%‘“ﬂw" River

Feather River Charter School

Special Board Meeting

Date and Time
Wednesday March 30, 2022 at 5:15 PM PDT

Join Zoom Meeting
https://sequoiagrove-org.zoom.us/j/4075258260
Meeting ID: 407 525 8260

Passcode: 546272

One tap mobile

+14086380968,,4075258260# US (San Jose)
+16699006833,,4075258260# US (San Jose)
Dial by your location

+1 408 638 0968 US (San Jose)

+1 669 900 6833 US (San Jose)

+1 253 215 8782 US (Tacoma)

+1 346 248 7799 US (Houston)

+1 301 715 8592 US (Washington DC)

+1 312 626 6799 US (Chicago)

+1 646 876 9923 US (New York)

Meeting ID: 407 525 8260

Find your local number: https://sequoiagrove-org.zoom.us/u/kcvObkellW

“Meeting held pursuant to Government Code 54953 and emergency findings previously adopted by the Board”

Agenda
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Feather River Charter School - Special Board Meeting - Agenda - Wednesday March 30, 2022 at 5:15 PM

Purpose

Opening Items

A. Establish Quorum/Record Attendance

B. Approval to Continue to Meet Virtually per Report
of Findings

C. Call the Meeting to Order

D. Approval of Consent Agenda

Consent Agenda includes:

* Tonight's Special Board Meeting agenda

Presenter

David Brockmyer

David Brockmyer

David Brockmyer

David Brockmyer

» Minutes from March 15, 2022 Regular Schedule Board Meeting

+ Kindergarten and Transitional Kindergarten Policy (updated)

E. Public Comments on Non-Agenda Iltems

Operations

A. Approval of Executive Director Job Description

B. Approval of Associate Executive Director Job
Description

C. Approval of Executive Director and Associate
Executive Director Interview Timelines and
Process

D. Approval of Organizational Charts

Finances

A. Approval of Salary Schedule

Closing Items

A. Board Member Requests to Add ltems to Future
Board Meeting Agendas
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Jenell Sherman

Jenell Sherman

Jenell Sherman

Jenell Sherman

Jenell Sherman

Time

5:15 PM

5:18 PM
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Feather River Charter School - Special Board Meeting - Agenda - Wednesday March 30, 2022 at 5:15 PM

Purpose Presenter Time

B. Announcement of Next Regular Scheduled David Brockmyer
Board Meeting

The Next Regular Scheduled Board Meeting is April 26, 2022 at 5:00 PM.

C. Adjourn Meeting David Brockmyer

Public Comment Rules for Non-Agenda Items:

Members of the public may address the Board on non-agenda items through the teleconference platform, Zoom,
during the time allocation for public comment on non-agenda items. Zoom does not require the members of the
public to have an account or login. Please either utilize the chat option to communicate to the administrative
team of your desire to address the Board during this time or simply communicate orally your desire to address
the Board when the Board asks for public comments on non-agenda items. Speakers may be called in the
order requests are received. Comments are limited to 2 minutes each, with no more than 15 minutes per

single topic. If a member of the public utilizes a translator to address the Board, those members of the public
are allotted 4 minutes each to accommodate translation time. By law, the Board is allowed to take action only on
items on the agenda. However, the Board may, at its discretion, refer a matter to school staff or calendar the
issue for future discussion.

Public Comment Rules for Agenda Items:

Members of the public may address the Board on agenda items through the teleconference platform, Zoom.
Zoom does not require the members of the public to have an account or login. Please either utilize the chat
option to communicate to the administrative team of your desire to address the Board on that agenda item or
simply communicate orally your desire to address the Board when the Board asks for public comment on that
item. Public comment will be allowed following the staff report, if any, on each agenda item.

Speakers may be called in the order requests are received. Comments are limited to 2 minutes each, with no
more than 15 minutes per agenda item. If a member of the public utilizes a translator to address the Board,
those members of the public are allotted 4 minutes each to accommodate translation time.

Note: The Governing Board encourages those with disabilities to participate fully in the public meeting process.
If you need a disability-related modification or accommodation, including auxiliary aids or services, to participate
in the public meeting, please contact the Governing Board Office at (530) 927-5137 at least 48 hours before the
scheduled board meeting so every reasonable effort can be made to accommodate you. (Government Code §
54954.2; Americans with Disabilities Act of 1990, § 202 (42 U.S.C. § 12132)).
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Feather River Charter School - Special Board Meeting - Agenda - Wednesday March 30, 2022 at 5:15 PM

Coversheet

Approval to Continue to Meet Virtually per Report of Findings

Section: I. Opening Items

Item: B. Approval to Continue to Meet Virtually per Report of Findings
Purpose:

Submitted by:

BACKGROUND:

AB 361 provides that if a state of emergency remains in place, a local agency must make the
following findings by majority vote every 30 days, in order to continue using the bill’'s exemption to
the Brown Act teleconferencing rules:

(A) The legislative body has reconsidered the circumstances of the emergency; and
(B) Either of the following circumstances exists:
1. the state of emergency continues to directly impact the ability of board members to meet
safely in person, or

2. State or local officials continue to impose or recommend social distancing measures.

Charter school boards are required to vote every 30 days to make the required findings regarding
the continuing emergency and vote to continue using the law’s exemptions.

RECOMMENDATION:
The School Board has met the finding that a state of emergency continues to directly impact the

ability of the members to meet safely in person. Motion to continue the School Board meetings
virtually pursuant to AB 361.
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Feather River Charter School - Special Board Meeting - Agenda - Wednesday March 30, 2022 at 5:15 PM

Section:

Item:

Purpose:
Submitted by:
Related Material:

Coversheet

Approval of Consent Agenda

I. Opening Items
D. Approval of Consent Agenda

DRAFT _ Kindergarten and TK Policy - Feather River V5.docx
2022_03_15 board_meeting_minutes FR DRAFT.pdf
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Feather River Charter School - Special Board Meeting - Agenda - Wednesday March 30, 2022 at 5:15 PM
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Kindergarten and Transitional Kindergarten Policy

Feather River Charter School is committed to providing educational instruction to all students. The
Executive Director or designee shall ensure that the Charter School provides a non-discriminatory
and equal enrollment process for students of Transitional Kindergarten and Kindergarten age, in
compliance with current state requirements.

The purpose of the Feather River Charter School Governing Board approving this Kindergarten
and Transitional Kindergarten Policy is to accomplish the following:

1. Establish the Enrollment in Kindergarten

2. Establish the Enrollment for Transitional Kindergarten Eligible Students
3. Establish Enrollment in Transitional Kindergarten

4. Outline Adherence to All Non-Discrimination Laws

1. Enrollment in Kindergarten: Pursuant to EC 48000(a), a child is eligible for kindergarten if
the child will have their fifth birthday by September 1.

2. Enrollment in Kindergarten for Transitional Kindergarten Eligible Students: Pursuant to
EC 48000(b), A child having attained the age of five years at any time during the school year
with the approval of the parent or guardian, may be admitted to kindergarten subject to the
following conditions:

» The governing board determines that the admittance is in the best interests of the child.
Determination will be based on standard criteria set by school administration and is
based on standardized guidelines for academic and developmental readiness for
kindergarten. Staff determination of grade level placement will be made based on
multiple measures including grade level appropriate formal assessments and student
observations.

* The parent or guardian is given information regarding the advantages and disadvantages
and any other explanatory information about the effect of this early admittance.

3. Enrollment in Transitional Kindergarten: Pursuant to EC 48000(c)(3)(B)(i), Transitional
Kindergarten is the first year of a two-year kindergarten program that uses a modified

kindergarten curriculum that is age and developmentally appropriate.

For the 2021-2022 sSchool year, s\tudents must turn five years old between September 2"d and

December 2" to qualify for }transitional kindergarten Commented [1]: insert table for the next few
years

For the 2022-2023 school year, students must turn five years old between September 2nd and
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Feather River Charter School - Special Board Meeting - Agenda - Wednesday March 30, 2022 at 5:15 PM

February 2nd to qualify for transitional kindergarten

For the 2023-2024 school year, students must turn five years old between September 2nd and
April 2nd to qualify for transitional kindergarten

For the 2024-2025 school year, students must turn five years old between September 2nd and
June 2nd to qualify for transitional kindergarten

For the 2025-2026 school year, students must turn five years old between September 2nd and
September 1 to qualify for transitional kindergarten

4. Adherence to All Non-Discrimination Laws: This policy adheres to all non-discrimination
laws and is subject to the same enrollment processes as all otherwise qualified students.
Enrollment into the charter school will be consistent with all other enrollment guidelines. In
the event that a parent or guardian disagrees with the enrollment or grade level placement
recommendations of staff, they may appeal the decision in accordance with the school’s
complaint procedures.

Powered by BoardOnTrack 7 of 39



ah)

Feather Piver

CHARTER SCHOOL

Feather River Charter School

Minutes

Regular Scheduled Board Meeting

Date and Time
Tuesday March 15, 2022 at 5:00 PM

Location

Join Zoom Meeting
https://sequoiagrove-org.zoom.us/j/4075258260
Meeting ID: 407 525 8260

One tap mobile

+14086380968,,4075258260# US (San Jose)
+16699006833,,4075258260# US (San Jose)
Dial by your location

+1 408 638 0968 US (San Jose)

+1 669 900 6833 US (San Jose)

+1 253 215 8782 US (Tacoma)

+1 346 248 7799 US (Houston)

+1 301 715 8592 US (Washington DC)

+1 312 626 6799 US (Chicago)

+1 646 876 9923 US (New York)

Meeting ID: 407 525 8260

Find your local number: https://sequoiagrove-org.zoom.us/u/kcv9bkellW

Directors Present

David Brockmyer (remote), James Clark (remote), Juina Carter (remote), Nick Wavrin

(remote)

Directors Absent
None

Directors who arrived after the meeting opened
James Clark

Guests Present
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Bryanna Brossman (remote), Dr. Amanda Johnson (remote), James Surmeian (remote),
Jenell Sherman (remote), Julie Haycock-Cavender (remote), Katie Royer (remote),
Kristie Nicosia (remote), Kulpreet Pummay (remote)

I. Opening Items

A. Record Attendance
James Clark arrived at 5:20 PM.

B. Continue to Meet Virtually per Report of Findings Regarding AB 361

David Brockmyer made a motion to continue to meet virtually per Report of
Findings.

Juina Carter seconded the motion.

The board VOTED unanimously to approve the motion.

C. Call the Meeting to Order

David Brockmyer called a meeting of the board of directors of Feather River
Charter School to order on Tuesday Mar 15, 2022 at 5:03 PM.

D. Consent Agenda

Nick Wavrin made a motion to approve the consent agenda.
Juina Carter seconded the motion.
Consent Agenda included:

» Approval of Agenda

» Approval of February 15, 2022 Regular Board Meeting Minutes
 Approval of March 8, 2022 Special Board Meeting Minutes

+ Evaluation Policy

* Residency Policy

» 2022-2023 Staff Contracts

The board VOTED to approve the motion.

Roll Call

James Clark Absent

Nick Wavrin Aye

David Brockmyer Aye

Juina Carter Aye

Nick Wavrin made a motion to approve the minutes from Special Board Meeting
on 03-08-22.

