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MAGNOLIA

PUBLIC SCHOOLS

Magnolia Public Schools

Regular Board Meeting

Date and Time
Thursday January 19, 2023 at 5:30 PM PST

Location
https://zoom.us/j/97856064990?pwd=MHhBZCtGTOXEMIZpNEZQZVJ3RDBPZz09

Meeting ID: 978 5606 4990 Passcode: 021250
One tap mobile:+16694449171,,97856064990# US

All members of the public can participate by calling in using the numbers provided
above.

In compliance with the Americans with Disabilities Act (ADA) and upon request,
Magnolia Public Schools may furnish reasonable auxiliary aids and services to
qualified individuals with disabilities. Members of the public who need special
accommodations or translation are strongly encouraged to contact Magnolia Public
Schools at least 24 hours in advance of the Board meeting so assistance can be
assured.

Any public records relating to an agenda item for an open session which are
distributed to all, or a majority of all, of the Board Members shall be available for public
inspection. Magnolia Public Schools values public comment during Board meetings.
Pursuant to AB 361 members of the public may address the Board during the Public
Comment period on the day of the board meeting without the need to complete a
public speaker form. We limit individual speakers to three (3) minutes and speakers
with interpreters to six (6) minutes. For any questions regarding this meeting email
board@magnoliapublicschools.org or call 213-628-3634 Ext. 21101.

Board Members:

Mr. Mekan Muhammedov, Chair
Ms. Sandra Covarrubias, Vice-Chair
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Dr. Umit Yapanel
Dr. Salih Dikbas
Ms. Diane Gonzalez
Mr. Daniel Sheehan

Mrs.

CEO

Esra Eldem Tunc

& Superintendent:

Mr. Alfredo Rubalcava

Agenda

I. Opening Items

Opening Items

A.

m O O W

Call the Meeting to Order

. Record Attendance and Guests
. Approval of Agenda
. Public Comments

. Announcements from CEO &

Superintendent and Board Members

Approval of Minutes from MPS Regular
Board Meeting - December 8, 2022

Il. Consent Items

A

B

. Approval of Updated MPS Health and
Safety Policy and Injury and lliness
Prevention Program (“lIPP”) COVID-19
Addendum

. Approval of School Accountability Report
Cards (SARC) for all MPS

lll. Action Items

A

B. Approval of Design & Engineering Contract

. Approval of Findings to Conduct Virtual
Meetings Pursuant to AB 361/Government
Code Section 54953

with DLR Group for the Magnolia Science
Academy-5 Winnetka Ave Project

Purpose

Vote

Approve
Minutes

Vote

Vote

Vote

Vote
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Presenter

Derya
Hajmeirza

David
Yilmaz

Alfredo
Rubalcava

Audit &
Facilities
Committee

Time

5:30 PM

Tm
1m
Tm
5m

5m

Tm

5:44 PM

3m

5:50 PM
3m

10m
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C. Approval of 2021-22 Annual Audit Report
for all Magnolia Science Academy Schools
and the Home Office

D. Approval of Magnolia Science Academy- 3
Surveillance Cameras' Installation:
Procedures and Design

IV. Closed Session
A. Public Announcement of Closed Session

B. Confidential Student Enroliment Matter -
Consideration of Compliance with
Rehabilitation Plan Case No.: 20221208

C. Report Out of Closed Session

V. Closing Items

A. Adjourn Meeting

Purpose Presenter

Vote Steve
Budhraja

Vote Suat Acar

FYI

FYI
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Time

15 m

7m

6:25 PM
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20m

Tm

6:47 PM
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Coversheet

Approval of Minutes from MPS Regular Board Meeting -

Section:

Item:

December 8, 2022
Purpose:
Submitted by:
Related Material:

December 8, 2022

I. Opening Items
F. Approval of Minutes from MPS Regular Board Meeting -

Approve Minutes

Minutes for Regular Board Meeting on December 8, 2022
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MAGNOLIA

PUBLIC SCHOOLS

Magnolia Public Schools

Minutes

Regular Board Meeting

Date and Time
Thursday December 8, 2022 at 5:30 PM

Location
https://zoom.us/j/978560649907?pwd=MHhBZCtGTOXEMIZpNEZQZVJ3RDBPZz09

Meeting ID: 978 5606 4990 Passcode: 021250
One tap mobile: +16694449171,,97856064990# US

Board Members:

Mr. Mekan Muhammedov, Chair
Ms. Sandra Covarrubias, Vice-Chair
Dr. Umit Yapanel

Dr. Salih Dikbas

Ms. Diane Gonzalez

Mr. Daniel Sheehan

Mrs. Esra Eldem Tunc

CEO & Superintendent:
Mr. Alfredo Rubalcava

Directors Present
D. Gonzalez (remote), E. Eldem Tunc (remote), M. Muhammedov (remote), S.
Covarrubias (remote), S. Dikbas (remote), U. Yapanel (remote)

Directors Absent
D. Sheehan

Directors who arrived after the meeting opened
M. Muhammedov

Directors who left before the meeting adjourned

Powered by BoardOnTrack

5 of 566


https://zoom.us/j/97856064990?pwd=MHhBZCtGT0xEMlZpNEZQZVJ3RDBPZz09

IMagnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM1

S. Dikbas

l. Opening Items

A. Call the Meeting to Order

S. Covarrubias called a meeting of the board of directors of Magnolia Public
Schools to order on Thursday Dec 8, 2022 at 5:36 PM.

B. Record Attendance and Guests

Refer to attendance information recorded above.

C. Approval of Agenda

S. Covarrubias made a motion to approve the amended agenda with the removal
of Closed Session Item IV C: Confidential Student Enroliment Matter.

D. Gonzalez seconded the motion.

J.Hernandez, Director of Student Services, informed the Board that the item is
removed.

The board VOTED to approve the motion.

Roll Call

U. Yapanel No

S. Dikbas No

E. Eldem Tunc  No

D. Sheehan Absent
D. Gonzalez No

S. Covarrubias  No
M. Muhammedov Absent

D. Public Comments

No public comments were made at this time.

E. Announcements from CEO & Superintendent and Board Members

A.Rubalcava, CEO & Superintendent, thanked everyone for being on the call.
S.Keskinturk and M.Rowell, Principals at Magnolia Science Academy - Santa Ana
highlighted that their school hosted the McDonalds Acer National Program. Their
keynote speaker was Katya Echazarreta, she is the first Mexican-born woman to
go to space. All Magnolia School Principals provided highlights of their school site.
Board Members thanked everyone for the amazing highlights.

M. Muhammedov arrived at 5:45 PM.

S. Dikbas left at 5:45 PM.

F. Approval of Minutes from MPS Regular Board Meeting - November 10, 2022

S. Covarrubias made a motion to approve the minutes from Regular Board
Meeting on 11-10-22.

E. Eldem Tunc seconded the motion.

The board VOTED to approve the motion.

Roll Call

E. Eldem Tunc  Aye

S. Covarrubias  Aye

U. Yapanel Aye

S. Dikbas Absent
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Roll Call

D. Gonzalez Aye

M. Muhammedov Aye

D. Sheehan Absent

Il. Information/Discussion Items

A. Data Presentation: 2022-23 MPS Demographics

D.Yilmaz, Chief Accountability Officer, and L.Woods, Director of School Office
Data & Accountability went over the Magnolia wide 2022-23 CALPADS Fall 1
demographic information. L.Woods added that the information presented is
preliminary as schools are continuously collecting and entering data into the
system. There have been some system issues which staff was informed that it
would be resolved in January. She added that before certifying the data, they
present each of the data reports to the school leaders to ensure that the data
quality is there. She went over the historical enroliment by school which is on trend
with what is happening across the state. Some schools enrollment increased but
some others saw a decrease in the census day enroliment counts. Possible
factors such as leaving the state/area or opting for virtual education options played
a factor. Regarding enroliment by ethnicity there is a minimal difference from last
year with the Hispanic student population being the highest demographic. She
also presented the student population ethnicity percentage breakdown for each
school. She presented the gender breakdown in comparison to last year. She also
went over the EL student rates along with EL students with disability rates for each
school. Free/Reduced preliminary rates was also presented which was in
collaboration with school leaders and staff to collect majority of the forms from the
students. She showcased the unduplicated pupil counts per school site. Other
areas that were presented was the GATE student rates, foster youth rates and
counts which increased from last year, students with disabilities count, homeless
student rates and immigrant student rates. She also presented a summary of the
CALPADS Census day data from October. Board members provided feedback.

B. Student Board Member Processes and Responsibilities

J.Hernandez, Director of Student Services, stated that this was presented
previously at the Nominating/Governance Committee back in November in which
the Committee had provided feedback and additional information. He presented
that the Board had approved the amended Bylaws back in February in which the
student board member was added to the Bylaws language. He presented the
application, the election process, timeline and key responsibilities that the student
board member role entails. The Student Board Member will be joining their first
Board Meeting in July of 2023. He also provided current processes still being
formalized and discussed with principals and legal counsel. Sometime in
February, information will be sent out to students and families informing them of
the opportunity. This will be presented to the principals at the upcoming principals
meeting to answer any further questions. Staff is still in the process of
communicating with legal counsel. Board members provided feedback.

C. Enrollment Projections for Magnolia Public Schools (MPS) Sites for 2023-24

B.Lopez, Chief External Officer, presented the enroliment projections for the
upcoming school year. This was in collaboration with the Accountability
Department, school leaders and staff. She mentioned that this year they pushed
these procedures sooner to make sure they have projections before winter break
begins and before the January open enrollment window closes. This is to ensure
that PACE Coordinators and school leaders continuously reach out to families.
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Meetings with the Outreach & Development and school site leaders have taken
place to discuss strategies for enroliment activates. She presented the enrollment
projection numbers for each school site.

lll. Action Items

A. Approval of Findings to Conduct Virtual Meetings Pursuant to AB
361/Government Code Section 54953

The Board reconsidered the circumstances of the State of Emergency related to
COVID-19 in which meeting in person can directly impact the ability of the Board in
addition to the all standing Board Committees (Finance, Audit/Facilities, Academic,
Stakeholder and Development & Nominating/Governance Committees) and public
to meet safely. In-person Board Meeting will reconvene beginning in March. Staff
will undergo protocols and systems to ensure board and members of the public
can meet safely.

U. Yapanel made a motion to adopt the findings relating to the ability of the
MPSBoard and all MPS Committees to conduct meetings due to teleconference
during the State of Emergency, in reference to AB 361/Government Code Section
54953.

D. Gonzalez seconded the motion.

The board VOTED to approve the motion.

Roll Call

E. Eldem Tunc  Aye

S. Dikbas Absent
M. Muhammedov Aye

D. Sheehan Absent
S. Covarrubias  Aye

U. Yapanel Aye

D. Gonzalez Aye

B. Approval of Updated 2022-2023 Magnolia Public Schools Employee
Handbook

D.Hajmeirza, Director of Human Resources, presented the updated employee
handbook which was reviewed by legal counsel. This includes regulation changes
and labor codes that will become effective January 1, 2023. She went over the
updates such as overpayments, family leave and eligibility, clarifying language on
school paid holidays, bereavement leave for seasonal and temporary employees
and language on the security cameras policy.

U. Yapanel made a motion to approve the updated 2022-23 Employee Handbook
as presented with an effective date of January 1, 2023.

D. Gonzalez seconded the motion.

The board VOTED to approve the motion.

Roll Call

U. Yapanel Aye

E. Eldem Tunc  Aye

D. Sheehan Absent
S. Dikbas Absent
D. Gonzalez Aye

S. Covarrubias  Aye
M. Muhammedov Aye

C. Approval of Magnolia Science Academy-4, 6,7 and 8 Fiscal Benchmarks
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Presented previously at the Finance Committee Meeting which the Committee
approved for their recommendation. S.Budhraja, Chief Financial Officer, presented
the areas for improvement regarding internal controls. He went over that the
recommendation for MPS to move to a single system for its accounting and payroll
system in underway. Staff has reached out to vendors and still discussing with
leadership for the best possible option while maintaining that all current systems
are still ongoing to ensure no disruption on the organizations day to day. Staff is
still exploring along with the costs and timelines. All other recommendations were
implemented.

M. Muhammedov made a motion to approve the actions taken by Magnolia Public
Schools (MPS) staff to address Fiscal Benchmarks noted by the Los Angeles
Unified School District (LAUSD) during their last renewal for Magnolia Science
Academy-4, 6, 7 and 8.

E. Eldem Tunc seconded the motion.

The board VOTED to approve the motion.

Roll Call

M. Muhammedov Aye

D. Sheehan Absent
E. Eldem Tunc  Aye

D. Gonzalez Aye

S. Covarrubias  Aye

U. Yapanel Aye

S. Dikbas Absent

. Approval of First Interim Reports for the 2022-23 Fiscal Year

Presented previously at the Finance Committee Meeting which the Committee
approved for their recommendation. S.Budhraja, Chief Financial Officer, presented
2022-23 first interim report which is a snapshot of the operating budget with
adjustments that were made since July. He added that the Discretionary block
grant would be separated into two programs - arts and music/instructional
materials and learning recovery emergency block grant. He also added that this
captures hold harmless and one time revenues which he mentioned that staff is
mindful that this disappears overtime and are planning for changes for the
upcoming year. He clarified that as discussed during the Finance Committee
Meeting, the staff will have additional information from the Governor's January
proposal and for that to be presented end of January/February. He went over each
school site and Home Office revenues and financial health. Board members
questions were addressed.

U. Yapanel made a motion to approve the fiscal year 2022-23 first interim budget
reports as the most recent revised budget for the 2022-23 fiscal year.

M. Muhammedov seconded the motion.

The board VOTED to approve the motion.

Roll Call

S. Dikbas Absent
M. Muhammedov Aye

E. Eldem Tunc  Aye

D. Gonzalez Aye
U. Yapanel Aye
S. Covarrubias  Aye
D. Sheehan Absent

IV. Closed Session

A.
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Public Announcement of Closed Session

J.Lara, Board Secretary, stated that as mentioned during the approval of agenda,
item IV C will not be discussed today and that the Board will be going into closed
session to discuss conference with real property negotiations for the property at
16600 Vanowen Street and that the Board will report out.

B. Conference with Real Property Negotiations (§ 54956.8)

This item was discussed in Closed Session.

C. Confidential Student Enrollment Matter - Consideration of Compliance with
Rehabilitation Plan Case No.: 20221208

This item was removed during the approval of agenda.

D. Report Out of Closed Session

M.Muhammedov announced in Open Session at 7:59pm that the Board discussed
certain actions proposed regarding MPS real property negotiations for the property
at 16600 Vanowen Street and that the Board voted unanimously to accept the
proposal as presented.

V. Closing Items

A. Adjourn Meeting

There being no further business to be transacted, and upon motion duly made,
seconded and approved, the meeting was adjourned at 8:00 PM.

Respectfully Submitted,
M. Muhammedov
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Coversheet

Approval of Updated MPS Health and Safety Policy and
Injury and lliness Prevention Program (“lIPP”) COVID-19

Addendum
Section: Il. Consent ltems
Item: A. Approval of Updated MPS Health and Safety Policy and

Injury and lliness Prevention Program (“IIPP”) COVID-19 Addendum
Purpose: Vote

Submitted by:

Related Material: Health & Safety - IIPP COVID-19 Addendum.pdf
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Agenda Item: IT A: Consent Item

Date: January 19, 2023

To: Magnolia Educational & Research Foundation dba Magnolia Public Schools (“MPS”) Board of
Directors

From: Alfredo Rubalcava, CEO & Superintendent

Staff Lead(s): Derya Hajmeirza, Director of Human Resources

RE: Updated MPS Health and Safety Policy and Injury and Illness Prevention Program (“ITPP”)
COVID-19 Addendum

1. Action Proposed:

2.

3.

I move that the board approve the updated MPS Health & Safety Policy alongside the Injury
Illness Prevention Program (IIPP) COVID-19 addendum.

Background:

The policy has been updated based on the guidance provided by the Centers for Disease Control
and Prevention (“CDC”), the California Department of Public Health (“CDPH”), and several
county public health officials. The policy is intended for organization-wide implementation at
each facility that will be operated by MPS.

The board had approved the IIPP COVID-19 addendum and the MPS health and safety policy
during the August 2020, September 2020, February, March, April, May, July, August, September,
November, December 2021, January, February, March, April, May, June, September, October,
and November 2022 board meetings. In accordance with the most updated health orders, the
Home Office COVID-19 Response Team updated the policy.

Analysis:

This policy is provided and updated by Young, Minney & Corr, LLP and conform to the
standards and practices in the latest guidance (i.e., CDPH and Cal-OSHA, local county, and
authorizing agency).

MPS Health and Safety Policy for COVID-19 update(s) are as follows:

'] The policy constitutes MPS’s COVID-19 testing plan, as required by Education Code section
32096 (SB 1479).

TJ Removal of the COVID-19 supplemental paid sick leave information as it expired as of
December 31, 2022.

[ Individuals who have recovered from COVID-19 within the last 30 days are not required to
test unless they develop symptoms. The guidance used to be 90 days.

MPS IIPP COVID-19 Addendum update(s) are as follows:

*J Removal of the COVID-19 supplemental paid sick leave information as it expired as of

Powered by BoardOnTrack 12 of 566



SN\
Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

N4
MAGNOLIA | @Y o=raamnans

PUBLIC SCHOOLS 4

December 31, 2022.

4. Budget Implications: There are no budget implications.

5. Exhibits:

Updated MPS Health and Safety Policy (with redline) .........cccceeevvenieiennnnen. Pg. 3
Updated MPS Health and Safety Policy (without redline) ...........ccccovveeennnnns Pg. 43
Updated MPS ITPP COVID-19 Addendum (with redline) ............ccceeeveenneennee. Pg. 84
Updated MPS IIPP COVID-19 Addendum (without redline) ............ccce.n... Pg. 107
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Updated on 11/10/2022

HEALTH AND SAFETY POLICY FOR COVID-19

It is the policy of Magnolia Public Schools (“Charter School”) to take all reasonable
measures to prevent the spread of the novel coronavirus disease (“COVID-19”) among students
and staff. In accordance with this policy, the Charter School is temporarily implementing health
and safety measures to mitigate the spread of COVID-19 as the Charter School resumes in-person
instruction. This policy recognizes that these measures are each designed to provide some
protection against COVID-19. While there may be times when one measure may not be feasible,
implementing alternative measures can provide additional layers of safety. This Policy includes
both mandatory measures (using terms “shall” or “will”) as well as recommended measures

intended to guide decisions in light of practical limitations.

This Policy is based on guidance provided by the Centers for Disease Control (“CDC”),
the California Department of Education (“CDE”), the California Department of Public Health
(“CDPH”), and relevant county public health officials. The Governor and each county public
health official is vested with the authority to impose health and safety standards, which may vary
by locality in response to different local conditions. The Charter School will, as necessary, consult
with their county health officer, or designated staff, who are best positioned to monitor and provide
advice on local conditions to individually determine whether more or less stringent measures are
necessary to align with the applicable public health orders. The Charter School will fully cooperate
with county public health officials regarding the screening, monitoring and documentation that
will be required to permit careful scrutiny of health outcomes associated with the return to in-

person instruction on Charter School campuses.

This Policy constitutes the Charter School’s COVID-19 Testing Plan, as required by Education
Code section 32096 (SB 1479).

This Policy also constitutes the COVID-19 Infection Control Plan for each Charter School
worksite. Prior to resuming in-person instruction, the Home Office COVID-19 Response Team
shall perform a comprehensive risk assessment of all work areas and work tasks in accordance
with guidance from CDPH and this Policy. The following staff member(s) is (are) responsible for
implementing this Policy at each campus:

250 E. 1** Street Suite 1500, Los Angeles, CA 90012 | www.magnoliapublicschools.org
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School Name

Staff Members

Phone
Number

Magnolia Science Academy-1

Home Office COVID-19 Response
Team

213-628-
3634

MSA-1 Compliance Task Force
Team

818-609-
0507

Magnolia Science Academy-2

Home Office COVID-19 Response
Team

213-628-
3634

MSA-2 Compliance Task Force
Team

818-758-
0300

Magnolia Science Academy-3

Home Office COVID-19 Response
Team

213-628-
3634

MSA-3 Compliance Task Force
Team

310-637-
3806

Magnolia Science Academy-4

Home Office COVID-19 Response
Team

213-628-
3634

MSA-4 Compliance Task Force
Team

310-473-
2464

Magnolia Science Academy-5

Home Office COVID-19 Response
Team

213-628-
3634

MSA-5 Compliance Task Force
Team

818-705-
5676

Magnolia Science Academy-6

Home Office COVID-19 Response
Team

213-628-
3634

MSA-6 Compliance Task Force
Team

310-842-
8555

Magnolia Science Academy-7

Home Office COVID-19 Response
Team

213-628-
3634

MSA-7 Compliance Task Force
Team

818-886-
0585

Magnolia Science Academy-8

Home Office COVID-19 Response
Team

213-628-
3634

MSA-8 Compliance Task Force
Team

323-826-
3925
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MSA-SA Compliance Task Force | 714-479-
Team 0115

Magnolia Science Academy-San | Home Office COVID-19 Response | 213-628-
Diego Team 3634

MSA-SD Compliance Task Force | 619-644-
Team 1300

MPS Home Office Team 3634

Home Office COVID-19 Response | 213-628-

In addition to in-person instruction, the Charter School will also offer optional independent

study as an alternative to in-person instruction in the 2022-23 school year. Independent study will

also be made available for students for whom in-person instruction poses a heightened risk of

infection.

1. Limited Access to Campus. California public health authorities have relaxed restrictions on

access to school campuses; however, the ongoing threat of COVID-19 and the public health orders

in effect necessitate that the following precautions be maintained:

The Charter School may limit nonessential visitors’ access to the Charter School campus and
may limit the number of students and staff with whom they come into contact, based on, among
other factors, the current levels of community transmission, the vaccination status of any such
visitor, and the relative importance of the visit’s purpose.

The Charter School will exclude from the campus any employee, student, parent, caregiver or
visitor who refuses to take or does not pass a Wellness and Temperature Screening.

All visitors to a Charter School Campus are strongly encouraged to wear a face mask while
inside any Charter School building, vehicle, or other enclosed space.

Any parent or guardian picking up a student who has been placed on isolation or quarantine
must stay outside campus and the student will be brought to them for dismissal.

Signage shall be posted at all public entrances to the Charter School warning visitors not to
enter if they have COVID-19 symptoms.

Students excluded from campus on the basis of an elevated temperature or other COVID-19
related symptoms may be provided with Independent Study opportunities to support their
academic success to the greatest extent possible during exclusion.

Students and employees who are well but who have a household member that has been
diagnosed with COVID-19 are directed to notify the COVID-19 Compliance Officer, who will
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consult with other Charter School staff to determine whether the student or staff member can
continue coming to school with a modified quarantine in light of current guidance and this
Policy.
e Per Cal/OSHA requirements, the Charter School shall exclude staff members who have
symptoms consistent with COVID-19 or have tested positive.
e Health and safety standards and procedures shall be applied equally to all users of a public
school campus that is subject to a co-location arrangement.
e Implement health screenings of students and staff upon arrival at school (see Section 2).
e To the extent that non-parent visitors are required to enter the Charter School Campus, the
School will take the following precautions:
o Non-parental visitors will be allowed on campus via appointment only.
o Non-parental visitors must pre-register in a visitor’s log, which includes the visitor’s
name, email address, and phone number.
o Non-parental visitors will only be allowed to enter specific areas to conduct their
business.
o Visitors to MSA-2, 3, 4, 6, and 8 must complete daily screening questions using
LAUSD?’s Daily Pass or at the entrance to the school.

2. Wellness Checks and Temperature Screenings:

o COVID-19 Symptoms. Currently, the CDC has identified the following as potential symptoms
of COVID-19:

Fever or chills

Cough

Shortness of breath or difficulty breathing

Fatigue

Muscle or body aches

Headache

New loss of taste or smell

Sore throat

Congestion or runny nose

o O O O O O O O o ©o

Nausea or vomiting

o Diarrhea
e In-person wellness checks administered under this Policy shall:

o Confirm that the subject has not experienced COVID-19 symptoms in the prior 48
hours or potentially been exposed to COVID-19, by soliciting the following
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information:
= Have you had any one or more of these symptoms today or within the past 48

hours? Are these symptoms new or not explained by another reason?

e Fever or chills

e Cough

o Shortness of breath or difficulty breathing

e Fatigue

e Muscle or body aches

e Headache

e New loss of taste or smell

e Sore throat

e Congestion or runny nose

e Nausea or vomiting

e Diarrhea

= Do you live in the same household with, or have you had close contact with,

someone who in the past 14 days has been in isolation for COVID-19 or had a
test confirming they have the virus? Close contact means sharing the same
indoor airspace with an infected person for a cumulative total of 15 minutes or
more over a 24-hour period during the positive case’s infectious period: 2 days
before onset of symptoms or, for asymptomatic patients, 2 days prior to first
positive test specimen collection and until the time the person is cleared from
isolation. In indoor spaces greater than 400,000 cubic feet per floor (such as
open-floorplan offices, warehouses, large retail stores, or manufacturing or food
processing facilities), then close contact is defined as being within 6 feet from
the infected person for a cumulative total of 15 minutes or more over a 24-hour
period.

o Ifthe student, staff, parent, or, visitor answers “no” to all questions, he or she may enter
the school.

o If the student, staff, parent, or visitor answers “yes” to any of the questions regarding
COVID-19 symptoms, he or she may not enter the school. Employees, parents, and
visitors answering “yes” must leave immediately and will be instructed to self-isolate
until further instructions are given by the COVID-19 Compliance Officer. Students
answering “yes” will be isolated and must leave as soon as pickup can be arranged and
then will be instructed likewise.

o Students, staff, parents, or visitors who have had close contact with an individual who

has tested positive shall be permitted to access the school site so long as they follow all
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quarantine and close contact guidance set forth in Section 6 of this Policy.

o Students and staff are encouraged to screen themselves for symptoms at home before
coming to campus.

o Students and staff of MSA-2, 3, 4, 6, and 8 may be subject to further health check
procedures as required by LAUSD.

o A check in area should be established on campus for health screenings to be performed
privately and with enough space to allow physical distancing.

e Campus Screening Logistics:

o Each employee and visitor to the school site shall be screened for COVID-19 symptoms
before entering the school site.

o Temperature and wellness screenings will be performed by a trained school employee

at all Charter School Campuses to the extent feasible.

3. COVID-19 Compliance Task Force and Compliance Officer. State and local health orders

require that schools designate a task force and liaison to be responsible for receiving and sharing

information on COVID-19 policies, positive cases, and exposures. The Charter School shall
comply with these requirements by implementing the following measures:

e The Charter School will comply with and implement the “COVID-19 Exposure Management
Plan Guidance in TK-12 Schools,” promulgated by the Los Angeles County Department of
Public Health (“LAC DPH”). If the LAC DPH Exposure Management Plan is updated such
that this Policy becomes materially inconsistent with it, the Charter School will follow the
current Exposure Management Plan.

e The Charter School will establish a Compliance Task Force. The Compliance Task Force is
responsible for establishing and enforcing all COVID-19 safety protocols, as well as ensuring
all Charter School students and staff receive appropriate COVID-19 education. The names and
contact information for all Compliance Task Force members are referenced above on pages
one and two of this policy

e The Charter School will designate a “COVID-19 Compliance Officer,” to act as a liaison
between the local county public health department and the Charter School, in the event of a
COVID-19 cluster or outbreak at the Charter School. The name and contact information for
the Charter School’s COVID-19 Compliance Officer is referenced above on pages one and
two of this policy.

e The COVID-19 Compliance Officer shall monitor trends in absences and the prevalence of
symptoms and illnesses among students and staff on campus to help isolate them promptly, as

needed.
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e The COVID-19 Compliance Officer shall be the point of contact responsible for sharing
information on positive cases and exposures to relevant state and local health departments, as
detailed in the Exposure Management Plan section of this Policy.

e The COVID-19 Compliance Officer shall conduct COVID-19 Task Force meetings no less
than twice per month to identify areas for improving the enforcement and results of this Policy.

4. COVID-19 Testing and Reporting. Testing, in conjunction with vaccination, face masking,

and other safety protocols, is a key factor in preventing COVID-19 infection. In keeping with the

recommendations and requirements of state and local health departments, the Charter School shall
implement the following testing and reporting procedures:

o This Policy constitutes the Charter School’s COVID-19 Testing Plan, as required by Education
Code section 32096 (SB 1479) and incorporates by reference the CDPH guidance entitled
“Testing Framework for K-12 Schools for the 2022-2023 School Year.”

e The COVID-19 Compliance Officer at each school site shall ensure that enforcement of this

Policy conforms with the requirements of the CDPH Testing Framework for K-12 Schools for
the 2022-2023 School Year, including but not limited to the following:

o Being a point of contact for testing and facilitating coordination with the California

Testing Task Force and other relevant entities, as necessary:

o __Being responsible for reviewing current testing recommendations provided by CDPH

and any applicable local county health agency:

o Maintaining situational awareness of the testing resources and programs offered by

the California Testing Task Force and monitoring the availability of pre-positioned

testing resources housed with a county office of education or local health jurisdiction;

o Monitoring the CDC’s COVID-19 Community Data Tracker to identify when
increased school testing may be necessary; and

o Communicating with the California Testing Task Force, as necessary. A (Formatted

e  When testing students or employees for COVID-19, the Charter School will use FDA-
Authorized viral COVID-19 tests, including a Nucleic Acid Amplification Test (NAAT, such
as a Polymerase Chain Reaction test or an Antigen test. An FDA-authorized over-the-counter
test is acceptable for student and staff screening purposes so long as the results can be verified.
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e Testing will be applied on symptomatic', response?, and asymptomatic? bases, as required by
health authority guidance and this policy.

e The Charter School’s COVID-19 Compliance Officer must be made aware of all positive
student and staff test results and shall report those results to local public health officials as
required by law.

e Per Cal/lOSHA Emergency Temporary Standards, the Charter School will provide testing at no
cost to employees during paid time for:

o Any employees experiencing symptoms of COVID-19, regardless of whether there is
a known exposure, and

o Any employee with close contact exposure, whether to a single case, an outbreak, or a
major outbreak.

e Testing Required in San Diego County:

o No student testing will be required at MSA-SD at this time due to local transmission
rates. However, the Charter School reserves the right to exclude MSA-SD students
from campus who are either symptomatic for COVID-19 or who have been exposed to
COVID-19, until all time and symptom criteria have been reached, consistent with
public health guidance and as stated in this Policy. The Charter School will also
continue to monitor local case rates to determine whether any further COVID-19
testing of students is necessary.

o Consistent with California’s “State Public Health Officer Order of August 11, 2021,”
all MSA-SD employees, volunteers, contractors, vendors or any other adult supporting
Charter School functions on campus must either provide the School with proof of
COVID-19 vaccination or test for COVID-19 at least once per week, consistent with
applicable law and the Charter School’s COVID-19 employee vaccination policy.

e Testing Required at Magnolia Science Academy MSA- 2, 3,4, 6, and 8:

! Symptomatic testing “is used for individuals with symptoms of COVID-19, either at home or at school.”

2 Response testing “is used to identify positive individuals once a case has been identified in a given stable group.
Response-based testing can be provided for symptomatic individuals or for asymptomatic individuals with known or
suspected exposure to an individual infected with SARS-CoV-2.”

3 Asymptomatic testing is "used for surveillance, usually at a cadence of every 2 weeks or less frequently, to
understand whether schools have higher or lower rates of COVID19 rates than the community, to guide decisions
about safety for schools and school administrators, and to inform LHDs about district level in-school rates.
Asymptomatic testing can also be used for screening, usually at a higher cadence (weekly or twice weekly) than
surveillance testing, to identify asymptomatic or pre-symptomatic cases, in order to exclude cases that might otherwise

contribute to in-school transmission.”
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o Beginning July 1, 2022, MSA- 2, 3, 4, 6, and 8 will no longer conduct weekly
asymptomatic testing. Instead, these campuses will implement a Response Testing
protocol, whereby those (1) who present with symptoms, (2) who have been exposed
to a confirmed positive case (inside or outside of school or work), or (3) who tested
positive for COVID-19 and need to return from isolation early (after Day 5), will be
required to test with a rapid antigen test provided by the school site.

o Individuals who have recovered from laboratory-confirmed COVID-19 within the last

30 days are not required to test for COVID-19 unless they develop new onset [ Deleted: 9 j

symptoms. If these individuals develop new onset symptoms, they may avail
themselves of a Rapid Antigen Test at their school or work site and upload its results
via the Daily Pass.

o These campuses are recommended to maintain an inventory of rapid antigen tests equal
to 30% of the total student and employee enrollment for response testing purposes.

o Individuals new to LAUSD are required to baseline test upon their start of school or
work. All individuals will be required to comply with all District requirements for
baseline testing upon return from school breaks, such as Spring Break.

e Testing Required at MSA-1, 5, 7 and MSA-SA:

o Beginning July 1, 2022, MSA-1, 5, 7, and Santa Ana will no longer conduct weekly
asymptomatic testing. Instead, these campuses will implement a Response Testing
protocol, whereby those (1) who present with symptoms, (2) who have been exposed
to a confirmed positive case (inside or outside of school or work), or (3) who tested
positive for COVID-19 and need to return from isolation early (after Day 5), will be

required to test with a rapid antigen test provided by the school site.

e Additional levels of employee and student COVID-19 testing may be implemented in response
to local disease trends, an outbreak, as determined by the Home Office COVID-19 Response
Team, where required by Cal/OSHA regulations, or where otherwise required by law or public
health guidance. The Charter School reserves the right to require employees undergo additional
frequencies of COVID-19 testing, consistent with applicable authority, and directives from
public health authorities as well as the School’s authorizer, regardless of an employee’s
COVID-19 vaccination status.

e For staff and student-wide testing, all staff and students shall be tested, except any staff and
students who have no contact with others and do not report to campus.

e The Charter School can cause tests to be provided at any one of its campuses, or have staff get

tested at any local testing site or by their health insurance provider, which must cover the cost.
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o If county-provided testing is not available, then private labs and health insurance
providers may be used, and the cost of testing must be covered by the health insurance
provider under an emergency state regulation.

The Charter School’s liaison must be made aware of the student and staff test results and report
those results to local public health officials as required by local public health department
guidance.

Student consent for testing:

o For Charter School Students aged 12 and under, the Charter School will require
parental consent for COVID-19 testing.

o Pursuant to California Family Code Section §6926 and CDPH guidance, Charter
School Students aged 13 to 17 may consent to COVID-19 testing on their own.

o Charter School students aged 18 and older do not need parental consent for COVID-19
testing.

Students who refuse to participate in the COVID-19 testing program or to report the test results
to the Charter School, where such testing is required, will not be allowed to return to in-person
instruction or otherwise enter the Charter School Campus. Both the testing and the reporting
are required under applicable public health guidance and legal authority.

For staff who refuse to participate in the COVID-19 testing program or to report the test results
to the Charter School, where such testing is required, the Charter School reserves the right to
discipline an employee for such non-compliance, up to and including termination from at-will
employment.

Consistent with applicable law, the Charter School will consider accommodations from
mandatory testing for medical reasons and any other lawfully recognized reason. Employees
or students and/or parents/guardians who wish to request an accommodation for themselves or
their child can contact the Charter School. The Charter School cannot guarantee the availability
of particular accommodation and will process all requests for accommodation consistent with
MPS policies and applicable law.

The Charter School must maintain confidentiality of test results, other than reporting the results
to local public health officials. All medical information about any employee must be stored
separately from the employee’s personnel file in order to limit access to this confidential
information. The Charter School should have a separate confidential medical file for each
employee where the Charter School can store all of that employee’s medical
information. Medical information includes COVID-19 test results, an employee's statement
via any symptom screening that they have symptoms or COVID-19, medical certifications
showing the employee needs time off due to COVID-19, etc. For students, the Charter School

10
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will take similar precautions to safeguard the students’ privacy and confidentiality, consistent
with FERPA and all relevant legal requirements.

e All volunteers, contractors, vendors and other adults supporting Charter School functions on
any MPS campus must comply with applicable COVID-19 testing requirements, as stated in
the COVID-19 Vaccination Policy.

e In the event of a positive test result of a student or family member:

o The Charter School requires that parents/guardians notify school administration
immediately if the student tested positive for COVID-19 or if one of their household
members or non-household close contacts tested positive for COVID-19.

o Upon receiving notification that staff or a student has tested positive for COVID-19 or
been in close contact with a COVID-19 case, the Charter School will take actions as

required in Section 5 below.

5. Exposure Management Policy: Suspected/Confirmed Cases and Isolation. Preventing and
minimizing the spread of COVID-19 within the Charter School Community requires a sound
policy for managing exposure to infected individuals. The Charter School will follow the exposure
management provisions of the “COVID-19 Exposure Management Plan Guidance in TK-12

Schools,” promulgated by the LAC DPH as well as “COVID-19 Public Health Guidance for K-12

Schools in California, 2021-22 School Year” promulgated by the CDPH, and other local counties.

