		-		-		-		-		-		-

		3501		State Unemployment Insurance Certificated, Unrestricted		$191		$338		$315						$5,395		$4,045		$299		$65				-		-

		3502		State Unemployment Insurance Classified, Unrestricted		$99		$319		$455		$447		$333		$1,939		$2,656		$644		$221		$153		-		-

		3503		State Unemployment Insurance		-		-		-		-		-		-		-		-		-		-		-		-

		3603		Worker Compensation Insurance		$3,141		$3,141		-		$6,283		$12,864		$4,804		$4,804		-		$9,608		-		-		-

		Employee Benefits				$143,618		$94,719		$70,043		$155,544		$119,520		$119,894		$129,001		$113,378		$123,091		$113,243		-		-

		Total Personnel Expenses				$369,505		$399,724		$586,019		$601,446		$560,620		$554,116		$572,374		$566,720		$582,453		$553,477		-		-

		4100		Approved Textbooks and Core Curricula Materials		$3,319		$2,440		$1,524		$33				-		-						-		-		-

		4200		Books and Other Reference Materials		$1,740		$1,314		$1,238		$3,032		$26		$861		$6,725		$1,336		$133		$264		-		-

		4300		Materials and Supplies		$1,547		$16,941		$7,624		$10,910		$5,786		$5,174		$12,074		$4,568		$12,022		$16,148		-		-

		4315		Classroom Materials and Supplies		$3,883		$13,438		$3,994		$5,396		$5,221		$3,876		$5,896		$5,304		$4,200		$4,517		-		-

		4342		Materials for School Sponsored Athletics		-		$877		$580		$3,075		$4,661		($2,056)		$310		-		$150		$22		-		-

		4381		Materials for Plant Maintenance		$1,143		$2,835		$2,893		$17		$1,206		$2,024		-		-		$1,725		-

		4400		Noncapitalized Equipment		$46,516		$28,215		$5,464		$14,155		$8,098		$14,712		$9,005		$5,830		$23,715		$1,838		-		-

		4410		Software and Sotware Licensing		$6,733		-		$2,575		$1,228		$12,268		$2,780		$1,123		$3,060		-		-		-		-

		4430		Noncapitalized Student Equipment		$3,770		$149,804		-		$24,276		-		-		$744		-		-		-		-		-

		4440		Student Events																				$13,125		-		-

		4700		Food and Food Supplies		-		-		-		-		-		-		-		-		-		-		-		-

		Books and Supplies				$68,651		$215,865		$25,892		$62,121		$37,266		$27,372		$35,876		$20,098		$41,945		$35,914		-		-

		5200		Travel and Conferences		-		$35		$70		$35		$316		$337		$825		$31,832		$22,665		$13,754		-		-

		5210		Training and Development Expense		$11,611		$10,049		$11,855		$1,625		$13,050		$85		$357		$3,622		$1,938		$2,275		-		-

		5300		Dues and Memberships		$3,974		$1,751		$121		-		-		$1,135		$7,056		$6,000		-		$767		-		-

		5400		Insurance		$11,028		$2,807		$2,617		-		$5,449		$2,186		$3,259		$2,707		$2,824		$2,612		-		-

		5500		Operation and Housekeeping Services		$109,676		$57,948		$55,171		$63,362		$52,819		$64,882		$100,712		$70,000		$72,938		$155,774		-		-

		5501		Utilities		-		$3,406		$4,332		$4,569		$4,832		$3,909		$3,915		$4,686		$136		$4,375		-		-

		5600		Space Rental/Leases Expense		-		-		-		-		-		$120		-		-		-		-		-		-

		5601		Building Maintenance		$8,282		$15,529		$1,863		$491		$3,106		$642		$3,450		-		-		-		-		-

		5602		Other Space Rental		$658		$329		$329		$329		$329		$329		$329		$329		$329		$329		-		-

		5605		Equipment Rental/Lease Expense		$6,194		$1,210		$2,672		$6,410		$10,401		$2,467		$11,634		$6,478		$1,438		$12,067		-		-

		5610		Equipment Repair		$198		$198		-		-		-		-		-		-		-		-		-		-

		5800		Professional/Consulting Services and Operating Expenditures		$44,757		$1,664		$12,671		$67,095		$9,190		$4,524		$17,641		$29,332		$11,795		$16,271		-		-

		5803		Banking and Payroll Service Fees		$1,304		$1,491		$2,738		$1,795		$1,732		$1,683		$2,576		$1,838		$1,919		$1,777		-		-

		5805		Legal Services and Audit		-		-		$1,008		$180		-		$936		-		-		$252		-		-		-

		5806		Audit Services		($1,200)		-		$7,500		-		-		-		-		$5,000		-		-		-		-

		5809		Employee Tuition Reimbursement		$45,605		$43,326		$56,545		$20,546		$14,409		$16,308		$75,292		$12,657		$10,250		$29,829		-		-

		5810		Educational Consultants		$3,399		$2,913		$15,990		$2,479		-		$7,093		$148		$3,939		$21,060		$11,222		-

		5811		Student Transportation		-		-		-		-		-		-		-		-		-		-		-		-

		5812		Dances, Museums, Graduation		-		-		$10,800		-		-		-		-		-		($1,440)		-		-		-

		5815		Advertising/Recruiting		$12,359		$10,354		$8,913		$3,000		$6,000		$3,000		$6,000		$3,000		$12,000		$6,000		-		-

		5830		Field Trip Expenses										$1,400		$1,463										-		-

		5836		Transportation Services						$525		$300		$14,216		$6,009		$2,576		$14,513		$12,610		$4,719		-		-

		5842		Services Student Athletics		-		$623		$3,819		$3,283		$1,388		$1,150		$5,692		$168		$2,745		$1,067		-		-

		5873		Financial Services		$12,500		-		$6,250		$6,250		$6,250		$6,250		$6,250		$6,250		$6,250		$6,250				-

		5874		Personnel Services		$430		$198		-		$252		-		-		-		-		$303		$101		-		-

		5875		District Oversight Fee						-		-		-		$20,464		$20,464		$20,464		$20,464		$20,464		-		-

		5877		IT Services		$8,690		$551		$99		$396		$1,364		$1,549		$891		$713		$1,089		$198		-		-

		5890		Interest expense/fees		-		-		-		-		-		-		-		-		-		-		-		-

		5900		Communications (Tele., Internet, Copies,Postage,Messenger)		$4,807		$3,144		$3,937		$3,950		$2,684		$3,071		$2,439		$3,180		$2,475		$2,512		-		-

		Services & Other Operating Expenses				$284,271		$157,525		$209,826		$186,348		$148,936		$149,594		$271,508		$226,708		$204,040		$292,364		-		-

		6900		Depreciation Expense		-		-		$32,706		$10,902		$10,902		$10,902		$10,902		$10,902		$10,902		$10,902

		Capital Outlay				-		-		$32,706		$10,902		$10,902		$10,902		$10,902		$10,902		$10,902		$10,902

		Total Operational Expenses				$352,922		$373,390		$268,424		$259,371		$197,104		$187,868		$318,286		$257,708		$256,887		$339,180

		Total Expenses				$722,428		$773,114		$854,443		$860,816		$757,724		$741,984		$890,660		$824,428		$839,339		$892,657

		Net Income				($585,545)		($277,264)		$175,406		$252,523		($71,933)		$26,011		$248,188		($277,037)		$2,413		$277,907





Salaries (Adopted)

																																								19.10%		26.10%		6.00%		6.20%		1.45%		1.10%				2%

				#		NAME		TITLE		OBJ CODE		LOCATION		ANNUAL BASE		ADDITIONAL PAY		ANNUAL INCREASE		ADJUSTMENTS TOTAL		ANNUAL SALARY				HOURLY WAGE		HOURS PER WEEK		WEEKS PER YEAR		HOURLY TOTAL				Retirement (S,P,N,O)				STRS (S)		PERS (P)		SUI		OASDI		MEDICARE		Workers Comp		ANNUAL HEALTH & WELFARE BENEFITS		ANNUAL INCREASE		ANNUAL HEALTH & WELFARE BENEFITS		Total Salary Expense		MONTHS IN CONTRACT		MONTHLY SALARY		BI-MONTHLY SALARY				RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		NOTES

				1		Allen, Emelie		Business and Administrative Specialist		2400				$   59,000				$   1,000		$   1,000		$   60,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,720		$   870		$   660		$   6,822		$   136		$   6,958		$   72,628														$   - 0

				2		Arnaiz, Broc		Vice Principal		1300				$   100,000				$   5,000		$   5,000		$   105,000										$   - 0				S				$   20,055		$   - 0		$   420		$   - 0		$   1,523		$   1,155		$   16,333		$   327		$   16,659		$   144,812				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				3		Assof, Joseph		Teacher		1100				$   70,000				$   4,000		$   4,000		$   74,000										$   - 0				S				$   14,134		$   - 0		$   420		$   - 0		$   1,073		$   814		$   824		$   16		$   840		$   91,281				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				4		Barr, Genelle		Intervention Teacher		1100				$   56,000				$   1,000		$   1,000		$   57,000										$   - 0				S				$   10,887		$   - 0		$   420		$   - 0		$   827		$   627		$   16,333		$   327		$   16,660		$   86,420				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				5		Blanchard, Ralph		Creative Media Specialist		2400				$   61,000				$   2,000		$   2,000		$   63,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,906		$   914		$   693		$   6,850		$   137		$   6,987		$   75,920				$   - 0		$   - 0								$   - 0						$   - 0		72		20%		$   12,600

				6		Bonine, Jeffrey		Teacher		1100				$   83,000				$   1,000		$   1,000		$   84,000										$   - 0				S				$   16,044		$   - 0		$   420		$   - 0		$   1,218		$   924		$   12,726		$   255		$   12,980		$   115,586

				7		Corrigan, Oscar		Vice Principal		1300				$   100,000				$   5,000		$   5,000		$   105,000										$   - 0				S				$   20,055		$   - 0		$   420		$   - 0		$   1,523		$   1,155		$   16,834		$   337		$   17,171		$   145,323				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				8		Cortez, Uriel		CTE Teacher		1100				$   61,000				$   2,000		$   2,000		$   63,000										$   - 0				S				$   12,033		$   - 0		$   420		$   - 0		$   914		$   693		$   16,799		$   336		$   17,135		$   94,194				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				9		Dale, Bryan		Coordinator of Special Education		1900				$   61,000				$   11,000		$   11,000		$   72,000										$   - 0				S				$   13,752		$   - 0		$   420		$   - 0		$   1,044		$   792		$   6,837		$   137		$   6,973		$   94,981				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				10		Dale, Jean		Educational Specialist		1100				$   - 0				$   57,000		$   57,000		$   57,000										$   - 0				S				$   10,887		$   - 0		$   420		$   - 0		$   827		$   627		$   6,850		$   137		$   6,987		$   76,748														$   - 0												$   - 0

				11		Davenport, Demetrius		Dean of Students		2100				$   60,000				$   - 0		$   - 0		$   60,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,720		$   870		$   660		$   6,846		$   137		$   6,983		$   72,653				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				12		Elliot-Padgitt, Kimberly		Academic Coach		1100				$   80,000				$   3,000		$   3,000		$   83,000										$   - 0				S				$   15,853		$   - 0		$   420		$   - 0		$   1,204		$   913		$   6,850		$   137		$   6,987		$   108,377				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				13		Elzien, Elleisha		Teacher		1100				$   57,000				$   1,000		$   1,000		$   58,000										$   - 0				S				$   11,078		$   - 0		$   420		$   - 0		$   841		$   638		$   11,355		$   227		$   11,582		$   82,559

				14		Fallon, Margaret		Teacher		1100				$   67,000				$   1,000		$   1,000		$   68,000										$   - 0				S				$   12,988		$   - 0		$   420		$   - 0		$   986		$   748		$   6,858		$   137		$   10,179		$   93,321														$   - 0

				15		Fischmann, Caleigh		Transition Counselor		1100				$   55,000				$   2,000		$   2,000		$   57,000										$   - 0				S				$   10,887		$   - 0		$   420		$   - 0		$   827		$   627		$   6,833		$   137		$   6,970		$   76,730				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				16		Flores, Ricardo		Maintenance Coordinator		2200				$   50,000				$   2,000		$   2,000		$   52,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,224		$   754		$   572		$   16,758		$   335		$   17,093		$   74,063														$   - 0						$   - 0						$   - 0

				17		Gavcus, Makenna		Childcare Teacher		2100								$   42,000		$   42,000		$   42,000										$   - 0				N				$   - 0		$   - 0		$   420		$   2,604		$   609		$   462		$   6,811		$   136		$   6,947		$   53,042														$   - 0						$   - 0						$   - 0

				18		George, Marnitta		Teacher		1100								$   78,000		$   78,000		$   78,000										$   - 0				S				$   14,898		$   - 0		$   420		$   - 0		$   1,131		$   858		$   202		$   4		$   206		$   95,513														$   - 0						$   - 0						$   - 0

				19		Gomez, Juan 		Translator / School Operations Specailist		2400								$   49,000		$   49,000		$   49,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,038		$   711		$   539		$   6,811		$   136		$   6,947		$   60,655														$   - 0						$   - 0						$   - 0

				20		Gonzalez, Alejandro		Director of Digital Instruction and Technology		1900				$   40,000				$   - 0		$   - 0		$   40,000										$   - 0				S				$   7,640		$   - 0		$   420		$   - 0		$   580		$   440		$   6,850		$   137		$   6,987		$   56,067														$   - 0						$   - 0						$   - 0

				21		Hackman, Angela		Teacher		1100				$   79,000				$   4,000		$   4,000		$   83,000										$   - 0				S				$   15,853		$   - 0		$   420		$   - 0		$   1,204		$   913		$   16,738		$   335		$   17,073		$   118,463														$   - 0						$   - 0						$   - 0

				22		Hampson, Jacob		Teacher		1100				$   57,000				$   3,000		$   3,000		$   60,000										$   - 0				S				$   11,460		$   - 0		$   420		$   - 0		$   870		$   660		$   6,827		$   137		$   6,963		$   80,373														$   - 0						$   - 0						$   - 0

				23		Hardin, Ashlynn		Teacher		1100				$   52,000				$   2,000		$   2,000		$   54,000										$   - 0				S				$   10,314		$   - 0		$   420		$   - 0		$   783		$   594		$   6,850		$   137		$   6,987		$   73,098														$   - 0						$   - 0						$   - 0

				24		Haywood, Mikayla		Teacher		1100				$   54,000				$   1,000		$   1,000		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   6,824		$   136		$   6,961		$   74,288														$   - 0						$   - 0						$   - 0

				25		Hervey, John		Teacher		1100				$   52,000				$   3,000		$   3,000		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   6,824		$   136		$   6,961		$   74,288														$   - 0

				26		Jimenez, Angee		Childcare Assistant		2100								$   42,000		$   42,000		$   42,000										$   - 0				N				$   - 0		$   - 0		$   420		$   2,604		$   609		$   462		$   6,811		$   136		$   6,947		$   53,042														$   - 0						$   - 0						$   - 0

				27		Johnson, Sheri		Principal		1300				$   140,000				$   - 0		$   - 0		$   140,000										$   - 0				S				$   26,740		$   - 0		$   420		$   - 0		$   2,030		$   1,540		$   6,933		$   139		$   7,071		$   177,801														$   - 0

				28		Knowles, Christopher		Student Support		2100				$   55,000				$   6,000		$   6,000		$   61,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,782		$   885		$   671		$   6,811		$   136		$   6,947		$   73,705														$   - 0						$   - 0						$   - 0

				29		Kosaka, Kristen		Coordinator of Compliance		1900				$   83,000				$   1,000		$   1,000		$   84,000										$   - 0				S				$   16,044		$   - 0		$   420		$   - 0		$   1,218		$   924		$   6,846		$   137		$   6,983		$   109,589														$   - 0

				30		Lauritzen, Cory		Student Support		2100				$   50,000				$   2,000		$   2,000		$   52,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,224		$   754		$   572		$   6,813		$   136		$   6,949		$   63,919														$   - 0						$   - 0						$   - 0

				31		Lopez Cruz, Daisy		School Operations Specialist		2400				$   49,000				$   1,000		$   1,000		$   50,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,100		$   725		$   550		$   6,813		$   136		$   6,949		$   61,744														$   - 0						$   - 0						$   - 0

				32		Miranda, Harley		Student Support		2100								$   51,000		$   51,000		$   51,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,162		$   740		$   561		$   6,813		$   136		$   6,949		$   62,832														$   - 0						$   - 0						$   - 0

				33		North, Shayna		CTE Teacher		1100				$   60,000				$   2,000		$   2,000		$   62,000										$   - 0				S				$   11,842		$   - 0		$   420		$   - 0		$   899		$   682		$   6,824		$   136		$   6,961		$   82,804														$   - 0						$   - 0						$   - 0

				34		Olson, Kurt		Technology Coordinator		1100				$   65,000				$   2,000		$   2,000		$   67,000										$   - 0				S				$   12,797		$   - 0		$   420		$   - 0		$   972		$   737		$   6,835		$   137		$   6,972		$   88,897				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				35		Ortega, Grecia		Head Counselor		2400								$   70,000		$   70,000		$   70,000										$   - 0				N				$   - 0		$   - 0		$   420		$   4,340		$   1,015		$   770		$   6,813		$   136		$   6,949		$   83,494														$   - 0						$   - 0						$   - 0

				36		Ostrinski, Larissa		Educational Specialist		1100								$   54,000		$   54,000		$   54,000										$   - 0				S				$   10,314		$   - 0		$   420		$   - 0		$   783		$   594		$   6,835		$   137		$   6,972		$   73,083														$   - 0						$   - 0						$   - 0

				37		Pena, Marisa		Intervention Teacher		1100				$   68,000				$   1,000		$   1,000		$   69,000										$   - 0				S				$   13,179		$   - 0		$   420		$   - 0		$   1,001		$   759		$   6,858		$   137		$   6,995		$   91,354														$   - 0						$   - 0						$   - 0

				38		Perfecto, Leeza		Student Support		2100								$   49,000		$   49,000		$   49,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,038		$   711		$   539		$   6,813		$   136		$   6,949		$   60,657				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				39		Prince, Alexandra		Student Support		1100				$   52,000				$   7,000		$   7,000		$   59,000										$   - 0				S				$   11,269		$   - 0		$   420		$   - 0		$   856		$   649		$   6,809				$   6,809		$   79,003														$   - 0

				40		Radrigan, Natalie		Student Support		2100				$   - 0				$   52,000		$   52,000		$   52,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,224		$   754		$   572		$   6,813		$   136		$   6,949		$   63,919														$   - 0						$   - 0						$   - 0

				41		Ramriez, Cynthia		Student Support		1100				$   52,000				$   2,000		$   2,000		$   54,000										$   - 0				S				$   10,314		$   - 0		$   420		$   - 0		$   783		$   594		$   6,815		$   136		$   6,951		$   73,062				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				42		Reed, Doris		Administrative Assistant		2400				$   48,000				$   1,000		$   1,000		$   49,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,038		$   711		$   539		$   6,807		$   136		$   6,943		$   60,651														$   - 0												$   - 0

				43		Regas, Nick		Restorative Practices Specialist		1100				$   52,000				$   13,000		$   13,000		$   65,000										$   - 0				S				$   12,415		$   - 0		$   420		$   - 0		$   943		$   715		$   16,771		$   335		$   17,107		$   96,599				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				44		Reyes, Ernie		Athletic Director / PE Teacher		1100				$   48,600				$   16,400		$   16,400		$   65,000										$   - 0				S				$   12,415		$   - 0		$   420		$   - 0		$   943		$   715		$   16,771		$   335		$   17,107		$   96,599														$   - 0						$   - 0						$   - 0

				45		Rios, Julieta		Transition Counselor		2100				$   55,000				$   2,000		$   2,000		$   57,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,534		$   827		$   627		$   6,690		$   134		$   6,824		$   69,232				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				46		Rotell, Aida		Program Manager / Teacher		1900				$   119,215				$   (79,215)		$   (79,215)		$   40,000										$   - 0				S				$   7,640		$   - 0		$   420		$   - 0		$   580		$   440		$   12,749		$   255		$   13,004		$   62,084														$   - 0						$   - 0						$   - 0

				47		Schaefer, Joanna		Intervention Coordinator		1100				$   - 0				$   83,000		$   83,000		$   83,000										$   - 0				S				$   15,853		$   - 0		$   420		$   - 0		$   1,204		$   913		$   6,835		$   137		$   6,972		$   108,361														$   - 0						$   - 0						$   - 0

				48		Servis, Tyler		Student Support		2100				$   55,000				$   2,000		$   2,000		$   57,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,534		$   827		$   627		$   6,888		$   138		$   7,026		$   69,433														$   - 0						$   - 0						$   - 0

				49		Silveyra, Andy		IT Specialist		2400				$   60,000				$   2,000		$   2,000		$   62,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,844		$   899		$   682		$   6,763		$   135		$   6,898		$   74,743														$   - 0						$   - 0						$   - 0

				50		Smith, Dominique		Principal		1300				$   140,000				$   - 0		$   - 0		$   140,000										$   - 0				S				$   26,740		$   - 0		$   420		$   - 0		$   2,030		$   1,540		$   11,364		$   227		$   11,591		$   182,321														$   - 0						$   - 0						$   - 0

				51		Smith, Sonia		Childcare Director		1900								$   57,000		$   57,000		$   57,000										$   - 0				S				$   10,887		$   - 0		$   420		$   - 0		$   827		$   627		$   11,364		$   227		$   11,591		$   81,351														$   - 0						$   - 0						$   - 0

				52		Speck, Kristin		Teacher		1100				$   65,000				$   3,000		$   3,000		$   68,000										$   - 0				S				$   12,988		$   - 0		$   420		$   - 0		$   986		$   748		$   6,846		$   137		$   6,983		$   90,125				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				53		Swift, Nicholas		CTE Teacher		1100				$   67,000				$   3,000		$   3,000		$   70,000										$   - 0				S				$   13,370		$   - 0		$   420		$   - 0		$   1,015		$   770		$   16,803		$   336		$   17,139		$   102,714				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				54		Thayre, Marisol		College Success Team Coordinator		1100				$   74,000				$   3,000		$   3,000		$   77,000										$   - 0				S				$   14,707		$   - 0		$   420		$   - 0		$   1,117		$   847		$   6,870		$   137		$   7,007		$   101,098														$   - 0						$   - 0						$   - 0

				55		Trgo, Nikolina		Student Support		2100				$   - 0				$   52,000		$   52,000		$   52,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,224		$   754		$   572		$   6,763		$   135		$   6,898		$   63,868														$   - 0						$   - 0						$   - 0

				56		Tutogi, Thomas		Student Support		2100				$   55,000				$   2,000		$   2,000		$   57,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,534		$   827		$   627		$   151		$   3		$   154		$   62,562				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				57		Vaca, Javier		Director of Human Resources		1300				$   100,000				$   3,000		$   3,000		$   103,000										$   - 0				S				$   19,673		$   - 0		$   420		$   - 0		$   1,494		$   1,133		$   16,839		$   337		$   17,176		$   142,895				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				58		Walker, Jonathan		CTE Teacher		1100				$   68,000				$   2,000		$   2,000		$   70,000										$   - 0				S				$   13,370		$   - 0		$   420		$   - 0		$   1,015		$   770		$   155				$   155		$   85,730														$   - 0

				59		Warfield, Kameron		Educational Specialist		1100				$   55,000				$   2,500		$   2,500		$   57,500										$   - 0				S				$   10,983		$   - 0		$   420		$   - 0		$   834		$   633		$   6,819		$   136		$   6,955		$   77,324				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				60		Wilder, Ricki		CTE Teacher		1100				$   55,000				$   1,000		$   1,000		$   56,000										$   - 0				S				$   10,696		$   - 0		$   420		$   - 0		$   812		$   616		$   16,771		$   335		$   17,107		$   85,651														$   - 0						$   - 0						$   - 0

				61		Woollard, Kasey		Teacher		1100				$   57,000				$   2,000		$   2,000		$   59,000										$   - 0				S				$   11,269		$   - 0		$   420		$   - 0		$   856		$   649		$   6,827		$   137		$   6,963		$   79,157														$   - 0						$   - 0						$   - 0

				62		Carrasquedo, Maria		Childcare Assistant		2900				$   - 0				$   - 0		$   - 0		$   - 0				$   16.00		40.00		45.00		$   28,800				N				$   - 0		$   - 0		$   420		$   1,786		$   418		$   317		$   6,776		$   136		$   6,911		$   38,651														$   - 0						$   - 0						$   - 0

				63		Grant, Maria		Teacher		1100				$   - 0				$   - 0		$   - 0		$   - 0				$   75.00		30.00		36.00		$   81,000				S				$   15,471		$   - 0		$   420		$   - 0		$   1,175		$   891		$   6,850		$   137		$   6,987		$   105,944														$   - 0						$   - 0						$   - 0

				64		Lapp, Diane		Academic Coach / Teacher		2100				$   - 0				$   - 0		$   - 0		$   - 0				$   75.00		25.00		36.00		$   67,500				N				$   - 0		$   - 0		$   420		$   4,185		$   979		$   743		$   - 0		$   - 0		$   - 0		$   73,826														$   - 0

				65		Parker, Tammy		SPED IT Support		2400				$   - 0				$   - 0		$   - 0		$   - 0				$   42.00		20.00		45.00		$   37,800				N				$   - 0		$   - 0		$   420		$   2,344		$   548		$   416		$   - 0		$   - 0		$   - 0		$   41,528														$   - 0						$   - 0						$   - 0

				66		Wash, Angul		Bus Driver		2100				$   - 0				$   - 0		$   - 0		$   - 0				$   21.00		30.00		36.00		$   22,680				N				$   - 0		$   - 0		$   420		$   1,406		$   329		$   249		$   - 0		$   - 0		$   - 0		$   25,085														$   - 0						$   - 0						$   - 0

				67		Ruelas, Yves		Teacher		1100								$   55,000		$   55,000		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   6,776		$   136		$   6,911		$   74,239

				68		Martin-Carloz, Sophia		Teacher		1100								$   55,000		$   55,000		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   6,850		$   137		$   6,987		$   74,315														$   - 0						$   - 0						$   - 0

				69		2022-23 Position		Teacher		1100								$   57,000		$   57,000		$   57,000										$   - 0				S				$   10,887		$   - 0		$   420		$   - 0		$   827		$   627		$   6,851		$   137		$   6,988		$   76,749				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				70																$   - 0		$   - 0										$   - 0								$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0						$   - 0		$   - 0														$   - 0						$   - 0						$   - 0

						TOTALS								$   3,201,815		$   - 0		$   959,685		$   959,685		$   4,161,500		$   - 0								$   237,780								$   602,701		$   - 0		$   28,980		$   77,114		$   63,790		$   48,392		$   558,649		$   11,034		$   572,867		$   5,793,123



				SUMMARY

				1100		2,269,500

				1105		- 0

				1120		- 0

				1200		- 0

				1300		593,000

				1900		293,000

						3,155,500

				2100		722,180

				2200		52,000

				2300		- 0

				2400		440,800

				2900		28,800

						1,243,780

				3101		602,701

				3202		- 0

				3313		77,114

				3323		63,790

				3403		572,867

				3502		28,980

				3603		48,392

				3703		- 0

				3903		- 0

						1,393,843

				Total		5,793,123

				Check		- 0





Salaries (Reforecasted)

																																								16.92%		23.00%		6.00%		6.20%		1.45%		1.00%				2%

				#		NAME		TITLE		OBJ CODE		LOCATION		ANNUAL BASE		ADDITIONAL PAY		ANNUAL INCREASE		ADJUSTMENTS TOTAL		ANNUAL SALARY				HOURLY WAGE		HOURS PER WEEK		WEEKS PER YEAR		HOURLY TOTAL				Retirement (S,P,N,O)				STRS (S)		PERS (P)		SUI		OASDI		MEDICARE		Workers Comp		ANNUAL HEALTH & WELFARE BENEFITS		ANNUAL INCREASE		ANNUAL HEALTH & WELFARE BENEFITS		Total Salary Expense		MONTHS IN CONTRACT		MONTHLY SALARY		BI-MONTHLY SALARY				RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		NOTES

				1		Ahmed, Naimo		School Counselor		2100				$   55,000		$   1,200		$   - 0		$   1,200		$   56,200										$   - 0				N				$   - 0		$   - 0		$   420		$   3,484		$   815		$   562		$   6,699		$   134		$   6,833		$   68,314										3212		100%		$   56,200						$   - 0						$   - 0

				2		BONUS				1100						$   90,000				$   90,000		$   90,000														S				$   15,228		$   - 0		$   420		$   - 0		$   1,305		$   900		$   20,000				$   25,000		$   132,853

				3		Allen, Emelie		Business and Administrative Specialist		2400				$   59,000		$   1,258		$   - 0		$   1,258		$   60,258										$   - 0				N				$   - 0		$   - 0		$   420		$   3,736		$   874		$   603		$   6,688		$   134		$   6,822		$   72,712														$   - 0						$   - 0						$   - 0

				4		Arnaiz, Broc		Vice Principal		1300				$   100,000				$   - 0		$   - 0		$   100,000										$   - 0				S				$   16,920		$   - 0		$   420		$   - 0		$   1,450		$   1,000		$   16,013		$   320		$   16,333		$   136,123										64		100%		$   100,000						$   - 0						$   - 0

				5		Assof, Joseph		Teacher		1100				$   70,000				$   - 0		$   - 0		$   70,000										$   - 0				S				$   11,844		$   - 0		$   420		$   - 0		$   1,015		$   700		$   808		$   16		$   824		$   84,803												20%

				6		Barr, Genelle		Intervention Teachr		1100				$   56,000				$   - 0		$   - 0		$   56,000										$   - 0				S				$   9,475		$   - 0		$   420		$   - 0		$   812		$   560		$   16,013		$   320		$   16,333		$   83,600										3210				$   - 0						$   - 0						$   - 0

				7		Bauman, Keelie		Teacher		1100				$   63,000				$   - 0		$   - 0		$   63,000										$   - 0				S				$   10,660		$   - 0		$   420		$   - 0		$   914		$   630		$   6,685		$   134		$   6,819		$   82,442												10%		$   6,300		04		10%		$   6,300		72		20%		$   12,600

				8		Beam, Charles		Educational Specialist		1100				$   72,000				$   - 0		$   - 0		$   72,000										$   - 0				S				$   12,182		$   - 0		$   420		$   - 0		$   1,044		$   720		$   16,395		$   328		$   16,723		$   103,089										65		100%		$   72,000						$   - 0						$   - 0

				9		Benak, Staci		Teacher		1100				$   67,000				$   - 0		$   - 0		$   67,000										$   - 0				S				$   11,336		$   - 0		$   420		$   - 0		$   972		$   670		$   6,716		$   134		$   6,850		$   87,248												20%

				10		Blanchard, Ralph		Creative Media Specialist		2400				$   61,000		$   1,200		$   - 0		$   1,200		$   62,200										$   - 0				S				$   10,524		$   - 0		$   420		$   - 0		$   902		$   622		$   6,716		$   134		$   6,850		$   81,518				$   - 0		$   - 0				3210				$   - 0						$   - 0						$   - 0

				11		Bonine, Jeffrey		Teacher		1100				$   83,000				$   - 0		$   - 0		$   83,000										$   - 0				S				$   14,044		$   - 0		$   420		$   - 0		$   1,204		$   830		$   12,476		$   250		$   12,726		$   112,223										64		100%

				12		Carrasquedo, Maria				2900				$   - 0				$   - 0		$   - 0		$   - 0				$   16		40.00		50.00		$   32,000				N				$   - 0		$   - 0		$   420		$   1,984		$   464		$   320		$   6,643		$   133		$   6,776		$   41,964				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				13		Cardenas , Maricruz		Child Care Assistant		2100				$   49,000		$   1,185		$   - 0		$   1,185		$   50,185										$   - 0				N				$   - 0		$   - 0		$   420		$   3,111		$   728		$   502		$   11,994		$   240		$   12,234		$   67,180										65		100%		$   50,185						$   - 0						$   - 0

				14		Casanova, Vanessa				2900				$   25,000		$   1,191				$   1,191		$   26,191										$   - 0				N				$   - 0		$   - 0		$   420		$   1,624		$   380		$   262		$   6,702		$   134		$   10,179		$   39,056				$   - 0		$   - 0				7425				$   - 0						$   - 0						$   - 0

				15		CASTELLANOS, BRIANNA L				1100				$   10,000						$   - 0		$   10,000										$   - 0				S				$   1,692		$   - 0		$   420		$   - 0		$   145		$   100		$   6,724		$   134		$   6,858		$   19,215				$   - 0		$   - 0				63		100%		$   10,000						$   - 0						$   - 0

				16		Corrigan, Oscar		Vice Principal		1300				$   100,000		$   1,200		$   - 0		$   1,200		$   101,200										$   - 0				S				$   17,123		$   - 0		$   420		$   - 0		$   1,467		$   1,012		$   16,504		$   330		$   16,834		$   138,057										64		40%

				17		Cortez, Uriel		CTE Teacher		1100				$   61,000				$   - 0		$   - 0		$   61,000										$   - 0				S				$   10,321		$   - 0		$   420		$   - 0		$   885		$   610		$   16,469		$   329		$   16,799		$   90,034				$   - 0		$   - 0				63		100%		$   61,000						$   - 0						$   - 0

				18		Dale, Bryan		Teacher		1100				$   61,000				$   (2,000)		$   (2,000)		$   59,000										$   - 0				S				$   9,983		$   - 0		$   420		$   - 0		$   856		$   590		$   6,702		$   134		$   6,837		$   77,685				$   - 0		$   - 0						20%		$   11,800						$   - 0						$   - 0

				19		Dale, Jean		Educational Specialist		1100								$   55,000		$   55,000		$   55,000										$   - 0				S				$   9,306		$   - 0		$   420		$   - 0		$   798		$   550		$   6,716		$   134		$   6,850		$   72,924

				20		Davenport, Demetrius		Dean of Students		2100				$   60,000		$   1,221		$   - 0		$   1,221		$   61,221										$   - 0				N				$   - 0		$   - 0		$   420		$   3,796		$   888		$   612		$   6,712		$   134		$   6,846		$   73,783										01		100%		$   61,221						$   - 0						$   - 0

				21		Elliot-Padgitt, Kimberly		Academic Coach		1100				$   80,000				$   - 0		$   - 0		$   80,000										$   - 0				S				$   13,536		$   - 0		$   420		$   - 0		$   1,160		$   800		$   6,716		$   134		$   6,850		$   102,766										3212

				22		Elzien, Elleisha		Teacher		1100				$   57,000				$   - 0		$   - 0		$   57,000										$   - 0				S				$   9,644		$   - 0		$   420		$   - 0		$   827		$   570		$   11,132		$   223		$   11,355		$   79,816												20%

				23		Fallon, Margaret		Teacher		1100				$   67,000				$   - 0		$   - 0		$   67,000										$   - 0				S				$   11,336		$   - 0		$   420		$   - 0		$   972		$   670		$   6,724		$   134		$   6,858		$   87,256												20%

				24		Fischmann, Caleigh		Transition Counselor		2100				$   55,000				$   - 0		$   - 0		$   55,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,410		$   798		$   550		$   6,699		$   134		$   6,833		$   67,011				$   - 0		$   - 0				7425				$   - 0						$   - 0						$   - 0

				25		Flores, Ricardo		Maintenance Coordinator		2200				$   50,000		$   1,157		$   - 0		$   1,157		$   51,157										$   - 0				N				$   - 0		$   - 0		$   420		$   3,172		$   742		$   512		$   16,429		$   329		$   16,758		$   72,759				$   - 0		$   - 0						20%		$   10,231						$   - 0						$   - 0

				26		George, Marnitta		Teacher		1100				$   76,000				$   - 0		$   - 0		$   76,000										$   - 0				S				$   12,859		$   - 0		$   420		$   - 0		$   1,102		$   760		$   198		$   4		$   202		$   91,343												20%

				27		Gerrity, Mary		Student Information Specialist		2400				$   53,000		$   1,200		$   - 0		$   1,200		$   54,200										$   - 0				N				$   - 0		$   - 0		$   420		$   3,360		$   786		$   542		$   6,682		$   134		$   6,815		$   66,124				$   - 0		$   - 0				3212				$   - 0						$   - 0						$   - 0

				28		Gonzalez, Alejandro		Director of Digital Instruction and Technology		1900				$   40,000				$   - 0		$   - 0		$   40,000										$   - 0				S				$   6,768		$   - 0		$   420		$   - 0		$   580		$   400		$   6,716		$   134		$   6,850		$   55,018										64		43%		$   17,200		64		57%		$   22,800						$   - 0

				29		Grant, Maria				1100								$   - 0		$   - 0		$   - 0				$   75.00		30.00		36		$   81,000				S				$   13,705		$   - 0		$   420		$   - 0		$   1,175		$   810		$   6,716		$   134		$   6,850		$   103,960														$   - 0						$   - 0						$   - 0

				30		Hackman, Angela		Teacher		1100				$   79,000				$   - 0		$   - 0		$   79,000										$   - 0				S				$   13,367		$   - 0		$   420		$   - 0		$   1,146		$   790		$   16,410		$   328		$   16,738		$   111,461												20%

				31		Hampson, Jacob		Teacher		1100				$   57,000				$   - 0		$   - 0		$   57,000										$   - 0				S				$   9,644		$   - 0		$   420		$   - 0		$   827		$   570		$   6,693		$   134		$   6,827		$   75,288												20%

				32		Hardin, Ashlynn		Teacher		1100				$   52,000				$   - 0		$   - 0		$   52,000										$   - 0				S				$   8,798		$   - 0		$   420		$   - 0		$   754		$   520		$   6,716		$   134		$   6,850		$   69,343				$   - 0		$   - 0				7422		20%		$   10,400						$   - 0						$   - 0

				33		Haywood, Mikayla		Teacher		1100				$   54,000				$   - 0		$   - 0		$   54,000										$   - 0				S				$   9,137		$   - 0		$   420		$   - 0		$   783		$   540		$   6,690		$   134		$   6,824		$   71,704														$   - 0						$   - 0						$   - 0

				34		Hervey, John		Teacher		1100				$   52,000				$   - 0		$   - 0		$   52,000										$   - 0				S				$   8,798		$   - 0		$   420		$   - 0		$   754		$   520		$   6,690		$   134		$   6,824		$   69,316										7422				$   - 0						$   - 0						$   - 0

				35		Johnson, Sheri		Principal		1300				$   140,000				$   - 0		$   - 0		$   140,000										$   - 0				S				$   23,688		$   - 0		$   420		$   - 0		$   2,030		$   1,400		$   6,797		$   136		$   6,933		$   174,471										64		100%		$   140,000						$   - 0						$   - 0

				36		Juarez, Leeza		Student Support		2100						$   1,125		$   46,000		$   47,125		$   47,125										$   - 0				N				$   - 0		$   - 0		$   420		$   2,922		$   683		$   471		$   6,690		$   134		$   6,824		$   58,445

				37		Kennedy, Brian		Program Manager/Career Coach		1300				$   90,000		$   1,700		$   - 0		$   1,700		$   91,700										$   - 0				S				$   15,516		$   - 0		$   420		$   - 0		$   1,330		$   917		$   6,737		$   135		$   6,872		$   116,754										65		100%		$   91,700						$   - 0						$   - 0