Juina Carter seconded the motion.

The board VOTED unanimously to approve the motion.

Roll Call

David Brockmyer Aye

Juina Carter Aye

Nick Wavrin Aye

James Clark Absent

Nick Wavrin made a motion to approve the minutes from Regular Scheduled
Board Meeting on 02-15-22.

Juina Carter seconded the motion.

The board VOTED to approve the motion.
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Roll Call

Nick Wavrin Aye
Juina Carter Aye
David Brockmyer Aye
James Clark Absent

E. Closed Session

Juina Carter made a motion to go into Closed Session at 5:04 PM.
Nick Wavrin seconded the motion.

James Clark motioned to come out of Closed Session.

Juina Carter seconded the motion.

The Board voted unanimously on the motion.

The board VOTED unanimously to approve the motion.

F. Announcement of Any Action Taken During Closed Session

Dave Brockmyer announced that no action was taken during Closed Session.

G. Public Comments

No public comments.

H. Executive Director's Report

Jenell Sherman presented the Executive Director's Report.
Il. Finances

A. February Financials

Juina Carter made a motion to approve the February Financials.
James Clark seconded the motion.

James Surmeian presented the February Financials.

The board VOTED unanimously to approve the motion.

B. Local Control and Accountability Plan (LCAP) and Local Control Funding
Formula (LCFF) Presentation

Kulpreet Pummay presented the Local Control and Accountability Plan (LCAP)
and Local Control Funding Formula (LCFF) Presentation.

lll. Academic Excellence

A. Universal Preschool and Expanded Learning Opportunities Program

Jenell Sherman presented the Universal Preschool and Expanded Learning
Opportunities Program.

B. Public Hearing for Universal Preschool and Expanded Learning
Opportunities Program

James Clark made a motion to Open Public Hearing for Universal Preschool and
Expanded Learning Opportunities Program at 6:41 PM.

Juina Carter seconded the motion.

Dave Brockmyer voted to close Public Hearing.

James Clark seconded the motion.

The Board voted unanimously on the motion.
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» Board members asked what funding amounts would be for UPK.

» Board members asked what staffing certification will be needed to meet
needs of younger students.

* Board member asked if this program designed to be cost neutral

The board VOTED unanimously to approve the motion.
IV. Closing Items

A. Board of Director's Comments & Requests

James Clark requested invitations be sent to Board members to 8th Grade
Promotion and 12th Grade Graduation.

Nick Wavrin mentioned the Executive Order N122 expires at the end of March.
Staff will reach out to legal counsel to confirm that Board Meetings are still in
compliance with Brown Act.

B. Announcement of Next Regular Scheduled Board Meeting

Dave Brockmyer announced the Next Regular Scheduled Board Meeting is April
26, 2022 at 5:00 PM.

C. Adjourn Meeting

James Clark made a motion to adjourn the Meeting.

Juina Carter seconded the motion.

The board VOTED unanimously to approve the motion.

There being no further business to be transacted, and upon motion duly made,
seconded and approved, the meeting was adjourned at 6:59 PM.

Respectfully Submitted,
David Brockmyer
Prepared by:
Katie Royer

Noted by:

Board Secretary

Public Comment Rules: Members of the public may address the Board on agenda or
non-agenda items through the teleconference platform, Zoom. Zoom does not require the
members of the public to have an account or login. Please either utilize the chat option
to communicate to the administrative team of your desire to address the Board or simply
communicate orally your desire to address the Board when the Board asks for public
comments. Speakers may be called in the order requests are received. Comments are
limited to 2 minutes each, with no more than 15 minutes per single topic. If a member of
the public utilizes a translator to address the Board, those individuals are allotted 4 minutes
each. If the Board utilizes simultaneous translation equipment in a manner that allows the
Board to hear the translated public testimony simultaneously, those individuals are allotted
2 minutes each. By law, the Board is allowed to take action only on items on the agenda.
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The Board may, at its discretion, refer a matter to school staff or calendar the issue for
future discussion.

Note: The Governing Board encourages those with disabilities to participate fully in the
public meeting process. If you need a disability-related modification or accommodation,
including auxiliary aids or services, to participate in the public meeting, please contact the
Governing Board Office at (530) 927-5137 at least 48 hours before the scheduled board
meeting so every reasonable effort can be made to accommodate you. (Government Code
§ 54954.2; Americans with Disabilities Act of 1990, § 202 (42 U.S.C. § 12132)).
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Feather River Charter School - Special Board Meeting - Agenda - Wednesday March 30, 2022 at 5:15 PM

Coversheet

Approval of Executive Director Job Description

Section: [I. Operations

Item: A. Approval of Executive Director Job Description
Purpose:

Submitted by:

Related Material: Executive Director - Job Description.docx.pdf
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Community School

CLARKSVILLE

Executive Director Job Description
Direct Report School Board
FSLA Status Full-Time Exempt
Supervises Certificated & Classified Staff
Salary Schedule D (Certificated) 220 work days *
Classification Certificated

Summary of Position:

The Executive Director is responsible for the effective operation, management and
successful leadership of the schools including the general administration of all instructional,
business or other operations of the schools, and for advising and making recommendations
to the School Boards on such items/areas. He/she is also responsible for the support and
growth of the charter school including both teaching and support staff as well as students
and families. The 12 month position requires the Executive Director work in both his/her
home office and out in the field as needed. The Executive Director is not required to carry a
caseload of students. The Executive Director will demonstrate the qualities of a servant
leader and uphold and promote the school’s mission, vision and values at all times.

Essential duties and responsibilities:

Class specifications are infended fo present a descriptive list of the range of duties performed by
employees in the class. Specifications are not intended to reflect all duties performed within the job.
The following duties are typical for this classification. Incumbents may not perform all of the listed
duties and/or may be required to perform additional or different duties from those set forth below to
address needs and changing practices.

Duties and Responsibilities

Leadership
e Participate with the Board of Directors in developing a vision and strategic plan to
guide the schools
e Identify, assess, and inform the Board of Directors of internal and external issues that
affect the schools
e Act as a professional advisor to the Board of Directors on all aspects of the schools’
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activities, the condition of the school’s educational program and assure effective
communication between the Board and school staff as needed

Foster effective teamwork between the Boards, the Executive Director, Associate
Executive Director and Cabinet and between the Executive Director and staff
Conduct official correspondence on behalf of the Boards as appropriate and jointly
with the Boards when appropriate

Plan and implement Instructional Cabinet meetings and development

Work directly with Administrative Cabinet, School Principals, Instructional Cabinet
and Instructional Team Advisors on a regular basis to plan and implement goals,
mission and vision of the schools

Participate in annual self and board evaluation

=
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Community School

CLARKSVILLE

Operational planning and management

Develop an operational plan which incorporates goals and objectives that work
towards the strategic direction of the schools

Ensure that the operation of the schools meets the expectations of its educational
partners and Boards

Oversee the efficient and effective day-to-day operation of the schools

Draft policies for the approval of the Boards and prepare procedures to implement
the organizational policies; review existing policies on an annual basis and
recommend changes to the Board as appropriate

Ensure the LCAP is created and implemented, report Local Dashboard Indicators,
implement WASC Action Plan

Assure all reports, requests, and other deliverables as required by various governing
or authorizing bodies or Board policies are complete

Ensure that personnel and students files are securely stored and
privacy/confidentiality is maintained

Provide support to the Boards by preparing meeting agenda and supporting
materials and helping to plan annual board training

Ensure fulfillment of accreditation recommendations and requirements

Formulate and execute charter renewal and accreditation documents

Manage the process of charter review and revision

Instructional planning and management

Oversee the planning, implementation and evaluation of the organization's programs
and services

Ensure that the programs and services offered by the schools contribute to the
organization's mission and reflect the priorities of the Schools

Monitor the delivery of instruction, programs and services of the schools to maintain
or improve quality
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CHARTER SCHOOL
;;;;;;;

Advocate for equitable academic and extracurricular programs in all facets of the
school and promote student academic achievement at all levels

Work with Assessment team to monitor student data to drive instruction and
programs

Monitor and ensure successful testing participation and administration

Ensure SPED and intervention services are provided appropriately

Ensure proper teacher training and professional development is being provided
Monitor and support compliance issues that arise with students, Homeschool
Teachers, or ITAs, including Compliance Conferences

Collaborate with Department Directors and Administrators and ensure information,
processes, and procedures from Departments are shared with fidelity and in a timely
manner
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Community School

CLARKSVILLE

Human resources planning and management

Determine staffing requirements for organizational management and program
delivery

Oversee the implementation of the human resources policies, procedures and
practices including the development of job description for all staff

Establish a positive, healthy and safe work environment in accordance with all
appropriate legislation and regulations

Recruit, interview and select staff that have the right technical and personal abilities
to help further the schools’ mission

Approve school employee salaries, stipends, overtime, and time off requests, execute
staff contracts

Ensure that appropriate onboarding and training is provided to new staff

Implement a performance management process for all staff which includes working
with teams on conducting performance reviews

Coach and mentor staff as appropriate to improve performance, provide additional
support to staff when necessary using appropriate techniques; release staff when
necessary using appropriate and legally defensible procedures

Financial planning and management

Work with the Associate Executive Director, Chief Fiscal Officer, staff, and back office
and Boards to prepare a comprehensive annual budget

Work with the Boards to secure adequate funding for the operation of the school

See that all funds, physical assets, and other property of the school are appropriately
safeguarded and administered

Approve expenditures within the authority delegated by the Boards and according to
Fiscal Policies
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In collaboration with CFO, administer the funds of the organization according to the
approved budget and monitor the monthly cash flow of the organization, and ensure
that annual budgets and financial reports are prepared and submitted to all pertinent
parties

Work with the CFO to project academic program needs, capital project planning, and
professional development

Ensure that sound bookkeeping and accounting procedures are followed

Work with back office company to provide the Boards with comprehensive, regular
reports on the revenues and expenditure of the organization

Ensure that the organization complies with all legislation covering taxation and
withholding payments
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Community School

CLARKSVILLE

Oversight of Legal Issues

Oversee activities related to 501(c)3 status

Comply with state regulations and licensing requirements

Ensure legal basis for all school policies and administrative actions

Oversee coherent policy of student conduct, special needs requirements, and
supervision

Review and recommend school insurance and risk management coverage

Oversee legal compliance of policies, procedures, and staffing

Ensure compliance with all state and Federal laws, guidelines, requirements

Community relations/advocacy/communication

Communicate with educational partners to keep them informed of the work of the
schools and to identify changes in the community served by the organization

Foster positive authorizer relationships

Collaborate on regular communication to staff through weekly bulletin, staff meetings
and emails

Be responsive and address staff, student, parent, community, and board concerns
and calls

Work closely with Charter Service Organization to ensure services are being
provided

Represent the schools at community activities to enhance the school's community
profile

Establish good working relationships and collaborative arrangements with
community groups, charter groups, other like charters and other organizations to help
achieve the goals of the organization

Be professional, fair, and a team player in all duties, actions, and communications
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Community School

Qualifications:

Resides within the service area of the school

Hold a valid California Teaching Credential with an EL Authorization

Administrative Credential - Obtained or Pathway

Minimum 5 years of leadership experience, minimum 3 years administrative

experience

e Minimum 5 year of charter experience including Homeschooling/Independent Study
teaching experience

e Demonstrated excellent interpersonal communication skills and exceptional written
and verbal communication skills

e Demonstrate strong decision making, problem solving and conflict resolution skills;
able to make difficult decisions without being divisive

e Work experience and demonstrated ability to supervise and support a group

e Demonstrated ability to work with diverse audiences, work effectively as a team
member, work independently, and be self-motivated

e Demonstrates strong financial intelligence and long term vision for fiscal
stewardship; allocates resources according to school and board goals

e Demonstrated ability to quickly grasp new techniques, deal with rapid changes in
events, remain calm in stressful situations, relate to various personality styles in a
calm, professional manner

e Demonstrated competency in using electronic communications methods when

distance/virtual trainings are a factor

Working Environment and Physical Demands:

The condlitions herein are representative of those that must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential job functions.