In the event that this protocol is updated so that it materially conflicts with the measures laid out

in this Policy, the Charter School will follow the updated protocol; otherwise, the following

measures shall be followed:

o Reporting Obligation. Per AB 86 and California Code Title 17, section 2500, schools are
required to report COVID-19 cases to the local public health department. The COVID-19
Compliance Officer shall report positive COVID-19 cases to the appropriate county authority
to the extent required by their county health department.

o Suspected Cases. In the event of a suspected COVID-19 case:

o The Charter School will identify an isolation room and/or outdoor areas to separate
anyone who exhibits COVID-19 symptoms.

o Isolation of students, employees, and visitors exhibiting symptoms of COVID-19 will
occur without regard to vaccination and/or recent testing status.

o Any students, staff, or visitors exhibiting symptoms should immediately be provided
with and required to wear a surgical-grade or better face covering and should be
directed to wait in the separate isolation area until they can be transported home or to
a healthcare facility, as soon as practicable. For serious illness, call 9-1-1 without delay.

o Students in the isolation area will be monitored by a staff member.

11
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Parents/guardians will be required to pick up their students within one hour.
Parents/guardians should take the student to get a COVID-19 test immediately and, if
a student of MSA- 2, 3, 4, 6, or 8, should upload the test result to the LAUSD Daily
Pass system or otherwise provide a copy to the school. Students and employees of
MSA- 2, 3,4, 6 and 8 will be provided with a rapid antigen test to administer at home.
A log will be kept of all persons entering the isolation area.

Physical distancing of six feet or greater will be maintained in the isolation and area

and masking shall be required for any individual entering these areas.

e Symptomatic but negative. Symptomatic individuals who test negative for COVID-19 can

return 24 hours after resolution of fever (if any) and improvement in symptoms.

o

o

Documentation of a negative test result should be provided to school administrators.
In lieu of a negative test result, students and staff may return to work with a medical
note by a physician that provides alternative explanation for symptoms and reason for
not ordering COVID-19 testing.

Symptomatic individuals who neither test for COVID-19 nor consult with a medical
professional must isolate at home until fever free for 24 hours, improved symptoms,
and 10 days from symptom onset.

For MSA-SD, individuals who have symptoms of COVID-19 but who test negative
with an antigen test must confirm the initial negative antigen test with a second follow-
up test (antigen, PCR, or other NAAT) administered the following day and must remain

isolated until cleared by the confirmatory test.

o Isolation. Persons who test positive or are otherwise diagnosed with COVID-19 must isolate

until they have satisfied the following conditions:

[e]

At least 5 days have passed since symptom onset or, if asymptomatic, since their
positive test; AND

At least 24 hours have passed since resolution of fever without the use of fever-
reducing medications; AND

Other symptoms have resolved or are improving; AND

An FDA authorized COVID-19 viral test (antigen preferred) test taken on or after Day
5 from symptom onset is negative. Confirmed cases at MSA 2, 3, 4, 6, and 8 will be
provided with a rapid antigen test to be used to determine eligibility to return to school.
NOTE: If fever reduction, improvement of other symptoms, or a negative test are not
all achieved, isolation may not end until after Day 10 from symptom onset or, if
asymptomatic, their positive test, so long as 24 hours have passed since resolution of

fever and all other symptoms are not present or are improving.

12
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o Ifaperson’s COVID-19 symptoms recur or worsen after ending isolation, they should
re-isolate as they may have COVID-19 rebound. Isolation for COVID-19 rebound can
end 5 days after rebound began, as long as the individual has been fever-free for at
least 24 hours and symptoms are improving.

o Note: For staff, per CAL/OSHA COVID-19 Prevention ETS, testing that is required
for employees must be provided by the employer free of charge and during work
hours; these tests may not be self-administered and self-read unless they are observed
by the employer or an authorized telehealth proctor or verifiable through the use of a
time/date stamped photograph or through the use of a test that employee digital result
reporting that marks the time and date of the result.

o Students returning to school after isolation are strongly recommended to wear a highly
protective non-cloth mask when around others, except when eating or drinking, for a
full 10 days from testing positive or onset of symptoms.

o Staff returning to school after isolation are required to wear a highly protective non-
cloth mask when around others, except when eating or drinking, for a full 10 days
from testing positive or onset of symptoms.

o The School will comply with Cal/OSHA regulations regarding when employees may
return to work after exposure, as detailed in the Charter School’s IIPP addendum.

e School Response to Confirmed Case. In the event of one or more confirmed COVID-19
case(s) the Charter School will follow the CDPH and local public health guidance, including
implementation of the following practices:

o The Charter School will provide notifications to the local public health department of
any known case of COVID-19 among any student, employee, or visitor or other school-
associated person who was present on a Charter School campus within the 14 days
preceding COVID-19 symptoms, or 10 days before a positive test result.

o MSA Los Angeles COVID-19 Compliance Officers are only required to alert
LACDPH when there are three or more cases of COVID-19 in a classroom, office, or
other pre-defined or identifiable group who were on campus at any point within the
14 days prior to illness onset date.

o MSA Los Angeles COVID-19 Compliance Officers will notify the Los Angeles
County Department of Public Health of any COVID-19 hospitalizations or deaths
among students or staff by sending a notification to ACDC-

Education@ph.lacounty.gov.

o MSA Los Angeles Schools will inform all employees how to obtain testing, will offer
testing at no cost and during paid time, and will provide testing in a manner that ensures

employee confidentiality. An over-the-counter COVID-19 test may be both self-

13
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administered and self-read if the results are verifiable, such as through a time/date
stamped photograph or through use of an over the counter test that uses digital reporting
of results.
Notifications will be provided by the Home Office COVID-19 Response Team
depending on the county where the school is located.
For Los Angeles campuses: The COVID-19 Compliance Officer will instruct the
individual who tested positive to follow the LACDPH COVID-19 Home Isolation
instructions and will inform the positive case that LACDPH will contact them directly
to collect additional information and to issue a Health Officer Order to isolate.
Site administrators of MSA- 2, 3, 4, 6, and 8 will report to LAUSD using the Initial
Exposure Management (IEM) Reporter App, as detailed in the latest LAUSD I0C
guidance on exposure management reporting.
The notification to the local public health department must include:
= 1) The full name, address, telephone number, and date of birth of the individual
who tested positive;
= 2) The date the individual tested positive, the school(s) at which the individual
was present on-site within the 10 days preceding the positive test, and the date
the individual was last on-site at any relevant school(s); and
= 3) The full name, address, and telephone number of the person making the
report.
= For San Diego Charter School locations, the public health department should
be notified either via phone at (888) 950-9905, or online at www.coronavirus-
sd.com. The notification should list the following information: 1) The name of
the person reporting, 2) the Charter School name and district, 3) the Charter
School address, 4) your position at the Charter School. For the individual
diagnosed with COVID-19, the notification should list the individual’s: 1)
Name, 2) date of birth, 3) contact information (phone number and email), 4) the
individual’s last date on the Charter School campus, and 5) any additionally
relevant comments.
= For Los Angeles County Charter School locations: The Charter School will
report any clusters of three or more school-related COVID-19 cases online
through the Shared Portal for Outbreak Tracing
(SPOT):httpss://spot.cdph.ca.gov/s/?language=en_US. If there are multiple
cases to report, schools can submit their reports using the “Bulk Upload
Template” located within the SPOT portal. All cluster reporting notifications
should be submitted to LACDPH within 1 business day of being notified of the

14
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third case within any group. Schools that need assistance on COVID-19 case
reporting or other exposure management processes can call the TK-12 School
COVID-19 Case Reporting Call Center, Monday through Friday from 8:00 AM
to 5:00 PM at (833)707-0319.
= For Orange County Charter School locations: Contact the Orange County
Public Health Department via phone at714-834-8180, or via email
at epi@ochca.com.
Notify all staff and families in the school community of any positive COVID-19 case
while maintaining confidentiality as required by state and federal laws.
Close off areas used by any sick person and do not use before cleaning and disinfection.
Investigate the COVID-19 illness and exposures and determine if any work-related
factors could have contributed to risk of infection.
Update protocols as needed to prevent further cases in accordance with CDPH
Guidelines (“Responding to COVID-19 in the Workplace™).
Implement communication plans for exposure at school and potential school closures
in the event of an outbreak or other necessary circumstances, to include outreach to
students, parents, teachers, staff and the community.

Include information for staff regarding labor laws, information regarding Disability

Insurance, Paid Family Leave and Unemployment Insurance, as applicable to schools.
Maintain regular communications with the local public health department.
If the school site must be closed for in-person instruction, develop a contingency plan
for continuity of education using independent study. Independent study shall include
all of the following:
= Confirmation or provision of access for all students to connectivity and devices
adequate to participate in the educational program and complete assigned work;
= Content aligned to grade level standards that is provided at a level of quality
and intellectual challenge substantially equivalent to in-person instruction;
= Academic and other supports designed to address the needs of students who are
not performing at grade level, or need support in other areas, such as English
learners, students with exceptional needs, students in foster care or experiencing
homelessness, and students requiring mental health supports;
= Special education, related services, and any other services required by a
student’s individualized education program, with accommodations necessary to
ensure that individualized education program can be executed in an independent

study learning environment;

15

Powered by BoardOnTrack

Deleted: , California Supplemental Paid Sick Leave,

emergency paid sick leave and extended family and

medical leave pursuant to the FFCRA

28 of 566



Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

= Designated and integrated instruction in English language development for

English learners, including assessment of English language proficiency, support

to access curriculum, the ability to reclassify as fully English proficient, and, as

applicable, support for dual language learning;
= Providing synchronous instruction as required by law.

o “Synchronous instruction” means classroom-style instruction or designated
small group or one-on-one instruction delivered in person, or in the form of
internet or telephonic communications, and involving live two-way
communication between the teacher and pupil. Synchronous instruction
shall be provided by the teacher of record for that pupil pursuant to Section
51747.5.

o For TK/K-3 opportunities must occur daily.

o For 4-8 opportunities must occur weekly along with daily live
interaction.

o For 9-12 opportunities must occur weekly.

o Can be classroom style, designated small group, or one-on-one.

o The “teacher of record for that pupil” pursuant to Section 51747.5 is the
assigned supervising teacher who must be an employee. There is not more
than one supervising teacher.

= Charter School will document each pupil’s participation in synchronous
instruction.
= Continuing to provide school meals.

o Provide guidance to parents, teachers and staff reminding them of the importance of
community physical distancing measures while a school is closed, including
discouraging students or staff from gathering elsewhere.

o Ifthe COVID-19 case was present on the Charter School campus, the individual must
be excluded from campus for at least 5 days from COVID-19 symptom onset, or if
asymptomatic, 5 days from the date the specimen was collected for the positive
COVID-19 test, as detailed below.

e Outbreak. In the event of an outbreak or cluster at a Charter School:

16
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o The Charter School CTF and COVID-19 Compliance Officer will work closely with
local county public health officials, timely provide all required information, and
otherwise comply with all CDPH and local guidance regarding outbreaks.*

o The COVID-19 Compliance Officer for MSA Los Angeles campuses will immediately
call the LACDPH at (833) 707-0319 or submit an online report at
https://spot.cdph.ca.gov/s/?language=en_US.

o The Charter School will notify students, families, employees, and stakeholders that the
Charter School and local public health department are investigating a cluster and/or
outbreak. The notice will encourage all stakeholders to follow public health
recommendations.

o The Charter School will additionally notify all stakeholders if the school is to be closed
for 14 days due to widespread and/or ongoing transmission of COVID-19 at the school
or in the general community.

o The Charter School will identify absenteeism among those in affected classes and
coordinate with the LHD to contact these absentees to screen for symptoms of COVID-
19 if they were exposed to a case during the case’s infectious period.

o Limit visitors to the affected Charter School campus, except for those that are essential
to the Charter School’s mission. Law Enforcement Personnel (Sheriff and Police), Fire,
Medical, Emergency, or government employees who are responding to, working at, or
inspecting the facility will be allowed to access the Charter School campus.

o Discontinue all non-essential in-person group activities at the Charter School Campus
during the outbreak.

o Identify absenteeism among affected classes and contact those absentees to screen for
COVID-19 symptoms.

6. Exposure Management Policy: Close Contacts, Tracing, and Quarantine. Preventing and
minimizing the spread of COVID-19 within the Charter School Community requires a sound
policy for managing exposure to infected individuals. The Charter School will follow the exposure
management provisions of the “COVID-19 Exposure Management Plan Guidance in TK-12
Schools,” promulgated by the LAC DPH as well as “COVID-19 Public Health Guidance for K-12

*In the event of an outbreak, all Charter School locations will comply with guidance titled “Management of
Outbreaks of COVID-19,” issued by the LAC DPH. This protocol can be found at:
http://publichealth.lacounty.gov/media/Coronavirus/docs/education/EMPSupplement_K12Schools.pdf. In the event
that other state or local guidance provides more stringent outbreak protocol, the Charter School will comply with

such protocol.
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Schools in California, 2021-22 School Year” promulgated by the CDPH, and other local counties.
In the event that this protocol is updated so that it materially conflicts with the measures laid out
in this Policy, the Charter School will follow the updated protocol; otherwise, the following
measures shall be followed:

e Contact Tracing. Upon discovery of a confirmed case on campus, the COVID-19 Compliance
Task Force will conduct contact tracing by utilizing either Group Tracing or Individual Contact
Tracing to identify individuals who had “Close Contacts” with the confirmed case during his
or her infectious period. Only Individual Contact Tracing may be used at MSA 2, 3, 4, 6, and
8.

e “Close Contact” is defined as spending a total of fifteen minutes or more over a 24-hour period
in the same indoor airspace as a confirmed case during the confirmed case’s infectious period
(two days before symptom onset until clearance from isolation, or, for asymptomatic cases,
from two days before their first positive test until clearance from isolation). For large indoor
airspaces of 400,000 cubic feet per floor (such as open-floorplan offices, warehouses, large
retail stores, or manufacturing or food processing facilities) close contact is defined as being
within 6 feet of the infected person for a cumulative total of 15 minutes or more over a 24-hour
period during the infected person’s infectious period. Spaces that are separated by floor-to-
ceiling walls (e.g. offices, suites, break/eating areas separated by floor-to-ceiling walls) are
considered distinct indoor airspaces.)

o In Los Angeles County, close contacts occurring in “large indoor airspaces,” may be
limited to 1) those in a pre-defined or identifiable group (e.g. teammates, club members,
cohort, etc.) or 2) those within 6 feet of the infected person for 15 minutes or more over
a 24-hour period.

o IfaLos Angeles County campus utilizes the 6-ft definition of close contact, it must still
issue an exposure notification to all who qualify as close contacts under the “same
airspace” definition, and must issue a strong recommendation to those individuals to
(1) monitor for symptoms; (2) wear a highly-protective mask around others indoors;
and (3) test with an FDA-authorized viral COVID-19 test within 3-5 days since the last
date of exposure.

o Persons with an outdoor exposure at school are not considered close contacts.

o For Los Angeles Campuses: when notifying any individual that they are a close contact
of a positive case, the COVID-19 Compliance Officer will provide that individual with
a copy of the LACDPH Public Health Emergency Quarantine Order. Notifications that
an individual is a close contact will also contain all messages required to be included
pursuant to the LACDPH K-12 Exposure Management Plan guidance.
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o All MSA campuses will maintain classroom seating charts to facilitate future
identification of close contacts.

o Inthe event of notice of potential exposure,® with regards to its employees, the Charter
School will follow all steps set forth in its Injury and Illness Prevention Program
COVID-19 Addendum.

“Highly Protective Mask.” In some circumstances, masking is required in response to
exposure to a confirmed case or following isolation. LAUSD defines this to mean masks that
are well-fitting, non-cloth masks of multiple layers with a nose wire, or cloth masks that meet
American Society for Testing and Materials (ASTM) standards for high filtration efficiency
(ASTM F3502-Level 2) or have a particle filtration efficiency of at least 95%. More
information can be found on the Los Angeles County Department of Public Health’s website:
http://publichealth.lacounty.gov/acd/ncorona2019/masks/.

Individual Contact Tracing. Schools will notify students who spent more than a cumulative
total of 15 minutes (within a 24-hour time period) within 6 feet of a confirmed case during
their period of infectiousness. The COVID-19 Compliance Task Force for each campus shall
conduct contact tracing investigation by conducting interviews, reviewing seating charts and
class schedules, and other means necessary to fully investigate possible exposures.

o Pursuant to LAUSD exposure protocols, Individual Tracing shall be used for
investigating all close contacts.

o After confirmation of a positive case at MSA 2, 3, 4, 6 or 8, the COVID-19
Compliance Officer must submit an IEM Report listing all close contacts.

Group Tracing. MSA 2, 3, 4, 6, and 8 may no longer use the group Tracing approach to
contact tracing for students. MSA SD shall use Group Tracing for student exposures in the
school setting and individual notification for employee exposures and student exposures
outside of the school setting. All other MSA campuses shall have the option to utilize either
group tracing or individual contact tracing to track exposures among students or employees, as
follows:

o Schools will notify students who spent more than a cumulative total of 15 minutes
(within a 24-hour time period) in a shared indoor airspace (e.g., classroom) with

someone with COVID-19 during their period of infectiousness.

3 Notice of potential exposure means any of the following: (a) notification from a public health official or licensed
medical provider that an employee was exposed to a qualifying individual at the worksite; (b) notification from an
employee, or their emergency contact, that the employee is a qualifying individual; (c) notification through the Charter
School’s testing protocol that the employee is a qualifying individual; or (d) notification from a subcontracted

employer that a qualifying individual was on the school site. (Labor Code § 6409.6, subd. (d)(3).)
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= Notification should occur to “groups” of exposed students (e.g., classmates,
teammates, cohorts, etc.) rather than contact tracing to identify individual
“close contacts” (e.g., those within 6 feet).

= Notifications should be provided to all individuals considered exposed,
including those who are vaccinated and/or recently infected.

= MSA2,3,4,6and 8 COVID-19 Compliance Officers will provide students
and employees with a single rapid antigen test per close contact.

e Exposure Notification.

o Notification can be done using an individual notification or group notification method
where individuals are notified of their exposure and advised of actions to take, such as
testing requirements to remain on campus, in keeping with public health guidance on
exposure and quarantine responses.

o School will strongly recommend testing for all students, employees, and visitors in
close contact with the confirmed COVID-19 case.

o Quarantine Procedures.
o MSA 1, 5, and 7 Employees are not required to quarantine provided they remain
asymptomatic, and 1) monitor for symptoms, 2) wears a highly protective mask
around others indoors for 10 days from exposure, except when eating or drinking; 3),
and tests negative using an FDA-authorized viral COVID-19 test on Day 3-5 from

exposure. Asymptomatic employees who were previously infected with COVID-19

in the last 30 days are not required to quarantine and are exempt from testing but must [ Deleted: 9 j

mask around others indoors for 10 days after last exposure.

o MSA 2, 3, 4, 6, and 8 Employees, regardless of booster status, can remain at work
following exposure to a positive case as long as they monitor for symptoms and remain
asymptomatic, wear a highly-protective mask at all times indoors (except when eating
or drinking) for ten days following the last date of exposure, and test negative with a

rapid test within 3-5 days after last date of exposure. Employees who have had a

positive COVID-19 test in the past 30 days are exempt from testing. [ Deleted: 9 j

o MSA SA Employees are not required to quarantine provided they remain
asymptomatic, and 1) monitor for symptoms, 2) wears a highly protective mask around
others indoors for 10 days from exposure, except when eating or drinking; 3), and tests

negative using an FDA-authorized viral COVID-19 test on Day 3-5 from exposure.

Asymptomatic employees who were previously infected with COVID-19 in the last 30 [ Deleted: 9 j

days are not required to quarantine and are exempt from testing but must mask around

others indoors for 10 days after last exposure.
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MSA SD Employees, regardless of vaccination status, may remain at work so long as
they do not have symptoms, test negative on Day 3-5 from their last exposure, and wear
a well-fitting mask indoors around others for at least 10 days following the date of last
exposure. Employees who are a close contact with a household member can also remain
at work if they do not have symptoms, with testing immediately upon learning that they
are a close contact, and on Day 3-5 after the COVID-positive household member
completes their isolation period.

MSA 1, 5, and 7 Students, regardless of vaccination status, may remain on campus
following exposure so long as they 1) remain asymptomatic and monitor for symptoms,
2) wear a highly protective mask around others indoors, except when eating or drinking,
for 10 days from exposure, and 3) test with an FDA-authorized viral COVID-19 test
within 3-5 days after last exposure.

MSA 2, 3, 4, 6, and 8 Students, regardless of vaccination status, can remain at school
following exposure to a positive case as long as they monitor for symptoms and remain
asymptomatic, wear a highly protective mask at all times indoors (except when eating
or drinking) for ten days following the last date of exposure, and test negative with a
rapid test within 3-5 days of last exposure. Students who have had a positive COVID-
19 test within the last 30 days are exempt from testing. If a student is a close contact

but has a mask exemption, they may remain at school but are required to wear a face
shield with a drape for 10 days following last exposure. If they cannot tolerate a face
shield, they may remain on campus if they 1) remain asymptomatic, 2) monitor for
symptoms for 10 days from last exposure, 3) test negative for COVID-19 once during
days 3-5 from exposure and once during days 6-9. Students who cannot mask or meet
these requirements must remain home until after Day 10 from exposure.

MSA SA Students, regardless of vaccination status, may remain on campus following
exposure so long as they 1) remain asymptomatic and monitor for symptoms. It is
strongly recommended that student close contacts test within 3-5 days after last
exposure, unless they have had COVID-19 within the last 30 days.

MSA SD Students, regardless of vaccination status, may remain on campus so long as
they 1) remain asymptomatic and monitor for symptoms, and 2) test negative for
COVID-19 between Day 3-5 from last exposure. Students who have had COVID-19
within the last 300 days do not need to test.

MSA 2, 3, 4, 6, and 8 Quarantine Guidelines for Household Close Contacts
Individuals who are continuously exposed at home to a household member who has
tested positive can remain at school or work as long as they monitor for symptoms and

remain asymptomatic, wear a highly protective mask at all times indoors (except when
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eating or drinking) for ten days after the last date of exposure to the positive household
member while infectious, and test negative within 3-5 days after last date of exposure
to the positive household member while infectious. Individuals are exempt from

testing if they have recovered from a confirmed positive COVID-19 test in the past

300 days. If household close contact is symptomatic, they should test immediately, [ Deleted: 9 j

and if negative, test again on Day 5 from the positive household member’s first day of
isolation. If the second test result is negative and the individual has been fever-free for
24 hours without using fever-reducing medications and has improved symptoms, they
can return on Day 6. The individual must mask at all times indoors at school/work for

a full 10 days after last exposure.

. Sanitizing/hygiene materials and practices:
The Charter School will develop plans and routines to ensure that students and staff wash or
sanitize hands frequently, including upon arrival to campus, after using the restroom, after
playing outside and returning to the classroom, before and after eating, and after coughing or
sneezing.
Staff will teach and reinforce proper handwashing technique, avoiding contact with one’s eyes,
nose, and mouth, using a tissue to wipe the nose, and covering coughs and sneezes.
The Charter School shall make soap, tissues, no-touch trashcans, face coverings, water and
paper towels or dryers for hand washing available. Students and staff should wash their hands
for 20 seconds with soap, rubbing thoroughly after application. Soap products marketed as
“antimicrobial” are not necessary or recommended.
Trash cans will be placed near restroom doors and students and staff will be instructed to use
a paper towel to prevent touching the handle with their hands.
A restroom will need to be dedicated for individuals in the isolation area. This restroom must
be cleaned and sanitized before other occupants may use it.
If handwashing stations near classrooms are not practicable, and to facilitate use by students
and staff as needed, the Charter School shall make available fragrance-free alcohol-based hand
sanitizer that is at least sixty percent (60%) ethyl alcohol. (Note: frequent handwashing is more
effective than the use of hand sanitizers). This hand sanitizer will be made available to both
students and staff at all strategic locations throughout the Charter School Campus.
The Charter School will not use hand sanitizer with isopropyl alcohol as the main ingredient.
Children under age 9 should only use hand sanitizer under adult supervision. Call Poison
Control if consumed: 1-800-222-1222.
Children under age 9 should only use hand sanitizer under adult supervision. Hand sanitizer

will also not be left out in the open in classrooms for students under the age of 9.
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e The Charter School shall place posters conspicuously that encourage hand hygiene to help stop
the spread of COVID-19.
e Employees should visit the CDC’s coughing and sneezing etiquette and clean hands webpage

for more information.

8. Routine cleaning and disinfecting: The Charter School will maintain a high level of cleanliness
throughout the year to help reduce the risk of exposure to and spread of COVID-19 at the school
site. In general, cleaning once a day is usually enough to sufficiently remove potential virus that

may be on surfaces. Disinfecting (using disinfectants on the U.S. Environmental Protection

Agency COVID-19 list) removes any remaining germs on surfaces, which further reduces any risk
of spreading infection.
e Custodial staff will perform routine and thorough cleaning once per day, and when students
are not present. When cleaning, the space will be aired out before children arrive.

e Routine cleaning practices include, but are not limited to:

o Using everyday janitorial cleaning supplies and disinfectants for surfaces as floors,
tables, desks, counters, sinks, toilets, and other hard-surfaced furniture and equipment;
Dusting hard surfaces;

Damp wiping of hard surfaces to ensure they are free of debris;

o O O

Wet mopping of floors;

o Vacuuming carpets and mats.

e Health Office areas, including the general health office, isolation area, and quarantine area,
may require more frequent cleaning and rapid response, as needed.

e Student restrooms will be services at least twice a day and will be fully cleaned and disinfected
using electrostatic equipment by the night cleaning crew once per day.

e The Charter School will clean and disinfect areas commonly visited by staff no less than once
per day during operating hours and implement a schedule for such cleaning and disinfecting.
These areas include, but are not limited to: Break rooms, restrooms, lobbies, classrooms,
laboratories, nurse’s office, counseling and student support areas, staff offices, and cafeterias.

e The Charter School will clean high touch areas in staff breakrooms at least once per day.

e Cleaning and Disinfection after a Confirmed Case on Campus:

o Ifan individual confirmed to have COVID-19 was on campus, the Charter School will
complete enhanced cleaning and disinfection procedures in the spaces occupied by the
confirmed COVID-19 case.

o Employees completing this cleaning must wear a mask and gloves at all times and will

refer to Material Safety Data Sheets or follow the instructions on the chemical labels.
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o When disinfecting, the Charter School will use an EPA-registered disinfectant that is
approved for emerging pathogens.
o Custodians will focus on immediate areas occupied by the confirmed COVID-19 case.
o Custodians will clean and disinfect:
= All non-porous surfaces in the ill occupant’s space/office, as well as on shared
equipment (like tablets, touch screens, keyboards, remote controls) in
bathrooms and shared spaces used by the ill person. Cleaning and disinfection
will also focus on high-touch surfaces (e.g. desk, table, hardbacked chair,
doorknob, light switch, handle, computer, keyboard, mouse, telephones).
= On porous surfaces (e.g., carpets, chairs) in the confirmed COVID-19 case’s
space or office, custodians will remove visible contamination, clean with
appropriate cleaners, and disinfect with a liquid/spray indicated for use on the
material.
o The space(s) where the confirmed COVID-19 case was present may be reoccupied once
these cleaning and disinfection procedures have been completed.
The Charter School will ensure proper ventilation during all cleaning and disinfecting. Staff
are encouraged to introduce fresh outdoor air as much as possible, by opening windows where
practicable.
The Charter School will comply with CDPH Guidance on Ventilation of Indoor Environments

and Ventilation and Filtration to Reduce Long-Range Airborne Transmission of COVID-19
and Other Respiratory Infections: Considerations for Reopened Schools to the greatest extent

practicable for each facility.
All frequently touched surfaces in the workplace, such as chairs, desks, tables, keyboards,
telephones, handrails, light switches, sink handles, restroom surfaces and door handles, will be
routinely cleaned.
Staff will be trained as appropriate in the chemical hazards, manufacturer’s directions, and
Cal/OSHA requirements for safe and correct application of cleaning and disinfectant agents in
accordance with the Healthy Schools Act guidance from the California Department of
Pesticide Regulation and Cal/OSHA.
When choosing disinfecting products, the Charter School will use those approved for use
against COVID-19 on the Environmental Protection Agency (EPA)- approved list “N” and
require staff to follow product instructions. MSA-2, 3, 4, 6, and 8 will use disinfectants from
the LAUSD's List of Approved Hand Sanitizers and Disinfectants.

o Toreduce the risk of asthma and other health effects related to disinfecting, the Charter

School will select disinfectant products on list N with asthma-safer ingredients
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(hydrogen peroxide, citric acid or lactic acid) as recommended by the US EPA Design
for Environment program.

o The Charter School will avoid products that contain peroxyacetic (peracetic) acid,
sodium hypochlorite (bleach) or quaternary ammonium compounds, which can cause
asthma.

o Staff shall follow label directions for appropriate dilution rates and contact times.

o The Charter School will establish a cleaning and disinfecting schedule in order to avoid
both under- and over-use of cleaning products.

Subject to available resources, disposable disinfecting wipes shall be made available so that
employees can wipe down commonly used surfaces (e.g., doorknobs, keyboards, remote
controls, desks, other work tools and equipment) before each use. Disinfectant wipes and

sprays will be kept away from students.

9. Facility measures: The Charter School will incorporate CDE guidance measures for

maintaining a healthy facility, to include some or all of the following:

Maintenance staff will regularly inspect and test ventilation systems and fans to confirm
they operate properly and will increase circulation of outdoor air as much as possible by
opening windows and doors and other methods.

Windows and doors should not be opened if doing so poses a safety or health risk by

exacerbating seasonal allergies or asthma symptoms.

o The Charter School will consider alternatives, such as increased central air filtration
(targeted filter rating of at least MERV 13) if opening windows poses a safety or
health risk to persons using the facility.

HVAC systems will be set to maximize indoor/outdoor air exchanges unless outdoor

conditions (recent fire, high outdoor temperature, humidity, and pollen levels) make this

inappropriate.

If an HVAC system becomes nonoperational, additional ventilation should be provided

with the use of fans or relocating classes until repairs are completed.

The COVID-19 isolation and quarantine areas should be outdoors when feasible to

maximize ventilation and minimize exposures to COVID-19 infection. Under no

circumstances should an isolation or quarantine area be in a room without a functioning

HVAC system.

Maintenance staff will ensure that all water systems and features (e.g., drinking fountains)

are safe to use after a prolonged facility shutdown to minimize the risk of Legionnaires’

disease and other diseases associated with water.
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Consider installing additional temporary handwashing stations at all school entrances and
near classrooms to minimize movement and congregation in bathrooms.
Consider installing privacy boards or clear screens to increase and enforce separation

between staff and students.

10. Extracurricular Activities:

All extracurricular activities operated by or supervised by school personnel or occurring
on a school site, whether or not occurring during school hours, will be undertaken in
compliance with this policy and all required public health measures applicable to K-12
schools. This applies to sports, band, chorus, clubs, and other similar activities and
organizations. All MSA campuses will operate and supervise extracurricular activities in
compliance with the latest California Department of Public Health K-12 guidance and any
other relevant state or county guidance on sports and extracurricular activities.

MSA Los Angeles sports programs will observe all required elements of the most updated
version of the Los Angeles County Department of Public Health’s “COVID-19 Exposure
Management Plan Guidance, Youth Recreational Sports Programs” and the Los Angeles
County Department of Public Health’s “Protocol for Organized Youth Sports: Appendix
S” in addition to any future binding guidance applicable to K-12 youth sports programs.

o Each Los Angeles campus’s COVID-19 Compliance Officer shall fulfill the duties
of the COVID-19 Organized Youth Sports Program Compliance Officer, as those
duties are described in LACDPH’s sports-related COVID-19 guidance.

o Each Los Angeles campus’s COVID-19 Compliance Officer shall ensure that the
required LACDPH youth sports exposure management protocols are followed in
accordance with current guidance.

o Each Los Angeles campus’s COVID-19 Compliance Officer shall ensure that all
mandatory testing required by the LACDPH’s youth sports guidance is conducted
in accordance with current guidance.

All MSA extracurricular programs will keep updated rosters of all participating students
and staff to facilitate identification of close contacts.

Indoor mask use remains an effective layer in protecting against COVID-19 infection and
transmission, including during sports, music, and related activities, especially activities
with increased exertion and/or voice projection, or prolonged close face-face contact.
Accordingly:

o Masks are strongly recommended indoors at all times for teachers, referees,
officials, coaches, and other support staff.

o Masks are strongly recommended indoors for all spectators and observers.
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o Masks are strongly recommended indoors at all times when participants are not
actively practicing, conditioning, competing, or performing. Masks are also
strongly recommended indoors while on the sidelines, in team meetings, and within
locker rooms and weight rooms.

o When actively practicing, conditioning, performing, or competing indoors, masks
are strongly recommended by participants even during heavy exertion, as
practicable. Individuals using instruments indoors that cannot be played with a
mask (e.g., wind instruments) are strongly recommended to use bell coverings and
maintain a minimum of 3 feet of physical distancing between participants. If masks
are not worn (or bell covers are not used) due to heavy exertion, it is strongly
recommended that individuals undergo screening testing at least once weekly,
unless they had COVID-19 in the past 30 days. An FDA-authorized antigen test,

PCR test, or pooled PCR test is acceptable for evaluation of an individual's COVID-
19 status.

11. Use of Face Coverings: The Charter School will follow CDPH, CDE and CDC guidance and

state and local health orders on the use of face coverings. All staff are encouraged to review the

CDPH and CDC guidance on cloth face coverings; face coverings must be used in accordance with

CDPH Guidance and this Policy unless a person is subject to exemption.

All MSA students are strongly recommended but no longer required to wear a face mask
when indoors at any Charter School Campus building, bus, or other enclosed space.
Individuals must still wear masks when entering a COVID-19 testing site, symptom and
wellness check area, isolation or quarantine area, or other medically sensitive area.

Staff who return to work from isolation after having COVID-19 must wear a highly-
protective mask around others, except when eating or drinking, for the full 10 days from
onset of symptoms or, if asymptomatic, from the first positive COVID-19 test.

Students who return to school from isolation after having COVID-19 are strongly
recommended to wear a highly-protective mask around others, except when eating or
drinking, for a full 10 days from onset of symptoms or, if asymptomatic, from the first
positive COVID-19 test.

MSA Los Angeles students and employees are required to wear a highly protective mask
for 10 days following close contact exposure to a confirmed case. Students and employees
of MSA- 1, 5 and 7 who are exempt from wearing a mask may remain in school following
exposure if they remain asymptomatic, monitor for symptoms for 10 days from exposure,
and test negative for COVID-19 once within 3-5 days after exposure and once 6-9 days

after exposure. Otherwise, they must remain home for 10 days from exposure. Students
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and staff of MSA- 2, 3, 4, 6 and 8 who are exposed to a confirmed case and who have a
mask exemption may wear a face shield with a drape along the bottom edge if tolerable
instead of a mask, but if they cannot tolerate a face shield, they must remain asymptomatic,
monitor for symptoms for 10 days from exposure, and test negative for COVID-19 once
within 3-5 days after exposure and once 6-9 days after exposure to remain in school.
Students and employees are required to wear a highly protective mask at all times in a
LACDPH-designated outbreak setting (e.g., individuals who are part of the specific
classroom or group involved in the outbreak must wear masks).

No person at any MSA campus can be prevented from wearing a mask as a condition of
participation in an activity or entry into the school site unless wearing a mask would pose
a safety hazard.

Face masks—to the extent they are required—are required without regard to vaccination
status.

Face masks and face shields, if required, may be removed for meals, snacks, naptime,
showers, or outdoor recreation, or when needing to be replaced. When any type of face
covering is temporarily removed, it should be placed in a clean paper bag (marked with the
student’s name and date) until it needs to be put on again.

The Charter School will provide face coverings for students and staff who lose their face
coverings or forget to bring them to school.

Employees should wear a clean face mask to work every day if still required to wear one.
Employees are expected to teach and reinforce proper use of face coverings, and in limited
circumstances, face shields.

The Charter School will post signs regarding the need for, proper use, removal, and
washing of face coverings and shall educate students, particularly younger elementary
school students, on the rationale and proper use of face coverings.

When pedagogically necessary, Teachers still subject to an indoor face mask requirement
may use clear plastic face shields with an appropriate seal (cloth covering extending from
the bottom edge of the shield and tucked into the shirt collar) or transparent masks in certain
limited situations in the classroom to enable students to see their faces and avoid potential
barriers to phonological instruction as long as the wearer maintains physical distance from
others to the extent practicable. Staff must return to wearing their normal surgical-grade
face covering at all other times, unless otherwise exempted.

The Charter School will evaluate any employee’s request for accommodation from the
Charter School’s facial covering policy/requirement pursuant to the MPS Employee

Handbook and applicable law for all lawfully recognized accommodations. Employees

28

Powered by BoardOnTrack

41 of 566



Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

requesting an accommodation from the facial covering policy/requirement must provide

appropriate documentation and contact human resources.

. Per Los Angeles County Department of Health Guidance, employees based in Los Angeles

County who are granted exemptions from wearing a mask while indoors must undergo

COVID-19 testing at least twice per week, unless the employee provides proof of full

vaccination against COVID-19 and proof of receipt of any vaccine booster to which the

employee is eligible.

. Accommodations for students:

e}

Pursuant to CDPH Guidance on the use of face masks, individuals with a medical
condition, mental health condition, or disability that prevents wearing a mask are
to be accommodated with an exemption from mask wearing. This includes those
who are hearing impaired as well as those who communicate with the hearing
impaired.

If a student cannot wear a mask due to a medical condition, mental health condition,
or disability, he or she should wear the next most effective alternative that can be
tolerated, such as a transparent face shield with a cloth draping sealing the bottom.
Parents/guardians who believe their student may need an accommodation from the
Charter School’s facial covering policy and requirement should contact the Charter
School principal.

