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The mission of the YPI Charter Schools (YPICS) is to prepare students for academic success in 
high school, as well as post-secondary education; prepare students to be responsible and active 
participants in their community; and enable students to become lifelong learners.  Students at 
YPI Charter Schools will become active citizens who characterize the ideals of a diverse and 
democratic society. Students will serve their community, take responsibility for their own 
learning, and develop the habits of mind and body that will empower them to succeed in high 
school and beyond. 

 
This report contains information related to Compliance, Professional Development, and 
Research and Knowledge. 
 
COMPLIANCE 
Enrollment of students with disabilities. The following displays the enrollment of students with 
an Individualized Education Program (IEP) as of August 2025.   
 

# of Students with Disabilities Enrolled 

August  
2025 

School Total SPED 
Count 

Total 
Population 

% of Total Student Population 

BCCS 85 343 25% 

BCCHS 54 194 28% 

MORCS 30 279 11% 

Total SPED 
Enrollment 169 816 21% 



The following is the percentage of students identified as having a Low-Incidence disability. 
Low-incidence disabilities, as the name suggests, occur less frequently among student 
populations and are estimated to make up 20% of all students with disabilities. Low-incidence 
disabilities include Autism, Deaf or Hard of Hearing, Deaf-Blindness, Intellectual Disability, 
Multiple Disabilities, Visual Impairment, Traumatic Brain Injury, and Orthopedic Impairment. 
 
 

 
The following is the percentage of students identified as having a high-incidence disability. 
High-incidence disabilities occur more frequently among those with disabilities and make up 
80% of total disabilities. High Incidence Eligibilities include Specific Learning Disabilities, 
Other Health Impairment (ADD/ADHD), Speech/Language Impairment, and Emotional 
Disturbance.  
 

 
 

# of Students with Low Incidence Eligibility 

August 
2025 

School Count % of total SPED Population % of total Student Population 

BCCS    

BCCHS    

MORCS    

Total SPED 
Enrollment    

# of Students with High Incidence Eligibility 

August  
2025 

School Count % of total SPED Population % of total Student Population 

BCCS    

BCCHS    

MORCS    

Total SPED 
Enrollment    



The chart below reveals the number of students with an Individualized Education Plan (IEP) by 
eligibility status. 
 
 

 
 
 
 
 
 
 
 
 
 

AUT - Autism​​ ​ ​ ​ OI - Orthopedic Impairment 
DEA - Deafness​ ​ ​ ​ OHI - Other Health Impairment 
DBL - Deaf-Blindness​ ​ ​ SLD - Specific Learning Disability​  
ED - Emotional Disturbance​ ​ ​ SLI - Speech or Language Impairment 
HOH - Hard of Hearing​ ​ ​ TBI - Traumatic Brain Injury 
ID - Intellectual Disability​ ​ ​ VI - Visual Impairment 
MD - Multiple Disabilities​ ​ ​ EMD - Established Medical Disability  

(ages 3-5 only)​ ​ ​  
 
OUTSIDE VENDORS 
 
The following is information on services provided to YPICS schools by outside vendors. 
 

Vendor Services 

Cross Country 
Education  

Educational Services (APE, HOH, OT, LAS, Counseling) 

Special 
Education 
Partners 

LVN - Total care for student 

The Classroom 
Crew 

Adaptive PE Teacher 

  
 
 
 
 
 
 
 

August 2025 
School #AUT #ED #HOH # MD # OHI #SLD #SLI #VI #OI # ID 

BCCS           

BCCHS           

MORCS           

Total           



BEHAVIOR SERVICES-OUTSIDE VENDORS 
 

Vendor Services 

Cross Country 
Education  

Behavioral Services ( BID - Behavior Intervention Development services) 

Scoot 
(sub-services) 

Providing adult assistants to work with students with significant behaviors 
(as needed) 

 
The following is the number of staff who currently serve as BII, BID, and Adult Assistants.   
 
 
 
 
 
 
 
 
 
 
 
 
New Hires for the 25-26 School Year 

●​ School Psychologist (YPICS) HIRED 
●​ Resource Specialist Teacher (MORCS) HIRED 
●​ Resource Specialist Teacher (BCCHS) HIRED 
●​ Three (2) Paraprofessionals - Part-time (BCCS) 2 HIRED 

 
 
Remaining Open Positions 

 
●​ Behavior Intervention Implementation (BII) (BCCHS) 

○​ An additional BII/Paraprofessional will support incoming students with intensive 
academic needs 

●​ One (1) Paraprofessionals - Part-time (BCCS) 
○​ Due to the large number of incoming students with IEPs, additional 

Paraprofessionals are required.  
 
 
25-26 COMPLIANCE MONITORING 

 
●​ Bert Corona Charter High School has received a Notice to Cure for Special Education 

Noncompliance (see attached). Bert Corona Charter High School had a significant 
number of overdue IEP meetings and non-compliant service delivery last school year. 

School Cross Country Internal Hire 

BCCS 1 BID 3 BII (1 open Para position)  

BCCHS  4 BII (1open BII position) 

MORCS  3 BII 

BID Services  Now being provided by our School Psychologists 



Although significant efforts were made to resolve the issues, several still remained into 
the month of July.  
 