Environment: Work is generally performed in the employees home. Employee is required to meet
students in a public location.

Physical: Hearing and speaking to exchange information; seeing to perform assigned duties; sitting
or standing for extended periods of time; dexterity of hands and fingers to operate a computer
keyboard and other office equipment; kneeling, bending at the waist, and reaching overhead, above
the shoulders and horizontally, to retrieve and store files and supplies; lifting light objects. While
performing the duties of this job, the employee is regularly required to sit; repeat the same hand, arm
or finger motion to operate computers or laminating machine; and talk or hear. The employee is
occasionally required to stand or walk. The employee must frequently push or pull up to 25 pounds
and occasionally up to 75 pounds such as carts and boxes of books.

Powered by BoardOnTrack

18 of 39



Feather River Charter School - Special Board Meeting - Agenda - Wednesday March 30, 2022 at 5:15 PM

B

£y, I@ E
Qs> | B
CLARKSVILLE ~ \ s WinsHip Teather Piver

Community School

Vision: See in the normal visual range with or without correction, read printed materials and tell
differences among colors.

Hearing: Hear in the normal audio range with or without correction.

Speech: Speak in an understandable voice with sufficient volume to be heard in normal
conversation, on the telephone, and in addressing groups.

Hazards: Potential exposure to emotional individuals.

Additional Requirements:

Valid California Driver’s License/proof of insurance (or reliable transportation)
First-Aid Certificate Desired

DOJ fingerprint Clearance

TB Risk Assessment Clearance

Appropriate US Work Permits as required

The information contained in this job description is for compliance with the American with
Disabilities Act (A.D.A) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.

The Charter School does not discriminate on the basis of color, race, religion, ancestry, national
origin, age, sex, sexual orientation, gender, ethnic group identification, mental or physical disability
in its educational programs, activities, or employment. All educational opportunities will be offered
without regard to color, race, religion, ancestry, national origin, age, sex, sexual orientation, gender,
ethnic group identification, mental or physical disability.

No person shall be denied employment solely because of any impairment which is unrelated to the
ability to engage in activities involved in the position(s) or program for which application has been
made. It is the responsibility of the applicant to notify the employer of any necessary modifications to
the job or work site in order to determine whether the employer can reasonably accommodate any
known disability.

The Charter School maintains a tobacco-free, drug-free environment.
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Coversheet

Approval of Associate Executive Director Job Description

Section: [I. Operations

Item: B. Approval of Associate Executive Director Job Description
Purpose:

Submitted by:

Related Material: Associate Executive Director - Job Description.docx.pdf
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CLARKSVILLE

Associate Executive Director Job Description
Direct Report Executive Director
FSLA Status Full-Time Exempt
Supervises Certificated & Classified Staff
Salary Schedule D (Certificated) 220 work days *
Classification Certificated

Summary of Position:

The Associate Executive Director assists the Executive Director in the effective operation of
the schools, including the general administration of all instructional, business or other
operations of the schools, and for advising and making recommendations to the School
Boards on such items/areas. He/she is also responsible for the support and growth of the
charter schools including both teaching and support staff as well as students and families.
The 12 month position requires the Associate Executive Director work in both his/her home
office and out in the field as needed. The Associate Executive Director is not required to
carry a caseload of students. The Associate Executive Director will demonstrate the qualities
of a servant leader and uphold and promote the school’'s mission, vision and values at all
times.

Essential duties and responsibilities:

Class specifications are intended to present a descriptive list of the range of duties performed by
employees in the class. Specifications are not intended to reflect all duties performed within the job.
The following duties are typical for this classification. Incumbents may not perform all of the listed
duties and/or may be required to perform additional or different duties from those set forth below to
address needs and changing practices.

Duties and Responsibilities

Leadership
e Works with Executive Director in developing a vision and strategic plan to guide the
schools
e Help to identify, assess, and inform the Executive Director of internal and external
issues that affect the schools
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Collaborates with the Executive Director on all aspects of the schools’ activities, the
condition of the school’s educational program and assure effective communication
between the Executive Director and school staff as needed

Promotes teamwork among the Cabinet and all Directors and staff

Assist in providing leadership over departments and teams in the schools

=

M

Community School

CLARKSVILLE

Operational planning and management

Collaborate in the development of an operational plan which incorporates goals and
objectives that work towards the strategic direction of the schools

Help to oversee the efficient and effective day-to-day operation of the schools

Assist the ED to ensure the LCAP is created and implemented, report Local
Dashboard Indicators, implement WASC Action Plan

Assure all reports, requests, and other deliverables as required by various governing
or authorizing bodies or Board policies are complete

Ensure fulfillment of accreditation recommendations and requirements

Instructional planning and management

Assist in the planning, implementation and evaluation of the organization's programs
and services

Ensure that the programs and services offered by the schools contribute to the
organization's mission and reflect the priorities of the Schools

Monitor the delivery of instruction, programs and services of the schools to maintain
or improve quality

Advocate for equitable academic and extracurricular programs in all facets of the
school and promote student academic achievement at all levels

Work with Assessment team to monitor student data to drive instruction and
programs

Monitor and ensure successful testing participation and administration

Ensure SPED and intervention services are provided appropriately

Ensure proper teacher training and professional development is being provided
Monitor and support compliance issues that arise with students, Homeschool
Teachers, or ITAs, including Compliance Conferences

Work directly with Administrative Cabinet, Instructional Cabinet and Instructional
Team Advisors on a regular basis fo plan and implement goals, mission and vision of
the schools

Collaborate with Department Directors and Administrators and ensure information,
processes, and procedures from Departments are shared with fidelity and in a timely
manner
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Human resources planning and management

e Work with the Executive Director to determine staffing requirements for
organizational management and program delivery

e Help oversee the implementation of the human resources policies, procedures and
practices including the development of job description for all staff

e Establish a positive, healthy and safe work environment in accordance with all
appropriate legislation and regulations

e Help to recruit, interview and select staff that have the right technical and personal
abilities to help further the schools’ mission

e Ensure that appropriate onboarding and training is provided to new staff

e Oversees a performance management process for all staff which includes working
with teams on conducting performance reviews

e Coach and mentor staff as appropriate to improve performance, provide additional
support to staff when necessary using appropriate techniques

=
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Community School

CLARKSVILLE

Financial planning and management

e Work with Executive Director, Chief Fiscal Officer, staff, back office and Boards to
prepare a comprehensive annual budget

e See that all funds, physical assets, and other property of the school are appropriately
safeguarded and administered

e In collaboration with the Executive Director and CFO, administer the funds of the
organization according to the approved budget and monitor the monthly cash flow of
the organization, and ensure that annual budgets and financial reports are prepared
and submitted to all pertinent parties

e Work with the the Executive Director and CFO to project academic program needs,
capital project planning, and professional development

Oversight of Legal Issues

e Oversee state regulations and licensing requirements

e Help oversee coherent policy of student conduct, special needs requirements, and
supervision

e Collaborate in review and recommendations for school insurance and risk
management coverage

e Help oversee legal compliance of policies, procedures, and staffing

e Ensure compliance with all state and Federal laws, guidelines, requirements

Community relations/advocacy/communication
e Communicate with educational partners to keep them informed of the work of the
schools and to identify changes in the community served by the organization
e Foster positive authorizer relationships
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e Collaborate on regular communication to staff through weekly bulletin, staff meetings
and emails

e Be responsive and address staff, student, parent, community, and calls

e Represent the schools at community activities to enhance the school's community
profile

e Work closely with Charter Service Organization fo ensure services are being
provided

e Establish good working relationships and collaborative arrangements with
community groups, charter groups, other like charters and other organizations to help
achieve the goals of the organization

e Be professional, fair, and a team player in all duties, actions, and communications

e Provide oversight to individual school organization components
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Community School

Qualifications:

Resides within the service area of the school

Hold a valid California Teaching Credential with an EL Authorization

Administrative Credential - Obtained or Pathway

Minimum 3 years of leadership experience & 1 year as a Director or Assistant Director

Minimum 5 year of charter experience including Homeschooling/Independent Study

teaching experience (such as HST or similar position)

e Demonstrated excellent interpersonal communication skills and exceptional written
and verbal communication skills

e Demonstrate strong decision making, problem solving and conflict resolution skills;
able to make difficult decisions without being divisive

e Work experience and demonstrated ability to supervise and support a group

e Demonstrated ability to work with diverse audiences, work effectively as a team
member, work independently, and be self-motivated

e Demonstrates strong financial intelligence and long term vision for fiscal
stewardship; allocates resources according to school and board goals

e Demonstrated ability to quickly grasp new techniques, deal with rapid changes in
events, remain calm in stressful situations, relate to various personality styles in a
calm, professional manner

e Demonstrated competency in using electronic communications methods when

distance/virtual trainings are a factor

Working Environment and Physical Demands:
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The conditions herein are representative of those that must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential job functions.

Environment: Work is generally performed in the employees home. Employee is required to meet
students in a public location.

Physical: Hearing and speaking to exchange information; seeing to perform assigned duties; sitting
or standing for extended periods of time; dexterity of hands and fingers to operate a computer
keyboard and other office equipment; kneeling, bending at the waist, and reaching overhead, above
the shoulders and horizontally, to retrieve and store files and supplies; lifting light objects. While
performing the duties of this job, the employee is regularly required to sit; repeat the same hand, arm
or finger motion to operate computers or laminating machine; and talk or hear. The employee is
occasionally required to stand or walk. The employee must frequently push or pull up to 25 pounds
and occasionally up to 75 pounds such as carts and boxes of books.

Vision: See in the normal visual range with or without correction, read printed materials and tell
differences among colors.

Hearing: Hear in the normal audio range with or without correction.

Speech: Speak in an understandable voice with sufficient volume to be heard in normal
conversation, on the telephone, and in addressing groups.

Hazards: Potential exposure to emotional individuals.

Additional Requirements:

Valid California Driver’s License/proof of insurance (or reliable transportation)
First-Aid Certificate Desired

DOJ fingerprint Clearance

TB Risk Assessment Clearance

Appropriate US Work Permits as required

The information contained in this job description is for compliance with the American with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.

