EDP CONTRACT



CONTRACT FOR EMPLOYMENT OF
PRINCIPAL & CHIEF ADMINISTRATIVE OFFICER
BETWEEN ‘
FALISADES CHARTER HIGH SCHOOL
AND

DR. PAMELA A. MAGEE

This Contract is hereby made and entered into as of June 12, 2011, by and between the
BOARD OF TRUSTEES ("Board") of the PALISADES CHARTER HIGH SCHOOL ("PCHS")

and DR. PAMELA A, MAGEE ("Principal & CAO” or "Dr. Magee"),
NOW, THEREFORE, it is hereby agreed as follows:
I and inistrativ, r

Dr. Magee is hereby employed as PCHS's Principal end Chief Administrative Officer,
reporting directly to the Board. Until the Charter is amended to reflect Dr. Magee's new
title, she shall exercise the authority vested by the Charter in the Bxecutive Director and
the Principal,

2. of £]

Subject to Section 9, below, the term of this Contract shall be for a period of four (4)

years, commencing July 1, 2011, throngh June 30, 2015. The contract may, at the Board's

discretion, be extended for an additional year upon the Principal & CAQ's receiving a
isfactory performance evaluation by the Board,

The Principal & CAQ shall perfornmn all of her powers and duties in accordance with
&plicable la;vsl, i‘x;u!e)s, and t;::gulaﬁon.a;, the policies adopted by the Board (includiag the

vemance Policies), and published position descring for the i Chief
Administrative Officer, at Foon Pﬂmp?‘ T
are 1o be_executed in accordance with the policies adopted by the Board, Acts that

The Principal & CAO's duties and functions shall include 1hose ified in ix A
attached hereto and incorporated herein, i e a4,



The Principel & CAO is exempt from state and federal: overtime law.
Evaluation

In communication with the Board, PCHS personnel, aad the community, the Principal &
CAO shall facilitate the development of annual instimtional goals for Board approval.
This process shall take place before the beginning of esch school year

The Board ghall formally evaluate and assess in wﬁﬁngﬂwperfommeeofthe?ﬁncipm
& CAO at least once a year 'I'hcannua!evaluaﬁonshallbeinwritingandshallbe
completed by July 30, 2012, aud, thereafter, by July 39 of each subsequent year, for the
immediatelypmcedingschoolyw,mlmmtherdmisagmedupmbyﬂnMdand
the Principal & CAO. The Board shall establish a special meeting 1o discuss the

Effective July 1, 2012, and on cach subsequent July | through 2016, the Principal
& CAO shall receive a five peroent (5%) sdlery adjustment, contingent on
receiving a satisfactory evaluation from the Boaid for the immediately preceding
school year, which raise shal] be withheld and paid retroactively following the
conclusion of the evaluation. The Board reserves the right to further adjust salary
or benefits for any period of this Contract.

Except as herein provided, any adjustment i salary during the term of this
Cont_raet_ shall be in the form of an amendment and shall pot operate as a

B. 'IfhePﬁncipal&CAOshallmceiveadoctomlsﬁpendinﬂmamountofOne
Thousand Five Hundred Dollars ($1,500) per ennuwn,

Professional Schedule and Vacation and Fringe Benefit)

A The Principal & CAO shall be required 1o rendei’ twelve (12) months full and
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At the end of each school year, the Principal & TAO may "cash ('mt"_no more than
ten (10) days of eamed and unused vacation at the salary rate effective during the
school year in which the vacation credit was eamed.

Earned and unused vacation shall be carried over from year to year. Innoe\fent,
however, shall the Principal & CAQ accrue any vacation days in excess of thirty-
six (36). Upon separation from PCHS, the Principal & CAO shall Nbe
compensated for any eamned and unused vacation at the salary rate effective
during the school year in which the vacation credit was earped.

TheBoardencouragestheuseofvacaﬁonﬁmeforitsimendedpmposeof
providing rest or recreation to the Principal & CAO and reserves the right to insist
that the Principal & CAO take such vacabon in the event of excessive
accumulation,

B. The Principal & CAQO shall be provided with one (1) day per month sick leave,
credited in advance for her current year's sick leave entitlement upon initial
employment with PCHS. Earned sick Jeave may be accrued and accumulated in
accordance with STRS rules and will not be paid out upon termination.

C. The Principal & CAO shall be provided all fringe benefits that are provided to
PCHS certificated management personnel,

rofessional D n

A. Professional Activities. The Board encourages the Principal & CAO to participate
in professional organizations and activities, PCHS shall pay the Principal &
CAO's membership dues in ACSA (Association of California School
Administrators) and other relevant local, state, or national organizations, as
approved by the Board,

B. Professional Meetings. The Principal & CAO may attend professional meetings
at the local, county, state, and national levels, and all actual and necessary
expenses of attendance shall be paid by PCHS, subjeet to prior Board approval of
any such expense in excess of One Thousand Dojlixs ($1,000).

c. Outside Professional Activities. The Principal & CAO may engage in outside
professional activities, such as consulting, speakirg, and writing, providing such
aclivities do not interfere with the Principal & CAO's performance of her duties,
and subject to prior Board approval,

Termination of Confract

This Contract may be terminated in the following ways:

A Termination by Mutual Cogsent. The Board and Principal & CAO may, by mutual
agreement expressed in writing, terminate this Contfact at any time,
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10.

B. Jermination by the Board. The Board unilaterally and without cause or advance
notice may terminate this Contract arxl the Principal & CAO's employment. In
consideration for the Board’s right to terminats this Contract without cause, the
Board shall pay the Principal & CAO a sum equivalent to the lesser of twelve (12)
month’s salary and health benefit premiums or the amounts due during the

remainder of the Contract.