				38		Knowles, Christopher		Student Support		2100				$   55,000		$   1,184		$   5,000		$   6,184		$   61,184										$   - 0				N				$   - 0		$   - 0		$   420		$   3,793		$   887		$   612		$   6,678		$   134		$   6,811		$   73,707										64		31%		$   18,967		63		53%		$   32,122						$   - 0

				39		KOSAKA, KRISTEN		Educational Specialist		1100				$   83,000				$   - 0		$   - 0		$   83,000										$   - 0				S				$   14,044		$   - 0		$   420		$   - 0		$   1,204		$   830		$   6,712		$   134		$   6,846		$   106,343										65				$   - 0						$   - 0						$   - 0

				40		Laniawe, Vanessa		Student Support		1100				$   50,000				$   - 0		$   - 0		$   50,000										$   - 0				S				$   8,460		$   - 0		$   420		$   - 0		$   725		$   500		$   6,679		$   134		$   6,813		$   66,918				$   - 0		$   - 0				35		20%		$   10,000						$   - 0						$   - 0

				41		Lapp, Diane				2100						$   1,257		$   - 0		$   1,257		$   1,257				$   75.00		25.00		36		$   67,500				N				$   - 0		$   - 0		$   420		$   4,263		$   997		$   688		$   - 0		$   - 0		$   - 0		$   75,124														$   - 0		72		20%		$   13,500						$   - 0

				42		Lauritzen, Cory		Student Support		1100				$   50,000				$   - 0		$   - 0		$   50,000										$   - 0				S				$   8,460		$   - 0		$   420		$   - 0		$   725		$   500		$   6,679		$   134		$   6,813		$   66,918										63		100%		$   50,000						$   - 0						$   - 0

				43		Lopez Cruz, Daisy		School Operations Specialist		2400				$   49,000		$   1,232		$   - 0		$   1,232		$   50,232										$   - 0				N				$   - 0		$   - 0		$   420		$   3,114		$   728		$   502								$   54,997																3212

				44		Mansoor, Mathew		CTE Teacher		1100				$   52,000				$   - 0		$   - 0		$   52,000										$   - 0				S				$   8,798		$   - 0		$   420		$   - 0		$   754		$   520		$   6,678		$   134		$   6,811		$   69,303				$   - 0		$   - 0				63		50%		$   26,000		73				$   - 0						$   - 0

				45		Montferret, Ashlee		Educational Specialist		1100				$   67,000				$   - 0		$   - 0		$   67,000										$   - 0				S				$   11,336		$   - 0		$   420		$   - 0		$   972		$   670		$   6,716		$   134		$   6,850		$   87,248										65		100%		$   67,000		65				$   - 0						$   - 0

				46		Gutierrez, Jiovanni				2400								$   3,000		$   3,000		$   3,000														N				$   - 0		$   - 0		$   180		$   186		$   44		$   30								$   3,440

				47		Moore, Marcus				2400								$   - 0		$   - 0		$   - 0				29.38		40.00		1.00		$   1,175				N				$   - 0		$   - 0		$   71		$   73		$   17		$   12								$   1,347

				48		North, Shayna		CTE Teacher		1100				$   60,000				$   - 0		$   - 0		$   60,000										$   - 0				S				$   10,152		$   - 0		$   420		$   - 0		$   870		$   600		$   6,690		$   134		$   6,824		$   78,866										63		100%		$   60,000		63				$   - 0						$   - 0

				49		O'Connell, Cody				1100								$   - 0		$   - 0		$   - 0				32.25		40.00		36.00		$   46,440				S				$   7,858		$   - 0		$   420		$   - 0		$   673		$   464		$   6,704		$   134		$   6,838		$   62,694														$   - 0		72		20%		$   9,288						$   - 0

				50		Olson, Kurt		Technology Coordinator		1100				$   65,000				$   - 0		$   - 0		$   65,000										$   - 0				S				$   10,998		$   - 0		$   420		$   - 0		$   943		$   650		$   6,701		$   134		$   6,835		$   84,845										64		70%		$   45,500		64				$   - 0						$   - 0

				51		Oreas, Maricris		Teacher		1100				$   52,000				$   - 0		$   - 0		$   52,000										$   - 0				S				$   8,798		$   - 0		$   420		$   - 0		$   754		$   520		$   6,701		$   134		$   6,835		$   69,327														$   - 0		7422				$   - 0						$   - 0

				52		Parker, Tammy				2400								$   - 0		$   - 0		$   - 0				$   42		20.00		45.00		$   37,800				N				$   - 0		$   - 0		$   420		$   2,344		$   548		$   378								$   41,490

				53		Pena, Marisa		Teacher		1100				$   68,000				$   - 0		$   - 0		$   68,000										$   - 0				S				$   11,506		$   - 0		$   420		$   - 0		$   986		$   680		$   6,724		$   134		$   6,858		$   88,450										01		100%				3212

				55		Prince, Alexandra		Student Support		1100				$   52,000				$   5,000		$   5,000		$   57,000										$   - 0				S				$   9,644		$   - 0		$   420		$   - 0		$   827		$   570		$   6,676		$   134		$   6,809		$   75,270										72		20%		$   11,400		3212				$   - 0						$   - 0

				56		Radrigan, Natalie		Student Support		2100								$   49,000		$   49,000		$   49,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,038		$   711		$   490								$   53,659

				57		Ramriez, Cynthia		Student Support		1100				$   52,000				$   - 0		$   - 0		$   52,000										$   - 0				S				$   8,798		$   - 0		$   420		$   - 0		$   754		$   520		$   6,681		$   134		$   6,815		$   69,307				$   - 0		$   - 0				63		100%		$   52,000		7425				$   - 0						$   - 0

				58		Reed, Doris		Administrative Assistant		2400				$   48,000		$   - 0		$   - 0		$   - 0		$   48,000										$   - 0				N				$   - 0		$   - 0		$   420		$   2,976		$   696		$   480		$   6,674		$   133		$   6,807		$   59,379

				59		Regas, Nick		Restorative Practices Support Team		1100				$   52,000				$   - 0		$   - 0		$   52,000										$   - 0				S				$   8,798		$   - 0		$   420		$   - 0		$   754		$   520		$   16,442		$   329		$   16,771		$   79,264										01		100%		$   52,000		7425				$   - 0						$   - 0

				60		Reyes, Ernie				2100				$   48,600		$   1,150		$   - 0		$   1,150		$   49,750										$   - 0				N				$   - 0		$   - 0		$   420		$   3,085		$   721		$   498								$   54,473																3212

				61		Rios, Julieta		Transition Counselor		2100				$   55,000		$   1,200		$   - 0		$   1,200		$   56,200										$   - 0				N				$   - 0		$   - 0		$   420		$   3,484		$   815		$   562		$   6,690				$   6,690		$   68,172														$   - 0		7425				$   - 0						$   - 0

				62		Rivas, Grecia		Administrative Assistant		2400						$   1,221		$   62,000		$   63,221		$   63,221										$   - 0				N				$   - 0		$   - 0		$   420		$   3,920		$   917		$   632								$   69,110

				63		Ross, Donna				2100						$   1,221				$   1,221		$   1,221				$   37		20.00		30		$   21,906				N				$   - 0		$   - 0		$   420		$   1,434		$   335		$   231		$   - 0		$   - 0		$   - 0		$   25,548														$   - 0						$   - 0						$   - 0

				64		Rotell, Aida		Program Manager / Teacher		1300				$   119,215				$   - 0		$   - 0		$   119,215										$   - 0				S				$   20,171		$   - 0		$   420		$   - 0		$   1,729		$   1,192		$   12,499		$   250		$   12,749		$   155,476										01		100%		$   119,215		01				$   - 0						$   - 0

				65		Schaefer, Joanna		Teacher		1100								$   80,000		$   80,000		$   80,000										$   - 0				S				$   13,536		$   - 0		$   420		$   - 0		$   1,160		$   800		$   6,701		$   134		$   6,835		$   102,751

				66		Servis, Tyler		Student Support		2100				$   55,000		$   1,257		$   - 0		$   1,257		$   56,257										$   - 0				N				$   - 0		$   - 0		$   420		$   3,488		$   816		$   563		$   6,753		$   135		$   6,888		$   68,431										65		100%		$   56,257		3212				$   - 0						$   - 0

				67		Silveyra, Andy		IT Specialist		2400				$   60,000		$   1,200		$   - 0		$   1,200		$   61,200										$   - 0				N				$   - 0		$   - 0		$   420		$   3,794		$   887		$   612		$   6,630		$   133		$   6,763		$   73,676														$   - 0		3212				$   - 0						$   - 0

				68		Smith, Dominique		Principal		1300				$   140,000				$   - 0		$   - 0		$   140,000										$   - 0				S				$   23,688		$   - 0		$   420		$   - 0		$   2,030		$   1,400		$   11,141		$   223		$   11,364		$   178,902										01		10%		$   14,000		64		40%		$   56,000						$   - 0

				70		Spadafora, Karen		Educational Specialist		1100				$   65,000				$   - 0		$   - 0		$   65,000										$   - 0				S				$   10,998		$   - 0		$   420		$   - 0		$   943		$   650		$   6,749		$   135		$   6,884		$   84,894														$   - 0		65				$   - 0						$   - 0

				71		Speck, Kristin		Teacher		1100				$   65,000				$   - 0		$   - 0		$   65,000										$   - 0				S				$   10,998		$   - 0		$   420		$   - 0		$   943		$   650		$   6,712		$   134		$   6,846		$   84,857										63		100%				64

				72		Stewart, Rachael				1100										$   - 0		$   - 0				$   75.00		8.00		36		$   21,600				S				$   3,655		$   - 0		$   420		$   - 0		$   313		$   216								$   26,204										63		100%		$   21,600						$   - 0						$   - 0

				73		Swift, Nicholas		CTE Teacher		1100				$   67,000				$   - 0		$   - 0		$   67,000										$   - 0				S				$   11,336		$   - 0		$   420		$   - 0		$   972		$   670		$   16,473		$   329		$   16,803		$   97,200										63		100%		$   67,000		64				$   - 0						$   - 0

				74		Tegaw, Dereje		Student Support		2100				$   50,000		$   1,269		$   - 0		$   1,269		$   51,269										$   - 0				N				$   - 0		$   - 0		$   420		$   3,179		$   743		$   513		$   6,676		$   134		$   6,809		$   62,933				$   - 0		$   - 0				72		20%		$   10,254		3212				$   - 0						$   - 0

				75		Terakawa, Emily		Teacher		1100				$   52,000				$   - 0		$   - 0		$   52,000										$   - 0				S				$   8,798		$   - 0		$   420		$   - 0		$   754		$   520		$   6,701		$   134		$   6,835		$   69,327				$   - 0		$   - 0								$   - 0		7425				$   - 0						$   - 0

				76		Thayre, Marisol		Teacher		1100				$   74,000				$   - 0		$   - 0		$   74,000										$   - 0				S				$   12,521		$   - 0		$   420		$   - 0		$   1,073		$   740		$   6,735		$   135		$   6,870		$   95,624										72		20%		$   14,800						$   - 0						$   - 0

				77		Trgo, Nikolina		Student Support		2100								$   49,000		$   49,000		$   49,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,038		$   711		$   490								$   53,659

				78		Tutogi, Thomas		Student Support		2100				$   55,000		$   1,125		$   - 0		$   1,125		$   56,125										$   - 0				N				$   - 0		$   - 0		$   420		$   3,480		$   814		$   561		$   148		$   3		$   151		$   61,551				$   - 0		$   - 0				65		100%		$   56,125		3210				$   - 0						$   - 0

				79		Vaca, Javier		Director of Human Resources		1300				$   100,000				$   - 0		$   - 0		$   100,000										$   - 0				S				$   16,920		$   - 0		$   420		$   - 0		$   1,450		$   1,000		$   16,509		$   330		$   16,839		$   136,629

				80		Velazquez, Stephany		Child Care Assistant		2100				$   44,400				$   - 0		$   - 0		$   44,400										$   - 0				N				$   - 0		$   - 0		$   420		$   2,753		$   644		$   444		$   6,668		$   133		$   6,801		$   55,462				$   - 0		$   - 0				91		100%		$   44,400						$   - 0						$   - 0

				81		Walker, Jonathan		CTE Teacher		1100				$   68,000				$   - 0		$   - 0		$   68,000										$   - 0				S				$   11,506		$   - 0		$   420		$   - 0		$   986		$   680		$   152		$   3		$   155		$   81,747										63		100%		$   68,000		63				$   - 0						$   - 0

				82		Warfield, Kameron		Educational Specialist		1100				$   55,000				$   - 0		$   - 0		$   55,000										$   - 0				S				$   9,306		$   - 0		$   420		$   - 0		$   798		$   550		$   6,685		$   134		$   6,819		$   72,892										65		100%		$   55,000		65				$   - 0						$   - 0

				83		Wash, Angul				2100								$   - 0		$   - 0		$   - 0				$   21.00		40.00		36		$   30,240				N				$   - 0		$   - 0		$   420		$   1,875		$   438		$   302								$   33,276

				84		Wilder, Ricki		CTE Teacher		1100				$   55,000				$   - 0		$   - 0		$   55,000										$   - 0				S				$   9,306		$   - 0		$   420		$   - 0		$   798		$   550		$   16,442		$   329		$   16,771		$   82,845										63		100%				7425

				85		Woollard, Kasey		Teacher		1100				$   57,000				$   - 0		$   - 0		$   57,000										$   - 0				S				$   9,644		$   - 0		$   420		$   - 0		$   827		$   570		$   6,693		$   134		$   6,827		$   75,288				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				86		2021-22 Vacant Position		Teacher		1100								$   65,000		$   65,000		$   65,000										$   - 0				S				$   10,998		$   - 0		$   420		$   - 0		$   943		$   650		$   6,694		$   134		$   6,828		$   84,838

				87		2021-22 Vacant Position		Paraprofessional		2100								$   50,000		$   50,000		$   50,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,100		$   725		$   500		$   6,695		$   134		$   6,829		$   61,574

				88		We Can Work				2900								$   25,000		$   25,000		$   25,000										$   - 0				N				$   - 0		$   - 0		$   420		$   1,550		$   363		$   250								$   27,583

				89		Zarzar Prelle, Leanna		Child Care Director / Head Teacher		1900				$   65,000		$   1,127		$   - 0		$   1,127		$   66,127										$   - 0				S				$   11,189		$   - 0		$   420		$   - 0		$   959		$   661		$   16,456		$   329		$   16,785		$   96,141										63		40%		$   26,451		91		60%		$   39,676						$   - 0

						TOTALS								$   4,259,215		$   118,080		$   492,000		$   610,080		$   4,869,295										$   339,661								$   639,658		$   - 0		$   35,951		$   88,565		$   75,530		$   52,090		$   625,547		$   11,977		$   645,867		$   6,746,616



				SUMMARY

				1100		2,820,040

				1105		- 0

				1120		- 0

				1200		- 0

				1300		792,115

				1900		106,127

						3,718,282

				2100		915,040

				2200		51,157

				2300		- 0

				2400		441,286

				2900		83,191

						1,490,674

				3101		639,658

				3202		- 0

				3313		88,565

				3323		75,530

				3403		645,867

				3502

				3503		35,951

				3603		52,090

				3703		- 0

				3903		- 0

						1,537,660

				Total		6,746,616

				Check		- 0





Revenue & Expense Input

										3		4		5		6		7		8		9		10		11		12		13		14		15

										ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		BUDGET		BUDGET		BUDGET

				ACCT		ACCOUNT NAME		REFORECASTED BUDGET		JUL		AUG		SEP		OCT		NOV		DEC		JAN		FEB		MAR		APR		MAY		JUN		ACCRUAL		TOTAL		CHECK				ACTUAL FYTD		ACTUAL FYTD % of REFORECASTED BUDGET		REMAINING BUDGET		REFORECASTED BUDGET		LATEST BOD APPROVED BUDGET		VARIANCE FROM REFORECASTED TO LATEST BOD APPROVED BUDGET		83.33%

				LCFF						LCFF REVENUE DISTRIBUTION

				8011		LCFF - State Aid		2,140,807		132,134		132,134		237,842		237,842		237,842		237,842		237,842		173,894		173,894		173,894		173,894		(8,247)		- 0		2,140,807		- 0				1,975,160		92%		165,647		2,140,807		2,694,117		(553,310)

				8012		EPA		107,400		- 0		- 0		28,900		- 0		- 0		28,900				- 0		25,074		- 0						24,526		107,400		- 0				82,874		77%		24,526		107,400		119,424		(12,024)

				8019		Prior Year Income/Adjustments		(15,460)		- 0		- 0		- 0		- 0		- 0						(3,092)		(3,092)		(3,092)		(3,092)		(3,092)		- 0		(15,460)		- 0				(9,276)		60%		(6,184)		(15,460)		- 0		(15,460)

				8096		IN LIEU OF PROPERTY TAXES		4,026,220		- 0		243,834		487,668		325,112		325,112		325,112		325,112		325,112		571,847		278,193		278,749		278,749		261,619		4,026,220		- 0				3,207,102		80%		819,118		4,026,220		4,152,773		(126,553)

				TOTAL LCFF REVENUE				$   6,258,967		$   132,134		$   375,968		$   754,410		$   562,954		$   562,954		$   591,854		$   562,954		$   495,914		$   767,723		$   448,995		$   449,551		$   267,410		$   286,145		$   6,258,967		$   - 0				$   5,255,860		84%		$   1,003,107		$   6,258,967		$   6,966,314		$   (707,347)

				FEDERAL						FEDERAL REVENUE DISTRIBUTION

				8181		SPECIAL EDUCATION - FEDERAL IDEA		107,394		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		65,626		41,768		107,394		- 0				- 0		0%		107,394		107,394		115,626		(8,232)

				8220		FEDERAL CHILD NUTRITION		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8290-16		Department of Rehab (We Can Work)		20,000		- 0		- 0		- 0		- 0		- 0		2,266		1,526		2,920		1,099		614		- 0		11,575		- 0		20,000		- 0				8,425		42%		11,575		20,000		20,000		- 0

				8290-19		California Career Innovation		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8290-3210		ESSER I		131,133		- 0		- 0		38,352		6,708		- 0		- 0		- 0		- 0		- 0		- 0		- 0		86,073		- 0		131,133		- 0				45,060		34%		86,073		131,133		- 0		131,133

				8290-3212		ESSER II		519,260		- 0		- 0		229,918		51,975		- 0		- 0		237,367		- 0		- 0		- 0		- 0		- 0		- 0		519,260		- 0				519,260		100%		- 0		519,260		319,750		199,510

				8290-3213		ESSER III		330,000		- 0		86,229		- 0		- 0		- 0		- 0		55,473		- 0		- 0		- 0		173,298		- 0		15,000		330,000		- 0				141,702		43%		188,298		330,000		762,000		(432,000)

				8290-35		Perkins		12,636		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		12,636		- 0		12,636		- 0				- 0		0%		12,636		12,636		11,000		1,636

				8291		TITLE I		173,141		- 0		- 0		- 0		43,795		- 0		- 0		45,620		- 0		- 0		- 0		- 0		83,726		- 0		173,141		- 0				89,415		52%		83,726		173,141		154,791		18,350

				8292		TITLE II		24,800		- 0		- 0		- 0		4,352		- 0		- 0		- 0		6,200		- 0		- 0		- 0		14,248		- 0		24,800		- 0				10,552		43%		14,248		24,800		23,192		1,608

				8293		TITLE III		10,294		- 0		- 0		- 0		2,601		- 0		- 0		- 0		3,159		- 0		- 0		- 0		4,534		- 0		10,294		- 0				5,760		56%		4,534		10,294		10,294		- 0

				8294		TITLE IV		11,853		- 0		- 0		- 0		2,865		- 0		- 0		2,868		- 0		- 0		- 0		- 0		6,120		- 0		11,853		- 0				5,733		48%		6,120		11,853		11,853		- 0

				8296		All Other Federal Revenue - PPP Loan Forgiveness		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8299		Prior Year Federal Revenue		- 0		- 0		- 0		- 0		558		- 0		- 0		- 0		- 0		(7,510)		- 0		6,952		- 0		- 0		- 0		- 0				(6,952)		0%		6,952		- 0		- 0		- 0

				TOTAL FEDERAL REVENUE				$   1,340,511		$   - 0		$   86,229		$   268,270		$   112,854		$   - 0		$   2,266		342,854		$   12,279		$   (6,411)		$   614		$   180,250		$   284,538		$   56,768		$   1,340,511		$   - 0				$   818,955		61%		$   521,555		$   1,340,511		$   1,428,506		$   (87,995)

				OTHER STATE						OTHER STATE REVENUE DISTRIBUTION																																										ERROR:#REF!

				8520		STATE CHILD NUTRITION		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8550-K8		MANDATE BLOCK GRANT K-8		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8550-912		MANDATE BLOCK GRANT 9-12		27,652		- 0		- 0		- 0		- 0		- 0		27,652		- 0		- 0		- 0		- 0		- 0		- 0		(0)		27,652		- 0				27,652		100%		(0)		27,652		27,495		157

				8560-12		RESTRICTED LOTTERY		32,218		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		27,778		- 0		- 0		4,440		32,218		- 0				27,778		86%		4,440		32,218		29,259		2,959

				8560-22		LOTTERY		80,545		- 0		- 0		- 0		- 0		- 0		- 0		42,726		- 0		- 0		9,862		- 0		- 0		27,957		80,545		- 0				52,588		65%		27,957		80,545		89,568		(9,023)

				8590-00		OTHER STATE REVENUE		3,500		- 0		- 0		- 0		- 0		- 0		3,500				- 0		- 0				- 0		- 0		- 0		3,500		- 0				3,500		100%		- 0		3,500		- 0		3,500

				8590-6266		EDUCATOR EFFECTIVENESS		113,059														113,059												- 0		113,059		- 0				113,059		100%		- 0		113,059		- 0		113,059

				8590-63		CTEIG (2020-21)		79,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		79,000		- 0		79,000		- 0				- 0		0%		79,000		79,000		79,000		- 0

				8590-66		MENTAL HEALTH		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8590-73		Specialized Secondary Program		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

		 		8590-75		CalEd Grant		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8590-76		Low Preforming Student Block Grant		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8590-64		Strong Workforce Partnership (2021-2023)		598,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		598,000		- 0		598,000		- 0				- 0		0%		598,000		598,000		598,000		- 0

				8590-7422		IN PERSON LEARNING		235,481		- 0		- 0		- 0		85,407		20,120		129,954		- 0		- 0		- 0		- 0		- 0		- 0		- 0		235,481		- 0				235,481		100%		- 0		235,481		- 0		235,481

				8590-7425		EXTENDED LEARNING GRANT		400,090		- 0		- 0		- 0		166,214		33,831		- 0		24,948		- 0		- 0		- 0		- 0		- 0		175,096		400,090		- 0				224,994		56%		175,096		400,090		400,090

				8590-7426		EXTENDED LEARNING GRANT PARAPROFESSIONALS		44,455		- 0		- 0		- 0		- 0		- 0		- 0		2,772		- 0		- 0		- 0		- 0		- 0		41,683		44,455		- 0				2,772		6%		41,683		44,455		44,455

				8591		SB740		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8599		Prior Year State Income/Adjustments		36,183		- 0		4,226		- 0		30,733

Josh Eng: Josh Eng:
SSP $30K Prior Year
		- 0		- 0		1,224		- 0		- 0		- 0		- 0				(0)		36,183		- 0				36,183		100%		(0)		36,183		- 0		36,183

				TOTAL OTHER STATE REVENUE				$   1,650,183		$   - 0		$   4,226		$   - 0		$   282,354		$   53,951		$   161,106		$   184,729		$   - 0		$   - 0		$   37,640		$   - 0		$   677,000		$   249,175		$   1,650,183		$   - 0				$   724,008		44%		$   926,175		$   1,650,183		$   1,267,867		$   382,316

				LOCAL						LOCAL REVENUE DISTRIBUTION																																										ERROR:#REF!

				8639		LOCAL CHILD NUTRITION		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8650		Rental Income		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				8660		Interest Income		18,000		29		385		- 0		4,678		- 0		- 0		4,562		- 0		- 0		5,201		1,573		1,573		- 0		18,000		- 0				14,854		83%		3,146		18,000		25,000		(7,000)

				8682		Donations		6,636		250				121				- 0		265		2,000		1,000		3,000				- 0		- 0		- 0		6,636		- 0				6,636		100%		- 0		6,636				6,636

				8682-0087		Committee for Children		200,000
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Comment:
    Doug email from Committe for Children		- 0		20,281		- 0		143,175		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		36,544		200,000		- 0				163,456		82%		36,544		200,000		- 0		200,000

				8682-9200		California Education Trust Grant		630,700																				630,700						- 0		630,700		- 0				630,700		100%		- 0		630,700				630,700

				8685		School Site Fundraising		505		- 0		130		248		- 0		66		- 0		- 0		- 0		51		10		- 0		- 0		- 0		505		- 0				505		100%		- 0		505		- 0		505

				8698		E-rate Revenue				- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		12,778		(12,778)

				8699		All Other Local Revenue		121,889		4,470		8,631		6,800		7,324		2,700		12,504		10,428		6,879		14,749		47,404		- 0		- 0		- 0		121,889		- 0				121,889		100%		- 0		121,889		35,000		86,889

				8792		STATE SPED - AB602		284,620						- 0		- 0		66,120		- 0		31,320		31,320		62,640		- 0		37,436				55,784		284,620		- 0				191,400		67%		93,220		284,620		255,328		29,292

				TOTAL LOCAL REVENUE				$   1,262,351		$   4,749		$   29,426		$   7,169		$   155,177		$   68,886		$   12,769		$   48,310		$   39,199		$   80,440		$   683,315		$   39,009		$   1,573		$   92,328		$   1,262,351		$   - 0				$   1,129,441		89%		$   132,910		$   1,262,351		$   328,106		$   934,245

						TOTAL REVENUE		$   10,512,011		$   136,883		$   495,850		$   1,029,849		$   1,113,340		$   685,791		$   767,995		$   1,138,848		$   547,391		$   841,752		$   1,170,564		$   668,810		$   1,230,521		$   684,416		$   10,512,011		$   - 0				$   7,928,264		75%		$   2,583,748		$   10,512,011		$   9,990,793		$   521,218

				1000 - CERTIFICATED SALARIES

				1100		Teacher Salaries		2,865,040		80,258		147,721		298,942		256,400		251,077		251,751		257,891		258,490		260,366		264,877		268,634		268,634		- 0		2,865,040		- 0				2,327,772		81%		537,268		2,865,040		2,882,720		(17,680)

				1105		Teach Stipends		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				1120		Substitute Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				1200		Certificated Pupil Support Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		57,000		(57,000)

				1300		Certificated Supervisor and Administrator Salaries		742,115		61,986		62,688		61,534		60,144		64,151		62,270		57,543		59,972		60,768		59,167		65,946		65,946		- 0		742,115		- 0				610,223		82%		131,892		742,115		789,215		(47,100)

				1900		Other Certificated Salaries		76,127		8,715		8,750		9,739		8,194		8,750		6,597		3,333		3,333		3,333		3,333		6,024		6,024		- 0		76,127		- 0				64,079		84%		12,048		76,127		126,600		(50,473)

				Totals				$   3,683,282		$   150,959		$   219,159		$   370,215		$   324,739		$   323,977		$   320,618		$   318,768		$   321,795		$   324,467		$   327,377		$   340,604		$   340,604		$   - 0		$   3,683,282		$   - 0				$   3,002,075		82%		$   681,207		$   3,683,282		$   3,855,535		$   (172,253)

				2000 - CLASSIFIED SALARIES

				2100		Instructional Aide Salaries		885,040		31,002		39,226		91,357		76,187		75,187		72,895		82,131		86,274		90,149		73,854		83,389		83,389		- 0		885,040		- 0				718,263		81%		166,778		885,040		779,287		105,753

				2200		Classified Support Salaries (Maintenance, Food)		51,157		4,167		4,167		5,323		4,167		4,167		4,167		4,167		4,167		4,167		4,167		4,167		4,167		- 0		51,157		- 0				42,823		84%		8,334		51,157		50,000		1,157

				2300		Classified SupervisorandAdministrator Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				2400		Clerical,Technical and Office Staff Salaries		411,286		32,396		34,802		40,630		33,989		33,968		32,914		33,095		36,271		35,322		29,624		34,138		34,138		- 0		411,286		- 0				343,010		83%		68,277		411,286		511,280		(99,994)

				2900		Other Classified Salaries		83,191		7,363		7,653		8,451		6,821		3,801		3,628		5,213		4,835		5,257		5,212		12,478		12,478		- 0		83,191		- 0				58,235		70%		24,956		83,191		- 0		83,191

				Totals				$   1,430,674		$   74,928		$   85,847		$   145,761		$   121,164		$   117,123		$   113,604		$   124,606		$   131,547		$   134,895		$   112,857		$   134,172		$   134,172		$   - 0		$   1,430,674		$   - 0				$   1,162,330		81%		$   268,344		$   1,430,674		$   1,340,567		$   90,107

				3000 - BENEFITS

				3101		State Teachers' Retirement System, certificated positions		636,161		25,542		37,082		54,216		54,100		53,971		53,411		53,089		53,340		54,054		54,546		71,405		71,405		- 0		636,161		- 0				493,351		78%		142,810		636,161		652,357		(16,196)

				3102		State Teachers' Retirement System, classified positions		3,497		- 0		- 0		- 0		465		- 0		- 0		393		880		880		880		(0)		(0)		- 0		3,497		- 0				3,497		100%		(0)		3,497		- 0		3,497

				3301		OASI/Medicare Certificated, Unrestricted		45,855		2,189		3,178		5,694		4,848		5,008		4,960		4,932		4,975		5,015		5,057		(0)		(0)		- 0		45,855		- 0				45,855		100%		(0)		45,855		- 0		45,855

				3302		OASI/Medicare Classified, Unrestricted		87,637		5,732		6,567		11,151		9,099		8,960		8,698		9,388		9,734		9,997		8,311		0		0		- 0		87,637		- 0				87,637		100%		0		87,637		- 0		87,637

				3202		Public Employees Retirement System		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				3313		OASDI		928		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		464		464		- 0		928		- 0				- 0		0%		928		928		83,115		(82,187)

				3323		Medicare		29,675		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		14,837		14,837		- 0		29,675		- 0				- 0		0%		29,675		29,675		75,343		(45,668)

				3401		Health & Welfare Benefits, Certificated		430,481		106,723		44,702		(570)		11,623		39,605		41,850		51,002		45,087		44,717		45,743		0		0		- 0		430,481		- 0				430,481		100%		0		430,481		- 0		430,481

				3402		Health & Welfare Benefits, Classified		70,000		- 0		(609)		(1,217)		68,679		(1,220)		(1,163)		(1,309)		(1,581)		(1,466)		(1,447)		5,666		5,666		- 0		70,000		- 0				58,668		84%		11,332		70,000		- 0		70,000

				3403		Health & Welfare Benefits		95,386		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		46,571		48,815		- 0		95,386		- 0				- 0		0%		95,386		95,386		685,954		(590,568)

				3501		State Unemployment Insurane Certificated, Unrestricted		10,647		191		338		315		- 0		- 0		5,395		4,045		299		65		- 0		(0)		(0)		- 0		10,647		- 0				10,647		100%		(0)		10,647		- 0		10,647

				3502		State Unemployment Insurance Classified SPED		7,267		99		319		455		447		333		1,939		2,656		644		221		153		0		0		- 0		7,267		- 0				7,267		100%		0		7,267		- 0		7,267

				3503		State Unemployment Insurance		18,037		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		9,018		9,018		- 0		18,037		- 0				- 0		0%		18,037		18,037		36,120		(18,083)

				3603		Worker Compensation Insurance		52,090		3,141		3,141		- 0		6,283		12,864		4,804		4,804		- 0		9,608		- 0		3,721		3,721		- 0		52,090		- 0				44,647		86%		7,443		52,090		51,961		129

				3703		Other Post Employment Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				3903		Other Employee Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				Totals				$   1,487,660		$   143,618		$   94,719		$   70,043		$   155,543		$   119,520		$   119,894		$   129,001		$   113,378		$   123,091		$   113,243		$   151,683		$   153,927		$   - 0		$   1,487,660		$   - 0				$   1,182,049		79%		$   305,610		$   1,487,660		$   1,584,850		$   (97,190)

						Total Personnel Expense		$   6,601,616		$   369,505		$   399,724		$   586,019		$   601,446		$   560,620		$   554,116		$   572,374		$   566,720		$   582,453		$   553,477		$   626,458		$   628,703		$   - 0		$   6,601,616		$   - 0				$   5,346,455		81%		$   1,255,161		$   6,601,616		$   6,780,952		$   (179,336)

				4000 - BOOKS AND SUPPLIES						BOOKS AND SUPPLIES EXPENSES PROJECTED OUTFLOWS

				4100		Approved Textbooks and Core Curricula Materials		25,706		3,319		2,440		1,524		33		- 0		- 0		- 0		- 0		- 0		- 0		9,195		9,195		(0)		25,706		- 0				7,316		28%		18,390		25,706		25,706		- 0

				4200		Books and Other Reference Materials		26,000		1,740		1,314		1,238		3,032		26		861		6,725		1,336		133		264		4,665		4,665		- 0		26,000		- 0				16,670		64%		9,330		26,000		24,000		2,000

				4300		Materials and Supplies		130,000		1,547		16,941		7,624		10,910		5,786		5,174		12,074		4,568		12,022		16,148		18,603		18,603		- 0		130,000		- 0				92,793		71%		37,207		130,000		130,000		- 0

				4301		Positive Behavior Expenses		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				4315		Classroom Materials and Supplies		80,000		3,883		13,438		3,994		5,396		5,221		3,876		5,896		5,304		4,200		4,517		12,137		12,137		- 0		80,000		- 0				55,725		70%		24,275		80,000		85,000		(5,000)

				4342		Materials for School Sponsored Athletics		9,193		- 0		877		580		3,075		4,661		(2,056)		310		- 0		150		22		787		787		- 0		9,193		- 0				7,619		83%		1,574		9,193		411		8,782

				4381		Plant/Facilities Maintenance		15,000		1,143		2,835		2,893		17		1,206		2,024		- 0		- 0		1,725		- 0		1,578		1,578		- 0		15,000		- 0				11,843		79%		3,157		15,000		4,835		10,165

				4400		Noncapitalized Equipment		157,548		46,516		28,215		5,464		14,155		8,098		14,712		9,005		5,830		23,715		1,838		0		0		- 0		157,548		- 0				157,548		100%		0		157,548		115,000		42,548

				4405		Non Educational Computer Software		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				4407		Student Educational Software		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				4410		Software and Software Licensing		70,000		6,733		- 0		2,575		1,228		12,268		2,780		1,123		3,060		- 0		- 0		20,116		20,116		- 0		70,000		- 0				29,767		43%		40,233		70,000		105,000		(35,000)

				4430		Noncapitalized Student Equipment		190,000		3,770		149,804		- 0		24,276		- 0		- 0		744		- 0		- 0		- 0		- 0		- 0		11,407		190,000		- 0				178,593		94%		11,407		190,000		42,446		147,554

				4440		Student Events		13,125																				13,125								13,125		- 0				13,125		100%		- 0		13,125		42,447		(29,322)

				4700		Food and Food Supplies		13,500		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		6,750		6,750		- 0		13,500		- 0				- 0		0%		13,500		13,500		13,500		- 0

				TOTAL BOOKS AND SUPPLIES				730,072		68,651		215,865		25,892		62,121		37,266		27,372		35,876		20,098		41,945		35,914		73,833		73,833		11,407		730,072		$   - 0				$   571,000		78%		$   159,072		$   730,072		$   588,345		$   141,727

				5000 - SERVICES AND OTHER OPEX						SERVICES AND OTHER OPERATING EXPENSES PROJECTED OUTFLOWS

				5100		Subagreements for Services		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				5200		Travel and Conferences		90,000		- 0		35		70		35		316		337		825		31,832		22,665		13,754		10,064		10,064		- 0		90,000		- 0				69,871		78%		20,129		90,000		15,000		75,000

				5210		Training and Development Expense		60,000		11,611		10,049		11,855		1,625		13,050		85		357		3,622		1,938		2,275		1,767		1,767		- 0		60,000		- 0				56,466		94%		3,534		60,000		25,000		35,000

				5300		Dues and Memberships		25,000		3,974		1,751		121		- 0		- 0		1,135		7,056		6,000		- 0		767		2,098		2,098		- 0		25,000		- 0				20,803		83%		4,197		25,000		11,508		13,492

				5400		Insurance		45,000		11,028		2,807		2,617		- 0		5,449		2,186		3,259		2,707		2,824		2,612		4,755		4,755		- 0		45,000		- 0				35,490		79%		9,510		45,000		45,000		- 0

				5500		Operation and Housekeeping Services		1,050,000		109,676		57,948		55,171		63,362		52,819		64,882		100,712		70,000		72,938		155,774		123,358		123,358		- 0		1,050,000		- 0				803,283		77%		246,717		1,050,000		678,000		372,000

				5510		Security Services		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				5501		Utilities		50,000		- 0		3,406		4,332		4,569		4,832		3,909		3,915		4,686		136		4,375		7,921		7,921		- 0		50,000		- 0				34,159		68%		15,841		50,000		30,000		20,000

				5600		Rentals, Leases, Repairs, and Noncapitalized Improvements		1,000		- 0		- 0		- 0		- 0		- 0		120		- 0		- 0		- 0		- 0		440		440		- 0		1,000		- 0				120		12%		880		1,000		15,000		(14,000)

				5601		Building Maintenance		35,000		8,282		15,529		1,863		491		3,106		642		3,450		- 0		- 0		- 0		818		818		- 0		35,000		- 0				33,364		95%		1,636		35,000		20,000		15,000

				5602		Other Space Rental		4,000		658		329		329		329		329		329		329		329		329		329		191		191		- 0		4,000		- 0				3,619		90%		381		4,000		4,000		- 0

				5605		Equipment Rental/Lease Expense		78,000		6,194		1,210		2,672		6,410		10,401		2,467		11,634		6,478		1,438		12,067		8,515		8,515		- 0		78,000		- 0				60,971		78%		17,029		78,000		78,000		- 0

				5610		Equipment Repair		1,323		198		198		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		464		464		- 0		1,323		- 0				396		30%		927		1,323		1,323		- 0

				5800		Professional/Consulting Services and Operating Expenditures		350,000		44,757		1,664		12,671		67,095		9,190		4,524		17,641		29,332		11,795		16,271		67,530		67,530		- 0		350,000		- 0				214,940		61%		135,060		350,000		350,000		- 0

				5803		Banking and Payroll Service Fees		39,000		1,304		1,491		2,738		1,795		1,732		1,683		2,576		1,838		1,919		1,777		10,073		10,073		- 0		39,000		- 0				18,853		48%		20,147		39,000		39,000		- 0

				5805		Legal Services and Audit		14,842		- 0		- 0		1,008		180		- 0		936		- 0		- 0		252		- 0		6,233		6,233		- 0		14,842		- 0				2,376		16%		12,466		14,842		14,842		- 0

				5806		Audit Services		11,300		(1,200)		- 0		7,500		- 0		- 0		- 0		- 0		5,000		- 0		- 0		- 0		- 0		- 0		11,300		- 0				11,300		100%		- 0		11,300		8,757		2,543

				5807		CSMC Fees		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				5809		Employee Tuition Reimbursement		375,000		45,605		43,326		56,545		20,546		14,409		16,308		75,292		12,657		10,250		29,829		25,116		25,116		- 0		375,000		- 0				324,768		87%		50,232		375,000		350,000		25,000

