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GROUP BENEFITS CONTACT LIST | 2020-21

Group Life | Vol Life | EAP 
Unum  

Phone Website

Member Services
Employee Assistance 

866-679-3054 https://www.unum.com

Medical
Kaiser Permanente

Phone Website

Member Services
Eligibility, Claims, Appointment, etc. 800-464-4000 www.kp.org

Dental
Beam/CDN Dental Phone Website

Member Services 877-433-6825 (CDN HMO) www.caldental.net  

Eligibility, Claims, etc. 800-648-1179 (Beam PPO) www.beamdental.com

Vision
VSP Phone Website

Member Services
Eligibility, Claims, etc. 800-877-7195 www.vsp.com

Member Services 
Teresa Sale | Inspired Wellness & Benefit Services   Phone Direct Email

Member Services 323-451-5343 teresa@inspiredwellnessbenefits.com

Human Resources 
Yesenia Zubia | YPICS

Phone Direct Email 

HR Services 818-305-2796 yzubia@ypics.org 

BenExtend 
AFLAC  

Phone

Member Services | Dedicated Help & 
Information

1-916-806-1690

Schedule with Daniel 
https://calendly.com/daniel-
mcconnell/ypics-open-
enrollment

FSA  | Cobra 
Basic Pacific  Phone Website | Email 

Member Services
Eligibility, Claims, etc.

800-574-5448, Option 2 www.basiconline.com/pacific/ 
customerservice@basicpacific.com

Questions About Your Benefits?  Email member services at:  
Teresa@inspiredwellnessbenefits.com or call 1-323-451-5343 | Lic #0J05010

https://www.unum.com/
http://www.kp.org/
http://www.caldental.net/
http://www.beamdental.com/
http://www.vsp.com/
mailto:teresa@inspiredwellnessbenefits.com
mailto:yzubia@ypics.org
https://calendly.com/daniel-mcconnell/ypics-open-enrollment
https://calendly.com/daniel-mcconnell/ypics-open-enrollment
http://www.basiconline.com/
mailto:customerservice@basicpacific.com
mailto:Teresa@inspiredwellnessbenefits.com


VOLUNTARY PLAN CONTACT LIST | 2021-22
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Voluntary Benefits  Phone Email

Jacqui Vega 818-943-9666 jacqueline_vega@us.aflac.com

Retirement Benefits  Phone Email

Robert Stenzel (310) 270-8744 robert.stenzel@eqitable.com

Pet Insurance Benefits  Phone Dedicated Website

PetsBest Group Discount Code: YPICS 888-984-8700 www.petsbest.com/ypics

mailto:jacqueline_vega@us.aflac.com
mailto:robert.stenzel@eqitable.com
mailto:robert.stenzel@eqitable.com
http://www.petsbest.com/ypics


When Can You Make 
Changes?

You can make changes during your 

annual open enrollment and when 

there’s a qualifying life event. 

Make sure to notify your HR dept. of 

the change within 30 days of the 

event. (60 days for Medicaid or state 

child health plan).    

Examples of Qualifying 
Events: 

❑ Lost or will soon lose your health 

insurance

❑ Permanently moved to California

❑ Had a baby or adopted a child

❑ Got married or entered into a 

domestic partnership

❑ Got divorced or left a domestic 

partnership 

❑ Returned from active military 

service

❑ Gained citizenship/lawful 

presence

❑ Federally recognized American 

Indian or Alaska Native

❑ Loss of coverage under Medicaid 

or state child health plan

❑ Gaining eligibility for coverage 

When You Can Enroll: 

❑ Your benefit plan year begins July 1st and ends June 30th. 

❑ If you are a new hire, you should enroll within 30 days from 

your date of hire for your benefits to be effective the 1st of 

the month following your date of hire.  

❑ This year, your open enrollment period will begin Tuesday, 

May 18th  and end on Monday, May 31st, 2021.  

Eligibility  
Full-time, regular YPICS employees who work at least 30 hours per 
week are considered benefit eligible.  

Who is an eligible dependent?
❑ Your legal spouse

❑ Your registered domestic partner defined as same or opposite 

sex partners, who are both at least 18 yrs. of age.

❑ Your dependent children/step children or children of your 

registered domestic partner whom you support up to age 26 

(unless they can be enrolled in another group plan).