Upon receipt of appropriate documentation, the Charter School will evaluate
requests for accommodation and determine what, if any accommodations the
Charter School can provide.

Assessment of whether a medical condition, mental health condition, or disability
warrants a mask accommodation is a medical determination that must be made by
a physician, nurse practitioner, physician assistant. Self-attestation and parental
attestation for mask exemptions due to the aforementioned conditions do not
constitute medical determinations.

Students exempted from wearing a mask or face shield, where they are still
required, are strongly encouraged to be vaccinated against COVID-19 and to
receive boosters when eligible and to be tested for COVID-19 at least twice a week.
If a student is exempt from wearing any type of face covering and is not vaccinated,
the Charter School shall implement physical distancing and other isolation

measures to the greatest degree feasible.

12. Use of Gloves and Personal Protective Equipment: The Charter School is no longer required

by emergency public health orders to require the use of gloves and personal protective equipment.
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Any employee or student who wishes to wear gloves and/or personal protective equipment beyond
the required facial coverings may do so, provided that they dispose of them safely and
appropriately and do not wear gloves or personal protective equipment of a type or in a manner
that interferes with their ability to perform their duties. Upon request, the Charter School will
provide gloves, a protective gown, and/or a well-fitting medical grade mask to any employee
dealing with sick children, performing cleaning or disinfection, or when otherwise working
indoors in close contact with others or when there is heightened likelihood of contact with

respiratory secretions or other bodily fluid.

13. Support for Students at Increased Risk of Becoming Infected or Unrecognized Illness.
Pursuant to state and local health guidance, the Charter School has developed the following
measures to mitigate the risk of COVID-19 to vulnerable student groups:

e The Home Office COVID-19 Response Team or designee will review student health plans,
including 504 Plans, to identify students who may need additional accommodations to
minimize potential exposure.

e The Home Office COVID-19 Response Team or designee will develop a process for engaging
families for potentially unknown concerns that may need to be accommodated.

e The Charter School will identify additional preparations for classroom and non-classroom
environments as needed to ensure the safety of students at increased risk of becoming infected
or having unrecognized illness. Persons who might be at increased risk of becoming infected
or having unrecognized illness include the following:

o Individuals who have limited mobility or require prolonged and close contact with
others, such as direct support providers and family members;

o Individuals who have trouble understanding information or practicing preventive
measures, such as hand washing and physical distancing; and

o Individuals who may not be able to communicate symptoms of illness.

e The Charter School is prepared for opening to provide Free Access to Public Education
(“FAPE”) in the least restrictive environment (“LRE”) for each student. All students with
disabilities will receive services according to their IEP. In accordance with IDEA, it is critical
to reinforce the understanding that students receiving special education services, or 504
accommodations are general education students first. Balancing the educational needs with the
health and well-being of students and staff is our top priority.

e Every child and adolescent with a disability is entitled to FAPE and is entitled to special
education services based on their individualized education program (IEP). The Charter School
continuously review and problem solve to balance safety and service needs. In order to provide

the required level of safety, systems, processes and service delivery models have been
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reviewed. Adherence to social distancing guidelines will be followed as feasible except for
instances when the services outlined in a specific IEP call for closer proximity. This will be
evaluated on a case-by-case basis. For example, additional provision of PPE supplies to staff
(gloves, gowns, face shields and Plexiglas dividers) who are required to deliver hand-over-
hand instruction or hygiene service needs for students.

e Evaluations and Timelines:

o All IDEA/ADA compliance timelines will be followed on schedule and in accordance
with IDEA/ADA regulations. IEP Team meetings and 504 meetings that were missed
due to the March school facility closures will be rescheduled and conducted as soon as
possible, if not already conducted. All IEP team meetings and 504 meetings will be
conducted virtually until the use of school facilities return to normal operations.

e Services:

o The IDEA allows for flexibility in determining how to meet the individualized needs
of students receiving special education services. State guidelines for the delivery of
special education and related services will be implemented while protecting the health
and safety of students as well as the individuals providing the services.

o If a student is unable to access their education in person due to medical or other
circumstances, including the inability to wear a face covering, alternative means of
delivering these services will be provided.

o The Charter School will provide appropriate protective equipment relative to the
responsibilities of all Support Service Staff and disability needs.

o All Staff and students will receive training on the appropriate use of PPE and healthy
hygiene practices that are proven to mitigate the spread of COVID-19.

e The Charter School will identify additional preparations for classroom and non-classroom
environments as needed to ensure the safety of students at increased risk of becoming infected
or having unrecognized illness. Persons who might be at increased risk of becoming infected
or having unrecognized illness include the following:

o Individuals who have limited mobility or require prolonged and close contact with
others, such as direct support providers and family members;

o Individuals who have trouble understanding information or practicing preventive
measures, such as hand washing and physical distancing; and

o Individuals who may not be able to communicate symptoms of illness.
14. COVID-19 Vaccination Policy for Employees. The Charter School has adopted the following

COVID-19 employee vaccination policy (“Employee Vaccination Policy”). The purpose of this
Employee Vaccination Policy is to protect the health, safety, and well-being of all Charter School
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employees, students, families, and stakeholders to the maximum extent possible. The Charter

School drafted this policy in compliance with all applicable federal and state laws, including

guidance from the Equal Employment Opportunity Commission (“EEOC”), Centers for Disease

Control and Prevention (“CDC”), the California Department of Public Health (“CDPH”), and local

health authorities.

e Pursuant to the LAUSD’s August 13, 2021 communication entitled “COVID-19 Vaccination
Requirement for Employees and Other Adults Working at District Facilities,” all employees,

contractors, and other adults providing services at any District-owned school site must be fully
vaccinated against COVID-19 no later than October 15, 2021. This directive is a condition of
both employment and continued employment. This policy applies to MSA-2, 3, 4, 6, and 8.
e Pursuant to the LAUSD’s December 16, 2021 communication entitled “Charter School
COVID-19 Vaccination Compliance Certification Regarding Employees and/or Other Adults

Providing Services to or for the Charter School on Any Site Including Non-District Property

Occupied by Any District Authorized Charter School,” the LAUSD employee vaccine mandate

will apply to all LAUSD-authorized charter schools, whether on District-property or not. This

policy applies to MSA-7.

o

Under this policy, all employees of LAUSD-authorized schools, as well as all other
adults who provide services to or for the Charter School, must become fully
vaccinated against COVID-19 by June 30, 2022.

Unlike LAUSD’s employee vaccine mandate for charter schools located on
District-owned campuses, this policy permits the school to grant reasonable
accommodations from vaccination to employees and other adults providing
services at the school.

No employee or other adult providing services to MSA 7 will be permitted on
campus if they have not either become fully vaccinated against COVID-19 or
received an accommodation from MSA-7 by June 30, 2022.

MSA-7 shall prepare and carry a process for fielding requests for exemptions and
shall establish in writing how its reasonable accommodation process is aligned with
the goal of protecting the health and safety of all students, staff, and the school
community against the threat of COVID-19.

Employees and adults providing services at MSA-7 who need an exemption from
vaccination must contact the MSA-7 Compliance Task Force and the HR
Department as soon as possible if they need an exemption from vaccination.
Furthermore, pursuant to this policy, MSA 7 must be prepared to provide LAUSD

with any and all documents/records demonstrating that it is monitoring its
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employees and other adults who provide services to or for the Charter School and

otherwise relating to the Charter School’s compliance with LAUSD requirements.
e Proof of COVID-19 Vaccination:
o Consistent with applicable law, the Charter School will only accept the following forms
of proof of COVID-19 vaccination:

COVID-19 Vaccination Record Card (issued by the Department of Health and
Human Services Centers for Disease Control & Prevention or WHO Yellow
Card) which includes name of person vaccinated, type of vaccine provided and
date last dose administered); OR

A photo of a Vaccination Record Card as a separate document; OR

A photo of the client's Vaccination Record Card stored on a phone or electronic
device; OR

Documentation of COVID-19 vaccination from a health care provider; OR
Digital record that includes a QR code that when scanned by a SMART Health
Card reader displays to the reader client name, date of birth, vaccine dates and
vaccine type; OR

Documentation of vaccination from other contracted employers who follow

these vaccination records guidelines and standards.

o Any MPS employees, volunteers, contractors, vendors or any other adult supporting

Charter School functions on any MPS campus who either fails to provide proof of

COVID-19 or provides proof of vaccination that is not consistent with the above-

referenced acceptable forms of proof will be deemed unvaccinated.

o Employees may their submit proof of COVID-19 vaccination to the MPS Human

Resources Department.

o The Charter School will securely maintain the confidentiality of employee COVID-19

vaccination data in strict compliance with all applicable legal authority.

e Accommodations: Employees may request an accommodation from COVID-19 vaccinations

and/or COVID-19 testing due to a medical issue or sincerely held religious belief, practice or

observance that may prevent an employee from vaccinating or testing for COVID-19. Upon

receiving a request for accommodation from COVID-19 testing and/or vaccinations, the

Charter School will engage in the interactive process and determine what, if any

accommodations can be provided. However, the Charter School may not be required to provide

an employee with an accommodation, should it result in a direct threat to health and safety at

the School or to the employee or if the accommodation will cause an undue hardship for the

School, among other reasons.

e Compliance Period:
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o Employees at MSA-2, 3, 4, 6, and 8 campuses must submit proof of COVID-19
vaccination to the Charter School before October 15, 2021. Such employees who fail
to submit proof of COVID-19 vaccination before this date will be deemed in non-
compliance with this policy, absent an approved, legally recognized accommodation
from such testing.

o Employees at MSA-7 must submit proof of vaccination to the Charter School by June
30, 2022.

Non-Compliance:

o Any employee deemed to be in non-compliance with this policy may be subject to
disciplinary action, up to and including termination from at-will employment.

o The Charter School reserves the right to refuse entry to campus to any volunteer,
vendor, contractor other adult supporting Charter School functions, should they fail to
comply with the proof of vaccination and testing directives as stated in this Policy.

All employees who have not yet vaccinated should do so outside of working hours. Employees
who demonstrate they are unable to get vaccinated outside working hours may use accrued
sick leave for time spent attending a COVID-19 vaccination appointment. In such cases,
employees must consult with their supervisors regarding the best time to be excused to receive
the vaccine and are responsible for arranging coverage during their absence to get vaccinated,
if applicable.

The Charter School will not discriminate, harass, or retaliate against any employee for

Deleted: cither COVID-19 Supplemental Paid Sick Leave

or

receiving the COVID-19 vaccine or for electing not to receive the COVID-19 vaccine.
However, the School reserves the right to appropriately discipline an employee for non-
compliance with this policy, consistent with applicable law.

As public health and legal guidance regarding COVID-19 vaccinations evolves, the Charter
School reserves the right to revise this Employee Vaccination Policy. Upon any revision to this
Employee Vaccination Policy, the Charter School will provide immediate notice in writing to
all employees.

Employee with any questions regarding the Charter School’s Employee Vaccination Policy

may contact Human Resources Department at hr@magnoliapublicschools.org.

15. COVID-19 Vaccination Policy for Students. The Charter School has adopted the following
COVID-19 student vaccination policy (“Student Vaccination Policy”). The purpose of this Student
Vaccination Policy is to protect the health, safety, and well-being of all Charter School employees,
students, families, and stakeholders to the maximum extent possible. The Charter School drafted

this policy in compliance with all applicable federal and state laws, including guidance from the
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Centers for Disease Control and Prevention (“CDC”), the California Department of Public Health
(“CDPH”), and local health authorities.
e Pursuant to the directive of the Los Angeles Unified School District, all students of MSA-
2,3,4,6,7,and 8 who are eligible to receive COVID-19 vaccination must be vaccinated
against COVID-19 by the first day of the 2023-24 school year, unless medically exempted,

or they will not be permitted on campus. At this time, the Student Vaccination Policy
applies only to students at MSA-2, 3,4, 6, 7, and 8.
e Proof of Vaccination.

o Vaccination status can only be proven by one of the following methods

acknowledged by the California Department of Public Health:

COVID-19 Vaccination Record Card (issued by the Department of Health
and Human Services Centers for Disease Control and Prevention or WHO
Yellow Card) which includes the name of the person vaccinated, type of
vaccine provided and date last dose administered; OR

A photo of a Vaccination Record Card as a separate document; OR

A photo of the client’s Vaccination Record Card stored on a phone or
electronic device; OR

Documentation of COVID-19 vaccination from a health care provider; OR
Digital record that includes a QR code that when scanned by a SMART
Health Card reader display to the reader client name, date of birth, vaccine

dates and vaccine type.

o Parental Consent.

o Parent/guardian consent is required for vaccination of students 12-17 years of age.

o A student consent form is available at the Daily Pass Portal at

https://DailyPass.lausd.net and is included to be filled out as part of the process of

making an appointment to receive COVID-19 vaccination from the Los Angeles
Unified School District.

o Parents/guardians may be present at, but will not be required to attend, their child’s

appointment to receive a COVID-19 vaccination from the Los Angeles Unified
School District.

e Compliance Requirements.

o To provide proof of vaccination, parents/guardians must upload adequate

documentary proof of vaccination to the Daily Pass system and ensure that the

information appears in the “Vaccinations” tab of their student’s Daily Pass.

Students vaccinated by the Los Angeles Unified School District do not need to
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submit their vaccination record, as it will be automatically updated following
receipt of the vaccine.

At this time, the Pfizer-BioNTech COVID-19 vaccine is the only vaccine approved
for individuals aged 12 to 17. Students who are 18 or older may also use the Johnson
& Johnson or Moderna vaccine to satisfy the vaccination requirement.

To meet the deadlines imposed by the Los Angeles Unified School District for
student vaccination, students aged 12+ should receive their first dose of the Pfizer-
BioNTech vaccine no later than 5 weeks prior, and second shot no later than two
weeks prior, to the vaccination requirement deadline. To meet the vaccination
deadline, students aged 18+ should receive the single dose of the Johnson &
Johnson vaccine no later than two weeks prior to the vaccination deadline. And, to
meet the deadline using the Moderna vaccine, students should receive their first
shot no later than 6 weeks prior to their deadline with their second shot coming no

later than two weeks prior to the vaccination requirement deadline.

Exemptions and Conditional Admissions.

o Parents/guardians may apply for exemptions from the COVID-19 vaccine

requirements only for medical reasons. The medical exemption process must be
followed with the completion of the Student Medical Exemption to the COVID-19
Vaccine form and its submission via the Daily Pass portal.

Students who are not in compliance by the deadline may be conditionally admitted
if they are in one of the following groups: 1) foster youth, 2) experiencing
homelessness, 3) migrant, 4) military family, or 5) has an IEP.

There are no religious or personal belief exemptions to the Student Vaccination
Policy. Because this Student Vaccination Policy is implemented at the directive of
the Los Angeles Unified School District, the Charter School cannot grant
exemptions outside of those granted through the District’s Daily Pass process.

MSA 2, 3,4, 6,7, and 8 students who fail to comply with the Student Vaccination Policy
by the first day of Fall Semester 2023, will be excluded from physically entering campus.
MSA 2, 3, 4, 6, and 8 students will still be required to comply with all COVID-19 testing
frequencies mandated by the Los Angeles Unified School District without regard to

vaccination status.

16. Communications to the Charter School Community: The Charter School will keep families,
staff, and the community informed, engaged, and in touch as the new school year begins, by

implementing the following communications measures:

The Charter School will engage with families and staff to develop strategies to prepare and
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respond to the COVID-19 emergency, including guidelines for families about when to keep
students home from school and other topics.

e Communications will include a process for engaging families for potentially unknown
concerns that may need to be accommodated.

e Prior to the start of the school year, the Charter School will communicate to staff, students, and
parents about new, COVID-19-related protocols, including:

o Proper use, removal and washing of face coverings.

Screening practice.

How COVID-19 is spread.

COVID-19 specific symptom identification.

O O O O

Preventing the spread of COVID-19 if you are sick, including the importance of not

coming to work if staff members have symptoms, or if they or someone they live with

has been diagnosed with COVID- 19, including pertinent isolation and quarantine

policies.

o Local community testing sites and options for obtaining COVID-19 testing from
private medical providers, including any testing arranged by the Charter School.

o Guidelines for employees regarding COVID-19 specific symptom identification and

when to seek medical attention.

Guidelines for families about when to keep students home from school.

Systems for self-reporting symptoms.

Criteria and plan to close schools again for physical attendance of students.

o O O O

Changes in Charter School extracurricular, academic, and meal programs to help

prevent the spread of COVID-19.

o Contact information at the Charter School for students who may have been exposed to
COVID-19.

o Charter School contact information if a student has COVID-19 symptoms or may have
been exposed to COVID-19.

e The Charter School will provide information to parents and guardians regarding this Policy
and related guidance, along with the safety measures that will be in place in indoor and outdoor
settings with which parents and guardians must comply.

e This Policy will be posted at all public entrances to the Charter School campus.

e The Charter School will develop a communications plan for implementation if the school has
a positive COVID-19 case in accordance with CDPH and CDE guidelines.

The MPS CEO/Superintendent is authorized to implement changes or additions to this policy in

order to ensure compliance or consistency with new or revised orders or guidance from local,

37

Powered by BoardOnTrack 50 of 566



Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

county, state or federal authorities (“Agencies”), to take any and all actions consistent with
orders and guidance from the Agencies that is not specifically addressed by this policy, and to
ensure compliance with the Charter School’s charter petition. The MPS CEO/Superintendent

shall provide the Board with regular updates as to actions taken pursuant to this section.

Appendix

Site Specific Planning Form
This document has been included to align with the Los Angeles Unified School District’s
(“LAUSD”)’s COVID-19 Containment, Response and Control Plan (“Containment Plan”).
Pursuant to the LAUSD’s Containment Plan, the LAUSD is requiring all Los Angeles Unified
schools complete this form, along with the pre-filled versions of the Los Angeles County
Department of Public Health COVID-19 Reopening Protocols forK-12 Schools: Appendices
T1 and T2 documents.

School Name:

Date Last Revised:
School Address:

Location Code:
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School Phone Number:

Campus Density
e Approximate Square Footage open:
e Maximum Student Capacity:
e Maximum Number of Staff with physical distancing:
e Total Number of Students Enrolled:
e 25% of Total Number of Students Enrolled:
e In-person class size is limited to:
> The maximum number of students & staff permitted on
campus at any one time to ensure no more than 25% of

total student body andto maximize physical distancing is:

Specialized Services for defined subgroups of children (T1)

Enter the estimated total number of students that will return per grade (if none, enter 0)

TK: 3: 5: 9:
K: 4: 6: 10:
1: 5: 7: 11:
2: 6: 8: 12:

supporting resumption of all permitted in-person services for students:

Estimated total number of administrators, teachers, and other employees on campus

Services

The Grab & Go Food Center located closest to this school is at:

e School Name:

e Address

The COVID-19 Test Center located closest to this school is at:

e School Name:

e Address:
School COVID-19 Compliance Task Force

Name Job Title Role
(Principal) Leader
COVID-19 Compliance Officer
(School Administrative Assistant) Attendance Monitor
(Plant Manager) Cleaning/Disinfecting Operations
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(School Nurse)

Exposure Management Advisor

Health Office Manager

Data Collection Manager

Health Office Set-up and Staff

(Recommended Outdoors)

Type of Health Office Indoor vs. | Location Staff Alternate Runner
Outdoor Person(s)

General Health Office

(Non-COVID)

Isolation Area

Quarantine Area

School Communications

services: (check all that apply)

The following information was sent to parents/students prior to the start of in-person

Isolation and quarantine policies as

D they apply to students who have D
symptoms or may have been exposed ]

Options for COVID-19 testing if the
studentor a family member has symptoms
or exposure to COVID-19

| | Changes in school meals to avert risk [ ]

Required use of face coverings

How to conduct a symptom check D
before students leave home for school

Changes in academic and extracurricular
programs to avert risk

Importance of student compliance with
physical distancing and infection D
control policies

Who to contact at the school if students have
symptoms or may have been exposed

School policies concerning parent visits
to school and advisability of contact the
school remotely

Importance of providing up-to-date
emergency contact information, including
multiple parent contact options

4832-6772-6068. v. 28
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o4
MAGNOLIA

PUBLIC SCHOOLS

Updated on 01/12/2023

HEALTH AND SAFETY PoLICY FOR COVID-19

It is the policy of Magnolia Public Schools (“Charter School”) to take all reasonable
measures to prevent the spread of the novel coronavirus disease (“COVID-19) among students
and staff. In accordance with this policy, the Charter School is temporarily implementing health
and safety measures to mitigate the spread of COVID-19 as the Charter School resumes in-person
instruction. This policy recognizes that these measures are each designed to provide some
protection against COVID-19. While there may be times when one measure may not be feasible,
implementing alternative measures can provide additional layers of safety. This Policy includes
both mandatory measures (using terms “shall” or “will”) as well as recommended measures

intended to guide decisions in light of practical limitations.

This Policy is based on guidance provided by the Centers for Disease Control (“CDC”),
the California Department of Education (“CDE”), the California Department of Public Health
(“CDPH”), and relevant county public health officials. The Governor and each county public
health official is vested with the authority to impose health and safety standards, which may vary
by locality in response to different local conditions. The Charter School will, as necessary, consult
with their county health officer, or designated staft, who are best positioned to monitor and provide
advice on local conditions to individually determine whether more or less stringent measures are
necessary to align with the applicable public health orders. The Charter School will fully cooperate
with county public health officials regarding the screening, monitoring and documentation that
will be required to permit careful scrutiny of health outcomes associated with the return to in-

person instruction on Charter School campuses.

This Policy constitutes the Charter School’s COVID-19 Testing Plan, as required by Education
Code section 32096 (SB 1479).

This Policy also constitutes the COVID-19 Infection Control Plan for each Charter School
worksite. Prior to resuming in-person instruction, the Home Office COVID-19 Response Team
shall perform a comprehensive risk assessment of all work areas and work tasks in accordance
with guidance from CDPH and this Policy. The following staff member(s) is (are) responsible for

implementing this Policy at each campus:

250 E. 1" Street Suite 1500, Los Angeles, CA 90012 | www.magnoliapublicschools.org
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School Name

Staff Members

Phone
Number

Magnolia Science Academy-1

Home Office COVID-19 Response
Team

213-628-
3634

MSA-1 Compliance Task Force
Team

818-609-
0507

Magnolia Science Academy-2

Home Office COVID-19 Response
Team

213-628-
3634

MSA-2 Compliance Task Force
Team

818-758-
0300

Magnolia Science Academy-3

Home Office COVID-19 Response
Team

213-628-
3634

MSA-3 Compliance Task Force
Team

310-637-
3806

Magnolia Science Academy-4

Home Office COVID-19 Response
Team

213-628-
3634

MSA-4 Compliance Task Force
Team

310-473-
2464

Magnolia Science Academy-5

Home Office COVID-19 Response
Team

213-628-
3634

MSA-5 Compliance Task Force
Team

818-705-
5676

Magnolia Science Academy-6

Home Office COVID-19 Response
Team

213-628-
3634

MSA-6 Compliance Task Force
Team

310-842-
8555

Magnolia Science Academy-7

Home Office COVID-19 Response
Team

213-628-
3634

MSA-7 Compliance Task Force
Team

818-886-
0585

Magnolia Science Academy-8

Home Office COVID-19 Response
Team

213-628-
3634

MSA-8 Compliance Task Force
Team

323-826-
3925
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Magnolia  Science Academy- | Home Office COVID-19 Response | 213-628-
Santa Ana Team 3634
MSA-SA Compliance Task Force | 714-479-
Team 0115
Magnolia Science Academy-San | Home Office COVID-19 Response | 213-628-
Diego Team 3634

MSA-SD Compliance Task Force | 619-644-
Team 1300

MPS Home Office Team 3634

Home Office COVID-19 Response | 213-628-

In addition to in-person instruction, the Charter School will also offer optional independent

study as an alternative to in-person instruction in the 2022-23 school year. Independent study will

also be made available for students for whom in-person instruction poses a heightened risk of

infection.

1. Limited Access to Campus. California public health authorities have relaxed restrictions on

access to school campuses; however, the ongoing threat of COVID-19 and the public health orders

in effect necessitate that the following precautions be maintained:

The Charter School may limit nonessential visitors’ access to the Charter School campus and
may limit the number of students and staff with whom they come into contact, based on, among
other factors, the current levels of community transmission, the vaccination status of any such
visitor, and the relative importance of the visit’s purpose.

The Charter School will exclude from the campus any employee, student, parent, caregiver or
visitor who refuses to take or does not pass a Wellness and Temperature Screening.

All visitors to a Charter School Campus are strongly encouraged to wear a face mask while
inside any Charter School building, vehicle, or other enclosed space.

Any parent or guardian picking up a student who has been placed on isolation or quarantine
must stay outside campus and the student will be brought to them for dismissal.

Signage shall be posted at all public entrances to the Charter School warning visitors not to
enter if they have COVID-19 symptoms.

Students excluded from campus on the basis of an elevated temperature or other COVID-19
related symptoms may be provided with Independent Study opportunities to support their
academic success to the greatest extent possible during exclusion.

Students and employees who are well but who have a household member that has been
diagnosed with COVID-19 are directed to notify the COVID-19 Compliance Officer, who will

Powered by BoardOnTrack

56 of 566



Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

consult with other Charter School staff to determine whether the student or staff member can

continue coming to school with a modified quarantine in light of current guidance and this

Policy.

e Per Cal/OSHA requirements, the Charter School shall exclude staff members who have

symptoms consistent with COVID-19 or have tested positive.

e Health and safety standards and procedures shall be applied equally to all users of a public

school campus that is subject to a co-location arrangement.

e Implement health screenings of students and staff upon arrival at school (see Section 2).

e To the extent that non-parent visitors are required to enter the Charter School Campus, the

School will take the following precautions:

(@)

(@)

Non-parental visitors will be allowed on campus via appointment only.

Non-parental visitors must pre-register in a visitor’s log, which includes the visitor’s
name, email address, and phone number.

Non-parental visitors will only be allowed to enter specific areas to conduct their
business.

Visitors to MSA-2, 3, 4, 6, and 8 must complete daily screening questions using
LAUSD’s Daily Pass or at the entrance to the school.

2. Wellness Checks and Temperature Screenings:

e COVID-19 Symptoms. Currently, the CDC has identified the following as potential symptoms
of COVID-19:

(@)

o 0O O O O O O o O

(@)

Fever or chills

Cough

Shortness of breath or difficulty breathing
Fatigue

Muscle or body aches
Headache

New loss of taste or smell
Sore throat

Congestion or runny nose
Nausea or vomiting
Diarrhea

e In-person wellness checks administered under this Policy shall:

(@)

Confirm that the subject has not experienced COVID-19 symptoms in the prior 48
hours or potentially been exposed to COVID-19, by soliciting the following
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information:
= Have you had any one or more of these symptoms today or within the past 48

hours? Are these symptoms new or not explained by another reason?

e Fever or chills

e Cough

e Shortness of breath or difficulty breathing

e Fatigue

e Muscle or body aches

e Headache

e New loss of taste or smell

e Sore throat

e Congestion or runny nose

e Nausea or vomiting

e Diarrhea

= Do you live in the same household with, or have you had close contact with,

someone who in the past 14 days has been in isolation for COVID-19 or had a
test confirming they have the virus? Close contact means sharing the same
indoor airspace with an infected person for a cumulative total of 15 minutes or
more over a 24-hour period during the positive case’s infectious period: 2 days
before onset of symptoms or, for asymptomatic patients, 2 days prior to first
positive test specimen collection and until the time the person is cleared from
isolation. In indoor spaces greater than 400,000 cubic feet per floor (such as
open-floorplan offices, warehouses, large retail stores, or manufacturing or food
processing facilities), then close contact is defined as being within 6 feet from
the infected person for a cumulative total of 15 minutes or more over a 24-hour
period.

o Ifthe student, staff, parent, or, visitor answers “no” to all questions, he or she may enter
the school.

o If the student, staff, parent, or visitor answers “yes” to any of the questions regarding
COVID-19 symptoms, he or she may not enter the school. Employees, parents, and
visitors answering “yes” must leave immediately and will be instructed to self-isolate
until further instructions are given by the COVID-19 Compliance Officer. Students
answering “yes” will be isolated and must leave as soon as pickup can be arranged and
then will be instructed likewise.

o Students, staff, parents, or visitors who have had close contact with an individual who

has tested positive shall be permitted to access the school site so long as they follow all
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quarantine and close contact guidance set forth in Section 6 of this Policy.

o Students and staff are encouraged to screen themselves for symptoms at home before
coming to campus.

o Students and staff of MSA-2, 3, 4, 6, and 8 may be subject to further health check
procedures as required by LAUSD.

o A check in area should be established on campus for health screenings to be performed
privately and with enough space to allow physical distancing.

Campus Screening Logistics:

o Each employee and visitor to the school site shall be screened for COVID-19 symptoms
before entering the school site.

o Temperature and wellness screenings will be performed by a trained school employee

at all Charter School Campuses to the extent feasible.

3. COVID-19 Compliance Task Force and Compliance Officer. State and local health orders

require that schools designate a task force and liaison to be responsible for receiving and sharing

information on COVID-19 policies, positive cases, and exposures. The Charter School shall

comply with these requirements by implementing the following measures:

The Charter School will comply with and implement the “COVID-19 Exposure Management
Plan Guidance in TK-12 Schools,” promulgated by the Los Angeles County Department of
Public Health (“LAC DPH”). If the LAC DPH Exposure Management Plan is updated such
that this Policy becomes materially inconsistent with it, the Charter School will follow the
current Exposure Management Plan.

The Charter School will establish a Compliance Task Force. The Compliance Task Force is
responsible for establishing and enforcing all COVID-19 safety protocols, as well as ensuring
all Charter School students and staff receive appropriate COVID-19 education. The names and
contact information for all Compliance Task Force members are referenced above on pages
one and two of this policy

The Charter School will designate a “COVID-19 Compliance Officer,” to act as a liaison
between the local county public health department and the Charter School, in the event of a
COVID-19 cluster or outbreak at the Charter School. The name and contact information for
the Charter School’s COVID-19 Compliance Officer is referenced above on pages one and
two of this policy.

The COVID-19 Compliance Officer shall monitor trends in absences and the prevalence of
symptoms and illnesses among students and staff on campus to help isolate them promptly, as

needed.

Powered by BoardOnTrack

59 of 566



Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

The COVID-19 Compliance Officer shall be the point of contact responsible for sharing
information on positive cases and exposures to relevant state and local health departments, as
detailed in the Exposure Management Plan section of this Policy.

The COVID-19 Compliance Officer shall conduct COVID-19 Task Force meetings no less
than twice per month to identify areas for improving the enforcement and results of this Policy.

4. COVID-19 Testing and Reporting. Testing, in conjunction with vaccination, face masking,

and other safety protocols, is a key factor in preventing COVID-19 infection. In keeping with the

recommendations and requirements of state and local health departments, the Charter School shall

implement the following testing and reporting procedures:

This Policy constitutes the Charter School’s COVID-19 Testing Plan, as required by Education
Code section 32096 (SB 1479) and incorporates by reference the CDPH guidance entitled
“Testing Framework for K-12 Schools for the 2022-2023 School Year.”

The COVID-19 Compliance Officer at each school site shall ensure that enforcement of this
Policy conforms with the requirements of the CDPH Testing Framework for K-12 Schools for
the 2022-2023 School Year, including but not limited to the following:

o Being a point of contact for testing and facilitating coordination with the California
Testing Task Force and other relevant entities, as necessary;

o Being responsible for reviewing current testing recommendations provided by CDPH
and any applicable local county health agency;

o Maintaining situational awareness of the testing resources and programs offered by
the California Testing Task Force and monitoring the availability of pre-positioned
testing resources housed with a county office of education or local health jurisdiction;

o Monitoring the CDC’s COVID-19 Community Data Tracker to identify when
increased school testing may be necessary; and

o Communicating with the California Testing Task Force, as necessary.

When testing students or employees for COVID-19, the Charter School will use FDA-
Authorized viral COVID-19 tests, including a Nucleic Acid Amplification Test (NAAT, such
as a Polymerase Chain Reaction test or an Antigen test. An FDA-authorized over-the-counter

test is acceptable for student and staff screening purposes so long as the results can be verified.
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e Testing will be applied on symptomatic!, response?, and asymptomatic? bases, as required by
health authority guidance and this policy.

e The Charter School’s COVID-19 Compliance Officer must be made aware of all positive
student and staff test results and shall report those results to local public health officials as
required by law.

e Per Cal/OSHA Emergency Temporary Standards, the Charter School will provide testing at no
cost to employees during paid time for:

o Any employees experiencing symptoms of COVID-19, regardless of whether there is
a known exposure, and

o Any employee with close contact exposure, whether to a single case, an outbreak, or a
major outbreak.

e Testing Required in San Diego County:

o No student testing will be required at MSA-SD at this time due to local transmission
rates. However, the Charter School reserves the right to exclude MSA-SD students
from campus who are either symptomatic for COVID-19 or who have been exposed to
COVID-19, until all time and symptom criteria have been reached, consistent with
public health guidance and as stated in this Policy. The Charter School will also
continue to monitor local case rates to determine whether any further COVID-19
testing of students is necessary.

o Consistent with California’s “State Public Health Officer Order of August 11, 2021,”
all MSA-SD employees, volunteers, contractors, vendors or any other adult supporting
Charter School functions on campus must either provide the School with proof of
COVID-19 vaccination or test for COVID-19 at least once per week, consistent with
applicable law and the Charter School’s COVID-19 employee vaccination policy.

e Testing Required at Magnolia Science Academy MSA- 2, 3, 4, 6, and 8:

! Symptomatic testing “is used for individuals with symptoms of COVID-19, either at home or at school.”

2 Response testing “is used to identify positive individuals once a case has been identified in a given stable group.
Response-based testing can be provided for symptomatic individuals or for asymptomatic individuals with known or
suspected exposure to an individual infected with SARS-CoV-2.”

3 Asymptomatic testing is "used for surveillance, usually at a cadence of every 2 weeks or less frequently, to
understand whether schools have higher or lower rates of COVID19 rates than the community, to guide decisions
about safety for schools and school administrators, and to inform LHDs about district level in-school rates.
Asymptomatic testing can also be used for screening, usually at a higher cadence (weekly or twice weekly) than
surveillance testing, to identify asymptomatic or pre-symptomatic cases, in order to exclude cases that might otherwise

contribute to in-school transmission.”
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o Beginning July 1, 2022, MSA- 2, 3, 4, 6, and 8 will no longer conduct weekly
asymptomatic testing. Instead, these campuses will implement a Response Testing
protocol, whereby those (1) who present with symptoms, (2) who have been exposed
to a confirmed positive case (inside or outside of school or work), or (3) who tested
positive for COVID-19 and need to return from isolation early (after Day 5), will be
required to test with a rapid antigen test provided by the school site.

o Individuals who have recovered from laboratory-confirmed COVID-19 within the last
30 days are not required to test for COVID-19 unless they develop new onset
symptoms. If these individuals develop new onset symptoms, they may avail
themselves of a Rapid Antigen Test at their school or work site and upload its results
via the Daily Pass.

o These campuses are recommended to maintain an inventory of rapid antigen tests equal
to 30% of the total student and employee enrollment for response testing purposes.

o Individuals new to LAUSD are required to baseline test upon their start of school or
work. All individuals will be required to comply with all District requirements for
baseline testing upon return from school breaks, such as Spring Break.

Testing Required at MSA-1, 5, 7 and MSA-SA:

o Beginning July 1, 2022, MSA-1, 5, 7, and Santa Ana will no longer conduct weekly
asymptomatic testing. Instead, these campuses will implement a Response Testing
protocol, whereby those (1) who present with symptoms, (2) who have been exposed
to a confirmed positive case (inside or outside of school or work), or (3) who tested
positive for COVID-19 and need to return from isolation early (after Day 5), will be

required to test with a rapid antigen test provided by the school site.

Additional levels of employee and student COVID-19 testing may be implemented in response
to local disease trends, an outbreak, as determined by the Home Office COVID-19 Response
Team, where required by Cal/OSHA regulations, or where otherwise required by law or public
health guidance. The Charter School reserves the right to require employees undergo additional
frequencies of COVID-19 testing, consistent with applicable authority, and directives from
public health authorities as well as the School’s authorizer, regardless of an employee’s
COVID-19 vaccination status.

For staff and student-wide testing, all staff and students shall be tested, except any staff and
students who have no contact with others and do not report to campus.

The Charter School can cause tests to be provided at any one of its campuses, or have staff get
tested at any local testing site or by their health insurance provider, which must cover the cost.
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o If county-provided testing is not available, then private labs and health insurance
providers may be used, and the cost of testing must be covered by the health insurance
provider under an emergency state regulation.

The Charter School’s liaison must be made aware of the student and staff test results and report
those results to local public health officials as required by local public health department
guidance.

Student consent for testing:

o For Charter School Students aged 12 and under, the Charter School will require
parental consent for COVID-19 testing.

o Pursuant to California Family Code Section §6926 and CDPH guidance, Charter
School Students aged 13 to 17 may consent to COVID-19 testing on their own.

o Charter School students aged 18 and older do not need parental consent for COVID-19
testing.

Students who refuse to participate in the COVID-19 testing program or to report the test results
to the Charter School, where such testing is required, will not be allowed to return to in-person
instruction or otherwise enter the Charter School Campus. Both the testing and the reporting
are required under applicable public health guidance and legal authority.

For staff who refuse to participate in the COVID-19 testing program or to report the test results
to the Charter School, where such testing is required, the Charter School reserves the right to
discipline an employee for such non-compliance, up to and including termination from at-will
employment.