				5810		Educational Consultants		90,000		3,399		2,913		15,990		2,479		- 0		7,093		148		3,939		21,060		11,222		10,878		10,878		- 0		90,000		- 0				68,244		76%		21,756		90,000		10,000		80,000

				5811		Student Transportation and Field Trips		30,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		15,000		15,000		- 0		30,000		- 0				- 0		0%		30,000		30,000		75,000		(45,000)

				5812		Other Student Activities		15,000		- 0		- 0		10,800		- 0		- 0		- 0		- 0		- 0		(1,440)		- 0		2,820		2,820		- 0		15,000		- 0				9,360		62%		5,640		15,000		25,000		(10,000)

				5815		Advertising/Recruiting		80,000		12,359		10,354		8,913		3,000		6,000		3,000		6,000		3,000		12,000		6,000		4,687		4,687		- 0		80,000		- 0				70,626		88%		9,375		80,000		40,000		40,000

				5820		Fundraising Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				5830		Field Trips		5,000		- 0		- 0		- 0		- 0		1,400		1,463		- 0		- 0		- 0		- 0		1,069		1,069		- 0		5,000		- 0				2,863		57%		2,137		5,000		- 0		5,000

				5836		Transportation Services		75,000		- 0		- 0		525		300		14,216		6,009		2,576		14,513		12,610		4,719		19,532		- 0		- 0		75,000		- 0				55,468		74%		19,532		75,000		2,058		72,942

				5842		Services Student Athletics		35,000		- 0		623		3,819		3,283		1,388		1,150		5,692		168		2,745		1,067		7,532		7,532		- 0		35,000		- 0				19,936		57%		15,064		35,000		35,000		- 0

				5873		Financial Services		75,000		12,500		- 0		6,250		6,250		6,250		6,250		6,250		6,250		6,250		6,250		6,250		6,250		- 0		75,000		- 0				62,500		83%		12,500		75,000		75,000		- 0

				5874		Personnel Services		15,000		430		198		- 0		252		- 0		- 0		- 0		- 0		303		101		6,858		6,858		- 0		15,000		- 0				1,284		9%		13,716		15,000		15,000		- 0

				5875		District Oversight Fee		187,769		- 0		- 0		- 0		- 0		- 0		20,464		20,464		20,464		20,464		20,464		42,724		42,724		- 0		187,769		- 0				102,321		54%		85,448		187,769		208,989		(21,220)

				5877		IT Services		30,000		8,690		551		99		396		1,364		1,549		891		713		1,089		198		7,230		7,230		- 0		30,000		- 0				15,540		52%		14,460		30,000		40,000		(10,000)

				5890		Interest Expenses/Fees		16,656		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		8,328		8,328		- 0		16,656		- 0				- 0		0%		16,656		16,656		16,656		- 0

				5899		Management Fees Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				5900		Communications (Tele., Internet, Copies,Postage,Messenger)		50,000		4,807		3,144		3,937		3,950		2,684		3,071		2,439		3,180		2,475		2,512		- 0		17,802		- 0		50,000		- 0				32,198		64%		17,802		50,000		106,000		(56,000)

				5998		Unallocated Credit Card Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				TOTAL SERVICES AND OTHER OPEX				$   2,933,890		$   284,271		$   157,525		$   209,826		$   186,348		$   148,936		$   149,594		$   271,508		$   226,708		$   204,040		$   292,364		$   402,250		$   400,520		$   - 0		$   2,933,890		$   - 0				$   2,131,119		73%		$   802,771		$   2,933,890		$   2,334,133		$   599,757

				6000 - CAPITAL OUTLAY						CAPITAL OUTLAY EXPENSES PROJECTED OUTFLOWS

				6900		Depreciation Expense		135,000		- 0		- 0		32,706		10,902		10,902		10,902		10,902		10,902		10,902		10,902		12,990		12,990		- 0		135,000		- 0				109,020		81%		25,980		135,000		165,000		(30,000)

				TOTAL DEPRECIATION				$   135,000		$   - 0		$   - 0		$   32,706		$   10,902		$   10,902		$   10,902		$   10,902		$   10,902		$   10,902		$   10,902		$   12,990		$   12,990		$   - 0		$   135,000		$   - 0				$   109,020		81%		$   25,980		$   135,000		$   165,000		$   (30,000)

				7000 - OTHER OUTGOING						OTHER EXPENSES PROJECTED OUTFLOWS

				7438		Debt Service Interest		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		0%		- 0		- 0		- 0		- 0

				TOTAL OTHER OUTGOING				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0		0%		$   - 0		$   - 0		$   - 0		$   - 0

						TOTAL OPERATIONAL EXPENSES		$   3,798,962		$   352,922		$   373,390		$   268,424		$   259,371		$   197,104		$   187,868		$   318,286		$   257,708		$   256,887		$   339,180		$   489,073		$   487,343		$   11,407		$   3,798,962		$   - 0				$   2,811,139		74%		$   987,823		$   3,798,962		$   3,087,478		$   711,484

						TOTAL EXPENSES		$   10,400,578		$   722,428		$   773,114		$   854,443		$   860,816		$   757,724		$   741,984		$   890,660		$   824,428		$   839,339		$   892,657		$   1,115,531		$   1,116,046		$   11,407		$   10,400,578		$   - 0				$   8,157,594		78%		$   2,242,984		$   10,400,578		$   9,868,430		$   532,148

				NET INCOME				$   111,433		$   (585,545)		$   (277,264)		$   175,406		$   252,523		$   (71,933)		$   26,011		$   248,188		$   (277,037)		$   2,413		$   277,907		$   (446,721)		$   114,475		$   673,009		$   111,433		$   - 0				$   (229,330)		-206%		$   340,764		$   111,433		122,363		$   (10,930)

						Check				- 0		- 0		0.00		0.15		(0.00)		(0.19)		0.00		(0.00)		0.15		(0.00)		N/A		N/A















Salaries (OutYear 1)

																																								19.10%		26.10%		6.00%		6.20%		1.45%		1.10%				2%

				#		NAME		TITLE		OBJ CODE		LOCATION		ANNUAL BASE		ADDITIONAL PAY		ANNUAL INCREASE		ADJUSTMENTS TOTAL		ANNUAL SALARY				HOURLY WAGE		HOURS PER WEEK		WEEKS PER YEAR		HOURLY TOTAL				Retirement (S,P,N,O)				STRS (S)		PERS (P)		SUI		OASDI		MEDICARE		Workers Comp		ANNUAL HEALTH & WELFARE BENEFITS		ANNUAL INCREASE		SUI Classified SPED		ANNUAL HEALTH & WELFARE BENEFITS		Total Salary Expense		MONTHS IN CONTRACT		MONTHLY SALARY		BI-MONTHLY SALARY				RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		NOTES

				1		Ahmed, Naimo		School Counselor		2100				$   26,600				$   28,400		$   28,400		$   55,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,410		$   798		$   605		$   6,699		$   134				$   6,833		$   67,066														$   - 0

				2		Allen, Emelie		Business and Administrative Specialist		2400				$   57,000				$   2,000		$   2,000		$   59,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,658		$   856		$   649		$   6,688		$   134				$   6,822		$   71,404				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				3		ALLEN, HEIDI N		Teacher		1100				$   52,500				$   7,500		$   7,500		$   60,000										$   - 0				S				$   11,460		$   - 0		$   420		$   - 0		$   870		$   660		$   16,453		$   329				$   16,782		$   90,192				$   - 0		$   - 0				01		100%		$   60,000						$   - 0						$   - 0

				4		ASSOF, JOSEPH M		Teacher		1100				$   68,000				$   4,000		$   4,000		$   72,000										$   - 0				S				$   13,752		$   - 0		$   420		$   - 0		$   1,044		$   792		$   808		$   16				$   824		$   88,832				$   - 0		$   - 0				72		20%		$   14,400						$   - 0						$   - 0

				5		Bauman, Keelie		Teacher		1100				$   43,000				$   7,000		$   7,000		$   50,000										$   - 0				S				$   9,550		$   - 0		$   420		$   - 0		$   725		$   550		$   6,685		$   134				$   6,819		$   68,064				$   - 0		$   - 0				01		10%		$   5,000		04		10%		$   5,000		72		20%		$   10,000

				6		Barr, Genella		Intervention Teacher		1100								$   56,000		$   56,000		$   56,000										$   - 0				S				$   10,696		$   - 0		$   420		$   - 0		$   812		$   616		$   16,013		$   320				$   16,333		$   84,877

				7		Beam, Charles		Educational Specialist		1100				$   66,000				$   6,000		$   6,000		$   72,000										$   - 0				S				$   13,752		$   - 0		$   420		$   - 0		$   1,044		$   792		$   16,395		$   328				$   16,723		$   104,731				$   - 0		$   - 0				65		100%		$   72,000						$   - 0						$   - 0

				8		BENAK, STACI L		Teacher		1100				$   62,000				$   5,000		$   5,000		$   67,000										$   - 0				S				$   12,797		$   - 0		$   420		$   - 0		$   972		$   737		$   6,716		$   134				$   6,850		$   88,776				$   - 0		$   - 0				72		20%		$   13,400						$   - 0						$   - 0

				9		BONINE, JEFFREY T		Teacher		1100				$   83,000				$   - 0		$   - 0		$   83,000										$   - 0				S				$   15,853		$   - 0		$   420		$   - 0		$   1,204		$   913		$   12,476		$   250				$   12,726		$   114,115				$   - 0		$   - 0				01		100%		$   83,000						$   - 0						$   - 0

				10		Blanchard, Ralph		Creative Media Specialist		1100				$   61,000				$   - 0		$   - 0		$   61,000										$   - 0				S				$   11,651		$   - 0		$   420		$   - 0		$   885		$   671		$   - 0		$   - 0				$   - 0		$   74,627														$   - 0												$   - 0

				11		CASTELLANOS, BRIANNA L		CTE Teacher		1100				$   66,000				$   4,000		$   4,000		$   70,000										$   - 0				S				$   13,370		$   - 0		$   420		$   - 0		$   1,015		$   770		$   6,724		$   134				$   6,858		$   92,433				$   - 0		$   - 0				63		100%		$   70,000						$   - 0						$   - 0

				12		Cortez, Uriel		CTE Teacher		1100				$   61,000				$   - 0		$   - 0		$   61,000										$   - 0				S				$   11,651		$   - 0		$   420		$   - 0		$   885		$   671		$   16,469		$   329				$   16,799		$   91,425				$   - 0		$   - 0				63		100%		$   61,000						$   - 0						$   - 0

				13		Carasquedo, Maria				2100																$   14		40.00		36.00		$   20,160				N				$   - 0		$   - 0		$   420		$   1,250		$   292		$   222		$   6,643		$   133				$   6,776		$   29,120

				14		Casanova, Vanessa		School Social Worker		2400				$   27,500				$   29,500		$   29,500		$   57,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,534		$   827		$   627		$   6,702		$   134				$   10,179		$   72,587														$   - 0

				15		Dale, Bryan		Teacher		1100				$   55,000				$   4,000		$   4,000		$   59,000										$   - 0				S				$   11,269		$   - 0		$   420		$   - 0		$   856		$   649		$   6,702		$   134				$   6,837		$   79,030				$   - 0		$   - 0				72		20%		$   11,800						$   - 0						$   - 0

				16		DALE, JEANNIE M		Educational Specialist		1100				$   50,000				$   5,000		$   5,000		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   6,693		$   134				$   6,827		$   74,154										65		100%		$   55,000						$   - 0						$   - 0

				17		PADGITT, KIMBERLY KATHRYN ELLIOT		Academic Coach		1100				$   76,000				$   4,000		$   4,000		$   80,000										$   - 0				S				$   15,280		$   - 0		$   420		$   - 0		$   1,160		$   880		$   16,498		$   330				$   16,828		$   114,568										87		100%		$   80,000						$   - 0						$   - 0

				18		ELZIEN, ELLEISHA M		Teacher		1100				$   56,000				$   1,000		$   1,000		$   57,000										$   - 0				S				$   10,887		$   - 0		$   420		$   - 0		$   827		$   627		$   11,132		$   223				$   11,355		$   81,116										72		20%		$   11,400						$   - 0						$   - 0

				19		EWING, CHRISTOPHER P		Teacher		1100				$   47,380				$   7,620		$   7,620		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   6,688		$   134				$   6,822		$   74,149										72		20%		$   11,000						$   - 0						$   - 0

				20		Fallon, Margaret		Teacher		1100				$   66,000				$   1,000		$   1,000		$   67,000										$   - 0				S				$   12,797		$   - 0		$   420		$   - 0		$   972		$   737		$   6,724		$   134				$   6,858		$   88,784										72		20%		$   13,400						$   - 0						$   - 0

				21		GEORGE, MARNITTA P		Teacher		1100				$   72,000				$   4,000		$   4,000		$   76,000										$   - 0				S				$   14,516		$   - 0		$   420		$   - 0		$   1,102		$   836		$   198		$   4				$   202		$   93,076										72		20%		$   15,200						$   - 0						$   - 0

				22		Hackman, Angela		Teacher		1100				$   74,000				$   5,000		$   5,000		$   79,000										$   - 0				S				$   15,089		$   - 0		$   420		$   - 0		$   1,146		$   869		$   16,410		$   328				$   16,738		$   113,262										72		20%		$   15,800						$   - 0						$   - 0

				23		HAMPSON, JACOB M		Teacher		1100				$   49,000				$   8,000		$   8,000		$   57,000										$   - 0				S				$   10,887		$   - 0		$   420		$   - 0		$   827		$   627		$   6,693		$   134				$   6,827		$   76,587										72		20%		$   11,400						$   - 0						$   - 0

				24		Hardin, Ashlynn		Teacher		1100				$   43,000				$   2,000		$   2,000		$   45,000										$   - 0				S				$   8,595		$   - 0		$   420		$   - 0		$   653		$   495		$   - 0		$   - 0				$   - 0		$   55,163										72		20%		$   9,000						$   - 0						$   - 0

				25		Fischmann, Caleigh		Transition Counselor		2100				$   26,600				$   28,400		$   28,400		$   55,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,410		$   798		$   605		$   6,699		$   134				$   6,833		$   67,066														$   - 0

				26		ILKO, JANET E		Teacher		1100				$   76,500				$   - 0		$   - 0		$   76,500										$   - 0				S				$   14,612		$   - 0		$   420		$   - 0		$   1,109		$   842		$   12,463		$   249				$   12,713		$   106,195										64		67%		$   51,255		63		33%		$   25,245						$   - 0

				27		Franco, Eduardo		School Counselor		1200				$   26,600				$   30,400		$   30,400		$   57,000										$   - 0				S				$   10,887		$   - 0		$   420		$   - 0		$   827		$   627		$   6,699		$   134				$   6,833		$   76,594														$   - 0

				28		LANIAWE, VANESSA K		Student Support		1100				$   43,000				$   3,000		$   3,000		$   46,000										$   - 0				S				$   8,786		$   - 0		$   420		$   - 0		$   667		$   506		$   6,679		$   134				$   6,813		$   63,192										72		20%		$   9,200						$   - 0						$   - 0

				29		Gerrity, Mary		Student Information Specialist		2400				$   53,000				$   - 0		$   - 0		$   53,000														N				$   - 0		$   - 0		$   420		$   3,286		$   769		$   583		$   6,682		$   134				$   6,815		$   64,873														$   - 0

				30		Mansoor, Mathew		CTE Teacher		1100				$   42,000				$   6,000		$   6,000		$   48,000										$   - 0				S				$   9,168		$   - 0		$   420		$   - 0		$   696		$   528		$   6,678		$   134				$   6,811		$   65,623										63		50%		$   24,000						$   - 0						$   - 0

				31		Grant, Maria				1100										$   - 0		$   - 0				$   75.00		20.00		36		$   54,000				S				$   10,314		$   - 0		$   420		$   - 0		$   783		$   594		$   - 0		$   - 0				$   - 0		$   66,111														$   - 0						$   - 0						$   - 0

				32		MONTFERRET, ASHLEE N		Educational Specialist		1100				$   62,000				$   5,000		$   5,000		$   67,000										$   - 0				S				$   12,797		$   - 0		$   420		$   - 0		$   972		$   737		$   6,716		$   134				$   6,850		$   88,776										65		100%		$   67,000						$   - 0						$   - 0

				33		North, Shayna		CTE Teacher		1100				$   51,000				$   9,000		$   9,000		$   60,000										$   - 0				S				$   11,460		$   - 0		$   420		$   - 0		$   870		$   660		$   - 0		$   - 0				$   - 0		$   73,410										63		100%		$   60,000						$   - 0						$   - 0

				34		PENA, MARISA D		Teacher		1100				$   66,000				$   2,000		$   2,000		$   68,000										$   - 0				S				$   12,988		$   - 0		$   420		$   - 0		$   986		$   748		$   6,724		$   134				$   6,858		$   90,000				$   - 0		$   - 0				01		100%		$   68,000						$   - 0						$   - 0

				35		HAYWOOD, MIKAYLA M		Teacher		1100				$   24,300				$   25,700		$   25,700		$   50,000														S				$   9,550		$   - 0		$   420		$   - 0		$   725		$   550		$   6,690		$   134				$   6,824		$   68,069														$   - 0						$   - 0						$   - 0

				36		Hervey, John		Teacher		1100				$   49,000				$   - 0		$   - 0		$   49,000														S				$   9,359		$   - 0		$   420		$   - 0		$   711		$   539		$   - 0		$   - 0				$   - 0		$   60,029														$   - 0						$   - 0						$   - 0

				37		PRINCE, ALEXANDRA N		Student Support		1100				$   41,000				$   6,000		$   6,000		$   47,000										$   - 0				S				$   8,977		$   - 0		$   420		$   - 0		$   682		$   517		$   6,676		$   134				$   6,809		$   64,405										72		20%		$   9,400						$   - 0						$   - 0

				38		REGAS, NICHOLAS D		Restorative Practices Support Team		1100				$   41,000				$   11,000		$   11,000		$   52,000										$   - 0				S				$   9,932		$   - 0		$   420		$   - 0		$   754		$   572		$   16,442		$   329				$   16,771		$   80,449				$   - 0		$   - 0				01		100%		$   52,000						$   - 0						$   - 0

				39		JUAREZ, LEEZA E		Student Support		2100				$   22,000				$   24,000		$   24,000		$   46,000														N				$   - 0		$   - 0		$   420		$   2,852		$   667		$   506		$   6,681						$   6,681		$   57,126														$   - 0

				40		Smith, Joanna		Teacher		1100				$   79,000				$   1,000		$   1,000		$   80,000										$   - 0				S				$   15,280		$   - 0		$   420		$   - 0		$   1,160		$   880		$   6,748		$   135				$   6,883		$   104,623										72		20%		$   16,000						$   - 0						$   - 0

				41		SPECK, KRISTIN D		Teacher		1100				$   57,000				$   8,000		$   8,000		$   65,000										$   - 0				S				$   12,415		$   - 0		$   420		$   - 0		$   943		$   715		$   6,712		$   134				$   6,846		$   86,339				$   - 0		$   - 0				63		100%		$   65,000						$   - 0						$   - 0

				42		KOSAKA, KRISTEN		Educational Specialist		1100				$   72,000				$   - 0				$   72,000														S				$   13,752		$   - 0		$   420		$   - 0		$   1,044		$   792		$   6,712		$   134				$   6,846		$   94,854														$   - 0												$   - 0

				43		SWIFT, NICHOLAS E		CTE Teacher		1100				$   63,000				$   4,000		$   4,000		$   67,000										$   - 0				S				$   12,797		$   - 0		$   420		$   - 0		$   972		$   737		$   16,473		$   329				$   16,803		$   98,728				$   - 0		$   - 0				63		100%		$   67,000						$   - 0						$   - 0

				44		Lapp, Diane				2100										$   - 0		$   - 0				$   75.00		20.00		50		$   75,000				N				$   - 0		$   - 0		$   420		$   4,650		$   1,088		$   825		$   - 0		$   - 0				$   - 0		$   81,983														$   - 0		72		20%		$   15,000						$   - 0

				45		Thayre, Marisol		Teacher		1100				$   72,000				$   2,000		$   2,000		$   74,000										$   - 0				S				$   14,134		$   - 0		$   420		$   - 0		$   1,073		$   814		$   6,735		$   135				$   6,870		$   97,311				$   - 0		$   - 0				72		20%		$   14,800						$   - 0						$   - 0

				46		VAN STRAATUM, PAUL D		Teacher		1100				$   44,000				$   7,000		$   7,000		$   51,000										$   - 0				S				$   9,741		$   - 0		$   420		$   - 0		$   740		$   561		$   6,685		$   134				$   6,819		$   69,280										65		100%		$   51,000						$   - 0						$   - 0

				47		WALKER, JONATHON		CTE Teacher		1100				$   41,000				$   21,000		$   21,000		$   62,000										$   - 0				S				$   11,842		$   - 0		$   420		$   - 0		$   899		$   682		$   152		$   3				$   155		$   75,998										63		100%		$   62,000						$   - 0						$   - 0

				48		Warfield, Kameron		Educational Specialist		1100				$   44,000				$   7,000		$   7,000		$   51,000										$   - 0				S				$   9,741		$   - 0		$   420		$   - 0		$   740		$   561		$   6,685		$   134				$   6,819		$   69,280										65		100%		$   51,000						$   - 0						$   - 0

				49		OCONNELL, CODY E				1100										$   - 0		$   - 0				32.25		40.00		18.00		$   23,220				S				$   4,435		$   - 0		$   420		$   - 0		$   337		$   255		$   6,704		$   134				$   6,838		$   35,505														$   - 0		72		20%		$   4,644						$   - 0

				50		WILDER, RICKI D		CTE Teacher		1100				$   43,500				$   11,500		$   11,500		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   16,442		$   329				$   16,771		$   84,099										63		100%		$   55,000						$   - 0						$   - 0

				51		Oreas, Maricris		Teacher		1100				$   49,000				$   - 0		$   - 0		$   49,000										$   - 0				S				$   9,359		$   - 0		$   420		$   - 0		$   711		$   539		$   - 0		$   - 0				$   - 0		$   60,029														$   - 0						$   - 0						$   - 0

				52		Arnaiz, Broc		Vice Principal 		1300				$   82,000				$   18,000		$   18,000		$   100,000										$   - 0				S				$   19,100		$   - 0		$   420		$   - 0		$   1,450		$   1,100		$   16,013		$   320				$   16,333		$   138,403				$   - 0		$   - 0				65		100%		$   100,000						$   - 0						$   - 0

				53		CORRIGAN, OSCAR J		Vice Principal 		1300				$   82,000				$   18,000		$   18,000		$   100,000										$   - 0				S				$   19,100		$   - 0		$   420		$   - 0		$   1,450		$   1,100		$   16,504		$   330				$   16,834		$   138,904				$   - 0		$   - 0				63		40%		$   40,000						$   - 0						$   - 0

				54		JOHNSON, SHERI A		Principal		1300				$   105,000				$   35,000		$   35,000		$   140,000										$   - 0				S				$   26,740		$   - 0		$   420		$   - 0		$   2,030		$   1,540		$   6,797		$   136				$   6,933		$   177,663										63		100%		$   140,000						$   - 0						$   - 0

				55		KENNEDY, BRIAN J		Program Manager/Career Coach		1300				$   87,500				$   2,500		$   2,500		$   90,000										$   - 0				S				$   17,190		$   - 0		$   420		$   - 0		$   1,305		$   990		$   6,737		$   135				$   6,872		$   116,777										19		100%		$   90,000						$   - 0						$   - 0

				56		REED, DORIS K		Administrative Assistant		2400				$   48,000						$   - 0		$   48,000										$   - 0				N				$   - 0		$   - 0		$   420		$   2,976		$   696		$   528		$   6,674		$   133				$   6,807		$   59,427				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				57		Rotell, Aida		Program Manager / Teacher		1300				$   94,760				$   24,455		$   24,455		$   119,215										$   - 0				S				$   22,770		$   - 0		$   420		$   - 0		$   1,729		$   1,311		$   12,499		$   250				$   12,749		$   158,194				$   - 0		$   - 0				01		100%		$   119,215						$   - 0						$   - 0

				58		Rios, Julieta		Transition Counselor		2100				$   24,300				$   26,700		$   26,700		$   51,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,162		$   740		$   561		$   6,690						$   6,690		$   62,573														$   - 0

				59		Smith, Dominique		Principal		1300				$   105,000				$   35,000		$   35,000		$   140,000										$   - 0				S				$   26,740		$   - 0		$   420		$   - 0		$   2,030		$   1,540		$   11,141		$   223				$   11,364		$   182,094				$   - 0		$   - 0				01		10%		$   14,000		63		40%		$   56,000						$   - 0

				60		Gonzalez, Alejandro		Director of Digital Instruction and Technology		1900				$   35,000				$   5,000		$   5,000		$   40,000										$   - 0				S				$   7,640		$   - 0		$   420		$   - 0		$   580		$   440		$   - 0		$   - 0				$   - 0		$   49,080										63		43%		$   17,200		64		57%		$   22,800						$   - 0

				61		Ross, Donna				2100										$   - 0		$   - 0				$   36.51		20.00		36		$   26,287				N				$   - 0		$   - 0		$   420		$   1,630		$   381		$   289		$   - 0		$   - 0				$   - 0		$   29,007														$   - 0						$   - 0						$   - 0

				62		Stewart, Rachael				1900										$   - 0		$   - 0				$   75.00		8.00		36		$   21,600				S				$   4,126		$   - 0		$   420		$   - 0		$   313		$   238		$   - 0		$   - 0				$   - 0		$   26,696										63		100%		$   21,600						$   - 0						$   - 0

				63		ZARZARPRELLE, LEANNA M		Child Care Director / Head Teacher		1900				$   65,000				$   - 0		$   - 0		$   65,000										$   - 0				S				$   12,415		$   - 0		$   420		$   - 0		$   943		$   715		$   16,456		$   329				$   16,785		$   96,278										63		40%		$   26,000		91		60%		$   39,000						$   - 0

				64		SILVEYRA, ANDY M		IT Specialist		2400				$   37,856				$   22,144		$   22,144		$   60,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,720		$   870		$   660		$   6,630		$   133				$   6,763		$   72,433														$   - 0

				65		Davenport, Demetrius		Dean of Students		2100				$   60,000				$   - 0		$   - 0		$   60,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,720		$   870		$   660		$   6,712		$   134				$   6,846		$   72,516										01		100%		$   60,000						$   - 0						$   - 0

				66		KNOWLES, CHRIS		Student Support		2100				$   42,000				$   11,000		$   11,000		$   53,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,286		$   769		$   583		$   6,678		$   134				$   6,811		$   64,869										64		31%		$   16,430		63		53%		$   27,825						$   - 0

				67		Spadafora, Karen		Educational Specialist		1100								$   65,000		$   65,000		$   65,000														S				$   12,415		$   - 0		$   420		$   - 0		$   943		$   715		$   6,749		$   135				$   6,884		$   86,376

				68		Lauritzen, Cory		Student Support		2100				$   38,000				$   8,000		$   8,000		$   46,000										$   - 0				N				$   - 0		$   - 0		$   420		$   2,852		$   667		$   506		$   6,679		$   134				$   6,813		$   57,258										65		100%		$   46,000						$   - 0						$   - 0

				69		RAMIREZ, CYNTHIA		Student Support		2100				$   40,000				$   11,000		$   11,000		$   51,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,162		$   740		$   561		$   6,681		$   134				$   6,815		$   62,697				$   - 0		$   - 0				63		100%		$   51,000						$   - 0						$   - 0

				70		Rosenberg, Richard				2100										$   - 0		$   - 0				$   188		5.00		36.00		$   33,840				N				$   - 0		$   - 0		$   420		$   2,098		$   491		$   372		$   - 0						$   - 0		$   37,221										01		100%		$   33,840						$   - 0						$   - 0

				71		Servis, Tyler		Student Support		2100				$   50,000				$   4,000		$   4,000		$   54,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,348		$   783		$   594		$   6,753		$   135				$   6,888		$   66,033				$   - 0		$   - 0				65		100%		$   54,000						$   - 0						$   - 0

				72		Suazo, Alecia		Career Counselor		2100				$   56,000				$   1,000		$   1,000		$   57,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,534		$   827		$   627		$   16,460						$   16,460		$   78,867										72		20%		$   11,400						$   - 0						$   - 0

				73		Terakawa, Emily		Teacher		1100				$   49,000				$   - 0		$   - 0		$   49,000										$   - 0				S				$   9,359		$   - 0		$   420		$   - 0		$   711		$   539		$   - 0		$   - 0				$   - 0		$   60,029														$   - 0						$   - 0						$   - 0

				74		TEGAW, DEREJE T		Student Support		2100				$   41,000				$   4,000		$   4,000		$   45,000										$   - 0				N				$   - 0		$   - 0		$   420		$   2,790		$   653		$   495		$   6,676		$   134				$   6,809		$   56,167										72		20%		$   9,000						$   - 0						$   - 0

				75		TUTOGI, THOMAS T		Student Support		2100				$   46,000				$   5,000		$   5,000		$   51,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,162		$   740		$   561		$   148		$   3				$   151		$   56,034										65		100%		$   51,000						$   - 0						$   - 0

				76		VACA, JAVIER A		Director of Human Resources		1300				$   92,400				$   7,600		$   7,600		$   100,000										$   - 0				S				$   19,100		$   - 0		$   420		$   - 0		$   1,450		$   1,100		$   16,509		$   330				$   16,839		$   138,909														$   - 0						$   - 0						$   - 0

				77		Flores, Ricardo		Maintenance Coordinator		2200				$   48,000				$   2,000		$   2,000		$   50,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,100		$   725		$   550		$   16,429		$   329				$   16,758		$   71,553										72		20%		$   10,000						$   - 0						$   - 0

				78		CARDENAS, MARICRUZ		Student Support		2400				$   44,000				$   5,000		$   5,000		$   49,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,038		$   711		$   539		$   11,994		$   240				$   12,234		$   65,942				$   - 0		$   - 0				72		100%		$   49,000						$   - 0						$   - 0

				79		OLSON, KURT J		Technology Coordinator		2400				$   65,000				$   - 0		$   - 0		$   65,000										$   - 0				N				$   - 0		$   - 0		$   420		$   4,030		$   943		$   715		$   6,701		$   134				$   6,835		$   77,942				$   - 0		$   - 0				64		70%		$   45,500						$   - 0						$   - 0

				80		Perry, Tammy				2400										$   - 0		$   - 0				$   42.00		10.00		34		$   14,280				N				$   - 0		$   - 0		$   420		$   885		$   207		$   157		$   - 0		$   - 0				$   - 0		$   15,950										65		100%		$   14,280						$   - 0						$   - 0

				81		RIVAS, GRECIA L		Administrative Assistant		2400				$   55,054				$   6,946		$   6,946		$   62,000										$   - 0				N				$   - 0		$   - 0		$   420		$   3,844		$   899		$   682		$   6,685		$   134				$   6,819		$   74,664				$   - 0		$   - 0				72		20%		$   12,400		63		30%		$   18,600						$   - 0

				82		Woollard, Kasey		Teacher		1100				$   48,000				$   7,000		$   7,000		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   6,693		$   134				$   6,827		$   74,154														$   - 0						$   - 0						$   - 0

				83		Velazquez, Stephany		Child Care Assistant		2400				$   37,000				$   7,000		$   7,000		$   44,000										$   - 0				N				$   - 0		$   - 0		$   420		$   2,728		$   638		$   484		$   6,668		$   133				$   6,801		$   55,071										91		100%		$   44,000						$   - 0						$   - 0

				84		Open Position				1100				$   55,000				$   - 0		$   - 0		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   16,456		$   329				$   16,785		$   84,113														$   - 0						$   - 0						$   - 0

				85		Open Position				1100				$   55,000				$   - 0		$   - 0		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   16,456		$   329				$   16,785		$   84,113														$   - 0						$   - 0						$   - 0

				86		Open Position				1100				$   55,000				$   - 0		$   - 0		$   55,000										$   - 0				S				$   10,505		$   - 0		$   420		$   - 0		$   798		$   605		$   16,456		$   329				$   16,785		$   84,113														$   - 0						$   - 0						$   - 0

						TOTALS								$   4,193,350		$   - 0		$   734,365		$   734,365		$   4,927,715		$   - 0								$   268,387								$   736,407		$   - 0		$   36,120		$   83,115		$   75,343		$   57,157		$   669,812		$   12,800		$   - 0		$   685,954		$   6,870,199



				SUMMARY																																				$   456,572.45		$   - 0		$   22,394.40		$   51,531.40		$   46,712.96		$   35,437.42		$   415,283.17		$   7,935.76		$   - 0		$   425,291.25

				1100		2,882,720

				1105		- 0

				1120		- 0

				1200		57,000

				1300		789,215

				1900		126,600

						3,855,535

				2100		779,287

				2200		50,000

				2300		- 0

				2400		511,280

				2900		- 0

						1,340,567

				3101		736,407

				3202		- 0

				3313		83,115

				3323		75,343

				3403		685,954

				3502		- 0

				3503		36,120

				3603		57,157

				3703		- 0

				3903		- 0

						1,674,097

				Total		6,870,199

				Check		- 0





Salaries (OutYear 2)

																																																16.92%		23.00%		6.00%		6.20%		1.45%		1.00%				3%/5%/7.75%

				#		NAME		TITLE		OBJ CODE		ANNUAL BASE		MASTERS DEGREE		STIPENDS		LONGEVITY		LEAD TEACHER		GRADE LEV COOR		DEPARTMENT CHAIR		OTHER/MISC		ADJUSTMENTS TOTAL		ANNUAL SALARY				HOURLY WAGE		HOURS PER DAY		DAYS PER YEAR		HOURLY TOTAL				Retirement (S,P,N,O)				STRS (S)		PERS (P)		SUI		OASDI		MEDICARE		Workers Comp		ANNUAL HEALTH & WELFARE BENEFITS		Retirement (O)		Total Salary Expense		MONTHS IN CONTRACT		MONTHLY SALARY		BI-MONTHLY SALARY				RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		RESTRICTION		% OF RESTRICTION		TOTAL RESTRICTION COST		NOTES

				1		Acosta, Yvone		Lower El Teacher		1100		$   42,875																$   - 0		$   42,875										$   - 0				O				$   - 0		$   - 0		$   420		$   2,658		$   622		$   429						$   47,004				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				2		Adams, Kristen		Primary Teacher		1100		$   66,090																$   - 0		$   66,090										$   - 0				O				$   - 0		$   - 0		$   420		$   4,098		$   958		$   661				$   1,983		$   74,209				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				3		Bareno, Fransico		Upper El Teacher		1100		$   60,857																$   - 0		$   60,857										$   - 0				O				$   - 0		$   - 0		$   420		$   3,773		$   882		$   609						$   66,541				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				4		Bloomfield, Kathleen		Upper El Teacher		1100		$   67,421																$   - 0		$   67,421										$   - 0				O				$   - 0		$   - 0		$   420		$   4,180		$   978		$   674				$   3,371		$   77,044				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				5		Boswell, Sarah		Lower El Teacher		1100		$   56,362																$   - 0		$   56,362										$   - 0				O				$   - 0		$   - 0		$   420		$   3,494		$   817		$   564				$   1,691		$   63,348				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				6		Butler, Carol		Primary Teacher-L		1100		$   79,223																$   - 0		$   79,223										$   - 0				O				$   - 0		$   - 0		$   420		$   4,912		$   1,149		$   792				$   6,140		$   92,636				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				7		Cleary, Lisa		Reading Coordinator		1100		$   72,833																$   - 0		$   72,833										$   - 0				O				$   - 0		$   - 0		$   420		$   4,516		$   1,056		$   728						$   79,553				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				8		Crowder, Rebecca		Primary Teacher		1100		$   59,347																$   - 0		$   59,347										$   - 0				O				$   - 0		$   - 0		$   420		$   3,680		$   861		$   593				$   2,967		$   67,868				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				9		Cull, Meg		Upper El. Teacher-L		1100		$   76,961																$   - 0		$   76,961										$   - 0				O				$   - 0		$   - 0		$   420		$   4,772		$   1,116		$   770				$   2,309		$   86,347				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				10		Decker, Kathleen		Lower El Teacher		1100		$   66,090																$   - 0		$   66,090										$   - 0				O				$   - 0		$   - 0		$   420		$   4,098		$   958		$   661				$   3,305		$   75,531				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				11		Diaz, Kerry		Lower El Teacher-L		1100		$   79,223																$   - 0		$   79,223										$   - 0				O				$   - 0		$   - 0		$   420		$   4,912		$   1,149		$   792				$   6,140		$   92,636				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				12		Epp, LeeAnna		Lower El Teacher		1100		$   72,833																$   - 0		$   72,833										$   - 0				O				$   - 0		$   - 0		$   420		$   4,516		$   1,056		$   728				$   5,645		$   85,198				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				13		Hyde, Claire		X-employee		1100		$   2,987																$   - 0		$   2,987										$   - 0				O				$   - 0		$   - 0		$   179		$   185		$   43		$   30						$   3,425				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				14		Johnson, Andre		P.E.		1100		$   5,223																$   - 0		$   5,223										$   - 0				O				$   - 0		$   - 0		$   313		$   324		$   76		$   52				$   261		$   6,250				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				15		Larson, Steven 		Adolescent Math		1100		$   42,875																$   - 0		$   42,875										$   - 0				O				$   - 0		$   - 0		$   420		$   2,658		$   622		$   429						$   47,004				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				16		Lewis, Hayley		Lower El Teacher		1100		$   54,482																$   - 0		$   54,482										$   - 0				O				$   - 0		$   - 0		$   420		$   3,378		$   790		$   545						$   59,615				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				17		Marter, Mitzi		Adolescent Language		1100		$   54,114																$   - 0		$   54,114										$   - 0				O				$   - 0		$   - 0		$   420		$   3,355		$   785		$   541						$   59,215				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				18		Martinez, Daniel 		Upper El Teacher		1100		$   45,123																$   - 0		$   45,123										$   - 0				O				$   - 0		$   - 0		$   420		$   2,798		$   654		$   451						$   49,446				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				19		Matthews, Andrea		Upper El Teacher		1100		$   56,362																$   - 0		$   56,362										$   - 0				O				$   - 0		$   - 0		$   420		$   3,494		$   817		$   564				$   1,691		$   63,348				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				20		McGraw, Meghan		Upper El Teacher		1100		$   70,568																$   - 0		$   70,568										$   - 0				O				$   - 0		$   - 0		$   420		$   4,375		$   1,023		$   706				$   2,117		$   79,209				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				21		Medlock, Reuben		Upper El. Teacher		1100		$   67,970																$   - 0		$   67,970										$   - 0				O				$   - 0		$   - 0		$   420		$   4,214		$   986		$   680						$   74,269				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				22		Mercado, Jessica		Adolescent Science		1100		$   47,371																$   - 0		$   47,371										$   - 0				O				$   - 0		$   - 0		$   420		$   2,937		$   687		$   474						$   51,889				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				23		Mulligan, Joe		PE Teacher		1100		$   38,898																$   - 0		$   38,898										$   - 0				O				$   - 0		$   - 0		$   420		$   2,412		$   564		$   389						$   42,683				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				24		Nevares, Michele		Resource Specialist		1100		$   54,482																$   - 0		$   54,482										$   - 0				O				$   - 0		$   - 0		$   420		$   3,378		$   790		$   545				$   1,634		$   61,249				$   - 0		$   - 0				65		100%		$   54,482						$   - 0						$   - 0