WELCOME | ENROLLING 
IN YOUR BENEFITS

Eligibility & Enrollment 

Questions About Your Benefits?  Email member services at:  
Teresa@inspiredwellnessbenefits.com or call 1-323-451-5343 | Lic #0J05010
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Welcome to your 2021-22 Annual Benefits Renewal, YPICS 

Family! Please read, study and keep this guide, and join us in 

our new Inspired Conversations benefit learning sessions if you 

can.  Learn how to manage your benefits.  Our goal in creating 

this guide each year is to ensure you are equipped to: 

1. Choose the health insurance plans that fit best with you and 

your unique situation;

2. Understand your health insurance plans and how to read 

your benefit plan docs and easy access phone apps, etc. to 

access care efficiently; and

3. Know how to register on the carrier websites, navigate and 

manage your plans, and who to contact if you have questions.  

Let’s get started! 

mailto:Teresa@inspiredwellnessbenefits.com
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Questions about your benefits?  Attend the Next Inspired Benefits Conversation!  
An open-door help session.  Take one hour to talk among your peers with 
guidance from dedicated benefit professionals about managing your health 
benefits.  Please bring your smartphone and/or laptop, you will be learning to 
register and log into your benefit accounts, getting apps in place, and 
navigating the tools to manage your benefits.  Check your email for a Zoom 
invite!      

Inspired Conversations | Benefits Open Door Help Sessions  

UTILIZING  YOUR COMPLIMENTARY BENEFITS

Join us. 

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com


YPICS’ partnership with Inspired Wellness provides you with a wealth of resources!  From 
your very own educators’ portal with Monthly Wellness Spotlight playbooks like our first, 
November’s Overcoming Zoom Burnout, Recipe Club, On-demand workouts, new “Ask a 
Question” feature with monthly Q&A sessions to keep you equipped with the latest from 
the health & wellness world, Covid-19 guide and Immunity Boosting Recipe guides, to 
simple things like homemade antibacterial gel.  Support and encouragement with like-
minded people in all areas is good for our health!  You will receive an email invite to your 
exclusive portal log-in from our Inspired Wellness coaches.  Look for the title “ACCESS” 
and save your log-in in your browser to easily reference.  

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010
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Inspired Wellness | Monthly Wellness Spotlight | Client Portal

mailto:teresa@inspiredwellnessbenefits.com


Health Care Reform Basics | Your Right to Essential Coverage  

Health Care Reform, or the Affordable Care Act (ACA) provides you as the healthcare 

consumer with essential coverage rights.  As an educated health care consumer, you should 

know the most common terms as well.  Here are some highlights, and where to learn more.  

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com


EASE Online Enrollment Guide

Your enrollment will be processed online using the enrollment system EASE. For help in navigating the 

system, you can reference the EASE Employee Self Service Quick Reference pages here. You will receive 

an email from EASE.  Please be sure to check your spam folder!    

Questions About EASE enrollment?  Email member services at:  
Teresa@inspiredwellnessbenefits.com or call 1-323-451-5343 | Lic #0J05010

HOW TO ENROLL IN EASE

mailto:Teresa@inspiredwellnessbenefits.com
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Benefit Rates & Resources  | 2021-22

Your Benefit Cost Worksheet 

YPI Charter Schools pays 100% of medical, dental HMO, and vision premiums for eligible 
employees and all eligible dependents. YPICS also pays 100% of group life insurance for 
employees only. The dental PPO plan has a buy-up cost. If you choose to opt out of 
benefits, YPICS will provide an opt-out stipend to the employee (proof of medical coverage 
required).

*Should you choose to opt out of medical, but into ancillary benefits, the benefit premium 
amounts will be deducted from the stipend.  

*The dental PPO buy-up cost is the difference between the HMO and PPO plans. 

Rates by Tier Kaiser HMO $20 CDN DHMO 
Plan Adv 75

BEAM PPO 
DENTAL  BEAM VSP Vision Unum Group Life 

$50K & EAP Voluntary Life 

Employee Only $500.19 $14.43 $35.63 $11.46 $3.55

See age banded 
rates in EASE

Employee /Spouse $1,100.42 $24.41 $70.63 $23.74 n/a

Employee/Children $1,000.39 $37.32 $139.29 $34.32 n/a

Employee/Family $1,500.57 $37.32 $139.29 $34.32 n/a

The chart shows the monthly premiums YPICS pays as part of your benefit package. The only 
cost to employees is the dental PPO buy up and if you choose any voluntary benefits. 