We are currently preparing to respond to the Notice to Cure by the due date of September 
3, 2025.  
 
In addition, we have and continue to take proactive steps to remain in compliance with 
IEP timelines and special education service delivery.  
    

●​ Bert Corona School will participate in DVR during the 25-26 school year.  
●​ Bert Corona High School will participate in the DVR during the 28-29 school year.  

 
●​ CDE 

○​ Bert Corona Charter School, Bert Corona Charter High School, and Monseñor 
Oscar Romero were selected to participate in CDE Cyclical Monitoring Cycle B  
 

○​ Year 1 - COMPLETED JUNE 30, 2025 
○​ Year 2 - 25-26 School year 

●​ Compliance and Improvement Monitoring Process (CIM) - TBD 
 

​
The Director of Special Education conducts special education compliance monitoring, school 
site leads, and Coordinators of Instruction.  
 
 
PROFESSIONAL DEVELOPMENT 
The following professional development topics were provided to new teachers and returning 
teachers and staff during Summer Professional Development:​
 

●​ Special Education 101: What Everyone Needs to Know About Special Education July 31, 
2025 

●​ Co-teaching PD - Effective Planning: Co-Planning and Co-Teaching August , 2025 
●​ Accommodations and Modifications for Students with Special Needs August 4, 2025  
●​ De-escalation Strategies: Navigating High-Stress Situations August 6, 2025 
●​ SPED/BII Training - Data Tracking and Data Collection August 25, 2025 

  
The following professional development resources are available via LAUSD and Charter 
Operated Programs: 
 
My Professional Learning Network 
My Professional Learning Network (MyPLN) is developed to offer district and charter school 
employees access to a myriad of training opportunities on various topics. The sessions include 
in-person, virtual, and blended learning professional development. All special education staff are 

https://www.lausd.org/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/


encouraged to browse the site regularly for upcoming professional development opportunities. 
Welligent login credentials are required to access the platform.  
 
Charter Operated Programs - Training Hub  
 
The Charter Operated Programs (COP) offers various training opportunities throughout the 
school year. Training options include:  
 

●​ Woodcock-Johnson IV Assessment Tools 
●​ Psych Case Review 
●​ Behavior Management Strategies 
●​ Oral Interpretation at IEPs 
●​ Welligent 101 
●​ Psychological First Aid 
●​ Attendance Best Practices 
●​ Expulsion Basics 
●​ Supporting students experiencing loss and grief 

 
 
RESEARCH AND KNOWLEDGE 
 

Staff check-ins during para shortage fail to fulfill IEP, reduce 
teen’s behaviors 
 
Case name: In re: Student with a Disability, 125 LRP19835 (SEA GU 05/29/25) 
 
Ruling: The Guam Department of Education determined that a school violated the IDEA when it 
failed to properly implement the IEP of a middle schooler with an undisclosed disability. 
Because the school had already taken corrective action, the Guam ED ordered the school to 
ensure its compliance with the student’s IEP 
 
What it means: Staff shortages won’t excuse the failure to implement a student’s IEP. To ensure 
staff vacancies don’t impede FAPE, a district should consider creating a contingency plan that 
will enable it to follow the provisions of the IEP as closely as possible. Here, check-in support 
from teachers, administrators, and the school counselor didn’t sufficiently replace the 420 
minutes per day of paraprofessional support required by the student’s IEP. Had the school instead 
hired a substitute teacher or assigned an existing staffer to provide one-on-one support 
throughout the day, it may have been more successful in addressing the teen’s behaviors. 
 
Summary: A shortage of paraprofessionals in Guam caused a school to deny FAPE to a 
seventh-grader with an undisclosed disability. The Guam ED concluded that the school violated 
the IDEA when it failed to provide the student the 420 minutes daily of paraprofessional support 
required by his IEP for almost an entire school year. 

https://lausdcharteroperatedprograms.wufoo.com/forms/fall-2024-meetingtraining-registration-hub


 
Under the IDEA, a district must implement a student’s as written. This is because the failure to 
materially implement the IEP may result in a denial of FAPE. The school violated this 
requirement, the Guam ED determined. 
 
According to the student’s IEP, he was entitled to 420minutes of paraprofessional support per 
day. He required this level of supervision and support to stay on task, follow school and 
classroom rules, address his behaviors, and cope with triggers. However, the Guam ED found 
that due to a shortage of paraprofessionals, the student did not receive paraprofessional support 
from August 2025 through April 6, 2025. 
 
The Guam ED acknowledged that the school implemented a contingency plan. The evidence 
showed that teachers provided the student check-in support during instructional time. 
Additionally, administrators, the crisis response team, and the school counselor provided the 
student check-in support during lunch and other non-instructional time, the GuamED noted. 
Nonetheless, “those supports do not completely comply with [the student’s] IEP,” the Guam ED 
wrote. It also highlighted that due to the inconsistent implementation of paraprofessional support, 
the student experienced some altercations with peers. 
 
Although the Guam ED concluded that a FAPE violation occurred, it declined to order corrective 
action. It observed that the school had already assigned a paraprofessional to the student 
beginning on April 7. It instructed the school to ensure its compliance with the student’s IEP 
going forward. 
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