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MEMORANDUM

TO: All Staff
FROM: Yvette King-Berg & Executive Leadership Team

DATE: March 19, 2026
SUBJECT: Solidarity with Survivors and Our Commitment to Workplace Safety

Dear YPICS,

We are writing to address the deeply troubling investigative report published by The New York Times yesterday,
March 18, 2026. The report details extensive allegations of sexual abuse, grooming, and misconduct perpetrated
by César Chavez during his leadership of the farmworker movement.

These revelations include the courageous testimony of Dolores Huerta, co-founder of the United Farm Workers
(UFW), who has broken a 60-year silence to disclose that she was a survivor of sexual assault and rape by Chavez.
Her account is joined by those of Ana Murguia and Debra Rojas, who described a pattern of grooming and abuse

that began when they were children as young as 12 and 13.

Our Stance and Solidarity

The pursuit of labor rights and social justice is rooted in the fundamental dignity of every human being. These
values are entirely incompatible with the exploitation and victimization of women and girls. The women of the
movement stood shoulder to shoulder with their fellow farmworkers as equals, and should have been supported
and kept safe. Instead, many were forced to navigate a culture of silence while enduring profound personal
harm. We stand firmly and unequivocally with the survivors, and in solidarity with them, YPI Charter Schools will
not participate in any upcoming César Chavez activities. We believe this is a necessary step to acknowledge the
harm caused and to prioritize the voices of those who have suffered.

Our Internal Standards and Expectations
This moment serves as a vital reminder of our own mission. As an organization, we uphold safe spaces for all
women and girls to work, grow, and learn. We are committed to an environment where every individual is

valued and protected.

We want to reiterate our unwavering expectations for all members of this team:

e Integrity and Respect: It is our absolute expectation that you will treat all women and girls—both
within our organization and in the communities we serve—with the highest levels of integrity and
respect.

e Civility and Boundaries: We remind all staff to strictly adhere to our policies on Civility and
Boundaries. These policies are not just guidelines; they are the framework that ensures our
workplace remains professional, safe, and equitable for everyone.

e Zero Tolerance: There is no place for harassment or the abuse of power in our organization.



Support for Staff
We recognize that this news may be distressing. If you find yourself in need of support or wish to discuss how

this impacts our work, please reach out to:
Your direct supervisor

The Executive Administrator

Human Resources (HR)
The National Sexual Assault Hotline: 1-800-656-HOPE

The labor movement was built by the sacrifice of thousands of workers and is far greater than any one individual.
As we continue our work, we remain dedicated to ensuring our foundation and schools are built on safety,

accountability, and justice for all.

In solidarity,

Yvette King-Berg
Executive Director

YPICS Executive Leadership Team