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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Benefit Rates & Resources  | 2021-22

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

Understanding Your Health Insurance Costs | Consumer Reports

ZERO DEDUCTIBLE PLAN! 

As a YPICS team member, you SKIP 
Stage 1, the plan deductible.  Your plan 
includes co-pays for care and services, 
and you have the assurance in the case 
of a major medical issue, reaching the 
level of your Out of Pocket Maximum 
(listed in your plan SBC link in the next 
page and in EASE), will move you into 
Stage 3 – You pay nothing at all for 
covered benefits for the remainder of 
the calendar year.   This is your Out of 
Pocket Max or OOPM.  Be sure to 
review your SBC!    

Stage 1
Medical under  

& OOPM 

Stage 2 
Ded met | OOPM in 

process | Utilize HRA | 
FSA | BenExtend 

Stage 3 
Co-pays | Cost Share  

Done Paying If you have coverage elsewhere, you can 
choose to opt-out of coverage with 
YPICS.  Your employer will offer an opt-
out stipend.  Should you choose to opt 
out of medical but into auxillary 
benefits, the benefit premium amount 
will be deducted from the stipend.  

Your Benefit Cost Worksheet 

mailto:teresa@inspiredwellnessbenefits.com
https://www.youtube.com/watch?v=DBTmNm8D-84
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Finding a Primary Care Provider or Specialist
🖯Go to www.kp.org and click “Find a Doctor” or call 800-464-4000 or TTY 711
🖯800-788-0616 (Spanish) to reach member services. 

Kaiser HMO High Option   

HMO High $20 | Health Maintenance Organization  

Your YPICS HMO plan option utilizes a debit card funded by your employer to help with your plan deductible, after 
which cost is controlled by limiting services to a specific network of hospitals, doctors, and other providers and 
usually by requiring referral by a primary-care physician for specialty care.

You have one High HMO plan option with Kaiser.  Upon enrolling in this plan, you will automatically be enrolled in 
the FSA.  You will only receive a NEW FSA benny card if you are enrolling for the first time.  Please see Quick Tips | 
How to Utilize Your FSA and attend Inspired Conversations to learn more.  

ABOUT THE CARRIER
Kaiser Permanente is a nonprofit, group-practice health plan with headquarters in Oakland, Calif. Kaiser 
Permanente is composed of Kaiser Foundation Health Plans (nonprofit, public-benefit corporations), 
Kaiser Foundation Hospitals (a nonprofit, public-benefit corporation), and the Permanente Medical 
Groups (for-profit professional organizations). Plan selection varies by region. www.kp.org | (800) 464-
4000

ABOUT THE PLAN
Please click below to view plan documents, which include the summary of benefits and coverage (SBC), 
disclosure form and evidence of coverage (EOC), which provide details about costs and coverage for a 
particular health plan.  

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

Healthcare Glossary

Understanding Your Plan 

Health care acronyms and terms can be confusing. In order to get the most out of your health care 
benefits, you need to understand the terms used by insurance companies, health plans and health care 
providers. This way, you can make better decisions and ultimately receive better care.  Please take a 
moment to review this glossary.  You will be better prepared for doing so!  

2021-22 YPICS KP High HMO $20 Plan

http://www.kp.org/
http://www.kp.org/
mailto:teresa@inspiredwellnessbenefits.com
https://www.healthcare.gov/sbc-glossary/
https://documentcloud.adobe.com/link/track?uri=urn:aaid:scds:US:de0b76b9-c5d6-4335-82e9-7f246fc49788
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YPICS has chosen to keep the Kaiser HMO High $20 plan for the 2021-22 school year.  This 
decision was based on the current constantly changing conditions.  Some continuity in health 
benefits can help as we move together through this pandemic.  

Employees will continue to have the $250 FSA (employer paid)  and the continued enhanced 
benefit coverage with AFLAC BenExtend.

Medical Benefit  Summary  

Kaiser HMO High Option   

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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Kaiser HMO High Option  | Chiro & Acupuncture  

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com


Kaiser HMO High Option  | Chiro & Acupuncture  

Understanding Your Plan 

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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Your BenExtend Plan | Fully Funded 

YOUR BenExtend  
BENEFITS

This year YPICS is offering once again the 100% Employer paid, 
BenExtend 3-in-1 plan.  YPICS is offering this as a supplement and 
help with the costs associated with caring for ourselves and our 
loved ones in our unique life situations.  This plan includes Hospital, 
Critical Illness and Accident plans – in ONE Employer paid plan 
offering to protect you and your family.  They bridge coverage 
gaps you might face as you navigate your health plans.  