The Charter School does not discriminate on the basis of color, race, religion, ancestry, national
origin, age, sex, sexual orientation, gender, ethnic group identification, mental or physical disability
in its educational programs, activities, or employment. All educational opportunities will be offered
without regard to color, race, religion, ancestry, national origin, age, sex, sexual orientation, gender,
ethnic group identification, mental or physical disability.

No person shall be denied employment solely because of any impairment which is unrelated to the
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CHARTER SCHOOI Community School CHARTER SCHOOL

ability to engage in activities involved in the position(s) or program for which application has been
made. It is the responsibility of the applicant fo notify the employer of any necessary modifications fo
the job or work site in order to determine whether the employer can reasonably accommodate any
known disability.

The Charter School maintains a tobacco-free, drug-free environment.
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Coversheet

Approval of Executive Director and Associate Executive Director
Interview Timelines and Process

Section: [I. Operations

Item: C. Approval of Executive Director and Associate Executive Director
Interview Timelines and Process

Purpose:

Submitted by:

Related Material: Associate ED Search & Appointment Process.pptx
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Goals for Tonight

s Approve Job Description
»Approve Salary Schedule
*» Approve updated Organizational Chart

* Approve the Timeline

** Nominate Board Member for Screening
Team

< Nominate Board Member for Interview
Team
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proposed

timeline for hiring

INTRE: April 11-12 April 19 - 20 April 20-21 April 26-27

WOJVINVWSIAFS

Posting for the
position is Open
Select Paper

Screening Group &
Interview Groups
(both include
nominated board
member from each
board)

Paper Screening to
narrow interview
pool to four
candidates

Meeting: candidate
review, solidify
interviews &
questions

Invite candidates
to interview

Interviews
Each candidate will

interview with both
feams
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select final
candidate to bring
to the boards

Position offered to
final candidate.

Announce final
candidate to
boards in closed
session at regular
meeting

30 of 39



WOJVINVWSIAITS

Feather River Charter School - Special Board Meeting - Agenda - Wednesday March 30, 2022 at 5:15 PM

Interview & Selection Process

2 Interview Teams of 4-5 participants each including:
e Current Executive Director
e 2 Staff Members
e Board Members (2 on each panel; one per school)
o Lake View & Feather River on one panel
o Clarksville & Winship on one panel

Interview tfeam members will sign confidentiality agreement
Candidates will interview with each interview team

Both interview teams rate the candidates &§ meet to discuss
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Communication

May 6- Announce new Associate Executive
Director at Staff Meeting

May 9- Announcement in Bulletin

May 10- Announcement in Sequoia Scoop
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Transition Plan

July 1

New contract begins for Associate Executive director.

July 1 - September 30, 2022

3 month contract for Julie - continue supporting during the
transition period

J VINVWSAANS
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Coversheet

Approval of Organizational Charts

Section: [I. Operations

Item: D. Approval of Organizational Charts

Purpose:

Submitted by:

Related Material: 22-23 Organizational Chart SGCA Schools.docx

22-23 SPED Organizational Chart.docx
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2022-2023 Organizational Chart
Sequoia Grove Schools

Governing Boards.

Executive Director

Director of Director of Director of Special
Chief iscal Officer Governance & Curriculum & Education &
Accountability Student Support

L
greannecy | Wl Tearogan — —
P s R
L :

Adventure

Adminstrative Assistant Director
of Curriculum &

Assessment

Business Assistant

Data Analyst

Governance

Student support
‘Administrator

Instructional Instructional Team

Coordinators Advisors

Homeschool
Teachers

CTE & Curriculum
Coordinator

Intervention
Teachers

Community
Coordinators

High School

Curriculum Support Tite | Specialst EL Coordinators Mentor Teachers Lead Family Lisison G

Family Liaisons

Guidance Tech HSVA Teachers JHVA Teachers School Nurse 504 Coordinator SST Specialist S5 Tech

Administrator

School Systems Adventure
Analyst Academy Teachers
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22-23 Special Education Organizational Chart
Sequoia Grove Schools

Director of Special Education

& Student Support

SPED Compliance & PD SPED Compliance

Assessment Program

Program Specialist

Coordinator Coordinator

Specialist

Assessment Program Speech & language

SEIS Tech Service Tech Specialist Pathologist

School Nurse Assessment Case Manager Special Education Coaches M/M Ed Specialists M/S Ed Specialists

SEIS/SPED Services Tech School Psychologists Assessment Tech
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Coversheet

Approval of Salary Schedule

Section: [ll. Finances

Item: A. Approval of Salary Schedule
Purpose:

Submitted by:

Related Material: Salary Schedule_FR_22 23 DRAFT.xlsx
BACKGROUND:

The 22-23 Salary Schedule was previously approved. We are proposing the following changes:

Schedule A - Added two steps in A column and the $1500 increase
Schedule B - Added two steps in A column and the $1500 increase

Schedule D - Added the $1500 increase for Executive Director and a column for Associate
Executive Director, removed CBO stipend

Schedule E - Removed annual since not all classified positions work 260 days

Stipend Schedule - Added Curriculum Specialist
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Notice

The following file is attached to this PDF. You will need to open this packet in an
application that supports attachments to pdf files, e.g. Adobe Reader:

Salary Schedule_FR_22_23 DRAFT .xlsx
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Option 2 2122 A-HST

		North Charters

		HST Teacher Salary Schedule- Option 2

		Schedule A- 190 Days

		2021-2022

		Pay Scale Level*



				CLASS A		CLASS AA		CLASS B		CLASS C		CLASS D		CLASS E		CLASS F

				BA Degree		BA + 30 Units		BA + 30 Units		BA + 45 Semester Units		BA + 60 Semester Units		BA + 75 Semester Units		BA + 90 Semester Units

				Intern Credential**		W/out Clear Credential***				OR Master's Degree		OR MA + 12 Semester Units		OR MA + 24 Semester Units		OR MA + 39 Semester Units

		Steps		Annual		Annual		Annual		Annual		Annual		Annual		Annual

		1		$52,240		$57,240		$58,240		$58,822		$59,999		$61,199		$62,423

		2		$52,240		$57,240		$58,240		$58,822		$59,999		$61,958		$63,359

		3				$57,240		$58,240		$59,705		$60,899		$62,887		$64,310

		4						$58,822		$59,705		$60,899		$62,887		$65,274

		5						$58,822		$60,600		$61,812		$63,830		$66,253

		6						$58,822		$60,600		$61,812		$64,788		$67,247

		7						$59,411		$61,509		$62,739		$65,760		$68,256

		8						$59,411		$61,509		$62,739		$66,746		$69,280

		9						$59,411		$62,432		$63,681		$67,747		$70,319

		10								$62,432		$63,681		$68,763		$71,374

		11								$63,368		$64,636		$69,795		$72,444

		12										$64,636		$70,842		$73,531

		13										$65,605		$71,904		$74,634

		14												$72,983		$75,753

		15												$74,078		$76,890

		16														$78,043

		17														$79,214

		18														$80,402

		19														$81,608

		20														$82,832



		Stipends

		National Board Certification (documentation required)								$2,500

		Doctorate Degree (conferred, transcripts required)								$5,000



		Full time HSTs must hold a minimum of 28 students and with approval of their Charter Leader can support 7 additional students at a $100 stipend per student and per month



		*Annual salary is based on 190 work days. The 190 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Staff holding alternative certification (intern or emergency) are restricted to Class A

		***Staff without a clear credential are limited to Class AA



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board











































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Old 2122 A-HST

		North Charters

		Homeschool Teacher Salary Schedule

		Schedule A- 190 Days



		Pay Scale Level*



				CLASS A		CLASS B		CLASS C		CLASS D		CLASS E		CLASS F

				BA Degree		BA + 30 Units		BA + 45 Semester Units		BA + 60 Semester Units		BA + 75 Semester Units		BA + 90 Semester Units

				Intern Credential**				OR Master's Degree		OR MA + 12 Semester Units		OR MA + 24 Semester Units		OR MA + 39 Semester Units

		Steps		Annual		Annual		Annual		Annual		Annual		Annual

		1		$58,240		$58,240		$58,240		$58,240		$58,240		$58,240

		2		$58,240		$58,240		$58,240		$58,240		$58,240		$58,240

		3				$58,240		$58,240		$58,240		$58,240		$59,696

		4				$58,240		$58,240		$58,240		$58,240		$61,188

		5				$58,240		$58,240		$58,240		$59,696		$62,718

		6				$58,240		$58,240		$58,240		$61,188		$64,286

		7				$58,240		$58,240		$59,696		$62,718		$65,893

		8				$58,240		$59,696		$61,188		$64,286		$67,541

		9				$58,240		$61,188		$62,718		$65,893		$69,229

		10				$59,696		$62,718		$64,286		$67,541		$70,960

		11				$59,696		$64,286		$65,893		$69,229		$72,734

		12				$61,188		$65,893		$67,541		$70,960		$74,552

		13				$61,188		$65,893		$69,229		$72,734		$76,416

		14				$62,718		$67,541		$70,960		$74,552		$78,326

		15				$62,718		$67,541		$72,734		$76,416		$80,284

		16												$82,292

		17												$84,349

		18												$86,458

		19												$88,619

		20												$90,835



		Stipends

		Masters Degree						$500

		National Board Certification (documentation required)						$2,500

		Doctorate Degree (conferred, transcripts required)						$5,000



		Full time HSTs must hold a minimum of 28 students (unless specifiied differently in the job decription) and with approval of their Charter Leader can support additional students at a $100 stipend 
per student per month up to 35 students



		*Annual salary is based on 190 work days. The 190 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Staff holding alternative certification (intern or emergency) are restricted to Class A



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board











































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Cover

		2022-2023

		Salary Schedules











2122 A-HST

		Clarksville Charter School

		Homeschool Teacher Salary Schedule

		Schedule A- 190 Days

		Pay Scale Level*



				CLASS A		CLASS B		CLASS C		CLASS D		CLASS E		CLASS F

				BA Degree		BA + 30 Units		BA + 45 Semester Units		BA + 60 Semester Units		BA + 75 Semester Units		BA + 90 Semester Units

				Intern Credential**

		Steps		Annual		Annual		Annual		Annual		Annual		Annual

		1		$58,240		$58,240		$58,500		$58,740		$59,000		$59,240

		2		$58,240		$58,240		$58,500		$58,740		$59,000		$59,240

		3				$58,240		$58,520		$58,760		$59,240		$60,721

		4				$58,260		$58,520		$58,460		$59,240		$62,239

		5				$58,260		$58,540		$58,780		$60,721		$63,795

		6				$58,260		$58,540		$58,780		$62,239		$65,390

		7				$58,280		$58,560		$60,250		$63,795		$67,025

		8				$58,280		$59,878		$61,756		$65,390		$68,700

		9				$58,280		$59,878		$63,300		$67,025		$70,418

		10				$59,737		$61,375		$64,882		$68,700		$72,178

		11				$59,737		$62,756		$66,504		$70,418		$73,983

		12				$61,230		$64,168		$68,167		$72,178		$75,832

		13				$61,230		$65,612		$69,871		$73,983		$77,728

		14				$62,761		$67,088		$71,618		$75,832		$79,671

		15				$62,761		$68,597		$73,408		$77,728		$81,663

		16								$75,243		$79,671		$83,500

		17										$81,663		$85,379

		18												$87,300

		19												$89,264

		20												$91,273



		Educational Stipends

		Masters Degree						$500

		National Board Certification (documentation required)						$2,500

		Doctorate Degree (conferred, transcripts required)						$5,000

		Only one educational stipend will be paid per employee. The higher of the qualified stipends will be paid. All educational stipends require proof