				25		Prinslow, Jessica		Lower El Teacher		1100		$   57,099																$   - 0		$   57,099										$   - 0				O				$   - 0		$   - 0		$   420		$   3,540		$   828		$   571				$   2,855		$   65,313				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				26		Rebernik, Janie		Lower El Teacher		1100		$   81,582																$   - 0		$   81,582										$   - 0				O				$   - 0		$   - 0		$   420		$   5,058		$   1,183		$   816				$   6,323		$   95,381				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				27		Rogers, Weston		Adolescent History		1100		$   63,105																$   - 0		$   63,105										$   - 0				O				$   - 0		$   - 0		$   420		$   3,913		$   915		$   631				$   3,155		$   72,139				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				28		Sannino, Lili		Primary Teacher		1100		$   81,582																$   - 0		$   81,582										$   - 0				O				$   - 0		$   - 0		$   420		$   5,058		$   1,183		$   816				$   4,079		$   93,138				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				29		Shoucair, Souraya		Upper El Teacher		1100		$   4,825																$   - 0		$   4,825										$   - 0				O				$   - 0		$   - 0		$   289		$   299		$   70		$   48				$   241		$   5,773				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				30		Turner, Tracy		Resource Specialist		1100		$   72,141																$   - 0		$   72,141										$   - 0				O				$   - 0		$   - 0		$   420		$   4,473		$   1,046		$   721				$   2,164		$   80,965				$   - 0		$   - 0				65		100%		$   72,141						$   - 0						$   - 0

				31		Welch, Jessica		Primary Teacher		1100		$   57,099																$   - 0		$   57,099										$   - 0				O				$   - 0		$   - 0		$   420		$   3,540		$   828		$   571				$   2,855		$   65,313				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				32		Wlodarczky, Andrea		Art		1100		$   67,970																$   - 0		$   67,970										$   - 0				O				$   - 0		$   - 0		$   420		$   4,214		$   986		$   680						$   74,269				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				33		Wolf, Leona		Lower El Teacher		1100		$   66,090																$   - 0		$   66,090										$   - 0				O				$   - 0		$   - 0		$   420		$   4,098		$   958		$   661				$   1,983		$   74,209				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				34		2019-20 Teacher Stipends		2019-20 Teacher Stipends		1105						$   30,000												$   30,000		$   30,000										$   - 0				O				$   - 0		$   - 0		$   420		$   1,860		$   435		$   300				$   2,325		$   35,340														$   - 0						$   - 0						$   - 0

				35		Allbaugh, Karla		Substitute		1120																		$   - 0		$   - 0				$   18.00		1,000.00		1		$   18,000				O				$   - 0		$   - 0		$   420		$   1,116		$   261		$   180				$   900		$   20,877														$   - 0						$   - 0						$   - 0

				36		Irwin, Brielle		Subsitute		1120																		$   - 0		$   - 0				$   18.00		1,512.00		1		$   27,216				O				$   - 0		$   - 0		$   420		$   1,687		$   395		$   272						$   29,990														$   - 0						$   - 0						$   - 0

				37		Turvey, Cristianna		SLP		1200		$   70,070																$   - 0		$   70,070										$   - 0				O				$   - 0		$   - 0		$   420		$   4,344		$   1,016		$   701				$   3,504		$   80,055										65		100%		$   70,070						$   - 0						$   - 0

				38		Zoss, Ekariana		School Psychologist		1200		$   73,447																$   - 0		$   73,447										$   - 0				O				$   - 0		$   - 0		$   420		$   4,554		$   1,065		$   734				$   2,203		$   82,424										65		100%		$   73,447						$   - 0						$   - 0

				39		Feeley, Erin		Executive Director		1300		$   117,538																$   - 0		$   117,538										$   - 0				O				$   - 0		$   - 0		$   420		$   7,287		$   1,704		$   1,175				$   9,109		$   137,234														$   - 0						$   - 0						$   - 0

				40		Kurtz, Pat		TOSA		1100																		$   - 0		$   - 0				$   54.64		75.00		1		$   4,098				O				$   - 0		$   - 0		$   246		$   254		$   59		$   41						$   4,698														$   - 0						$   - 0						$   - 0

				41		Gibson, Randel 		TOSA		1100																		$   - 0		$   - 0				$   75.88		600.00		1		$   45,528				O				$   - 0		$   - 0		$   420		$   2,823		$   660		$   455				$   - 0		$   49,886														$   - 0						$   - 0						$   - 0

				42		McQuestions, Rebecca		Prinicpal		1300		$   106,992																$   - 0		$   106,992										$   - 0				O				$   - 0		$   - 0		$   420		$   6,634		$   1,551		$   1,070				$   3,210		$   119,877														$   - 0						$   - 0						$   - 0

				43		McCraw, Carrie		X-employee		1300		$   12,668																$   - 0		$   12,668										$   - 0				O				$   - 0		$   - 0		$   420		$   785		$   184		$   127				$   982		$   15,165														$   - 0						$   - 0						$   - 0

				44		Stelzl, Hank		Garden & Nutrition		1900		$   67,633																$   - 0		$   67,633										$   - 0				O				$   - 0		$   - 0		$   420		$   4,193		$   981		$   676				$   5,242		$   79,145														$   - 0						$   - 0						$   - 0

				45		Bacher, Marianna		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   20.27		865.00		1		$   17,534				O				$   - 0		$   - 0		$   420		$   1,087		$   254		$   175				$   877		$   20,347														$   - 0						$   - 0						$   - 0

				46		Cook, Jamie		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   17.48		857.00		1		$   14,980				O				$   - 0		$   - 0		$   420		$   929		$   217		$   150				$   449		$   17,146										65		100%		$   14,980						$   - 0						$   - 0

				47		Ebiya, Leilani		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   16.64		850.00		1		$   14,144				O				$   - 0		$   - 0		$   420		$   877		$   205		$   141				$   424		$   16,212										65		100%		$   14,144						$   - 0						$   - 0

				48		Eichenlaub, Galina		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   17.48		900.00		1		$   15,732				O				$   - 0		$   - 0		$   420		$   975		$   228		$   157				$   472		$   17,985										65		100%		$   15,732						$   - 0						$   - 0

				49		Jebrael, Vera		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   15.83		890.00		1		$   14,089				O				$   - 0		$   - 0		$   420		$   873		$   204		$   141						$   15,727										65		100%		$   14,089						$   - 0						$   - 0

				50		McFerran, Deatrix		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   15.07		825.00		1		$   12,433				O				$   - 0		$   - 0		$   420		$   771		$   180		$   124						$   13,928										65		100%		$   12,433						$   - 0						$   - 0

				51		Tano, Nicole		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   15.83		865.00		1		$   13,693				O				$   - 0		$   - 0		$   420		$   849		$   199		$   137						$   15,297										65		100%		$   13,693						$   - 0						$   - 0

				52		Reilly, Melissa		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   19.29		307.00		1		$   5,922				O				$   - 0		$   - 0		$   355		$   367		$   86		$   59				$   178		$   6,967														$   - 0						$   - 0						$   - 0

				53		Tewolde, Sophie		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   16.64		902.00		1		$   15,009				O				$   - 0		$   - 0		$   420		$   931		$   218		$   150						$   16,728				$   - 0		$   - 0				65		100%		$   15,009						$   - 0						$   - 0

				54		Yamazaki, Kayoko		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   18.36		867.50		1		$   15,927				O				$   - 0		$   - 0		$   420		$   987		$   231		$   159				$   796		$   18,521				$   - 0		$   - 0				65		100%		$   15,927						$   - 0						$   - 0

				55		Wetzler, Nicole		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   15.83		868.00		1		$   13,740				O				$   - 0		$   - 0		$   420		$   852		$   199		$   137				$   412		$   15,761				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				56		Croniser, Susan		Lunch Service		2200																		$   - 0		$   - 0				$   17.48		887.75		1		$   15,518				O				$   - 0		$   - 0		$   420		$   962		$   225		$   155				$   466		$   17,746				$   - 0		$   - 0				47		100%		$   15,518						$   - 0						$   - 0

				57		Reynolds, Brady		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   14.35		975.00		1		$   13,991				O				$   - 0		$   - 0		$   420		$   867		$   203		$   140						$   15,621														$   - 0						$   - 0						$   - 0

				58		Reynolds, Chase		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   14.35		975.00		1		$   13,991				O				$   - 0		$   - 0		$   420		$   867		$   203		$   140						$   15,621				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				59		Spanjer, Olivia		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   14.35		965.00		1		$   13,848				O				$   - 0		$   - 0		$   420		$   859		$   201		$   138						$   15,466				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				60		Somya		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   14.35		711.00		1		$   10,203				O				$   - 0		$   - 0		$   420		$   633		$   148		$   102						$   11,505				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				61		Vargas, Jorge		Custodian		2200																		$   - 0		$   - 0				$   20.27		1,840.00		1		$   37,297				O				$   - 0		$   - 0		$   420		$   2,312		$   541		$   373				$   1,865		$   42,808				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				62		Veale, Rik		Carpenter		2200																		$   - 0		$   - 0				$   34.04		1,960.00		1		$   66,718				O				$   - 0		$   - 0		$   420		$   4,137		$   967		$   667				$   3,336		$   76,245				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				63		Espino, Gladys		Site Coordinator		2300		$   67,633																$   - 0		$   67,633										$   - 0				O				$   - 0		$   - 0		$   420		$   4,193		$   981		$   676				$   5,242		$   79,145				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				64		Meeker, Jennifer		Admin Secretary II		2300		$   78,163																$   - 0		$   78,163										$   - 0				O				$   - 0		$   - 0		$   420		$   4,846		$   1,133		$   782				$   3,908		$   89,252				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				65		Albanese, Brandy		Office Manager		2400																		$   - 0		$   - 0				$   25.95		1,326.00		1		$   34,410				O				$   - 0		$   - 0		$   420		$   2,133		$   499		$   344				$   2,667		$   40,473				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				66		LaBlond, Elizabeth		Admin Secretary 		2400																		$   - 0		$   - 0				$   22.95		1,640.00		1		$   37,638				O				$   - 0		$   - 0		$   420		$   2,334		$   546		$   376						$   41,314				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				67		Juarez, Janette		Lunch Service		2200																		$   - 0		$   - 0				$   13.00		890.00		1		$   11,570				O				$   - 0		$   - 0		$   420		$   717		$   168		$   116						$   12,991				$   - 0		$   - 0				47		100%		$   11,570						$   - 0						$   - 0

				68		Adams, Kim		Instructional Asst. I 		2100																		$   - 0		$   - 0				$   15.83		891.00		1		$   14,105				O				$   - 0		$   - 0		$   420		$   874		$   205		$   141				$   423		$   16,168				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				69		Dani Velloso		Noon Duty		2900																		$   - 0		$   - 0				$   15.83		567.00		1		$   8,976				O				$   - 0		$   - 0		$   420		$   556		$   130		$   90						$   10,172				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				70		Martinez, Ana		Health Tech		2900																		$   - 0		$   - 0				$   19.29		1,204.00		1		$   23,225				O				$   - 0		$   - 0		$   420		$   1,440		$   337		$   232						$   25,654				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				71		Davis, Macarena		SpEd Staff Secretary		2400																		$   - 0		$   - 0				$   19.29		1,204.00		1		$   23,225				O				$   - 0		$   - 0		$   420		$   1,440		$   337		$   232						$   25,654				$   - 0		$   - 0				65		100%		$   23,225						$   - 0						$   - 0

				72		Malloy, Natalia		Noon Duty		2900																		$   - 0		$   - 0				$   13.00		102.00		1		$   1,326				O				$   - 0		$   - 0		$   80		$   82		$   19		$   13				$   40		$   1,560				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				73		2019-20 Health Insurance Plug Based off Current Trend at 11/26/2019																						$   - 0		$   - 0										$   - 0				O				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   322,657		$   - 0		$   322,657				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				74																								$   - 0		$   - 0										$   - 0								$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0		$   - 0				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

				75																								$   - 0		$   - 0										$   - 0								$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0		$   - 0				$   - 0		$   - 0								$   - 0						$   - 0						$   - 0

						TOTALS						$   2,486,207		$   - 0		$   30,000		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   30,000		$   2,516,207		$   - 0								$   574,086		$   - 0				$   - 0		$   - 0		$   - 0		$   29,183		$   191,598		$   44,809		$   30,903		$   322,657		$   111,936		$   3,821,380

				SUMMARY

				1100		1,941,689

				1105		30,000

				1120		45,216

				1200		143,517

				1300		237,198

				1900		67,633

				2100		219,341

				2200		131,103

				2300		145,796

				2400		95,273

				2900		33,527

				3101		- 0

				3202		- 0

				3313		191,598

				3323		44,809

				3403		322,657

				3503		29,183

				3603		30,903

				3703		111,936

				Total		3,821,380

				Check		- 0





Restrictor Codes

		01		TITLE I								ACTUAL		ACTUAL		ACTUAL		ACTUAL

		02		TITLE II								BUDGET		BUDGET		BUDGET		BUDGET

		03		TITLE III						ONLY UPDATE RESTRICTIONS IN COLUMNS A & B. DO NOT TOUCH THE ACTUAL AND BUDGET REFERENCES ABOVE!

		04		TITLE IV

		12		Restricted Lottery

		16		Department of Rehab

		19		California Career Innovations

		31		Federal SPED

		32		ESSER CARES

		35		Perkins

		47		CA Wellness Grant

		48		Fee for Service Grant

		60		SB740

		63		Career Technical Education Incentive Grant

		64		Strong Workforce 

		65		State SPED

		66		Mental Health

		3210		ESSER I

		3212		ESSER II

		3213		ESSER III

		73		Specialized Seconday Programs

		74		LLMF - General Fund

		7422		IPI

		7425		ELO

		7426		ELO Paraprofessional

		87		Committee for Children

		91		Preschool

		93		Athletics

		00		LEAVE BLANK





Cash Flows (CY)



										SALARY		3		4		5		6		7		8		9		10		11		12		13		14		15

						Health Sciences High Cash Flow - Current Year







												ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		ACTUAL		BUDGET		BUDGET		BUDGET		BUDGET		BUDGET

				SACS		ACCT		REST		NAME		JUL		AUG		SEP		OCT		NOV		DEC		JAN		FEB		MAR		APR		MAY		JUN		ACCRUAL		TOTAL		REFORECASTED BUDGET		VARIANCE				LOAD TAB		CHECK

				801102000		8011		00		LCFF; state aid		132,134		132,134		237,842		237,842		237,842		237,842		237,842		173,894		173,894		173,894		173,894		(8,247)		- 0		2,140,807		2,140,807		- 0				(2,140,807)		- 0

				801202000		8012		00		LCFF; EPA		- 0		- 0		28,900		- 0		- 0		28,900		- 0		- 0		25,074		- 0		- 0		- 0		24,526		107,400		107,400		- 0				(107,400)		- 0

				801902000		8019		00		Prior Year Income/Adjustments		- 0		- 0		- 0		- 0		- 0		- 0		- 0		(3,092)		(3,092)		(3,092)		(3,092)		(3,092)		- 0		(15,460)		(15,460)		- 0				- 0		(15,460)

				809602000		8096		00		In-Lieu of Property Taxes		- 0		243,834		487,668		325,112		325,112		325,112		325,112		325,112		571,847		278,193		278,749		278,749		261,619		4,026,220		4,026,220		- 0				(4,026,220)		- 0

				LCFF REVENUE020		LCFF REVENUE						132,134		375,968		754,410		562,954		562,954		591,854		562,954		495,914		767,723		448,995		449,551		267,410		286,145		6,258,967		6,258,967		- 0				(6,274,427)		(15,460)

				818102000		8181		00		Special Education - Federal		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		65,626		41,768		107,394		107,394		- 0				(107,394)		- 0

				822002000		8220		00		Federal Child Nutrition		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				829002016		8290-16		16		We Work Department of Rehab		- 0		- 0		- 0		- 0		- 0		2,266		1,526		2,920		1,099		614		- 0		11,575		- 0		20,000		20,000		- 0				(20,000)		- 0

				829002019		8290-19		19		CCI		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				829002032		8290-3210		32		ESSER I		- 0		- 0		38,352		6,708		- 0		- 0		- 0		- 0		- 0		- 0		- 0		86,073		- 0		131,133		131,133		- 0				- 0		131,133

				82900203212		8290-3212		3212		ESSER II		- 0		- 0		229,918		51,975		- 0		- 0		237,367		- 0		- 0		- 0		- 0		- 0		- 0		519,260		519,260		- 0				(519,260)		- 0

				82900203213		8290-3213		3213		ESSER III		- 0		86,229		- 0		- 0		- 0		- 0		55,473		- 0		- 0		- 0		173,298		- 0		15,000		330,000		330,000		- 0				(330,000)		- 0

				829002035		8290-35		35		Perkins		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		12,636		- 0		12,636		12,636		- 0				(12,636)		- 0

				829102000		8291		00		Title I		- 0		- 0		- 0		43,795		- 0		- 0		45,620		- 0		- 0		- 0		- 0		83,726		- 0		173,141		173,141		- 0				(173,141)		- 0

				829202000		8292		00		Title II		- 0		- 0		- 0		4,352		- 0		- 0		- 0		6,200		- 0		- 0		- 0		14,248		- 0		24,800		24,800		- 0				(24,800)		- 0

				829302000		8293		00		Title III		- 0		- 0		- 0		2,601		- 0		- 0		- 0		3,159		- 0		- 0		- 0		4,534		- 0		10,294		10,294		- 0				(10,294)		- 0

				829402000		8294		00		Title IV		- 0		- 0		- 0		2,865		- 0		- 0		2,868		- 0		- 0		- 0		- 0		6,120		- 0		11,853		11,853		- 0				(11,853)		- 0

				829602000		8296		00		All Other Federal Revenue - PPP Loan Forgiveness		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				829902000		8299		00		Prior Year Federal Revenue		- 0		- 0		- 0		558		- 0		- 0		- 0		- 0		(7,510)		- 0		6,952		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				FEDERAL REVENUE020		FEDERAL REVENUE						- 0		86,229		268,270		112,854		- 0		2,266		342,854		12,279		(6,411)		614		180,250		284,538		56,768		1,340,511		1,340,511		- 0				(1,209,378)		131,133

				852002000		8520		00		State Child Nutrition Program		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				855002000		8550-912		00		MANDATE BLOCK GRANT 9-12		- 0		- 0		- 0		- 0		- 0		27,652		- 0		- 0		- 0		- 0		- 0		- 0		(0)		27,652		27,652		- 0				(27,652)		- 0

				856002012		8560-12		12		RESTRICTED LOTTERY		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		27,778		- 0		- 0		4,440		32,218		32,218		- 0				(32,218)		- 0

				856002000		8560-22		00		LOTTERY		- 0		- 0		- 0		- 0		- 0		- 0		42,726		- 0		- 0		9,862		- 0		- 0		27,957		80,545		80,545		- 0				(80,545)		- 0

				859002000		8590-00		00		OTHER STATE REVENUE		- 0		- 0		- 0		- 0		- 0		3,500		- 0		- 0		- 0		- 0		- 0		- 0		- 0		3,500		3,500		- 0				- 0		3,500

				859002063		8590-63		63		CTEIG		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		79,000		- 0		79,000		79,000		- 0				(79,000)		- 0

				859002066		8590-66		66		MENTAL HEALTH		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				859002073		8590-73		73		Specialized Secondary Program		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				859002074		8590-7422		74		IN PERSON LEARNING		- 0		- 0		- 0		85,407		20,120		129,954		- 0		- 0		- 0		- 0		- 0		- 0		- 0		235,481		235,481		- 0				- 0		235,481

				859002075		8590-75		75		CalEd Grant		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				859002076		8590-76		76		Low Preforming Student Block Grant		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				859002064		8590-64		64		Strong Workforce Partnership (2021-23)		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		598,000		- 0		598,000		598,000		- 0				(598,000)		- 0

				85900207425		8590-7425		7425		EXTENDED LEARNING GRANT		- 0		- 0		- 0		166,214		33,831		- 0		24,948		- 0		- 0		- 0		- 0		- 0		175,096		400,090		400,090		- 0				(400,090)		- 0

				85900207426		8590-7426		7426		EXTENDED LEARNING GRANT PARAPROFESSIONALS		- 0		- 0		- 0		- 0		- 0		- 0		2,772		- 0		- 0		- 0		- 0		- 0		41,683		44,455		44,455		- 0				(44,455)		- 0

				859102078		8591		78		SB740		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				859902000		8599		00		Prior Year State Income/Adjustments		- 0		4,226		- 0		30,733		- 0		- 0		1,224		- 0		- 0		- 0		- 0		- 0		(0)		36,183		36,183		- 0				- 0		36,183

				OTHER STATE020		OTHER STATE						- 0		4,226		- 0		282,354		53,951		161,106		71,670		- 0		- 0		37,640		- 0		677,000		249,175		1,537,124		1,537,124		- 0				(1,261,960)		275,164

				863902000		8639		00		Student Lunch Revenue		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				865002000		8650		00		Rental Income		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				866002000		8660		00		Interest Income		29		385		- 0		4,678		- 0		- 0		4,562		- 0		- 0		5,201		1,573		1,573		- 0		18,000		18,000		- 0				(18,000)		- 0

				8682-008702000		8682-0087		00		ERROR:#N/A		- 0		20,281		- 0		143,175		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		36,544		200,000		200,000		- 0				- 0		200,000

				868502000		8685		00		School Site Fundraising		- 0		130		248		- 0		66		- 0		- 0		- 0		51		10		- 0		- 0		- 0		505		505		- 0				- 0		505

				869802000		8698		00		E-rate Revenue		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				869902000		8699		00		All Other Local Revenue		4,470		8,631		6,800		7,324		2,700		12,504		10,428		6,879		14,749		47,404		- 0		- 0		- 0		121,889		121,889		- 0				(121,889)		- 0

				879202000		8792		00		SPED State/Other Transfers of Apportionments from County		- 0		- 0		- 0		- 0		66,120		- 0		31,320		31,320		62,640		- 0		37,436		- 0		55,784		284,620		284,620		- 0				(284,620)		- 0

				LOCAL020		LOCAL						4,499		29,426		7,048		155,177		68,886		12,504		46,310		38,199		77,440		52,615		39,009		1,573		92,328		625,015		625,015		- 0				(424,509)		200,505

				TOTAL REVENUES020		TOTAL REVENUES						136,633		495,850		1,029,728		1,113,340		685,791		767,730		1,023,789		546,391		838,752		539,864		668,810		1,230,521		684,416		9,761,616		9,761,616		- 0				(9,170,274)		591,342

				110002000		1100		00		Teacher Salaries		80,258		147,721		298,942		256,400		251,077		251,751		257,891		258,490		260,366		264,877		268,634		268,634		- 0		2,865,040		2,865,040		- 0				2,865,040		- 0

				110502000		1105		00		Teach Stipends		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				112002000		1120		00		Substitute Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				120002000		1200		00		Certificated Pupil Support Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				130002000		1300		00		Certificated Supervisor and Administrator Salaries		61,986		62,688		61,534		60,144		64,151		62,270		57,543		59,972		60,768		59,167		65,946		65,946		- 0		742,115		742,115		- 0				742,115		- 0

				190002000		1900		00		Other Certificated Salaries		8,715		8,750		9,739		8,194		8,750		6,597		3,333		3,333		3,333		3,333		6,024		6,024		- 0		76,127		76,127		- 0				76,127		- 0

				CERTIFICATED SALARIES020		CERTIFICATED SALARIES						150,959		219,159		370,215		324,739		323,977		320,618		318,768		321,795		324,467		327,377		340,604		340,604		- 0		3,683,282		3,683,282		- 0				3,683,282		- 0

				210002000		2100		00		Instructional Aide Salaries		31,002		39,226		91,357		76,187		75,187		72,895		82,131		86,274		90,149		73,854		83,389		83,389		- 0		885,040		885,040		- 0				885,040		- 0

				220002000		2200		00		Classified Support Salaries (Maintenance, Food)		4,167		4,167		5,323		4,167		4,167		4,167		4,167		4,167		4,167		4,167		4,167		4,167		- 0		51,157		51,157		- 0				51,157		- 0

				230002000		2300		00		Classified SupervisorandAdministrator Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				240002000		2400		00		Clerical,Technical and Office Staff Salaries		32,396		34,802		40,630		33,989		33,968		32,914		33,095		36,271		35,322		29,624		34,138		34,138		- 0		411,286		411,286		- 0				411,286		- 0

				290002000		2900		00		Other Classified Salaries		7,363		7,653		8,451		6,821		3,801		3,628		5,213		4,835		5,257		5,212		12,478		12,478		- 0		83,191		83,191		- 0				- 0		83,191

				CLASSIFIED SALARIES020		CLASSIFIED SALARIES						74,928		85,847		145,761		121,164		117,123		113,604		124,606		131,547		134,895		112,857		134,172		134,172		- 0		1,430,674		1,430,674		- 0				1,347,483		83,191

				310102000		3101		00		State Teachers' Retirement System, certificated positions		25,542		37,082		54,216		54,100		53,971		53,411		53,089		53,340		54,054		54,546		71,405		71,405		- 0		636,161		636,161		- 0				636,161		- 0

				310202000		3102		00		State Teachers' Retirement System, classified positions		- 0		- 0		- 0		465		- 0		- 0		393		880		880		880		(0)		(0)		- 0		3,497		3,497		- 0				- 0		3,497

				330102000		3301		00		OASDI/Medicare Certificated, Unrestricted		2,189		3,178		5,694		4,848		5,008		4,960		4,932		4,975		5,015		5,057		(0)		(0)		- 0		45,855		45,855		- 0				- 0		45,855

				330202000		3302		00		OASDI/Medicare Classified, Unrestricted		5,732		6,567		11,151		9,099		8,960		8,698		9,388		9,734		9,997		8,311		0		0		- 0		87,637		87,637		- 0				- 0		87,637

				320202000		3202		00		Public Employees Retirement System		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				331302000		3313		00		OASDI		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		464		464		- 0		928		928		- 0				928		- 0

				332302000		3323		00		Medicare		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		14,837		14,837		- 0		29,675		29,675		- 0				29,675		- 0

				340102000		3401		00		Health & Welfare Benefits, Certificated		106,723		44,702		(570)		11,623		39,605		41,850		51,002		45,087		44,717		45,743		0		0		- 0		430,481		430,481		- 0				- 0		430,481

				340202000		3402		00		Health & Welfare Benefits, Classified		- 0		(609)		(1,217)		68,679		(1,220)		(1,163)		(1,309)		(1,581)		(1,466)		(1,447)		5,666		5,666		- 0		70,000		70,000		- 0				- 0		70,000

				340302000		3403		00		Health & Welfare Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		46,571		48,815		- 0		95,386		95,386		- 0				95,386		- 0

				350102000		3501		00		State Unemployment Insurane Certificated, Unrestricted		191		338		315		- 0		- 0		5,395		4,045		299		65		- 0		(0)		(0)		- 0		10,647		10,647		- 0

				350202001		3502		01		State Unemployment Insurance Classified SPED		99		319		455		447		333		1,939		2,656		644		221		153		0		0		- 0		7,267		7,267		- 0				- 0		7,267

				350302000		3503		00		State Unemployment Insurance		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		9,018		9,018		- 0		18,037		18,037		- 0				18,037		- 0

				360302000		3603		00		Worker Compensation Insurance		3,141		3,141		- 0		6,283		12,864		4,804		4,804		- 0		9,608		- 0		3,721		3,721		- 0		52,090		52,090		- 0				52,090		- 0

				370302000		3703		00		Other Post Employment Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				390302000		3903		00		Other Employee Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				EMPLOYEE BENEFITS020		EMPLOYEE BENEFITS						143,618		94,719		70,043		155,543		119,520		119,894		129,001		113,378		123,091		113,243		151,683		153,927		- 0		1,487,660		1,487,660		- 0				832,276		644,737

				TOTAL PERSONNEL EXPENSES020		TOTAL PERSONNEL EXPENSES				TOTAL PERSONNEL EXPENSES		369,505		399,724		586,019		601,446		560,620		554,116		572,374		566,720		582,453		553,477		626,458		628,703		- 0		6,601,616		6,601,616		- 0				5,863,041		727,928

				410002000		4100		00		Approved Textbooks and Core Curricula Materials		3,319		2,440		1,524		33		- 0		- 0		- 0		- 0		- 0		- 0		9,195		9,195		- 0		25,706		25,706		- 0				25,706		- 0

				420002000		4200		00		Books and Other Reference Materials		1,740		1,314		1,238		3,032		26		861		6,725		1,336		133		264		4,665		4,665		- 0		26,000		26,000		- 0				26,000		- 0

				430002000		4300		00		Materials and Supplies		1,547		16,941		7,624		10,910		5,786		5,174		12,074		4,568		12,022		16,148		18,603		18,603		- 0		130,000		130,000		- 0				130,000		- 0

				430102000		4301		00		Positive Behavior Expenses		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				431502000		4315		00		Classroom Materials and Supplies		3,883		13,438		3,994		5,396		5,221		3,876		5,896		5,304		4,200		4,517		12,137		12,137		- 0		80,000		80,000		- 0				80,000		- 0

				434202000		4342		00		Materials for School Sponsored Athletics		- 0		877		580		3,075		4,661		(2,056)		310		- 0		150		22		787		787		- 0		9,193		9,193		- 0				9,193		- 0

				438102000		4381		00		Plant/Facilities Maintenance		1,143		2,835		2,893		17		1,206		2,024		- 0		- 0		1,725		- 0		1,578		1,578		- 0		15,000		15,000		- 0				15,000		- 0

				440002000		4400		00		Noncapitalized Equipment		46,516		28,215		5,464		14,155		8,098		14,712		9,005		5,830		23,715		1,838		0		0		- 0		157,548		157,548		- 0				157,548		- 0

				440502000		4405		00		Non Educational Computer Software		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				440702000		4407		00		Student Educational Software		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				441002000		4410		00		Software and Software Licensing		6,733		- 0		2,575		1,228		12,268		2,780		1,123		3,060		- 0		- 0		20,116		20,116		- 0		70,000		70,000		- 0				70,000		- 0

				443002000		4430		00		Noncapitalized Student Equipment		3,770		149,804		- 0		24,276		- 0		- 0		744		- 0		- 0		- 0		- 0		- 0		- 0		178,593		190,000		(11,407)				178,593		- 0

				470002000		4700		00		Food and Food Supplies		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		6,750		6,750		- 0		13,500		13,500		- 0				13,500		- 0

				BOOKS AND SUPPLIES020		BOOKS AND SUPPLIES						68,651		215,865		25,892		62,121		37,266		27,372		35,876		20,098		41,945		22,789		73,833		73,833		- 0		705,541		716,947		(11,407)				705,541		- 0

				510002000		5100		00		Subagreements for Services		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				520002000		5200		00		Travel and Conferences		- 0		35		70		35		316		337		825		31,832		22,665		13,754		10,064		10,064		- 0		90,000		90,000		- 0				90,000		- 0

				521002000		5210		00		Training and Development Expense		11,611		10,049		11,855		1,625		13,050		85		357		3,622		1,938		2,275		1,767		1,767		- 0		60,000		60,000		- 0				60,000		- 0

				530002000		5300		00		Dues and Memberships		3,974		1,751		121		- 0		- 0		1,135		7,056		6,000		- 0		767		2,098		2,098		- 0		25,000		25,000		- 0				25,000		- 0

				540002000		5400		00		Insurance		11,028		2,807		2,617		- 0		5,449		2,186		3,259		2,707		2,824		2,612		4,755		4,755		- 0		45,000		45,000		- 0				45,000		- 0

				550002000		5500		00		Operation and Housekeeping Services		109,676		57,948		55,171		63,362		52,819		64,882		100,712		70,000		72,938		155,774		123,358		123,358		- 0		1,050,000		1,050,000		- 0				1,050,000		- 0

				551002000		5510		00		Security Services		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				550102000		5501		00		Utilities		- 0		3,406		4,332		4,569		4,832		3,909		3,915		4,686		136		4,375		7,921		7,921		- 0		50,000		50,000		- 0				50,000		- 0

				560002000		5600		00		Rentals, Leases, Repairs, and Noncapitalized Improvements		- 0		- 0		- 0		- 0		- 0		120		- 0		- 0		- 0		- 0		440		440		- 0		1,000		1,000		- 0				1,000		- 0

				560102000		5601		00		Building Maintenance		8,282		15,529		1,863		491		3,106		642		3,450		- 0		- 0		- 0		818		818		- 0		35,000		35,000		- 0				35,000		- 0

				560202000		5602		00		Other Space Rental		658		329		329		329		329		329		329		329		329		329		191		191		- 0		4,000		4,000		- 0				4,000		- 0

				560502000		5605		00		Equipment Rental/Lease Expense		6,194		1,210		2,672		6,410		10,401		2,467		11,634		6,478		1,438		12,067		8,515		8,515		- 0		78,000		78,000		- 0				78,000		- 0

				561002000		5610		00		Equipment Repair		198		198		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		464		464		- 0		1,323		1,323		- 0				1,323		- 0

				580002000		5800		00		Professional/Consulting Services and Operating Expenditures		44,757		1,664		12,671		67,095		9,190		4,524		17,641		29,332		11,795		16,271		67,530		67,530		- 0		350,000		350,000		- 0				350,000		- 0

				580302000		5803		00		Banking and Payroll Service Fees		1,304		1,491		2,738		1,795		1,732		1,683		2,576		1,838		1,919		1,777		10,073		10,073		- 0		39,000		39,000		- 0				39,000		- 0

				580502000		5805		00		Legal Services and Audit		- 0		- 0		1,008		180		- 0		936		- 0		- 0		252		- 0		6,233		6,233		- 0		14,842		14,842		- 0				14,842		- 0

				580602000		5806		00		Audit Services		(1,200)		- 0		7,500		- 0		- 0		- 0		- 0		5,000		- 0		- 0		- 0		- 0		- 0		11,300		11,300		- 0				11,300		- 0

				580702000		5807		00		CSMC Fees		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				580902000		5809		00		Employee Tuition Reimbursement		45,605		43,326		56,545		20,546		14,409		16,308		75,292		12,657		10,250		29,829		25,116		25,116		- 0		375,000		375,000		- 0				375,000		- 0

				581002000		5810		00		Educational Consultants		3,399		2,913		15,990		2,479		- 0		7,093		148		3,939		21,060		11,222		10,878		10,878		- 0		90,000		90,000		- 0				90,000		- 0

				581102000		5811		00		Student Transportation and Field Trips		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		15,000		15,000		- 0		30,000		30,000		- 0				30,000		- 0

				581202000		5812		00		Other Student Activities		- 0		- 0		10,800		- 0		- 0		- 0		- 0		- 0		(1,440)		- 0		2,820		2,820		- 0		15,000		15,000		- 0				15,000		- 0

				581502000		5815		00		Advertising/Recruiting		12,359		10,354		8,913		3,000		6,000		3,000		6,000		3,000		12,000		6,000		4,687		4,687		- 0		80,000		80,000		- 0				80,000		- 0

				582002000		5820		00		Fundraising Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				583002000		5830		00		Field Trips		- 0		- 0		- 0		- 0		1,400		1,463		- 0		- 0		- 0		- 0		1,069		1,069		- 0		5,000		5,000		- 0				- 0		5,000

				583602000		5836		00		Transportation Services		- 0		- 0		525		300		14,216		6,009		2,576		14,513		12,610		4,719		19,532		- 0		- 0		75,000		75,000		- 0				75,000		- 0

				584202000		5842		00		Services Student Athletics		- 0		623		3,819		3,283		1,388		1,150		5,692		168		2,745		1,067		7,532		7,532		- 0		35,000		35,000		- 0				35,000		- 0

				587302000		5873		00		Financial Services		12,500		- 0		6,250		6,250		6,250		6,250		6,250		6,250		6,250		6,250		6,250		6,250		- 0		75,000		75,000		- 0				75,000		- 0

				587402000		5874		00		Personnel Services		430		198		- 0		252		- 0		- 0		- 0		- 0		303		101		6,858		6,858		- 0		15,000		15,000		- 0				15,000		- 0

				587502000		5875		00		District Oversight Fee		- 0		- 0		- 0		- 0		- 0		20,464		20,464		20,464		20,464		20,464		42,724		42,724		- 0		187,769		187,769		- 0				187,769		- 0

				587702000		5877		00		IT Services		8,690		551		99		396		1,364		1,549		891		713		1,089		198		7,230		7,230		- 0		30,000		30,000		- 0				30,000		- 0

				589002000		5890		00		Interest Expenses/Fees		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		8,328		8,328		- 0		16,656		16,656		- 0				16,656		- 0

				589902000		5899		00		Management Fees Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				590002000		5900		00		Communications (Tele., Internet, Copies,Postage,Messenger)		4,807		3,144		3,937		3,950		2,684		3,071		2,439		3,180		2,475		2,512		- 0		17,802		- 0		50,000		50,000		- 0				50,000		- 0

				599802000		5998		00		Unallocated Credit Card Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				SERVICES AND OTHER OPEX020		SERVICES AND OTHER OPEX						284,271		157,525		209,826		186,348		148,936		149,594		271,508		226,708		204,040		292,364		402,250		400,520		- 0		2,933,890		2,933,890		- 0				2,928,890		5,000

				690002000		6900		00		Depreciation Expense		- 0		- 0		32,706		10,902		10,902		10,902		10,902		10,902		10,902		10,902		12,990		12,990		- 0		135,000		135,000		- 0				135,000		- 0

				CAPITAL OUTLAY020		CAPITAL OUTLAY						- 0		- 0		32,706		10,902		10,902		10,902		10,902		10,902		10,902		10,902		12,990		12,990		- 0		135,000		135,000		- 0				135,000		- 0

				743802000		7438		00		Debt Service Interest		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				OTHER OUTGOING020		OTHER OUTGOING						- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0

				TOTAL OPERATIONAL EXPENSES020		TOTAL OPERATIONAL EXPENSES						352,922		373,390		268,424		259,371		197,104		187,868		318,286		257,708		256,887		326,055		489,073		487,343		- 0		3,774,431		3,785,837		(11,407)				3,769,431		5,000

				TOTAL EXPENSES020		TOTAL EXPENSES						722,428		773,114		854,443		860,816		757,724		741,984		890,660		824,428		839,339		879,532		1,115,531		1,116,046		- 0		10,376,046		10,387,453		(11,407)				9,632,471		732,928

				Net Income020		Net Income						(585,795)		(277,264)		175,285		252,523		(71,933)		25,746		133,129		(278,037)		(587)		(339,668)		(446,721)		114,475		684,416		(614,430)		(625,837)		11,407				(462,198)		(141,586)

										Check		(250.00)		- 0		(121.00)		- 0		(0.00)		(265.00)		(115,059.00)		(1,000.00)		(3,000.00)		(617,575.00)		- 0		- 0		11,406.50		(725,863.50)		(737,270.00)



				CASH BALANCE AT BEGINNING OF YEAR 7/1/2021								2,584,483																										6/30/22

								ACCOUNTS RECEIVABLE (9220, 9200, 9290)		(1,873,664)		641,908		729,539		64,185		165,473		3,082		115,207		38,256		25,889												- 0

