
Group Insurance Analysis

E.D.I.S. can use a variety of insurance Companies to meet the needs of our clients.

We quote the carriers that best address those needs.

Group Insurance Proposal For:

The Golden Charter Academy

E.D.I.S. Plan is available for exclusive benefit of a select group of benefit experts

Proposed By:

Dennis  Claborn, Insurance License

548 W. Cromwell, Suite 101

Fax:

Phone: (559) 721-4770

Fresno CA

And Provided by:

E.D.I.S.

Insurance License 0M76879

Visalia, California

PH: (559) 733-1240

FAX: (559) 733-2325

Effective Date

08/01/2023



E.D.I.S.  Group Medical Proposal/Comparison for The Golden Charter Academy

*Projected Monthly Cost:
Expected Gain/(Loss):

Worst Case Gain/(Loss):
(6)

Annual Total

(5)

Monthly Medical Admin Fee per Employee

30% $400

20% $800

100%

Total

Expected Medical Claims Amount (Per Deductible Unit)

Claimants % of Max

5%

(4)

Medical Risk Unit Total

(3)

Employees with Dependents

Employee

Deductible Units

Proposed Shared Funded Plan (Per Deductible Unit)

Individual Deductible
Employer Coinsurance %
Office Visit
Prescription

(2)

(1)

Carrier Deductible

Instant Savings
Proposed Annual Carrier Premium
Current Annual Premium

Plan Name
Rates Effective as of:
Carrier

First Dollar Amount

* A monthly billing fee of $25.00 has been added to the projected monthly cost.

Employer Maximum Out-of-pocket:

$11,409.61
$33,600.00

($60,400.00)

$9,216

$32

$4,400 (11)
$5,600 (7)

(2)

$18,000

$8,000

28
4
20

$0
0%
100%
100%

$7,000

$60,816.00
$109,399.32
$170,215.32

Bronze 60 HDHP HMO 7000
1/1/2023

Kaiser

$4,000

$4,000.00

This proposal is for illustrative purposes only. Final rates are determined by the carrier’s underwriting guidelines by underwriting and final enrollment. Results may vary based on utilization. Plan administered by E.D.I.S. Employer Driven Insurance
Services Inc. Refer to the E.D.I.S. Assumptions and Disclosures included with this proposal for further details on the terms, conditions, and administrative fees associated with the details outlined within this proposal. Summary of Benefits and Coverage
(SBC) are available via the E.D.I.S. Online Quoting System, or upon request, for those plans illustrated within this proposal.
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Medical

Effective Date:

This is the annual premium cost 
difference between Platinum/Gold 
plans and Bronze

This is the risk units EE + Dep 
enrolled

Projections on how much is likely to be 
used of the HRA funding

Annual admin fees - a TPA (EDIS) will 
process the claims and pay the debit 
card

Projected savings based on projected 
claims.

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight



E.D.I.S. Medical Schedule of Benefits
For

The Golden Charter Academy

Kaiser Bronze 60 HDHP HMO 7000/0% + Child Dental
for the first

7000/14000

Eligible Charges
Benefits for the first 7000/14000 of Eligible Charges are self-

funded and shared by the Member and Employer.

with M
e

d
ic

a
l

MEDICAL BENEFIT Employee Pays Employer Pays

N/A$0EMPLOYEE DEDUCTIBLE
(Family Max /2 Deductible Aggregate)

0%100%PHYSICIAN OFFICE VISITS
(Deductible Waived)

INPATIENT HOSPITAL
0%100%Hospital Services

0%100%Physician & Professional Service

OUTPATIENT HOSPITAL
0%100%Hospital Services

OUT OF POCKET COST FOR THE FIRST 7000/14000 of Eligible Charges

Employee + Family $6,000.00 $8,000.00

Employee Only $3,000.00 $4,000.00

HRA Employee Employer

CarrierEmployee

100%0%MEDICAL
100%0%PRESCRIPTIONS

BENEFITS AFTER FIRST 7000/14000 of Eligible Charges

TOTAL OUT OF POCKET MAXIMUM

AFTER 7000/14000 OF ELIGIBLE CHARGES $0.00 $0.00

FIRST 7000/14000 OF ELIGIBLE CHARGES $3,000.00 $6,000.00

Employee Only Employee + Family

$6,000.00$3,000.00TOTAL

Out of Pocket expenses may vary based on copay selected and carrier internal Plan limits.