		Full time HSTs must hold a minimum of 28 students (unless specifiied differently in the job decription) and with approval of their Charter Leader can support additional students at a $100 stipend 
per student per month up to 35 students



		*Annual salary is based on 190 work days. The 190 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Staff holding alternative certification (intern or emergency) are restricted to Class A



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board











































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Old 2122 B-Specialized Teacher

		North Charters

		Specialized Teacher Salary Schedule

		High School Teacher, Virtual Teacher, Education Specialist, Speech Pathologist, Nurse, Occupational Therapist

		Schedule B- 190 Days



		Pay Scale Level*

				CLASS A		CLASS B		CLASS C		CLASS D		CLASS E		CLASS F

				BA Degree		BA + 30 Units		BA + 45 Semester Units		BA + 60 Semester Units		BA + 75 Semester Units		BA + 90 Semester Units

				Intern Credential **				OR Master's Degree		OR MA + 12 Semester Units		OR MA + 24 Semester Units		OR MA + 39 Semester Units

		Steps		Annual		Annual		Annual		Annual		Annual		Annual

		1		$58,240		$59,950		$59,950		$59,950		$59,950		$59,950

		2		$58,240		$59,950		$59,950		$59,950		$59,950		$59,950

		3				$59,950		$59,950		$59,950		$59,950		$61,449

		4				$59,950		$59,950		$59,950		$61,449		$62,985

		5				$59,950		$59,950		$59,950		$62,985		$64,560

		6				$59,950		$59,950		$61,449		$64,560		$66,174

		7				$59,950		$61,449		$62,985		$66,174		$67,828

		8				$59,950		$62,985		$64,560		$67,828		$69,524

		9				$59,950		$64,560		$66,174		$69,524		$71,262

		10				$61,449		$66,174		$67,828		$71,262		$73,043

		11				$62,985		$67,828		$69,524		$73,043		$74,869

		12				$64,560		$69,524		$71,262		$74,869		$76,741

		13				$66,174		$71,262		$73,043		$76,741		$78,660

		14				$67,828		$73,043		$74,869		$78,660		$80,626

		15				$69,524		$74,869		$76,741		$80,626		$82,642

		16												$84,708

		17												$86,825

		18												$88,996

		19												$91,221

		20												$93,502



		Stipends

		Masters Degree						$500

		All Education Specialist (Teacher) contracts						$1,000

		Speech and Language Pathologist (with Credential)***						$5,000

		Nurse (with Credential)***						$4,000

		Occupational Therapist (with credential)***						$3,000

		National Board Certification (documentation required)						$2,500

		Doctorate Degree (conferred, transcripts required)						$5,000



		*Annual salary is based on 190 work days. The 190 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Staff holding alternative certification (intern or emergency) are restricted to Class A

		*** Travel is a requirment of the assessment positions, travel will be reimbursed based on the reimbursement policy 



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board





































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































2122 B-Specialized Teacher

		Clarksville Charter School

		Specialized Teacher Salary Schedule

		High School Teacher, Virtual Teacher, Education Specialist, Speech Pathologist, Nurse, Occupational Therapist

		Schedule B- 190 Days

		Pay Scale Level*

				CLASS A		CLASS B		CLASS C		CLASS D		CLASS E		CLASS F

				BA Degree		BA + 30 Units		BA + 45 Semester Units		BA + 60 Semester Units		BA + 75 Semester Units		BA + 90 Semester Units

				Intern Credential **

		Steps		Annual		Annual		Annual		Annual		Annual		Annual

		1		$58,240		$59,950		$60,240		$60,500		$60,740		$61,000

		2		$58,240		$59,950		$60,240		$60,500		$60,740		$61,000

		3				$59,950		$60,260		$60,520		$60,760		$62,525

		4				$59,970		$60,260		$60,520		$62,279		$64,088

		5				$59,970		$60,280		$60,540		$63,836		$65,690

		6				$59,970		$60,280		$62,054		$65,432		$67,333

		7				$59,990		$61,787		$63,605		$67,068		$69,016

		8				$59,990		$63,332		$65,195		$68,744		$70,741

		9				$59,990		$64,915		$66,825		$70,463		$72,510

		10				$61,490		$66,538		$68,495		$72,225		$74,323

		11				$63,027		$68,201		$70,208		$74,030		$76,181

		12				$64,603		$69,906		$71,963		$75,881		$78,085

		13				$66,218		$71,654		$73,762		$77,778		$80,037

		14				$67,873		$73,445		$75,606		$79,722		$82,038

		15				$69,570		$75,281		$77,496		$81,715		$84,089

		16								$79,434		$83,758		$85,981

		17										$85,852		$87,916

		18												$89,894

		19												$91,916

		20												$93,985



		Contract Stipends

		All Education Specialist (Teacher) contracts						$1,000

		Occupational Therapist (with credential)***						$3,000

		Nurse (with Credential)***						$4,000

		Speech and Language Pathologist (with Credential)***						$5,000



		Educational Stipends

		National Board Certification (documentation required)						$2,500

		Doctorate Degree (conferred, transcripts required)						$5,000

		Masters Degree						$500

		Only one educational stipend will be paid per employee. The higher of the qualified stipends will be paid. All educational stipends require proof



		*Annual salary is based on 190 work days. The 190 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Staff holding alternative certification (intern or emergency) are restricted to Class A

		*** Travel is a requirment of the assessment positions, travel will be reimbursed based on the reimbursement policy 



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board





































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Option 2 2122 B-Specialized Tea

		North Charters

		Specialized Teacher Salary Schedule- Option 2

		High School Teacher, Virtual Teacher, Education Specialist, Speech Pathologist, Nurse, Occupational Therapist

		Schedule B- 190 Days

		2021-2022

		Pay Scale Level*

				CLASS A		CLASS AA		CLASS B		CLASS C		CLASS D		CLASS E		CLASS F

				BA Degree		BA + 30 Units		BA + 30 Units		BA + 45 Semester Units		BA + 60 Semester Units		BA + 75 Semester Units		BA + 90 Semester Units

				Intern Credential**		W/out Clear Credential***				OR Master's Degree		OR MA + 12 Semester Units		OR MA + 24 Semester Units		OR MA + 39 Semester Units

		Steps		Annual		Annual		Annual		Annual		Annual		Annual		Annual

		1		$52,240		$57,240		$59,950		$60,550		$61,760		$62,996		$64,256

		2		$52,240		$57,240		$59,950		$60,550		$61,760		$62,996		$65,219

		3				$57,240		$59,950		$61,458		$62,687		$63,941		$66,198

		4						$60,550		$61,458		$62,687		$63,941		$67,191

		5						$60,550		$62,380		$63,627		$64,900		$68,199

		6						$60,550		$62,380		$63,627		$65,873		$69,222

		7						$61,155		$63,315		$64,582		$66,861		$70,260

		8						$61,155		$63,315		$64,582		$67,864		$71,314

		9						$61,155		$64,265		$65,550		$68,882		$72,383

		10								$64,265		$65,550		$69,915		$73,469

		11								$65,229		$66,534		$70,964		$74,571

		12										$66,534		$72,029		$75,690

		13										$67,532		$73,109		$76,825

		14												$74,206		$77,978

		15												$75,319		$79,147

		16														$80,334

		17														$81,539

		18														$82,763

		19														$84,004

		20														$85,264



		Stipends

		All Education Specialist contracts								$1,000

		Speech and Language Pathologist (with Credential)****								$5,000

		Nurse (with Credential)****								$4,000

		Occupational Therapist (with credential)****								$3,000

		National Board Certification (documentation required)								$2,500

		Doctorate Degree (conferred, transcripts required)								$5,000



		*Annual salary is based on 190 work days. The 190 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Staff holding alternative certification (intern or emergency) are restricted to Class A

		***Staff without a clear credential are limited to Class AA

		**** Travel is a requirment of the assessment positions, travel will be reimbursed based on the reimbursement policy 



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board





































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































2122 C-Leadership 

		Clarksville Charter School

		Leadership Salary Schedule

		Schedule C

		Pay Scale Level*



				SPED Coordinator		Coordinator I***		Coordinator II***		High School Counselor/Nurse		School Counselor/ SST Coordinator

				207 instead of 215 Days**		200 instead of 207 Days**		200 Days**		195 instead of 200 Days**		195 Days**

		Steps		Annual		Annual		Annual		Annual		Annual

		1		$85,000		$81,000		$78,000		$70,000		$63,000

		2		$87,000		$83,000		$80,000		$72,000		$65,000

		3		$89,000		$85,000		$82,000		$74,000		$67,000

		4		$91,000		$87,000		$84,000		$76,000		$69,000

		5		$93,000		$89,000		$86,000		$78,000		$71,000

		6		$95,000		$91,000		$88,000		$80,000		$73,000

		7		$97,000		$93,000		$90,000		$82,000		$75,000

		8		$99,000		$95,000		$92,000		$84,000		$77,000

		9		$101,000		$97,000		$94,000		$86,000		$79,000

		10		$103,000		$99,000		$96,000		$88,000		$81,000

		11		$105,000		$101,000		$98,000		$90,000		$83,000

		12		$107,000		$103,000		$100,000		$92,000		$85,000

		13		$109,000		$105,000		$102,000		$94,000		$87,000

		14		$111,000		$107,000		$104,000		$96,000		$89,000

		15		$113,000		$109,000		$106,000		$98,000		$91,000



		Educational Stipends

		Masters Degree						$500

		Doctorate Degree (conferred, transcripts required)						$5,000

		Only one educational stipend will be paid per employee. The higher of the qualified stipends will be paid. All educational stipends require proof



		*Travel is a requirment of the School Psychologist position, travel will be reimbursed based on the reimbursement policy 

		**Annual salary is based on the minimum number of work days. The work days listed for each position is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		***Please refer to the job description for the minimum number of rostered students and/or classes to be taught. With approval of their Director these positions can support additional students 



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board











































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































2122 Administration

				North Charters

				Director Salary Schedule

				Schedule D



				Pay Scale Level

				Min days*		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15

		Director I		225		$145,000		$147,000		$149,000		$151,000		$153,000		$155,000		$157,000		$159,000		$161,000		$163,000		$165,000		$165,000		$165,500		$165,500		$166,000

		Director II		225		$125,000		$127,000		$129,000		$131,000		$133,000		$135,000		$137,000		$139,000		$141,000		$143,000		$145,000		$145,000		$145,500		$145,500		$146,000

		Assistant Director**		220		$110,000		$112,000		$114,000		$116,000		$118,000		$120,000		$122,000		$124,000		$126,000		$128,000		$130,000		$130,000		$130,500		$130,500		$131,000