								FED NSLP - MAY																														- 0

								FED NSLP - JUNE																														- 0

								STATE NSLP - MAY																														- 0

								STATE NSLP - JUNE																														- 0

								SB 740																														- 0

								TITLE I																														- 0

								TITLE II																														- 0

								ILPT																														- 0

								TITLE III																														- 0

								TITLE II FROM 2017-19																														- 0

								TITLE IV ESSA																														- 0

								LOTTERY Q4 NON PROP																														- 0

								LOTTERY Q4 RESTRICTED																														- 0

								INTEREST EARNED ON SD TREASUREY 3RD Q																														- 0

								INTEREST EARNED ON SD TREASUREY 4TH Q																														- 0

								SPED FEDERAL																														- 0

								SPED MENTAL HEALTH																														- 0

								SPED STATE																														- 0

								DUE FROM BM HOLDINGS, LLC																														- 0

								ACCOUNTS RECEIVABLES																														- 0

								INTRACOMPANY RECEIVABLES		(636,295)		321,866		(16,460)		(677,838)		(33,564)		201,058		(108,668)		116,083		32,079												(801,739)

								PREPAID EXPENSES (9330)		(153,653)		91,153				6,250		6,250		6,250		(653)		6,250		6,250												(31,903)

								CURRENT OTHER EXPENSES (9345)								- 0		- 0		- 0																		- 0

								OTHER ASSETS								- 0		- 0		- 0																		- 0

								ACCOUNTS PAYABLE (9500)		460,338		(360,148)		(58,058)		(38,561)		- 0		- 0																		3,571

								ACCRUED SALARIES AND TAXES (9501)		179,562		(46,618)		40,620		114,539		27,095		(3,407)		(1,112)		5,292		204												316,175

								SHORT TERM LOANS								- 0		- 0		- 0																		- 0

								DEFERRED REVENUE		472,556						- 0		(310,305)		(53,951)																		108,300

								OTHER CURRENT LIABILITIES (9590, 9660, 9661)		1,435		(200)		400		(50)		- 0		- 0				(40)														1,545

																																						- 0

								CAPITAL EXPENDITURES (FIXED ASSETS)								32,706		10,902		(2,590)		10,902		10,902		10,902												73,724

								OTHER INVESTING ACTIVITIES																														- 0

								EQUITY TRANSFER																														- 0



								CASH FLOW FINANCING - SECURED DEBT																														- 0

								LOAN PAYABLES																														- 0

								DEFERRED LEASE EXPENSE (9667)																														- 0

												647,961		696,041		(498,769)		(134,149)		150,442		15,676		176,743		75,324		- 0		- 0		- 0		- 0		- 0



										CHANGE IN CASH		62,166		418,777		(323,484)		118,374		78,509		41,422		309,872		(202,713)		(587)		(339,668)		(446,721)		114,475		684,416



										CASH BALANCE		2,646,649		3,065,426		2,741,942		2,860,316		2,938,825		2,980,248		3,290,120		3,087,407		3,086,820		2,747,151		2,300,430		2,414,906		3,099,322
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Restrictions (Reforecasted)

										TITLE I		TITLE II		TITLE III		TITLE IV		Restricted Lottery		Department of Rehab		California Career Innovations		Federal SPED		ESSER CARES		CA Wellness Grant		Fee for Service Grant		SB740		Career Technical Education Incentive Grant		Strong Workforce 		State SPED		Mental Health		ERROR:#N/A		ERROR:#N/A		Specialized Seconday Programs		LLMF - General Fund		ERROR:#N/A		ERROR:#N/A		Committee for Children		Preschool

				ACCT		NAME		BUDGET		01		02		03		04		12		16		19		31		32		47		48		60		63		64		65		66		70		72		73		74		75		76		87		91		TOTAL RESTRICTED		UNRESTRICTED		DELTA

				8011		LCFF - State Aid		2,140,807																																																		- 0		2,140,807		- 0

				8012		EPA		107,400																																																		- 0		107,400		- 0

				8019		Prior Year Income/Adjustments		(15,460)																																																		- 0		(15,460)		- 0

				8096		IN LIEU OF PROPERTY TAXES		4,026,220																																																		- 0		4,026,220		- 0

				STATE REVENUE				6,258,967		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		- 0				- 0		- 0						- 0				- 0		- 0						- 0		6,258,967		- 0

				8181		SPECIAL EDUCATION - FEDERAL IDEA		107,394																107,394																																		107,394		- 0		- 0

				8220		FEDERAL CHILD NUTRITION		- 0																						- 0																												- 0		- 0		- 0

				8290-16		Department of Rehab (We Can Work)		20,000												20,000																																						20,000		- 0		- 0

				8290-19		California Career Innovation		- 0														- 0																																				- 0		- 0		- 0

				8290-32		ESSER CARES ACT		ERROR:#N/A																		ERROR:#N/A																																ERROR:#N/A				ERROR:#N/A

				8290-35		Perkins		12,636																																																		- 0		12,636		- 0

				8290-70		LLMF - CARES Act Governor's Emergency Education Relief		ERROR:#N/A																																		ERROR:#N/A																ERROR:#N/A				ERROR:#N/A

				8290-72		LLMF - CARES Act Coronavirus Relief		ERROR:#N/A																																				ERROR:#N/A														ERROR:#N/A				ERROR:#N/A

				8291		TITLE I		173,141		173,141																																																173,141		- 0		- 0

				8292		TITLE II		24,800				24,800																																														24,800		- 0		- 0

				8293		TITLE III		10,294						10,294																																												10,294		- 0		- 0

				8294		TITLE IV		11,853								11,853																																										11,853		- 0		- 0

				8299		Prior Year Federal Revenue		- 0						- 0																																												- 0		- 0		- 0

				FEDERAL REVENUE				ERROR:#N/A		173,141		24,800		10,294		11,853		- 0		20,000		- 0		107,394				- 0		- 0		- 0		- 0				- 0		- 0						- 0				- 0		- 0						ERROR:#N/A		ERROR:#N/A		ERROR:#N/A

				8520		STATE CHILD NUTRITION		- 0																						- 0																												- 0		- 0		- 0

				8550-K8		MANDATE BLOCK GRANT K-8		- 0																																																		- 0		- 0		- 0

				8550-912		MANDATE BLOCK GRANT 9-12		27,652																																																		- 0		27,652		- 0

				8560-12		RESTRICTED LOTTERY		32,218										32,218																																								32,218		- 0		- 0

				8560-22		LOTTERY		80,545																																																		- 0		80,545		- 0

				8590-00		OTHER STATE REVENUE		3,500																																																		- 0		3,500		- 0

				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!																										ERROR:#REF!																								ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				8290-63		CTEIG (PY)		443,885																										443,885																								443,885		- 0		- 0

				8590-64		Strong Workforce Partnership		598,000																												598,000

				8590-66		MENTAL HEALTH		- 0																																- 0																		- 0		- 0		- 0

				8590-73		Specialized Secondary Program		- 0																																						- 0												- 0		- 0		- 0

				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!																																								ERROR:#REF!										ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				8590-75		CalEd Grant		- 0																																										- 0								- 0		- 0		- 0

				8590-76		Low Preforming Student Block Grant		- 0																																												- 0						- 0		- 0		- 0

				8591		SB740		- 0												- 0												- 0																										- 0		- 0		- 0

				8599		Prior Year State Income/Adjustments		36,183																																																		- 0		36,183		- 0

				OTHER STATE				ERROR:#REF!		- 0		- 0		- 0		- 0		32,218		- 0		- 0		- 0				- 0		- 0		- 0		ERROR:#REF!		598,000		- 0		- 0						- 0				- 0		- 0						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				8639		LOCAL CHILD NUTRITION		- 0																																																		- 0		- 0		- 0

				8650		Rental Income		- 0																																																		- 0		- 0		- 0

				8660		Interest Income		18,000																																																		- 0		18,000		- 0

				8682-0087		Committee for Children		200,000																																														200,000				200,000		- 0		- 0

				8685		School Site Fundraising		505																																																		- 0		505		- 0

				8698		E-rate Revenue		- 0																																																		- 0		- 0		- 0

				8699		All Other Local Revenue		121,889																																																		- 0		121,889		- 0

				8792		STATE SPED - AB602		284,620																														284,620																				284,620		- 0		- 0

				LOCAL				625,015		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		- 0		- 0		284,620		- 0						- 0				- 0		- 0						484,620		140,395		- 0

				TOTAL RESTRICTED REVENUES				ERROR:#N/A		173,141		24,800		10,294		11,853		32,218		20,000		- 0		107,394		- 0		- 0		- 0		- 0		ERROR:#REF!		598,000		284,620		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A

				1100		Teacher Salaries		2,865,040		52,000		- 0		- 0		6,300		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		415,600		45,500		194,000		- 0		- 0		35,488		- 0		- 0		- 0		- 0		- 0		- 0		748,888		2,116,152		- 0

				1105		Teach Stipends		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1120		Substitute Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1200		Certificated Pupil Support Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1300		Certificated Supervisor and Administrator Salaries		742,115		133,215		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		296,000		91,700		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		520,915		221,200		- 0

				1900		Other Certificated Salaries		76,127		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		26,451		40,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		39,676		106,127		(30,000)		- 0

				CERTIFICATED SALARIES				3,683,282		185,215		- 0		- 0		6,300		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		442,051		381,500		285,700		- 0		- 0		35,488		- 0		- 0		- 0		- 0		- 0		39,676		1,375,930		2,307,352		- 0

				2100		Instructional Aide Salaries		885,040		61,221		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		32,122		18,967		162,567		- 0		- 0		23,754		- 0		- 0		- 0		- 0		- 0		44,400		343,030		542,010		- 0

				2200		Classified Support Salaries (Maintenance, Food)		51,157		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		51,157		- 0

				2300		Classified SupervisorandAdministrator Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				2400		Clerical,Technical and Office Staff Salaries		411,286		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		411,286		- 0

				2900		Other Classified Salaries		83,191		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		83,191		- 0

				CLASSIFIED SALARIES				1,430,674		61,221		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		32,122		18,967		162,567		- 0		- 0		23,754		- 0		- 0		- 0		- 0		- 0		44,400		343,030		1,087,644		- 0

				3101		State Teachers' Retirement System, certificated positions		636,161		30,656		- 0		- 0		784		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		58,986		49,817		55,763		- 0		- 0		7,369		- 0		- 0		- 0		- 0		- 0		10,459		213,833		422,327		- 0

				3202		Public Employees Retirement System		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				3313		OASDI		928		45		- 0		- 0		1		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		86		73		81		- 0		- 0		11		- 0		- 0		- 0		- 0		- 0		15		312		616		- 0

				3323		Medicare		29,675		1,430		- 0		- 0		37		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		2,751		2,324		2,601		- 0		- 0		344		- 0		- 0		- 0		- 0		- 0		488		9,975		19,700		- 0

				3403		Health & Welfare Benefits		95,386		4,597		- 0		- 0		118		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		8,844		7,470		8,361		- 0		- 0		1,105		- 0		- 0		- 0		- 0		- 0		1,568		32,062		63,324		- 0

				3503		State Unemployment Insurance		18,037		869		- 0		- 0		22		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		1,672		1,412		1,581		- 0		- 0		209		- 0		- 0		- 0		- 0		- 0		297		6,063		11,974		- 0

				3603		Worker Compensation Insurance		52,090		2,510		- 0		- 0		64		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		4,830		4,079		4,566		- 0		- 0		603		- 0		- 0		- 0		- 0		- 0		856		17,509		34,581		- 0

				3703		Other Post Employment Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				3903		Other Employee Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				EMPLOYEE BENEFITS				832,276		40,106		- 0		- 0		1,025		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		77,170		65,174		72,954		- 0		- 0		9,641		- 0		- 0		- 0		- 0		- 0		13,683		279,754		552,522		- 0

				TOTAL PERSONNEL EXPENSES		TOTAL PERSONNEL EXPENSES		5,946,232		286,542		- 0		- 0		7,325		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		551,342		465,641		521,221		- 0		- 0		68,883		- 0		- 0		- 0		- 0		- 0		97,759		1,998,714		3,947,517		- 0

				4100		Approved Textbooks and Core Curricula Materials		25,706																																																		- 0		25,706		- 0

				4200		Books and Other Reference Materials		26,000																																																		- 0		26,000		- 0

				4300		Materials and Supplies		130,000																																																		- 0		130,000		- 0

				4301		Positive Behavior Expenses		- 0																																																		- 0		- 0		- 0

				4315		Classroom Materials and Supplies		80,000																																																		- 0		80,000		- 0

				4342		Materials for School Sponsored Athletics		9,193																																																		- 0		9,193		- 0

				4381		Plant/Facilities Maintenance		15,000																																																		- 0		15,000		- 0

				4400		Noncapitalized Equipment		157,548																										538,360																								538,360		(380,812)		- 0

				4405		Non Educational Computer Software		- 0																																																		- 0		- 0		- 0

				4407		Student Educational Software		- 0																																																		- 0		- 0		- 0

				4410		Software and Software Licensing		70,000																																																		- 0		70,000		- 0

				4430		Noncapitalized Student Equipment		190,000																																																		- 0		190,000		- 0

				4700		Food and Food Supplies		13,500																																																		- 0		13,500		- 0

				BOOKS AND SUPPLIES				716,947		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		538,360				- 0		- 0						- 0				- 0		- 0						538,360		178,587		- 0

				5100		Subagreements for Services		- 0																																																		- 0		- 0		- 0

				5200		Travel and Conferences		90,000																																																		- 0		90,000		- 0

				5210		Training and Development Expense		60,000																																																		- 0		60,000		- 0

				5300		Dues and Memberships		25,000																																																		- 0		25,000		- 0

				5400		Insurance		45,000																																																		- 0		45,000		- 0

				5500		Operation and Housekeeping Services		1,050,000																																																		- 0		1,050,000		- 0

				5510		Security Services		- 0																																																		- 0		- 0		- 0

				5501		Utilities		50,000																																																		- 0		50,000		- 0

				5600		Rentals, Leases, Repairs, and Noncapitalized Improvements		1,000																																																		- 0		1,000		- 0

				5601		Building Maintenance		35,000																																																		- 0		35,000		- 0

				5602		Other Space Rental		4,000																																																		- 0		4,000		- 0

				5605		Equipment Rental/Lease Expense		78,000																																																		- 0		78,000		- 0

				5610		Equipment Repair		1,323																																																		- 0		1,323		- 0

				5800		Professional/Consulting Services and Operating Expenditures		350,000																																																		- 0		350,000		- 0

				5803		Banking and Payroll Service Fees		39,000																																																		- 0		39,000		- 0

				5805		Legal Services and Audit		14,842																																																		- 0		14,842		- 0

				5806		Audit Services		11,300																																																		- 0		11,300		- 0

				5807		CSMC Fees		- 0																																																		- 0		- 0		- 0

				5809		Employee Tuition Reimbursement		375,000																										19,161																								19,161		355,839		- 0

				5810		Educational Consultants		90,000																										1																								1		89,999		- 0

				5811		Student Transportation and Field Trips		30,000																																																		- 0		30,000		- 0

				5812		Other Student Activities		15,000																																																		- 0		15,000		- 0

				5815		Advertising/Recruiting		80,000																																																		- 0		80,000		- 0

				5820		Fundraising Expense		- 0																																																		- 0		- 0		- 0

				5830		Field Trips		5,000																																																		- 0		5,000		- 0

				5836		Transportation Services		75,000																																																		- 0		75,000		- 0

				5842		Services Student Athletics		35,000																																																		- 0		35,000		- 0

				5873		Financial Services		75,000																																																		- 0		75,000		- 0

				5874		Personnel Services		15,000																																																		- 0		15,000		- 0

				5875		District Oversight Fee		187,769																																																		- 0		187,769		- 0

				5877		IT Services		30,000																																																		- 0		30,000		- 0

				5890		Interest Expenses/Fees		16,656																																																		- 0		16,656		- 0

				5899		Management Fees Expense		- 0																																																		- 0		- 0		- 0

				5900		Communications (Tele., Internet, Copies,Postage,Messenger)		50,000																																																		- 0		50,000		- 0

				5998		Unallocated Credit Card Expense		- 0																																																		- 0		- 0		- 0

				SERVICES AND OTHER OPEX				2,933,890		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		19,162				- 0		- 0						- 0				- 0		- 0						19,162		2,914,728		- 0

				6900		Depreciation Expense		135,000																																																		- 0		135,000		- 0

				CAPITAL OUTLAY				135,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		- 0				- 0		- 0						- 0				- 0		- 0						- 0		135,000		- 0

				7438		Debt Service Interest		- 0																																																		- 0		- 0		- 0

				OTHER OUTGOING				- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		- 0				- 0		- 0						- 0				- 0		- 0						- 0		- 0		- 0

				TOTAL OPERATIONAL EXPENSES				3,785,837		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		557,522				- 0		- 0						- 0				- 0		- 0						557,522		3,228,315		- 0

				TOTAL RESTRICTED EXPENSES				9,732,069		286,542		- 0		- 0		7,325		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		1,108,864		465,641		521,221		- 0		- 0		68,883		- 0		- 0		- 0		- 0		- 0		97,759		2,556,236		7,175,832		- 0

				NET				ERROR:#N/A		(113,401)		24,800		10,294		4,528		32,218		20,000		- 0		107,394		- 0		- 0		- 0		- 0		ERROR:#REF!		132,359		(236,601)		- 0		- 0		(68,883)		- 0		- 0		- 0		- 0		- 0		(97,759)		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A

						Check		ERROR:#N/A

								Oct Actual		148,479		- 0		17,371		3,879				1,068		62,121												873,055		23,874		211,812						470,143				54,661						11,156

																																		CTEIG

																																Expected CTEIG Expenses from Doug/Ian for 2021-22:		2,200,000.00

																																Amount that can be earned given the 2:1 Match:		733,333.33

																																Balance to be earned from the previous grant set to expire:		(227,465.00)

																																Amount that can be earned for the new grant yet to be release:		505,868.33						2020-21 SWP

																																						New Award yet to be finalized		599,000.00

																																						Amount that must be spent to earn it all		1,797,000.00

																																						Portion to be covered by Sharp/Grossmont		599,000.00

																																						Amount to be covered in total by Health Sciences		1,198,000.00		2

																																						2020-21 Total expenses expected to be spent via Doug and Ian		400,000.00



																																						Revenue to be recognized based of f expenses		200,000.00





Health Benefits

												dx																																				Paycheck

												Med EE Base Plan Cost		Med DEP             Base Plan Cost  		Cost to upgrade by tier		Invoice Premium		Dental EE		Dental Dep Contribution		Vision EE		Vision Dep Contribution		LTC EE		Vol Life EE		Vol Life SP		Vol Life CH		Colonial Accident		Colonial Disability		Colonial Term Life		Total		Monthly (12)		20 Pay Periods		E		G		I		Vol Life EE		Vol Life SP		Vol Life CH		Colonial Accident		Colonial Disability		Colonial Term Life		EE

		Employee Name		HIRE DATE		BIRTH DATE		Tier		Plan		Rate		Rate		Rate		this		Rate		Rate		Rate		Rate		Rate		Rate		Rate		Rate		Rate		Rate		Rate		Rate		EE Total		Deduction		Medical		Dental		Vision		Rate		Rate		Rate		Rate		Rate		Rate		Total		Difference

		Allen, Emelie		06/01/2007		07/30/55		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$15.60		$78.50												$543.00		$78.50		$47.10		- 0		- 0		- 0		47.10		- 0		- 0		- 0		- 0		- 0		47.10		- 0

		Allen, Heidi		06/30/17		12/23/92		ES		Sharp Premium HMO NG 6L		$397.49		$476.99		$65.71		$940.19		$42.01		$41.72		$9.40		$5.00		$6.60														$1,044.92		$196.64		$117.98		110.98		6.26		0.75		- 0		- 0		- 0		- 0		- 0		- 0		117.99		0.00

		Arias, Adriana		04/21/20		10/20/95		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Arnaiz, Broc 		06/30/2010		06/21/88		EF		Sharp Base HMO NG 31L		$397.49		$794.98		$0.00		$1,192.47		$42.01		$41.72		$9.40		$5.00		$6.60														$1,297.20		$210.43		$126.26		119.25		6.26		0.75		- 0		- 0		- 0		- 0		- 0		- 0		126.26		0.00

		Assof, Joseph		04/09/14		03/31/85		EE		Waived		$0.00		$0.00		$0.00		$0.00		$42.01		$0.00		$9.40		$0.00		$6.60														$58.01		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Bauman, Keelie		03/04/19		11/03/86		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$388.24		$42.01		$0.00		$9.40		$0.00		$6.60														$446.25		$0.00		$0.00		- 0		- 0		- 0

		Beam, Charles		12/18/12		07/13/80		EF/EF/ES		Sharp Base HMO NG 31L		$397.49		$794.98		$0.00		$1,192.47		$42.01		$89.30		$9.40		$5.00		$6.60														$1,344.78		$222.32		$133.39		119.25		13.40		0.75		- 0		- 0		- 0		- 0		- 0		- 0		133.40		0.01

		Benak, Staci		12/01/2014		12/06/88		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$6.60														$455.50		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Bonine, Jeff		07/01/2007		12/22/79		ES		Sharp Base HMO NG 31L		$397.49		$476.99		$0.00		$874.48		$42.01		$41.72		$9.40		$5.00		$6.60														$979.21		$130.93		$78.56		71.55		6.26		0.75		- 0		- 0		- 0		- 0		- 0		- 0		78.56		0.00

		Cardenas, Maricruz		05/21/19		07/28/88		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$6.60														$455.50		$0.00		$0.00

		Castellanos, Brianna		05/21/18		06/19/91		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.90		$0.00		$0.00		$0.00								$485.67		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Corrigan, Oscar		06/15/2009		07/09/85		EF		Sharp Base HMO NG 31L		$397.49		$794.98		$0.00		$1,192.47		$42.01		$89.30		$9.40		$15.00		$6.60												$24.27		$1,379.05		$249.09		$149.45		119.25		13.40		2.25		- 0		- 0		- 0		- 0		- 0		14.56		149.46		0.01

		Cortez, Uriel		08/22/17		02/14/95		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Dale, Bryan		01/03/2017		12/21/1989		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Davenport, Demitrius		11/17/2010		04/30/89		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$6.60														$455.50		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Elliot Padgitt, Kimberly 		06/30/2010		01/13/83		EF		Sharp Premium HMO NG 6L		$397.49		$794.98		$89.61		$1,282.08		$42.01		$89.30		$9.40		$15.00		$6.60										$34.64		$83.28		$1,562.31		$432.35		$259.41		173.02		13.40		2.25		- 0		- 0		- 0		- 0		20.78		49.97		259.42		0.01

		Elzien, Elleisha 		06/17/19		01/19/92		EC		Sharp Premium HMO NG 6L		$397.49		$317.99		$53.77		$769.25		$42.01		$89.30		$9.40		$15.00		$6.60														$931.56		$159.34		$95.61		79.96		13.40		2.25		- 0		- 0		- 0		- 0		- 0		- 0		95.61		0.01

		Ewing, Christopher		05/23/16		09/21/90		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$6.60														$455.50		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Fallon, Margaret		08/18/19		07/23/93		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$6.60														$455.50		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Flores, Ricardo		09/01/2015		05/16/1972		EF		Sharp Premium HMO NG 6L		$397.49		$794.98		$89.61		$1,282.08		$42.01		$89.30		$9.40		$15.00		$9.90														$1,447.69		$314.43		$188.66		173.02		13.40		2.25		- 0		- 0		- 0		- 0		- 0		- 0		188.67		0.01

		George, Marnitta		05/20/19		05/10/82		waived		waived		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00												$0.00		$0.00		$0.00

		Gonzalez (Enriquez), Annaleah		12/01/14		12/21/81		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60										$82.77				$568.14		$112.64		$67.58		17.92		- 0		- 0		- 0		- 0		- 0		- 0		49.66		- 0		67.58		(0.00)

		Gonzalez, Alejandro  		09/30/2007		04/24/86		EC/EC/EE		Sharp Premium HMO NG 6L		$397.49		$317.99		$53.77		$769.25		$42.01		$41.72		$9.40		$0.00		$6.60														$868.98		$143.70		$86.22		79.96		6.26		- 0		- 0		- 0		- 0		- 0		- 0		- 0		86.22		0.00

		Hackman, Angela		06/29/2011		07/22/81		EF/EF/ES		Sharp Premium HMO NG 6L		$397.49		$794.98		$89.61		$1,282.08		$42.01		$89.30		$9.40		$5.00		$6.60														$1,434.39		$311.93		$187.16		173.02		13.40		0.75		- 0		- 0		- 0		- 0		- 0		- 0		187.17		0.01

		Hayes, Ashley 		07/31/17		06/09/87		EF		Sharp Base HMO NG 31L		$397.49		$794.98		$0.00		$1,192.47		$42.01		$89.30		$9.40		$15.00		$6.60														$1,354.78		$224.82		$134.89		119.25		13.40		2.25		- 0		- 0		- 0		- 0		- 0		- 0		134.90		0.01

		Ilko, Janet		08/18/2016		12/08/1964		ES		Sharp Premium HMO NG 6L

Microsoft Office User: Microsoft Office User:
Changed plan from EF to ES - Son is now 26 yrs old and does not qualify to be under mom's medical plan. 		$397.49		$476.99		$65.71		$940.19		$42.01		$41.72		$9.40		$5.00		$6.60														$1,044.92		$196.64		$117.98		110.98		6.26		0.75		- 0		- 0		- 0		- 0		- 0		- 0		117.99		0.00

		Johnson, Sheri		06/01/2007		02/05/59		EE 		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$12.60														$491.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Kennedy, Brian		09/22/2014		01/20/69		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$11.10														$460.00		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Knowles, Christopher		07/11/2011		08/03/79		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$6.60														$455.50		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Kroener, Julienne		06/30/2010		04/29/1979		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60								$33.85		$53.40				$572.62		$117.12		$70.27		17.92		- 0		- 0		- 0		- 0		- 0		20.31		32.04		- 0		70.27		- 0

		Lauritzen, Cory		03/10/20		03/30/95		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Lawton, Jeannie		04/02/18		10/14/92		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$9.90		$0.00												$458.80		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Lorden, David 		08/01/17		06/08/59		waived		Waived		$0.00		$0.00		$0.00		$0.00		waived		$0.00		$9.40		$5.00		$22.50														$36.90		$1.25		$0.75		- 0		- 0		0.75		- 0		- 0		- 0		- 0		- 0		- 0		0.75		- 0

		Mansoor, Mathew		01/13/20		12/02/93		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$388.24		$42.01		$0.00		$9.40		$0.00		$6.60														$446.25		$0.00		$0.00		- 0		- 0		- 0

		Martinez, Maria		10/31/2013		10/04/70		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$9.90														$458.80		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Matuk, Randee		05/14/18		03/10/87		ES		Sharp Premium HMO NG 6L		$397.49		$476.99		$65.71		$940.19		$42.01		$41.72		$9.40		$5.00		$6.60				$0.00		$0.00								$1,044.92		$196.64		$117.98		110.98		6.26		0.75		- 0		- 0		- 0		- 0		- 0		- 0		117.99		0.00

		Mckay, Robert		06/17/19		03/14/66		EF		Sharp Base HMO NG 31L		$397.49		$794.98		$0.00		$1,192.47		$42.01		$0.00		$9.40		$0.00		$6.60														$1,250.48		$198.75		$119.25		119.25		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		119.25		0.00

		Montferret, Ashlee		07/08/2013		10/28/86		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$6.60														$455.50		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		North, Shayna		06/30/2010		11/20/88		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		O'Connell, Cody 		07/01/2015		08/27/91		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Olson, Kurt		05/21/18		02/21/87		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$9.90														$458.80		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Pena, Marisa		12/09/2013		01/09/76		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$8.10														$457.00		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Peralta, Ebony		06/13/19		11/30/89		EE		Sharp Premium HMO NG 6L

Microsoft Office User: Microsoft Office User:
Employee upgraded to this plan on 11/27		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Ramirez, Cynthia		08/15/2013		02/05/1983		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Reed, Doris 		08/28/2012		12/06/47		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$37.50														$516.27		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Regas, Nicholas		08/20/18		01/10/84		EF		Sharp Base HMO NG 31L		$397.49		$794.98		$0.00		$1,192.47		$42.01		$89.30		$9.40		$15.00		$9.90														$1,358.08		$224.82		$134.89		119.25		13.40		2.25		- 0		- 0		- 0		- 0		- 0		- 0		134.90		0.01

		Rivas, Grecia		09/09/2015		10/01/1987		EE		Sharp Premium HMO NG 6L

Microsoft Office User: Microsoft Office User:
Employee upgraded to this plan on 11/27/18 - Open enrollment		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60		$3.00												$488.37		$32.87		$19.72		17.92		- 0		- 0		1.80		- 0		- 0		- 0		- 0		- 0		19.72		- 0

		Rotell (Allen), Aida		09/30/07		03/23/68		ES		Sharp Base HMO NG 31L		$397.49		$476.99		$0.00		$874.48		$42.01		$41.72		$9.40		$5.00		$8.40		$21.00												$1,002.01		$151.93		$91.16		71.55		6.26		0.75		12.60		- 0		- 0		- 0		- 0		- 0		91.16		0.00

		Sanchez Ibarra, Yamily		09/17/14		11/15/92		EE		Sharp Premium HMO NG 6L

Microsoft Office User: Microsoft Office User:
Employee upgraded to this plan on 11/27		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Santana, Rocio		07/16/19		11/27/83		EC		Sharp Premium HMO NG 6L		$397.49		$317.99		$53.77		$769.25		$42.01		$41.72		$9.40		$5.00		$6.60														$873.98		$144.95		$86.97		79.96		6.26		0.75		- 0		- 0		- 0				- 0		- 0		86.97		0.00

		Schaefer, Joanna		08/31/2008		09/10/84		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60								$28.00		$39.00				$552.37		$96.87		$58.12		17.92		- 0		- 0		- 0		- 0		- 0		16.80		23.40				58.12		- 0

		Servis, Tyler		02/05/18		03/18/94		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$9.90														$458.80		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Smith, Dominique		06/03/2009		05/19/87		EC		Sharp Premium HMO NG 6L		$397.49		$317.99		$53.77		$769.25		$42.01		$89.30		$9.40		$5.00		$6.60								$40.57						$962.13		$197.41		$118.45		79.96		13.40		0.75		- 0		- 0		- 0		24.34		- 0		- 0		118.45		0.00

		Smith, Erina		04/01/19		08/02/82		EF		Waived		$0.00		$0.00		$0.00		$0.00		$42.01		$89.30		$9.40		$15.00		$6.60														$162.31		$26.08		$15.65		- 0		13.40		2.25														15.65

		Spadafora, Karen		07/09/19		09/02/84		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$9.90														$458.80		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Speck, Kristin		01/03/2017		01/09/1991		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Swift, Nicholas 		04/09/14		03/16/82		EF		Sharp Base HMO NG 31L		$397.49		$794.98		$0.00		$1,192.47		$42.01		$89.30		$9.40		$15.00		$6.60														$1,354.78		$224.82		$134.89		119.25		13.40		2.25		- 0		- 0		- 0		- 0		- 0		- 0		134.90		0.01

		Thayre, Marisol		01/28/2013		04/25/82		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$397.49		$42.01		$0.00		$9.40		$0.00		$6.60								$33.85						$489.35		$33.85		$20.31		- 0		- 0		- 0		- 0		- 0		- 0		20.31		- 0		- 0		20.31		- 0

		Tutogi, Thomas		04/04/16		02/24/92		EE		Waived		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$6.60														$6.60		$0.00		$0.00		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

		Vaca, Javier		06/15/2009		06/20/78		EF		Sharp Base HMO NG 31L		$397.49		$794.98		$0.00		$1,192.47		$42.01		$89.30		$9.40		$15.00		$6.90		$9.00		$4.50		$2.30								$1,370.88		$240.62		$144.37		119.25		13.40		2.25		5.40		2.70		1.38		- 0		- 0		- 0		144.38		0.01

		Van Straatum, Paul		06/19/19		10/31/86		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Velazquez, Stephany  		01/07/19		12/06/95		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Walker, Jonathon 		01/28/19		04/23/89		EE		Waived		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$6.60														$6.60		$0.00		$0.00		- 0		- 0		- 0														- 0

		Warfield, Kameron		02/03/20		04/16/92		EE		Sharp Base HMO NG 31L		$397.49		$0.00		$0.00		$388.24		$42.01		$0.00		$9.40		$0.00		$6.60														$446.25		$0.00		$0.00		- 0		- 0		- 0

		Wilder, Ricki 		12/16/2011		12/02/65		EF		Sharp Premium HMO NG 6L		$397.49		$794.98		$89.61		$1,282.08		$42.01		$89.30		$9.40		$15.00		$11.40		$33.50												$1,482.69		$347.93		$208.76		173.02		13.40		2.25		20.10		- 0		- 0		- 0		- 0		- 0		208.77		0.01

		Woollard, Kasey		05/01/19		06/26/95		EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87		$427.36		$42.01		$0.00		$9.40		$0.00		$6.60														$485.37		$29.87		$17.92		17.92		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		17.92		- 0

		Zarzar Prelle, Leanna		12/03/18		08/29/78		EF		Sharp Premium HMO NG 6L		$397.49		$794.98		$89.61		$1,282.08		Waived		$0.00		$0.00		$0.00		$6.60														$1,288.68		288.355		$173.01		173.02		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		173.02		0.00

		TOTAL										$24,246.89		$13,991.65		$1,457.66		$39,696.20		$2,604.62		$1,494.66		$592.20		$205.00		$533.70		$145.00		$4.50		$2.30		$136.27		$209.81		$107.55		$45,731.81		$5,985.92		$3,591.55		2,973.40		224.28		30.75		87.00		2.70		1.38		81.76		125.88		64.53		3,591.68		0.12



																																										$548,781.72		$71,831.01		$71,831.01

																Employee Buy up Costs																												$476,950.71

								EE		Sharp Premium HMO NG 6L		$397.49		$0.00		$29.87

								ES		Sharp Premium HMO NG 6L		$397.49		$476.99		$65.71

								EC		Sharp Premium HMO NG 6L		$397.49		$317.99		$53.77

								EF		Sharp Premium HMO NG 6L		$397.49		$794.98		$89.61















Restrictions (OutYear 1)

										TITLE I		TITLE II		TITLE III		TITLE IV		Restricted Lottery		Department of Rehab		Federal SPED		Perkins		Career Technical Education Incentive Grant		State SPED		Strong Workforce 		Committee for Children		ESSER II		ESSER III		ELO		ELO Paraprofessional

				ACCT		NAME		BUDGET		01		02		03		04		12		16		31		35		63		65		64		87		3212		3213		7425		7426		TOTAL RESTRICTED		UNRESTRICTED		DELTA

				8011		LCFF - State Aid		2,893,732																																		- 0		2,893,732		- 0

				8012		EPA		114,000																																		- 0		114,000		- 0

				8019		Prior Year Income/Adjustments		- 0																																		- 0		- 0		- 0

				8096		IN LIEU OF PROPERTY TAXES		4,007,653																																		- 0		4,007,653		- 0

				STATE REVENUE				7,015,385		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0								- 0		7,015,385		- 0

				8181		SPECIAL EDUCATION - FEDERAL IDEA		119,700														119,700																				119,700		- 0		- 0

				8220		FEDERAL CHILD NUTRITION		- 0																																		- 0		- 0		- 0

				8290-16		Department of Rehab (We Can Work)		20,000												20,000																						20,000		- 0		- 0

				8290-19		California Career Innovation		- 0																																		- 0		- 0		- 0

				8290-35		Perkins		11,000																11,000																		11,000		- 0		- 0

				8290-3212		ESSER II		- 0																										- 0

				8290-3213		ESSER III		603,617																												603,617

				8291		TITLE I		173,141		173,141																																173,141		- 0		- 0

				8292		TITLE II		24,800				24,800																														24,800		- 0		- 0

				8293		TITLE III		10,294						10,294																												10,294		- 0		- 0

				8294		TITLE IV		11,853								11,853		- 0																								11,853		- 0		- 0

				8299		Prior Year Federal Revenue		- 0																																		- 0		- 0		- 0

				FEDERAL REVENUE				974,405		173,141		24,800		10,294		11,853		- 0		20,000		119,700		11,000		- 0		- 0		- 0		- 0		- 0		603,617		- 0		- 0		370,788		603,617		- 0

				8520		STATE CHILD NUTRITION		- 0																																		- 0		- 0		- 0

				8550-K8		MANDATE BLOCK GRANT K-8		- 0																																		- 0		- 0		- 0

				8550-912		MANDATE BLOCK GRANT 9-12		27,376																																		- 0		27,376		- 0

				8560-12		RESTRICTED LOTTERY		37,050										37,050																								37,050		- 0		- 0

				8560-22		LOTTERY		92,910																																		- 0		92,910		- 0

				8590-00		OTHER STATE REVENUE		- 0																																		- 0		- 0		- 0

				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!																		ERROR:#REF!																ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				8590-66		MENTAL HEALTH		- 0																																		- 0		- 0		- 0

				8590-7425		ELO		- 0																														- 0

				8590-7426		ELO Paraprofessional		- 0																																- 0

				8590-73		Specialized Secondary Program		- 0																																		- 0		- 0		- 0

				8590-75		CalEd Grant		- 0																						- 0												- 0		- 0		- 0

				8590-90		Community College - Strong Workforce Partnership		ERROR:#N/A																																		- 0		ERROR:#N/A		ERROR:#N/A

				8591		SB740		- 0																																		- 0		- 0		- 0

				8599		Prior Year State Income/Adjustments		- 0																																		- 0		- 0		- 0

				OTHER STATE				ERROR:#REF!		- 0		- 0		- 0		- 0		37,050		- 0		- 0		- 0		ERROR:#REF!		- 0		- 0		- 0		- 0		- 0						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				8639		LOCAL CHILD NUTRITION		- 0																																		- 0		- 0		- 0

				8650		Rental Income		- 0																																		- 0		- 0		- 0

				8660		Interest Income		15,000																																		- 0		15,000		- 0

				8682-0087		Committee for Children		- 0																																		- 0		- 0		- 0

				8685		School Site Fundraising		- 0																																		- 0		- 0		- 0

				8698		E-rate Revenue		- 0																																		- 0		- 0		- 0

				8699		All Other Local Revenue		- 0																																		- 0		- 0		- 0

				8792		STATE SPED - AB602		323,418																				323,418														323,418		- 0		- 0

				LOCAL				338,418		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		323,418		- 0		- 0		- 0		- 0						323,418		15,000		- 0

				TOTAL RESTRICTED REVENUES				ERROR:#REF!		173,141		24,800		10,294		11,853		37,050		20,000		119,700		11,000		ERROR:#REF!		323,418		- 0		- 0		- 0		603,617		- 0				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				1100		Teacher Salaries		2,269,500		52,000		- 0		- 0		6,300		- 0		- 0		- 0		10,000		415,600		194,000		56,000		- 0		- 0		- 0						733,900		1,535,600		- 0

				1105		Teach Stipends		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1120		Substitute Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0

				1200		Certificated Pupil Support Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0

				1300		Certificated Supervisor and Administrator Salaries		593,000		133,215		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		91,700		296,000		- 0		- 0		- 0						520,915		72,085		- 0

				1900		Other Certificated Salaries		293,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		26,451		- 0		40,000		- 0		- 0		- 0						66,451		226,549		- 0

				CERTIFICATED SALARIES				3,155,500		185,215		- 0		- 0		6,300		- 0		- 0		- 0		10,000		442,051		285,700		392,000		- 0		- 0		- 0						1,321,266		1,834,234		- 0