Best of all, Aflac pays cash benefits directly to you. 

This means that you will have added financial resources to
help with medical costs or ongoing living expenses. 
Benefits can be used to help with your everyday living expenses, 
like your rent or mortgage, utility bills, groceries and more.

BenExtend plans are designed to help ease the financial stress of 
a critical illness, accident or hospital stay with benefits such as:
- Hospital Confinement Benefit
- Initial Injury Treatment
- Pays a lump sum benefit for a covered critical illness such as a
heart attack or stroke
Accident and Critical Illness are also included.  See more in 
EASE.  

You will also have the opportunity to keep your current plans, 
and take part in the various voluntary traditional plans such as 
disability, cancer, and more!  More on that at the end of this 
book.

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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BenExtend Plan Highlights | 2021-22

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com


18

BenExtend Plan Highlights | 2021-22

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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Your Employer Funded FSA Debit Card    

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

Employer Contribution Maximum Employee Contribution

2021-22  Plan Year $250 $2,750.00

EMPLOYER CONTRIBUTION

YPI Charter Schools will generously contribute $250 to your FSA. This amount is in addition to the 
employee  allowable contributions under IRS regulations.

HEALTH CARE  FLEXIBLE  SPENDING ACCOUNT:

Flexible Spending Account (FSA)

YPI Charter Schools provides you the opportunity to pay for out-of-pocket 
medical,  dental, vision expenses with pre-tax dollars through Flexible 
Spending Accounts. You must enroll/re-enroll in the plan to participate for 
each plan year.

Plan Year: 7/1/2021—6/30/2022

A health care FSA is used to reimburse out-of-pocket medical expenses incurred by you and your 
dependents.  Contributions to your FSA  come out of your paycheck before any taxes are taken out. This 
means that you  don’t pay federal income, Social Security, or state and local income taxes on the portion 
of your paycheck you  contribute to your FSA. You should contribute the amount of money you expect to 
pay out of pocket for eligible, qualified medical, dental or vision expenses for the plan period. If you do 
not use the money you contributed, YPICS  has elected to extend to all participating employees a $550 
rollover to carry forward to a future plan year. Any other unused funds stay with your school. That is part 
of the use it or lose it rule.

Basic Pacific Contact Information
Website: https://www.basiconline.com/pacific/ Phone: (800) 574-5448, Option 2

mailto:teresa@inspiredwellnessbenefits.com
https://www.basiconline.com/pacific/
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Your Employer Funded FSA Debit Card    

Your FSA Benefits

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com


Finding a Network Provider
🕿Contact Beam at 1-800-247-4695 (PPO) or CDN at 1-877-433-6825 (DHMO), or

Go to https://dentists.beam.dental (PPO) or visit  www.caldental.net/FacilitySearch2/cdn/ca
(DHMO) to search in-network providers and DHMO PCP’s.  

Dental PPO & DHMO
You have two plan options with Beam/CDN – DHMO, PPO $1500.

If you have a DHMO plan, be sure to confirm your provider is in the network as your primary dentist.  
Specialists are referred by your primary dentist in a DHMO plan, so they will be covered at in-network fees. 

If you have a PPO plan and make an appointment with a dentist, please ask “Are you a contracted 
network provider for this plan?” Do not ask “Do you take PPO?” or “Do you take Beam Dental?” since 
most providers take PPO insurance even if they are not contracted. 

Want to avoid surprise charges?  Have your dentist submit a request for a pre-treatment estimate for 
services in excess of $300 to Beam/CDN by submitting a claim form along with the proposed treatment 
plan. A pre-treatment estimate will be sent to you and the dentist detailing an estimate of what services 
your plan will cover and at what payment level.

Dental Plans DHMO –
California Dental Network 

PPO -
Beam Dental 

In-Network Only In-Network Out-of-Network

Calendar Year Deductible

Individual None $50 $50
Family Limit None 3 per family 3 per family

Deductible waived for services None Preventive Preventive

Covered Charges
(co-insurance)

Fee based plan, set cost by 
procedure/service based on 
fee schedule. Please refer to 

page 11 for an initial cost 
summary, and check for your 

Summary Plan Description 
(SPD) in EASE for additional 

information.