		Program Administrator***		220		$110,000		$112,000		$114,000		$116,000		$118,000		$120,000		$122,000		$124,000		$126,000		$128,000		$130,000		$130,000		$130,500		$130,500		$131,000





		Stipends

		National Board Certification (documentation required)										$2,500

		Doctorate Degree (conferred, transcripts required)										$5,000



		*Annual salary is based on the minimum number of work days. The work day listed for each position is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		**Must hold a minimum of 7 students (except Assistant Director of Educational Services) and with approval of their Director can support additional students



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board

















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































2122 D- Administration

		Clarksviile Charter School

		Administrator Salary Schedule

		Schedule D

		Pay Scale Level*



				Executive Director		Director I		Director II		Assistant Director**		Program Administrator**

				225 Days* 220 Days*		215 Days* 210 Days*		215 Days* 210 Days*		215 Days* 210 Days*		215 Days* 210 Days*

		Steps		Annual		Annual		Annual		Annual		Annual

		1		$175,000		$145,000		$125,000		$110,000		$110,000

		2		$177,500		$147,000		$127,000		$112,000		$112,000

		3		$180,000		$149,000		$129,000		$114,000		$114,000

		4		$182,500		$151,000		$131,000		$116,000		$116,000

		5		$185,000		$153,000		$133,000		$118,000		$118,000

		6		$187,500		$155,000		$135,000		$120,000		$120,000

		7		$190,000		$157,000		$137,000		$122,000		$122,000

		8		$195,000		$159,000		$139,000		$124,000		$124,000

		9		$197,500		$161,000		$141,000		$126,000		$126,000

		10		$200,000		$163,000		$143,000		$128,000		$128,000

		11				$165,000		$145,000		$130,000		$130,000

		12				$165,000		$145,000		$130,000		$130,000

		13				$165,500		$145,500		$130,500		$130,500

		14				$165,500		$145,500		$130,500		$130,500

		15				$166,000		$146,000		$131,000		$131,000



		Contract Stipends

		CBO Certificate 								$2,500

		Approved by Executive Director for specific positions that supports CBO duties  



		Educational Stipends

		Masters Degree								$500

		Doctorate Degree (conferred, transcripts required)								$5,000

		Only one educational stipend will be paid per employee. The higher of the qualified stipends will be paid. All educational stipends require proof



		*Annual salary is based on the minimum number of work days. The work day listed for each position is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		***Must hold a minimum number of students or teach a class specified on job description and with approval of their Director can support additional students 



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board











































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































21-22 E-Classified Staff

		Clarksville Charter School

		Classified Salary Schedule

		Schedule E- 260 Days

		Pay Scale Level*



				OFFICE TECH 1				OFFICE TECH 2				OFFICE TECH 3				OFFICE TECH 4

				260 Days 		2080 Hours		260 Days 		2080 Hours		260 Days 		2080 Hours		260 Days 		2080 Hours

		Steps		Annual		Hourly		Annual		Hourly		Annual		Hourly		Annual		Hourly

		1		$31,250		$15.03		$37,502		$18.03		$40,019		$19.24		$50,003		$24.04

		2		$32,200		$15.48		$38,627		$18.57		$41,220		$19.82		$51,503		$24.76

		3		$33,166		$15.95		$39,786		$19.13		$42,456		$20.41		$53,048		$25.50

		4		$34,161		$16.42		$40,980		$19.70		$43,730		$21.02		$54,640		$26.27

		5		$35,186		$16.92		$42,209		$20.29		$45,042		$21.65		$56,279		$27.06

		6		$36,242		$17.42		$43,476		$20.90		$46,393		$22.30		$57,967		$27.87

		7		$37,329		$17.95		$44,780		$21.53		$47,785		$22.97		$59,706		$28.71

		8		$38,449		$18.49		$46,123		$22.17		$49,219		$23.66		$61,498		$29.57

		9		$39,602		$19.04		$47,507		$22.84		$50,695		$24.37		$63,343		$30.45

		10		$40,790		$19.61		$48,932		$23.53		$52,216		$25.10		$65,243		$31.37

		11		$42,014		$20.20		$50,400		$24.23		$53,782		$25.86		$67,200		$32.31

		12		$43,274		$20.81		$51,912		$24.96		$55,396		$26.63		$69,216		$33.28

		13		$44,573		$21.43		$53,469		$25.71		$57,058		$27.43		$71,293		$34.28

		14		$45,910		$22.07		$55,074		$26.48		$58,770		$28.25		$73,431		$35.30

		15		$47,287		$22.73		$56,726		$27.27		$60,533		$29.10		$75,634		$36.36



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board





























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































21-22 F-Part Time HST

		Clarksville Charter School

		Part Time HST Pre-Approved Teaching Hours

		Schedule F- 190 Days

		Pre-Approved Hours*



		Pre-Approved Part Time Teaching Hours

		Number of Students		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19

		Number of Approved Weekly Hours		1.5		3		4.5		6		7.5		9		10.5		12		13.5		15		16.5		18		19.5		21		22.5		24		25.5		27		28.5



		Hourly rate = $35.00

		Part Time Teachers follow the HST 190 day Work Calendar

		These hours are pre-approved hours based on the number of students served. Any hours that need to be worked above and beyond these hours need to be approved by your direct supervisor. 

		Timecard hours need to be actual hours worked

		Hours for required staff meetings and adjunct duties are in addition to the above hours, should be pre-approved by your supervisor, and should be noted as such on the employee timecard

		All unpaid meal periods need to be noted on the employee timecard





21-22 Stipends

		Extra Duty Stipends

		STIPEND TITLE				ANNUAL AMOUNT		DUTIES		ELIGIBILITY START		PERIOD PAID

		Parent Education Lead		adjunct duty

		MDIP Lead		part of RC adjunct duty

		Club Advisor				1500?

		State Standards/ AWRs Specialist		maybe have an RC position that oversees teachers and another that takes on more of the compliance/ audit pieces

		Audit Lead		could be RC support (adjunct for them) 

		Governance Support		maybe classified position

		WASC (Self-Study) Lead				$2,000		In years of self-study

		WASC Year Lead per school				$500?		adjunct duty + stipend for additional work

		Vendor Liaison		adjunct duty

		Academic Decathlon Stipend				$5,000.00		Assigned Position: Provided to credentialed teachers who meet with students to determine if they are meeting academic
decathlon course requirements		Eligibility starts at the beginning of the school year and once the coaching begins.		Paid biweekly over 10 months; September - June. Will be prorated based on period of service during the school year.

		NJHS & NHS Advisor				$1,000.00

		New Teacher Mentor Teachers				$500/teacher/semester		Assigned Position: paid to a designated HST
 who applied and received the position to help mentor new teachers.		Eligibility starts at the beginning of the school year and once the coaching begins.		Paid biweekly over 10 months; September - June. Will be prorated based on period of service during the school year.

		Extended School Year (ESY)				$3,500.00		Paid to special education teachers who provide services from the end of the academic school year to include 20 addditional work days		Eligibility is earned after service has been completed from start date to end date.		Half paid during the each of the two pay periods of June 30th and July 15th

		California Healthy Youth Act Coach				$2,500.00		Assigned Position: given to HST who is committed to supporting the CHYA program and holding office hours for students. Track data for the program.		Eligibility starts at the beginning of the school year.		Paid biweekly over 10 months; September -
 June. Will be prorated based on period of service during the school year.

		Community Resources Specialist		Part of Job Description, we can do reduced caseload		$3,000.00		Assigned Position: HST who works with county and school to identify and support foster youth students. Carry a caseload of 24 students, can carry additional with director approval.		Eligibility starts at the beginning of the school year.		Paid biweekly over 10 months; September - June. Will be prorated based on period of service during the school year.

		JHVA Lead Teacher		Part of the Job Description
Is there work past 1 FTE, if so we can add a small stipend		$15,000.00		Paid to certificated teacher who oversees virtual teachers and teaches online junior high courses. Carries a casload of 14 students, can carry additional 7 or more with director approval.		Eligibility starts at the beginning of the school year.		Paid biweekly over 10 months; September - June. Will be prorated based on period of service during the school year.

		JHVA Teacher		Part of the Job Description
Is there work past 1 FTE, if so we can add a small stipend		$10,000.00		Paid to certificated teachers who teach online junior high courses and carry a casload of 14 students, can carry additional 7 or more with director approval.		Eligibility starts at the beginning of the school year.		Paid biweekly over 10 months; September - June. Will be prorated based on period of service during the school year.

		EL Designee		Part of the Job Description
Is there work past 1 FTE, if so we can add a small stipend		$5000-10,000		Assigned Position: HST who works with EL coordinator to provide EL support to families and staff. Carry a caseload of 18 students, can carry additional 7 or more with director approval.		Eligibility starts at the beginning of the school year.		Paid biweekly over 10 months; September - June. Will be prorated based on period of service during the school year.

		Community Coordinator		Part of the Job Description
Is there work past 1 FTE, if so we can add a small stipend		*$5000-$10000		Paid to a hired Community Coordinator who
 facilitates regular events for the Community Connections program. Carry a caseload of 24 students, can carry additional 7 or more with director approval.		Eligibility starts at the beginning of the school year.		Paid biweekly over 10 months; September - June. Will be prorated based on period of service during the school year.

		Induction Coach Stipend				$500/teacher/semester		Paid to credentialed teachers who work with
 teachers who are working toward clearing their teaching credential.		Eligibility starts at the beginning of the
 school year or whenever job duties begin, whichever is later.		Paid biweekly over 10 months; September -
 June. Will be prorated based on period of service during the school year.