PRESCRIPTION DRUG SERVICES 100% 0%

(Subject to Carrier Limitations)
AMBULANCE 100% 0%

(Subject to Carrier Limitations)
CHIROPRACTIC SERVICES 100% 0%

(Subject to Carrier Limitations)
PHYSICAL/OCCUPATIONAL THERAPY 100% 0%

OUTPATIENT SURGERY 100% 0%

Emergency Room 100% 0%

0%100%Physician & Professional Services

LAB & X-RAY 100% 0%

$4,000$0FIRST DOLLAR AMOUNT

8/1/2023Effective Date:

This proposal is for illustrative purposes only. Final rates are determined by the carrier’s underwriting guidelines by underwriting and final enrollment. Results may vary based on
utilization. Plan administered by E.D.I.S. Employer Driven Insurance Services Inc. Refer to the E.D.I.S. Assumptions and Disclosures included with this proposal for further details
on the terms, conditions, and administrative fees associated with the details outlined within this proposal. Summary of Benefits and Coverage (SBC) are available via the E.D.I.S.
Online Quoting System, or upon request, for those plans illustrated within this proposal.
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TotalDep(s)EETypeAreaZip CodeAgeEmployee

Medical Census

7000/14000

Bronze 60 HDHP HMO 7000/0% + Child Dental

Presenting

The Golden Charter Academy

M
e

d
ic

a
l

$378.69$0.00$378.69EE119370546Amanda Breuer

$310.53$0.00$310.53EE119370536Eric Ewing II

$0.00$0.00$298.66EE119370532Robert Golden

$0.00$292.60$0.00ES119370531

$0.00$207.12$0.00EC11937056

$0.00$207.12$0.00EC11937053

$1,212.62$207.12$0.00EC11937050

$274.42$0.00$274.42EE119370528Regina Harwell

$306.49$0.00$306.49EE119370534Ashalynn James

$286.54$0.00$286.54EE119370530Michelle Morales

$258.52$0.00$258.52EE119370526Noemy Noemy Soto-Rubio

$274.42$0.00$274.42EE119370528Malia Rivers

$306.49$0.00$306.49EE119370534Rodrigo Rodriguez

$310.53$0.00$310.53EE119370536Melanie Smith

$258.52$0.00$258.52EE119370526Jordan Stanley

$0.00$0.00$264.58EE119370527Monica Stevens

$471.70$207.12$0.00EC11937058

$282.50$0.00$282.50EE119370529Jackie Xiong

$470.84$0.00$470.84EE119370551Robert Beach Jr

$0.00$0.00$334.51EE119370542Theresa Bourrel

$647.06$312.55$0.00ES119370537

$298.66$0.00$298.66EE119370532Brice Brittsan

$562.99$0.00$562.99EE119370555Marivel Castillo

$258.52$0.00$258.52EE119370526Louise Hendrickson

$292.60$0.00$292.60EE119370531Carly Hennessee

$264.58$0.00$264.58EE119370527Aliyah Khan

$0.00$0.00$306.49EE119370534Kimberly Scarborough

$513.61$207.12$0.00EC119370510

$328.70$0.00$328.70EE119370541Coupe Taylor

$264.58$0.00$264.58EE119370527Susana Valenzuela

$282.50$0.00$282.50EE119370529Harley Jenkins

$7,475.86 $1,640.75 $9,116.61Totals

8/1/2023Effective Date:

This proposal is for illustrative purposes only. Final rates are determined by the carrier’s underwriting guidelines by underwriting and final enrollment. Results may vary based on
utilization. Plan administered by E.D.I.S. Employer Driven Insurance Services Inc. Refer to the E.D.I.S. Assumptions and Disclosures included with this proposal for further details
on the terms, conditions, and administrative fees associated with the details outlined within this proposal. Summary of Benefits and Coverage (SBC) are available via the E.D.I.S.
Online Quoting System, or upon request, for those plans illustrated within this proposal.
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The Golden Charter Academy
Presenting

Kaiser, Bronze 60 HDHP HMO 7000/0% + Child Dental

Carrier Rate Table

M
e

d
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a
l

Carrier Zone
0-14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63

64+

11
$207.12
$224.29
$230.85
$237.42
$244.49
$237.57
$244.89
$252.46
$252.46
$252.46
$252.46
$253.47
$258.52
$264.58
$274.42
$282.50
$286.54
$292.60
$298.66
$302.45
$306.49
$308.51
$310.53
$312.55
$314.57
$318.61
$322.64
$328.70
$334.51
$342.59
$352.69
$364.55
$378.69
$394.60
$412.77
$430.70
$450.89
$470.84
$492.80
$515.02
$539.00
$562.99
$588.99
$615.25
$643.27
$657.16
$685.18
$709.41
$725.32
$745.26
$757.38

To calculate an employee's total plan cost under the E.D.I.S. plan, use the following equation.