Preventive Care 100% 100%
Basic Care 90% 80%
Major Care 60% 50%

Orthodontia  50% 50%

Annual Maximum Benefit None $1,500

Lifetime Orthodontia 
Maximum Please refer to SPD/SOB $1,500

21

Beam Dental PPO & DHMO Options

https://dentists.beam.dental/
http://www.caldental.net/FacilitySearch2/cdn/ca


22Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

CDN Dental HMO | Managing Your Dental Costs

YPICS also offers you a Dental HMO plan.  The plan booklet  has a list of co-pays.  
Remember  be sure to confirm your provider is in the network as your primary dentist.  
Specialists are referred by your primary dentist in a DHMO plan, so they will be covered at in-
network fees. 

mailto:teresa@inspiredwellnessbenefits.com
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CDN Dental HMO 

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com


Beam Dental PPO 

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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Beam Dental PPO 

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com


PPO Providers | More on Managing Your Dental Costs 
• Within the provider contract, insurance carriers set allowable charges for all procedures. PPO 

providers are prohibited from charging more than the allowable charge. 

• On the other hand, there is no set agreement between insurance carriers and non-PPO 
providers. Non-PPO providers can charge any amount. Therefore, the insurance carrier sets 
the maximum amount that is considered eligible for reimbursement based on geographical 
data. When a non-PPO provider charges more than the maximum amount, you are going to 
be responsible for any excess amount.

For example, under the PPO dental plan, you had a crown. (Insurance carrier pays at 50%. Assuming 
you had met the $50 deductible): 

Provider charge was $800, Allowable charge was $400, Maximum amount for non-PPO providers was 
$600 

In Network Out of Network 

Allowable charge $400 Provider Charge $800 

Insurance Payment (50%x$400) -$200 Insurance Payment (50%x$600) -$300 

Your Responsibility $200 Your Responsibility $500 

How to Search PPO Providers
Call the insurance company’s customer service number (on your ID card) 
Check the provider directory on the insurance carrier’s website 
Call and verify coverage with the provider (are you contracted with ABC insurance 

company?) 

Explanation of Benefits (EOB)
• The EOB is a statement that shows how much should be paid, and by what party. 
• If your out-of-pocket payment amount on an EOB is different from the amount charged by 

the provider, there may be an error. We recommend you contact our member service 
team by email or phone, so that we can investigate the details on your behalf.

26

Beam Dental PPO  – Managing Your Dental Costs

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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Beam Dental PPO  – Managing Your Dental Costs

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

If you choose the dental PPO plan with Beam, you will pay the premium 
difference between the PPO plan and the HMO plan. The chart below shows 
what it will cost you per pay period.  

2021-22 Employee Dental Cost Based on Dental HMO Covered at 100%

mailto:teresa@inspiredwellnessbenefits.com


VSP Vision Benefit Summary 

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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UTILIZING YOUR 
COMPLIMENTARY BENEFITS 

YPICS provides $50,000  group life  insurance to eligible employees.   

Employees have the opportunity to purchase supplemental life protection 
from Unum. Those with current voluntary life & AD&D Unum policies will 
continue with their policy amounts in place, in grandfathered status.  More 
detailed information is available in your EASE profile.  

Voluntary Life Highlights:

Employee Guaranteed Issuance - $70,000 (medical underwriting over that 
amount)

Employee Max - 5x annual earnings or $500,000 (lesser of the two)

Spouse Guaranteed Issuance - $25,000 (medical underwriting over that 
amount)

Spouse Max - 100% of max issuance or $500,000 (lesser of the two)

Child Max - 100% of max issuance or $10,000 (lesser of the two)

Unum Group & Voluntary Life & AD&D   

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com


Unum Voluntary Life & AD&D   

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

UTILIZING YOUR 
COMPLIMENTARY BENEFITS

mailto:teresa@inspiredwellnessbenefits.com
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Unum Employee Assistance Program (EAP) | Added Services 

UTILIZING YOUR 
COMPLIMENTARY BENEFITS

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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YPICS Voluntary Pet Insurance

Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com
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YPICS Voluntary Pet Insurance | Helpline & Cost Example



34Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com


35Questions About Your Benefits?  Email member services at 
teresa@inspiredwellnessbenefits.com Or call 1-323-451-5343 | Lic #0J05010

mailto:teresa@inspiredwellnessbenefits.com