		*Stipend based on current budget































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































2122 Coordinator

		North Charters

		Coordinator Salary Schedule

		Schedule C



		Services 

				Min Days**		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15

		Educational Services Coordinator		215		$91,000		$93,000		$95,000		$97,000		$99,000		$101,000		$103,000		$105,000		$107,000		$109,000		$111,000		$113,000		$115,000		$117,000		$119,000

		Program Specialist		207		$81,000		$83,000		$85,000		$87,000		$89,000		$91,000		$93,000		$95,000		$97,000		$99,000		$101,000		$103,000		$105,000		$107,000		$109,000

		School Psychologist*		200		$78,000		$80,000		$82,000		$84,000		$86,000		$88,000		$90,000		$92,000		$94,000		$96,000		$98,000		$100,000		$102,000		$104,000		$106,000

		Coordinator

				Min Days**		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15

		Program Coordinator		207		$81,000		$83,000		$85,000		$87,000		$89,000		$91,000		$93,000		$95,000		$97,000		$99,000		$101,000		$103,000		$105,000		$107,000		$109,000

		Coordinator I***		207		$81,000		$83,000		$85,000		$87,000		$89,000		$91,000		$93,000		$95,000		$97,000		$99,000		$101,000		$103,000		$105,000		$107,000		$109,000

		Coordinator II***		200		$78,000		$80,000		$82,000		$84,000		$86,000		$88,000		$90,000		$92,000		$94,000		$96,000		$98,000		$100,000		$102,000		$104,000		$106,000

		Counselor

				Min Days*		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15

		High School Counselor		207		$66,000		$68,000		$70,000		$72,000		$74,000		$76,000		$78,000		$80,000		$82,000		$84,000		$86,000		$88,000		$90,000		$92,000		$94,000

		Student Support Counselor		195		$63,000		$65,000		$67,000		$69,000		$71,000		$73,000		$75,000		$77,000		$79,000		$81,000		$83,000		$85,000		$87,000		$89,000		$91,000



		Stipends

		Doctorate Degree (conferred, transcripts required)										$5,000



		*Travel is a requirment of the assessment positions, travel will be reimbursed based on the reimbursement policy 

		**Annual salary is based on the minimum number of work days. The work days listed for each position is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		***Must hold a minimum of 14 students and with approval of their Director can support additional students 



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































2223 A-HST

		Feather River Charter School

		Homeschool Teacher Salary Schedule

		Schedule A- 190 Days

		Pay Scale Level*



				 CLASS A		 CLASS B		 CLASS C		 CLASS D		 CLASS E		 CLASS F

				BA Degree		BA + 30 Units		BA + 45 Semester Units		BA + 60 Semester Units		BA + 75 Semester Units		BA + 90 Semester Units

				Intern Credential**

		Steps		Annual		Annual		Annual		Annual		Annual		Annual

		1		$59,740		$59,740		$60,000		$60,240		$60,500		$60,740

		2		$59,740		$59,740		$60,000		$60,240		$60,500		$60,740

		3		$59,740		$59,740		$60,120		$60,360		$60,621		$62,259

		4		$59,740		$59,840		$60,120		$60,360		$60,621		$63,815

		5				$59,840		$60,240		$60,481		$62,137		$65,410

		6				$59,940		$60,240		$60,481		$63,690		$67,046

		7				$59,940		$60,361		$61,993		$65,282		$68,722

		8				$61,439		$61,719		$63,543		$66,914		$70,440

		9				$61,439		$61,719		$65,132		$68,587		$72,201

		10				$62,974		$63,262		$66,760		$70,302		$74,006

		11				$62,974		$64,685		$68,429		$72,059		$75,856

		12				$64,549		$66,141		$70,140		$73,861		$77,752

		13				$64,549		$67,629		$71,893		$75,707		$79,696

		14				$66,163		$69,150		$73,690		$77,600		$81,689

		15				$66,163		$70,706		$75,533		$79,540		$83,731

		16				$66,163		$70,706		$77,421		$81,529		$85,615

		17				$66,163		$70,706		$77,421		$83,567		$87,541

		18				$66,163		$70,706		$77,421		$83,567		$89,511

		19				$66,163		$70,706		$77,421		$83,567		$91,525

		20				$66,163		$70,706		$77,421		$83,567		$93,584



		Educational Stipends

		Masters Degree						$500

		National Board Certification (documentation required)						$2,500

		Doctorate Degree (conferred, transcripts required)						$5,000

		Only one educational stipend will be paid per employee. The higher of the qualified stipends will be paid. All educational stipends require proof



		Full time HSTs must hold a minimum of 28 students (unless specifiied differently in the job decription) and with approval of their Charter Leader can support additional students at a $100 stipend 
per student per month up to 35 students



		*Annual salary is based on 190 work days. The 190 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Staff holding alternative certification (intern or emergency) are restricted to Class A



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board

		Salary will be prorated for any empoyee hired after the start of the fiscal year









































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































 2223 B-Specialized Teacher

		 Feather River Charter School

		 Specialized Teacher Salary Schedule

		High School Teacher, Virtual Teacher, and Education Specialist

		Schedule B- 190 Days

		Pay Scale Level*

				 CLASS A		CLASS B		 CLASS C		 CLASS D		CLASS E		 CLASS F

				BA Degree		BA + 30 Units		BA + 45 Semester Units		BA + 60 Semester Units		BA + 75 Semester Units		BA + 90 Semester Units

				Intern Credential **

		Steps		Annual		Annual		Annual		Annual		Annual		Annual

		1		$59,740		$61,450		$61,740		$62,000		$62,240		$62,500

		2		$59,740		$61,450		$61,740		$62,000		$62,240		$62,500

		3		$59,740		$61,450		$61,840		$62,100		$62,340		$64,063

		4		$59,740		$61,550		$61,840		$62,100		$63,899		$65,664

		5				$61,550		$61,940		$62,200		$65,496		$67,306

		6				$61,650		$61,940		$63,755		$67,133		$68,988

		7				$61,650		$63,489		$65,349		$68,812		$70,713

		8				$61,750		$65,076		$66,983		$70,532		$72,481

		9				$61,750		$66,703		$68,657		$72,295		$74,293

		10				$63,294		$68,370		$70,374		$74,103		$76,150

		11				$64,876		$70,079		$72,133		$75,955		$78,054

		12				$66,498		$71,831		$73,936		$77,854		$80,005

		13				$68,160		$73,627		$75,785		$79,800		$82,005

		14				$69,864		$75,468		$77,679		$81,795		$84,056

		15				$71,611		$77,355		$79,621		$83,840		$86,157

		16				$71,611		$77,355		$81,612		$85,936		$88,095

		17				$71,611		$77,355		$81,612		$88,085		$90,078

		18				$71,611		$77,355		$81,612		$88,085		$92,104

		19				$71,611		$77,355		$81,612		$88,085		$94,177

		20				$71,611		$77,355		$81,612		$88,085		$96,296



		Contract Stipends

		All Education Specialist (Teacher) contracts						$1,000



		Educational Stipends

		Masters Degree						$500

		National Board Certification (documentation required)						$2,500

		Doctorate Degree (conferred, transcripts required)						$5,000

		Only one educational stipend will be paid per employee. The higher of the qualified stipends will be paid. All educational stipends require proof



		*Annual salary is based on 190 work days. The 190 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Staff holding alternative certification (intern or emergency) are restricted to Class A

		*** Travel is a requirment of the assessment positions, travel will be reimbursed based on the reimbursement policy 



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board

		Salary will be prorated for any empoyee hired after the start of the fiscal year



































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































 2223 C-Leadership 

		 Feather River Charter School

		 Leadership Salary Schedule

		Schedule C

		Pay Scale Level*



				 SPED Services Coordinator		 Coordinator I***		 Coordinator II***		High School Counselor/Nurse/OT/Speech		 School Counselor/ SST Coordinator

				207 Days**		200 Days**		200 Days**		195 Days**		195 Days**

		Steps		Annual		Annual		Annual		Annual		Annual

		1		$85,500		$82,500		$79,500		$71,500		$64,500

		2		$87,500		$84,500		$81,500		$73,500		$66,500

		3		$89,500		$86,500		$83,500		$75,500		$68,500

		4		$91,500		$88,500		$85,500		$77,500		$70,500

		5		$93,500		$90,500		$87,500		$79,500		$72,500

		6		$95,500		$92,500		$89,500		$81,500		$74,500

		7		$97,500		$94,500		$91,500		$83,500		$76,500

		8		$99,500		$96,500		$93,500		$85,500		$78,500

		9		$101,500		$98,500		$95,500		$87,500		$80,500

		10		$103,500		$100,500		$97,500		$89,500		$82,500

		11		$105,500		$102,500		$99,500		$91,500		$84,500

		12		$107,500		$104,500		$101,500		$93,500		$86,500

		13		$109,500		$106,500		$103,500		$95,500		$88,500

		14		$111,500		$108,500		$105,500		$97,500		$90,500

		15		$113,500		$110,500		$107,500		$99,500		$92,500



		Educational Stipends

		Masters Degree						$500

		Doctorate Degree (conferred, transcripts required)						$5,000

		Only one educational stipend will be paid per employee. The higher of the qualified stipends will be paid. All educational stipends require proof



		*Travel is a requirment of the School Psychologist position, travel will be reimbursed based on the reimbursement policy 

		**Annual salary is based on the minimum number of work days. The work days listed for each position is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		***Please refer to the job description for the minimum number of rostered students and/or classes to be taught. With approval of their Director these positions can support additional students 



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board

		Salary will be prorated for any empoyee hired after the start of the fiscal year









































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































 2223 D- Administration

		Feather River Charter School

		 Administrator Salary Schedule

		Schedule D

		Pay Scale Level*



				Executive Director		Associate Executive Director		Director I		 Director II		 Assistant Director**		Program Administrator**

				220 Days*		220 Days*		210 Days*		210 Days*		210 Days*		210 Days*

		Steps		Annual				Annual		Annual		Annual		Annual

		1		$176,500		$162,250		$146,500		$126,500		$111,500		$111,500

		2		$179,000		$164,750		$148,500		$128,500		$113,500		$113,500

		3		$181,500		$167,250		$150,500		$130,500		$115,500		$115,500

		4		$184,000		$169,750		$152,500		$132,500		$117,500		$117,500

		5		$186,500		$172,250		$154,500		$134,500		$119,500		$119,500

		6		$189,000		$174,750		$156,500		$136,500		$121,500		$121,500

		7		$191,500		$177,250		$158,500		$138,500		$123,500		$123,500

		8		$196,500		$179,750		$160,500		$140,500		$125,500		$125,500

		9		$199,000		$182,250		$162,500		$142,500		$127,500		$127,500

		10		$202,500		$184,750		$164,500		$144,500		$129,500		$129,500

		11						$166,500		$146,500		$131,500		$131,500

		12						$168,500		$148,500		$133,500		$133,500

		13						$170,500		$150,500		$135,500		$135,500

		14						$172,500		$152,500		$137,500		$137,500

		15						$174,500		$154,500		$139,500		$139,500



		Educational Stipends

		Masters Degree												$500

		Doctorate Degree (conferred, transcripts required)												$5,000

		Only one educational stipend will be paid per employee. The higher of the qualified stipends will be paid. All educational stipends require proof



		*Annual salary is based on the minimum number of work days. The work day listed for each position is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		***Must hold a minimum number of students or teach a class specified on job description and with approval of their Director can support additional students 



		Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board

		Salary will be prorated for any empoyee hired after the start of the fiscal year









































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































 2223 E-Classified Staff

		 Feather River Charter School

		 Classified Salary Schedule

		Schedule E

		Pay Scale Level*



				OFFICE TECH 1		 OFFICE TECH 2		 OFFICE TECH 3		 OFFICE TECH 4				 MANAGER/ COORD		ADMINISTRATOR

		Steps		Hourly		Hourly		Hourly		Hourly				Annual		Annual

		1		$16.03		$19.03		$20.24		$25.04				$56,243		$68,640

		2		$16.51		$19.60		$20.85		$25.79				$57,930		$70,699

		3		$17.01		$20.19		$21.47		$26.56				$59,668		$72,820

		4		$17.52		$20.79		$22.12		$27.36				$61,458		$75,005

		5		$18.04		$21.42		$22.78		$28.18				$63,302		$77,255

		6		$18.58		$22.06		$23.46		$29.03				$65,201		$79,573

		7		$19.14		$22.72		$24.17		$29.90				$67,157		$81,960

		8		$19.71		$23.40		$24.89		$30.80				$69,172		$84,419

		9		$20.31		$24.11		$25.64		$31.72				$71,247		$86,951

		10		$20.92		$24.83		$26.41		$32.67				$73,385		$89,560

		11		$21.54		$25.57		$27.20		$33.65				$75,586		$92,246

		12		$22.19		$26.34		$28.02		$34.66				$77,854		$95,014

		13		$22.85		$27.13		$28.86		$35.70				$80,189		$97,864

		14		$23.54		$27.95		$29.72		$36.77				$82,595		$100,800

		15		$24.25		$28.78		$30.61		$37.88				$85,073		$103,824





		Hourly and Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board



























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































 2223 F-Part Time HST

		 Feather River Charter School

		 Part Time HST Pre-Approved Teaching Hours

		Schedule F- 190 Days

		Pre-Approved Hours*



		Pre-Approved Part Time Teaching Hours

		Number of Students		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19

		Number of Approved Weekly Hours		1.5		3		4.5		6		7.5		9		10.5		12		13.5		15		16.5		18		19.5		21		22.5		24		25.5		27		28.5



		Hourly rate = $36.00

		Part Time Teachers follow the HST 190 day Work Calendar

		These hours are pre-approved hours based on the number of students served. Any hours that need to be worked above and beyond these hours need to be approved by your direct supervisor. 

