
 

 

 

 
  

Agenda Item: III C: Information/Discussion Item 
Date: September 14, 2023 
To: Magnolia Educational & Research Foundation dba Magnolia Public Schools (“MPS”) Board of 

Directors (the “Board”) 
From: Alfredo Rubalcava, CEO & Superintendent 
Staff Lead(s): Suat Acar, Chief Operations Officer 
RE: Human Resources Update 

 
 
 

1. Action Proposed:  
 
N/A.  

 
 

2. Purpose:  
 
The purpose of the attached presentation is to keep the MPS Board of directors up to date about the Human 
Resources stats of this current 2023-24 compared to the previous school years. 

 
 

3. Exhibits: 
• Human Resources Department Presentation 

 
 

 
 
 
  



MAGNOLIA PUBLIC SCHOOLS 
HR UPDATES
As of 09/05/2023



HEAD COUNT (AS OF 9/5/2023)

HEAD COUNT (AS OF 8/31/2022)



Williams Act/Credentialed Staff Report (Expected 15% or lower)

(AS OF 9/5/23)

(ON 8/5/22)



Vacancy Report



TERMINATION (ALL EMPLOYEES)

201820192020

202120222023



NEW HIRE (ALL EMPLOYEES)

20182020 2019

202120222023



CALSAAS (California Statewide Assignment Accountability System)
CalSAAS is a new system of Assignment Monitoring allowing annual monitoring of all certificated educator assignments.



MANDATORY TRAINING

Each charter school must provide every employee, 
and every other person working on behalf of the 
school who is a mandated reporter, with annual 
training on child abuse detection and reporting. 

This mandatory annual training must be completed 
within the first six weeks of each school year or 

within the first six weeks of a person’s employment. 
Each school must maintain documentation of 

compliance with these requirements.  



MANDATORY TRAINING
REPORT AS OF 9/5/2023
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