C. Jermination for Cause. This Contract and the Principal & CAO's employment
maybetemﬁnatodbytheBoardatanytimuforcause,uponbmachofthis
Contract. The Board shall not terminate this Contract under this section until a
written statement of the grounds for termination has first been served upen the
Principal & CAO. Inlicu of any other hearing, the Principal & CAO shall then be
catitled to a conference with the Board within ten (10) work days, at which time
the Principal & CAO shall be given a reasonable opportunity to address the
Board’s concemns. The Principal & CAO shall have the right, st her own expense,
to have a representative of her choice at the confzrence with the Board,

D. Non-Renewa) of Contract. Notwithstanding ans other provision of this Contract
or the policies and regulations of the Board, the Board may elect, without cause,
not to rencw this Contract and/or not to re-emoloy the Principal & CAO upon

her term of employment, If such a witten notice is not provided, the Principal &
CAO is deemed reemployed for an additiona] oné-year term under the same terms
and conditions as set forth in this Contract. :

E. Death or itation Death or legal incapacitation shal) terminate this
Contract. In the event the Principal & CAO becomes incapacitated such that, in
the Board’s judgment, the Principal & CAO can.no longer perform the essential
functions of her Jjob, with or without reasonable i
terminate this Contract.

above,
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11,

12,

13.

14.

16.

afve

Either party to this Comaetmaytpeciﬁcallymdexmsdywaive,inwﬂting,oomplme
by the other party with any term, condition, or requirement set forth in this Contract,
Howaver.intheevmtmateiﬂmpaﬁymakesorgivc;mchawaivu,suchacﬁonﬂnll
notconsﬁmzeaﬁnrmﬂmwnﬁnningwaimofmypmdingmmmedingbmch,o:

virement of compliance with, the same or any other provision or contractua
I::guimnmt, ualess a specific statement to the contrary is contained with such weiver,
Theconsentofonepmtytoanyambyﬂnotherpmtyﬁxwhichsuchmimncmmms
requirndshaunotbcdmnedtcimpiyeonmtorwniverofﬁnmmyofobtaining
such written consent for the same or similar acts in the future, No waiver or consent shall
be implied from silence or from the failure of any party to act, except as otherwise
specified in this Conteact,

Amendments

No addition to, or modification of, any provision contained i this Contract shalj be
effective unless fully set forth in writing and signed by the authorized representatives of
both parties,

nge; ity to
The parties hereto acknowledge and agree that each hes been given an opportunity to
review this Contract with legal counsel. In the event of s controversy or dispute between

the parties conceming the provisions herein, this document shall be interpreted aceording
1o the provisions herein, and any ambiguity shail ot be construed against either party,

Severability

If any term, provision, condition, or covenant of the Contract shall, to any extent, be held
invalid or unenforceable, the remainder of the Contract shall not be affected thereby, and
cach term and provision of this Conteact shel] be valid and enforceable to the fulles

exteat provided by Law,
Executi terpacts
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17. Signatures '

In witness therein, we affix our signatures to this Centract with the full and complete
understanding of the reiationship between the Mesm:mo

‘The Board of Tmém of and on Bc;!;alfof PCHS

Dated: é./,(r/! / By; i

James

Chair, Board of Trustees

Dated: {2‘05{" Mﬂ N apec

Dz. Pamela A. Magiee, ©
Principal and Chief Administative Officer

This Employment Agreement is subject to ratification and proval
by the PCHS Board of Trustee, =
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AFPPENDIX A

Sesve as the Chief Executive Officer of the Palisades Charter High School. The Principal
& CAO shall be delegated all powers and duties necessary fo the efficient management
end administration of PCHS, to the full extent permittsd by law and the Charter, To the
extent it is por inconsistent with the Charter, the Principal & CAO shall have the
suthority to organize and arrange the administeative and supervisory sta.&', including
instruction, business, and operational affairs, 0 as fo_best serve the mission of PCHS.
Organization of personnel, and employment of new pezsonnel, shal) be recommended by
the Priocipal & CAO and subject to approva) by fhe Board.

Work with the Board and all PCHS stakeholders, inciuding PCHS pesonnel, students,

parents, and the public, to develop short- and long-range institutional goals with clear
criteria for determining effective achievement and evallating outcomes,

Provide educational leadership to ensure quality teaching and learning,

Provide leadership, guidelines, and directions to ensure implementation of policies
related 1o curriculum, instruetion, pupil personne] tervices, personvel, budget, and
busincss affairs.

Report at least annually to the Board information regmﬂmg student learing and an
analysis of student Jearning, student achievement, and test scores,

Review all policies adopted by the Board and make up;;mprim recommendations to the
Board for addition, deletion, or modification. '

Evaluate employees ditectly accountable to the Principal & CAO and oversee the
evaluetion of other employees in conformance with epplicable law, the Charter, and
Board policy.

Provide leadership and direction in planning and financing school facilities to meet
program, demographic, end enrollment nseds,

Advise the Board and make recommendations regarding possible sources of funds that
may be available to implement present or contemplated PCHS programs,

Endeavor to maintain and improve her professional coxn.octency by all available moans,
inchiding reading appropriate periodicals and joining and/or participating in appropriate
professional associations and their activities,

Establish and maintain an effective community reletions program including effective
relationships with the media,

Communicate opealy, systeratically, sod in & timely manner with the Board, PCHS
personnel, and the community, and prompily inform the ‘Board of significant issues or
incidents.
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ﬂiéimermofﬂ\eBomdmdPC}ISinday§m-dny comtact with parents, other
community entities, and governmental agencies.

“Péform other duties and functions as assigned or requived by the Board,
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