Consistent with applicable law, the Charter School will consider accommodations from
mandatory testing for medical reasons and any other lawfully recognized reason. Employees
or students and/or parents/guardians who wish to request an accommodation for themselves or
their child can contact the Charter School. The Charter School cannot guarantee the availability
of particular accommodation and will process all requests for accommodation consistent with
MPS policies and applicable law.

The Charter School must maintain confidentiality of test results, other than reporting the results
to local public health officials. All medical information about any employee must be stored
separately from the employee’s personnel file in order to limit access to this confidential
information. The Charter School should have a separate confidential medical file for each
employee where the Charter School can store all of that employee’s medical
information. Medical information includes COVID-19 test results, an employee's statement
via any symptom screening that they have symptoms or COVID-19, medical certifications
showing the employee needs time off due to COVID-19, etc. For students, the Charter School

10
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will take similar precautions to safeguard the students’ privacy and confidentiality, consistent

with FERPA and all relevant legal requirements.

e All volunteers, contractors, vendors and other adults supporting Charter School functions on

any MPS campus must comply with applicable COVID-19 testing requirements, as stated in
the COVID-19 Vaccination Policy.

e In the event of a positive test result of a student or family member:

o

The Charter School requires that parents/guardians notify school administration
immediately if the student tested positive for COVID-19 or if one of their household
members or non-household close contacts tested positive for COVID-19.

Upon receiving notification that staff or a student has tested positive for COVID-19 or
been in close contact with a COVID-19 case, the Charter School will take actions as

required in Section 5 below.

5. Exposure Management Policy: Suspected/Confirmed Cases and Isolation. Preventing and

minimizing the spread of COVID-19 within the Charter School Community requires a sound

policy for managing exposure to infected individuals. The Charter School will follow the exposure

management provisions of the “COVID-19 Exposure Management Plan Guidance in TK-12
Schools,” promulgated by the LAC DPH as well as “COVID-19 Public Health Guidance for K-12
Schools in California, 2021-22 School Year” promulgated by the CDPH, and other local counties.

In the event that this protocol is updated so that it materially conflicts with the measures laid out

in this Policy, the Charter School will follow the updated protocol; otherwise, the following

measures shall be followed:

e Reporting Obligation. Per AB 86 and California Code Title 17, section 2500, schools are
required to report COVID-19 cases to the local public health department. The COVID-19
Compliance Officer shall report positive COVID-19 cases to the appropriate county authority

to the extent required by their county health department.

e Suspected Cases. In the event of a suspected COVID-19 case:

(@)

The Charter School will identify an isolation room and/or outdoor areas to separate
anyone who exhibits COVID-19 symptoms.

Isolation of students, employees, and visitors exhibiting symptoms of COVID-19 will
occur without regard to vaccination and/or recent testing status.

Any students, staff, or visitors exhibiting symptoms should immediately be provided
with and required to wear a surgical-grade or better face covering and should be
directed to wait in the separate isolation area until they can be transported home or to
a healthcare facility, as soon as practicable. For serious illness, call 9-1-1 without delay.

Students in the isolation area will be monitored by a staff member.

11
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Parents/guardians will be required to pick up their students within one hour.
Parents/guardians should take the student to get a COVID-19 test immediately and, if
a student of MSA- 2, 3, 4, 6, or 8, should upload the test result to the LAUSD Daily
Pass system or otherwise provide a copy to the school. Students and employees of
MSA- 2, 3, 4, 6 and 8 will be provided with a rapid antigen test to administer at home.
A log will be kept of all persons entering the isolation area.

Physical distancing of six feet or greater will be maintained in the isolation and area

and masking shall be required for any individual entering these areas.

e Symptomatic but negative. Symptomatic individuals who test negative for COVID-19 can

return 24 hours after resolution of fever (if any) and improvement in symptoms.

(@)

(@)

Documentation of a negative test result should be provided to school administrators.
In lieu of a negative test result, students and staff may return to work with a medical
note by a physician that provides alternative explanation for symptoms and reason for
not ordering COVID-19 testing.

Symptomatic individuals who neither test for COVID-19 nor consult with a medical
professional must isolate at home until fever free for 24 hours, improved symptoms,
and 10 days from symptom onset.

For MSA-SD, individuals who have symptoms of COVID-19 but who test negative
with an antigen test must confirm the initial negative antigen test with a second follow-
up test (antigen, PCR, or other NAAT) administered the following day and must remain

isolated until cleared by the confirmatory test.

e Isolation. Persons who test positive or are otherwise diagnosed with COVID-19 must isolate

until they have satisfied the following conditions:

@)

At least 5 days have passed since symptom onset or, if asymptomatic, since their
positive test; AND

At least 24 hours have passed since resolution of fever without the use of fever-
reducing medications; AND

Other symptoms have resolved or are improving; AND

An FDA authorized COVID-19 viral test (antigen preferred) test taken on or after Day
5 from symptom onset is negative. Confirmed cases at MSA 2, 3, 4, 6, and 8 will be
provided with a rapid antigen test to be used to determine eligibility to return to school.
NOTE: If fever reduction, improvement of other symptoms, or a negative test are not
all achieved, isolation may not end until after Day 10 from symptom onset or, if
asymptomatic, their positive test, so long as 24 hours have passed since resolution of

fever and all other symptoms are not present or are improving.

12
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o Ifaperson’s COVID-19 symptoms recur or worsen after ending isolation, they should
re-isolate as they may have COVID-19 rebound. Isolation for COVID-19 rebound can
end 5 days after rebound began, as long as the individual has been fever-free for at
least 24 hours and symptoms are improving.

o Note: For staff, per CAL/OSHA COVID-19 Prevention ETS, testing that is required
for employees must be provided by the employer free of charge and during work
hours; these tests may not be self-administered and self-read unless they are observed
by the employer or an authorized telehealth proctor or verifiable through the use of a
time/date stamped photograph or through the use of a test that employee digital result
reporting that marks the time and date of the result.

o Students returning to school after isolation are strongly recommended to wear a highly
protective non-cloth mask when around others, except when eating or drinking, for a
full 10 days from testing positive or onset of symptoms.

o Staff returning to school after isolation are required to wear a highly protective non-
cloth mask when around others, except when eating or drinking, for a full 10 days
from testing positive or onset of symptoms.

o The School will comply with Cal/OSHA regulations regarding when employees may
return to work after exposure, as detailed in the Charter School’s ITPP addendum.

e School Response to Confirmed Case. In the event of one or more confirmed COVID-19
case(s) the Charter School will follow the CDPH and local public health guidance, including
implementation of the following practices:

o The Charter School will provide notifications to the local public health department of
any known case of COVID-19 among any student, employee, or visitor or other school-
associated person who was present on a Charter School campus within the 14 days
preceding COVID-19 symptoms, or 10 days before a positive test result.

o MSA Los Angeles COVID-19 Compliance Officers are only required to alert
LACDPH when there are three or more cases of COVID-19 in a classroom, office, or
other pre-defined or identifiable group who were on campus at any point within the
14 days prior to illness onset date.

o MSA Los Angeles COVID-19 Compliance Officers will notify the Los Angeles
County Department of Public Health of any COVID-19 hospitalizations or deaths
among students or staff by sending a notification to ACDC-

Education@ph.lacounty.gov.

o MSA Los Angeles Schools will inform all employees how to obtain testing, will offer
testing at no cost and during paid time, and will provide testing in a manner that ensures

employee confidentiality. An over-the-counter COVID-19 test may be both self-

13
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administered and self-read if the results are verifiable, such as through a time/date
stamped photograph or through use of an over the counter test that uses digital reporting
of results.
Notifications will be provided by the Home Office COVID-19 Response Team
depending on the county where the school is located.
For Los Angeles campuses: The COVID-19 Compliance Officer will instruct the
individual who tested positive to follow the LACDPH COVID-19 Home Isolation
instructions and will inform the positive case that LACDPH will contact them directly
to collect additional information and to issue a Health Officer Order to isolate.
Site administrators of MSA- 2, 3, 4, 6, and 8 will report to LAUSD using the Initial
Exposure Management (IEM) Reporter App, as detailed in the latest LAUSD 10C
guidance on exposure management reporting.
The notification to the local public health department must include:
= 1) The full name, address, telephone number, and date of birth of the individual
who tested positive;
= 2) The date the individual tested positive, the school(s) at which the individual
was present on-site within the 10 days preceding the positive test, and the date
the individual was last on-site at any relevant school(s); and
= 3) The full name, address, and telephone number of the person making the
report.
= For San Diego Charter School locations, the public health department should

be notified either via phone at (888) 950-9905, or online at www.coronavirus-

sd.com. The notification should list the following information: 1) The name of
the person reporting, 2) the Charter School name and district, 3) the Charter
School address, 4) your position at the Charter School. For the individual
diagnosed with COVID-19, the notification should list the individual’s: 1)
Name, 2) date of birth, 3) contact information (phone number and email), 4) the
individual’s last date on the Charter School campus, and 5) any additionally
relevant comments.

= For Los Angeles County Charter School locations: The Charter School will
report any clusters of three or more school-related COVID-19 cases online
through the Shared Portal for Outbreak Tracing
(SPOT):httpss://spot.cdph.ca.gov/s/?language=en_US. If there are multiple
cases to report, schools can submit their reports using the “Bulk Upload
Template” located within the SPOT portal. All cluster reporting notifications
should be submitted to LACDPH within 1 business day of being notified of the

14
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third case within any group. Schools that need assistance on COVID-19 case
reporting or other exposure management processes can call the TK-12 School
COVID-19 Case Reporting Call Center, Monday through Friday from 8:00 AM
to 5:00 PM at (833)707-0319.

= For Orange County Charter School locations: Contact the Orange County
Public Health Department via phone at714-834-8180, or via email

at epi@ochca.com.

Notify all staff and families in the school community of any positive COVID-19 case
while maintaining confidentiality as required by state and federal laws.
Close off areas used by any sick person and do not use before cleaning and disinfection.
Investigate the COVID-19 illness and exposures and determine if any work-related
factors could have contributed to risk of infection.
Update protocols as needed to prevent further cases in accordance with CDPH
Guidelines (“Responding to COVID-19 in the Workplace™).
Implement communication plans for exposure at school and potential school closures
in the event of an outbreak or other necessary circumstances, to include outreach to
students, parents, teachers, staff and the community.
Include information for staff regarding labor laws, information regarding Disability
Insurance, Paid Family Leave and Unemployment Insurance, as applicable to schools.
Maintain regular communications with the local public health department.
If the school site must be closed for in-person instruction, develop a contingency plan
for continuity of education using independent study. Independent study shall include
all of the following:
= Confirmation or provision of access for all students to connectivity and devices
adequate to participate in the educational program and complete assigned work;
= Content aligned to grade level standards that is provided at a level of quality
and intellectual challenge substantially equivalent to in-person instruction;
= Academic and other supports designed to address the needs of students who are
not performing at grade level, or need support in other areas, such as English
learners, students with exceptional needs, students in foster care or experiencing
homelessness, and students requiring mental health supports;
= Special education, related services, and any other services required by a
student’s individualized education program, with accommodations necessary to
ensure that individualized education program can be executed in an independent

study learning environment;
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= Designated and integrated instruction in English language development for

English learners, including assessment of English language proficiency, support

to access curriculum, the ability to reclassify as fully English proficient, and, as

applicable, support for dual language learning;
= Providing synchronous instruction as required by law.

o “Synchronous instruction” means classroom-style instruction or designated
small group or one-on-one instruction delivered in person, or in the form of
internet or telephonic communications, and involving live two-way
communication between the teacher and pupil. Synchronous instruction
shall be provided by the teacher of record for that pupil pursuant to Section
51747.5.

o For TK/K-3 opportunities must occur daily.

o For 4-8 opportunities must occur weekly along with daily live
interaction.

o For 9-12 opportunities must occur weekly.

o Can be classroom style, designated small group, or one-on-one.

o The “teacher of record for that pupil” pursuant to Section 51747.5 is the
assigned supervising teacher who must be an employee. There is not more
than one supervising teacher.

=  Charter School will document each pupil’s participation in synchronous
instruction.
= Continuing to provide school meals.

o Provide guidance to parents, teachers and staff reminding them of the importance of
community physical distancing measures while a school is closed, including
discouraging students or staff from gathering elsewhere.

o Ifthe COVID-19 case was present on the Charter School campus, the individual must
be excluded from campus for at least 5 days from COVID-19 symptom onset, or if
asymptomatic, 5 days from the date the specimen was collected for the positive
COVID-19 test, as detailed below.

e OQOutbreak. In the event of an outbreak or cluster at a Charter School:
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o The Charter School CTF and COVID-19 Compliance Officer will work closely with
local county public health officials, timely provide all required information, and
otherwise comply with all CDPH and local guidance regarding outbreaks.*

o The COVID-19 Compliance Officer for MSA Los Angeles campuses will immediately
call the LACDPH at (833) 707-0319 or submit an online report at
https://spot.cdph.ca.gov/s/?language=en_US.

o The Charter School will notify students, families, employees, and stakeholders that the
Charter School and local public health department are investigating a cluster and/or
outbreak. The notice will encourage all stakeholders to follow public health
recommendations.

o The Charter School will additionally notify all stakeholders if the school is to be closed
for 14 days due to widespread and/or ongoing transmission of COVID-19 at the school
or in the general community.

o The Charter School will identify absenteeism among those in affected classes and
coordinate with the LHD to contact these absentees to screen for symptoms of COVID-
19 if they were exposed to a case during the case’s infectious period.

o Limit visitors to the affected Charter School campus, except for those that are essential
to the Charter School’s mission. Law Enforcement Personnel (Sheriff and Police), Fire,
Medical, Emergency, or government employees who are responding to, working at, or
inspecting the facility will be allowed to access the Charter School campus.

o Discontinue all non-essential in-person group activities at the Charter School Campus
during the outbreak.

o Identify absenteeism among affected classes and contact those absentees to screen for
COVID-19 symptoms.

6. Exposure Management Policy: Close Contacts, Tracing, and Quarantine. Preventing and
minimizing the spread of COVID-19 within the Charter School Community requires a sound
policy for managing exposure to infected individuals. The Charter School will follow the exposure
management provisions of the “COVID-19 Exposure Management Plan Guidance in TK-12
Schools,” promulgated by the LAC DPH as well as “COVID-19 Public Health Guidance for K-12

4 In the event of an outbreak, all Charter School locations will comply with guidance titled “Management of
Outbreaks of COVID-19,” issued by the LAC DPH. This protocol can be found at:
http://publichealth.lacounty.gov/media/Coronavirus/docs/education/EMPSupplement K12Schools.pdf. In the event
that other state or local guidance provides more stringent outbreak protocol, the Charter School will comply with

such protocol.
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Schools in California, 2021-22 School Year” promulgated by the CDPH, and other local counties.

In the event that this protocol is updated so that it materially conflicts with the measures laid out

in this Policy, the Charter School will follow the updated protocol; otherwise, the following

measures shall be followed:

Contact Tracing. Upon discovery of a confirmed case on campus, the COVID-19 Compliance
Task Force will conduct contact tracing by utilizing either Group Tracing or Individual Contact
Tracing to identify individuals who had “Close Contacts” with the confirmed case during his
or her infectious period. Only Individual Contact Tracing may be used at MSA 2, 3, 4, 6, and
8.

“Close Contact” is defined as spending a total of fifteen minutes or more over a 24-hour period
in the same indoor airspace as a confirmed case during the confirmed case’s infectious period
(two days before symptom onset until clearance from isolation, or, for asymptomatic cases,
from two days before their first positive test until clearance from isolation). For large indoor
airspaces of 400,000 cubic feet per floor (such as open-floorplan offices, warehouses, large
retail stores, or manufacturing or food processing facilities) close contact is defined as being
within 6 feet of the infected person for a cumulative total of 15 minutes or more over a 24-hour
period during the infected person’s infectious period. Spaces that are separated by floor-to-
ceiling walls (e.g. offices, suites, break/eating areas separated by floor-to-ceiling walls) are
considered distinct indoor airspaces.)

o In Los Angeles County, close contacts occurring in “large indoor airspaces,” may be
limited to 1) those in a pre-defined or identifiable group (e.g. teammates, club members,
cohort, etc.) or 2) those within 6 feet of the infected person for 15 minutes or more over
a 24-hour period.

o IfaLos Angeles County campus utilizes the 6-ft definition of close contact, it must still
issue an exposure notification to all who qualify as close contacts under the “same
airspace” definition, and must issue a strong recommendation to those individuals to
(1) monitor for symptoms; (2) wear a highly-protective mask around others indoors;
and (3) test with an FDA-authorized viral COVID-19 test within 3-5 days since the last
date of exposure.

o Persons with an outdoor exposure at school are not considered close contacts.

o For Los Angeles Campuses: when notifying any individual that they are a close contact
of a positive case, the COVID-19 Compliance Officer will provide that individual with
a copy of the LACDPH Public Health Emergency Quarantine Order. Notifications that
an individual is a close contact will also contain all messages required to be included
pursuant to the LACDPH K-12 Exposure Management Plan guidance.
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o All MSA campuses will maintain classroom seating charts to facilitate future
identification of close contacts.

o Inthe event of notice of potential exposure,® with regards to its employees, the Charter
School will follow all steps set forth in its Injury and Illness Prevention Program
COVID-19 Addendum.

“Highly Protective Mask.” In some circumstances, masking is required in response to
exposure to a confirmed case or following isolation. LAUSD defines this to mean masks that
are well-fitting, non-cloth masks of multiple layers with a nose wire, or cloth masks that meet
American Society for Testing and Materials (ASTM) standards for high filtration efficiency
(ASTM F3502-Level 2) or have a particle filtration efficiency of at least 95%. More
information can be found on the Los Angeles County Department of Public Health’s website:
http://publichealth.lacounty.gov/acd/ncorona2019/masks/.

Individual Contact Tracing. Schools will notify students who spent more than a cumulative
total of 15 minutes (within a 24-hour time period) within 6 feet of a confirmed case during
their period of infectiousness. The COVID-19 Compliance Task Force for each campus shall
conduct contact tracing investigation by conducting interviews, reviewing seating charts and
class schedules, and other means necessary to fully investigate possible exposures.

o Pursuant to LAUSD exposure protocols, Individual Tracing shall be used for
investigating all close contacts.

o After confirmation of a positive case at MSA 2, 3, 4, 6 or 8, the COVID-19
Compliance Officer must submit an IEM Report listing all close contacts.

Group Tracing. MSA 2, 3, 4, 6, and 8 may no longer use the group Tracing approach to
contact tracing for students. MSA SD shall use Group Tracing for student exposures in the
school setting and individual notification for employee exposures and student exposures
outside of the school setting. All other MSA campuses shall have the option to utilize either
group tracing or individual contact tracing to track exposures among students or employees, as
follows:

o Schools will notify students who spent more than a cumulative total of 15 minutes
(within a 24-hour time period) in a shared indoor airspace (e.g., classroom) with

someone with COVID-19 during their period of infectiousness.

5 Notice of potential exposure means any of the following: (a) notification from a public health official or licensed

medical provider that an employee was exposed to a qualifying individual at the worksite; (b) notification from an

employee, or their emergency contact, that the employee is a qualifying individual; (c) notification through the Charter

School’s testing protocol that the employee is a qualifying individual; or (d) notification from a subcontracted

employer that a qualifying individual was on the school site. (Labor Code § 6409.6, subd. (d)(3).)
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= Notification should occur to “groups” of exposed students (e.g., classmates,
teammates, cohorts, etc.) rather than contact tracing to identify individual
“close contacts” (e.g., those within 6 feet).

= Notifications should be provided to all individuals considered exposed,
including those who are vaccinated and/or recently infected.

= MSA?2, 3,4, 6and 8 COVID-19 Compliance Officers will provide students
and employees with a single rapid antigen test per close contact.

e Exposure Notification.

o Notification can be done using an individual notification or group notification method
where individuals are notified of their exposure and advised of actions to take, such as
testing requirements to remain on campus, in keeping with public health guidance on
exposure and quarantine responses.

o School will strongly recommend testing for all students, employees, and visitors in
close contact with the confirmed COVID-19 case.

e Quarantine Procedures.

o MSA 1, 5, and 7 Employees are not required to quarantine provided they remain
asymptomatic, and 1) monitor for symptoms, 2) wears a highly protective mask
around others indoors for 10 days from exposure, except when eating or drinking; 3),
and tests negative using an FDA-authorized viral COVID-19 test on Day 3-5 from
exposure. Asymptomatic employees who were previously infected with COVID-19
in the last 30 days are not required to quarantine and are exempt from testing but must
mask around others indoors for 10 days after last exposure.

o MSA 2, 3, 4, 6, and 8 Employees, regardless of booster status, can remain at work
following exposure to a positive case as long as they monitor for symptoms and remain
asymptomatic, wear a highly-protective mask at all times indoors (except when eating
or drinking) for ten days following the last date of exposure, and test negative with a
rapid test within 3-5 days after last date of exposure. Employees who have had a
positive COVID-19 test in the past 30 days are exempt from testing.

o MSA SA Employees are not required to quarantine provided they remain
asymptomatic, and 1) monitor for symptoms, 2) wears a highly protective mask around
others indoors for 10 days from exposure, except when eating or drinking; 3), and tests
negative using an FDA-authorized viral COVID-19 test on Day 3-5 from exposure.
Asymptomatic employees who were previously infected with COVID-19 in the last 30
days are not required to quarantine and are exempt from testing but must mask around
others indoors for 10 days after last exposure.
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MSA SD Employees, regardless of vaccination status, may remain at work so long as
they do not have symptoms, test negative on Day 3-5 from their last exposure, and wear
a well-fitting mask indoors around others for at least 10 days following the date of last
exposure. Employees who are a close contact with a household member can also remain
at work if they do not have symptoms, with testing immediately upon learning that they
are a close contact, and on Day 3-5 after the COVID-positive household member
completes their isolation period.
MSA 1, 5, and 7 Students, regardless of vaccination status, may remain on campus
following exposure so long as they 1) remain asymptomatic and monitor for symptoms,
2) wear a highly protective mask around others indoors, except when eating or drinking,
for 10 days from exposure, and 3) test with an FDA-authorized viral COVID-19 test
within 3-5 days after last exposure.
MSA 2, 3, 4, 6, and 8 Students, regardless of vaccination status, can remain at school
following exposure to a positive case as long as they monitor for symptoms and remain
asymptomatic, wear a highly protective mask at all times indoors (except when eating
or drinking) for ten days following the last date of exposure, and test negative with a
rapid test within 3-5 days of last exposure. Students who have had a positive COVID-
19 test within the last 30 days are exempt from testing. If a student is a close contact
but has a mask exemption, they may remain at school but are required to wear a face
shield with a drape for 10 days following last exposure. If they cannot tolerate a face
shield, they may remain on campus if they 1) remain asymptomatic, 2) monitor for
symptoms for 10 days from last exposure, 3) test negative for COVID-19 once during
days 3-5 from exposure and once during days 6-9. Students who cannot mask or meet
these requirements must remain home until after Day 10 from exposure.
MSA SA Students, regardless of vaccination status, may remain on campus following
exposure so long as they 1) remain asymptomatic and monitor for symptoms. It is
strongly recommended that student close contacts test within 3-5 days after last
exposure, unless they have had COVID-19 within the last 30 days.
MSA SD Students, regardless of vaccination status, may remain on campus so long as
they 1) remain asymptomatic and monitor for symptoms, and 2) test negative for
COVID-19 between Day 3-5 from last exposure. Students who have had COVID-19
within the last 30 days do not need to test.
MSA 2, 3, 4, 6, and 8 Quarantine Guidelines for Household Close Contacts
Individuals who are continuously exposed at home to a household member who has
tested positive can remain at school or work as long as they monitor for symptoms and

remain asymptomatic, wear a highly protective mask at all times indoors (except when
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eating or drinking) for ten days after the last date of exposure to the positive household
member while infectious, and test negative within 3-5 days after last date of exposure
to the positive household member while infectious. Individuals are exempt from
testing if they have recovered from a confirmed positive COVID-19 test in the past 30
days. If household close contact is symptomatic, they should test immediately, and if
negative, test again on Day 5 from the positive household member’s first day of
isolation. If the second test result is negative and the individual has been fever-free for
24 hours without using fever-reducing medications and has improved symptoms, they
can return on Day 6. The individual must mask at all times indoors at school/work for

a full 10 days after last exposure.

. Sanitizing/hygiene materials and practices:
The Charter School will develop plans and routines to ensure that students and staff wash or
sanitize hands frequently, including upon arrival to campus, after using the restroom, after
playing outside and returning to the classroom, before and after eating, and after coughing or
sneezing.
Staff will teach and reinforce proper handwashing technique, avoiding contact with one’s eyes,
nose, and mouth, using a tissue to wipe the nose, and covering coughs and sneezes.
The Charter School shall make soap, tissues, no-touch trashcans, face coverings, water and
paper towels or dryers for hand washing available. Students and staff should wash their hands
for 20 seconds with soap, rubbing thoroughly after application. Soap products marketed as
“antimicrobial” are not necessary or recommended.
Trash cans will be placed near restroom doors and students and staff will be instructed to use
a paper towel to prevent touching the handle with their hands.
A restroom will need to be dedicated for individuals in the isolation area. This restroom must
be cleaned and sanitized before other occupants may use it.
If handwashing stations near classrooms are not practicable, and to facilitate use by students
and staff as needed, the Charter School shall make available fragrance-free alcohol-based hand
sanitizer that is at least sixty percent (60%) ethyl alcohol. (Note: frequent handwashing is more
effective than the use of hand sanitizers). This hand sanitizer will be made available to both
students and staff at all strategic locations throughout the Charter School Campus.
The Charter School will not use hand sanitizer with isopropyl alcohol as the main ingredient.
Children under age 9 should only use hand sanitizer under adult supervision. Call Poison
Control if consumed: 1-800-222-1222.
Children under age 9 should only use hand sanitizer under adult supervision. Hand sanitizer
will also not be left out in the open in classrooms for students under the age of 9.
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e The Charter School shall place posters conspicuously that encourage hand hygiene to help stop
the spread of COVID-19.

e Employees should visit the CDC’s coughing and sneezing etiquette and clean hands webpage
for more information.

8. Routine cleaning and disinfecting: The Charter School will maintain a high level of cleanliness
throughout the year to help reduce the risk of exposure to and spread of COVID-19 at the school
site. In general, cleaning once a day is usually enough to sufficiently remove potential virus that

may be on surfaces. Disinfecting (using disinfectants on the U.S. Environmental Protection

Agency COVID-19 list) removes any remaining germs on surfaces, which further reduces any risk

of spreading infection.
e Custodial staff will perform routine and thorough cleaning once per day, and when students
are not present. When cleaning, the space will be aired out before children arrive.
e Routine cleaning practices include, but are not limited to:
o Using everyday janitorial cleaning supplies and disinfectants for surfaces as floors,
tables, desks, counters, sinks, toilets, and other hard-surfaced furniture and equipment;
Dusting hard surfaces;

Damp wiping of hard surfaces to ensure they are free of debris;

o O O

Wet mopping of floors;

o Vacuuming carpets and mats.

e Health Office areas, including the general health office, isolation area, and quarantine area,
may require more frequent cleaning and rapid response, as needed.

e Student restrooms will be services at least twice a day and will be fully cleaned and disinfected
using electrostatic equipment by the night cleaning crew once per day.

e The Charter School will clean and disinfect areas commonly visited by staff no less than once
per day during operating hours and implement a schedule for such cleaning and disinfecting.
These areas include, but are not limited to: Break rooms, restrooms, lobbies, classrooms,
laboratories, nurse’s office, counseling and student support areas, staff offices, and cafeterias.

e The Charter School will clean high touch areas in staff breakrooms at least once per day.

¢ C(leaning and Disinfection after a Confirmed Case on Campus:

o Ifan individual confirmed to have COVID-19 was on campus, the Charter School will
complete enhanced cleaning and disinfection procedures in the spaces occupied by the
confirmed COVID-19 case.

o Employees completing this cleaning must wear a mask and gloves at all times and will

refer to Material Safety Data Sheets or follow the instructions on the chemical labels.
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o When disinfecting, the Charter School will use an EPA-registered disinfectant that is
approved for emerging pathogens.
o Custodians will focus on immediate areas occupied by the confirmed COVID-19 case.
o Custodians will clean and disinfect:
= All non-porous surfaces in the ill occupant’s space/office, as well as on shared
equipment (like tablets, touch screens, keyboards, remote controls) in
bathrooms and shared spaces used by the ill person. Cleaning and disinfection
will also focus on high-touch surfaces (e.g. desk, table, hardbacked chair,
doorknob, light switch, handle, computer, keyboard, mouse, telephones).
= On porous surfaces (e.g., carpets, chairs) in the confirmed COVID-19 case’s
space or office, custodians will remove visible contamination, clean with
appropriate cleaners, and disinfect with a liquid/spray indicated for use on the
material.
o The space(s) where the confirmed COVID-19 case was present may be reoccupied once
these cleaning and disinfection procedures have been completed.
The Charter School will ensure proper ventilation during all cleaning and disinfecting. Staff
are encouraged to introduce fresh outdoor air as much as possible, by opening windows where
practicable.

The Charter School will comply with CDPH Guidance on Ventilation of Indoor Environments

and Ventilation and Filtration to Reduce Long-Range Airborne Transmission of COVID-19

and Other Respiratory Infections: Considerations for Reopened Schools to the greatest extent

practicable for each facility.
All frequently touched surfaces in the workplace, such as chairs, desks, tables, keyboards,
telephones, handrails, light switches, sink handles, restroom surfaces and door handles, will be
routinely cleaned.
Staff will be trained as appropriate in the chemical hazards, manufacturer’s directions, and
Cal/OSHA requirements for safe and correct application of cleaning and disinfectant agents in
accordance with the Healthy Schools Act guidance from the California Department of
Pesticide Regulation and Cal/OSHA.
When choosing disinfecting products, the Charter School will use those approved for use
against COVID-19 on the Environmental Protection Agency (EPA)- approved list “N” and
require staff to follow product instructions. MSA-2, 3, 4, 6, and 8 will use disinfectants from
the LAUSD's List of Approved Hand Sanitizers and Disinfectants.

o To reduce the risk of asthma and other health effects related to disinfecting, the Charter

School will select disinfectant products on list N with asthma-safer ingredients
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(hydrogen peroxide, citric acid or lactic acid) as recommended by the US EPA Design
for Environment program.

o The Charter School will avoid products that contain peroxyacetic (peracetic) acid,
sodium hypochlorite (bleach) or quaternary ammonium compounds, which can cause
asthma.

o Staff shall follow label directions for appropriate dilution rates and contact times.

o The Charter School will establish a cleaning and disinfecting schedule in order to avoid
both under- and over-use of cleaning products.

Subject to available resources, disposable disinfecting wipes shall be made available so that
employees can wipe down commonly used surfaces (e.g., doorknobs, keyboards, remote
controls, desks, other work tools and equipment) before each use. Disinfectant wipes and

sprays will be kept away from students.

9. Facility measures: The Charter School will incorporate CDE guidance measures for

maintaining a healthy facility, to include some or all of the following:

Maintenance staff will regularly inspect and test ventilation systems and fans to confirm
they operate properly and will increase circulation of outdoor air as much as possible by
opening windows and doors and other methods.

Windows and doors should not be opened if doing so poses a safety or health risk by

exacerbating seasonal allergies or asthma symptoms.

o The Charter School will consider alternatives, such as increased central air filtration
(targeted filter rating of at least MERV 13) if opening windows poses a safety or
health risk to persons using the facility.

HVAC systems will be set to maximize indoor/outdoor air exchanges unless outdoor

conditions (recent fire, high outdoor temperature, humidity, and pollen levels) make this

inappropriate.

If an HVAC system becomes nonoperational, additional ventilation should be provided

with the use of fans or relocating classes until repairs are completed.

The COVID-19 isolation and quarantine areas should be outdoors when feasible to

maximize ventilation and minimize exposures to COVID-19 infection. Under no

circumstances should an isolation or quarantine area be in a room without a functioning

HVAC system.

Maintenance staff will ensure that all water systems and features (e.g., drinking fountains)

are safe to use after a prolonged facility shutdown to minimize the risk of Legionnaires’

disease and other diseases associated with water.
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Consider installing additional temporary handwashing stations at all school entrances and
near classrooms to minimize movement and congregation in bathrooms.
Consider installing privacy boards or clear screens to increase and enforce separation

between staff and students.

10. Extracurricular Activities:

All extracurricular activities operated by or supervised by school personnel or occurring
on a school site, whether or not occurring during school hours, will be undertaken in
compliance with this policy and all required public health measures applicable to K-12
schools. This applies to sports, band, chorus, clubs, and other similar activities and
organizations. All MSA campuses will operate and supervise extracurricular activities in
compliance with the latest California Department of Public Health K-12 guidance and any
other relevant state or county guidance on sports and extracurricular activities.

MSA Los Angeles sports programs will observe all required elements of the most updated
version of the Los Angeles County Department of Public Health’s “COVID-19 Exposure
Management Plan Guidance, Youth Recreational Sports Programs” and the Los Angeles
County Department of Public Health’s “Protocol for Organized Youth Sports: Appendix
S in addition to any future binding guidance applicable to K-12 youth sports programs.

o Each Los Angeles campus’s COVID-19 Compliance Officer shall fulfill the duties
of the COVID-19 Organized Youth Sports Program Compliance Officer, as those
duties are described in LACDPH’s sports-related COVID-19 guidance.

o Each Los Angeles campus’s COVID-19 Compliance Officer shall ensure that the
required LACDPH youth sports exposure management protocols are followed in
accordance with current guidance.

o Each Los Angeles campus’s COVID-19 Compliance Officer shall ensure that all
mandatory testing required by the LACDPH’s youth sports guidance is conducted
in accordance with current guidance.

All MSA extracurricular programs will keep updated rosters of all participating students
and staff to facilitate identification of close contacts.

Indoor mask use remains an effective layer in protecting against COVID-19 infection and
transmission, including during sports, music, and related activities, especially activities
with increased exertion and/or voice projection, or prolonged close face-face contact.
Accordingly:

o Masks are strongly recommended indoors at all times for teachers, referees,
officials, coaches, and other support staff.

o Masks are strongly recommended indoors for all spectators and observers.
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o Masks are strongly recommended indoors at all times when participants are not
actively practicing, conditioning, competing, or performing. Masks are also
strongly recommended indoors while on the sidelines, in team meetings, and within
locker rooms and weight rooms.

o When actively practicing, conditioning, performing, or competing indoors, masks
are strongly recommended by participants even during heavy exertion, as
practicable. Individuals using instruments indoors that cannot be played with a
mask (e.g., wind instruments) are strongly recommended to use bell coverings and
maintain a minimum of 3 feet of physical distancing between participants. If masks
are not worn (or bell covers are not used) due to heavy exertion, it is strongly
recommended that individuals undergo screening testing at least once weekly,
unless they had COVID-19 in the past 30 days. An FDA-authorized antigen test,
PCR test, or pooled PCR test is acceptable for evaluation of an individual's COVID-
19 status.

11. Use of Face Coverings: The Charter School will follow CDPH, CDE and CDC guidance and

state and local health orders on the use of face coverings. All staff are encouraged to review the

CDPH and CDC guidance on cloth face coverings; face coverings must be used in accordance with

CDPH Guidance and this Policy unless a person is subject to exemption.

All MSA students are strongly recommended but no longer required to wear a face mask
when indoors at any Charter School Campus building, bus, or other enclosed space.
Individuals must still wear masks when entering a COVID-19 testing site, symptom and
wellness check area, isolation or quarantine area, or other medically sensitive area.

Staff who return to work from isolation after having COVID-19 must wear a highly-
protective mask around others, except when eating or drinking, for the full 10 days from
onset of symptoms or, if asymptomatic, from the first positive COVID-19 test.

Students who return to school from isolation after having COVID-19 are strongly
recommended to wear a highly-protective mask around others, except when eating or
drinking, for a full 10 days from onset of symptoms or, if asymptomatic, from the first
positive COVID-19 test.

MSA Los Angeles students and employees are required to wear a highly protective mask
for 10 days following close contact exposure to a confirmed case. Students and employees
of MSA- 1, 5 and 7 who are exempt from wearing a mask may remain in school following
exposure if they remain asymptomatic, monitor for symptoms for 10 days from exposure,
and test negative for COVID-19 once within 3-5 days after exposure and once 6-9 days

after exposure. Otherwise, they must remain home for 10 days from exposure. Students
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and staff of MSA- 2, 3, 4, 6 and 8 who are exposed to a confirmed case and who have a
mask exemption may wear a face shield with a drape along the bottom edge if tolerable
instead of a mask, but if they cannot tolerate a face shield, they must remain asymptomatic,
monitor for symptoms for 10 days from exposure, and test negative for COVID-19 once
within 3-5 days after exposure and once 6-9 days after exposure to remain in school.
Students and employees are required to wear a highly protective mask at all times in a
LACDPH-designated outbreak setting (e.g., individuals who are part of the specific
classroom or group involved in the outbreak must wear masks).

No person at any MSA campus can be prevented from wearing a mask as a condition of
participation in an activity or entry into the school site unless wearing a mask would pose
a safety hazard.

Face masks—to the extent they are required—are required without regard to vaccination
status.