Employee Claims Dependent Claim Admin Fee
Carrier Premium + or + = Employee Plan Cost Total

8/1/2023Effective Date:

This proposal is for illustrative purposes only. Final rates are determined by the carrier’s underwriting guidelines by underwriting and final enrollment. Results may vary based on
utilization. Plan administered by E.D.I.S. Employer Driven Insurance Services Inc. Refer to the E.D.I.S. Assumptions and Disclosures included with this proposal for further details
on the terms, conditions, and administrative fees associated with the details outlined within this proposal. Summary of Benefits and Coverage (SBC) are available via the E.D.I.S.
Online Quoting System, or upon request, for those plans illustrated within this proposal.
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Agent Notes to Proposal

A
g
e
n
t

The following administrative fees will apply:

One Time Start-Up Fee: $500

Annual Renewal Fee: $100

Standard Monthly Admin Fee (per employee): $32

See attached assumptions and disclosures
DEPOSIT FUNDING (How Claims Are Paid)

1.  Deposit Funding:  Employers receive safety and convenience with no extra administrative functions.  E.D.I.S. mails 
claims checks directly to providers.  We also mail the member's Explanation of Benefits (EOB) directly to the member.  

The employer simply sets up a claims account at E.D.I.S..  Once a month, E.D.I.S. will provide the employer with a check 
register reflecting all claims paid for the period with a request for the employer to replenish the claims account.  The 
employer signs just one check for claims per month...its efficient, convenient, and easy.

An initial claims account deposit is collected and held in an account set up specifically for this purpose. The employers 
money is tracked and managed in its own subaccount so the employers money can never be used to cover another 
employers claims and complete accounting of the fund will always be in place. 

There is a $25/group monthly billing fee added to the administration invoice. 

If the employer were to sign up for our paperless perks option, we will gladly waive the $25/group monthly billing fee. 

8/1/2023Effective Date:

This proposal is for illustrative purposes only. Final rates are determined by the carrier’s underwriting guidelines by underwriting and final enrollment. Results may vary based on
utilization. Plan administered by E.D.I.S. Employer Driven Insurance Services Inc. Refer to the E.D.I.S. Assumptions and Disclosures included with this proposal for further details
on the terms, conditions, and administrative fees associated with the details outlined within this proposal. Summary of Benefits and Coverage (SBC) are available via the E.D.I.S.
Online Quoting System, or upon request, for those plans illustrated within this proposal.

The Golden Charter Academy

Dennis  Claborn

Copyright © 2007 - 2023 E.D.I.S.  All rights reserved.

Date Printed: 81128Proposal:

0M76879License:

4/14/2023

E.D.I.S.

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight

dennis.claborn
Highlight



FULLY INSURED Plans With HRA/MERP For Any Size Employer

Your HRA/MERP fully insured plan for small group consists of three separate components.  The first component is a fully insured high 
deductible plan offered by an insurance company. This plan has an annual deductible and an annual out-of-pocket maximum per 
member and dependents for benefits covered under the plan.  See carrier's brochure for highlights on this plan. 

Second, is the E.D.I.S. HRA/MERP component.  The premium saved from the fully insured component enables the employer to provide 
the benefits desired under the carrier’s high deductible plan.  While the employer can design the plan any way it chooses, the enclosed 
proposal and projections are based on the criteria requested.

The third component is E.D.I.S. handling the administration so employers can focus on managing their business.  E.D.I.S. was the first 
TPA in California to show small employers how they could take control of their health and dental plans.  Our first group enrolled July of 
1996.

E.D.I.S. will become your member's service center. We process claims, conduct annual reviews, maintain compliance with all state and 
federal regulations and most importantly track and report the employer's financial results.

SELF-FUNDED EMPLOYER DRIVEN HEALTH PLANS provide all the benefits and flexibility of Fully Insured plans but give employers 
even more choices.

REGARDING YOUR PROPOSAL:

1. It is our goal to provide you with an accurate report.  The rate and benefit information has proven to be accurate and correct.  
However, keep in mind that final rates, benefits, and administration fees are based on actual enrollment and final underwriting.

2. We assume no liability for the carrier's rate and benefit level differences. We ask that you do not cancel your current group insurance 
policy until a new policy is approved and you have confirmed the rates, benefits, and administrative fees are to your satisfaction.  These 
premiums are for illustration purposes only.

3. Important California Disclosure Advisement and Notification:  As provided in the California Healthcare reform bill "AB1672", all 
insurance carriers are obligated to sell all their small group plans offered to any small group.  You may request the actual rates that 
would be charged for any small group plan design from the carrier.

4. The Schedule of Benefits attached is for illustration purposes only.  It is intended to be a brief outline of benefits.  Some of the plans 
included may have an aggregate deductible for families; such as $2000 for individual and $4000 for a family.  For additional benefit 
information, please refer to the carrier benefit booklet or request a full schedule of benefits from your broker or E.D.I.S. directly.  Carrier 
deductibles are based on a calendar year.