				2100		Instructional Aide Salaries		722,180		61,221		- 0		- 0		- 0		- 0		- 0		- 0		- 0		32,122		162,567		18,967		- 0		56,200		- 0						331,077		391,103		- 0

				2200		Classified Support Salaries (Maintenance, Food)		52,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0						- 0		52,000		- 0

				2300		Classified SupervisorandAdministrator Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0

				2400		Clerical,Technical and Office Staff Salaries		440,800		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0						- 0		440,800		- 0

				2900		Other Classified Salaries		28,800		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0						- 0		28,800		- 0

				CLASSIFIED SALARIES				1,243,780		61,221		- 0		- 0		- 0		- 0		- 0		- 0		- 0		32,122		162,567		18,967		- 0		56,200		- 0						331,077		912,703		- 0

				3101		State Teachers' Retirement System, certificated positions		602,701		33,762		- 0		- 0		863		- 0		- 0		- 0				64,962		61,412		56,302		- 0		7,699		- 0						225,001		377,700		- 0

				3202		Public Employees Retirement System		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0

				3313		OASDI		114		6		- 0		- 0		0		- 0		- 0		- 0				12		12		11		- 0		1		- 0						43		72		- 0

				3323		Medicare		63,790		3,573		- 0		- 0		91		- 0		- 0		- 0				6,875		6,500		5,959		- 0		815		- 0						23,814		39,976		- 0

				3403		Health & Welfare Benefits		64,867		3,634		- 0		- 0		93		- 0		- 0		- 0				6,992		6,610		6,060		- 0		829		- 0						24,216		40,651		- 0

				3503		State Unemployment Insurance		10,000		560		- 0		- 0		14		- 0		- 0		- 0				1,078		1,019		934		- 0		128		- 0						3,733		6,267		- 0

				3603		Worker Compensation Insurance		48,392		2,711		- 0		- 0		69		- 0		- 0		- 0				5,216		4,931		4,521		- 0		618		- 0						18,066		30,326		- 0

				3703		Other Post Employment Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0

				3903		Other Employee Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0				- 0		- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0

				EMPLOYEE BENEFITS				789,863		44,246		- 0		- 0		1,131		- 0		- 0		- 0		- 0		85,135		80,484		73,787		- 0		10,090		- 0						294,872		494,991		- 0

				TOTAL PERSONNEL EXPENSES		TOTAL PERSONNEL EXPENSES		5,189,143		290,682		- 0		- 0		7,431		- 0		- 0		- 0		10,000		559,307		528,751		484,754		- 0		66,290		- 0						1,947,215		3,241,928		- 0

				4100		Approved Textbooks and Core Curricula Materials		25,706										25,706																								25,706		- 0		- 0

				4200		Books and Other Reference Materials		26,000										2,495																								2,495		23,505		- 0

				4300		Materials and Supplies		130,000																																		- 0		130,000		- 0

				4301		Positive Behavior Expenses		- 0																																		- 0		- 0		- 0

				4315		Classroom Materials and Supplies		80,000																																		- 0		80,000		- 0

				4342		Materials for School Sponsored Athletics		9,193																																		- 0		9,193		- 0

				4381		Plant/Facilities Maintenance		15,000																																		- 0		15,000		- 0

				4400		Noncapitalized Equipment		157,548																																		- 0		157,548		- 0

				4405		Non Educational Computer Software		- 0																																		- 0		- 0		- 0

				4407		Student Educational Software		- 0																																		- 0		- 0		- 0

				4410		Software and Software Licensing		70,000																																		- 0		70,000		- 0

				4430		Noncapitalized Student Equipment		190,000																																		- 0		190,000		- 0

				4700		Food and Food Supplies		13,500																																		- 0		13,500		- 0

				BOOKS AND SUPPLIES				716,947		- 0		- 0		- 0		- 0		28,201		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0								28,201		688,746		- 0

				5100		Subagreements for Services		- 0																																		- 0		- 0		- 0

				5200		Travel and Conferences		90,000				24,800																														24,800		65,200		- 0

				5210		Training and Development Expense		60,000																																		- 0		60,000		- 0

				5300		Dues and Memberships		25,000																																		- 0		25,000		- 0

				5400		Insurance		45,000																																		- 0		45,000		- 0

				5500		Operation and Housekeeping Services		1,050,000																																		- 0		1,050,000		- 0

				5510		Security Services		- 0																																		- 0		- 0		- 0

				5501		Utilities		50,000																																		- 0		50,000		- 0

				5600		Rentals, Leases, Repairs, and Noncapitalized Improvements		1,000																																		- 0		1,000		- 0

				5601		Building Maintenance		35,000																																		- 0		35,000		- 0

				5602		Other Space Rental		4,000																																		- 0		4,000		- 0

				5605		Equipment Rental/Lease Expense		78,000																																		- 0		78,000		- 0

				5610		Equipment Repair		1,323																																		- 0		1,323		- 0

				5800		Professional/Consulting Services and Operating Expenditures		350,000																																		- 0		350,000		- 0

				5803		Banking and Payroll Service Fees		39,000																																		- 0		39,000		- 0

				5805		Legal Services and Audit		14,842																																		- 0		14,842		- 0

				5806		Audit Services		11,300																																		- 0		11,300		- 0

				5807		CSMC Fees		- 0																																				- 0		- 0

				5809		Employee Tuition Reimbursement		375,000																																		- 0		375,000		- 0

				5810		Educational Consultants		90,000		- 0																																- 0		90,000		- 0

				5811		Student Transportation and Field Trips		30,000																11,000																		11,000		19,000		- 0

				5812		Other Student Activities		15,000																																		- 0		15,000		- 0

				5815		Advertising/Recruiting		80,000																																		- 0		80,000		- 0

				5820		Fundraising Expense		- 0																																		- 0		- 0		- 0

				5830		Field Trips		5,000																																		- 0		5,000		- 0

				5836		Transportation Services		75,000																																		- 0		75,000		- 0

				5842		Services Student Athletics		35,000																																		- 0		35,000		- 0

				5873		Financial Services		100,000																																		- 0		100,000		- 0

				5874		Personnel Services		15,000																																		- 0		15,000		- 0

				5875		District Oversight Fee		210,462																																		- 0		210,462		- 0

				5877		IT Services		30,000																																		- 0		30,000		- 0

				5890		Interest Expenses/Fees		16,656																																		- 0		16,656		- 0

				5899		Management Fees Expense		- 0																																		- 0		- 0		- 0

				5900		Communications (Tele., Internet, Copies,Postage,Messenger)		50,000																																		- 0		50,000		- 0

				SERVICES AND OTHER OPEX				2,981,583		- 0		24,800		- 0		- 0		- 0		- 0		- 0		11,000		- 0		- 0		- 0		- 0		- 0		- 0						35,800		2,945,783		- 0

				6900		Depreciation Expense		150,000																																		- 0		150,000		- 0

				CAPITAL OUTLAY				150,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0						- 0		150,000		- 0

				7438		Debt Service Interest		- 0																																		- 0		- 0		- 0

				OTHER OUTGOING				- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0

				TOTAL OPERATIONAL EXPENSES				3,848,530		- 0		24,800		- 0		- 0		28,201		- 0		- 0		11,000		- 0		- 0		- 0		- 0		- 0		- 0						64,001		3,784,529		- 0

				TOTAL RESTRICTED EXPENSES				9,037,673		290,682		24,800		- 0		7,431		28,201		- 0		- 0		21,000		559,307		528,751		484,754		- 0		66,290		- 0						2,011,216		7,026,457		- 0

				NET				ERROR:#REF!		(117,541)		- 0		10,294		4,422		8,849		20,000		119,700		(10,000)		ERROR:#REF!		(205,333)		(484,754)		- 0		(66,290)		603,617						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

						Check		ERROR:#REF!







Cash Flow Upload

		ACCTID		FSCSYR		FSCSDSG		FSCSCURN		CURNTYPE		NETPERD1		NETPERD2		NETPERD3		NETPERD4		NETPERD5		NETPERD6		NETPERD7		NETPERD8		NETPERD9		NETPERD10		NETPERD11		NETPERD12		TOTAL

		801102000		2021		1		USD		F		-132134		-132134		-237842		-237842		-237842		-237842		-237842		-173894		-173894		-173894		-173894		8247		-2140807

		801202000		2021		1		USD		F		0		0		-28900		0		0		-28900		0		0		-25074		0		0		-24526		-107400

		809602000		2021		1		USD		F		0		-243834		-487668		-325112		-325112		-325112		-325112		-325112		-571847		-278193		-278749.386		-540368.614		-4026220

		818102000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		0		-107393.6		-107393.6

		829002016		2021		1		USD		F		0		0		0		0		0		-2266		-1526.23		-2919.69		-1099		-614		0		-11575.08		-20000

		82900203212		2021		1		USD		F		0		0		-229918		-51975		0		0		-237367		0		0		0		0		0		-519260

		82900203213		2021		1		USD		F		0		-86229		0		0		0		0		-55473		0		0		0		-173298		-15000		-330000

		829002035		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		0		-12636		-12636

		829102000		2021		1		USD		F		0		0		0		-43795		0		0		-45620		0		0		0		0		-83726		-173141

		829202000		2021		1		USD		F		0		0		0		-4352		0		0		0		-6200		0		0		0		-14248		-24800

		829302000		2021		1		USD		F		0		0		0		-2601		0		0		0		-3159		0		0		0		-4534		-10294

		829402000		2021		1		USD		F		0		0		0		-2865		0		0		-2868		0		0		0		0		-6120		-11853

		855002000		2021		1		USD		F		0		0		0		0		0		-27652		0		0		0		0		0		0.48		-27651.52

		856002012		2021		1		USD		F		0		0		0		0		0		0		0		0		0		-27778.25		0		-4439.83		-32218.08

		856002000		2021		1		USD		F		0		0		0		0		0		0		-42726.25		0		0		-9862.02		0		-27956.93		-80545.2

		859002063		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		0		-79000		-79000

		859002064		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		0		-598000		-598000

		85900207425		2021		1		USD		F		0		0		0		-166214.38		-33831.32		0		-24948		0		0		0		0		-175096.3		-400090

		85900207426		2021		1		USD		F		0		0		0		0		0		0		-2772		0		0		0		0		-41683		-44455

		859002073		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		0		0		0

		859002075		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		0		0		0

		866002000		2021		1		USD		F		-28.65		-384.55		0		-4677.79		0		0		-4562.09		0		0		-5200.84		-1573.04		-1573.04		-18000

		869802000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		0		0		0

		869902000		2021		1		USD		F		-4470		-8630.84		-6800		-7324.3		-2700		-12504.48		-10428.26		-6878.78		-14749.1		-47403.69		0		0		-121889.45

		879202000		2021		1		USD		F		0		0		0		0		-66120		0		-31320		-31320		-62640		0		-37435.97768		-55783.91072		-284619.8884

		110002000		2021		1		USD		F		80257.79		147720.62		298942.19		256400.49		251076.74		251750.78		257891.45		258489.58		260365.73		264877.09		268633.77		268633.77		2865040

		120002000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		0		0		0

		130002000		2021		1		USD		F		61986.08		62688.32		61534.41		60143.71		64150.69		62270.34		57542.72		59971.81		60768.38		59166.65		65945.9450000001		65945.9450000001		742115

		190002000		2021		1		USD		F		8715.3		8750.01		9738.78		8194.45		8750.01		6597.24		3333.33		3333.33		3333.34		3333.33		6023.94		6023.94		76127

		210002000		2021		1		USD		F		31001.96		39225.86		91356.53		76187.16		75187.17		72895.43		82131.11		86274.02		90148.87		73854.47		83388.805		83388.805		885040.19

		220002000		2021		1		USD		F		4166.65		4166.65		5323.26		4166.65		4166.65		4166.64		4166.65		4166.65		4166.64		4166.65		4166.765		4166.765		51156.62

		240002000		2021		1		USD		F		32396.33		34801.5		40629.63		33988.7		33967.58		32913.65		33094.78		36271.33		35322.3		29623.78		34138.33		34138.33		411286.24

		310102000		2021		1		USD		F		25542.32		37081.71		54215.76		54099.79		53970.97		53410.69		53089.48		53339.82		54053.9		54546.23		71404.9422000001		71404.9422000001		636160.5544

		331302000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		464.19555		464.19555		928.3911

		332302000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		14837.4313625		14837.4313625		29674.862725

		340302000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		46570.7188047057		48815.090795294		95385.8095999997

		350302000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		9018.256		9018.256		18036.512

		360302000		2021		1		USD		F		3141.4		3141.4		0		6282.8		12864.2		4804.2		4804.2		0		9608.44		0		3721.46025		3721.46025		52089.5605

		410002000		2021		1		USD		F		3318.67		2440.05		1524.47		32.52		0		0		0		0		0		0		9195.145		9195.145		25706

		420002000		2021		1		USD		F		1740.26		1314.1		1237.66		3031.74		26.05		861.06		6724.61		1336.33		133.34		264.37		4665.24		4665.24		26000

		430002000		2021		1		USD		F		1546.83		16940.51		7623.56		10910.04		5786.2		5174.19		12073.99		4568.37		12021.94		16147.81		18603.28		18603.28		130000

		431502000		2021		1		USD		F		3883.25		13438		3993.71		5396.12		5221.42		3876.17		5895.9		5304		4199.54		4516.99		12137.45		12137.45		80000

		434202000		2021		1		USD		F		0		877.47		580.24		3074.92		4660.79		-2056.13		310.07		0		150.18		21.52		786.97		786.97		9193

		438102000		2021		1		USD		F		1143.44		2835.3		2893.09		16.98		1205.71		2024.06		0		0		1724.9		0		1578.26		1578.26		15000

		440002000		2021		1		USD		F		46516.26		28215.35		5464.35		14154.68		8097.93		14712.23		9004.66		5829.5		23714.71		1838.16		0.085		0.085		157548

		441002000		2021		1		USD		F		6732.5		0		2575		1228.32		12268.36		2780.18		1122.9		3060		0		0		20116.37		20116.37		70000

		443002000		2021		1		USD		F		3769.95		149803.8		0		24275.67		0		0		744.08		0		0		0		0		0		178593.5

		470002000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		6750		6750		13500

		520002000		2021		1		USD		F		0		35.34		70		35.34		316.13		337.41		825		31832.31		22665.49		13754.44		10064.27		10064.27		90000

		521002000		2021		1		USD		F		11610.66		10048.58		11855.44		1625		13049.93		85		356.84		3622		1938		2275		1766.775		1766.775		60000

		530002000		2021		1		USD		F		3974		1750.55		121		0		0		1135		7055.6		6000		0		767		2098.425		2098.425		25000

		540002000		2021		1		USD		F		11028.08		2807.27		2617.41		0		5448.68		2186.32		3259.36		2707.32		2823.56		2611.84		4755.08		4755.08		45000

		550002000		2021		1		USD		F		109676.26		57948.06		55170.71		63362.46		52819.34		64882.38		100711.91		70000		72938.46		155773.66		123358.38		123358.38		1050000

		550102000		2021		1		USD		F		0		3405.72		4332.04		4568.67		4831.96		3909.33		3914.62		4686.03		135.56		4375.04		7920.515		7920.515		50000

		560002000		2021		1		USD		F		0		0		0		0		0		120		0		0		0		0		440		440		1000

		560102000		2021		1		USD		F		8281.61		15529.01		1863.44		491.4		3106.29		642.16		3450		0		0		0		818.045		818.045		35000

		560202000		2021		1		USD		F		658		329		329		329		329		329		329		329		329		329		190.5		190.5		4000

		560502000		2021		1		USD		F		6194.1		1209.76		2671.53		6409.59		10400.9		2467.45		11634.45		6477.84		1437.51		12067.43		8514.72		8514.72		78000

		561002000		2021		1		USD		F		198		198		0		0		0		0		0		0		0		0		463.5		463.5		1323

		580002000		2021		1		USD		F		44756.7		1664		12670.9		67094.85		9190		4524.45		17641.33		29331.95		11794.79		16271.05		67529.99		67529.99		350000

		580302000		2021		1		USD		F		1304.04		1490.96		2737.84		1794.72		1731.95		1682.77		2576.16		1838.24		1919.14		1777.43		10073.375		10073.375		39000

		580502000		2021		1		USD		F		0		0		1008		180		0		936		0		0		252		0		6233		6233		14842

		580602000		2021		1		USD		F		-1200		0		7500		0		0		0		0		5000		0		0		0		0		11300

		580902000		2021		1		USD		F		45605.09		43326.14		56545.25		20546.37		14409.12		16307.94		75292.05		12657.25		10250		29828.93		25115.93		25115.93		375000

		581002000		2021		1		USD		F		3398.64		2913.12		15990		2479.06		0		7093.38		148.43		3938.86		21060		11222.05		10878.23		10878.23		90000

		581102000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		15000		15000		30000

		581202000		2021		1		USD		F		0		0		10800		0		0		0		0		0		-1440		0		2820		2820		15000

		581502000		2021		1		USD		F		12358.7		10353.8		8913		3000		6000		3000		6000		3000		12000		6000		4687.25		4687.25		80000

		583602000		2021		1		USD		F		0		0		525		300		14216.34		6009.04		2576.42		14512.84		12610		4718.77		19531.59		0		75000

		584202000		2021		1		USD		F		0		622.78		3819		3283		1387.95		1150		5692.45		168		2745.48		1067.44		7531.95		7531.95		35000

		587302000		2021		1		USD		F		12500		0		6250		6250		6250		6250		6250		6250		6250		6250		6250		6250		75000

		587402000		2021		1		USD		F		430		198.02		0		252		0		0		0		0		303		101		6857.99		6857.99		15000

		587502000		2021		1		USD		F		0		0		0		0		0		20464.13		20464.13		20464.13		20464.13		20464.13		42724.18		42724.18		187769.01

		587702000		2021		1		USD		F		8690.46		551.25		99		396		1363.61		1548.84		891		712.77		1089		198		7230.035		7230.035		30000

		589002000		2021		1		USD		F		0		0		0		0		0		0		0		0		0		0		8328		8328		16656

		590002000		2021		1		USD		F		4806.93		3143.65		3937.31		3950.16		2684.4		3070.9		2438.78		3179.56		2475.14		2511.56		0		17801.61		50000

		690002000		2021		1		USD		F		0		0		32706.06		10902.02		10902.02		10902.02		10902.02		10902.02		10902.02		10902.02		12989.9		12989.9		135000





Revenue & Expense (OutYear 1)

				ACCT		ACCOUNT NAME		2020-21 Preliminary Budget		JUL		AUG		SEP		OCT		NOV		DEC		JAN		FEB		MAR		APR		MAY		JUN		ACCRUAL		TOTAL		CHECK

				LCFF						LCFF REVENUE DISTRIBUTION

				8011		LCFF - State Aid		2,893,732		107,040		107,040		192,673		192,673		192,673		192,673		192,673		343,258		343,258		343,258		343,258		343,258		- 0		2,893,732		- 0

				8012		EPA		114,000		- 0		- 0		26,850		- 0		- 0		26,850		- 0		30,150		- 0		- 0		- 0		30,150		- 0		114,000		- 0

				8019		Prior Year Income/Adjustments		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8096		IN LIEU OF PROPERTY TAXES		4,007,653		- 0		241,573		483,146		322,098		322,098		322,098		322,098		322,098		551,907		284,316		284,316		284,316		267,591		4,007,653		- 0

				TOTAL LCFF REVENUE				$   7,015,385		$   107,040		$   348,614		$   702,669		$   514,770		$   514,770		$   541,620		$   514,770		$   695,505		$   895,165		$   627,573		$   627,573		$   657,723		$   267,591		$   7,015,385		$   - 0

				FEDERAL						FEDERAL REVENUE DISTRIBUTION

				8181		SPECIAL EDUCATION - FEDERAL IDEA		119,700		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		73,146		46,554		119,700		- 0

				8220		FEDERAL CHILD NUTRITION		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8290-16		Department of Rehab (We Can Work)		20,000		- 0		- 0		- 0		- 0		- 0		2,266		1,526		2,920		1,099		614		- 0		11,575		- 0		20,000		- 0

				8290-19		California Career Innovation				- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8290-3210		ESSER I		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8290-3212		ESSER II				- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8290-3213		ESSER III		603,617		- 0		157,725		- 0		- 0		- 0		- 0		101,468		- 0		- 0		- 0		316,987		- 0		27,437		603,617		- 0

				8290-3214		ESSER III (20% Evidence Based Learning)		232,984		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		232,984		232,984		- 0

				8290-35		Perkins		11,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		11,000		- 0		11,000		- 0

				8291		TITLE I		173,141		- 0		- 0		- 0		43,795		- 0		- 0		45,620		- 0		- 0		- 0		- 0		83,726		- 0		173,141		- 0

				8292		TITLE II		24,800		- 0		- 0		- 0		4,352		- 0		- 0		- 0		6,200		- 0		- 0		- 0		14,248		- 0		24,800		- 0

				8293		TITLE III		10,294		- 0		- 0		- 0		2,601		- 0		- 0		- 0		3,159		- 0		- 0		- 0		4,534		- 0		10,294		- 0

				8294		TITLE IV		11,853		- 0		- 0		- 0		2,865		- 0		- 0		2,868		- 0		- 0		- 0		- 0		6,120		- 0		11,853		- 0

				8299		Prior Year Federal Revenue		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				TOTAL FEDERAL REVENUE				$   1,207,389		$   - 0		$   157,725		$   - 0		$   53,613		$   - 0		$   2,266		151,482		$   12,279		$   1,099		$   614		$   316,987		$   204,349		$   306,975		$   1,207,389		$   - 0

				OTHER STATE						OTHER STATE REVENUE DISTRIBUTION

				8520		STATE CHILD NUTRITION		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8550-K8		MANDATE BLOCK GRANT K-8		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8550-912		MANDATE BLOCK GRANT 9-12		27,376		- 0		- 0		- 0		- 0		- 0		27,377		- 0		- 0		- 0		- 0		- 0		- 0		- 0		27,377		(0)

				8560-12		RESTRICTED LOTTERY		37,050		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		31,944		- 0		- 0		5,106		37,050		- 0

				8560-22		LOTTERY		92,910		- 0		- 0		- 0		- 0		- 0		- 0		49,285		- 0		- 0		11,376		- 0		- 0		32,249		92,910		- 0

				8590-00		OTHER STATE REVENUE		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8590-63		Career Technical Education Incentive Grant		68,102		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		68,102		- 0		68,102		- 0

				8590-66		MENTAL HEALTH		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8590-7422		In Person Learning 		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8590-7425		Expanded Learning Grant		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8590-7426		Expanded Learning Grant Paraprofessionals		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8590-73		Specialized Secondary Program				- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8590-75		CalEd Grant				- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8590-76		Low Preforming Student Block Grant				- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8590-64		Community College - Strong Workforce Partnership		539,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		539,000		- 0		539,000		- 0

				8591		SB740 RENT REIMBURSEMENT		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8598		Potential One Time Discrecenary Block Grant ($1000*2021-22 P2 ADA)		530,000
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				8792		STATE SPED - AB602		323,418		- 0		- 0		- 0		- 0		75,133		- 0		35,589		35,589		71,179		- 0		42,539		- 0		63,388		323,418		- 0

				8599		Prior Year State Income/Adjustments		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				TOTAL OTHER STATE REVENUE				$   1,617,856		$   - 0		$   - 0		$   - 0		$   - 0		$   75,133		$   27,377		$   84,875		$   35,589		$   71,179		$   43,320		$   42,539		$   607,102		$   100,743		$   1,087,857		$   (0)

				LOCAL						LOCAL REVENUE DISTRIBUTION

				8639		LOCAL CHILD NUTRITION		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8650		Rental Income		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8660		Interest Income		15,000		24		320		- 0		3,898		- 0		- 0		3,802		- 0		- 0		4,334		1,311		1,311		- 0		15,000		- 0

				8682-0087		Committee for Children		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8685		School Site Fundraising		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8698		E-rate Revenue		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				8699		All Other Local Revenue		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				TOTAL LOCAL REVENUE				$   15,000		$   24		$   320		$   - 0		$   3,898		$   - 0		$   - 0		$   3,802		$   - 0		$   - 0		$   4,334		$   1,311		$   1,311		$   - 0		$   15,000		$   - 0

						TOTAL REVENUE		$   9,855,630		$   107,064		$   506,659		$   702,669		$   572,281		$   589,903		$   571,263		$   754,929		$   743,373		$   967,442		$   675,842		$   988,410		$   1,470,485		$   675,309		$   9,325,631		$   (0)

				1000 - CERTIFICATED SALARIES

				1100		Teacher Salaries		2,269,500		63,575		117,015		236,803		203,104		198,887		199,421		204,285		204,759		206,245		209,819		212,794		212,794		- 0		2,269,500		- 0

				1105		Teach Stipends		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1120		Substitute Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1200		Certificated Pupil Support Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1300		Certificated Supervisor and Administrator Salaries		593,000		49,531		50,092		49,170		48,059		51,261		49,758		45,981		47,922		48,558		47,278		52,695		52,695		- 0		593,000		- 0

				1900		Other Certificated Salaries		293,000		33,544		33,677		37,483		31,539		33,677		25,392		12,829		12,829		12,829		12,829		23,185		23,185		- 0		293,000		- 0

				Totals				$   3,155,500		$   146,650		$   200,784		$   323,456		$   282,702		$   283,825		$   274,571		$   263,095		$   265,510		$   267,632		$   269,926		$   288,675		$   288,675		$   - 0		$   3,155,500		$   - 0

				2000 - CLASSIFIED SALARIES

				2100		Instructional Aide Salaries		722,180		25,297		32,008		74,546		62,168		61,352		59,482		67,018		70,398		73,560		60,264		68,044		68,044		- 0		722,180		- 0

				2200		Classified Support Salaries (Maintenance, Food)		52,000		4,235		4,235		5,411		4,235		4,235		4,235		4,235		4,235		4,235		4,235		4,235		4,235		- 0		52,000		- 0

				2300		Classified SupervisorandAdministrator Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				2400		Clerical,Technical and Office Staff Salaries		440,800		34,721		37,299		43,545		36,428		36,405		35,276		35,470		38,874		37,857		31,750		36,588		36,588		- 0		440,800		- 0

				2900		Other Classified Salaries		28,800		2,549		2,649		2,926		2,361		1,316		1,256		1,805		1,674		1,820		1,804		4,320		4,320		- 0		28,800		- 0

				Totals				$   1,243,780		$   66,803		$   76,191		$   126,428		$   105,192		$   103,308		$   100,248		$   108,528		$   115,182		$   117,472		$   98,053		$   113,187		$   113,187		$   - 0		$   1,243,780		$   - 0

				3000 - BENEFITS

				3101		State Teachers' Retirement System, certificated positions		602,701		24,199		35,131		51,364		51,254		51,132		50,601		50,297		50,534		51,211		51,677		67,649		67,649		- 0		602,701		- 0

				3102		State Teachers' Retirement System, classified positions

				3202		Public Employees Retirement System		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				3301		OASDI/Medicare Certificated, Unrestricted		17,000		812		1,178		2,111		1,797		1,857		1,839		1,828		1,845		1,859		1,875		(0)		(0)		- 0		17,000		- 0

				3302		OASDI/Medicare Classified, Unrestricted		60,000		3,924		4,496		7,634		6,229		6,134		5,955		6,428		6,664		6,844		5,690		0		0		- 0		60,000		- 0

				3313		OASDI		114		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		57		57		- 0		114		- 0

				3323		Medicare		63,790		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		31,895		31,895		- 0		63,790		- 0

				3401		Health & Welfare Benefits, Certificated		435,000		107,843		45,171		(576)		11,745		40,020		42,290		51,537		45,560		45,187		46,223		0		0		- 0		435,000		- 0

				3402		Health & Welfare Benefits, Classified		73,000		- 0		(635)		(1,269)		71,622		(1,273)		(1,213)		(1,365)		(1,648)		(1,529)		(1,509)		5,909		5,909		- 0		73,000		- 0

				3403		Health & Welfare Benefits		64,867		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		31,670		33,196		- 0		64,867		- 0

				3501		State Unemployment Insurane Certificated, Unrestricted		8,000		144		254		237		- 0		- 0		4,054		3,040		225		49		- 0		(0)		(0)		- 0		8,000		- 0

				3502		State Unemployment Insurance Classified		10,980		150		483		687		676		503		2,930		4,013		974		333		232		0		0		- 0		10,980		- 0

				3503		State Unemployment Insurance		10,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		5,000		5,000		- 0		10,000		- 0

				3603		Worker Compensation Insurance		48,392		2,918		2,918		- 0		5,837		11,951		4,463		4,463		- 0		8,926		- 0		3,457		3,457		- 0		48,392		- 0

				3703		Other Post Employment Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				3903		Other Employee Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				Totals				$   1,393,843		$   139,990		$   88,997		$   60,188		$   149,161		$   110,325		$   110,919		$   120,241		$   104,152		$   112,881		$   104,188		$   145,638		$   147,164		$   - 0		$   1,393,843		$   - 0

						Total Personnel Expense		$   5,793,123		$   353,442		$   365,972		$   510,072		$   537,055		$   497,458		$   485,738		$   491,864		$   484,844		$   497,985		$   472,167		$   547,500		$   549,026		$   - 0		$   5,793,123		$   - 0

				4000 - BOOKS AND SUPPLIES						BOOKS AND SUPPLIES EXPENSES PROJECTED OUTFLOWS

				4100		Approved Textbooks and Core Curricula Materials		25,706		3,319		2,440		1,524		33		- 0		- 0		- 0		- 0		- 0		- 0		9,195		9,195		- 0		25,706		- 0

				4200		Books and Other Reference Materials		26,000		1,740		1,314		1,238		3,032		26		861		6,725		1,336		133		264		4,665		4,665		- 0		26,000		- 0

				4300		Materials and Supplies		130,000		1,547		16,941		7,624		10,910		5,786		5,174		12,074		4,568		12,022		16,148		18,603		18,603		- 0		130,000		- 0

				4301		Positive Behavior Expenses		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				4315		Classroom Materials and Supplies		80,000		3,883		13,438		3,994		5,396		5,221		3,876		5,896		5,304		4,200		4,517		12,137		12,137		- 0		80,000		- 0

				4342		Materials for School Sponsored Athletics		9,193		- 0		877		580		3,075		4,661		(2,056)		310		- 0		150		22		787		787		- 0		9,193		- 0

				4381		Plant/Facilities Maintenance		15,000		1,143		2,835		2,893		17		1,206		2,024		- 0		- 0		1,725		- 0		1,578		1,578		- 0		15,000		- 0

				4400		Noncapitalized Equipment		157,548		46,516		28,215		5,464		14,155		8,098		14,712		9,005		5,830		23,715		1,838		0		0		- 0		157,548		- 0

				4405		Non Educational Computer Software		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				4407		Student Educational Software		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				4410		Software and Software Licensing		70,000		6,733		- 0		2,575		1,228		12,268		2,780		1,123		3,060		- 0		- 0		20,116		20,116		- 0		70,000		- 0

				4430		Noncapitalized Student Equipment		190,000		3,770		149,804		- 0		24,276		- 0		- 0		744		- 0		- 0		- 0		- 0		- 0		11,407		190,000		- 0

				4440		Student Events		13,125		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		13,125		- 0		- 0		- 0		13,125		- 0

				4700		Food and Food Supplies		13,500		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		6,750		6,750		- 0		13,500		- 0

				TOTAL BOOKS AND SUPPLIES				$   730,072		$   68,651		$   215,865		$   25,892		$   62,121		$   37,266		$   27,372		$   35,876		$   20,098		$   41,945		$   35,914		$   73,833		$   73,833		$   11,407		$   730,072		$   - 0

				5000 - SERVICES AND OTHER OPEX						SERVICES AND OTHER OPERATING EXPENSES PROJECTED OUTFLOWS

				5100		Subagreements for Services		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				5200		Travel and Conferences		90,000		- 0		35		70		35		316		337		825		31,832		22,665		13,754		10,064		10,064		- 0		90,000		- 0

				5210		Training and Development Expense		60,000		11,611		10,049		11,855		1,625		13,050		85		357		3,622		1,938		2,275		1,767		1,767		- 0		60,000		- 0

				5300		Dues and Memberships		25,000		3,974		1,751		121		- 0		- 0		1,135		7,056		6,000		- 0		767		2,098		2,098		- 0		25,000		- 0

				5400		Insurance		45,000		11,028		2,807		2,617		- 0		5,449		2,186		3,259		2,707		2,824		2,612		4,755		4,755		- 0		45,000		- 0

				5500		Operation and Housekeeping Services		1,050,000		109,676		57,948		55,171		63,362		52,819		64,882		100,712		70,000		72,938		155,774		123,358		123,358		- 0		1,050,000		- 0

				5510		Security Services		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				5501		Utilities		50,000		- 0		3,406		4,332		4,569		4,832		3,909		3,915		4,686		136		4,375		7,921		7,921		- 0		50,000		- 0

				5600		Rentals, Leases, Repairs, and Noncapitalized Improvements		1,000		- 0		- 0		- 0		- 0		- 0		120		- 0		- 0		- 0		- 0		440		440		- 0		1,000		- 0

				5601		Building Maintenance		35,000		8,282		15,529		1,863		491		3,106		642		3,450		- 0		- 0		- 0		818		818		- 0		35,000		- 0

				5602		Other Space Rental		4,000		658		329		329		329		329		329		329		329		329		329		191		191		- 0		4,000		- 0

				5605		Equipment Rental/Lease Expense		78,000		6,194		1,210		2,672		6,410		10,401		2,467		11,634		6,478		1,438		12,067		8,515		8,515		- 0		78,000		- 0

				5610		Equipment Repair		1,323		198		198		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		464		464		- 0		1,323		- 0

				5800		Professional/Consulting Services and Operating Expenditures		350,000		44,757		1,664		12,671		67,095		9,190		4,524		17,641		29,332		11,795		16,271		67,530		67,530		- 0		350,000		- 0

				5803		Banking and Payroll Service Fees		39,000		1,304		1,491		2,738		1,795		1,732		1,683		2,576		1,838		1,919		1,777		10,073		10,073		- 0		39,000		- 0

				5805		Legal Services and Audit		14,842		- 0		- 0		1,008		180		- 0		936		- 0		- 0		252		- 0		6,233		6,233		- 0		14,842		- 0

				5806		Audit Services		11,300		(1,200)		- 0		7,500		- 0		- 0		- 0		- 0		5,000		- 0		- 0		- 0		- 0		- 0		11,300		- 0

				5807		CSMC Fees		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				5809		Employee Tuition Reimbursement		375,000		45,605		43,326		56,545		20,546		14,409		16,308		75,292		12,657		10,250		29,829		25,116		25,116		- 0		375,000		- 0

				5810		Educational Consultants		90,000		3,399		2,913		15,990		2,479		- 0		7,093		148		3,939		21,060		11,222		10,878		10,878		- 0		90,000		- 0

				5811		Student Transportation and Field Trips		30,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		15,000		15,000		- 0		30,000		- 0

				5812		Other Student Activities		15,000		- 0		- 0		10,800		- 0		- 0		- 0		- 0		- 0		(1,440)		- 0		2,820		2,820		- 0		15,000		- 0

				5815		Advertising/Recruiting		80,000		12,359		10,354		8,913		3,000		6,000		3,000		6,000		3,000		12,000		6,000		4,687		4,687		- 0		80,000		- 0

				5820		Fundraising Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				5830		Field Trips		5,000		- 0		- 0		- 0		- 0		1,400		1,463		- 0		- 0		- 0		- 0		1,069		1,069		- 0		5,000		- 0

				5836		Transportation Services		75,000		- 0		- 0		525		300		14,216		6,009		2,576		14,513		12,610		4,719		19,532		- 0		- 0		75,000		- 0

				5842		Services Student Athletics		35,000		- 0		623		3,819		3,283		1,388		1,150		5,692		168		2,745		1,067		7,532		7,532		- 0		35,000		- 0

				5873		Financial Services		100,000		16,667		- 0		8,333		8,333		8,333		8,333		8,333		8,333		8,333		8,333		8,333		8,333		- 0		100,000		- 0

				5874		Personnel Services		15,000		430		198		- 0		252		- 0		- 0		- 0		- 0		303		101		6,858		6,858		- 0		15,000		- 0

				5875		District Oversight Fee		210,462		- 0		- 0		- 0		- 0		- 0		22,937		22,937		22,937		22,937		22,937		47,888		47,888		- 0		210,462		- 0

				5877		IT Services		30,000		8,690		551		99		396		1,364		1,549		891		713		1,089		198		7,230		7,230		- 0		30,000		- 0

				5890		Interest Expenses/Fees		16,656		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		8,328		8,328		- 0		16,656		- 0

				5899		Management Fees Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				5900		Communications (Tele., Internet, Copies,Postage,Messenger)		50,000		4,807		3,144		3,937		3,950		2,684		3,071		2,439		3,180		2,475		2,512		- 0		17,802		- 0		50,000		- 0

				5998		Unallocated Credit Card Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				TOTAL SERVICES AND OTHER OPEX				$   2,981,583		$   288,438		$   157,525		$   211,909		$   188,431		$   151,019		$   154,151		$   276,064		$   231,265		$   208,597		$   296,920		$   409,497		$   407,767		$   - 0		$   2,981,583		$   - 0

				6000 - CAPITAL OUTLAY						CAPITAL OUTLAY EXPENSES PROJECTED OUTFLOWS

				6900		Depreciation Expense		150,000		- 0		- 0		36,340		12,113		12,113		12,113		12,113		12,113		12,113		12,113		14,433		14,433		- 0		150,000		- 0

				TOTAL DEPRECIATION				$   150,000		$   - 0		$   - 0		$   36,340		$   12,113		$   12,113		$   12,113		$   12,113		$   12,113		$   12,113		$   12,113		$   14,433		$   14,433		$   - 0		$   150,000		$   - 0

				7000 - OTHER OUTGOING						OTHER EXPENSES PROJECTED OUTFLOWS

				7438		Debt Service Interest		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				TOTAL OTHER OUTGOING				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

						TOTAL OPERATIONAL EXPENSES		$   3,861,655		$   357,089		$   373,390		$   274,141		$   262,665		$   200,399		$   193,636		$   324,054		$   263,476		$   262,655		$   344,947		$   497,763		$   496,033		$   11,407		$   3,861,655		$   - 0

				TOTAL EXPENSES				$   9,654,778		$   710,531		$   739,362		$   784,213		$   799,720		$   697,856		$   679,374		$   815,917		$   748,320		$   760,640		$   817,115		$   1,045,263		$   1,045,059		$   11,407		$   9,654,778		$   - 0

						NET INCOME		$   200,853		$   (603,467)		$   (232,703)		$   (81,544)		$   (227,438)		$   (107,953)		$   (108,111)		$   (60,988)		$   (4,947)		$   206,802		$   (141,273)		$   (56,853)		$   425,426		$   663,902		$   (329,147)		$   (0)







Revenue & Expense (OutYear 2)

				ACCT		ACCOUNT NAME		REFORECASTED BUDGET		JUL		AUG		SEP		OCT		NOV		DEC		JAN		FEB		MAR		APR		MAY		JUN		ACCRUAL		TOTAL		CHECK

				LCFF						LCFF REVENUE DISTRIBUTION

				8011		LCFF - State Aid		$   2,031,952		$   107,040		$   107,040		$   192,673		$   192,673		$   192,673		$   192,673		$   192,673		$   170,902		$   170,902		$   170,902		$   170,902		$   170,902		$   - 0		$   2,031,952		$   (0)