Face masks and face shields, if required, may be removed for meals, snacks, naptime,
showers, or outdoor recreation, or when needing to be replaced. When any type of face
covering is temporarily removed, it should be placed in a clean paper bag (marked with the
student’s name and date) until it needs to be put on again.

The Charter School will provide face coverings for students and staff who lose their face
coverings or forget to bring them to school.

Employees should wear a clean face mask to work every day if still required to wear one.
Employees are expected to teach and reinforce proper use of face coverings, and in limited
circumstances, face shields.

The Charter School will post signs regarding the need for, proper use, removal, and
washing of face coverings and shall educate students, particularly younger elementary
school students, on the rationale and proper use of face coverings.

When pedagogically necessary, Teachers still subject to an indoor face mask requirement
may use clear plastic face shields with an appropriate seal (cloth covering extending from
the bottom edge of the shield and tucked into the shirt collar) or transparent masks in certain
limited situations in the classroom to enable students to see their faces and avoid potential
barriers to phonological instruction as long as the wearer maintains physical distance from
others to the extent practicable. Staff must return to wearing their normal surgical-grade
face covering at all other times, unless otherwise exempted.

The Charter School will evaluate any employee’s request for accommodation from the
Charter School’s facial covering policy/requirement pursuant to the MPS Employee

Handbook and applicable law for all lawfully recognized accommodations. Employees
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requesting an accommodation from the facial covering policy/requirement must provide

appropriate documentation and contact human resources.

J Per Los Angeles County Department of Health Guidance, employees based in Los Angeles

County who are granted exemptions from wearing a mask while indoors must undergo

COVID-19 testing at least twice per week, unless the employee provides proof of full

vaccination against COVID-19 and proof of receipt of any vaccine booster to which the

employee is eligible.

° Accommodations for students:

o

Pursuant to CDPH Guidance on the use of face masks, individuals with a medical
condition, mental health condition, or disability that prevents wearing a mask are
to be accommodated with an exemption from mask wearing. This includes those
who are hearing impaired as well as those who communicate with the hearing
impaired.

If a student cannot wear a mask due to a medical condition, mental health condition,
or disability, he or she should wear the next most effective alternative that can be
tolerated, such as a transparent face shield with a cloth draping sealing the bottom.
Parents/guardians who believe their student may need an accommodation from the
Charter School’s facial covering policy and requirement should contact the Charter
School principal.

Upon receipt of appropriate documentation, the Charter School will evaluate
requests for accommodation and determine what, if any accommodations the
Charter School can provide.

Assessment of whether a medical condition, mental health condition, or disability
warrants a mask accommodation is a medical determination that must be made by
a physician, nurse practitioner, physician assistant. Self-attestation and parental
attestation for mask exemptions due to the aforementioned conditions do not
constitute medical determinations.

Students exempted from wearing a mask or face shield, where they are still
required, are strongly encouraged to be vaccinated against COVID-19 and to
receive boosters when eligible and to be tested for COVID-19 at least twice a week.
If a student is exempt from wearing any type of face covering and is not vaccinated,
the Charter School shall implement physical distancing and other isolation

measures to the greatest degree feasible.

12. Use of Gloves and Personal Protective Equipment: The Charter School is no longer required

by emergency public health orders to require the use of gloves and personal protective equipment.
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Any employee or student who wishes to wear gloves and/or personal protective equipment beyond
the required facial coverings may do so, provided that they dispose of them safely and
appropriately and do not wear gloves or personal protective equipment of a type or in a manner
that interferes with their ability to perform their duties. Upon request, the Charter School will
provide gloves, a protective gown, and/or a well-fitting medical grade mask to any employee
dealing with sick children, performing cleaning or disinfection, or when otherwise working
indoors in close contact with others or when there is heightened likelihood of contact with

respiratory secretions or other bodily fluid.

13. Support for Students at Increased Risk of Becoming Infected or Unrecognized Illness.
Pursuant to state and local health guidance, the Charter School has developed the following
measures to mitigate the risk of COVID-19 to vulnerable student groups:

e The Home Office COVID-19 Response Team or designee will review student health plans,
including 504 Plans, to identify students who may need additional accommodations to
minimize potential exposure.

e The Home Office COVID-19 Response Team or designee will develop a process for engaging
families for potentially unknown concerns that may need to be accommodated.

e The Charter School will identify additional preparations for classroom and non-classroom
environments as needed to ensure the safety of students at increased risk of becoming infected
or having unrecognized illness. Persons who might be at increased risk of becoming infected
or having unrecognized illness include the following:

o Individuals who have limited mobility or require prolonged and close contact with
others, such as direct support providers and family members;

o Individuals who have trouble understanding information or practicing preventive
measures, such as hand washing and physical distancing; and

o Individuals who may not be able to communicate symptoms of illness.

e The Charter School is prepared for opening to provide Free Access to Public Education
(“FAPE”) in the least restrictive environment (“LRE”) for each student. All students with
disabilities will receive services according to their IEP. In accordance with IDEA, it is critical
to reinforce the understanding that students receiving special education services, or 504
accommodations are general education students first. Balancing the educational needs with the
health and well-being of students and staff is our top priority.

e Every child and adolescent with a disability is entitled to FAPE and is entitled to special
education services based on their individualized education program (IEP). The Charter School
continuously review and problem solve to balance safety and service needs. In order to provide

the required level of safety, systems, processes and service delivery models have been
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reviewed. Adherence to social distancing guidelines will be followed as feasible except for
instances when the services outlined in a specific IEP call for closer proximity. This will be
evaluated on a case-by-case basis. For example, additional provision of PPE supplies to staff
(gloves, gowns, face shields and Plexiglas dividers) who are required to deliver hand-over-
hand instruction or hygiene service needs for students.

e Evaluations and Timelines:

o All IDEA/ADA compliance timelines will be followed on schedule and in accordance
with IDEA/ADA regulations. IEP Team meetings and 504 meetings that were missed
due to the March school facility closures will be rescheduled and conducted as soon as
possible, if not already conducted. All IEP team meetings and 504 meetings will be
conducted virtually until the use of school facilities return to normal operations.

e Services:

o The IDEA allows for flexibility in determining how to meet the individualized needs
of students receiving special education services. State guidelines for the delivery of
special education and related services will be implemented while protecting the health
and safety of students as well as the individuals providing the services.

o If a student is unable to access their education in person due to medical or other
circumstances, including the inability to wear a face covering, alternative means of
delivering these services will be provided.

o The Charter School will provide appropriate protective equipment relative to the
responsibilities of all Support Service Staff and disability needs.

o All Staff and students will receive training on the appropriate use of PPE and healthy
hygiene practices that are proven to mitigate the spread of COVID-19.

e The Charter School will identify additional preparations for classroom and non-classroom
environments as needed to ensure the safety of students at increased risk of becoming infected
or having unrecognized illness. Persons who might be at increased risk of becoming infected
or having unrecognized illness include the following:

o Individuals who have limited mobility or require prolonged and close contact with
others, such as direct support providers and family members;

o Individuals who have trouble understanding information or practicing preventive
measures, such as hand washing and physical distancing; and

o Individuals who may not be able to communicate symptoms of illness.

14. COVID-19 Vaccination Policy for Employees. The Charter School has adopted the following
COVID-19 employee vaccination policy (“Employee Vaccination Policy”). The purpose of this
Employee Vaccination Policy is to protect the health, safety, and well-being of all Charter School
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employees, students, families, and stakeholders to the maximum extent possible. The Charter

School drafted this policy in compliance with all applicable federal and state laws, including

guidance from the Equal Employment Opportunity Commission (“EEOC”), Centers for Disease

Control and Prevention (“CDC”), the California Department of Public Health (“CDPH”), and local

health authorities.

e Pursuant to the LAUSD’s August 13, 2021 communication entitled “COVID-19 Vaccination
Requirement for Employees and Other Adults Working at District Facilities,” all employees,

contractors, and other adults providing services at any District-owned school site must be fully
vaccinated against COVID-19 no later than October 15, 2021. This directive is a condition of
both employment and continued employment. This policy applies to MSA-2, 3, 4, 6, and 8.
e Pursuant to the LAUSD’s December 16, 2021 communication entitled “Charter School
COVID-19 Vaccination Compliance Certification Regarding Employees and/or Other Adults

Providing Services to or for the Charter School on Any Site Including Non-District Property

Occupied by Any District Authorized Charter School,” the LAUSD employee vaccine mandate

will apply to all LAUSD-authorized charter schools, whether on District-property or not. This

policy applies to MSA-7.

o

Under this policy, all employees of LAUSD-authorized schools, as well as all other
adults who provide services to or for the Charter School, must become fully
vaccinated against COVID-19 by June 30, 2022.

Unlike LAUSD’s employee vaccine mandate for charter schools located on
District-owned campuses, this policy permits the school to grant reasonable
accommodations from vaccination to employees and other adults providing
services at the school.

No employee or other adult providing services to MSA 7 will be permitted on
campus if they have not either become fully vaccinated against COVID-19 or
received an accommodation from MSA-7 by June 30, 2022.

MSA-7 shall prepare and carry a process for fielding requests for exemptions and
shall establish in writing how its reasonable accommodation process is aligned with
the goal of protecting the health and safety of all students, staff, and the school
community against the threat of COVID-19.

Employees and adults providing services at MSA-7 who need an exemption from
vaccination must contact the MSA-7 Compliance Task Force and the HR
Department as soon as possible if they need an exemption from vaccination.
Furthermore, pursuant to this policy, MSA 7 must be prepared to provide LAUSD

with any and all documents/records demonstrating that it is monitoring its
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employees and other adults who provide services to or for the Charter School and

otherwise relating to the Charter School’s compliance with LAUSD requirements.
Proof of COVID-19 Vaccination:
o Consistent with applicable law, the Charter School will only accept the following forms
of proof of COVID-19 vaccination:

COVID-19 Vaccination Record Card (issued by the Department of Health and
Human Services Centers for Disease Control & Prevention or WHO Yellow
Card) which includes name of person vaccinated, type of vaccine provided and
date last dose administered); OR

A photo of a Vaccination Record Card as a separate document; OR

A photo of the client's Vaccination Record Card stored on a phone or electronic
device; OR

Documentation of COVID-19 vaccination from a health care provider; OR
Digital record that includes a QR code that when scanned by a SMART Health
Card reader displays to the reader client name, date of birth, vaccine dates and
vaccine type; OR

Documentation of vaccination from other contracted employers who follow

these vaccination records guidelines and standards.

o Any MPS employees, volunteers, contractors, vendors or any other adult supporting

Charter School functions on any MPS campus who either fails to provide proof of

COVID-19 or provides proof of vaccination that is not consistent with the above-

referenced acceptable forms of proof will be deemed unvaccinated.

o Employees may their submit proof of COVID-19 vaccination to the MPS Human

Resources Department.

o The Charter School will securely maintain the confidentiality of employee COVID-19

vaccination data in strict compliance with all applicable legal authority.

Accommodations: Employees may request an accommodation from COVID-19 vaccinations

and/or COVID-19 testing due to a medical issue or sincerely held religious belief, practice or

observance that may prevent an employee from vaccinating or testing for COVID-19. Upon

receiving a request for accommodation from COVID-19 testing and/or vaccinations, the

Charter School will engage in the interactive process and determine what, if any

accommodations can be provided. However, the Charter School may not be required to provide

an employee with an accommodation, should it result in a direct threat to health and safety at

the School or to the employee or if the accommodation will cause an undue hardship for the

School, among other reasons.

Compliance Period:
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o Employees at MSA-2, 3, 4, 6, and 8 campuses must submit proof of COVID-19
vaccination to the Charter School before October 15, 2021. Such employees who fail
to submit proof of COVID-19 vaccination before this date will be deemed in non-
compliance with this policy, absent an approved, legally recognized accommodation
from such testing.

o Employees at MSA-7 must submit proof of vaccination to the Charter School by June
30, 2022.

Non-Compliance:

o Any employee deemed to be in non-compliance with this policy may be subject to
disciplinary action, up to and including termination from at-will employment.

o The Charter School reserves the right to refuse entry to campus to any volunteer,
vendor, contractor other adult supporting Charter School functions, should they fail to
comply with the proof of vaccination and testing directives as stated in this Policy.

All employees who have not yet vaccinated should do so outside of working hours. Employees
who demonstrate they are unable to get vaccinated outside working hours may use accrued
sick leave for time spent attending a COVID-19 vaccination appointment. In such cases,
employees must consult with their supervisors regarding the best time to be excused to receive
the vaccine and are responsible for arranging coverage during their absence to get vaccinated,
if applicable.

The Charter School will not discriminate, harass, or retaliate against any employee for
receiving the COVID-19 vaccine or for electing not to receive the COVID-19 vaccine.
However, the School reserves the right to appropriately discipline an employee for non-
compliance with this policy, consistent with applicable law.

As public health and legal guidance regarding COVID-19 vaccinations evolves, the Charter
School reserves the right to revise this Employee Vaccination Policy. Upon any revision to this
Employee Vaccination Policy, the Charter School will provide immediate notice in writing to
all employees.

Employee with any questions regarding the Charter School’s Employee Vaccination Policy
may contact Human Resources Department at hr@magnoliapublicschools.org.

15. COVID-19 Vaccination Policy for Students. The Charter School has adopted the following
COVID-19 student vaccination policy (“Student Vaccination Policy’). The purpose of this Student
Vaccination Policy is to protect the health, safety, and well-being of all Charter School employees,
students, families, and stakeholders to the maximum extent possible. The Charter School drafted

this policy in compliance with all applicable federal and state laws, including guidance from the
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Centers for Disease Control and Prevention (“CDC”), the California Department of Public Health
(“CDPH”), and local health authorities.

e Pursuant to the directive of the Los Angeles Unified School District, all students of MSA-
2,3,4,6,7, and 8 who are eligible to receive COVID-19 vaccination must be vaccinated
against COVID-19 by the first day of the 2023-24 school year, unless medically exempted,
or they will not be permitted on campus. At this time, the Student Vaccination Policy
applies only to students at MSA-2, 3,4, 6, 7, and 8.

e Proof of Vaccination.

o Vaccination status can only be proven by one of the following methods
acknowledged by the California Department of Public Health:
=  COVID-19 Vaccination Record Card (issued by the Department of Health
and Human Services Centers for Disease Control and Prevention or WHO
Yellow Card) which includes the name of the person vaccinated, type of
vaccine provided and date last dose administered; OR
= A photo of a Vaccination Record Card as a separate document; OR
= A photo of the client’s Vaccination Record Card stored on a phone or
electronic device; OR
=  Documentation of COVID-19 vaccination from a health care provider; OR
= Digital record that includes a QR code that when scanned by a SMART
Health Card reader display to the reader client name, date of birth, vaccine
dates and vaccine type.

e Parental Consent.

o Parent/guardian consent is required for vaccination of students 12-17 years of age.

o A student consent form 1is available at the Daily Pass Portal at

https://DailyPass.lausd.net and is included to be filled out as part of the process of
making an appointment to receive COVID-19 vaccination from the Los Angeles
Unified School District.

o Parents/guardians may be present at, but will not be required to attend, their child’s
appointment to receive a COVID-19 vaccination from the Los Angeles Unified
School District.

e Compliance Requirements.

o To provide proof of vaccination, parents/guardians must upload adequate
documentary proof of vaccination to the Daily Pass system and ensure that the
information appears in the “Vaccinations” tab of their student’s Daily Pass.
Students vaccinated by the Los Angeles Unified School District do not need to
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submit their vaccination record, as it will be automatically updated following
receipt of the vaccine.

At this time, the Pfizer-BioNTech COVID-19 vaccine is the only vaccine approved
for individuals aged 12 to 17. Students who are 18 or older may also use the Johnson
& Johnson or Moderna vaccine to satisfy the vaccination requirement.

To meet the deadlines imposed by the Los Angeles Unified School District for
student vaccination, students aged 12+ should receive their first dose of the Pfizer-
BioNTech vaccine no later than 5 weeks prior, and second shot no later than two
weeks prior, to the vaccination requirement deadline. To meet the vaccination
deadline, students aged 18+ should receive the single dose of the Johnson &
Johnson vaccine no later than two weeks prior to the vaccination deadline. And, to
meet the deadline using the Moderna vaccine, students should receive their first
shot no later than 6 weeks prior to their deadline with their second shot coming no

later than two weeks prior to the vaccination requirement deadline.

Exemptions and Conditional Admissions.
o Parents/guardians may apply for exemptions from the COVID-19 vaccine

requirements only for medical reasons. The medical exemption process must be
followed with the completion of the Student Medical Exemption to the COVID-19
Vaccine form and its submission via the Daily Pass portal.

Students who are not in compliance by the deadline may be conditionally admitted
if they are in one of the following groups: 1) foster youth, 2) experiencing
homelessness, 3) migrant, 4) military family, or 5) has an IEP.

There are no religious or personal belief exemptions to the Student Vaccination
Policy. Because this Student Vaccination Policy is implemented at the directive of
the Los Angeles Unified School District, the Charter School cannot grant

exemptions outside of those granted through the District’s Daily Pass process.

MSA 2, 3,4, 6,7, and 8 students who fail to comply with the Student Vaccination Policy
by the first day of Fall Semester 2023, will be excluded from physically entering campus.
MSA 2, 3, 4, 6, and 8 students will still be required to comply with all COVID-19 testing
frequencies mandated by the Los Angeles Unified School District without regard to
vaccination status.

16. Communications to the Charter School Community: The Charter School will keep families,
staff, and the community informed, engaged, and in touch as the new school year begins, by

implementing the following communications measures:

The Charter School will engage with families and staff to develop strategies to prepare and
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respond to the COVID-19 emergency, including guidelines for families about when to keep
students home from school and other topics.

e Communications will include a process for engaging families for potentially unknown
concerns that may need to be accommodated.

e Prior to the start of the school year, the Charter School will communicate to staff, students, and
parents about new, COVID-19-related protocols, including:

o Proper use, removal and washing of face coverings.

Screening practice.

How COVID-19 is spread.

COVID-19 specific symptom identification.

o O O O

Preventing the spread of COVID-19 if you are sick, including the importance of not

coming to work if staff members have symptoms, or if they or someone they live with

has been diagnosed with COVID- 19, including pertinent isolation and quarantine

policies.

o Local community testing sites and options for obtaining COVID-19 testing from
private medical providers, including any testing arranged by the Charter School.

o Guidelines for employees regarding COVID-19 specific symptom identification and

when to seek medical attention.

Guidelines for families about when to keep students home from school.

Systems for self-reporting symptoms.

Criteria and plan to close schools again for physical attendance of students.

o O O O

Changes in Charter School extracurricular, academic, and meal programs to help

prevent the spread of COVID-19.

o Contact information at the Charter School for students who may have been exposed to
COVID-19.

o Charter School contact information if a student has COVID-19 symptoms or may have
been exposed to COVID-19.

e The Charter School will provide information to parents and guardians regarding this Policy
and related guidance, along with the safety measures that will be in place in indoor and outdoor
settings with which parents and guardians must comply.

e This Policy will be posted at all public entrances to the Charter School campus.

e The Charter School will develop a communications plan for implementation if the school has
a positive COVID-19 case in accordance with CDPH and CDE guidelines.

The MPS CEO/Superintendent is authorized to implement changes or additions to this policy in

order to ensure compliance or consistency with new or revised orders or guidance from local,
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county, state or federal authorities (“Agencies”), to take any and all actions consistent with
orders and guidance from the Agencies that is not specifically addressed by this policy, and to
ensure compliance with the Charter School’s charter petition. The MPS CEO/Superintendent

shall provide the Board with regular updates as to actions taken pursuant to this section.

Powered by BoardOnTrack

38

91 of 566



Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

Appendix

This document has been included to align with the Los Angeles Unified School District’s
(“LAUSD”)’s COVID-19 Containment, Response and Control Plan (““Containment Plan”).
Pursuant to the LAUSD’s Containment Plan, the LAUSD is requiring all Los Angeles Unified
schools complete this form, along with the pre-filled versions of the Los Angeles County
Department of Public Health COVID-19 Reopening Protocols forK-12 Schools: Appendices

T1 and T2 documents.

School Name:

Site Specific Planning Form

Date Last Revised:
School Address:

Location Code:

School Phone Number:

Campus Density

Approximate Square Footage open:

Maximum Student Capacity:
Maximum Number of Staff with physical distancing:

Total Number of Students Enrolled:

25% of Total Number of Students Enrolled:
In-person class size is limited to:

The maximum number of students & staff permitted on
campus at any one time to ensure no more than 25% of

total student body andto maximize physical distancing is:

Specialized Services for defined subgroups of children (T1)

Enter the estimated total number of students that will return per grade (if none, enter 0)

TK: 3: 5: 9:
K: 4: 6: 10:
1: 5: 7 11:
2: 6: 8: 12:

Estimated total number of administrators, teachers, and other employees on campus
supporting resumption of all permitted in-person services for students:
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Services

The Grab & Go Food Center located closest to this school is at:

e School Name:

e Address

The COVID-19 Test Center located closest to this school is at:

e School Name:

e Address:

School COVID-19 Compliance Task Force

Name Job Title Role
(Principal) Leader
COVID-19 Compliance Officer
(School Administrative Assistant) Attendance Monitor

(Plant Manager)

Cleaning/Disinfecting Operations

(School Nurse)

Exposure Management Advisor

Health Office Manager

Data Collection Manager

Health Office Set-up and Staff

Type of Health Office

Indoor vs. | Location

Outdoor

Staff
Person(s)

Alternate Runner

General Health Office
(Non-COVID)

Isolation Area
(Recommended Outdoors)

Quarantine Area

School Communications

-
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The following information was sent to parents/students prior to the start of in-person

services: (check all that apply)
Isolation and quarantine policies as
they apply to students who have

symptoms or may have been exposed

]

Options for COVID-19 testing if the
studentor a family member has symptoms
or exposure to COVID-19

| | Changes in school meals to avert risk

Required use of face coverings

How to conduct a symptom check
before students leave home for school

]

Changes in academic and extracurricular
programs to avert risk

Importance of student compliance with
physical distancing and infection
control policies

Who to contact at the school if students have
symptoms or may have been exposed

School policies concerning parent visits
to school and advisability of contact the
school remotely

Importance of providing up-to-date
emergency contact information, including
multiple parent contact options
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i
MAGNOLIA

PUBLIC SCHOOLS

INJURYAND ILLNESS PREVENTION PROGRAM (“IIPP”) COVID-
19 ADDENDUM

California employers are required to establish and implement an Injury and Illness
Prevention Program (IIPP) to protect employees from all worksite hazards, including infectious
diseases.

Charter School has adopted this addendum to accommodate reopening school for in-person
instruction in accordance with the COVID-19 Public Health Guidance for K-12 Schools in
California, 2021-22 School Year from the California Department of Public Health (“CDPH”). This
document additionally complies with the temporary Cal/OSHA regulations issued June 18, 2021,
which require a “written COVID-19 prevention plan.” Resumption of in-person instruction
presumes that the Charter School has complied with all applicable legal and public health
requirements. Charter School and worksite administrators should coordinate with state and
local health officials to obtain timely and accurate information about the level of disease
transmission in the local community before resuming any on-site work practices. Local conditions
will influence the decisions that public health officials make regarding community-level strategies.

This addendum contains three parts. Part one contains background information regarding
COVID-19, including known symptoms, emergency warning signs and high-risk factors. Part two
provides guidelines for implementation of a COVID-19 Infection Control Plan, which includes
short-term measures to implement while COVID-19 remains endemic in states and communities.
Part three contains measures to maintain a healthy workforce until herd immunity in the population
is achieved or the global incidence of COVID-19 comes under control.

Background
In November 2019, a novel coronavirus (SARS-CoV-2) was discovered in Wuhan, China,
which was found to cause a viral respiratory illness (coronavirus disease 2019, or “COVID-197)

leading to severe injury and death in certain populations, particularly elderly persons and persons
with underlying health conditions.

Updated on 10/06/2022
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COVID-19 was declared a pandemic by the World Health Organization on March 11, 2020.
In response to the COVID-19 Pandemic, public health officers in many states and counties ordered
all individuals to stay home or at their place of residence (i.e., “Shelter in Place”), except as needed
to maintain continuity of operations of certain critical infrastructure sectors. Across the nation,
public schools and most other government offices and private businesses were closed in order to
slow the spread of the coronavirus in the community. Many states and localities have now
commenced phased reopening or already reopened.

In 2020, the CDC identified the following symptoms of COVID-19, which typically appear
within 2-14 days after exposure to the virus:

Fever or chills

Cough

Shortness of breath or difficulty breathing
Fatigue

Muscle or body aches
Headache

New loss of taste or smell
Sore throat

Congestion or runny nose
Nausea or vomiting

e Diarrhea

The CDC also recommends that, if a person shows any of the following emergency warning
signs, * he or she should seek emergency medical care immediately:

Trouble breathing

Persistent pain or pressure in the chest
New confusion

Inability to wake or stay awake
Bluish lips or face

*Please note that this is not a complete list of all possible symptoms. Anyone experiencing any
other symptoms that are severe or concerning should contact a medical provider.

Certain people are at higher risk for severe illness from COVID-19, including:
e People 65 years and older

e People who live in a nursing home or long-term care facility
e People of all ages with underlying medical conditions, particularly if not well controlled,

including:
o People with chronic lung disease or moderate to severe asthma
o People who have serious heart conditions
o People who are immunocompromised
= Many conditions can cause a person to be immunocompromised, including
cancer treatment, smoking, bone marrow or organ transplantation, immune

Updated on 10/06/2022
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deficiencies, poorly controlled HIV or AIDS, and prolonged use of
corticosteroids and other immune weakening medications

People with severe obesity (body mass index [BMI] of 40 or higher)

People with diabetes

People with chronic kidney disease undergoing dialysis

People with liver disease

O O O O

Decisions to resume operations should be based on both the level of disease transmission
in the community and the capacity to protect the safety and health of staff and students at each
school site.

COVID-19 Infection Control Plan

Before resuming normal or phased school activities after a Shelter in Place order is lifted,
prepare and implement a COVID-19 preparedness, response, control and prevention plan (i.e.,
COVID-19 Infection Control Plan). Federal, state, and local public health communications must
be monitored to keep up with information available about COVID-19 regulations, guidance, and
recommendations, to ensure that workers have access to the timeliest information.

1. Design, implement, update and maintain a COVID-19 Infection Control Plan:

The overall goal of the COVID-19 Infection Control Plan is to decrease the spread of
COVID-19 and lower the impact of the disease in the workplace. This includes the following
objectives:

e Prevent and reduce transmission among employees;
e Maintain healthy school operations; and
e Maintain a healthy work environment.

All site administrators should implement and update as necessary a control plan that:

e Is specific to your workplace;
o [dentifies all areas and job tasks with potential exposures to COVID-19; and
e Includes control measures in this policy to eliminate or reduce such exposures

COVID-19 Infection Control Plans should consider that employees may be able to spread
COVID-19 even if they do not show symptoms, which is a source of anxiety in the workforce,
particularly among higher-risk individuals. Therefore, it is important to have discussions with
workers about planned changes and seek their input. Additionally, collaboration with workers to
effectively communicate important COVID-19 information.

2. Adjust operations to slow the spread:

e Employees who have COVID-19 symptoms should notify their supervisor and stay home
as directed.

o Sick employees should follow CDC-recommended steps for self-quarantine. Employees
should not return to work until the criteria to discontinue home isolation are met, in
consultation with their supervisor, local health departments and healthcare providers.

Updated on 10/06/2022
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Employees who appear to have symptoms upon arrival at work or who become sick during
the day should immediately be separated from other employees, students, and visitors, and
sent home.

Adopt a procedure for the safe transport of an employee who becomes sick while at work.
The employee may need to be transported home or to a healthcare provider.

Employees who are well but who have a sick family member at home with COVID-19
should notify their supervisor and follow CDC-recommended precautions.

If implementing in-person health checks, conduct them safely and respectfully. If the
Charter School conducts screening indoors at the workplace, the employer shall ensure that
face coverings' are used during screening by both screeners and employee, and if
temperatures are measured, that non-contact thermometers are used.

Follow guidance from the Equal Employment Opportunity Commission regarding
confidentiality of medical records from health checks.

To prevent stigma and discrimination in the workplace, make employee health screenings
as private as possible. Do not make determinations of risk based on race or country of
origin or any other protected characteristics and be sure to maintain confidentiality of each
individual’s medical status and history.

3. Conduct a Workplace Hazard Assessment:

The purpose of a hazard assessment of the workplace is to identify where and how workers

might be exposed to COVID-19 at work. Combinations of controls from the hierarchy of controls
are used to limit the spread of COVID-19 (see Controls Table in Appendix A). These include
engineering controls, workplace administrative policies, and personal protective equipment (PPE)
to protect workers from the identified hazards.

Conduct a thorough hazard assessment to determine if workplace hazards are present, or
are likely to be present, and determine what type of controls are needed for specific job
duties, including:

o Evaluating potential workplace exposures which employees or other persons at the
Charter School campus may encounter.

o Evaluating places where Charter School employees or others may congregate on
campus, such as hallways, bathrooms, and break rooms. This includes an evaluation
of employees’ potential workplace exposure to all persons at the workplace or who
may enter the workplace, including coworkers, students, employees of other entities,
members of the public, customers or clients, and independent contractors. During
this evaluation, the Charter School will also consider how employees and other
persons enter, leave, and travel through the workplace, in addition to addressing
stationary work locations.

o Reviewing and incorporating all applicable federal, state, and local public health

! Cal/OSHA defines “face coverings” as “a surgical mask, a medical procedure mask, a respirator worn voluntarily, or a tightly woven fabric or non-
woven material of at least two layers (i.e., fabrics that do not let light pass through when held up to a light source) that completely covers the nose
and mouth and is secured to the head with ties, ear loops, or elastic bands that go behind the head. If gaiters are worn, they shall have two layers of
fabric or be folded to make two layers... A face covering is a solid piece of material without slits, visible holes, or punctures, and must fit snugly over
the nose, mouth, and chin with no large gaps on the outside of the face. A face covering does not include a scarf, ski mask, balaclava, bandana,
turtleneck, collar, or single layer of fabric. This definition includes clear face coverings or cloth face coverings with a clear plastic panel that, despite
the non-cloth material allowing light to pass through, otherwise meet this definition and which may be used to facilitate communication with people
who are deaf or hard-of-hearing or others who need to see a speaker’s mouth or facial expressions to understand speech or sign language
respectively.”

Updated on 10/06/2022
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guidance related to COVID-19, as well as any other industry-specific guidance.
From time to time, evaluate existing COVID-19 health and safety measures to
determine whether additional or different measures are necessary.

Periodically conduct inspections to identify any potential COVID-19 unhealthy
conditions, work practices, procedures, and to ensure compliance with all COVID-
19 health and safety measures.

Encouraging employees and their exclusive representative, if any, to participate and
assist the Charter School in identifying and evaluating potential COVID-19
workplace hazards. The School will do so by:

* The School will consult with employees’ exclusive representatives and
coordinate a virtual safety meeting prior to the start of the school year.

* In consultation with employees’ exclusive representatives, the School will
create a rotating team of employees to participate in hazard assessments
on campus. These assessments will occur virtually to the greatest extent
practicable. These assessments will occur prior to the start of the school
year and on a as needed bases thereafter. All employees are encouraged
to volunteer for participation in hazard assessments, and the School will
rotate teams of employees, ensuring all groups of School personnel are
equally represented to the greatest extent possible.

+ If employees and/or exclusive representatives have specific COVID-19
hazard concerns, they may contact the school site principals (Chief
Compliance Officer) to discuss such concerns, who may be reached at:

Updated on 10/06/2022

Powered by BoardOnTrack

99 of 566



Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

Phone
School Name School Site Principal Number
818-609-
Magnolia Science Academy-1 Brad Plonka 0507
818-758-
Magnolia Science Academy-2 David Garner 0300
310-637-
Magnolia Science Academy-3 Zekeriya Ocel 3806
310-473-
Magnolia Science Academy-4 Musa Avsar 2464
818-705-
Magnolia Science Academy-5 Ali Kaplan 5676
310-842-
Magnolia Science Academy-6 James Choe 8555
818-886-
Magnolia Science Academy-7 Meagan Wittek 0585
323-826-
Magnolia Science Academy-8 Jason Hernandez 3925
Magnolia Science Academy- Steven Keskinturk 714-479-
Santa Ana Maria Czerner-Rowell 0115
Magnolia Science Academy-San 619-644-
Diego Gokhan Serce 1300
213-628-
MPS Home Office Suat Acar 3634

e If a hazard assessment reveals any potential COVID-19 hazards, the Charter School will
immediately act to correct the hazard. The school site principal (Chief Compliance Officer)
will be responsible for responding to and correcting any potential COVID-19 hazards.

e When engineering and administrative controls cannot be implemented or are not fully
protective:

o Determine what PPE is needed for each workers’ specific job duties,

Updated on 10/06/2022
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o Select and provide appropriate PPE to the workers at no cost, and
o Train their workers on its correct use.

4. Take action if an employee is suspected or confirmed to have COVID-19 infection:

Current Cal/OSHA Regulations
e Effective immediately, upon one (1) “COVID-19 case”? in the workplace, the Charter School
will:

o Investigate the COVID-19 case, determine the day and time the COVID-19 case was
last present on the Charter School campus, the date of the positive test and/or
diagnosis, and the date the case has one (1) or more COVID-19 symptoms, if any.

o Investigate whether other Charter School employees or any other third parties may
have had close contacts exposure? by evaluating the activities of the COVID-19 case
at the Charter School campus during the infectious period* of the COVID-19 case.

o Give notice of potential exposure, within one (1) business day, and without revealing
any personal identifying information® of the COVID-19 case, and in the manner the
Charter School normally uses to communicate employment-related information, to:

= 1) All employees who were on the premises at the same worksite as the
COVID-19 case during the high-risk exposure period, and their authorized
representatives, if any, and

= 2) Independent contractors and other employers on the premises at the same
worksite as the COVID-19 case during the high-risk exposure period.

o Make COVID-19 testing available at no cost, during paid time to all Charter School
employees who had close contacts exposure in the workplace.

o Provide all employees who had close contacts exposure in the workplace with
information regarding:

= 1) COVID-19-related benefits to which the employee may be entitled under
applicable federal, state, or local laws. This includes any benefits available
under legally mandated sick and vaccination leave, if applicable, workers’
compensation law, local governmental requirements, Charter School leave
policies as well as any leave guaranteed by contract and/or Cal/lOSHA;

= 2) Potential COVID-19 exclusion pay eligibility, if applicable.

o Investigate the potential that workplace conditions contributed to the risk of COVID-
19 exposure, as well as remedial steps that could have been taken to reduce the risk
of COVID-19 exposure.

2 Cal/OSHA regulations define a “COVID-19 case” as a person who: 1) has a positive COVID-19 test, or 2) has a positive COVID-
19 diagnosis from a licenses health care provider; or 3) is subject to a COVID-19 related order to isolate issued by a local health
department or state health official, or 4) has died due to COVID-19, in the determination of a local health department or per inclusion
in the COVIDI1-9 statistics of a county.

3 “Close contact” is defined by Cal/OSHA as “being within six feet of a COVID-19 case for a cumulative total of 15 minutes or
greater in any 24-hour period within or overlapping with the currently applicable CDPH definition of the infectious period of a
COVID-19 case, unless close contact is defined by regulation or order of the CDPH, in which case the CDPH definition shall apply.
4 “Infectious period” means the following time period, unless otherwise defined by CDPH regulation or order, in which case the
CDPH definition applies: 1) For COVID-19 cases who develop COVID-19 symptoms, from two days before they first develop
symptoms until all of the following are true: it has been 10 days since symptoms first appeared 24 hours have passed with no fever,
without the use of fever-reducing medications; and symptoms have improved; 2) For COVID-19 cases who never develop COVID-
19 symptoms, from two days before until 10 days after the specimen for their first positive test for COVID-19 was collected.

5 All personally identifying information related to COVID-19 cases or those will COVID-19 symptoms shall be kept confidential.
However certain information may be provided to public health authorities, as required by law.
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e Effective immediately, and pursuant to current Cal/OSHA regulations:
o Employers shall review current CDPH guidance for persons who had close contacts,

including any guidance regarding quarantine or other measures to reduce
transmission. Employers shall develop, implement, and maintain effective policies to
prevent transmission of COVID-19 by persons who had close contacts.
For employees excluded from work for quarantine, employers shall continue and
maintain an employee’s earnings, wages, seniority, and all other employee rights and
benefits, including the employee’s right to their former job status, as if the employee
had not been removed from their job. Employers may use employer-provided
employee sick leave for this purpose to the extent permitted by law. Wages due under
this subsection are subject to existing wage payment obligations and must be paid at
the employee's regular rate of pay no later than the regular pay day for the pay
period(s) in which the employee is excluded. Unpaid wages owed under this
subsection are subject to enforcement through procedures available in existing law. If
an employer determines that one of the exceptions below applies, it shall inform the
employee of the denial and the applicable exception.
Charter School employees with confirmed COVID-19, regardless of vaccination
status, previous infection, or lack of symptoms, must be excluded from campus until:
= Atleast five days have passed from the date that COVID-19 symptoms began,
or, if the person does not develop COVID-19 symptoms, from the date of the
first positive COVID-19 test.
= At least 24 hours have passed since a fever of 100.4 degrees Fahrenheit or
higher has resolved without the use of fever reducing medications; and
= A negative COVID-19 test from a specimen collected on the fifth day or later
is obtained; or, if unable to test or the employer chooses not to require a test,
10 days have passed from the date that COVID-19 symptoms began or, if the
person does not develop COVID-19 symptoms, from the date of first positive
COVID-19 test.
= Ifan individual’s COVID-19 symptoms are not resolving, they may not return
to work until 1) At least 24 hours have passed since a fever of 100.4 degrees
Fahrenheit or higher has resolved without the use of fever-reducing
medication, and 2) Symptoms are resolving or 10 days have passed from when
the symptoms began.
= Regardless of vaccination status, previous infection, or lack of COVID-19
symptoms, a COVID-19 case shall wear a face covering in the workplace until
10 days have passed since the date that COVID-19 symptoms began, or, if the
person did not have COVID-19 symptoms, from the date of their first positive
test.

o When an order to isolate, quarantine, or exclude an employee is issued by a local or

state health official, the employee shall not return to work until the period of isolation
or quarantine is completed or the order is lifted even if the order exceeds the specified
exclusion requirements here and in the ETS or CDPH recommendation.