5. Benefits under the employer's fully insured plan must be eligible under the carrier's plan policy. Benefits applied to the carrier's plan 
deductible are shared between the member and employer.  Please see the carrier's certificate book for complete coverage information. 
E.D.I.S. will follow the carrier's benefits.

6. E.D.I.S. does not apply office visit, prescription or any other copayments toward the member's out-of-pocket.  Member must satisfy 
their shared out-of-pocket cost of the carrier's deductible.  Members out-of-pocket may vary due to copayments selected.

7. Non-emergency, non-participating provider benefits are not eligible expenses under the HRA/MERP plan, unless otherwise stated.  
Employers usually allow only benefits provided by participating providers.  It is the members’ responsibility to verify that a provider is 
participating.

8. Member must present both the E.D.I.S. and carrier ID cards to receive benefits from providers. Once the provider has billed the 
carrier, member simply submits the carrier Explanation of Benefits (EOB) to E.D.I.S. for processing.  Pharmacy benefits are determined 
by the carrier (refer to "Pharmacy Benefit"). Members may enroll in E.D.I.S. EOB Concierge Service(TM) to handle EOB submission.   

9. Deductible credit is not offered for groups moving between Kaiser HSA and HRA/MERP plans.

10. These assumptions and disclosures are in reference to shared funding or HRA/MERP plans and corresponding carrier high 
deductible plans. For Stop Loss, refer to the carrier specific assumptions and disclosures pertaining to details on these plan offerings. 

Assumptions and Disclosures

N
o
te
s
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FUNDING OPTIONS (How Claims Are Paid)

1. Deposit Funding:  Employers receive safety, convenience, and the savings of Standard Funding, but with no extra administrative 
functions.  E.D.I.S. mails claims checks directly to providers.  We also mail the members Explanation of Benefits (EOB) directly to the 
member.  

The employer simply sets up a claims account at E.D.I.S..  Once a month, E.D.I.S. will provide the employer with a check register 
reflecting all claims paid for the period with a request for the employer to replenish the claims account.  The employer signs just one 
check for claims per month...it’s efficient, convenient, and easy.

An initial claims account deposit is determined by the chart on the Employer Benefit Authorization Form.   

2. Standard Funding: Our original funding method gives employers complete control of their claims account. 

E.D.I.S. will process and produce claim checks from an account the employer sets up at its bank, and only the employer can sign them. 
E.D.I.S. batches and mails checks ready to be signed to the employer every two weeks. 
The employer simply signs the check, puts the check in the employer's window envelope, and mails it to the provider. 
The employer will also receive the member's EOB to hand out to members. This method requires more effort by the employer but 
provides the ultimate in fund security.  

There is a $25/group monthly billing fee added to the administration invoice. If the employer were to sign up for our paperless perks 
option, we will gladly waive the $25/group monthly billing fee. 

PHARMACY BENEFITS 

E.D.I.S. will process and produce claim checks from an account the employer sets up at its bank, and only the employer can sign them. 
E.D.I.S. batches and mails checks ready to be signed to the employer every two weeks. 
The employer simply signs the check, puts the check in the employer's window envelope, and mails it to the provider. 
An initial claims account deposit is collected and held in an account set up specifically for this purpose. The employers money is 
tracked and managed in its own subaccount so the employers money can never be used to cover another employers claim and 
complete accounting of the funds will always be in place. 

1. CARRIER PLANS THAT USE E.D.I.S.'S PREFERRED PHARMACY NETWORK - Members will show their carrier ID card & E.D.I.S. 
ID card when purchasing prescriptions at a Preferred Pharmacy.  Once your Carrier High Deductible has been satisfied for the year, 
your prescription card will be the carrier plan benefit only and the member will only need to show their carrier card to the pharmacy.  
Remember:  On January 1st of each year your E.D.I.S. ID card will be reinstated for the self-funded benefits.

2. CARRIERS THAT WAIVE THE MEDICAL DEDUCTIBLE FOR PRESCRIPTIONS - Members will need to show only their carrier ID 
card when purchasing prescriptions.  These prescriptions are usually not self-funded through the employer.  Prescriptions benefits are 
processed directly through the carrier. The Rx deductible can be self-funded if desired.

3. A portion of the member's copay at Preferred Pharmacies applies to the cost of dispensing prescriptions associated with pharmacies 
and your PBM.  For the convenience of the drug card, the vendor charges from $0.50 to $1.00 per submission.  The fee covers the cost 
for the electronic submission of prescriptions.
 
CLOSING NOTE

E.D.I.S. shared funding program has been helping small employers control cost since 1996.  The plan will provide the benefits the 
employer desires and accountability for members.  Connecting the three components of the plan together is what makes it work.  There 
are a few procedures for the employer and members to follow so it is important that employers understand all facets of the plan and 
how it works for the members.
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