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Why We Exist
● Our team was born from an overwhelming 

sense of disempowerment as we recognized the 
need for change in the way we deal with issues 
of race in our nation. We also knew that we 
needed to address these issues and not hide 
from them. 

● Recognizing that as educators we could play an 
important part in influencing student’s hearts, 
we developed a plan to create spaces for safety 
and greater understanding in order to grapple 
with hard issues and see things from another’s 
point of view. 

● We committed to lifting the voices of 
marginalized groups that have been historically
minimalized  throughout this process. 



The MDIP (Multicultural Diversity and Inclusion  
Perspectives) team is committed to highlighting diversity 

amongst people and cultures in our nation, lifting the 
voices of those who may not have historically been 

recognized or valued, and providing diverse perspectives 
on both historical and current events.  We desire to help 

students develop their critical thinking skills by teaching 
them how to think and not what to think, while providing 

the tools to help them celebrate the diversity of culture 
and thought within our country. Within this framework 
our objective is to create opportunities for conversation 

and understanding as well as supply tools to help staff and 
families take actionable steps towards positive change. 

Our Mission Statement





What We’re Doing About 
It

● Using the Social Justice Standards outlined by the 
Teaching Tolerance team we’re engaging in the 

following:
● Identity- Identifying and learning about marginalized 

racial groups within our country from their 
perspective/voice.

● Diversity- Celebrating the diversity of our nation and 
highlighting the idea that our differences make us 

stronger if we choose to learn from one another.
● Justice-asking what justice looks like for those who 

have been marginalized.
● Action-finding ways to use our voice and our 

resources to be an ally to those who have been 
oppressed. 



What This Looks Like
● Optional Staff Book Clubs dealing with issues of race
● Live sessions with students addressing issues of 

identity/diversity and celebrating differences
● Hearing from marginalized groups through a Guest 

Speaker Series
● Parent Education opportunities for those parents who 

need tools to talk about race with their students
● Future Staff trainings around racial issues and how it 

should inform their pedagogy
● Future student book clubs geared towards understanding 

and social justice issues
● Future field trips looking at local historical sites through 

the lens of marginalized groups