Employees excluded from campus due to close contact COVID-19 exposure may be
entitled to salary continuation during the applicable exclusion period., If an employee
has no_leave available, the Charter School may elect to provide paid sick leave during

Deleted: <#>Magnolia COVID-19 Supplemental Paid
Sick Leave Program

Pursuant to state law, employees of the Charter School are
entitled to COVID-19 Supplemental Paid Sick Leave of
up to 80 hours if one of various causes related to COVID-
19 makes it impossible for that employee to work or to
telework.

COVID-19 Supplemental Paid Sick Leave hours may be
claimed until December 31, 2022.

Employees are entitled to an allotment of up to 80 total
hours of paid supplemental sick leave if they are unable to
work or telework due to the following reasons:

The employee is subject to quarantine or isolation period
related to COVID-19 as defined by order or guidance of
the CDC, CDPH, or local public health officer. If subject
to multiple such orders, the employee may use leave for
the length of the minimum exclusion period under the
longest applicable order or guidance;

The employee has been advised by a health care provider
to isolate or quarantine due to COVID-19;

The employee is attending an appointment for themselves
or a family member to receive a vaccine or a vaccine
booster for protection against COVID-19;

The employee is experiencing symptoms or caring for a
family member experiencing symptoms, related to a
COVID-19 vaccine or booster and those symptoms
prevent the employee from working or teleworking;

The employee is experiencing symptoms of COVID-19
and seeking a medical diagnosis;

The employee is caring for a family member who is
subject to a quarantine or isolation order or has been
advised to isolate or quarantine by a health provider;

The employee is caring for a child whose school or place
of care is closed or otherwise unavailable for reasons
related to COVID-19.

The employee tests positive for COVID-19 or has to
remain out of work to care for a family member that tests
positive for COVID-19

Full time employees may draw upon up to a maximum of
80 hours of supplemental paid sick leave for work time
missed between January 1, 2022 and December 31, 2022.
Part time employees may be entitled to fewer hours of
leave and should consult with their supervisor to confirm
their eligibility.

The Charter School shall not require an employee to use
any other paid or unpaid leave, paid time off, or vacation
time provided by the employer to the employee before the
employee may use COVID-19 supplemental paid sick
leave.

Employees should contact their supervisor with any
questions about Magnolia’s COVID-19 Supplemental Paid
Sick Leave program.

Deleted: The Charter School will provide employees
with California COVID-19 Supplemental Paid Sick
Leave or emergency paid sick leave pursuant to the
Families First Coronavirus Response Act (“FFCRA”), if
available, during this period

Supplemental Paid Sick Leave or otherwise
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this period.
o Employees excluded from work due to close contact COVID-19 exposure are not
entitled to salary continuation if either of the following applies:
= 1) Ifa COVID-19 case is not work-related pursuant to all applicable workers’
compensation laws,; or

= 2) If an employee received disability payments or was covered by workers’
compensation and received temporary disability.

e Effective immediately, and in the event of a confirmed COVID-19 case at the Charter School
campus, the Charter School will notify the local public health department, as required by law.
e Effective immediately, upon notice any COVID-19-related serious illnesses or death® of an
employee occurring in a place of employment or in connection with any employment, the
Charter School will immediately report such information to Cal/OSHA. Notwithstanding the
foregoing, for all Charter School campuses co-located on Los Angeles Unified School
District campuses, Charter School will also comply with all requirements implemented by

LAUSD related to testing and quarantining/isolation.

AB 685

Effective January 1, 2021, employers are required to provide certain notices in response to a “notice
of potential exposure to COVID-19,” in accordance with Labor Code section 6409.6. A “notice of
potential exposure” means any of the following:

(a) Notification from a public health official or licensed medical provider that an employee
was exposed to a qualifying individual at the worksite;

(b) Notification from an employee, or their emergency contact, that the employee is a
qualifying individual;

(c) Notification through the school’s testing protocol that the employee is a qualifying
individual; or

(d) Notification from a subcontracted employer that a qualifying individual was on the
schoolsite.

Upon receipt of a “notice of potential exposure,” the Charter School must take the following actions
within one (1) business day of the notice:

(a) Provide a written notice to all employees who were on the premises in the same
worksite’ as the qualifying individual® within the infectious period® that they may

¢ Pursuant to 8 CCR §330(h), “Serious injury or illness means any injury or illness occurring in a place of employment
or in connection with any employment that requires inpatient hospitalization for other than medical observation or
diagnostic testing, or in which an employee suffers an amputation, the loss of an eye, or any serious degree of permanent
disfigurement.”

7 The “worksite” does not include buildings, or floors within multistory buildings, that a qualifying individual did not
enter. If the Charter School operates multiple worksites, the school must only notify employees who worked at the same
worksite as the qualified individual. (Labor Code § 6409.6, subd. (d)(5).)

8 A “qualifying individual” means (a) a laboratory-confirmed case of COVID-19, as defined by the State Department of
Public Health; (b) a positive COVID-19 diagnosis from a licensed health care provider; (c) a COVID-19-related order to
isolate provided by a public health official; (d) died due to COVID-19, in the determination of a county public health
department or per inclusion in the COVID-19 statistics of a county. (Labor Code § 6409.6, subd. (d)(4).)

° The “infectious period” means the time a COVID-19-positive individual is infectious, as defined by the State
Department of Public Health. (Labor Code § 6409.6, subd. (d)(2).)
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have been exposed to COVID-19.1

(b) Provide a written notice to the exclusive representative, if any, of the above
employees.'!

(c) Provide all employees who may have been exposed and the exclusive representative,
if any, with information regarding COVID-19-related benefits to which employees
may be entitled under applicable federal, state, or local laws.

= Information regarding COVID-19-related benefits includes, but is not limited
to, workers’ compensation, and options for exposed employees, including
Charter School sick leave, state-mandated leave, or negotiated leave

provisions, as well as antiretaliation and antidiscrimination protections
applicable to employees.

(d) Notify all employees, and the employers of subcontracted employees and the
exclusive representative, if any, on the disinfection and safety plan that the employer
plans to implement and complete per the guidelines of the federal Centers for Disease
Control.

Records of the above notices must be retained for a minimum of three (3) years.

Effective January 1, 2021, the school must also take the following responses in the event of a
COVID-19 “outbreak,” as defined by CDPH:

e Within forty-eight (48) hours, the Chief Executive Officer or designee shall notify the county
public health department of the names, number, occupation, and worksite of employees who
meet the definition of a qualifying individual.'?

o The Chief Executive Officer of designee shall also report the address and NAICS code of the
worksite where the qualifying individuals work.

e Additional notice will be provided of any subsequent laboratory-confirmed cases of COVID-
19 at the worksite.

Measures to Maintain Healthy Ongoing School Operations

1. Identify a workplace coordinator. The School Compliance Task Force Team will be
responsible for COVID-19 issues and their impact at the workplace.

2. Protect employees at higher risk for severe illness through supportive policies and
practices. Older adults and people of any age who have serious underlying medical conditions
are at higher risk for severe illness from COVID-19. As a result, employees may request a
legally recognized accommodation related to such conditions. While the School will work to

10 Written notice must be provided in the same manner that the Charter School ordinarily uses to communicate
employment-related information. Written notice may include, but is not limited to, personal service, email, or text
message if it can reasonably be anticipated to be received by the employee within one business day of sending and shall
be in both English and the language understood by the majority of the employees.

! Written notice to the exclusive representative must contain the same information as required in an incident report in a
Cal/OSHA Form 300 injury and illness log unless the information is inapplicable or unknown to the school. This
requirement does not apply if the school’s employees do not have an exclusive representative.

12 A “qualifying individual” means (a) a laboratory-confirmed case of COVID-19, as defined by the State Department of
Public Health; (b) a positive COVID-19 diagnosis from a licensed health care provider; (c) a COVID-19-related order to
isolate provided by a public health official; (d) died due to COVID-19, in the determination of a county public health
department or per inclusion in the COVID-19 statistics of a county. (Labor Code § 6409.6, subd. (d)(4).)
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provide reasonable accommodations where applicable, the School cannot guarantee the

availability of any specific accommodations. Such accommodations could include, but are not

limited to:

e Options to telework, if available and reasonable.

e Offer vulnerable workers duties that minimize their contact with students and other
employees, if the worker agrees to this.

e Offer flexible options such as telework to employees where available and reasonable to
eliminate the need for employees living in higher transmission areas to travel to workplaces
in lower transmission areas and vice versa.

3. Communicate supportive workplace polices clearly, frequently, and via multiple
methods. Employers may need to communicate with non-English speakers in their preferred
languages.

e Train workers on how implementing any new policies to reduce the spread of COVID-19
may affect existing health and safety practices.

e Communicate to any contractors or on-site visitors about changes that have been made to
help control the spread of COVID-19. Ensure that they have the information and capability
to comply with those policies.

e Create and test communication systems that employees can use to self-report if they are
sick and that you can use to notify employees of exposures and closures.

e Communicate how employees may request medical or other legally recognized
accommodations from mandatory conditions of employment or continued employment
with the School. Employees who wish to request a legally recognized accommodation may
contact human resources via email at hr@magnoliapublicschools.org.

e Use a hotline or another method for employees to voice concerns anonymously. They may
call the Home Office hotline line 213-293-7068. Consistent with the Employee Handbook
and all applicable policies, the Charter School will not tolerate discrimination, harassment,
or retaliation against any employee who reports COVID-19 symptoms or hazards.

4. Face Coverings

e The Charter School will provide employees with face coverings and ensure they are worn by
employees when required by orders from CDPH.

e The Charter School will ensure that face coverings are clean and undamaged, and that they
are worn over the nose and mouth. Face shields are not a replacement for face coverings,
although they may be worn together for additional protection,

e Employees who are required to wear a face covering pursuant to state or local public health
order are not required to wear face coverings in the following situations:

= 1) When an employee is alone in a room or vehicle,

= 2) While eating or drinking at the workplace, provided employees are at least
six (6) feet apart and outside air supply to the area, if indoors, has been
maximized to the extent feasible possible,

= 3) Employees wearing respirators required by the employer and used in
compliance in accordance with all safety guidelines,

= 4) Employees who cannot wear face coverings due to a medical or mental
health condition or disability, or who are hearing-impaired or communicating
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with a hearing-impaired person,
= 5) Specific tasks which cannot feasibly be performed with a face covering.
This exception is limited to the time period in which such tasks are actually
being performed.
Employees exempted from wearing face coverings due to a medical condition, mental health
condition, or disability shall wear an effective non-restrictive alternative, such as a face shield
with a drape on the bottom, if their condition or disability permits it.
The Charter School will not prevent an employee from wearing a face covering when not
required by this Policy or applicable law, unless it would create a safety hazard, such as
interfering with the safe operation of equipment.
Even if face coverings are not required by Policy or applicable law, the Charter School will
provide face coverings to any employee, upon request.
The Charter School will implement measures to communicate to students and other non-
employees the face coverings requirements on campus.

5. Respirators and PPE

The Charter School will evaluate the need for personal protective equipment to prevent
exposure to COVID-19 hazards, such as gloves, goggles, and face shields, and provide such
personal protective equipment as needed.

Upon request, the Charter School shall provide respirators for voluntary use to all employees
who are working indoors or in vehicles with more than one (1) person. If any employees are
voluntarily using such respirators, the Charter School will encourage their use and ensure
employees are provided with the correct respirator size.

6. Engineering Controls

To the maximum extent feasible, the Charter School will ensure maximize the quantity of
outside air in buildings or by natural ventilation systems, except when the United States EPA
Air Quality Index is greater than one hundred (100) for any pollutant, or if opening windows
or doors would cause additional hazards to employees.

Conducting bimonthly inspections of the HVAC system.

To the extent feasible, the Charter School will increase the filtration efficiency of its existing
ventilations systems to the highest level that is safely allowable.

To the extent feasible, the Charter School will consider whether the use of portable or
mounted High Efficiency Particulate Air (“HEPA”) filtration units, or other air cleaning
systems, would reduce the risk of COVID-19 transmission on campus.

7. Limit Sharing of Tools, Equipment, and PPE

The Charter School will not allow any employees, students, or any other persons to share any
form of PPE, including but not limited to: Gloves, facial coverings, masks, and goggles.

To the maximum extent feasible, the Charter School will prohibit the sharing of tools and
equipment, including: Phones, headsets, desks, keyboards, and writing materials. Where
sharing is required, the School will follow all cleaning and disinfection procedures, consistent
with this Plan.
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e On any Charter Schools busses or other vehicles which are otherwise shared, the high touch
points such as steering wheels, seatbelt buckles, armrests, and seats will be disinfected
between uses, consistent with this Plan.

8. COVID-19 Testing:

e [fan employee has COVID-19 symptoms, the Charter School will make COVID-19 testing
available to such employees at no cost and during paid time.

e In the event of one (1) confirmed case on campus, the Charter School will make COVID-19
testing available at no cost, during paid time to all Charter School employees who had close
contacts exposure in the workplace.

e In the event of one (1) COVID-19 case, an outbreak!?, or a major outbreak at the Charter
School campus, the Charter School will make COVID-19 testing available during paid time
to all employees who had close contacts exposure to COVID-19 in the workplace.

e In the event of a COVID-19 outbreak pursuant to Cal/OSHA regulations:

o The Charter School will make COVID-19 testing available at no cost to its employees
within the exposed group', during employees’ paid time, except:

= 1) employees who were not present at the Charter School campus during
the relevant fourteen (14) day period, or
= 2) employee who had COVID-19 within the last ninety (90) days.

o After initially offering COVID-19 testing to all employees in an exposed group, the
Charter School will make such testing available again one (1) week later.

o After these first two (2) COVID-19 tests, the Charter School will make COVID-19
testing available once a week at no cost, during paid time, to all employees in the
exposed group who remain at the workplace until there is no longer an outbreak.

e In the event of a “major COVID-19 outbreak,”!® the Charter School will provide COVID-19
testing outlined above for outbreak situations, except that such testing will be made available
to all employees, regardless of their COVID-19 vaccination status.

e Consistent with current Cal/OSHA regulations, the School will require certain frequencies of
COVID-19 testing before allowing employees with COVID-19 exposure to return to campus.

o In the event that COVID-19 testing is mandated by Cal/OSHA regulations, all Charter School
employees should be able to secure testing through their local county, free of charge and
during working hours. The Charter School is currently working on arranging additional
COVID-19 testing for all employees with a contracted testing vendor. As soon as more
information is available, the Charter School will notify all employees as to further details.

e [f COVID-19 is not mandated by Cal/OSHA regulations, but testing is otherwise needed,
employees may procure testing, likely free of charge, through their local county or from their

13 An outbreak is defined by Cal/lOSHA occurs when “three or more employee COVID-19 cases within an exposed group
... visited the workplace during their high-risk exposure period at any time during a 14-day period,” and applies until
there are “no new COVID-19 cases detected in the exposed group a workplace for a 14-day period.”

14 “Exposed group” is defined as “all employees at a work location, working area, or a common area at work, where an
employee COVID-19 case was present at any time during the high-risk exposure period. A common area at work
includes bathrooms, walkways, hallways, aisles, break or eating areas, and waiting areas,” subject to limited
exceptions.

15 Cal/OSHA provides that a major outbreak occurs when “20 or more employee COVID-19 cases in an exposed group
... visited the workplace during their high-risk exposure period within a 30- day period” and applies “until there are
fewer than three COVID-19 cases detected in the exposed group for a 14-day period.”
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health provider.

e The Charter School reserves the right to require employees undergo additional frequencies
of COVID-19 testing, consistent with applicable authority, and directives from public health
authorities as well as the School’s authorizer, regardless of an employee’s COVID-19
vaccination status. Further information regarding applicable cadences for COVID-19 testing
may be found in the MPS COVID-19 Health and Safety Policy.

e Any employees who have questions regarding COVID-19 testing may contact the MPS
Human Resources Department at hr@magnoliapublicschools.org.

Record Keeping and Availability of Plan

e The Charter School will maintain records of the steps taking to implement this Plan for at
least one (1) year, consistent with 8 CCR §3202(b).

e This Plan shall be made available at the workplace to all Charter School employees,
authorized representatives, and Cal/OSHA representatives immediately upon request.

e The Charter School will track all COVID-19 cases, by keeping a record of the employee’s
name, contact information, occupation, location where the employee worked, the date of the
last day at the workplace, and the date of a positive COVID-19 test. Medical information
shall be kept confidential. The information shall be made available to employees, authorized
employee representatives, or as otherwise required by law, with personal identifying
information removed.

The CEO/Superintendent is authorized to implement changes or additions to this addendum in
order to ensure compliance with new or revised orders or guidance from local, county, state or
federal authorities (“Agencies”) and/or the facts of a specific circumstance, and to take any and all
actions consistent with orders and guidance from the Agencies that is not specifically addressed
by this policy. The CEO/Superintendent shall provide the Board with regular updates as to actions
taken pursuant to this section.
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Appendix A
Controls Table

The following table presents examples of controls to implement in the workplace. The most
effective controls are those that rely on engineering solutions, followed by administrative
controls, then PPE. PPE is the least effective control method and the most difficult to
implement. Worksites may have to implement multiple complementary controls from these

columns to effectively control the hazard.

Engineering (Facilities and Equipment)

e Assess job hazards for feasibility of engineering controls
e  Ensure ventilation and water systems operate properly

Administrative

Management and Communications
Monitor state and local public health communications about COVID-19
Require students who are ill to stay home
Encourage sick workers to report symptoms, stay home, and follow CDC guidance
Develop strategies to:
o communicate with staff

o manage staff concerns
e  Remind staff of available support services
e Communicate to partners, suppliers, other contractors on policies and practices, including face covering
requirements.
Cancel group events
Close/limit use of shared spaces
Consider policies that encourage flexible sick leave and alternative work schedules.
Schedule stocking during off-peak hours
Cleaning and Disinfection
e Clean and disinfect frequently touched surfaces, (e.g., counters, shelving, displays)
e  Provide employees with disposable disinfectant wipes, cleaner, or sprays that are effective
against the virus that causes COVID-19
Training

Provide employees with training on:

e  Symptoms, emergency warning signs and high-factors for COVID-19

e Policies to reduce the spread of COVID-19

e The Charter School’s COVID-19 procedures designed to protect employees from COVID-19 exposure
and hazards, as well as how employees can participate in the identification and evaluation of potential
COVID-19 hazards.

e Information regarding COVID-19 transmission, including that COVID-19 “is an infectious disease that
can be spread through the air when an infectious person talks, vocalizes, sneezes, coughs, or exhales; as

their eyes, nose, or mouth; as well as that infectious people may have no symptoms.”
e COVID-19 related benefits under federal, state, and local law, including any potential benefits under

well as that COVID-19 may be transmitted when a person touches a contaminated object and then touches|

current workers’ compensation laws, Jegally mandated sick and vaccination leave, workers’ compensation

law, the Charter School’s leave policies, and any other rights by contract or collective bargaining
agreement.

Deleted: California COVID-19 Supplemental Paid Sick j
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MAGNOLIA

PUELIC SCHOOLS

Information regarding the fact that particles containing the virus can travel more than six (6) feet,
especially indoors; and thus, why social distancing, face coverings, increased ventilation indoors, and
respiratory protection decrease the spread of COVID-19 but are most effective when used in
combination..

General hygiene
Cleaning and disinfection
Cloth face coverings
Use of PPE
Safe work practices
Stress management
The Charter School’s policies for providing respirators, and the right of employees who are not fully
vaccinated to request a respirator for voluntary use, without fear of retaliation and at no cost to
employees, including:
o 1) How to properly wear the respirator provided; and

e 2) How to perform a seal check according to the manufacturer’s instructions each time a respirator is

worn, and the fact that facial hair interferes with a seal.
Proper use of face coverings and the fact that face coverings are not respiratory protective equipment.
COVID-19 is an airborne disease. N95s and more protective respirators protect the users from airborne
disease while face coverings primarily protect people around the user.
Information on the Charter School’s COVID-19 policies; how to access COVID-19 testing and
vaccination; and the fact that vaccination is effective at preventing COVID-19, protecting against both
transmission and serious illness or death.
The conditions under which face coverings must be worn at the workplace and that face coverings are
additionally recommended outdoors for people who are not fully vaccinated if six (6) feet of distance
between people cannot be maintained. Employees can request face coverings from the employer at no

cost to the employee and can wear them at work, regardless of vaccination status, without fear of
retaliation.

Personal Protective Equipment (PPE)

Conduct workplace hazard assessment

Determine what PPE is needed for their workers’ specific job duties based on hazards and other
controls present

Select and provide appropriate PPE to the workers at no cost, and train employees in the use of the
PPE.
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MAGNOLIA
PUBLIC SCHOOLS

APPENDIX B: IDENTIFICATION AND INSPECTION OF COVID-19 HAZARDS

All persons, regardless of symptoms or negative COVID-19 test results, will be considered
potentially infectious. Particular attention will be paid to areas where people may congregate or
come in contact with one another, regardless of whether employees are performing an assigned
work task or not. For example: meetings, entrances, bathrooms, hallways, aisles, walkways,
elevators, break or eating areas, cool-down areas, and waiting areas.

Evaluation of potential workplace exposure will be to all persons at the workplace or who may
enter the workplace, including coworkers, students, visitors, employees of other entities,
members of the public, customers or clients, and independent contractors. The School will
consider how employees and other persons enter, leave, and travel through the workplace, in
addition to addressing fixed work locations.

Person(s) conducting the evaluation:

Date:

Name(s) of employee and authorized employee representative that participated:
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Interaction, area,
activity, work task,
process, equipment
and material that
potentially exposes
employees to COVID-
19 hazards

Places and times

Potential for COVID-19
exposures and employees
affected, including
members of the public
and employees of other
employers

Existing and/or
additional
COVID-19
prevention
controls,
including
barriers,
partitions and
ventilation
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COVID-19 Inspections'¢

Date:

Name of person(s) conducting the inspection:

Work location evaluated:

Exposure Controls!’

Status

Person Assigned
to Correct

Date Corrected

Engineering

Barriers/partitions

Ventilation (amount of fresh air and
filtration maximized)

Additional room air filtration

Administrative

Physical distancing

16 Please review the information available at www.dir.ca.gov/dosh/coronavirus/ for additional guidance on what to

regularly inspect for, including issues that may be more pertinent to each School campus. Each campus will need to

modify this form accordingly.

17 Use empty cells to add any additional controls that the School is using.
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Surface cleaning and disinfection
(frequently enough and adequate supplies)

Hand washing facilities (adequate
numbers and supplies)

Disinfecting and hand sanitizing
solutions being used according to
manufacturer instructions

Isolation Areas for Symptomatic Individuals

Sufficient and Clearly Marked Signage

Clearly Labeled Ingress and Egress Points

PPE (not shared, available and being worn)

Face coverings (cleaned sufficiently often)

Gloves

Face shields/goggles

Respiratory protection
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Appendix C: Investigating COVID-19 Cases

All personal identifying information of COVID-19 cases or symptoms will be kept
confidential. All COVID-19 testing or related medical services provided by the School will be
provided in a manner that ensures the confidentiality of employees, with the exception of
unredacted information on COVID-19 cases that will be provided immediately upon request to
the local health department, CDPH, Cal/OSHA, the National Institute for Occupational Safety
and Health (“NIOSH”), or as otherwise required by law.

All employees’ medical records will also be kept confidential and not disclosed or reported
without the employee’s express written consent to any person within or outside the workplace,
with the following exceptions: (1) Unredacted medical records provided to the local health
department, CDPH, Cal/OSHA, NIOSH, or as otherwise required by law immediately upon
request; and (2) Records that do not contain individually identifiable medical information or from
which individually identifiable medical information has been removed.

Date: [enter date]|

Name of person conducting the investigation: [enter name(s)]

Occupation (if non-
employee, why they
were in the workplace):

Employee (or non-
employee*) name:

Location where
employee worked (or

Date investigation was
non-employee was

present in the initiated:
workplace):

Was COVID-19 test Name(s) of staff

offered? involved in the

. investigation:

Date and time the
COVID-19 case was last
present in the
workplace:

Date of the positive or
negative test and/or
diagnosis:

Information received

Date the case first had
one or more COVID-19
symptoms:

regarding COVID-19
test results and onset
of symptoms (attach
documentation):
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Results of the
evaluation of the
COVID-19 case and all
locations at the
workplace that may
have been visited by
the COVID-19 case
during the high-risk
exposure period, and
who may have been
exposed (attach
additional
information):

Notice given (within one

business day, in a way that does not reveal any personal identifying
information of the COVID-19 case) of the potential COVID-19 exposure to:

All employees who

Date:

were on the premises
at the same worksite
as the COVID-19 case
during the high-risk
exposure period and
their authorized
representatives.

Names of employees that
were notified:

Independent

Date:

contractors and other
employers on the
premises at the same
worksite as the COVID-
19 case during the high-

risk exposure period.

Names of individuals that
were notified:
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What were the What could be done

workplace conditions to reduce exposure to

that could have COVID-19?
contributed to the risk
of COVID-19
exposure?

Was local health Date:

department notified? )

*Should an employer be made aware of a non-employee infection source COVID-19 status.
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INJURYAND ILLNESS PREVENTION PROGRAM (“IIPP”) COVID-
19 ADDENDUM

California employers are required to establish and implement an Injury and Illness
Prevention Program (IIPP) to protect employees from all worksite hazards, including infectious
diseases.

Charter School has adopted this addendum to accommodate reopening school for in-person
instruction in accordance with the COVID-19 Public Health Guidance for K-12 Schools in
California, 2021-22 School Year from the California Department of Public Health (“CDPH”). This
document additionally complies with the temporary Cal/OSHA regulations issued June 18, 2021,
which require a “written COVID-19 prevention plan.” Resumption of in-person instruction
presumes that the Charter School has complied with all applicable legal and public health
requirements. Charter School and worksite administrators should coordinate with state and
local health officials to obtain timely and accurate information about the level of disease
transmission in the local community before resuming any on-site work practices. Local conditions
will influence the decisions that public health officials make regarding community-level strategies.

This addendum contains three parts. Part one contains background information regarding
COVID-19, including known symptoms, emergency warning signs and high-risk factors. Part two
provides guidelines for implementation of a COVID-19 Infection Control Plan, which includes
short-term measures to implement while COVID-19 remains endemic in states and communities.
Part three contains measures to maintain a healthy workforce until herd immunity in the population
is achieved or the global incidence of COVID-19 comes under control.

Background
In November 2019, a novel coronavirus (SARS-CoV-2) was discovered in Wuhan, China,
which was found to cause a viral respiratory illness (coronavirus disease 2019, or “COVID-197)

leading to severe injury and death in certain populations, particularly elderly persons and persons
with underlying health conditions.

Updated on 01/12/2023
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COVID-19 was declared a pandemic by the World Health Organization on March 11, 2020.
In response to the COVID-19 Pandemic, public health officers in many states and counties ordered
all individuals to stay home or at their place of residence (i.e., “Shelter in Place”), except as needed
to maintain continuity of operations of certain critical infrastructure sectors. Across the nation,
public schools and most other government offices and private businesses were closed in order to
slow the spread of the coronavirus in the community. Many states and localities have now
commenced phased reopening or already reopened.

In 2020, the CDC identified the following symptoms of COVID-19, which typically appear
within 2-14 days after exposure to the virus:

Fever or chills

Cough

Shortness of breath or difficulty breathing
Fatigue

Muscle or body aches
Headache

New loss of taste or smell
Sore throat

Congestion or runny nose
Nausea or vomiting

e Diarrhea

The CDC also recommends that, if a person shows any of the following emergency warning
signs, * he or she should seek emergency medical care immediately:

Trouble breathing

Persistent pain or pressure in the chest
New confusion

Inability to wake or stay awake
Bluish lips or face

*Please note that this is not a complete list of all possible symptoms. Anyone experiencing any
other symptoms that are severe or concerning should contact a medical provider.

Certain people are at higher risk for severe illness from COVID-19, including:

e People 65 years and older
e People who live in a nursing home or long-term care facility
e People of all ages with underlying medical conditions, particularly if not well controlled,
including:
o People with chronic lung disease or moderate to severe asthma
o People who have serious heart conditions
o People who are immunocompromised
= Many conditions can cause a person to be immunocompromised, including
cancer treatment, smoking, bone marrow or organ transplantation, immune

Updated on 01/12/2023
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deficiencies, poorly controlled HIV or AIDS, and prolonged use of
corticosteroids and other immune weakening medications

People with severe obesity (body mass index [BMI] of 40 or higher)

People with diabetes

People with chronic kidney disease undergoing dialysis

People with liver disease

O O O O

Decisions to resume operations should be based on both the level of disease transmission
in the community and the capacity to protect the safety and health of staff and students at each
school site.

COVID-19 Infection Control Plan

Before resuming normal or phased school activities after a Shelter in Place order is lifted,
prepare and implement a COVID-19 preparedness, response, control and prevention plan (i.e.,
COVID-19 Infection Control Plan). Federal, state, and local public health communications must
be monitored to keep up with information available about COVID-19 regulations, guidance, and
recommendations, to ensure that workers have access to the timeliest information.

1. Design, implement, update and maintain a COVID-19 Infection Control Plan:

The overall goal of the COVID-19 Infection Control Plan is to decrease the spread of
COVID-19 and lower the impact of the disease in the workplace. This includes the following
objectives:

e Prevent and reduce transmission among employees;
e Maintain healthy school operations; and
e Maintain a healthy work environment.

All site administrators should implement and update as necessary a control plan that:

e Is specific to your workplace;
o Identifies all areas and job tasks with potential exposures to COVID-19; and
¢ Includes control measures in this policy to eliminate or reduce such exposures

COVID-19 Infection Control Plans should consider that employees may be able to spread
COVID-19 even if they do not show symptoms, which is a source of anxiety in the workforce,
particularly among higher-risk individuals. Therefore, it is important to have discussions with
workers about planned changes and seek their input. Additionally, collaboration with workers to
effectively communicate important COVID-19 information.

2. Adjust operations to slow the spread:

e Employees who have COVID-19 symptoms should notify their supervisor and stay home
as directed.

e Sick employees should follow CDC-recommended steps for self-quarantine. Employees
should not return to work until the criteria to discontinue home isolation are met, in
consultation with their supervisor, local health departments and healthcare providers.

Updated on 01/12/2023
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Employees who appear to have symptoms upon arrival at work or who become sick during
the day should immediately be separated from other employees, students, and visitors, and
sent home.

Adopt a procedure for the safe transport of an employee who becomes sick while at work.
The employee may need to be transported home or to a healthcare provider.

Employees who are well but who have a sick family member at home with COVID-19
should notify their supervisor and follow CDC-recommended precautions.

If implementing in-person health checks, conduct them safely and respectfully. If the
Charter School conducts screening indoors at the workplace, the employer shall ensure that
face coverings' are used during screening by both screeners and employee, and if
temperatures are measured, that non-contact thermometers are used.

Follow guidance from the Equal Employment Opportunity Commission regarding
confidentiality of medical records from health checks.

To prevent stigma and discrimination in the workplace, make employee health screenings
as private as possible. Do not make determinations of risk based on race or country of
origin or any other protected characteristics and be sure to maintain confidentiality of each
individual’s medical status and history.

3. Conduct a Workplace Hazard Assessment:

The purpose of a hazard assessment of the workplace is to identify where and how workers

might be exposed to COVID-19 at work. Combinations of controls from the hierarchy of controls
are used to limit the spread of COVID-19 (see Controls Table in Appendix A). These include
engineering controls, workplace administrative policies, and personal protective equipment (PPE)
to protect workers from the identified hazards.

Conduct a thorough hazard assessment to determine if workplace hazards are present, or
are likely to be present, and determine what type of controls are needed for specific job
duties, including:

o Evaluating potential workplace exposures which employees or other persons at the
Charter School campus may encounter.

o Evaluating places where Charter School employees or others may congregate on
campus, such as hallways, bathrooms, and break rooms. This includes an evaluation
of employees’ potential workplace exposure to all persons at the workplace or who
may enter the workplace, including coworkers, students, employees of other entities,
members of the public, customers or clients, and independent contractors. During
this evaluation, the Charter School will also consider how employees and other
persons enter, leave, and travel through the workplace, in addition to addressing
stationary work locations.

o Reviewing and incorporating all applicable federal, state, and local public health

' Cal/OSHA defines “face coverings” as “a surgical mask, a medical procedure mask, a respirator worn voluntarily, or a tightly woven fabric or non-
woven material of at least two layers (i.e., fabrics that do not let light pass through when held up to a light source) that completely covers the nose
and mouth and is secured to the head with ties, ear loops, or elastic bands that go behind the head. If gaiters are worn, they shall have two layers of
fabric or be folded to make two layers... A face covering is a solid piece of material without slits, visible holes, or punctures, and must fit snugly over
the nose, mouth, and chin with no large gaps on the outside of the face. A face covering does not include a scarf, ski mask, balaclava, bandana,
turtleneck, collar, or single layer of fabric. This definition includes clear face coverings or cloth face coverings with a clear plastic panel that, despite
the non-cloth material allowing light to pass through, otherwise meet this definition and which may be used to facilitate communication with people
who are deaf or hard-of-hearing or others who need to see a speaker’s mouth or facial expressions to understand speech or sign language
respectively.”
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guidance related to COVID-19, as well as any other industry-specific guidance.

From time to time, evaluate existing COVID-19 health and safety measures to

determine whether additional or different measures are necessary.

Periodically conduct inspections to identify any potential COVID-19 unhealthy

conditions, work practices, procedures, and to ensure compliance with all COVID-
19 health and safety measures.

Encouraging employees and their exclusive representative, if any, to participate and

assist the Charter School in identifying and evaluating potential COVID-19
workplace hazards. The School will do so by:

The School will consult with employees’ exclusive representatives and
coordinate a virtual safety meeting prior to the start of the school year.

In consultation with employees’ exclusive representatives, the School will
create a rotating team of employees to participate in hazard assessments
on campus. These assessments will occur virtually to the greatest extent
practicable. These assessments will occur prior to the start of the school
year and on a as needed bases thereafter. All employees are encouraged
to volunteer for participation in hazard assessments, and the School will
rotate teams of employees, ensuring all groups of School personnel are
equally represented to the greatest extent possible.

If employees and/or exclusive representatives have specific COVID-19
hazard concerns, they may contact the school site principals (Chief
Compliance Officer) to discuss such concerns, who may be reached at:

Updated on 01/12/2023

Powered by BoardOnTrack

122 of 566



Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

Phone
School Name School Site Principal Number
818-609-
Magnolia Science Academy-1 Brad Plonka 0507
818-758-
Magnolia Science Academy-2 David Garner 0300
310-637-
Magnolia Science Academy-3 Zekeriya Ocel 3806
310-473-
Magnolia Science Academy-4 Musa Avsar 2464
818-705-
Magnolia Science Academy-5 Ali Kaplan 5676
310-842-
Magnolia Science Academy-6 James Choe 8555
818-886-
Magnolia Science Academy-7 Meagan Wittek 0585
323-826-
Magnolia Science Academy-8 Jason Hernandez 3925
Magnolia Science Academy- Steven Keskinturk 714-479-
Santa Ana Maria Czerner-Rowell 0115
Magnolia Science Academy-San 619-644-
Diego Gokhan Serce 1300
213-628-
MPS Home Office Suat Acar 3634

e If a hazard assessment reveals any potential COVID-19 hazards, the Charter School will
immediately act to correct the hazard. The school site principal (Chief Compliance Officer)
will be responsible for responding to and correcting any potential COVID-19 hazards.

e When engineering and administrative controls cannot be implemented or are not fully
protective:

o Determine what PPE is needed for each workers’ specific job duties,
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o Select and provide appropriate PPE to the workers at no cost, and
o Train their workers on its correct use.

4. Take action if an employee is suspected or confirmed to have COVID-19 infection:

Current Cal/OSHA Regulations
e Effective immediately, upon one (1) “COVID-19 case”? in the workplace, the Charter School
will:

o Investigate the COVID-19 case, determine the day and time the COVID-19 case was
last present on the Charter School campus, the date of the positive test and/or
diagnosis, and the date the case has one (1) or more COVID-19 symptoms, if any.

o Investigate whether other Charter School employees or any other third parties may
have had close contacts exposure® by evaluating the activities of the COVID-19 case
at the Charter School campus during the infectious period* of the COVID-19 case.

o Give notice of potential exposure, within one (1) business day, and without revealing
any personal identifying information® of the COVID-19 case, and in the manner the
Charter School normally uses to communicate employment-related information, to:

= 1) All employees who were on the premises at the same worksite as the
COVID-19 case during the high-risk exposure period, and their authorized
representatives, if any, and

= 2) Independent contractors and other employers on the premises at the same
worksite as the COVID-19 case during the high-risk exposure period.

o Make COVID-19 testing available at no cost, during paid time to all Charter School
employees who had close contacts exposure in the workplace.

o Provide all employees who had close contacts exposure in the workplace with
information regarding:

= 1) COVID-19-related benefits to which the employee may be entitled under
applicable federal, state, or local laws. This includes any benefits available
under legally mandated sick and vaccination leave, if applicable, workers’
compensation law, local governmental requirements, Charter School leave
policies as well as any leave guaranteed by contract and/or Cal/OSHA;

= 2) Potential COVID-19 exclusion pay eligibility, if applicable.

o Investigate the potential that workplace conditions contributed to the risk of COVID-
19 exposure, as well as remedial steps that could have been taken to reduce the risk
of COVID-19 exposure.