		Timecard hours need to be actual hours worked

		Hours for required staff meetings and adjunct duties are in addition to the above hours, should be pre-approved by your supervisor, and should be noted as such on the employee timecard

		All unpaid meal periods need to be noted on the employee timecard





2223 Stipend Chart

						Feather River Charter School                               
Stipend Chart                                
                        

				Stipends are a fixed sum of money paid as an allowance in addition to regular pay for performing additional duties above and beyond the job description. In order to offer the stipend pay, the additional duties must be defined and outside of the job description scope of work. 

				Stipend Position				Amount per Year/Semester

				Elective Class (min 15 students) 1 day/week				$1500/semester

				Elective Class (min 15 students) 2 days/week				$2500/semester

				Adventure Academy Class 1 day/week, 4 weeks				$300

				Adventure Academy Class 2 days/week, 4 weeks				$600

				Adventure Academy Class 1 day/week, 8 weeks				$600

				Adventure Academy Class 2 days/week, 8 weeks				$1,200

				WASC (Self-Study) Lead				$3,500

				California Healthy Youth Act Coach				$2,500

				Staff Wellness Coach 				$1500/semester

				NJHS & NHS Advisor				$2,500

				Academic Decathlon Stipend				$5,000

				New Teacher Mentor Teachers				$500/teacher/semester

				Extended School Year (ESY)				$3,500

				Diversity and Inclusion Advisor				$3,500

				Curriculum Specialist				$3,500

				Testing				$200-$1000

				Special Projects				$500-$3000



				* Stipends are subject to budget and Charter need



















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Adjunct Duties

		HST				RC

		Parent Education				Equity

		Clubs				State Standards/ AWRs Specialist

		Science Fair				Audits

		Spelling Bee				Governance Support

		Book Fair				Professional Development

		Graduation				Teacher Resources

		Homeschool Showcase

		Field Trips





oldClassified Staff

										North Charters

										July 1, 2020 Classified Salary Schedule

										12 Month Calendar



						1		2		3		4		5		6		7		8		9		10

		Office Tech 1		Annual		$31,250		$32,000		$32,750		$33,750		$34,750		$36,000		$37,000		$38,000		$40,500		$41,750

						$750.00		$750.00		$1,000.00		$1,000.00		$1,250.00		$1,000.00		$1,000.00		$2,500.00		$1,250.00		-$41,750.00

				Hourly		$15.02		$15.39		$15.75		$16.23		$16.71		$17.31		$17.79		$18.27		$19.47		$20.07

						102.40%		102.34%		103.05%		102.96%		103.60%		102.77%		102.70%		106.58%		103.09%

		Office Tech 2		Annual		$37,500		$38,500		$39,750		$40,750		$41,750		$43,000		$44,250		$45,500		$46,750		$48,000

						$1,000.00		$1,250.00		$1,000.00		$1,000.00		$1,250.00		$1,250.00		$1,250.00		$1,250.00		$1,250.00

				Hourly		$18.03		$18.51		$19.11		$19.59		$20.07		$20.67		$21.27		$21.88		$22.48		$23.08

						102.67%		103.25%		102.51%		102.46%		102.99%		102.91%		102.83%		102.75%		102.67%

		Office Tech 3		Annual		$40,000		$41,250		$42,500		$43,750		$45,000		$46,375		$47,750		$49,250		$50,750		$52,250

						$1,250.00		$1,250.00		$1,250.00		$1,250.00		$1,375.00		$1,375.00		$1,500.00		$1,500.00		$1,500.00

				Hourly		$19.23		$19.83		$20.43		$21.03		$21.64		$22.30		$22.96		$23.68		$24.40		$25.12

						103.13%		103.03%		102.94%		102.86%		103.06%		102.96%		103.14%		103.05%		102.96%

		Office Tech 4		Annual		$50,000		$51,500		$53,000		$54,750		$56,250		$58,000		$59,750		$61,500		$63,250		$65,000

						$1,500.00		$1,500.00		$1,750.00		$1,500.00		$1,750.00		$1,750.00		$1,750.00		$1,750.00		$1,750.00

				Hourly		$24.04		$24.76		$25.48		$26.32		$27.04		$27.89		$28.73		$29.57		$30.41		$31.25

						103.00%		102.91%		103.30%		102.74%		103.11%		103.02%		102.93%		102.85%		102.77%























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































oldCoordinatorCounselor- F Basi

														North Charters

														July 1, 2020 RC/Counselor Salary Schedule

														F- Basis



		Pay Scale Group										Pay Scale Level

				Min Days*		1		2		3		4		5		6		7		8		9		10

		Regional				$78,500		$80,500		$82,500		$84,500		$86,500		$88,500		$90,500		$92,500		$94,500		$96,500

		Coordinator		205

		Community Connections Coordinator		205		$78,500		$80,500		$82,500		$84,500		$86,500		$88,500		$90,500		$92,500		$94,500		$96,500

		EL Coordinator		205		$78,500		$80,500		$82,500		$84,500		$86,500		$88,500		$90,500		$92,500		$94,500		$96,500



		Testing Coordinator		205		$78,500		$80,500		$82,500		$84,500		$86,500		$88,500		$90,500		$92,500		$94,500		$96,500





		Coordinator positions must hold a minimum of 14 students and with approval of their Charter Leader can support 7 additional students at a $100 stipend per student and per month

		*Annual salary for coordinators is based on 205 work days. The 205 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar





				Min Days*		1		2		3		4		5		6		7		8		9		10

		School		195		$62,500		$65,000		$67,000		$69,000		$71,000		$73,000		$75,000		$77,000		$79,000		$81,000

		Counselor				$63,000

		*Annual salary for School Counselor is based on 195 work days. The 195 work days is a minimum number of work days, team members may need to work additional days beyond the work calendar



		Stipends

		National Board Certification (documentation required)										$2,500

		Doctorate Degree (conferred, transcripts required)										$5,000

		** Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board





Dont UseHQT- B Basis

										North Charters

										July 1, 2020 Virtual Teacher Salary Schedule

										B- Basis -10 Month Calendar*



		Pay Scale Group								Pay Scale Level

		Points		1		2		3		4		5		6		7		8		9		10

		A		58240**		58240**		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250

		(Minimum)

		B		58240**		58240**		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$63,750

		(+14 points)

		C		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$63,110		$66,250

		(+28 points)

		D		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$62,350		$65,500		$68,750

		(+42 points)

		E		$58,250		$58,250		$58,250		$58,250		$58,250		$58,250		$61,550		$65,625		$67,850		$71,250

		(+56 points)

		F		$58,250		$58,250		$58,250		$58,250		$58,250		$60,500		$63,700		$66,900		$70,225		$73,750

		(+70 ponits)

		G		$58,250		$58,250		$58,250		$58,250		$59,750		$62,725		$65,850		$69,125		$72,600		$76,250

		(+84 points)

		H		$58,250		$58,250		$58,250		$58,750		$61,650		$64,750		$68,000		$71,400		$75,000		$78,750

		(+98 points)

		Additional Pay Scale Levels



				H11		H12		H13		H14						H15		H20		H25		H30

		H Cont.		$81,250		$83,750		$86,250		$88,750						$91,250		$93,750		$96,250		$98,250

		(+98 points)

		Stipends

		National Board Certification (documentation required)								$2,500

		Doctorate Degree (conferred, transcripts required)								$5,000

		*Annual salary is based on 195 work days. The 195 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Staff holding alternative certification (intern or emergency) are restricted to A1, A2, B1, and/or B2

		*** Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board





oldSPED- E Basis

												North Charters

												July 1, 2020 Special Education Salary Schedule

												E- Basis -11 Month Calendar*



		Pay Scale Group										Pay Scale Level

						1		2		3		4		5		6		7		8		9		10		11		13+

		Row 1		Program		$81,088				$84,088				$88,293				$92,709				$97,342				$102,209

				Specialist

		Row 2		School		$81,088				$84,088				$88,293				$92,709				$97,342				$102,209

				Psychologist

		Row 3		Speech		$74,146				$78,049				$82,157				$86,481				$91,033				$95,585

				Pathologist

		Row 4		Occupational		$70,688				$74,387				$78,302				$82,423				$86,761				$91,327

				Therapist

		Row 5		School		$70,512				$74,038				$77,340				$81,227				$85,288				$89,552

				Nurse

				Stipends

				Doctorate Degree (conferred, transcripts required)										$5,000

				*Annual salary is based on 207 work days. The 207 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

				**Travel is a requirment of the assessment positions, travel will be reimbursed based on the reimbursement policy 

				*** Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board





oldDirectors- G Basis

								North Charters

								July 1, 2020  Director Salary Schedule

								G- Basis -11 Month Calendar*



		Pay Scale Group								Pay Scale Level

				1		2		3		4		5		6		7		8		9		10

		Special Education Director (MOU 5 schools)		145,000		147,000		149,000		151,000		153,000		155,000		157,000		159,000		161,000		163,000

		Special Education Assistant Director (MOU 5 schools)		105,000		107,000		109,000		111,000		113,000		115,000		117,000		119,000		121,000		123,000



				1		2		3		4		5		6		7		8		9		10

		Assistant Director		110,000		112,000		114,000		116,000		118,000		120,000		122,000		124,000		126,000		128,000



		Director of Operations (MOU 5 schools)		140,000		142,500		144,500		146,500		148,000		150,000		152,000		154,000		156,000		158,000



		Stipends

		National Board Certification (documentation required)								$2,500

		Doctorate Degree (conferred, transcripts required)								$5,000

		Special Education Director is not required to carry a student caseload and is based on 225 work days.

		Special Education Assistant Director is not required to carry a student caseload and is based on 220 work days.

		Assistant Directors/Deputy Director must hold a minimum of 7 students and with approval of their Charter Leader can support 7 additional students at a $100 stipend per student and per month

		*Annual salary for assistant directors/deputy directors is based on 220 work days. The 220 work days is a minimum number of work days, and team members may need to work additional days beyond the work calendar

		** Annual salary advancements for longevity are not guaranteed and are subject to the school's operational needs and/or budget approved by the School Board
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