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Board&Agenda&Item&#& II&D&
Date:& February&11,&2016&
To:& Board&of&Directors&
From:& Terri&Boatman,&Director&of&Human&Resources&
Staff&Lead:& Terri&Boatman,&Director&of&Human&Resources&
RE:& Approval&of&Changes&in&Teacher’s&Salary&Scale&
 
Proposed Board Recommendation 
I move that the Board forward the new teacher salary scale to the Personnel Committee for 
review. 
 
Background 
A review of salaries of public and charter school organizations shows that Magnolia Public 
Schools is currently paying teachers less than the market.   
 
We held a meeting with teachers in December 2015, to discuss changes to the salary scale.  
Eventually, we would like to move to individual base salaries driven by length of service, 
however this is a two-part process.   
 
The scale for 2016-2017 includes the following changes from the’15-’16 teacher salary scale: 
 

• School base salaries have been increased 5%. 
• The highest credential differential pay has been added to the base to compensate all 

teachers at the level that was reserved for those who hold credentials in English, Science 
or Math. ($4060.00) 

• Offer a testing stipend of $3,000 for those teachers whose subjects are included on State 
Tests. 

• Extra duty pay will continue as is with no change for the upcoming school year.   
 
We believe that these changes are the first over the next two years to raise the salaries of our 
teachers to market rates.  An increase in salary will mean greater retention of our current staff as 
well as the ability to recruit experienced teachers. 

 
Budget Implications 
Currently, the model indicates that these changes result in a 5% increase to current teacher salary 
budget.   
 
Name of Staff Originator:  
Terri F. Boatman, Director of Human Resource 
 
Attachments 
2015-2016 Salary Scale 
2016-2017 Teacher Salary Scale  
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MPS$Teacher$Salary$Scale

Teacher'Salary
Testing'Stipend $3,000.00

School'Base'Pay Sign:On'Stipend $2,500.00
+ *'No'Changes'from'last'year.''Same'amounts'and'co:efficents'apply

Qualifications'Pay Adding'Testing'Stipend'for'those'subjects'are'State'Tested
+ Sign:On'Stipend'based'on'the'needs'of'the'school'and'their'budget

Performance'Pay
+

Extra'Duty'Pay

School$Base$Salaries
Amount Points Max

MSA'1 46,690.00$'''' Degree 1,015.00$''''''''''' 1,'2,'3 3
MSA'2 46,690.00$'''' Prior'Exp 580.00$''''''''''''''' 10'years
MSA'3 46,690.00$'''' MPS'Exp 1,015.00$''''''''''' 15'years
MSA'4 45,519.25$''''
MSA'5 46,690.00$'''' *Credential'Differential'eliminated'from'last'year
MSA'6 45,624.25$''''
MSA'7 46,690.00$''''
MSA'8 46,690.00$''''
MSA'SD 46,690.00$''''
MSA'SA 45,624.25$''''
MSA'SC 46,690.00$''''

New'Salaries'Based'on'the'following'equation:''5%'over'last'year+equity'adjustment'of'$4060'for'previous'credential'differential.

Qualifications'Pay*

Extra'Duty'Pay*
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