2 Cal/OSHA regulations define a “COVID-19 case” as a person who: 1) has a positive COVID-19 test, or 2) has a positive COVID-
19 diagnosis from a licenses health care provider; or 3) is subject to a COVID-19 related order to isolate issued by a local health
department or state health official, or 4) has died due to COVID-19, in the determination of a local health department or per inclusion
in the COVID1-9 statistics of a county.

3 “Close contact” is defined by Cal/OSHA as “being within six feet of a COVID-19 case for a cumulative total of 15 minutes or
greater in any 24-hour period within or overlapping with the currently applicable CDPH definition of the infectious period of a
COVID-19 case, unless close contact is defined by regulation or order of the CDPH, in which case the CDPH definition shall apply.
4 “Infectious period” means the following time period, unless otherwise defined by CDPH regulation or order, in which case the
CDPH definition applies: 1) For COVID-19 cases who develop COVID-19 symptoms, from two days before they first develop
symptoms until all of the following are true: it has been 10 days since symptoms first appeared 24 hours have passed with no fever,
without the use of fever-reducing medications; and symptoms have improved; 2) For COVID-19 cases who never develop COVID-
19 symptoms, from two days before until 10 days after the specimen for their first positive test for COVID-19 was collected.

5 All personally identifying information related to COVID-19 cases or those will COVID-19 symptoms shall be kept confidential.
However certain information may be provided to public health authorities, as required by law.

Updated on 01/12/2023
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Effective immediately, and pursuant to current Cal/OSHA regulations:
o Employers shall review current CDPH guidance for persons who had close contacts,

including any guidance regarding quarantine or other measures to reduce
transmission. Employers shall develop, implement, and maintain effective policies to
prevent transmission of COVID-19 by persons who had close contacts.
For employees excluded from work for quarantine, employers shall continue and
maintain an employee’s earnings, wages, seniority, and all other employee rights and
benefits, including the employee’s right to their former job status, as if the employee
had not been removed from their job. Employers may use employer-provided
employee sick leave for this purpose to the extent permitted by law. Wages due under
this subsection are subject to existing wage payment obligations and must be paid at
the employee's regular rate of pay no later than the regular pay day for the pay
period(s) in which the employee is excluded. Unpaid wages owed under this
subsection are subject to enforcement through procedures available in existing law. If
an employer determines that one of the exceptions below applies, it shall inform the
employee of the denial and the applicable exception.
Charter School employees with confirmed COVID-19, regardless of vaccination
status, previous infection, or lack of symptoms, must be excluded from campus until:
= At least five days have passed from the date that COVID-19 symptoms began,
or, if the person does not develop COVID-19 symptoms, from the date of the
first positive COVID-19 test.
= At least 24 hours have passed since a fever of 100.4 degrees Fahrenheit or
higher has resolved without the use of fever reducing medications; and
= A negative COVID-19 test from a specimen collected on the fifth day or later
is obtained; or, if unable to test or the employer chooses not to require a test,
10 days have passed from the date that COVID-19 symptoms began or, if the
person does not develop COVID-19 symptoms, from the date of first positive
COVID-19 test.
= [fanindividual’s COVID-19 symptoms are not resolving, they may not return
to work until 1) At least 24 hours have passed since a fever of 100.4 degrees
Fahrenheit or higher has resolved without the use of fever-reducing
medication, and 2) Symptoms are resolving or 10 days have passed from when
the symptoms began.
= Regardless of vaccination status, previous infection, or lack of COVID-19
symptoms, a COVID-19 case shall wear a face covering in the workplace until
10 days have passed since the date that COVID-19 symptoms began, or, if the
person did not have COVID-19 symptoms, from the date of their first positive
test.

o When an order to isolate, quarantine, or exclude an employee is issued by a local or

state health official, the employee shall not return to work until the period of isolation
or quarantine is completed or the order is lifted even if the order exceeds the specified
exclusion requirements here and in the ETS or CDPH recommendation.

Employees excluded from campus due to close contact COVID-19 exposure may be
entitled to salary continuation during the applicable exclusion period. If an employee
has no leave available, the Charter School may elect to provide paid sick leave during
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this period.
o Employees excluded from work due to close contact COVID-19 exposure are not
entitled to salary continuation if either of the following applies:
= 1) IfaCOVID-19 case is not work-related pursuant to all applicable workers’
compensation laws.; or
= 2) If an employee received disability payments or was covered by workers’
compensation and received temporary disability.
e Effective immediately, and in the event of a confirmed COVID-19 case at the Charter School
campus, the Charter School will notify the local public health department, as required by law.
e Effective immediately, upon notice any COVID-19-related serious illnesses or death® of an
employee occurring in a place of employment or in connection with any employment, the
Charter School will immediately report such information to Cal/OSHA. Notwithstanding the
foregoing, for all Charter School campuses co-located on Los Angeles Unified School
District campuses, Charter School will also comply with all requirements implemented by
LAUSD related to testing and quarantining/isolation.

AB 685

Effective January 1, 2021, employers are required to provide certain notices in response to a “notice
of potential exposure to COVID-19,” in accordance with Labor Code section 6409.6. A “notice of
potential exposure” means any of the following:

(a) Notification from a public health official or licensed medical provider that an employee
was exposed to a qualifying individual at the worksite;

(b) Notification from an employee, or their emergency contact, that the employee is a
qualifying individual;

(c) Notification through the school’s testing protocol that the employee is a qualifying
individual; or

(d) Notification from a subcontracted employer that a qualifying individual was on the
schoolsite.

Upon receipt of a “notice of potential exposure,” the Charter School must take the following actions
within one (1) business day of the notice:

(a) Provide a written notice to all employees who were on the premises in the same
worksite’ as the qualifying individual® within the infectious period® that they may

® Pursuant to 8 CCR §330(h), “Serious injury or illness means any injury or illness occurring in a place of employment
or in connection with any employment that requires inpatient hospitalization for other than medical observation or
diagnostic testing, or in which an employee suffers an amputation, the loss of an eye, or any serious degree of permanent
disfigurement.”

7 The “worksite” does not include buildings, or floors within multistory buildings, that a qualifying individual did not
enter. If the Charter School operates multiple worksites, the school must only notify employees who worked at the same
worksite as the qualified individual. (Labor Code § 6409.6, subd. (d)(5).)

8 A “qualifying individual” means (a) a laboratory-confirmed case of COVID-19, as defined by the State Department of
Public Health; (b) a positive COVID-19 diagnosis from a licensed health care provider; (c) a COVID-19-related order to
isolate provided by a public health official; (d) died due to COVID-19, in the determination of a county public health
department or per inclusion in the COVID-19 statistics of a county. (Labor Code § 6409.6, subd. (d)(4).)

 The “infectious period” means the time a COVID-19-positive individual is infectious, as defined by the State
Department of Public Health. (Labor Code § 6409.6, subd. (d)(2).)
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have been exposed to COVID-19.1°

(b) Provide a written notice to the exclusive representative, if any, of the above
employees. !

(c) Provide all employees who may have been exposed and the exclusive representative,
if any, with information regarding COVID-19-related benefits to which employees
may be entitled under applicable federal, state, or local laws.

= Information regarding COVID-19-related benefits includes, but is not limited
to, workers’ compensation, and options for exposed employees, including
Charter School sick leave, state-mandated leave, or negotiated leave
provisions, as well as antiretaliation and antidiscrimination protections
applicable to employees.

(d) Notify all employees, and the employers of subcontracted employees and the
exclusive representative, if any, on the disinfection and safety plan that the employer
plans to implement and complete per the guidelines of the federal Centers for Disease
Control.

Records of the above notices must be retained for a minimum of three (3) years.

Effective January 1, 2021, the school must also take the following responses in the event of a
COVID-19 “outbreak,” as defined by CDPH:

e Within forty-eight (48) hours, the Chief Executive Officer or designee shall notify the county
public health department of the names, number, occupation, and worksite of employees who
meet the definition of a qualifying individual.'?

e The Chief Executive Officer of designee shall also report the address and NAICS code of the
worksite where the qualifying individuals work.

e Additional notice will be provided of any subsequent laboratory-confirmed cases of COVID-
19 at the worksite.

Measures to Maintain Healthy Ongoing School Operations

1. Identify a workplace coordinator. The School Compliance Task Force Team will be
responsible for COVID-19 issues and their impact at the workplace.

2. Protect employees at higher risk for severe illness through supportive policies and
practices. Older adults and people of any age who have serious underlying medical conditions
are at higher risk for severe illness from COVID-19. As a result, employees may request a
legally recognized accommodation related to such conditions. While the School will work to

10 Written notice must be provided in the same manner that the Charter School ordinarily uses to communicate
employment-related information. Written notice may include, but is not limited to, personal service, email, or text
message if it can reasonably be anticipated to be received by the employee within one business day of sending and shall
be in both English and the language understood by the majority of the employees.

' Written notice to the exclusive representative must contain the same information as required in an incident report in a
Cal/OSHA Form 300 injury and illness log unless the information is inapplicable or unknown to the school. This
requirement does not apply if the school’s employees do not have an exclusive representative.

12 A “qualifying individual” means (a) a laboratory-confirmed case of COVID-19, as defined by the State Department of
Public Health; (b) a positive COVID-19 diagnosis from a licensed health care provider; (c) a COVID-19-related order to
isolate provided by a public health official; (d) died due to COVID-19, in the determination of a county public health
department or per inclusion in the COVID-19 statistics of a county. (Labor Code § 6409.6, subd. (d)(4).)
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provide reasonable accommodations where applicable, the School cannot guarantee the

availability of any specific accommodations. Such accommodations could include, but are not

limited to:

e Options to telework, if available and reasonable.

e Offer vulnerable workers duties that minimize their contact with students and other
employees, if the worker agrees to this.

e Offer flexible options such as telework to employees where available and reasonable to
eliminate the need for employees living in higher transmission areas to travel to workplaces
in lower transmission areas and vice versa.

3. Communicate supportive workplace polices clearly, frequently, and via multiple
methods. Employers may need to communicate with non-English speakers in their preferred
languages.

e Train workers on how implementing any new policies to reduce the spread of COVID-19
may affect existing health and safety practices.

e Communicate to any contractors or on-site visitors about changes that have been made to
help control the spread of COVID-19. Ensure that they have the information and capability
to comply with those policies.

e Create and test communication systems that employees can use to self-report if they are
sick and that you can use to notify employees of exposures and closures.

e Communicate how employees may request medical or other legally recognized
accommodations from mandatory conditions of employment or continued employment
with the School. Employees who wish to request a legally recognized accommodation may
contact human resources via email at hr@magnoliapublicschools.org.

e Use a hotline or another method for employees to voice concerns anonymously. They may
call the Home Office hotline line 213-293-7068. Consistent with the Employee Handbook
and all applicable policies, the Charter School will not tolerate discrimination, harassment,
or retaliation against any employee who reports COVID-19 symptoms or hazards.

4. Face Coverings

e The Charter School will provide employees with face coverings and ensure they are worn by
employees when required by orders from CDPH.

e The Charter School will ensure that face coverings are clean and undamaged, and that they
are worn over the nose and mouth. Face shields are not a replacement for face coverings,
although they may be worn together for additional protection,

e Employees who are required to wear a face covering pursuant to state or local public health
order are not required to wear face coverings in the following situations:

= 1) When an employee is alone in a room or vehicle,

= 2) While eating or drinking at the workplace, provided employees are at least
six (6) feet apart and outside air supply to the area, if indoors, has been
maximized to the extent feasible possible,

= 3) Employees wearing respirators required by the employer and used in
compliance in accordance with all safety guidelines,

= 4) Employees who cannot wear face coverings due to a medical or mental
health condition or disability, or who are hearing-impaired or communicating

Updated on 01/12/2023
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with a hearing-impaired person,
= 5) Specific tasks which cannot feasibly be performed with a face covering.
This exception is limited to the time period in which such tasks are actually
being performed.
Employees exempted from wearing face coverings due to a medical condition, mental health
condition, or disability shall wear an effective non-restrictive alternative, such as a face shield
with a drape on the bottom, if their condition or disability permits it.
The Charter School will not prevent an employee from wearing a face covering when not
required by this Policy or applicable law, unless it would create a safety hazard, such as
interfering with the safe operation of equipment.
Even if face coverings are not required by Policy or applicable law, the Charter School will
provide face coverings to any employee, upon request.
The Charter School will implement measures to communicate to students and other non-
employees the face coverings requirements on campus.

5. Respirators and PPE

The Charter School will evaluate the need for personal protective equipment to prevent
exposure to COVID-19 hazards, such as gloves, goggles, and face shields, and provide such
personal protective equipment as needed.

Upon request, the Charter School shall provide respirators for voluntary use to all employees
who are working indoors or in vehicles with more than one (1) person. If any employees are
voluntarily using such respirators, the Charter School will encourage their use and ensure
employees are provided with the correct respirator size.

6. Engineering Controls

To the maximum extent feasible, the Charter School will ensure maximize the quantity of
outside air in buildings or by natural ventilation systems, except when the United States EPA
Air Quality Index is greater than one hundred (100) for any pollutant, or if opening windows
or doors would cause additional hazards to employees.

Conducting bimonthly inspections of the HVAC system.

To the extent feasible, the Charter School will increase the filtration efficiency of its existing
ventilations systems to the highest level that is safely allowable.

To the extent feasible, the Charter School will consider whether the use of portable or
mounted High Efficiency Particulate Air (“HEPA™) filtration units, or other air cleaning
systems, would reduce the risk of COVID-19 transmission on campus.

7. Limit Sharing of Tools, Equipment, and PPE

The Charter School will not allow any employees, students, or any other persons to share any
form of PPE, including but not limited to: Gloves, facial coverings, masks, and goggles.

To the maximum extent feasible, the Charter School will prohibit the sharing of tools and
equipment, including: Phones, headsets, desks, keyboards, and writing materials. Where
sharing is required, the School will follow all cleaning and disinfection procedures, consistent
with this Plan.

Updated on 01/12/2023
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e On any Charter Schools busses or other vehicles which are otherwise shared, the high touch
points such as steering wheels, seatbelt buckles, armrests, and seats will be disinfected
between uses, consistent with this Plan.

8. COVID-19 Testing:

e Ifan employee has COVID-19 symptoms, the Charter School will make COVID-19 testing
available to such employees at no cost and during paid time.

e In the event of one (1) confirmed case on campus, the Charter School will make COVID-19
testing available at no cost, during paid time to all Charter School employees who had close
contacts exposure in the workplace.

e In the event of one (1) COVID-19 case, an outbreak'®, or a major outbreak at the Charter
School campus, the Charter School will make COVID-19 testing available during paid time
to all employees who had close contacts exposure to COVID-19 in the workplace.

e In the event of a COVID-19 outbreak pursuant to Cal/OSHA regulations:

o The Charter School will make COVID-19 testing available at no cost to its employees
within the exposed group!*, during employees’ paid time, except:

= 1) employees who were not present at the Charter School campus during
the relevant fourteen (14) day period, or
= 2)employee who had COVID-19 within the last ninety (90) days.

o After initially offering COVID-19 testing to all employees in an exposed group, the
Charter School will make such testing available again one (1) week later.

o After these first two (2) COVID-19 tests, the Charter School will make COVID-19
testing available once a week at no cost, during paid time, to all employees in the
exposed group who remain at the workplace until there is no longer an outbreak.

e In the event of a “major COVID-19 outbreak,”'” the Charter School will provide COVID-19
testing outlined above for outbreak situations, except that such testing will be made available
to all employees, regardless of their COVID-19 vaccination status.

e (Consistent with current Cal/OSHA regulations, the School will require certain frequencies of
COVID-19 testing before allowing employees with COVID-19 exposure to return to campus.

¢ Inthe event that COVID-19 testing is mandated by Cal/OSHA regulations, all Charter School
employees should be able to secure testing through their local county, free of charge and
during working hours. The Charter School is currently working on arranging additional
COVID-19 testing for all employees with a contracted testing vendor. As soon as more
information is available, the Charter School will notify all employees as to further details.

e If COVID-19 is not mandated by Cal/OSHA regulations, but testing is otherwise needed,
employees may procure testing, likely free of charge, through their local county or from their

13 An outbreak is defined by Cal/OSHA occurs when “three or more employee COVID-19 cases within an exposed group

.. . visited the workplace during their high-risk exposure period at any time during a 14-day period,” and applies until

there are “no new COVID-19 cases detected in the exposed group a workplace for a 14-day period.”

14 “Exposed group” is defined as “all employees at a work location, working area, or a common area at work, where an

employee COVID-19 case was present at any time during the high-risk exposure period. A common area at work

includes bathrooms, walkways, hallways, aisles, break or eating areas, and waiting areas,” subject to limited

exceptions.

15 Cal/OSHA provides that a major outbreak occurs when “20 or more employee COVID-19 cases in an exposed group
. . visited the workplace during their high-risk exposure period within a 30- day period” and applies “until there are

fewer than three COVID-19 cases detected in the exposed group for a 14-day period.”
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health provider.

The Charter School reserves the right to require employees undergo additional frequencies
of COVID-19 testing, consistent with applicable authority, and directives from public health
authorities as well as the School’s authorizer, regardless of an employee’s COVID-19
vaccination status. Further information regarding applicable cadences for COVID-19 testing
may be found in the MPS COVID-19 Health and Safety Policy.

Any employees who have questions regarding COVID-19 testing may contact the MPS
Human Resources Department at hr@magnoliapublicschools.org.

Record Keeping and Availability of Plan

The Charter School will maintain records of the steps taking to implement this Plan for at
least one (1) year, consistent with 8 CCR §3202(b).

This Plan shall be made available at the workplace to all Charter School employees,
authorized representatives, and Cal/OSHA representatives immediately upon request.

The Charter School will track all COVID-19 cases, by keeping a record of the employee’s
name, contact information, occupation, location where the employee worked, the date of the
last day at the workplace, and the date of a positive COVID-19 test. Medical information
shall be kept confidential. The information shall be made available to employees, authorized
employee representatives, or as otherwise required by law, with personal identifying
information removed.

The CEO/Superintendent is authorized to implement changes or additions to this addendum in
order to ensure compliance with new or revised orders or guidance from local, county, state or
federal authorities (““Agencies’) and/or the facts of a specific circumstance, and to take any and all
actions consistent with orders and guidance from the Agencies that is not specifically addressed
by this policy. The CEO/Superintendent shall provide the Board with regular updates as to actions
taken pursuant to this section.
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Appendix A
Controls Table

The following table presents examples of controls to implement in the workplace. The most
effective controls are those that rely on engineering solutions, followed by administrative
controls, then PPE. PPE is the least effective control method and the most difficult to
implement. Worksites may have to implement multiple complementary controls from these

columns to effectively control the hazard.

Engineering (Facilities and Equipment)
e  Assess job hazards for feasibility of engineering controls
e Ensure ventilation and water systems operate properly

Administrative

Management and Communications

e  Monitor state and local public health communications about COVID-19
e Require students who are ill to stay home
e Encourage sick workers to report symptoms, stay home, and follow CDC guidance
e Develop strategies to:
o communicate with staff
o manage staff concerns
¢ Remind staff of available support services
e Communicate to partners, suppliers, other contractors on policies and practices, including face covering
requirements.
Cancel group events
Close/limit use of shared spaces
Consider policies that encourage flexible sick leave and alternative work schedules.
Schedule stocking during off-peak hours
Cleaning and Disinfection

e C(Clean and disinfect frequently touched surfaces, (e.g., counters, shelving, displays)

e Provide employees with disposable disinfectant wipes, cleaner, or sprays that are effective
against the virus that causes COVID-19

Training
Provide employees with training on:

e Symptoms, emergency warning signs and high-factors for COVID-19

¢ Policies to reduce the spread of COVID-19

e The Charter School’s COVID-19 procedures designed to protect employees from COVID-19 exposure
and hazards, as well as how employees can participate in the identification and evaluation of potential
COVID-19 hazards.

e Information regarding COVID-19 transmission, including that COVID-19 “is an infectious disease that
can be spread through the air when an infectious person talks, vocalizes, sneezes, coughs, or exhales; as
well as that COVID-19 may be transmitted when a person touches a contaminated object and then touches
their eyes, nose, or mouth; as well as that infectious people may have no symptoms.”

e COVID-19 related benefits under federal, state, and local law, including any potential benefits under
current workers’ compensation laws, legally mandated sick and vaccination leave, workers’ compensation
law, the Charter School’s leave policies, and any other rights by contract or collective bargaining
agreement.

Updated on 01/12/2023
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Information regarding the fact that particles containing the virus can travel more than six (6) feet,
especially indoors; and thus, why social distancing, face coverings, increased ventilation indoors, and
respiratory protection decrease the spread of COVID-19 but are most effective when used in
combination..
General hygiene
Cleaning and disinfection
Cloth face coverings
Use of PPE
Safe work practices
Stress management
The Charter School’s policies for providing respirators, and the right of employees who are not fully
vaccinated to request a respirator for voluntary use, without fear of retaliation and at no cost to
employees, including:
¢ 1) How to properly wear the respirator provided; and
e 2) How to perform a seal check according to the manufacturer’s instructions each time a respirator is
worn, and the fact that facial hair interferes with a seal.
Proper use of face coverings and the fact that face coverings are not respiratory protective equipment.
COVID-19 is an airborne disease. N95s and more protective respirators protect the users from airborne
disease while face coverings primarily protect people around the user.
Information on the Charter School’s COVID-19 policies; how to access COVID-19 testing and
vaccination; and the fact that vaccination is effective at preventing COVID-19, protecting against both
transmission and serious illness or death.
The conditions under which face coverings must be worn at the workplace and that face coverings are
additionally recommended outdoors for people who are not fully vaccinated if six (6) feet of distance
between people cannot be maintained. Employees can request face coverings from the employer at no
cost to the employee and can wear them at work, regardless of vaccination status, without fear of
retaliation.

Personal Protective Equipment (PPE)

Conduct workplace hazard assessment

Determine what PPE is needed for their workers’ specific job duties based on hazards and other
controls present

Select and provide appropriate PPE to the workers at no cost, and train employees in the use of the
PPE.
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APPENDIX B: IDENTIFICATION AND INSPECTION OF COVID-19 HAZARDS

All persons, regardless of symptoms or negative COVID-19 test results, will be considered
potentially infectious. Particular attention will be paid to areas where people may congregate or
come in contact with one another, regardless of whether employees are performing an assigned
work task or not. For example: meetings, entrances, bathrooms, hallways, aisles, walkways,
elevators, break or eating areas, cool-down areas, and waiting areas.

Evaluation of potential workplace exposure will be to all persons at the workplace or who may
enter the workplace, including coworkers, students, visitors, employees of other entities,
members of the public, customers or clients, and independent contractors. The School will
consider how employees and other persons enter, leave, and travel through the workplace, in
addition to addressing fixed work locations.

Person(s) conducting the evaluation:

Date:

Name(s) of employee and authorized employee representative that participated:
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Interaction, area,
activity, work task,
process, equipment
and material that
potentially exposes
employees to COVID-
19 hazards

Places and times

Potential for COVID-19
exposures and employees
affected, including
members of the public
and employees of other
employers

Existing and/or
additional
COVID-19
prevention
controls,
including
barriers,
partitions and
ventilation
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COVID-19 Inspections'®

Date:

Name of person(s) conducting the inspection:

Work location evaluated:

Exposure Controls!’

Status

Person Assigned
to Correct

Date Corrected

Engineering

Barriers/partitions

Ventilation (amount of fresh air and
filtration maximized)

Additional room air filtration

Administrative

Physical distancing

16 Please review the information available at www.dir.ca.gov/dosh/coronavirus/ for additional guidance on what to

regularly inspect for, including issues that may be more pertinent to each School campus. Each campus will need to

modify this form accordingly.

7 Use empty cells to add any additional controls that the School is using.
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Surface cleaning and disinfection
(frequently enough and adequate supplies)

Hand washing facilities (adequate
numbers and supplies)

Disinfecting and hand sanitizing
solutions being used according to
manufacturer instructions

Isolation Areas for Symptomatic Individuals

Sufficient and Clearly Marked Signage

Clearly Labeled Ingress and Egress Points

PPE (not shared, available and being worn)

Face coverings (cleaned sufficiently often)

Gloves

Face shields/goggles

Respiratory protection
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Appendix C: Investigating COVID-19 Cases

All personal identifying information of COVID-19 cases or symptoms will be kept
confidential. All COVID-19 testing or related medical services provided by the School will be
provided in a manner that ensures the confidentiality of employees, with the exception of
unredacted information on COVID-19 cases that will be provided immediately upon request to
the local health department, CDPH, Cal/OSHA, the National Institute for Occupational Safety
and Health (“NIOSH”), or as otherwise required by law.

All employees’ medical records will also be kept confidential and not disclosed or reported
without the employee’s express written consent to any person within or outside the workplace,
with the following exceptions: (1) Unredacted medical records provided to the local health
department, CDPH, Cal/OSHA, NIOSH, or as otherwise required by law immediately upon
request; and (2) Records that do not contain individually identifiable medical information or from
which individually identifiable medical information has been removed.

Date: [enter date]

Name of person conducting the investigation: [enter name(s)]

Occupation (if non-
employee, why they
were in the workplace):

Employee (or non-
employee*) name:

Location where
employee worked (or
non-employee was
present in the
workplace):

Date investigation was
initiated:

Name(s) of staff
involved in the
investigation:

Was COVID-19 test
offered?

Date and time the
COVID-19 case was last
present in the

Date of the positive or
negative test and/or

workplace: diagnosis:
Information received

Date the case first had regarding COVID-19
one or more COVID-19 test results and onset
symptoms: of symptoms (attach

documentation):
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Results of the
evaluation of the
COVID-19 case and all
locations at the
workplace that may
have been visited by
the COVID-19 case
during the high-risk
exposure period, and
who may have been
exposed (attach
additional
information):

Notice given (within one business day, in a way that does not reveal any personal identifying
information of the COVID-19 case) of the potential COVID-19 exposure to:

All employees who
were on the premises
at the same worksite
as the COVID-19 case
during the high-risk
exposure period and
their authorized
representatives.

Date:

Names of employees that
were notified:

Independent
contractors and other
employers on the
premises at the same
worksite as the COVID-
19 case during the high-
risk exposure period.

Date:

Names of individuals that
were notified:
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What were the What could be done

workplace conditions to reduce exposure to

that could have COVID-19?
contributed to the risk
of COVID-19
exposure?

Was local health Date:

department notified? )

*Should an employer be made aware of a non-employee infection source COVID-19 status.
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Agenda Item: II B: Consent Item

Date:

To:

From:

Staff Lead(s): David Yilmaz, Chief Accountability Officer

RE:

January 19, 2023

Magnolia Educational & Research Foundation dba Magnolia Public Schools (“MPS”) Board of
Directors
Alfredo Rubalcava, CEO & Superintendent

Approval of School Accountability Report Cards (SARC) For All MPS

1.

4.

Action Proposed:

I move that the board approve the School Accountability Report Cards (SARC) for all Magnolia Public Schools
(MPS).

Purpose:

All active public schools/LEAs and nonpublic, nonsectarian schools are required to prepare and disseminate a
SARC for the primary purpose of providing parents with data and information to make meaningful comparisons

between schools (inclusive of charter schools).

Background:

Charter schools are required to prepare SARC reports as a method by which to measure pupil progress in

meeting pupil outcomes for state priorities, pursuant to EC section 47605(b)(5)(C).

The SARC presented for board approval is for the year of 2021-22 and covers information about the school,
including but not limited to, Conditions of Learning, Pupil Outcomes, Engagement, expenditures per pupil,
professional development, and other information about the school. Schools are required to use the template provided
by the CDE where the majority of the data is pre-populated in the report by the CDE while the school is asked to
provide a narrative in the following areas: school description and mission statement, school facility conditions and
planned improvements, career technical education programs, opportunities for parental involvement, school safety

plan, types of services funded, and professional development.

SARC needs to be approved by the board annually by February 1 and posted on each school’s website. It is
also required of LEAs to notify all parents of the availability of a full report and provide instructions regarding how this
information can be obtained both through the internet and on paper (upon request). LEAs with access to the internet

are required to make SARCs available through that medium.

Analysis:

Please see the attached SARC reports for the currently available data and information about each MPS school.
MPS will publish SARC after board approval and before February 1 and will notify parents in English and Spanish of
the availability. It is a federal requirement to send some form of notification, such as a newsletter or flyer sent home to
parents, that a hard copy will be made available upon request at the school site. MPS also utilizes the ParentSquare
messaging system to communicate with our educational partners. The Home Office Accountability Department

supports and monitors the completion and dissemination of the report.
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Impact:

It is mandated by the state that each school have a board approved SARC available for public view. It will also
allow our educational partners to access data and information so they can provide feedback for continuous school

improvement.

Budget Implications:
N/A

Committee Recommendations:
N/A

Exhibits:

e School Accountability Report Card (SARC) (one for each MSA)

e Magnolia Science Academy - 1 ......c.ceceeuevereereruenenne Pg.3

e Magnolia Science Academy - 2 ......cccccceveeerveruenenne. Pg. 31
e Magnolia Science Academy - 3 .....ccceeceevvereerereennen Pg. 67
e Magnolia Science Academy - 4 .....ccccecverrererrvennenen Pg. 05
e Magnolia Science Academy - 5 .....ccceceeeveveerereenns Pg. 124
¢ Magnolia Science Academy - 6 .......c.ccceeuevereruennene. Pg. 152
e Magnolia Science Academy - 7 .......ceceveveveerereenene Pg. 179
¢ Magnolia Science Academy - 8 .........ccccevevvrernennee. Pg.205
¢ Magnolia Science Academy - Santa Ana ............... Pg. 232
e Magnolia Science Academy - San Diego ............... Pg. 258
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Magnolia Science Academy
2021-22 School Accountability Report Card

Reported Using Data from the 2021-22 School Year
California Department of Education

Address: 18238 Sherman Way Principal: Brad Plonka
Reseda, CA, 91335-4550

Phone: Grade Span:

By February 1 of each year, every school in California is required by state law to publish a School Accountability Report Card (SARC). The SARC contains information
about the condition and performance of each California public school. Under the Local Control Funding Formula (LCFF) all local educational agencies (LEAs) are
required to prepare a Local Control and Accountability Plan (LCAP), which describes how they intend to meet annual school-specific goals for all pupils, with specific
activities to address state and local priorities. Additionally, data reported in an LCAP is to be consistent with data reported in the SARC.

e For more information about SARC requirements and access to prior year reports, see the California Department of Education (CDE) SARC web page at
https://www.cde.ca.gov/ta/ac/sa/.

e For more information about the LCFF or LCAP, see the CDE LCFF web page at https://www.cde.ca.gov/fg/aa/lc/.

e For additional information about the school, parents/guardians and community members should contact the school principal or the district office.

DataQuest

DataQuest is an online data tool located on the CDE DataQuest web page at https://dg.cde.ca.gov/dataquest/ that contains additional information about this school and
comparisons of the school to the district and the county. Specifically, DataQuest is a dynamic system that provides reports for accountability (e.g., test data,
enrollment, high school graduates, dropouts, course enrollments, staffing, and data regarding English learners).

California School Dashboard

The California School Dashboard (Dashboard) https://www.caschooldashboard.org/ reflects California’s new accountability and continuous improvement system and
provides information about how LEAs and schools are meeting the needs of California’s diverse student population. The Dashboard contains reports that display the

performance of LEAs, schools, and student groups on a set of state and local measures to assist in identifying strengths, challenges, and areas in need of improvement.

Internet Access

Internet access is available at public libraries and other locations that are publicly accessible (e.g., the California State Library). Access to the Internet at libraries and
public locations is generally provided on a first-come, first-served basis. Other use restrictions may include the hours of operation, the length of time that a workstation
may be used (depending on availability), the types of software programs available on a workstation, and the ability to print documents.
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About This School

Brad Plonka

Q Principal, Magnolia Science Academy

About Our School

Contact

Magnolia Science Academy
18238 Sherman Way
Reseda, CA 91335-4550

Phone:
Email: bplonka@magnoliapublicschools.org

Contact Information (School Year 2022-23)

District Contact Information (School Year 2022-23) School Contact Information (School Year 2022-23)

District Name Los Angeles County Office of Education School Name Magnolia Science Academy

Phone Number Street 18238 Sherman Way

Superintendent Duardo, Debra City, State, Zip Reseda, CA , 91335-4550

Email Address duardo_debra@lacoe.edu Phone Number

Website https://msal.magnoliapublicschools.org Principal Brad Plonka
Email Address bplonka@magnoliapublicschools.org
Website https://msal.magnoliapublicschools.org
County-District- 19101996119945

School (CDS) Code

Last updated: 1/17/23
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School Description and Mission Statement (School Year 2022-23)

Our Mission:

Magnolia Public Schools provides a safe and nurturing community using a whole-child approach to provide a high-quality, college preparatory
STEAM educational experience in an environment that cultivates respect for self and others.

Our Vision:

Graduates of Magnolia Public Schools commit to building a more peaceful and inclusive global society by transforming traditional ideas with
creative thinking, effective communication, and the rigor of science.

MSA-1's 2022-23 Goals:

1. BASIC SERVICES FOR A HIGH-QUALITY LEARNING ENVIRONMENT

All students and staff will have access to a safe, secure, healthy, and high-quality learning and working environment. Students will receive
high-quality services that are fundamental to academic success, including full credentialed teachers, standards-aligned and high-quality
instructional materials, and appropriately maintained school facilities.

2. EXCELLENCE

All students will have equitable access to a high-quality core curricular and instructional program and make academic progress on the
California Content Standards. Students will pursue academic excellence and be college and career-ready.

3. BASIC SERVICES FOR A HIGH-QUALITY LEARNING ENVIRONMENT INNOVATION

All students will have access to a well-rounded education that supports their readiness for college and the global world. Each student will
become an independent, innovative scholar by practicing creativity in learning and using technology in transformative ways, and demonstrate
high-quality learning outcomes.

4. CONNECTION

All students, families, staff, and other stakeholders will have access to meaningful engagement opportunities that help cultivate leadership
advocacy, and collaboration in a safe and nurturing environment. Stakeholders will feel a sense of community and connectedness. Teacher
assignments and credentials Instructional materials and technology Clean and safe facilities that support learning Healthy and nutritious meals
Well-orchestrated Home Office support services.

Last updated: 1/17/23
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Student Enroliment by Grade Level (School Year 2021-22)

Grade Level Number of Students I Number of Students
140

Grade 6 115 130
Grade 7 133 120
110
Grade 8 116
100
Grade 9 133
90
et - i . -
70 I

Grade 11 83

Grade 6 Grade 7 Grade 8 Grade 9 Grade 10 Grade 11 Grade 1¢
Grade 12 76
Total Enroliment 742

Minimum students was not met in the provided examples. Future development will include messages on the table to explain what the minimums

are to display data.
Last updated: 1/13/23

Student Enrollment by Student Group (School Year 2021-22)

Student Group Percent of Total Enroliment Student Group (Other) Percent of Total Enroliment
Female 48.00% English Learners 22.00%
Male 52.00% Foster Youth 0.00%
Non-Binary 0.00% Homeless 2.00%
American Indian or Alaska Native 0.00% Migrant 0.00%
Asian 3.00% Socioeconomically Disavantaged 86.00%
Black or African American 1.00% Students with Disabilities 15.00%
Filipino 2.00%
Hispanic or Latino 91.00%
Native Hawaiian or Pacific Islander 0.00%
Two or More Races 1.00%
White 3.00%
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A. Conditions of Learning

State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic (Priority 1):

e Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils they are teaching;

e Pupils have access to standards-aligned instructional materials; and
e School facilities are maintained in good repair

Teacher Preparation and Placement (School Year 2020-21)

School School District District State State

Authorization/Assignment Number Percent Number Percent Number Percent
Fully (Preliminary or Clear) Credentialed for Subject and Student Placement 29.00 84.84 314.10 59.37 228366.10 83.12
(properly assigned)
Intern Credential Holders Properly Assigned 0.80 2.42 13.10 2.48 4205.90 1.53
Teachers Without Credentials and Misassignments (“ineffective” under 2.30 6.98 42.50 8.05 11216.70 4.08
ESSA)
Credentialed Teachers Assigned Out-of-Field ("out-of-field” under ESSA) 1.50 4.59 139.00 26.27 12115.80 4.41
Unknown 0.30 1.1 20.20 3.82 18854.30 6.86
Total Teaching Positions 34.20 100.00 529.00 100.00 274759.10 100.00

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time; one FTE could also represent two staff

members who each work 50 percent of full time. Additionally, an assignment is defined as a position that an educator is assigned based on setting, subject, and grade
level. An authorization is defined as the services that an educator is authorized to provide to students.

