LONG-TERM SUSPENION, EXPULSION, Policy Number: 4850x
AND EXCLUSION DRAFT

Definition of Terms

365-Day Suspension - This is an out-of-school suspension for 365 calendar days. It is the
maximum allowed by North Carolina law.

After-School Detention - This consequence is a period of thirty to forty-five minutes of
supervised study after the conclusion of the school dismissal.

Aggravating Factors - Facts of a discipline incident that suggest consequences beyond what is
recommended in the Code of Conduct. These are determined by the Head of School or director,
and may include, but are not limited to, repeated violations, lying or refusing to cooperate with
school officials in an investigation, severity of any injury sustained during the incident, and
imminent danger to self or others.

Exclusion - This consequence prohibits a student from continuing to attend the School, although
the student may attend another school.

Expulsion- This is the permanent termination of the student-school relationship. This applies
only to students 14 years of age or older whose continued presence constitutes a clear threat to
the safety of other students or school staff. Students considered for expulsion are entitled to a
hearing before the school’s Board of Directors as set forth in North Carolina statutes.

Long-Term Suspension - This is an out-of-school suspension lasting greater than 10
consecutive days, but less than 365 days.

In-School Suspension - This consequence is an alternative to a student's suspension from
school. It is the supervised removal of a student from educational activities to another location
on school property.

Short-Term Suspension—An out-of-school suspension lasting no longer than 10 consecutive
days.

Mitigating Factors - Facts of a disciplinary incident that suggest consequences that are less
severe than what is recommended in the Code of Conduct. These may include, but are not
limited to, self-defense, provocation, student record, and other factors identified by the Head of
School or director.

Out of School Suspension - This consequence is the prohibition of a student from being on the
school campus, at school events, or participating in school functions, whether on or off campus.
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Procedures for Disciplinary Process and Short-Term Suspension

Upon receiving a report of a potential occurrence of any of the school violations, school
administration will conduct an investigation. An investigation may include interviewing
witnesses, reviewing camera footage, speaking with staff members, and searching a student, a
student’s locker, or a student’s belongings. Refusal to permit the search will result in the
assignment of consequences commensurate with the suspected violation.

Upon completion of the investigation, school administration will determine if the preponderance
of the evidence weighs in favor of the violation occurring. This means that it is more likely than
not that the student committed the violation. If that is the conclusion, the student will be notified
of the consequences of the violation, as long as notification of the student does not pose a risk to
the safety and security of other individuals on campus. If the violation is an offense that requires
a report to law enforcement, the appropriate agency will be notified. The school administrator
will make a reasonable attempt to contact the student’s parent or guardian by telephone to
communicate the results of the investigation and the assigned consequences.

Due Process Procedures for Short-Term Suspensions (1-10 days)

A student accused of misconduct, which in the opinion of the Head of School (including the
Head of School’s designee) would require a short-term suspension from school, shall be afforded
the procedures below. A student must be given an opportunity to complete assignments, take
textbooks home, and take major tests or exams missed during the period of suspension.

Step 1: The student must be told by the Head of School/designee why suspension is being
considered.

Step 2: The student must be given the opportunity to have an informal hearing with the Head of
School/designee, present his/her version of the events, and identify witnesses to the incident. The
informal hearing will typically occur immediately after the student is informed of the charges,
but may be delayed if the student’s continued presence on campus is a safety concern.

Step 3: The Head of School/designee shall make a determination as to whether or not a student
is guilty of the misconduct, and if so, what disciplinary response will be imposed. Initial notices
to impose suspension may be communicated orally to the parent; written notification must
follow.

Step 4: The Head of School/designee shall report each suspension in writing to the student’s
parent/guardian by fax, email, or any other reasonable method to give actual notice. Reasonable
effort shall be made to contact parents/guardians prior to the start of the suspension. If
parents/guardians cannot be reached prior to the start of the suspension, the Head of
School/designee may start the suspension without contacting them. In this event, the Head of
School must continue efforts to reach the parent/guardian.

Step 5: At the discretion of the Head of School, a written behavior contract may be required
upon the student’s return to school.
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Step 6: There is no appeal of an out-of-school suspension of 10 days or less. Students are not
entitled to appeal a Head of School’s (or their designee’s) decision to impose a short-term
suspension to the school’s Board of Directors.

If a student is determined to have committed a violation for which the possible consequence is
long-term suspension, exclusion, or expulsion, the Head of School will follow the procedures
outlined in the section below.