				8012		EPA		$   116,470		$   - 0		$   - 0		$   26,850		$   - 0		$   - 0		$   26,850		$   - 0		$   31,385		$   - 0		$   - 0		$   - 0		$   31,385		$   - 0		$   116,470		$   - 0

				8019		Prior Year Income/Adjustments		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8096		IN LIEU OF PROPERTY TAXES		$   3,817,036		$   - 0		$   241,573		$   483,146		$   322,098		$   322,098		$   322,098		$   322,098		$   322,098		$   489,003		$   251,911		$   251,911		$   251,911		$   237,093		$   3,817,036		$   - 0

				TOTAL LCFF REVENUE				$   5,965,458		$   107,040		$   348,614		$   702,669		$   514,770		$   514,770		$   541,620		$   514,770		$   524,384		$   659,905		$   422,812		$   422,812		$   454,197		$   237,093		$   5,965,458		$   (0)

				FEDERAL						FEDERAL REVENUE DISTRIBUTION

				8181		SPECIAL EDUCATION - FEDERAL IDEA		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8220		FEDERAL CHILD NUTRITION		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8291		TITLE I		$   173,141		$   - 0		$   - 0		$   - 0		$   43,795		$   - 0		$   - 0		$   45,620		$   - 0		$   - 0		$   - 0		$   - 0		$   83,726		$   - 0		$   173,141		$   - 0

				8292		TITLE II		$   24,800		$   - 0		$   - 0		$   - 0		$   4,352		$   - 0		$   - 0		$   - 0		$   6,200		$   - 0		$   - 0		$   - 0		$   14,248		$   - 0		$   24,800		$   - 0

				8293		TITLE III		$   10,294		$   - 0		$   - 0		$   - 0		$   2,601		$   - 0		$   - 0		$   - 0		$   3,159		$   - 0		$   - 0		$   - 0		$   4,534		$   - 0		$   10,294		$   - 0

				8294		TITLE IV		$   11,853		$   - 0		$   - 0		$   - 0		$   2,865		$   - 0		$   - 0		$   2,868		$   - 0		$   - 0		$   - 0		$   - 0		$   6,120		$   - 0		$   11,853		$   - 0

				TOTAL FEDERAL REVENUE				$   220,088		$   - 0		$   - 0		$   - 0		$   53,613		$   - 0		$   - 0		48,488		$   9,359		$   - 0		$   - 0		$   - 0		$   108,628		$   - 0		$   220,088		$   - 0

				OTHER STATE						OTHER STATE REVENUE DISTRIBUTION

				8520		STATE CHILD NUTRITION		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8550-K8		MANDATE BLOCK GRANT K-8		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8550-912		MANDATE BLOCK GRANT 9-12		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8560-12		RESTRICTED LOTTERY		$   37,050		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   31,944		$   - 0		$   - 0		$   5,106		$   37,050		$   - 0

				8560-22		LOTTERY		$   92,910		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   49,285		$   - 0		$   - 0		$   11,376		$   - 0		$   - 0		$   32,249		$   92,910		$   - 0

				8590-66		MENTAL HEALTH		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8590-61		ERROR:#N/A		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8590-75		LOW PREFORMING BLOCK GRANT		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8591		SB740 RENT REIMBURSEMENT		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8599		Prior Year State Income/Adjustments		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				TOTAL OTHER STATE REVENUE				$   129,960		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   49,285		$   - 0		$   - 0		$   43,320		$   - 0		$   - 0		$   37,354		$   129,960		$   - 0

				LOCAL						LOCAL REVENUE DISTRIBUTION

				8639		LOCAL CHILD NUTRITION		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8650		Rental Income		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8660		Interest Income		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8682		Committee for Children		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8685		School Site Fundraising		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8698		E-rate Revenue		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8699		All Other Local Revenue		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8792		STATE SPED - AB602		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8982		ERROR:#N/A		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				8983		ERROR:#N/A		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				TOTAL LOCAL REVENUE				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

						TOTAL REVENUE		$   6,315,506		$   107,040		$   348,614		$   702,669		$   568,383		$   514,770		$   541,620		$   612,544		$   533,743		$   659,905		$   466,133		$   422,812		$   562,825		$   274,447		$   6,315,506		$   (0)

				1000 - CERTIFICATED SALARIES

				1100		Teacher Salaries		$   1,941,689		$   54,392		$   100,113		$   202,599		$   173,767		$   170,159		$   170,616		$   174,778		$   175,183		$   176,455		$   179,512		$   182,058		$   182,058		$   - 0		$   1,941,689		$   (0)

				1105		Teach Stipends		$   30,000		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   30,000		$   30,000		$   - 0

				1120		Substitute Expense		$   45,216		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   45,216		$   45,216		$   - 0

				1200		Certificated Pupil Support Salaries		$   143,517		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   143,517		$   143,517		$   - 0

				1300		Certificated Supervisor and Administrator Salaries		$   237,198		$   19,812		$   20,037		$   19,668		$   19,223		$   20,504		$   19,903		$   18,392		$   19,168		$   19,423		$   18,911		$   21,078		$   21,078		$   - 0		$   237,198		$   0

				1900		Other Certificated Salaries		$   67,633		$   7,743		$   7,774		$   8,652		$   7,280		$   7,774		$   5,861		$   2,961		$   2,961		$   2,961		$   2,961		$   5,352		$   5,352		$   - 0		$   67,633		$   - 0

				Totals				$   2,465,253		$   81,947		$   127,923		$   230,919		$   200,271		$   198,437		$   196,380		$   196,131		$   197,313		$   198,839		$   201,384		$   208,488		$   208,488		$   218,733		$   2,465,253		$   (0)

				2000 - CLASSIFIED SALARIES

				2100		Instructional Aide Salaries		$   219,341		$   7,683		$   9,721		$   22,641		$   18,882		$   18,634		$   18,066		$   20,355		$   21,381		$   22,342		$   18,303		$   20,666		$   20,666		$   - 0		$   219,341		$   0

				2200		Classified Support Salaries (Maintenance, Food)		$   131,103		$   10,678		$   10,678		$   13,642		$   10,678		$   10,678		$   10,678		$   10,678		$   10,678		$   10,678		$   10,678		$   10,678		$   10,678		$   - 0		$   131,103		$   - 0

				2300		Classified SupervisorandAdministrator Salaries		$   145,796		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   145,796		$   145,796		$   - 0

				2400		Clerical,Technical and Office Staff Salaries		$   95,273		$   7,504		$   8,062		$   9,412		$   7,873		$   7,868		$   7,624		$   7,666		$   8,402		$   8,182		$   6,862		$   7,908		$   7,908		$   - 0		$   95,273		$   - 0

				2900		Other Classified Salaries		$   33,527		$   2,967		$   3,084		$   3,406		$   2,749		$   1,532		$   1,462		$   2,101		$   1,949		$   2,119		$   2,101		$   5,029		$   5,029		$   - 0		$   33,527		$   (0)

				Totals				$   625,040		$   28,833		$   31,545		$   49,101		$   40,182		$   38,712		$   37,830		$   40,800		$   42,410		$   43,321		$   37,944		$   44,282		$   44,282		$   145,796		$   625,040		$   0

				3000 - BENEFITS

				3101		State Teachers' Retirement System, certificated positions		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				3202		Public Employees Retirement System		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				3313		OASDI		$   191,598		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   95,799		$   95,799		$   - 0		$   191,598		$   - 0

				3323		Medicare		$   44,809		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   22,405		$   22,405		$   - 0		$   44,809		$   - 0

				3403		Health & Welfare Benefits		$   322,657		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   157,533		$   165,125		$   - 0		$   322,657		$   - 0

				3503		State Unemployment Insurance		$   29,183		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   14,591		$   14,591		$   - 0		$   29,183		$   - 0

				3603		Worker Compensation Insurance		$   30,903		$   1,864		$   1,864		$   - 0		$   3,727		$   7,632		$   2,850		$   2,850		$   - 0		$   5,700		$   - 0		$   2,208		$   2,208		$   - 0		$   30,903		$   (0)

				3703		Other Post Employment Benefits		$   111,936		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   111,936		$   111,936		$   - 0

				Totals				$   731,087		$   1,864		$   1,864		$   - 0		$   3,727		$   7,632		$   2,850		$   2,850		$   - 0		$   5,700		$   - 0		$   292,536		$   300,127		$   111,936		$   731,087		$   (0)

						Total Personnel Expense		$   3,821,380		$   112,644		$   161,332		$   280,020		$   244,180		$   244,781		$   237,061		$   239,782		$   239,723		$   247,860		$   239,329		$   545,305		$   552,897		$   476,465		$   3,821,380		$   (0)

				4000 - BOOKS AND SUPPLIES						BOOKS AND SUPPLIES EXPENSES PROJECTED OUTFLOWS

				4100		Approved Textbooks and Core Curricula Materials		$   25,706		$   3,319		$   2,440		$   1,524		$   33		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   9,195		$   9,195		$   - 0		$   25,706		$   0

				4200		Books and Other Reference Materials		$   26,000		$   1,740		$   1,314		$   1,238		$   3,032		$   26		$   861		$   6,725		$   1,336		$   133		$   264		$   4,665		$   4,665		$   - 0		$   26,000		$   - 0

				4300		Materials and Supplies		$   130,000		$   1,547		$   16,941		$   7,624		$   10,910		$   5,786		$   5,174		$   12,074		$   4,568		$   12,022		$   16,148		$   18,603		$   18,603		$   - 0		$   130,000		$   - 0

				4301		Positive Behavior Expenses		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				4315		Classroom Materials and Supplies		$   80,000		$   3,883		$   13,438		$   3,994		$   5,396		$   5,221		$   3,876		$   5,896		$   5,304		$   4,200		$   4,517		$   12,137		$   12,137		$   - 0		$   80,000		$   - 0

				4342		Materials for School Sponsored Athletics		$   9,193		$   - 0		$   877		$   580		$   3,075		$   4,661		$   (2,056)		$   310		$   - 0		$   150		$   22		$   787		$   787		$   - 0		$   9,193		$   - 0

				4381		Plant/Facilities Maintenance		$   15,000		$   1,143		$   2,835		$   2,893		$   17		$   1,206		$   2,024		$   - 0		$   - 0		$   1,725		$   - 0		$   1,578		$   1,578		$   - 0		$   15,000		$   - 0

				4400		Noncapitalized Equipment		$   157,548		$   46,516		$   28,215		$   5,464		$   14,155		$   8,098		$   14,712		$   9,005		$   5,830		$   23,715		$   1,838		$   0		$   0		$   - 0		$   157,548		$   - 0

				4407		Student Educational Software		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				4410		Software and Software Licensing		$   70,000		$   6,733		$   - 0		$   2,575		$   1,228		$   12,268		$   2,780		$   1,123		$   3,060		$   - 0		$   - 0		$   20,116		$   20,116		$   - 0		$   70,000		$   - 0

				4430		Noncapitalized Student Equipment		$   190,000		$   3,770		$   149,804		$   - 0		$   24,276		$   - 0		$   - 0		$   744		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   11,407		$   190,000		$   - 0

				4700		Food and Food Supplies		$   13,500		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   6,750		$   6,750		$   - 0		$   13,500		$   - 0

				TOTAL BOOKS AND SUPPLIES				$   716,947		$   68,651		$   215,865		$   25,892		$   62,121		$   37,266		$   27,372		$   35,876		$   20,098		$   41,945		$   22,789		$   73,833		$   73,833		$   11,407		$   716,947		$   0

				5000 - SERVICES AND OTHER OPEX						SERVICES AND OTHER OPERATING EXPENSES PROJECTED OUTFLOWS

				5200		Travel and Conferences		$   90,000		$   - 0		$   35		$   70		$   35		$   316		$   337		$   825		$   31,832		$   22,665		$   13,754		$   10,064		$   10,064		$   - 0		$   90,000		$   - 0

				5210		Training and Development Expense		$   60,000		$   11,611		$   10,049		$   11,855		$   1,625		$   13,050		$   85		$   357		$   3,622		$   1,938		$   2,275		$   1,767		$   1,767		$   - 0		$   60,000		$   - 0

				5300		Dues and Memberships		$   25,000		$   3,974		$   1,751		$   121		$   - 0		$   - 0		$   1,135		$   7,056		$   6,000		$   - 0		$   767		$   2,098		$   2,098		$   - 0		$   25,000		$   - 0

				5400		Insurance		$   45,000		$   11,028		$   2,807		$   2,617		$   - 0		$   5,449		$   2,186		$   3,259		$   2,707		$   2,824		$   2,612		$   4,755		$   4,755		$   - 0		$   45,000		$   - 0

				5500		Operation and Housekeeping Services		$   1,050,000		$   109,676		$   57,948		$   55,171		$   63,362		$   52,819		$   64,882		$   100,712		$   70,000		$   72,938		$   155,774		$   123,358		$   123,358		$   - 0		$   1,050,000		$   - 0

				5501		Utilities		$   50,000		$   - 0		$   3,406		$   4,332		$   4,569		$   4,832		$   3,909		$   3,915		$   4,686		$   136		$   4,375		$   7,921		$   7,921		$   - 0		$   50,000		$   - 0

				5601		Building Maintenance		$   35,000		$   8,282		$   15,529		$   1,863		$   491		$   3,106		$   642		$   3,450		$   - 0		$   - 0		$   - 0		$   818		$   818		$   - 0		$   35,000		$   - 0

				5605		Equipment Rental/Lease Expense		$   78,000		$   6,194		$   1,210		$   2,672		$   6,410		$   10,401		$   2,467		$   11,634		$   6,478		$   1,438		$   12,067		$   8,515		$   8,515		$   - 0		$   78,000		$   - 0

				5610		Equipment Repair		$   1,323		$   198		$   198		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   464		$   464		$   - 0		$   1,323		$   - 0

				5800		Professional/Consulting Services and Operating Expenditures		$   350,000		$   44,757		$   1,664		$   12,671		$   67,095		$   9,190		$   4,524		$   17,641		$   29,332		$   11,795		$   16,271		$   67,530		$   67,530		$   - 0		$   350,000		$   - 0

				5803		Banking and Payroll Service Fees		$   39,000		$   1,304		$   1,491		$   2,738		$   1,795		$   1,732		$   1,683		$   2,576		$   1,838		$   1,919		$   1,777		$   10,073		$   10,073		$   - 0		$   39,000		$   - 0

				5805		Legal Services and Audit		$   14,842		$   - 0		$   - 0		$   1,008		$   180		$   - 0		$   936		$   - 0		$   - 0		$   252		$   - 0		$   6,233		$   6,233		$   - 0		$   14,842		$   - 0

				5806		Audit Services		$   11,300		$   (1,200)		$   - 0		$   7,500		$   - 0		$   - 0		$   - 0		$   - 0		$   5,000		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   11,300		$   - 0

				5810		Educational Consultants		$   90,000		$   3,399		$   2,913		$   15,990		$   2,479		$   - 0		$   7,093		$   148		$   3,939		$   21,060		$   11,222		$   10,878		$   10,878		$   - 0		$   90,000		$   - 0

				5811		Student Transportation and Field Trips		$   30,000		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   15,000		$   15,000		$   - 0		$   30,000		$   - 0

				5812		Other Student Activities		$   15,000		$   - 0		$   - 0		$   10,800		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   (1,440)		$   - 0		$   2,820		$   2,820		$   - 0		$   15,000		$   - 0

				5815		Advertising/Recruiting		$   80,000		$   12,359		$   10,354		$   8,913		$   3,000		$   6,000		$   3,000		$   6,000		$   3,000		$   12,000		$   6,000		$   4,687		$   4,687		$   - 0		$   80,000		$   - 0

				5820		Fundraising Expense		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				5830		Field Trips		$   5,000		$   - 0		$   - 0		$   - 0		$   - 0		$   1,400		$   1,463		$   - 0		$   - 0		$   - 0		$   - 0		$   1,069		$   1,069		$   - 0		$   5,000		$   - 0

				5873		Financial Services		$   144,000		$   24,000		$   - 0		$   12,000		$   12,000		$   12,000		$   12,000		$   12,000		$   12,000		$   12,000		$   12,000		$   12,000		$   12,000		$   - 0		$   144,000		$   - 0

				5874		Personnel Services		$   15,000		$   430		$   198		$   - 0		$   252		$   - 0		$   - 0		$   - 0		$   - 0		$   303		$   101		$   6,858		$   6,858		$   - 0		$   15,000		$   - 0

				5875		District Oversight Fee		$   59,655		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   6,501		$   6,501		$   6,501		$   6,501		$   6,501		$   13,574		$   13,574		$   - 0		$   59,655		$   - 0

				5877		IT Services		$   30,000		$   8,690		$   551		$   99		$   396		$   1,364		$   1,549		$   891		$   713		$   1,089		$   198		$   7,230		$   7,230		$   - 0		$   30,000		$   - 0

				5900		Communications (Tele., Internet, Copies,Postage,Messenger)		$   50,000		$   4,807		$   3,144		$   3,937		$   3,950		$   2,684		$   3,071		$   2,439		$   3,180		$   2,475		$   2,512		$   - 0		$   17,802		$   - 0		$   50,000		$   - 0

				5998		Unallocated Credit Card Expense		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				TOTAL SERVICES AND OTHER OPEX				$   2,368,120		$   249,508		$   113,247		$   154,358		$   167,639		$   124,343		$   117,466		$   179,405		$   190,828		$   169,893		$   248,207		$   317,712		$   335,513		$   - 0		$   2,368,120		$   - 0

				6000 - CAPITAL OUTLAY						CAPITAL OUTLAY EXPENSES PROJECTED OUTFLOWS

				6900		Depreciation Expense		$   135,000		$   - 0		$   - 0		$   32,706		$   10,902		$   10,902		$   10,902		$   10,902		$   10,902		$   10,902		$   10,902		$   12,990		$   12,990		$   - 0		$   135,000		$   - 0

				TOTAL DEPRECIATION				$   135,000		$   - 0		$   - 0		$   32,706		$   10,902		$   10,902		$   10,902		$   10,902		$   10,902		$   10,902		$   10,902		$   12,990		$   12,990		$   - 0		$   135,000		$   - 0

				7000 - OTHER OUTGOING						OTHER EXPENSES PROJECTED OUTFLOWS

				7438		Debt Service Interest		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				TOTAL OTHER OUTGOING				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

						TOTAL OPERATIONAL EXPENSES		$   3,220,067		$   318,159		$   329,112		$   212,956		$   240,662		$   172,512		$   155,739		$   226,183		$   221,829		$   222,740		$   281,898		$   404,534		$   422,336		$   11,407		$   3,220,067		$   0

				TOTAL EXPENSES				$   7,041,446		$   430,804		$   490,444		$   492,975		$   484,843		$   417,293		$   392,800		$   465,965		$   461,552		$   470,600		$   521,227		$   949,839		$   975,233		$   487,872		$   7,041,446		$   (0)

						NET INCOME		$   (725,940)		$   (323,763)		$   (141,831)		$   209,694		$   83,541		$   97,477		$   148,820		$   146,579		$   72,191		$   189,305		$   (55,094)		$   (527,027)		$   (412,407)		$   (213,425)		$   (725,940)		$   (0)







OUTPUTS





Budget Summary



				Health Sciences High







						NAME		2021-22 PRELIMINARY		UNRESTRICTED		RESTRICTED		2021-22 REFORECASTED		UNRESTRICTED		RESTRICTED		VARIANCE				2020-21		2021-22

						TOTAL ENROLLMENT		598						600						2				0		0

						AVERAGE DAILY ATTENDANCE		537.0						570.0						33.0				0		0



				REVENUE		LCFF Revenue		$   6,966,314		ERROR:#REF!		ERROR:#REF!		$   6,258,967		$   6,258,967		$   - 0		$   (707,347)				$   7,015,385		$   5,965,458

						Federal Revenue		$   1,428,506		ERROR:#REF!		ERROR:#REF!		$   1,340,511		ERROR:#N/A		ERROR:#N/A		$   (87,995)				$   1,207,389		$   220,088

						Other State Revenue		$   1,267,867		ERROR:#REF!		ERROR:#REF!		$   1,650,183		ERROR:#REF!		ERROR:#REF!		$   382,316				$   1,617,856		$   129,960

						Local Revenue		$   328,106		ERROR:#REF!		ERROR:#REF!		$   1,262,351		$   777,731		$   484,620		$   934,245				$   15,000		$   - 0

						TOTAL REVENUE		$   9,990,793		ERROR:#REF!		ERROR:#REF!		$   10,512,011		ERROR:#N/A		ERROR:#N/A		$   521,218				$   9,855,630		$   6,315,506



				EXPENSES		Certificated Salaries		$   3,855,535		ERROR:#REF!		ERROR:#REF!		$   3,683,282		$   2,307,352		$   1,375,930		$   (172,253)				$   3,155,500		$   2,465,253

						Classified Salaries		$   1,340,567		ERROR:#REF!		ERROR:#REF!		$   1,430,674		$   1,087,644		$   343,030		$   90,107				$   1,243,780		$   625,040

						Benefits		$   1,584,850		ERROR:#REF!		ERROR:#REF!		$   1,487,660		$   1,207,906		$   279,754		$   (97,190)				$   1,393,843		$   731,087

						TOTAL PERSONNEL EXPENSES		$   6,780,952		ERROR:#REF!		ERROR:#REF!		$   6,601,616		$   4,602,901		$   1,998,714		$   (179,336)				$   5,793,123		$   3,821,380

						Books and Supplies		$   588,345		ERROR:#REF!		ERROR:#REF!		$   730,072		$   191,712		$   538,360		$   141,727				$   730,072		$   716,947

						Services and Other Operating Expenses		$   2,334,133		ERROR:#REF!		ERROR:#REF!		$   2,933,890		$   2,914,728		$   19,162		$   599,757				$   2,981,583		$   2,368,120

						Capital Outlay		$   165,000		ERROR:#REF!		ERROR:#REF!		$   135,000		$   135,000		$   - 0		$   (30,000)				$   135,000		$   135,000

						Other Outgoing		$   - 0		ERROR:#REF!		ERROR:#REF!		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0		$   - 0

						TOTAL OTHER EXPENSES		$   3,087,478		ERROR:#REF!		ERROR:#REF!		$   3,798,962		$   3,241,440		$   557,522		$   711,484				$   3,846,655		$   3,220,067

						TOTAL EXPENSES		$   9,868,430		ERROR:#REF!		ERROR:#REF!		$   10,400,578		$   7,844,341		$   2,556,236		$   532,148				$   9,639,778		$   7,041,446



				FUND BALANCE		SURPLUS\(DEFICIT)		$   122,363		ERROR:#REF!		ERROR:#REF!		$   111,433		ERROR:#N/A		ERROR:#N/A		$   (10,930)				$   215,853		$   (725,940)

						% of LCFF Revenue		1.2%						1.1%										2.2%		-11.5%



						BEGINNING FUND BALANCE		$   4,903,338						$   4,903,338						$   - 0				$   5,014,771		$   5,230,624



						ENDING BALANCE		$   5,025,701						$   5,014,771						$   (10,930)				$   5,230,624		$   4,504,684

						% of Expenses		50.9%						48.2%										54.3%		64.0%

						Check		- 0						- 0										15,000.00		- 0



												0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0				0		0		0				0		0

												0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0				0		0		0				0		0

												0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0				0		0		0				0		0

												0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0				0		0		0				0

												0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0				0		0		0				0		0

																																																				0
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LCFF Calculator

		=SOP!C2

		LCFF Calculator

		Base Year Per ADA rate								$   6,924.98		Source is LCFF Calculator tab row 31, Enter 0 (zero) for new schools

		Did school open before FY1314								No		If school opened prior to FY1314, enter 'Yes", otherwise "No"



				FY1516		FY1617		FY1718		FY1819		FY1920		FY2021		FY2122		FY2223		FY2324

		Enrollment (Per CALPADS Fall 1)										598

		Unduplicated Pupil Population (Per CALPADS Fall 1)										448



		District Unduplicated Pupil Percentage (%)																						Update Annually



		AVERAGE DAILY ATTENDANCE (ADA)

		Grades TK-3										- 0												No Data Entry required, info pulled from Assumptions Tab

		Grades 4-6										- 0												No Data Entry required, info pulled from Assumptions Tab

		Grades 7-8										- 0												No Data Entry required, info pulled from Assumptions Tab

		Grades 9-12										536.97												No Data Entry required, info pulled from Assumptions Tab

		Total		- 0		- 0		- 0		- 0		536.97		- 0		- 0		- 0		- 0		- 0



		8011 - LCFF Funding		- 0		- 0		- 0		- 0		5,583,575		- 0		- 0		- 0		- 0

		8012 - EPA		- 0		- 0		- 0		- 0		107,394		- 0		- 0		- 0		- 0

		8096 - ILPT		- 0		- 0		- 0		- 0		732,414		- 0		- 0		- 0		- 0

		Total		- 0		- 0		- 0		- 0		6,423,383		- 0		- 0		- 0		- 0



		SUMMARY SUPPLEMENTAL & CONCENTRATION GRANT & PERCENTAGE TO INCREASE OR IMPROVE SERVICES

		Current year estimated supplemental and concentration grant funding in the LCAP year								$   - 0		$   1,283,525		$   - 0		$   - 0		$   - 0		$   - 0

		Current year Percentage to Increase or Improve Services		0.00%		0.00%		0.00%		0.00%		24.97%		0.00%		0.00%		0.00%		0.00%





		DO NOT ENTER DATA BELOW





		Annual COLA (Per by the Department of Finance)		1.02%		0.00%		1.56%		2.71%		3.26%		3.00%		2.80%		3.16%		3.20%

		EPA Entitlement as % of statewide adjusted Revenue Limit		25.72%		24.76%		25.89%		30.51%		30.51%		30.51%		30.51%		30.51%		30.51%



		School UPP

		Single  Year Unduplicated Pupil Percentage		0.00%		0.00%		0.00%		0.00%		74.96%		0.00%		0.00%		0.00%		0.00%				Enter Historical Info from LCFF Calculator-Charter MYP Data Tab

		3-yr Avg Unduplicated Pupil Percentage (%)		0.00%		0.00%		0.00%		0.00%		74.96%		0.00%		0.00%		0.00%		0.00%				Enter Historical Info from LCFF Calculator-Charter MYP Data Tab

		Unduplicated Pupil Percentage: Supplemental Grant		0.00%		0.00%		0.00%		0.00%		74.96%		0.00%		0.00%		0.00%		0.00%				Enter Historical Info from LCFF Calculator-Charter MYP Data Tab

		Unduplicated Pupil Percentage: Concentration Grant		0.00%		0.00%		0.00%		0.00%		74.96%		0.00%		0.00%		0.00%		0.00%				Enter Historical Info from LCFF Calculator-Charter MYP Data Tab



		Base Grants

		Grades TK-3		$   7,083		$   7,083		$   7,193		$   7,459		$   7,702		$   7,933		$   8,155		$   8,413		$   8,682								$   7,717

		Grades 4-6		$   7,189		$   7,189		$   7,301		$   7,571		$   7,818		$   8,053		$   8,278		$   8,540		$   8,813								$   7,833

		Grades 7-8		$   7,403		$   7,403		$   7,518		$   7,796		$   8,050		$   8,292		$   8,524		$   8,793		$   9,074								$   8,066

		Grades 9-12		$   8,578		$   8,578		$   8,712		$   9,034		$   9,329		$   9,609		$   9,878		$   10,190		$   10,516								$   9,347

		Grade Span Adjustment

		Grades TK-3		$   737		$   737		$   748		$   776		$   801		$   825		$   848		$   875		$   903								$   803

		Grades 4-6		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0								$   - 0

		Grades 7-8		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0								$   - 0

		Grades 9-12		$   223		$   223		$   227		$   235		$   243		$   250		$   257		$   265		$   273								$   243

		Maximum Supplemental Grant (100% UPC)

		Grades TK-3		$   1,564		$   1,564		$   1,588		$   1,647		$   1,701		$   1,752		$   1,801		$   1,858		$   1,917								$   1,704

		Grades 4-6		$   1,438		$   1,438		$   1,460		$   1,514		$   1,564		$   1,611		$   1,656		$   1,708		$   1,763								$   1,567

		Grades 7-8		$   1,481		$   1,481		$   1,504		$   1,559		$   1,610		$   1,658		$   1,705		$   1,759		$   1,815								$   1,613

		Grades 9-12		$   1,760		$   1,760		$   1,788		$   1,854		$   1,914		$   1,972		$   2,027		$   2,091		$   2,158								$   1,918

		Concentration Grant (>55% population)

		Grades TK-3		$   3,910		$   3,910		$   3,971		$   4,118		$   4,252		$   4,379		$   4,502		$   4,644		$   4,793								$   4,260

		Grades 4-6		$   3,595		$   3,595		$   3,651		$   3,786		$   3,909		$   4,027		$   4,139		$   4,270		$   4,407								$   3,917

		Grades 7-8		$   3,702		$   3,702		$   3,759		$   3,898		$   4,025		$   4,146		$   4,262		$   4,397		$   4,537								$   4,033

		Grades 9-12		$   4,401		$   4,401		$   4,470		$   4,635		$   4,786		$   4,930		$   5,068		$   5,228		$   5,395								$   4,795





		Base & Grade Span Funding Calc By Grade Group

		Grades TK-3								- 0		- 0		- 0		- 0		- 0		- 0

		Grades 4-6								- 0		- 0		- 0		- 0		- 0		- 0

		Grades 7-8								- 0		- 0		- 0		- 0		- 0		- 0

		Grades 9-12								- 0		5,139,858		- 0		- 0		- 0		- 0



		Supplemental

		Grades TK-3								- 0		- 0		- 0		- 0		- 0		- 0

		Grades 4-6								- 0		- 0		- 0		- 0		- 0		- 0

		Grades 7-8								- 0		- 0		- 0		- 0		- 0		- 0

		Grades 9-12								- 0		770,567		- 0		- 0		- 0		- 0



		Concentration

		Grades TK-3								- 0		- 0		- 0		- 0		- 0		- 0

		Grades 4-6								- 0		- 0		- 0		- 0		- 0		- 0

		Grades 7-8								- 0		- 0		- 0		- 0		- 0		- 0

		Grades 9-12								- 0		512,958		- 0		- 0		- 0		- 0



		LCFF Floor - EPA								- 0		3,718,493		- 0		- 0		- 0		- 0



		In-Lieu of Property Tax Rate Per ADA		1,364		1363.98		1363.98		1,363.98		1,363.98		1,363.98		1,363.98		1,363.98		1,363.98









Nutrition Calculator



				FEDERAL REIMBURSEMENT PRICE PER MEAL								STATE REIMBURSEMENT PRICE PER MEAL								LOCAL SALES PER MEAL

				Breakfast		Free Students		$0.00				Breakfast		Free Students		$0.00				Breakfast		Free Students		$0.00

						Reduced Students		$0.00						Reduced Students		$0.00						Reduced Students		$0.00

						Paid Students		$0.00						Paid Students		$0.00						Paid Students		$0.00

				Lunch		Free Students		$3.00				Lunch		Free Students		$0.33				Lunch		Free Students		$0.00

						Reduced Students		$2.75						Reduced Students		$0.18						Reduced Students		$0.40

						Paid Students		$0.00						Paid Students		$0.00						Paid Students		$3.33

				Snack		Free Students		$0.00				Snack		Free Students		$0.00				Snack		Free Students		$0.00

						Reduced Students		$0.00						Reduced Students		$0.00						Reduced Students		$0.00

						Paid Students		$0.00						Paid Students		$0.00						Paid Students		$0.00

				Supper		Free Students		$0.00				Supper		Free Students		$0.00				Supper		Free Students		$0.00

						Reduced Students		$0.00						Reduced Students		$0.00						Reduced Students		$0.00

						Paid Students		$0.00						Paid Students		$0.00						Paid Students		$0.00



				YEARLY FEDERAL REIMBURSEMENT								YEARLY STATE REIMBURSEMENT								YEARLY LOCAL FOOD SALES

				School Days		186		$170,050.50				School Days		186		$17,270.10				School Days		186		$182,449.26

				Free Students		247		$137,826.00				Free Students		247		$15,160.86				Free Students		247		$0.00

				Reduced Students		63		$32,224.50				Reduced Students		63		$2,109.24				Reduced Students		63		$4,687.20

				Paid Students		287		$0.00				Paid Students		287		$0.00				Paid Students		287		$177,762.06



				COST PER MEAL PER DAY

				Breakfast		$0.00		$   - 0

				Lunch		$2.90		$   1,731.30

				Snack		$0.00		$   - 0

				Supper		$0.00		$   - 0



						7/1/19		8/1/19		9/1/19		10/1/19		11/1/19		12/1/19		1/1/20		2/1/20		3/1/20		4/1/20		5/1/20		6/1/20

						7/31/19		8/31/19		9/30/19		10/31/19		11/30/19		12/31/19		1/31/20		2/29/20		3/31/20		4/30/20		5/31/20		6/30/20

						JUL		AUG		SEP		OCT		NOV		DEC		JAN		FEB		MAR		APR		MAY		JUN

				# of Days		16		15		16		15		16		15		16		15		16		15		16		15		186.00



				Federal Reimbursement		14,628.00		13,713.75		14,628.00		13,713.75		14,628.00		13,713.75		14,628.00		13,713.75		14,628.00		13,713.75		14,628.00		13,713.75		170,050.50

				State Reimbursement		1,485.60		1,392.75		1,485.60		1,392.75		1,485.60		1,392.75		1,485.60		1,392.75		1,485.60		1,392.75		1,485.60		1,392.75		17,270.10

				Local Sales		15,694.56		14,713.65		15,694.56		14,713.65		15,694.56		14,713.65		15,694.56		14,713.65		15,694.56		14,713.65		15,694.56		14,713.65		182,449.26



				Total Revenue		31,808.16		29,820.15		31,808.16		29,820.15		31,808.16		29,820.15		31,808.16		29,820.15		31,808.16		29,820.15		31,808.16		29,820.15		369,769.86



				Food Cost		27,700.80		25,969.50		27,700.80		25,969.50		27,700.80		25,969.50		27,700.80		25,969.50		27,700.80		25,969.50		27,700.80		25,969.50		322,021.80



				Net Revenue / (Loss)		4,107.36		3,850.65		4,107.36		3,850.65		4,107.36		3,850.65		4,107.36		3,850.65		4,107.36		3,850.65		4,107.36		3,850.65		47,748.06



				Holidays:		7/4/19				9/2/19				11/11/19		12/23/19		1/1/20		2/17/20		3/23/20				5/25/20

														11/25/19		12/24/19		1/2/20				3/24/20

														11/26/19		12/25/19		1/3/20				3/25/20

														11/27/19		12/26/19		1/20/20				3/26/20

														11/28/19		12/27/19						3/27/20

														11/29/19		12/28/19

																12/29/19

																12/30/19

																12/31/19





Cash Flows (OutYear 1)



										SALARY		3		4		5		6		7		8		9		10		11		12		13		14		15

						Health Sciences High Cash Flow - OutYear 1







				SACS		ACCT		REST		NAME		JUL		AUG		SEP		OCT		NOV		DEC		JAN		FEB		MAR		APR		MAY		JUN		ACCRUAL		TOTAL		REFORECASTED BUDGET		VARIANCE

				801102000		8011		00		LCFF; state aid		107,040		107,040		192,673		192,673		192,673		192,673		192,673		343,258		343,258		343,258		343,258		343,258		- 0		2,893,732		2,893,732		- 0

				801202000		8012		00		LCFF; EPA		- 0		- 0		26,850		- 0		- 0		26,850		- 0		30,150		- 0		- 0		- 0		30,150		- 0		114,000		114,000		- 0

				801902000		8019		00		Prior Year Income/Adjustments		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				809602000		8096		00		In-Lieu of Property Taxes		- 0		241,573		483,146		322,098		322,098		322,098		322,098		322,098		551,907		284,316		284,316		284,316		267,591		4,007,653		4,007,653		- 0

				LCFF REVENUE020		LCFF REVENUE						107,040		348,614		702,669		514,770		514,770		541,620		514,770		695,505		895,165		627,573		627,573		657,723		267,591		7,015,385		7,015,385		- 0

				818102000		8181		00		Special Education - Federal		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		73,146		46,554		119,700		119,700		- 0

				822002000		8220		00		Federal Child Nutrition		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				829102001		8291		01		Title I		- 0		- 0		- 0		43,795		- 0		- 0		45,620		- 0		- 0		- 0		- 0		83,726		- 0		173,141		173,141		- 0

				829202002		8292		02		Title II		- 0		- 0		- 0		4,352		- 0		- 0		- 0		6,200		- 0		- 0		- 0		14,248		- 0		24,800		24,800		- 0

				829302003		8293		03		Title III		- 0		- 0		- 0		2,601		- 0		- 0		- 0		3,159		- 0		- 0		- 0		4,534		- 0		10,294		10,294		- 0

				829402004		8294		04		Title IV		- 0		- 0		- 0		2,865		- 0		- 0		2,868		- 0		- 0		- 0		- 0		6,120		- 0		11,853		11,853		- 0

				829902000		8299		00		Prior Year Federal Revenue		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				FEDERAL REVENUE020		FEDERAL REVENUE						- 0		- 0		- 0		53,613		- 0		- 0		48,488		9,359		- 0		- 0		- 0		181,774		46,554		339,788		339,788		- 0

				852002000		8520		00		State Child Nutrition Program		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				855002000		8550-K8		00		MANDATE BLOCK GRANT K-8		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				855002000		8550-912		00		MANDATE BLOCK GRANT 9-12		- 0		- 0		- 0		- 0		- 0		27,377		- 0		- 0		- 0		- 0		- 0		- 0		- 0		27,377		27,376		0

				856002000		8560-12		00		RESTRICTED LOTTERY		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		31,944		- 0		- 0		5,106		37,050		37,050		- 0

				856002000		8560-22		00		LOTTERY		- 0		- 0		- 0		- 0		- 0		- 0		49,285		- 0		- 0		11,376		- 0		- 0		32,249		92,910		92,910		- 0

				859002000		8590-00		00		OTHER STATE REVENUE		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				859002000		8590-66		00		MENTAL HEALTH		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				859002000		8590-73		00		Specialized Secondary Program		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				859002000		8590-75		00		CalEd Grant		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				859102000		8591		00		SB740		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				859902000		8599		00		Prior Year State Income/Adjustments		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				OTHER STATE020		OTHER STATE						- 0		- 0		- 0		- 0		- 0		27,377		49,285		- 0		- 0		43,320		- 0		- 0		37,354		157,337		157,336		0

				863902000		8639		00		Student Lunch Revenue		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				865002000		8650		00		Rental Income		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				866002000		8660		00		Interest Income		24		320		- 0		3,898		- 0		- 0		3,802		- 0		- 0		4,334		1,311		1,311		- 0		15,000		15,000		- 0

				8682-008702000		8682-0087		00		ERROR:#N/A		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				868502000		8685		00		School Site Fundraising		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				869802000		8698		00		E-rate Revenue		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				869902000		8699		00		All Other Local Revenue		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				879202065		8792		65		SPED State/Other Transfers of Apportionments from County		- 0		- 0		- 0		- 0		75,133		- 0		35,589		35,589		71,179		- 0		42,539		- 0		63,388		323,418		323,418		- 0
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				110002000		1100		00		Teacher Salaries		63,575		117,015		236,803		203,104		198,887		199,421		204,285		204,759		206,245		209,819		212,794		212,794		- 0		2,269,500		2,269,500		- 0

