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The mission of the YPI Charter Schools (YPICS) is to prepare students for academic success in 

high school, as well as post-secondary education; prepare students to be responsible and active 

participants in their community; and enable students to become life-long learners.  Students at 

YPI Charter Schools will become active citizens who characterize the   ideals of a diverse and 

democratic society. Students will provide service to their community, take   responsibility for their 

own learning, and develop the habits of mind and body that will empower them to be successful in 

high school and beyond. 

  

YPICS COVID-19 Testing Expense for 2021-2022 

  

On July 14, 2022, YPICS received a bill from Flow Health in the amount of $227,865 for testing 

at BCCS, BCCHS, and MORCS after the expiration of HRSA (3/22/2022).  On September 19, 

2022, YPICS received a bill from Flow Health/Fulgent in the amount of $223,465.   

 

 

 

  

Next Steps: For any test that was billed 1/1/2022 or later, the charge can be avoided if we are able 

to provide updated insurance information for the individual testing.  Flow Health/Fulgent will use 

their insurance, in lieu of billing our school.  Families and staff members that have not uploaded 

their insurance will be contacted to update their insurance for the 2021-2022 school 

year.  However, part of our agreement with the testing providers is that they would assist with the 

collection of insurance.  We will continue to work with our staff/families and vendors to obtain 

medical insurance information.   YPICS is applying to FEMA to offset the expense. 

  

COVID-19 Sick Pay  

YPICS staff have two (2) types of COVID-19 Sick Pay. 

  

COVID-19 Supplemental Paid Sick Leave (SPSL): Staff have an available total of ten 

(10) SPSL days through September 30, 2022, to care for themselves or a family member 

impacted by COVID-19.  The Governor is expected to sign AB 152, which would extend 

COVID-19 Supplemental Paid Sick Leave (SPSL) to December 31, 2022 in alignment with 

ETS that expires the same day.  AB 152 does not grant a new allotment of COVID-19 

https://www.dir.ca.gov/dosh/coronavirus/covid19faqs.html


supplemental paid sick leave but allows individuals to access SPSL if they have not already 

done so. Here is the COVID-19 SPL document from the state. 

  

Cal-OSHA Exclusion Pay: "Emergency Temporary Standards" ETS allows for 

employees to receive up to 10 paid days (80 hours) if they contacted COVID-19 at 

work.  This isn't tied to a school year and does not reset every school year.  Unlike SPSL, 

this only applies to the employee impacted by COVID-19 from an exposure at 

work.  California employees can access ETS through December 31, 2022. 

 

  

Forecast on 21-22 RFEP Rates  

 

The following is an update on the forecasted 21-22 RFEP Rates for the YPI Charter 

Schools.  YPICS Executive Administrators and Instructional Leadership Teams are currently 

reviewing the 21-22 Reclassification Criteria.  

 

  

The following is the most recent data on our reclassification rates for the 2021-2022 school 

year.  Our leaders have done an excellent job increasing the number of students that are eligible 

for reclassification after the COVID-19 pandemic.   

 

https://www.dir.ca.gov/dlse/COVID19resources/2022-COVID-19-SPSL-Poster.pdf
https://www.dir.ca.gov/dosh/coronavirus/covid19faqs.html


Reclassification Rates for 2021-2022 (Forecast) 

School 
21-22 EL 
Numbers  

CURRENT- YPICS 21-
22 RFEP #s 

YPICS 20-21 
RFEP #s   

LAUSD 20-21 
RFEP #s 

State 20-21 
RFEP #s 

BCCS 108          12.8% 0.00%   5.40% 6.90% 

BCCHS 43          12% 0.00%   5.40% 6.90% 

MORCS 118          10% 0.00%   5.40% 6.90% 

EL Reclassification Rate - CDE 
  

 

 

https://dq.cde.ca.gov/dataquest/page2.asp?level=School&subject=LC&submit1=Submit