Due Process Procedures for Long-Term Suspension, Exclusion, and Expulsion

A student accused of a willful violation of the Code of Student Conduct, which, in the opinion of
the Head of School/designee, may require a 365-day suspension, long-term suspension, or
exclusion from the school, shall be afforded the procedural safeguard described below. The
procedures for a short-term suspension must be employed, as well as the following additional
steps, prior to the imposition of a 365-day suspension, long-term suspension, or exclusion. The
Assistant Director, or the Head of School, may recommend a 365-day suspension, long-term
suspension, exclusion, and/or participation in a Behavioral Contract. Where exclusion, long-term
suspension, or a 365-day suspension is recommended, the parent(s)/guardian(s) will be notified
in writing within two school days or as soon as possible.

The notification of the recommendation for long-term suspension or exclusion shall be consistent
with NC General Statute § 115C-390.8 and include the following:

The conduct that violated the School's Code of Conduct;

The relevant provision in the School’s Code of Conduct that was violated;

A deadline for the parents or guardians to request a hearing;

A deadline for the parent to notify the school as to whether they are bringing an advocate

and the role of such advocate;

5. The right to review and obtain copies of your child’s educational records before the

hearing;

The time frame or date when the hearing will be held, if one is requested;

The right to question the witnesses who appear at the hearing;

8. The right to present evidence on your child’s behalf, which can include written or oral
statements relating to the incident leading to the suspension and any of the factors listed
in N.C. General Statute § 115C-390.2(g);

9. The right to have a record made of the hearing. We will record the hearing and make a
copy available at your request. You also have the right to make your audio recording of
the hearing;

10. Notice that the School follows the procedures set forth in N.C. General Statute § 115C-
402 with regard to the expungement of discipline records; and

11. The right to a written decision, based on substantial evidence presented at the hearing,

that upholds, modifies, or rejects the Head of School’s recommendation of suspension

and/or exclusion and that contains at least the following information:
a. The basis for the decision, including a reference to any policy or rule that the
student is determined to have violated;
b. Notice of what information will be included in the student’s official record
pursuant to N.C. General Statute § 115C-402; and

b

e
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c. The student’s right to appeal the decision and notice of the procedures for such
appeal.

The School will follow one of the following processes for Exclusion, Long-Term Suspension,
and 365-Day Suspension:

Option 1

If an Assistant Director determines that an infraction falls into the category for which a long-
term suspension and/or exclusion or a 365-day suspension is appropriate, they will notify the
Head of School of a recommendation for long-term suspension or exclusion. Ifthe
parent(s)/guardian(s) request a hearing, it will be before the Head of School or a hearing

officer. At the conclusion of the hearing, the Head of School will determine if the Assistant
Director’s recommendation for long-term suspension or exclusion should be upheld, modified, or
overturned.

If the student is assigned exclusion or a long-term suspension or a 365-day suspension by the
Head of School or a hearing officer, the parent or guardian has two school days to appeal the
decision to a panel of the board of directors. This request must be submitted in writing to the
Head of School. The board panel will review the appeal based on the record and make a
decision. A hearing before the board panel is at the discretion of the board and is not required.
The board panel decision is final, and there is no appeal to the full board. The school will follow
the requirements set forth in North Carolina’s General Statutes for any such appeal and hearing.

If the parent or guardian either refuses the hearing or fails to attend the hearing, the Head of
School will make the determination on whether to uphold the recommendation of a 365-day
suspension, long-term suspension, or exclusion. Such a decision shall be final.

Option 2

For any offense where a Long Term Suspension, Exclusion, or a 365-Day Suspension is
recommended, the Assistant Director and/or Head of School (and their designees) may
recommend a 365-day suspension, long-term suspension, or exclusion. Where: (1) the school
does not employ the process set forth in Option 1, (2) the Head of School is involved in the
investigation of the disciplinary incident or the recommendation for long-term suspension, or (3)
the Head of School wishes to have a board panel hear any appeal, then any hearing shall be
conducted by a panel of three board members appointed by the board chair or their designee.
Decisions of the Board Panel shall be final, and there will be no further appeal to the full Board
of Directors. The school will follow the requirements set forth in North Carolina’s General
Statutes for any such appeal and hearing.

If the parent or guardian either does not request a hearing or fails to attend the hearing, the Head
of School will make the determination on whether to uphold the recommendation of a 365-day
suspension, a long-term suspension, or exclusion. Such a decision shall be final.

SRCA Board Policy 4850 Page 4 of 5



Procedures for Expulsion

N.C.G.S. § 115C-390.11 gives the School’s Board of Directors authority to expel any student
over 14 years of age whose behavior indicates that the student’s continued presence in the school
constitutes a clear threat to the safety of other students or employees or who is subject to the
Jessica Lundsford Act (which applies to certain registered sex offenders). The school will follow
legally required procedures for Expulsion. Details of the procedures to be followed for
expulsion are provided in North Carolina General Statutes, § 115C-390.11.
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