				110502000		1105		00		Teach Stipends		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				112002000		1120		00		Substitute Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				120002000		1200		00		Certificated Pupil Support Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				130002000		1300		00		Certificated Supervisor and Administrator Salaries		49,531		50,092		49,170		48,059		51,261		49,758		45,981		47,922		48,558		47,278		52,695		52,695		- 0		593,000		593,000		- 0

				190002000		1900		00		Other Certificated Salaries		33,544		33,677		37,483		31,539		33,677		25,392		12,829		12,829		12,829		12,829		23,185		23,185		- 0		293,000		293,000		- 0

				CERTIFICATED SALARIES020		CERTIFICATED SALARIES						146,650		200,784		323,456		282,702		283,825		274,571		263,095		265,510		267,632		269,926		288,675		288,675		- 0		3,155,500		3,155,500		- 0

				210002000		2100		00		Instructional Aide Salaries		25,297		32,008		74,546		62,168		61,352		59,482		67,018		70,398		73,560		60,264		68,044		68,044		- 0		722,180		722,180		- 0

				220002000		2200		00		Classified Support Salaries (Maintenance, Food)		4,235		4,235		5,411		4,235		4,235		4,235		4,235		4,235		4,235		4,235		4,235		4,235		- 0		52,000		52,000		- 0

				230002000		2300		00		Classified SupervisorandAdministrator Salaries		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				240002000		2400		00		Clerical,Technical and Office Staff Salaries		34,721		37,299		43,545		36,428		36,405		35,276		35,470		38,874		37,857		31,750		36,588		36,588		- 0		440,800		440,800		- 0

				290002000		2900		00		Other Classified Salaries		2,549		2,649		2,926		2,361		1,316		1,256		1,805		1,674		1,820		1,804		4,320		4,320		- 0		28,800		28,800		- 0

				CLASSIFIED SALARIES020		CLASSIFIED SALARIES						66,803		76,191		126,428		105,192		103,308		100,248		108,528		115,182		117,472		98,053		113,187		113,187		- 0		1,243,780		1,243,780		- 0

				310102000		3101		00		State Teachers' Retirement System, certificated positions		24,199		35,131		51,364		51,254		51,132		50,601		50,297		50,534		51,211		51,677		67,649		67,649		- 0		602,701		602,701		- 0

				320202000		3202		00		Public Employees Retirement System		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				331302000		3313		00		OASDI		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		57		57		- 0		114		114		- 0

				332302000		3323		00		Medicare		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		31,895		31,895		- 0		63,790		63,790		- 0

				340302000		3403		00		Health & Welfare Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		31,670		33,196		- 0		64,867		64,867		- 0

				350302000		3503		00		State Unemployment Insurance		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		5,000		5,000		- 0		10,000		10,000		- 0

				360302000		3603		00		Worker Compensation Insurance		2,918		2,918		- 0		5,837		11,951		4,463		4,463		- 0		8,926		- 0		3,457		3,457		- 0		48,392		48,392		- 0

				370302000		3703		00		Other Post Employment Benefits		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				EMPLOYEE BENEFITS020		EMPLOYEE BENEFITS						27,117		38,050		51,364		57,091		63,083		55,065		54,760		50,534		60,137		51,677		139,729		141,255		- 0		789,863		789,863		- 0

				TOTAL PERSONNEL EXPENSES020		TOTAL PERSONNEL EXPENSES				TOTAL PERSONNEL EXPENSES		240,570		315,025		501,248		444,985		450,216		429,884		426,383		431,226		445,242		419,657		541,591		543,117		- 0		5,189,143		5,189,143		- 0

				410002000		4100		00		Approved Textbooks and Core Curricula Materials		3,319		2,440		1,524		33		- 0		- 0		- 0		- 0		- 0		- 0		9,195		9,195		- 0		25,706		25,706		- 0

				420002000		4200		00		Books and Other Reference Materials		1,740		1,314		1,238		3,032		26		861		6,725		1,336		133		264		4,665		4,665		- 0		26,000		26,000		- 0

				430002000		4300		00		Materials and Supplies		1,547		16,941		7,624		10,910		5,786		5,174		12,074		4,568		12,022		16,148		18,603		18,603		- 0		130,000		130,000		- 0

				430102000		4301		00		Positive Behavior Expenses		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				431502000		4315		00		Classroom Materials and Supplies		3,883		13,438		3,994		5,396		5,221		3,876		5,896		5,304		4,200		4,517		12,137		12,137		- 0		80,000		80,000		- 0

				434202000		4342		00		Materials for School Sponsored Athletics		- 0		877		580		3,075		4,661		(2,056)		310		- 0		150		22		787		787		- 0		9,193		9,193		- 0

				438102000		4381		00		Plant/Facilities Maintenance		1,143		2,835		2,893		17		1,206		2,024		- 0		- 0		1,725		- 0		1,578		1,578		- 0		15,000		15,000		- 0

				440002000		4400		00		Noncapitalized Equipment		46,516		28,215		5,464		14,155		8,098		14,712		9,005		5,830		23,715		1,838		0		0		- 0		157,548		157,548		- 0

				440502000		4405		00		Non Educational Computer Software		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				440702000		4407		00		Student Educational Software		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				441002000		4410		00		Software and Software Licensing		6,733		- 0		2,575		1,228		12,268		2,780		1,123		3,060		- 0		- 0		20,116		20,116		- 0		70,000		70,000		- 0

				443002000		4430		00		Noncapitalized Student Equipment		3,770		149,804		- 0		24,276		- 0		- 0		744		- 0		- 0		- 0		- 0		- 0		11,407		190,000		190,000		- 0

				470002000		4700		00		Food and Food Supplies		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		6,750		6,750		- 0		13,500		13,500		- 0

				BOOKS AND SUPPLIES020		BOOKS AND SUPPLIES						68,651		215,865		25,892		62,121		37,266		27,372		35,876		20,098		41,945		22,789		73,833		73,833		11,407		716,947		716,947		- 0

				510002000		5100		00		Subagreements for Services		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				521002000		5210		00		Training and Development Expense		11,611		10,049		11,855		1,625		13,050		85		357		3,622		1,938		2,275		1,767		1,767		- 0		60,000		60,000		- 0

				530002000		5300		00		Dues and Memberships		3,974		1,751		121		- 0		- 0		1,135		7,056		6,000		- 0		767		2,098		2,098		- 0		25,000		25,000		- 0

				540002000		5400		00		Insurance		11,028		2,807		2,617		- 0		5,449		2,186		3,259		2,707		2,824		2,612		4,755		4,755		- 0		45,000		45,000		- 0

				550002000		5500		00		Operation and Housekeeping Services		109,676		57,948		55,171		63,362		52,819		64,882		100,712		70,000		72,938		155,774		123,358		123,358		- 0		1,050,000		1,050,000		- 0

				550102000		5501		00		Utilities		- 0		3,406		4,332		4,569		4,832		3,909		3,915		4,686		136		4,375		7,921		7,921		- 0		50,000		50,000		- 0

				551002000		5510		00		Security Services		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				560002000		5600		00		Rentals, Leases, Repairs, and Noncapitalized Improvements		- 0		- 0		- 0		- 0		- 0		120		- 0		- 0		- 0		- 0		440		440		- 0		1,000		1,000		- 0

				560102000		5601		00		Building Maintenance		8,282		15,529		1,863		491		3,106		642		3,450		- 0		- 0		- 0		818		818		- 0		35,000		35,000		- 0

				560202000		5602		00		Other Space Rental		658		329		329		329		329		329		329		329		329		329		191		191		- 0		4,000		4,000		- 0

				5605020		5605

				561002000		5610		00		Equipment Repair		198		198		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		464		464		- 0		1,323		1,323		- 0

				580002000		5800		00		Professional/Consulting Services and Operating Expenditures		44,757		1,664		12,671		67,095		9,190		4,524		17,641		29,332		11,795		16,271		67,530		67,530		- 0		350,000		350,000		- 0

				580302000		5803		00		Banking and Payroll Service Fees		1,304		1,491		2,738		1,795		1,732		1,683		2,576		1,838		1,919		1,777		10,073		10,073		- 0		39,000		39,000		- 0

				580502000		5805		00		Legal Services and Audit		- 0		- 0		1,008		180		- 0		936		- 0		- 0		252		- 0		6,233		6,233		- 0		14,842		14,842		- 0

				580602000		5806		00		Audit Services		(1,200)		- 0		7,500		- 0		- 0		- 0		- 0		5,000		- 0		- 0		- 0		- 0		- 0		11,300		11,300		- 0

				580902000		5809		00		Employee Tuition Reimbursement		45,605		43,326		56,545		20,546		14,409		16,308		75,292		12,657		10,250		29,829		25,116		25,116		- 0		375,000		375,000		- 0

				581002000		5810		00		Educational Consultants		3,399		2,913		15,990		2,479		- 0		7,093		148		3,939		21,060		11,222		10,878		10,878		- 0		90,000		90,000		- 0

				581102000		5811		00		Student Transportation and Field Trips		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		15,000		15,000		- 0		30,000		30,000		- 0

				581202000		5812		00		Other Student Activities		- 0		- 0		10,800		- 0		- 0		- 0		- 0		- 0		(1,440)		- 0		2,820		2,820		- 0		15,000		15,000		- 0

				581502000		5815		00		Advertising/Recruiting		12,359		10,354		8,913		3,000		6,000		3,000		6,000		3,000		12,000		6,000		4,687		4,687		- 0		80,000		80,000		- 0

				582002000		5820		00		Fundraising Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				583002000		5830		00		Field Trips		- 0		- 0		- 0		- 0		1,400		1,463		- 0		- 0		- 0		- 0		1,069		1,069		- 0		5,000		5,000		- 0

				583602000		5836		00		Transportation Services		- 0		- 0		525		300		14,216		6,009		2,576		14,513		12,610		4,719		19,532		- 0		- 0		75,000		75,000		- 0

				584202000		5842		00		Services Student Athletics		- 0		623		3,819		3,283		1,388		1,150		5,692		168		2,745		1,067		7,532		7,532		- 0		35,000		35,000		- 0

				587302000		5873		00		Financial Services		16,667		- 0		8,333		8,333		8,333		8,333		8,333		8,333		8,333		8,333		8,333		8,333		- 0		100,000		100,000		- 0

				587402000		5874		00		Personnel Services		430		198		- 0		252		- 0		- 0		- 0		- 0		303		101		6,858		6,858		- 0		15,000		15,000		- 0

				587502000		5875		00		District Oversight Fee		- 0		- 0		- 0		- 0		- 0		22,937		22,937		22,937		22,937		22,937		47,888		47,888		- 0		210,462		210,462		- 0

				587702000		5877		00		IT Services		8,690		551		99		396		1,364		1,549		891		713		1,089		198		7,230		7,230		- 0		30,000		30,000		- 0

				589002000		5890		00		Interest Expenses/Fees		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		8,328		8,328		- 0		16,656		16,656		- 0

				589902000		5899		00		Management Fees Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				590002000		5900		00		Communications (Tele., Internet, Copies,Postage,Messenger)		4,807		3,144		3,937		3,950		2,684		3,071		2,439		3,180		2,475		2,512		- 0		17,802		- 0		50,000		50,000		- 0

				599802000		5998		00		Unallocated Credit Card Expense		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				SERVICES AND OTHER OPEX020		SERVICES AND OTHER OPEX						282,244		156,280		209,168		181,986		140,302		151,346		263,605		192,954		184,494		271,098		390,918		389,188		- 0		2,813,583		2,813,583		- 0

				690002000		6900		00		Depreciation Expense		- 0		- 0		36,340		12,113		12,113		12,113		12,113		12,113		12,113		12,113		14,433		14,433		- 0		150,000		150,000		- 0

				CAPITAL OUTLAY020		CAPITAL OUTLAY						- 0		- 0		36,340		12,113		12,113		12,113		12,113		12,113		12,113		12,113		14,433		14,433		- 0		150,000		150,000		- 0

				743802000		7438		00		Debt Service Interest		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				OTHER OUTGOING020		OTHER OUTGOING						- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				TOTAL OPERATIONAL EXPENSES020		TOTAL OPERATIONAL EXPENSES						350,895		372,144		271,400		256,220		189,682		190,831		311,594		225,166		238,552		306,001		479,184		477,454		11,407		3,680,530		3,680,530		- 0

				TOTAL EXPENSES020		TOTAL EXPENSES						591,465		687,170		772,647		701,205		639,898		620,715		737,977		656,392		683,794		725,657		1,020,775		1,020,571		11,407		8,869,673		8,869,673		- 0

				Net Income020		Net Income						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

										Check		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!



				CASH BALANCE AT BEGINNING OF YEAR 7/1/2020								3,099,322																										6/30/21

								ACCOUNTS RECEIVABLE (9220, 9200, 9290)		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		(414,888)		(414,888)

								FED NSLP - MAY		- 0																												- 0

								FED NSLP - JUNE		- 0																										- 0		- 0

								STATE NSLP - MAY		- 0																												- 0

								STATE NSLP - JUNE		- 0																										- 0		- 0

								SB 740		- 0																										- 0		- 0

								TITLE I		- 0																										- 0		- 0

								TITLE II		- 0																										- 0		- 0

								ILPT		- 0																										(267,591)		(267,591)

								TITLE III		- 0																										- 0		- 0

								TITLE II FROM 2017-19		- 0																												- 0

								TITLE IV ESSA		- 0																										- 0		- 0

								LOTTERY Q4 NON PROP		- 0																										(5,106)		(5,106)

								LOTTERY Q4 RESTRICTED		- 0																										- 0		- 0

								INTEREST EARNED ON SD TREASUREY 3RD Q		- 0																												- 0

								INTEREST EARNED ON SD TREASUREY 4TH Q		- 0																												- 0

								SPED FEDERAL		- 0																										(46,554)		(46,554)

								SPED MENTAL HEALTH		- 0																										(32,249)		(32,249)

								SPED STATE		- 0																										(63,388)		(63,388)

								DUE FROM BM HOLDINGS, LLC		- 0																												- 0

								ACCOUNTS RECEIVABLES		- 0																- 0		- 0		- 0		- 0						- 0

								INTRACOMPANY RECEIVABLES		(801,739)																- 0		- 0		- 0		- 0		- 0		- 0		(801,739)

								PREPAID EXPENSES (9330)		(31,903)																- 0		- 0		- 0		- 0		- 0		- 0		(31,903)

								CURRENT OTHER EXPENSES (9345)		- 0																- 0		- 0		- 0		- 0		- 0		- 0		- 0

								OTHER ASSETS		- 0																- 0		- 0		- 0		- 0		- 0		- 0		- 0

								ACCOUNTS PAYABLE (9500)		3,571																- 0		- 0		- 0		- 0		(3,571)		11,407		11,407

								ACCRUED SALARIES AND TAXES (9501)		316,175																- 0		- 0		- 0		- 0		(316,175)		- 0		- 0

								SHORT TERM LOANS		- 0																- 0		- 0		- 0		- 0		- 0		- 0		- 0

								DEFERRED REVENUE		108,300																- 0		- 0		- 0		- 0		(108,300)		- 0		- 0

								OTHER CURRENT LIABILITIES (9590, 9660, 9661)		1,545																								(1,545)		- 0		- 0

																																						- 0

								CAPITAL EXPENDITURES (FIXED ASSETS)		73,724		- 0		- 0		36,340		12,113		12,113		12,113		12,113		12,113		12,113		12,113		14,433		14,433		- 0		223,724

								OTHER INVESTING ACTIVITIES		- 0																- 0		- 0		- 0		- 0		- 0		- 0		- 0

								EQUITY TRANSFER		- 0																- 0		- 0		- 0		- 0		- 0		- 0		- 0



								CASH FLOW FINANCING - SECURED DEBT		- 0																- 0		- 0		- 0		- 0		- 0		- 0		- 0

								LOAN PAYABLES		- 0																- 0		- 0		- 0		- 0		- 0		- 0		- 0

								DEFERRED LEASE EXPENSE (9667)		- 0																- 0		- 0		- 0		- 0		- 0		- 0		- 0

								Check		- 0		- 0		- 0		36,340		12,113		12,113		12,113		12,113		12,113		12,113		12,113		14,433		(415,158)		(403,481)



										CHANGE IN CASH		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!



										CASH BALANCE		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!





















































































































































DATA





Check Sheet

				ADOPTED										REFORECASTED

				Budget Summary		Cash Flow		Input Pages						Budget Summary		Cash Flow		Input Pages

		State LCFF Revenue		6,966,314		6,258,967		6,966,314				State LCFF Revenue		6,258,967		6,258,967		6,258,967

		Federal Revenue		1,428,506		1,340,511		1,428,506				Federal Revenue		1,340,511		1,340,511		1,340,511

		Other State Revenue		1,267,867		1,537,124		1,267,867				Other State Revenue		1,650,183		1,537,124		1,650,183

		Local Revenue		328,106		625,015		328,106				Local Revenue		1,262,351		625,015		1,262,351

		TOTAL REVENUE		9,990,793		9,761,616		9,990,793				TOTAL REVENUE		10,512,011		9,761,616		10,512,011



		Certified Salaries		3,855,535		3,683,282		3,855,535				Certified Salaries		3,683,282		3,683,282		3,683,282

		Classified Salaries		1,340,567		1,430,674		1,340,567				Classified Salaries		1,430,674		1,430,674		1,430,674

		Benefits		1,584,850		1,487,660		1,584,850				Benefits		1,487,660		1,487,660		1,487,660

		TOTAL PERSONNEL EXPENSES		6,780,952		6,601,616		6,780,952				TOTAL PERSONNEL EXPENSES		6,601,616		6,601,616		6,601,616

		Books and Supplies		588,345		705,541		588,345				Books and Supplies		730,072		705,541		730,072

		Services and Other Operating Expenses		2,334,133		2,933,890		2,334,133				Services and Other Operating Expenses		2,933,890		2,933,890		2,933,890

		Capital Outlay		165,000		135,000		165,000				Capital Outlay		135,000		135,000		135,000

		Other Outgoing		- 0		- 0		- 0				Other Outgoing		- 0		- 0		- 0

		TOTAL OTHER EXPENSES		3,087,478		3,774,431		3,087,478				TOTAL OTHER EXPENSES		3,798,962		3,774,431		3,798,962

		TOTAL EXPENSES		9,868,430		10,376,046		9,868,430				TOTAL EXPENSES		10,400,578		10,376,046		10,400,578

		NET INCOME		122,363		(614,430)		122,363				NET INCOME		111,433		(614,430)		111,433





PRINT FILES



PRINT FILES



Salaries Summary (PRINT)



				SALARIES AND BENEFITS - SUMMARIZED





				DEPT		FULL NAME		FTE		TOTAL SALARY		TOTAL UNRESTRICTED		TOTAL RESTRICTIONS		AVG SALARY		TOTAL BENEFITS		AVG BENEFITS		MONTHLY SALARY		BI-MONTHLY SALARY		RETIREMENT		STRS		PERS		OASDI		MEDICARE		HEALTH AND WEALTHFARE		SUI		WORKER'S COMP		OTHER POST EMPLOYER		OTHER BENEFITS		TOTAL BENEFITS

				1100		TEACHERS		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1120		SUBSTITUTES		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1200		CERTIFICATED SUPPORT		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1300		CERTIFICATED SUPERVISORS		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				1900		OTHER CERTIFICATED		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				2100		INSTRUCTIONAL AIDES		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				2200		CLASSIFIED SUPPORT		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				2300		CLASSIFIED SUPERVISORS		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				2400		CLERICAL OFFICE		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				2900		OTHER CLASSIFIED		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		0		0		0		0		- 0		- 0		- 0		- 0		- 0		- 0		- 0

				ERROR:#REF!				- 0		- 0		- 0		- 0		ERROR:#DIV/0!		- 0		ERROR:#DIV/0!		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0





Student Info (PRINT)



				GRADE		2021-22 Preliminary		2021-22 Reforecasted				GRADE		2021-22 Preliminary		2021-22 Reforecasted				GRADE		2021-22 Preliminary		2021-22 Reforecasted

				ENROLLMENT BY GRADE								DAILY ATTENDANCE RATE								AVG DAILY ATTENDANCE BY GRADE

				K		0		0				K		0.0%		0.0%				K		- 0		- 0

				1		0		0				1		0.0%		0.0%				1		- 0		- 0

				2		0		0				2		0.0%		0.0%				2		- 0		- 0

				3		0		0				3		0.0%		0.0%				3		- 0		- 0

				4		0		0				4		0.0%		0.0%				4		- 0		- 0

				5		0		0				5		0.0%		0.0%				5		- 0		- 0

				6		0		0				6		0.0%		0.0%				6		- 0		- 0

				7		0		0				7		0.0%		0.0%				7		- 0		- 0

				8		0		0				8		0.0%		0.0%				8		- 0		- 0

				9		128		150				9		89.5%		95.0%				9		114.56		142.50

				10		148		150				10		89.6%		95.0%				10		132.61		142.50

				11		155		150				11		90.0%		95.0%				11		139.50		142.50

				12		167		150				12		90.0%		95.0%				12		150.30		142.50

				OTHER (CTC)		0		0				OTHER (CTC)		0.0%		0.0%				OTHER (CTC)		- 0		- 0

				TOTAL		598		600				TOTAL		89.8%		95.0%				TOTAL		536.97		570.00



																				GRADE		2021-22 Preliminary		2021-22 Reforecasted

																				AVG DAILY ATTENDANCE BY GRADE RANGE

																				K-3		- 0		- 0

				UNDUPLICATED %		75.0%		75.0%												4-6		- 0		- 0

																				7-8		- 0		- 0

																				9-12		536.97		570.00

																				TOTAL		536.97		570.00
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Budgets Summary (PRINT)



				Health Sciences High







						NAME		2021-22 Estimated Actuals		2021-22 Reforecasted		2021-22 Preliminary		2022-23 Preliminary Budget		2020-21 PRELIMINARY		RESTRICTED		VARIANCE

						TOTAL ENROLLMENT		598		600		- 0		600						2

						AVERAGE DAILY ATTENDANCE		537						570						33.0



				REVENUE		State LCFF Revenue		$   6,258,967		ERROR:#REF!		ERROR:#REF!		$   7,015,385		$   6,258,967		$   - 0		$   756,418

						Federal Revenue		$   1,340,511		ERROR:#REF!		ERROR:#REF!		$   1,207,389		ERROR:#N/A		ERROR:#N/A		$   (133,122)

						Other State Revenue		$   1,934,803		ERROR:#REF!		ERROR:#REF!		$   1,617,856		ERROR:#REF!		ERROR:#REF!		$   (316,946)

						Local Revenue		$   977,731		ERROR:#REF!		ERROR:#REF!		$   15,000		$   777,731		$   484,620		$   (962,731)

						TOTAL REVENUE		$   10,512,011		ERROR:#REF!		ERROR:#REF!		$   9,855,630		ERROR:#N/A		ERROR:#N/A		$   (656,381)



				EXPENSES		Certificated Salaries		$   3,683,282		ERROR:#REF!		ERROR:#REF!		$   3,155,500		$   2,307,352		$   1,375,930		$   (527,782)

						Classified Salaries		$   1,430,674		ERROR:#REF!		ERROR:#REF!		$   1,243,780		$   1,087,644		$   343,030		$   (186,894)

						Benefits		$   1,487,660		ERROR:#REF!		ERROR:#REF!		$   1,393,843		$   1,207,906		$   279,754		$   (93,817)

						TOTAL PERSONNEL EXPENSES		$   6,601,616		ERROR:#REF!		ERROR:#REF!		$   5,793,123		$   4,602,901		$   1,998,714		$   (808,493)

						Books and Supplies		$   730,072		ERROR:#REF!		ERROR:#REF!		$   730,072		$   191,712		$   538,360		$   - 0

						Services and Other Operating Expenses		$   2,933,890		ERROR:#REF!		ERROR:#REF!		$   2,981,583		$   2,914,728		$   19,162		$   47,693

						Capital Outlay		$   135,000		ERROR:#REF!		ERROR:#REF!		$   150,000		$   135,000		$   - 0		$   15,000

						Other Outgoing		$   - 0		ERROR:#REF!		ERROR:#REF!		$   - 0		$   - 0		$   - 0		$   - 0

						TOTAL OTHER EXPENSES		$   3,798,962		ERROR:#REF!		ERROR:#REF!		$   3,861,655		$   3,241,440		$   557,522		$   62,693

						TOTAL EXPENSES		$   10,400,578		ERROR:#REF!		ERROR:#REF!		$   9,654,778		$   7,844,341		$   2,556,236		$   (745,800)



				FUND BALANCE		SURPLUS\(DEFICIT)		$   111,433		ERROR:#REF!		ERROR:#REF!		$   200,853		ERROR:#N/A		ERROR:#N/A

						% of LCFF Revenue		1.8%						2.9%



						BEGINNING FUND BALANCE		$   4,902,348						$   5,013,781



						ENDING BALANCE		$   5,013,781						$   5,214,634

						% of Expenses		51%						48%						0.0%

						Check		- 0		ERROR:#REF!		ERROR:#REF!		- 0





Revenue Input (PRINT)



				ACCT		ACCOUNT NAME		2021-22 Estimated Actuals		2022-23 Preliminary Budget		VARIANCE				ACTUAL FYTD		ACTUAL FYTD % of REFORECASTED BUDGET		REMAINING BUDGET

				LCFF												LCFF

				8011		LCFF; state aid		2,140,807		2,893,732		752,925				1,975,160		68%		918,572

				8012		LCFF; EPA		107,400		114,000		6,600				82,874		73%		31,126

				8096		In-Lieu of Property Taxes		4,026,220		4,007,653		(18,567)				3,207,102		80%		800,551

				8019		Prior Year Income/Adjustments		(15,460)		- 0		15,460				(9,276)		0%		9,276

				TOTAL LCFF REVENUE				$   6,258,967		$   7,015,385		$   756,418				$   5,255,860		75%		$   1,759,525

				FEDERAL												FEDERAL

				8181		Special Education - Federal		107,394		119,700		12,306				- 0		0%		119,700

				8220		Federal Child Nutrition		- 0		- 0		- 0				- 0		0%		- 0

				8290-16		We Work Department of Rehab		20,000		20,000		- 0				8,425		42%		11,575

				8290-19		CCI		- 0		- 0		- 0				- 0		0%		- 0

				8290-3210		ESSER I		131,133		- 0		(131,133)				45,060		0%		(45,060)

				8290-3212		ESSER II		519,260		- 0		(519,260)				- 0		0%		- 0

				8290-3213		ESSER III		330,000		603,617		273,617

				8290-3214		ESSER III (20% Evidence Based Learning)				232,984		232,984

				8290-35		Perkins		12,636		11,000		(1,636)				- 0		0%		11,000

				8291		Title I		173,141		173,141		- 0				89,415		52%		83,726

				8292		Title II		24,800		24,800		- 0				10,552		43%		14,248

				8293		Title III		10,294		10,294		- 0				5,760		56%		4,534

				8294		Title IV		11,853		11,853		- 0				5,733		48%		6,120

				8299		Prior Year Federal Revenue		- 0		- 0		- 0				(6,952)		0%		6,952

				TOTAL FEDERAL REVENUE				$   1,340,511		$   1,207,389		$   (133,122)				$   157,993		13%		$   (133,122)

				OTHER STATE												OTHER STATE

				8520		State Child Nutrition Program		- 0		- 0		- 0				- 0		0%		- 0

				8550-K8		MANDATE BLOCK GRANT K-8		- 0		- 0		- 0				- 0		0%		- 0

				8550-912		MANDATE BLOCK GRANT 9-12		27,652		27,376		(275)				27,652		101%		(276)

				8560-12		RESTRICTED LOTTERY		32,218		37,050		4,832				27,778		75%		9,272

				8560-22		LOTTERY		80,545		92,910		12,365				52,588		57%		40,322

				8590-00		OTHER STATE REVENUE		3,500		- 0		(3,500)				3,500		0%		(3,500)

				8590-6266		EDUCATOR EFFECTIVENESS		113,059		- 0		(113,059)

				8590-63		CTEIG 		79,000		68,102		(10,898)				- 0		0%		68,102

				8590-64		Strong Workforce Partnership (Projected Future Grant)		598,000		539,000		(59,000)				- 0		0%		539,000

				8590-66		MENTAL HEALTH		- 0		- 0		- 0				- 0		0%		- 0

				8590-7422		IN PERSON LEARNING		235,481		- 0		(235,481)				- 0		0%		- 0

				8590-7425		EXTENDED LEARNING GRANT		400,090		- 0		(400,090)				- 0		0%		- 0

				8590-7426		EXTENDED LEARNING GRANT PARAPROFESSIONALS		44,455		- 0		(44,455)				- 0		0%		- 0

				8591		SB740		- 0		- 0		- 0				- 0		0%		- 0

				8598		Potential One Time Discrecenary Block Grant ($1000*2021-22 P2 ADA)				530,000		530,000

				8792		SPED State/Other Transfers of Apportionments from County		284,620		323,418		38,798

				8599		Prior Year State Income/Adjustments		36,183		- 0		(36,183)				36,183		0%		(36,183)

				TOTAL OTHER STATE REVENUE				$   1,934,803		$   1,617,856		$   (316,946)				$   147,702		9%		$   616,736

				LOCAL												LOCAL

				8639		Student Lunch Revenue		- 0		- 0		- 0				- 0		0%		- 0

				8650		Rental Income		- 0		- 0		- 0				- 0		0%		- 0

				8660		Interest Income		18,000		15,000		(3,000)				14,854		99%		146

				8682		Donations		6,636				(6,636)				6,636		0%		(6,636)

				8682-0087		Committee for Children		200,000				(200,000)

				8682-9200		California Education Trust Grant		630,700				(630,700)

				8685		School Site Fundraising		505		- 0		(505)				505		0%		(505)

				8698		E-rate Revenue		- 0		- 0		- 0				- 0		0%		- 0

				8699		All Other Local Revenue		121,889		- 0		(121,889)				121,889		0%		(121,889)

				TOTAL LOCAL REVENUE				$   977,731		$   15,000		$   (962,731)				$   143,885		959%		$   (128,885)

				TOTAL  REVENUE				$   10,512,011		$   9,855,630		$   (656,381)				$   5,705,440		58%		$   2,114,255

						Check		- 0		- 0



&"-,Bold Italic"&20REVENUE INPUT		




Expenses Input (PRINT)



				ACCT		ACCOUNT NAME		2021-22 Estimated Actuals		2022-23 Preliminary Budget		VARIANCE				ACTUAL FYTD		ACTUAL YTD % of REFORECASTED BUDGET		REMAINING BUDGET

				1000 - CERTIFICATED

				1100		Teacher Salaries		2,865,040		2,269,500		(595,540)				2,327,772		103%		(58,272)

				1105		Teach Stipends		- 0		- 0		- 0				- 0		0%		- 0

				1120		Substitute Expense		- 0		- 0		- 0				- 0		0%		- 0

				1200		Certificated Pupil Support Salaries		- 0		- 0		- 0				- 0		0%		- 0

				1300		Certificated Supervisor and Administrator Salaries		742,115		593,000		(149,115)				610,223		103%		(17,223)

				1900		Other Certificated Salaries		76,127		293,000		216,873				64,079		22%		228,921

				Totals				$   3,683,282		$   3,155,500		$   (527,782)				3,002,075		95%		153,425

				2000 - CLASSIFIED

				2100		Instructional Aide Salaries		885,040		722,180		(162,860)				718,263		99%		3,917

				2200		Classified Support Salaries (Maintenance, Food)		51,157		52,000		843				42,823		82%		9,177

				2300		Classified SupervisorandAdministrator Salaries		- 0		- 0		- 0				- 0		0%		- 0

				2400		Clerical,Technical and Office Staff Salaries		411,286		440,800		29,514				343,010		78%		97,790

				2900		Other Classified Salaries		83,191		28,800		(54,391)				58,235		202%		(29,435)

				Totals				$   1,430,674		$   1,243,780		$   (186,894)				1,162,330		93%		81,450

				3000 - BENEFITS

				3101		State Teachers' Retirement System, certificated positions		636,161		602,701		(33,460)				493,351		82%		109,350

				3102		State Teachers' Retirement System, classified positions		3,497		- 0		(3,497)				3,497		0%		(3,497)

				3202		Public Employees Retirement System		- 0		- 0		- 0

				3301		OASDI/Medicare Certificated, Unrestricted		45,855		17,000		(28,855)				45,855		270%		(28,855)

				3302		OASDI/Medicare Classified, Unrestricted		87,637		60,000		(27,637)				87,637		146%		(27,637)

				3313		OASDI		928		114		(814)				- 0		0%		114

				3323		Medicare		29,675		63,790		34,115				- 0		0%		63,790

				3401		Health & Welfare Benefits, Certificated		430,481		435,000		4,519				430,481		99%		4,519

				3402		Health & Welfare Benefits, Classified		70,000		73,000		3,000				58,668		80%		14,332

				3403		Health & Welfare Benefits		95,386		64,867		(30,519)				- 0		0%		64,867

				3501		State Unemployment Insurane Certificated, Unrestricted		10,647		8,000		(2,647)				10,647		133%		(2,647)

				3502		State Unemployment Insurance Classified		7,267		10,980		3,713				7,267		66%		3,713

				3503		State Unemployment Insurance		18,037		10,000		(8,037)				- 0		0%		10,000

				3603		Worker Compensation Insurance		52,090		48,392		(3,697)				44,647		92%		3,745

				3703		Other Post Employment Benefits		- 0		- 0		- 0				- 0		0%		- 0

				3903		Other Employee Benefits		- 0		- 0		- 0				- 0		0%		- 0

				Totals				$   1,487,660		$   1,393,843		$   (93,817)				$   1,182,049		85%		$   211,794

				TOTAL PERSONEL EXPENSE				$   6,601,616		$   5,793,123		$   (808,493)				$   5,346,455		92%		$   446,668

				4000 - BOOKS AND SUPPLIES												4000 - BOOKS AND SUPPLIES

				4100		Approved Textbooks and Core Curricula Materials		25,706		25,706		- 0				7,316		28%		18,390

				4200		Books and Other Reference Materials		26,000		26,000		- 0				16,670		64%		9,330

				4300		Materials and Supplies		130,000		130,000		- 0				92,793		71%		37,207

				4301		Positive Behavior Expenses		- 0		- 0		- 0				- 0		0%		- 0

				4315		Classroom Materials and Supplies		80,000		80,000		- 0				55,725		70%		24,275

				4342		Materials for School Sponsored Athletics		9,193		9,193		- 0				7,619		83%		1,574

				4381		Plant/Facilities Maintenance		15,000		15,000		- 0				11,843		79%		3,157

				4400		Noncapitalized Equipment		157,548		157,548		- 0				157,548		100%		0

				4405		Non Educational Computer Software		- 0		- 0		- 0				- 0		0%		- 0

				4407		Student Educational Software		- 0		- 0		- 0				- 0		0%		- 0

				4410		Software and Software Licensing		70,000		70,000		- 0				29,767		43%		40,233

				4430		Noncapitalized Student Equipment		190,000		190,000		- 0				178,593		94%		11,407

				4440		Student Events		13,125		13,125		- 0

				4700		Food and Food Supplies		13,500		13,500		- 0				- 0		0%		13,500

				TOTAL BOOKS AND SUPPLIES				$   730,072		$   730,072		$   - 0				557,875		76%		159,072

				5000 - SERVICES AND OTHER OPEX												5000 - SERVICES AND OTHER OPEX

				5100		Subagreements for Services		- 0		- 0		- 0				- 0		0%		- 0

				5200		Travel and Conferences		90,000		90,000		- 0				69,871		78%		20,129

				5210		Training and Development Expense		60,000		60,000		- 0				56,466		94%		3,534

				5300		Dues and Memberships		25,000		25,000		- 0				20,803		83%		4,197

				5400		Insurance		45,000		45,000		- 0				35,490		79%		9,510

				5500		Operation and Housekeeping Services		1,050,000		1,050,000		- 0				803,283		77%		246,717

				5501		Utilities		50,000		50,000		- 0				34,159		68%		15,841

				5510		Security Services		- 0		- 0		- 0				- 0		0%		- 0

				5600		Rentals, Leases, Repairs, and Noncapitalized Improvements		1,000		1,000		- 0				120		12%		880

				5601		Building Maintenance		35,000		35,000		- 0				33,364		95%		1,636

				5602		Other Space Rental		4,000		4,000		- 0				3,619		90%		381

				5605		Equipment Rental/Lease Expense		78,000		78,000		- 0				60,971		78%		17,029

				5610		Equipment Repair		1,323		1,323		- 0				396		30%		927

				5800		Professional/Consulting Services and Operating Expenditures		350,000		350,000		- 0				214,940		61%		135,060

				5803		Banking and Payroll Service Fees		39,000		39,000		- 0				18,853		48%		20,147

				5805		Legal Services and Audit		14,842		14,842		- 0				2,376		16%		12,466

				5806		Audit Services		11,300		11,300		- 0				11,300		100%		- 0

				5807		CSMC Fees		- 0		- 0		- 0				- 0		0%		- 0

				5809		Employee Tuition Reimbursement		375,000		375,000		- 0				324,768		87%		50,232

				5810		Educational Consultants		90,000		90,000		- 0				68,244		76%		21,756

				5811		Student Transportation and Field Trips		30,000		30,000		- 0				- 0		0%		30,000

				5812		Other Student Activities		15,000		15,000		- 0				9,360		62%		5,640

				5815		Advertising/Recruiting		80,000		80,000		- 0				70,626		88%		9,375

				5820		Fundraising Expense		- 0		- 0		- 0				- 0		0%		- 0

				5830		Field Trips		5,000		5,000		- 0				2,863		57%		2,137

				5836		Transportation Services		75,000		75,000		- 0				55,468		74%		19,532

				5842		Services Student Athletics		35,000		35,000		- 0				19,936		57%		15,064

				5873		Financial Services		75,000		100,000		25,000				62,500		63%		37,500

				5874		Personnel Services		15,000		15,000		- 0				1,284		9%		13,716

				5875		District Oversight Fee		187,769		210,462		22,693				102,321		49%		108,141

				5877		IT Services		30,000		30,000		- 0				15,540		52%		14,460

				5890		Interest Expenses/Fees		16,656		16,656		- 0				- 0		0%		16,656

				5899		Management Fees Expense		- 0		- 0		- 0				- 0		0%		- 0

				5900		Communications (Tele., Internet, Copies,Postage,Messenger)		50,000		50,000		- 0				32,198		64%		17,802

				5998		Unallocated Credit Card Expense		- 0		- 0		- 0				- 0		0%		- 0

				TOTAL SERVICES AND OTHER OPEX				$   2,933,890		$   2,981,583		$   47,693				2,131,119		71%		850,463

				6000 - CAPITAL OUTLAY												6000 - CAPITAL OUTLAY

				6900		Depreciation Expense		135,000		150,000		$   15,000				109,020		73%		40,980

				TOTAL DEPRECIATION				$   135,000		$   150,000		$   15,000				109,020		73%		40,980

				7000 - OTHER OUTGOING												7000 - OTHER OUTGOING

				7438		Debt Service Interest		- 0		- 0		$   - 0				- 0		0%		- 0

				TOTAL OTHER OUTGOING				$   - 0		$   - 0		$   - 0				$   - 0		ERROR:#DIV/0!		$   - 0

				TOTAL EXPENSES				$   10,400,578		$   9,654,778		$   (745,800)				$   8,144,469		84%		$   1,497,184

						Check		$   - 0		$   - 0
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