
Report and searches completed by Alyson Weimar, SRCA Board Chair 9.21.25 

Rebecca Fitzgibbon request- Concise report on the number of concerns, complaints, and 
grievances against Mr. Morgan over the past seven years.” 
Original request July 9, 2025. Request for further information on August 27, 2025.  

Email Search from August 2025-August 2018. 3 board chair email accounts were accessed and 
searched for keywords to span the requested timeframe. ​ ​ ​   

Volunteer hours spent by Board Chair: 3 hours 37 minutes of searching emails. 1 hour of 
additional time compiling the report.  

Total volunteer service hours: 4 hours and 37 minutes  

Results:  

824 total emails containing keywords were reviewed regarding JM. 

Summary: The terms “complaint,” “concern,” and “grievance” organically appeared in board 
emails over the 7-year period. These pertained to various topics, but very few pertained to Josh 
Morgan (JM). Two emails pertaining directly to complaints/concerns against JM were from 
previous teachers/staff. Multiple emails pertaining directly to complaints/concerns against JM 
were from Rebecca Fitzgibbon (public record requester). Of note, multiple supportive emails 
were also received from teachers, staff, and parents to the board regarding Mr. Morgan. 

Grievances (2019 (x3), 2022 (x1), 2023 (x1). A total of 5 grievances were found in emails sent 
to Malis and Mahaffy. See summary table. 

Search of emails key words - “grievance” or “grievances” 

Summary of Grievances to SRCA Board Regarding JM - HOS 

Date Complainant Board Action Active 
(Y/N) 

Resolution 

May 
2019 

K.M. Grievance Conducted by: SRCA 
Governance Committee (M. 
Haynes, M. Mehaffey, M. 

Norman); Board Counsel and 
Grievance Facilitator 

N 
 
 
 
 
 
 

N 
 

All 2019 grievances closed: 
no supporting evidence that 

JM violated any policy or law 
or otherwise acted improperly 

or unreasonably under the 
circumstances.​

​
 
 

May 
2019 

L.A. Grievance Conducted by: SRCA 
Governance Committee (M. 
Haynes, M. Mehaffey, M. 



 
 

N 

 
 
 
 
 
 

Norman); Board Counsel and 
Grievance Facilitator 

May 
2019 

M.T. Grievance Conducted by: SRCA 
Governance Committee (M. 
Haynes, M. Mehaffey, M. 

Norman); Board Counsel and 
Grievance Facilitator 

Feb 
2022 

R.F.   
2/10/22 - Board Chair receives a 

formal grievance from RF. 
  

Grievance process begun by N. 
Malis and F. Lay (board 

members) 
  

3/2/22: RF formally withdraws 
their grievance. 

N Grievance was dropped by 
complainant. 

Oct 
2023 

A.K. Grievance Conducted by: SRCA 
Governance Committee (A. 
Wilkins, N. Malis, F. Lay); 

Board Counsel and Grievance 
Facilitator; multiple staff 

interviewed; final vote by entire 
board. 

N Closed: no supporting 
evidence that JM violated any 

policy or law or otherwise 
acted improperly or 

unreasonably under the 
circumstances.​

​
 

  

Search of emails keywords - “complaint(s)” and “concern(s)” 

Aweimar email 

Time Span: Aug 2025 – Dec 2023​
Reviewed: 8/29/25 | Time spent: 1 hour 

·   ​ 63 “complaint” emails 

o   2 general complaints about employment separation (not specifically 
JM-related) 

·   ​ 137 “concern” emails: 



o   None about JM 

Nmalis email 

Time Span: June 2024 – Feb 2021​
Reviewed: 9/21/25 | Time spent:1 hour 

·   ​ 98 “complaint” emails: 

o   Multiple emails from R. Fitzgibbon (requester of public record report) 

o   Emails related to 2022 and 2023 grievances (2 different parties) 

o   1 email from a former teacher unhappy with JM leadership (2021) 

o   No others are about JM 

·   ​ 223 “concern” emails: 

o   Related to 2022/2023 grievances 

o   Multiple Fitzgibbons emails 

o   No others are about JM 

Mmaheffy email 

Time Span: Aug 2018 – July 2021​
Reviewed: 9/21/25 | Time spent: 1 hour 7 minutes 

●​ 37 “complaint” emails 
○​  None about Josh 

●​ 266 “concern” emails: 
○​ 3 related to Josh: related to 2019 grievances (resolved with no findings) 
○​ 2 from former staff expressing personal frustration with JM (1 of these 2 was 

accounted for above in nmalis email from 2021, this is a duplication) 

Support for JM among emails: 

Multiple supportive emails regarding Josh Morgan’s professionalism, especially in discipline 
and policy implementation, were received by the board from teachers, staff and parents. 

 

 