Teacher Preparation and Placement (School Year 2021-22)

School
Authorization/Assignment Number

School
Percent

District
Number

District
Percent

Last updated: 1/17/23

State State
Number Percent

Fully (Preliminary or Clear) Credentialed for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly Assigned

Teachers Without Credentials and Misassignments (“ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-Field (“out-of-field” under ESSA)
Unknown

Total Teaching Positions

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time; one FTE could also represent two staff
members who each work 50 percent of full time. Additionally, an assignment is defined as a position that an educator is assigned based on setting, subject, and grade
level. An authorization is defined as the services that an educator is authorized to provide to students.

Teachers Without Credentials and Misassignments
(considered "ineffective" under ESSA)

Last updated: 1/17/23

2020-21 2021-22
Authorization/Assignment Number Number
Permits and Waivers 0.70
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Misassignments 1.60
Vacant Positions 0.00
Total Teachers Without Credentials and Misassignments 2.30

Last updated: 1/11/23
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Credentialed Teachers Assigned Out-of-Field
(considered "out-of-field" under ESSA)

2020-21 2021-22

Indicator Number Number
Credentialed Teachers Authorized on a Permit or Waiver 1.00
Local Assignment Options 0.50
Total Out-of-Field Teachers 1.50

Last updated: 1/11/23

Class Assignments

2020- 2021-
21 22
Indicator Percent Percent
Misassignments for English Learners (a percentage of all the classes with English learners taught by teachers that are misassigned) 5.20
No credential, permit or authorization to teach (a percentage of all the classes taught by teachers with no record of an authorization to 5.20

teach)

Note: For more information refer to the Updated Teacher Equity Definitions web page at https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.

Last updated: 1/11/23
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Quality, Currency, Availability of Textbooks and Other Instructional Materials (School Year 2022-23)

Year and month in which the data were collected: June 2022

Textbooks and Other Instructional

Subject Materials/year of Adoption From Most Recent Adoption? Percent Students Lacking Own Assighed Copy
Reading/Language Arts McGraw Hill Yes 0%
Mathematics McGraw Hill Yes 0%
Science CA Inspire Yes 0%
History-Social Science Impact Yes 0%
Foreign Language Realidades Spanish Textbook 0%
Health 0%
Visual and Performing Arts 0%
Science Lab Eqpmt (Grades 9-12) N/A N/A 0%

Note: Cells with N/A values do not require data.
Last updated: 1/17/23
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School Facility Conditions and Planned Improvements

MSA-1is housed in facilities that received state Fire Marshal approval, meet the Los Angeles Uniform Building Code and federal American Disabilities Act (ADA)
access requirements, and are evaluated by a qualified structural engineer who has determined that the facilities present no substantial seismic safety hazard.

Periodic inspections shall be undertaken to ensure such safety standards are met.

MSA-1 complies with all Asbestos Hazard Emergency Response Act (AHERA, 29 CFR Part 763, Subpart E) regulations, including compliance with inspections
mandated by AHERA utilizing independent consultants. Dependent on the facility lease requirements, MSA-1 outsources all maintenance/custodial duties and

operational functions, including major and minor repairs, pest control, landscaping, and gardening, to vendors qualified to perform such functions.

School Facility Good Repair Status

Using the most recently collected Facility Inspection Tool (FIT) data (or equivalent), provide the following:

o Determination of repair status for systems listed

e Description of any needed maintenance to ensure good repair
e The year and month in which the data were collected

e The rate for each system inspected

e The overall rating

Year and month of the most recent FIT report: December 2022

Last updated: 1/17/23

System Inspected Rating Repair Needed and Action Taken or Planned
Systems: Gas Leaks, Mechanical/HVAC, Sewer Fair
Interior: Interior Surfaces Good
Cleanliness: Overall Cleanliness, Pest/Vermin Infestation Good
Electrical: Electrical Fair
Restrooms/Fountains: Restrooms, Sinks/Fountains Good
Safety: Fire Safety, Hazardous Materials Good
Structural: Structural Damage, Roofs Fair
External: Playground/School Grounds, Windows/Doors/Gates/Fences Good

Overall Facility Rate

Year and month of the most recent FIT report: December 2022

Overall Rating
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B. Pupil Outcomes

State Priority: Pupil Achievement
The SARC provides the following information relevant to the State priority: Pupil Achievement (Priority 4):

o Statewide assessments (i.e., California Assessment of Student Performance and Progress [CAASPP] System includes the Smarter Balanced Summative
Assessments for students in the general education population and the California Alternate Assessments [CAAs] for English language arts/literacy [ELA] and
mathematics given in grades three through eight and grade eleven. Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State Standards [CCSS] for students with the most significant cognitive
disabilities).

The CAASPP System encompasses the following assessments and student participation requirements:
1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three through eight and grade eleven.
2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades three through eight and grade eleven.
3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once in high school (i.e., grade ten, eleven, or twelve).

e College and Career Ready: The percentage of students who have successfully completed courses that satisfy the requirements for entrance to the University of
California and the California State University, or career technical education sequences or programs of study.

CAASPP Test Results in ELA and Mathematics for All Students
Grades Three through Eight and Grade Eleven taking and completing a state-administered assessment
Percentage of Students Meeting or Exceeding the State Standard

School School District District State State

Subject 2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
English Language Arts / Literacy (grades 3-8 and 11) N/A 47% N/A 38% N/A 47%
Mathematics (grades 3-8 and 11) N/A 14% N/A 22% N/A 33%

Note: Where it was the most viable option, in 2020-21, LEAs were required to administer the statewide summative assessment in ELA and mathematics and where a
statewide summative assessment was not the most viable option for the LEA, LEAs were permitted report results from a different assessment that meets the criteria
established by the California State Board of Education on March 16, 2021. The 2020-21 data cells for the school, district, state have N/A values because these data are
not comparable to 2021-22 data.

Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for
statistical accuracy or to protect student privacy.

Note: ELA and Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The "Percent Met or Exceeded" is calculated by taking the
total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard
(i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of students who participated in both assessments.

Last updated: 1/17/23
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CAASPP Test Results in ELA by Student Group for students taking and completing a state-administered assessment

Grades Three through Eight and Grade Eleven

(School Year 2021-22)

Percent Percent
Total Number Percent Not Met or
Student Group Enroliment Tested Tested Tested Exceeded

All Students 436 430 98.62 1.38 36.05
Female 209 204 97.61 2.39 40.20
Male 227 226 99.56 0.44 32.30
American Indian or Alaska Native 0 0 0 0 0
Asian 13 13 100.00 0.00 69.23
Black or African American - - -- - -
Filipino = == - - -
Hispanic or Latino 393 387 98.47 1.53 33.07
Native Hawaiian or Pacific Islander - -- -- -- --
Two or More Races - - - - -
White 13 13 100.00 0.00 69.23
English Learners 100 98 98.00 2.00 2.04
Foster Youth 0 0 0 0 0
Homeless

Military 0 0 0 0 0
Socioeconomically Disadvantaged 366 362 98.91 1.09 34.81
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 58 57 98.28 172 5.26

Note: ELA test results include the Smarter Balanced Summative Assessment and the CAA. The "Percent Met or Exceeded” is calculated by taking the total number of
students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard (i.e., achieved
Level 3-Alternate) on the CAAs divided by the total number of students who participated in both assessments.
Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for

statistical accuracy or to protect student privacy.

Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested is
not the number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received

scores.
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CAASPP Test Results in Mathematics by Student Group for students taking and completing a state-administered assessment
Grades Three through Eight and Grade Eleven

(School Year 2021-22)

Percent Percent
Total Number Percent Not Met or
Student Group Enroliment Tested Tested Tested Exceeded
All Students 436 429 98.39 1.61 14.05
Female 209 205 98.09 1.91 13.24
Male 227 224 98.68 1.32 14.80
American Indian or Alaska Native 0 0 0 0 0
Asian 13 13 100.00 0.00 38.46
Black or African American - - -- - -
Filipino = == - - -
Hispanic or Latino 393 386 98.22 1.78 11.72
Native Hawaiian or Pacific Islander - -- -- -- --
Two or More Races - - - - -
White 13 13 100.00 0.00 46.15
English Learners 100 98 98.00 2.00 1.02
Foster Youth 0 0 0 0 0
Homeless
Military 0 0 0 0 0
Socioeconomically Disadvantaged 366 361 98.63 1.37 13.93
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 58 56 96.55 3.45 3.57

Note: Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The "Percent Met or Exceeded” is calculated by taking the total

number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard (i.e.,

achieved Level 3-Alternate) on the CAAs divided by the total number of students who participated in both assessments.

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for

statistical accuracy or to protect student privacy.
Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested is

not the number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received

scores.
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CAASPP Test Results in Science for All Students
Grades Five, Eight and High School
Percentage of Students Meeting or Exceeding the State Standard

School School District District State State
Subject 2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
Science (grades 5, 8, and high school) 2113 31.21 27.78 28.5 29.47

Note: Science test results include the CAST and the CAA. The "Percent Met or Exceeded” is calculated by taking the total number of students who met or exceeded the
standard on the CAST plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of students
who participated in both assessments.

Note: For any 2020-21 data cells with N/T values indicate that this school did not test students using the CAASPP for Science.

Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested is
not the number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received
scores.

Last updated: 1/17/23
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CAASPP Test Results in Science by Student Group
Grades Five, Eight and High School (School Year 2021-22)

Percent Percent
Total Number Percent Not Met or
Student Group Enroliment Tested Tested Tested Exceeded

All Students 268 265 98.88 112 2113
Female 130 128 98.46 1.54 14.84
Male 138 137 99.28 0.72 27.01
American Indian or Alaska Native 0 0 0 0 0
Asian 12 12 100.00 0.00 33.33
Black or African American 0 0 0 0 0
Filipino -- -- -- -- --
Hispanic or Latino 239 237 99.16 0.84 19.41
Native Hawaiian or Pacific Islander -- -- - - --
Two or More Races -- - - -- --
White -- - - - --
English Learners 54 53 98.15 1.85 0.00
Foster Youth 0 0 0 0 0
Homeless

Military -- -- -- -- --
Socioeconomically Disadvantaged 227 225 99.12 0.88 18.22
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 38 38 100.00 0.00 5.26

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for

statistical accuracy or to protect student privacy.

Powered by BoardOnTrack

Last updated: 1/17/23

157 of 566



Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

Career Technical Education (CTE) Programs (School Year 2021-22)

Last updated: 1/17/23
Career Technical Education (CTE) Participation (School Year 2021-22)

Measure CTE Program Participation

Number of Pupils Participating in CTE —
Percent of Pupils that Complete a CTE Program and Earn a High School Diploma --

Percent of CTE Courses that are Sequenced or Articulated Between the School and Institutions of Postsecondary Education --

Last updated: 1/17/23
Course Enrollment/Completion of University of California (UC) and/or California State University (CSU) Admission Requirements

UC/CSU Course Measure Percent
2021-22 Pupils Enrolled in Courses Required for UC/CSU Admission 100.00%
2020-21 Graduates Who Completed All Courses Required for UC/CSU Admission 85.14%

Last updated: 1/17/23
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State Priority: Other Pupil Outcomes
The SARC provides the following information relevant to the State priority: Other Pupil Outcomes (Priority 8):
o Pupil outcomes in the subject area of physical education

California Physical Fitness Test Results (School Year 2021-22)
Percentage of Students Participating in each of the five Fitness Components

Component
5:
Flexibility

Component 1: Component 2: Component 3: Component 4:
Aerobic Abdominal Strength and Trunk Extensor and Strength and Upper Body Strength and
Grade Capacity Endurance Flexibility Endurance
5
7
9

Note: Due to changes to the 2021-22 PFT administration, only participation results are required for these five fitness areas.

Note: Percentages are not calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number of

students in this category is too small for statistical accuracy or to protect student privacy.
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C. Engagement

State Priority: Parental Involvement
The SARC provides the following information relevant to the State priority: Parental Involvement (Priority 3):

o Efforts the school district makes to seek parent input in making decisions regarding the school district and at each school site

Opportunities for Parental Involvement (School Year 2022-23)

MSA-1is a school of choice that significantly benefits from parent involvement in our student’s learning process. Our school provides a login for parents to track
their child's progress. Each staff member has an email address and phone number, and parents can easily access their contact information via the website. The
teachers and administration at MSA-1 are very responsive to emails and phone messages left by parents. Additionally, teachers do home visits which enhance
communication beyond what a phone call or an email can do. These home visits are critical components in maintaining an open line of communication between
teachers and home life. Before the start of the school year, MSA-1 holds an orientation for both new and returning students. Each teacher can meet their homeroom
students and families to convey the school and classroom expectations. Parents can also voice any concerns they have before the school year starts and have any
of their questions answered.

Our Parent Task Force (PTF) meets monthly to discuss fundraising, school-related activities, and concerns. We also have Coffee with the Admin team to allow
parents to meet the whole admin team once a month and learn about hot topics like internet safety or community resources. Throughout the year, parents can
contact and meet any teacher during an assigned time to discuss a student’s progress. This is particularly necessary because parents know that a teacher can be
reached. Open Houses are held during the school year and are available to the neighbors and community where the school is located. Field trips are organized over
the year and are taken within the community and overnight in locations that support academic growth.

Every six weeks, parents are mailed home a hard copy of their child’s progress report or sent digitally. Teachers can make personal comments on each student that
explain the student’s progress beyond the letter grade. This description is helpful to the parents because the analysis is directly written for their child. We also offer
our parents learning opportunities on weekdays and weekends.
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State Priority: Pupil Engagement
The SARC provides the following information relevant to the State priority: Pupil Engagement (Priority 5):

e High school dropout rates;
¢ High school graduation rates; and
e Chronic Absenteeism

Dropout Rate and Graduation Rate (Four-Year Cohort Rate)

School School School District District District State State State
Indicator 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22

Dropout Rate 0.00% 0.00% 2.70% - 23.80% 13.40% - 8.90% 7.80%

Graduation Rate 100.00% 100.00% 95.90% - 60.00% 72.70% -- 84.20% 87.00%

Dropout Rate Graduation Rate
100

90

80

70
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50

40

30

20

0
2019-20 2020-21

Last updated: 1/17/23
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Graduation Rate by Student Group (Four-Year Cohort Rate)

(School Year 2021-22)

Number of Number of Cohort
Students Cohort Graduation

Student Group in Cohort Graduates Rate
All Students 78 70 95.9
Female 34 31 91.2
Male 39 39 100.0
Non-Binary 0 0 0.0
American Indian or Alaska Native 0 0 0.00
Asian 0 0 0
Black or African American 0 0 0.00
Filipino 0 0 0
Hispanic or Latino 67 64 95.5
Native Hawaiian or Pacific Islander 0 0 0.00
Two or More Races 0 0 0.00
White 0 0 0
English Learners 18 17 94.4
Foster Youth 0 0 0.0
Homeless 0 0 0
Socioeconomically Disadvantaged 73 70 95.9
Students Receiving Migrant Education Services 0 0 0.0
Students with Disabilities 15 14 93.3

For information on the Four-Year Adjusted Cohort Graduation Rate (ACGR), visit the CDE Adjusted Cohort Graduation Rate web page at

https://www.cde.ca.gov/ds/ad/acgrinfo.asp.
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Chronic Absenteeism by Student Group
(School Year 2021-22)

Chronic
Absenteeism Chronic Chronic
Cumulative Eligible Absenteeism Absenteeism

Student Group Enroliment Enrollment Count Rate
All Students 759 750 185 24.7
Female 364 361 88 24.4
Male 395 389 97 24.9
American Indian or Alaska Native 0 0 0 0.0
Asian 26 25 5 20.0
Black or African American 5 4 2 50.0
Filipino 13 13 1 7.7
Hispanic or Latino 683 679 170 25.0
Native Hawaiian or Pacific Islander 2 2 1 50.0
Two or More Races 3 3 0 0.0
White 26 23 6 26.1
English Learners 179 178 55 30.9
Foster Youth 0 0 0 0.0
Homeless 14 14 6 42.9
Socioeconomically Disadvantaged 651 645 150 233
Students Receiving Migrant Education Services 0 0 0 0.0
Students with Disabilities 116 115 34 29.6
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State Priority: School Climate
The SARC provides the following information relevant to the State priority: School Climate (Priority 6):
e Pupil suspension rates;

e Pupil expulsion rates; and
e Other local measures on the sense of safety

Suspensions and Expulsions for School Year 2019-20 Only
(data collected between July through February, partial school year due to the COVID-19 pandemic)

School District State

Rate 2019-20 2019-20 2019-20
Suspensions 0.90% 7.95% 2.45%
Expulsions 0.00% 0.01% 0.05%

Note: The 2019-20 suspensions and expulsions rate data are not comparable to other year data because the 2019-20 school year is a partial
school year due to the COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the
2019-20 school year compared to other school years.

Suspensions and Expulsions
(data collected between July through June, each full school year respectively)

School School District District State State

Rate 2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
Suspensions 0.00% 1.71% 1.87% 4.48% 0.20% 3.17%
Expulsions 0.00% 0.00% 0.00% 0.03% 0.00% 0.07%

Note: Data collected during the 2020-21 school year may not be comparable to earlier years of this collection due to differences in learning mode instruction in
response to the COVID-19 pandemic.
Last updated: 1/17/23
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Suspensions and Expulsions by Student Group
(School Year 2021-22)

Suspensions Expulsions

Student Group Rate Rate
All Students 171 0.00
Female 1.37 0.00
Male 2.03 0.00
Non-Binary 0.00 0.00
American Indian or Alaska Native 0.00 0.00
Asian 0.00 0.00
Black or African American 0.00 0.00
Filipino 0.00 0.00
Hispanic or Latino 1.90 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 0.00 0.00
White 0.00 0.00
English Learners 2.79 0.00
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 1.84 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 5.17 0.00

Last updated: 1/17/23
School Safety Plan (School Year 2022-23)

MSA-1 conducts monthly fire, earthquake, and other mandated drills, including lockdown drills. Our campus is a safe and welcoming school for our students,
parents, and staff. We build our school culture by establishing and following our standards and expectations. The whole staff is trained during the summer and
meets every week to be on the same page to provide our students with a sound structure. Teachers meet with their SSR/Advisory (homeroom) students to review
the student handbook that explains their standards and expectations, including rules and procedures. Our reward and discipline system and clear school and
classroom rules provide a consistent and nurturing environment. Our staff also offers adequate supervision during transitions and breaks.

Last updated: 1/17/23
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D. Other SARC information
The information in this section is required to be in the SARC but is not included in the state priorities for LCFF.

Average Class Size and Class Size Distribution (Elementary) School Year 2019-20

Grade Level Average Class Size Number of Classes* 1-20 Number of Classes* 21-32 Number of Classes* 33+

6 26.00 1 30 3
Other**
* Number of classes indicates how many classes fall into each size category (a range of total students per class).

** "Other" category is for multi-grade level classes.

Average Class Size and Class Size Distribution (Elementary) School Year 2020-21

Grade Level Average Class Size Number of Classes* 1-20 Number of Classes* 21-32 Number of Classes* 33+

6 25.00 5 39

Other**

* Number of classes indicates how many classes fall into each size category (a range of total students per class).

** "Other" category is for multi-grade level classes.
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Average Class Size and Class Size Distribution (Elementary) School Year 2021-22

Grade Level

Average Class Size

Number of Classes* 1-20

Number of Classes* 21-32

Number of Classes* 33+

6

Other**

15.00

26

27

* Number of classes indicates how many classes fall into each size category (a range of total students per class).

** "Other" category is for multi-grade level classes.

Average Class Size and Class Size Distribution (Secondary) (School Year 2019-20)

Subject

Average Class Size

Number of Classes* 1-22

Number of Classes* 23-32

Number of Classes* 33+

English Language Arts
Mathematics
Science

Social Science

23.00

22.00

26.00

25.00

9

10

* Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

Average Class Size and Class Size Distribution (Secondary) (School Year 2020-21)

Subject

Average Class Size

Number of Classes* 1-22

Number of Classes* 23-32

Number of Classes* 33+

English Language Arts

Mathematics

Science

Social Science

23.00

22.00

27.00

26.00

12

* Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this

information is reported by subject area rather than grade level.

Average Class Size and Class Size Distribution (Secondary) (School Year 2021-22)

Number of Classes* 23-32

Number of Classes* 33+

Subject Average Class Size Number of Classes* 1-22
English Language Arts 21.00 16
Mathematics 19.00 16
Science 21.00 13
Social Science 19.00 16

17

* Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this

information is reported by subject area rather than grade level.
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Ratio of Pupils to Academic Counselor (School Year 2021-22)

Title

Ratio

Pupils to Academic Counselor*

.00

* One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Student Support Services Staff (School Year 2021-22)

Title

Last updated: 1/17/23

Number of FTE* Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)

Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)
Psychologist

Social Worker

Nurse

Speech/Language/Hearing Specialist

Resource Specialist (non-teaching)

Other

3.00

4.00

4.00

1.00

* One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Expenditures Per Pupil and School Site Teacher Salaries (Fiscal Year 2020-21)

Total Expenditures Per

Expenditures Per Pupil

Expenditures Per Pupil

Last updated: 1/17/23

Average Teacher

Level Pupil (Restricted) (Unrestricted) Salary
School Site $13769.45 $4113.18 $9656.27 $74886.00
District N/A N/A $14967.00 -
Percent Difference — School Site and N/A N/A 58.00% 5.00%
District
State N/A N/A $6593.62 -
Percent Difference — School Site and N/A N/A 36.00% 14.00%

State

Note: Cells with N/A values do not require data.
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Types of Services Funded (Fiscal Year 2021-22)

MSA-1's charter petition and Local Control and Accountability Plan (LCAP) describe school-wide goals and specific actions to be taken in each of the eight state
priority areas, plus any locally identified priority areas, to achieve goals for all students and student groups. The LCAP also includes expenditures required to
implement each of the goals and actions, including how additional funds provided for low-income students, English learners, and foster youth are used to increase
or improve services for these students. MSA-1 uses federal funds to supplement state and local funds to provide a coherent educational program. The actions and
services described in our LCAP include the following:

Goal 1: Basic Services for a High-Quality Learning Environment: Teacher assignments and credentials, instructional materials and technology, clean and safe
facilities that support learning, healthy and nutritious meals, and well-orchestrated Home Office support services.

Goal 2: Excellence: Broad course of study and standards-based curriculum, professional development for high-quality instruction, MTSS - Academic enrichment,
intervention, and student support, designated and integrated ELD programs, and support for students with disabilities.

Goal 3: Innovation: College/Career readiness programs and activities, STEAM and GATE programs, digital literacy and citizenship programs, physical education,
activity, and fitness, and additional programs and activities that support a well-rounded education.

Goal 4: Connection: Seeking family input for decision making, building partnerships with families for student outcomes, MTSS - PBIS and SEL support, annual
stakeholder surveys, and community outreach and partnerships.

Last updated: 1/17/23
Teacher and Administrative Salaries (Fiscal Year 2020-21)

Category District Amount State Average For Districts In Same Category

Beginning Teacher Salary == -
Mid-Range Teacher Salary - -
Highest Teacher Salary - -
Average Principal Salary (Elementary) - -
Average Principal Salary (Middle) == -
Average Principal Salary (High) - -
Superintendent Salary == -
Percent of Budget for Teacher Salaries -- -

Percent of Budget for Administrative Salaries -- --

For detailed information on salaries, see the CDE Certificated Salaries & Benefits web page at https://www.cde.ca.gov/ds/fd/cs/.
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Advanced Placement (AP) Courses (School Year 2021-22)

Percent of Students in AP Courses

Subject Number of AP Courses Offered*
Computer Science 0
English 2
Fine and Performing Arts 1
Foreign Language 3
Mathematics 3
Science 1
Social Science 3
Total AP Courses Offered* 13.00%

* Where there are student course enrollments of at least one student.

Last updated: 1/17/23
Professional Development

Measure 2020-21 2021-22 2022-23

Number of school days dedicated to Staff Development and Continuous Improvement 47

Last updated: 1/17/23
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Magnolia Science Academy 2
2021-22 School Accountability Report Card
Reported Using Data from the 2021-22 School Year

California Department of Education

Address: 17125 Victory Blvd. Principal:
Van Nuys, CA, 91406-5455

Phone: (818) 758-0300 Grade Span:

By February 1 of each year, every school in California is required by state law to publish a School Accountability Report Card (SARC). The SARC contains information about the
condition and performance of each California public school. Under the Local Control Funding Formula (LCFF) all local educational agencies (LEAs) are required to prepare a Local
Control and Accountability Plan (LCAP), which describes how they intend to meet annual school-specific goals for all pupils, with specific activities to address state and local

priorities. Additionally, data reported in an LCAP is to be consistent with data reported in the SARC.

® For more information about SARC requirements and access to prior year reports, see the California Department of Education (CDE) SARC web page at

https://www.cde.ca.gov/ta/ac/sa/.

® For more information about the LCFF or LCAP, see the CDE LCFF web page at https://www.cde.ca.gov/fg/aa/lc/.

® For additional information about the school, parents/guardians and community members should contact the school principal or the district office.

DataQuest

DataQuest is an online data tool located on the CDE DataQuest web page at https://dg.cde.ca.gov/dataquest/ that contains additional information about this school and

comparisons of the school to the district and the county. Specifically, DataQuest is a dynamic system that provides reports for accountability (e.g., test data, enrollment, high school

graduates, dropouts, course enrollments, staffing, and data regarding English learners).

California School Dashboard

The California School Dashboard (Dashboard) https://www.caschooldashboard.org/ reflects California’s new accountability and continuous improvement system and provides
information about how LEAs and schools are meeting the needs of California’s diverse student population. The Dashboard contains reports that display the performance of LEAs,

schools, and student groups on a set of state and local measures to assist in identifying strengths, challenges, and areas in need of improvement.

Internet Access

Internet access is available at public libraries and other locations that are publicly accessible (e.g., the California State Library). Access to the Internet at libraries and public locations is

generally provided on a first-come, first-served basis. Other use restrictions may include the hours of operation, the length of time that a workstation may be used (depending on

availability), the types of software programs available on a workstation, and the ability to print documents.

https://sarconline.org/public/print/19101990115212/2021-2022?guid=nnnNNNNN_NNNN_NNNN_NOQ0-000000000000
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About This School

David Garner

Q Principal, Magnolia Science Academy 2

About Our School
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Dear Parents, Guardians, and Stakeholders,

Welcome to the SARC Report for Magnolia Science Academy-2 (MSA-2). You can follow our school activities 24/7 via our webpage at: msa2.magnoliapublicschools.org or our

twitter page @magnoliascience.

Respectfully,

David Garner

Principal

Magnolia Science Academy 2

17125 Victory Blvd.

Lake Balboa, CA 91406-5455

Phone: 818-758-0300

E-mail: dgarner@magnoliapublicschools.org

Contact

Magnolia Science Academy 2
17125 Victory Blvd.
Van Nuys, CA 91406-5455

Phone: (818) 758-0300
Email: dgarner@magnoliapublicschools.or

Contact Information (School Year 2022-23)

District Contact Information (School Year 2022-23)

District Name
Phone Number
Superintendent
Email Address
Website

Los Angeles County Office of Education
(562) 922-6111 Ex. 113

Duardo, Debra
duardo_debra@lacoe.edu

http://msa2.magnoliapublicschools.org

School Contact Information (School Year 2022-23)

School Name

Street

City, State, Zip

Phone Number

Principal

Email Address

Website

County-District-School (CDS) Code

Magnolia Science Academy 2

17125 Victory Blvd.

Van Nuys, CA, 91406-5455

(818) 758-0300

David Garner
dgarner@magnoliapublicschools.org
http://msa2.magnoliapublicschools.org

19101990115212

https://sarconline.org/public/print/19101990115212/2021 -2022?gL'lij'*="‘“““”"‘”“—n"‘“"‘—“”“”—"‘000-000000000000
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School Description and Mission Statement (School Year 2022-23)

Magnolia Science Academy-2 (MSA-2 Charter School), is a classroom-based charter school serving grades 6—12 with a curriculum emphasis on Science,
Technology, Engineering, Arts, and Math (STEAM). Originally founded in 2007, MSA-2 currently has 507 students in grades 6-12, and mainly draws enrollment
from Van Nuys, CA, and neighboring communities. The 2021-22 academic year’s enroliment is the highest in the school’s history, and MSA-2 has had an
increased enrollment over the past three consecutive school years.

Enroliment is on a first come first serve basis when a public lottery is not required.

This executive summary of the School Accountability Report Card (SARC) is intended to provide parents and community members with a quick snapshot of
information related to our schools. Most data presented in this report are reported for the 2021-22 school year. School finances and school completion data are
reported for the 2021-22 school year. Contact information, facilities, curriculum, instructional materials, and select teacher data are reported for the 2021-22
school year.

MSAZ2 has established a clear, coherent vision and mission of what students should know and demonstrate; it is based upon high-quality standards and is
congruent with research, practices, the student/community profile data, a belief that all students can learn and be college and career ready, and aligned with
district goals for students.

VISION:

Graduates of Magnolia Public Schools commit to building a more peaceful and inclusive global society by transforming traditional ideas with creative thinking,
effective communication, and the rigor of science.

MISSION:

Magnolia Public Schools provides a safe and nurturing community using a whole-child approach to provide a high-quality, college preparatory STEAM
educational experience in an environment that cultivates respect for self and others.

CORE VALUES:

MPS has identified Excellence, Innovation, and Connection as its core anchor values, which are reinforced through the Life Skills curriculum, Schoolwide
Learner Outcomes (SLOs), and all school activities. The MPS Home Office Academic Department and the Magnolia Science Academy leadership team will lead
the effort to ensure alignment of the following core values to better align with the Portrait of a Graduate competencies:

EXCELLENCE

Academic Excellence is the desire to pursue knowledge and excellence and to contribute original and provocative ideas in a learning environment, in diverse
settings, and as a catalyst to future academic knowledge. We foster academic excellence through project-based learning using a constructivist approach,
student portfolios, assessments of and for learning and academic discourse, and argumentative writing. Scholars learn where and how to access the needed
information to advance their academic pursuits and societal contributions. Students demonstrate their mastery and excellence in their learning outcomes based
on MPS core competencies.

INNOVATION

Students will have the freedom to choose how and what they learn and demonstrate it as a public display of excellence. Individualized scheduling, early
identification of learning styles, personalities, interests, and career plans will support students’ matriculation and college and career readiness. This will include
student participation in the planning of their educational experience, enrichment and acceleration programs, STEAM program choice options, individualized and
blended learning programs, differentiated educational experience, and adaptive assessments.

CONNECTION

School communities are integrated partnerships with the school site staff, families, students and all other educational partners. This sense of connection creates
a safe place for all learners and educational partners to affirm individual strengths, celebrate character, provide academic support through mentorship and
internship, promote unity and better decision making through the implementation of restorative justice practices. Additionally, community cultivates identity and
gives each member a sense of belonging and pride. MPS utilizes home visits, student surveys, field trips, life skills classes and coaching to support our overall
community-based goals. We work with community partners to establish mentoring relationships and other social capital to support our students’ development of
personal and academic networks for long-term resilience and connection.

PORTRAIT OF A GRADUATE:

Our overarching objective at MPS is to create a vibrant and mutually beneficial partnership between school and community that supports our students’
academic and personal success. With the focused conversation about knowledge, skills, mindsets, and literacies essential for 21st-century student success,
and through a design process that intentionally engaged our MPS community, MPS has developed the Portrait of a Graduate. Our goal with the Portrait of a
Graduate is a collective vision for MPS that articulates our organization and community’s aspirations for our students.

PORTRAIT OF A GRADUATE COMPETENCIES

The following are SIX COMPETENCIES and descriptions in our community's Portrait of a Graduate.

SIX COMPETENCIES
e Literacy with a Learner’s Mindset

o Critical Thinking

e Creativity

o Effective Communication
¢ Adaptability

¢ Global Citizenship

COMPETENCY #1 - LITERACY WITH A LEARNER’S MINDSET
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Literacy with a learner’s mindset for Magnolia students is to demonstrate a depth of knowledge and literacy in multiple subject areas with a learner’s mindset to
make informed decisions.

Students will overcome challenges by developing a positive attitude and belief about learning, embracing curiosity to experience new ideas, and sustaining the
desire to learn, unlearn, and relearn.

COMPETENCY #2 - CRITICAL THINKING

Students will utilize their critical thinking skills to problem solve by identifying, evaluating, and prioritizing solutions to difficult or complex situations, and
implementing and reflecting critically on a solution.

COMPETENCY #3 - CREATIVITY

Creativity for Magnolia students is to demonstrate originality, imagination, and new ways of thinking critically and independently. Students will transcend
traditional ideas, rules, patterns, and relationships to create and convey new or meaningful ideas, methods, or interpretations.

COMPETENCY #4 - EFFECTIVE COMMUNICATION

Effective Communication for Magnolia students is to articulate thoughts and ideas effectively using oral, written, and non-verbal communication skills in a variety
of forms and contexts, for a range of purposes and audiences. Students will also demonstrate empathy through awareness, sensitivity, concern, and respect for
others’ feelings, opinions, experiences, and culture.

COMPETENCY #5 - ADAPTABILITY

Adaptability for Magnolia students is to demonstrate flexibility when acclimating to various roles and situations. Students will work effectively in a climate of
ambiguity and changing priorities, demonstrating agility in thoughts and actions. They will understand, negotiate, and balance diverse views and beliefs to reach
workable solutions, responding productively to feedback, praise, setbacks, and criticism.

COMPETENCY #6 - GLOBAL CITIZENSHIP

Global Citizenship for Magnolia students is to contribute to making the world a better place. Students will understand the world and its complexities, value and
embrace diverse cultures and unique perspectives through mutual respect and open dialog, cultivate compassion, and take action in building more peaceful and
inclusive environments.

The Student Learning Outcomes (SLOs) are measurable school-wide goals that every student is expected to achieve upon graduation from MSA-2. Our school
wide SLOs are embedded in our curriculum, including Life Skills, our instructional practice, core values, and daily culture at the school. MSA-2 utilized our
Student Government to develop the student based components of the SLOs. Parents were involved through a several week process that included direct parent
input and our School Site Council was also involved in this process by exploring the LCAP goals of our SLOs. Teachers were also actively involved as the SLO
process was addressed during several specific staff PDs. All educational partner groups have a proficient understanding of the SLOs given their involvement in
creating the SLOs and feedback in modifying them. These SLOs were measured by data gathered from standardized testing (ex: MAP, SBAC), data driven
applications (ex: ALEKS, Khan Academy, IXL, myON), and biannual educational partner surveys.

Teachers, administrators, parents, staff and district administrators engage in an annual analysis and reflection of the academic progress and needs of the
school. Beginning in July, leaders met with district administrators to unpack the results of end of year internal assessments, ELPAC and SBAC scores, student,
parent and staff survey data, attendance reports and mental health services provided. Based on ongoing analysis, new goals are created and shared with
teachers and parents at the beginning of the year. Feedback is given on the priorities and action steps in order to refine goals and ensure all educational
partners are clear on the annual targets and action plans. This information is then used by committees and focus groups when discussing and working on
criteria areas.

MSAZ2 utilizes a WASC process in which after reviewing the Student/Community Profile data and the summaries of each criteria area, the Leadership Team and
Focus Group Leaders draft the long-range action plan to the school’s areas of need. They then took the plan to educational partners including teachers, and
instructional staff for input and feedback during the beginning of year professional development week. The plan was then taken to parents, support staff,
community members and students so that they could also give feedback through several avenues such as our staff meetings, Student Government meetings,
Coffee with the principal, and School Site Council meeting. Each year the plan is updated to reflect the growth and needs of the school. The finalized action plan
is located in Chapter 5 of this report.

In order to meet the social emotional needs of our students, a full-time school psychologist was added to our staff. This position was fulfilled by Dr. Gordon from
2018-2019 and is currently held by Ms. Hekimian starting from the beginning of the 2019 school year.

Additionally, in order to provide social/emotional interventions in response to the pandemic, MSA-2 adopted a Magnolia-wide SEL curriculum called The Zones
of Regulation. SEL lessons were embedded into our PBIS Videos and included opportunities for students to reflect and voice their feelings.

MSA-2 created an MTSS Socioemotional Support (SEL) Committee which meets regularly to discuss plans which the school implements to better support
students in this manner. Further, MSA-2 launched the first Anti-Bullying program which was led by high school ambassador students and which provided
support to middle school students during their Life Skills classes. This course utilized a curriculum and also helped students build self-esteem which was an
important part of the school’s SEL program.

Between 2018 and 2022, we have utilized several new technologies to increase the academic success of our students. In order to provide variety in our
interventions in Math and English, we have adapted a lot of new programs used regularly in and out of the classroom such as IXL, ALEKS, flocabulary,
Storyboard, Genius Generation, Gizmo, Board Works, and Quill. We continue to use and regularly update our digital curriculum through McGraw Hill for all core
subjects. In addition, we have regularly updated our subscription to MyON, our digital library, to meet the demand and interest of our students.

Since Fall 2018 MSA-2 has used ParentSquare as our main platform for educational partners to communicate with each other. It provides easy access for the
school and parent communication through email and text, and offers an automated translation system to families’ preferred languages.

Since the pandemic, all staff and students have learned to utilize Google Classroom for all of their subjects. In addition to providing one-to-one Chromebooks in
the classroom, all students have been assigned their Chromebook in a way that they are allowed to regularly take it home and bring it back to school. We have
also been able to provide internet hotspots to families who need them.
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At the beginning of the 2021-2022 school year, the school also adapted a new information system called Infinite Campus, replacing our original system,
llluminate.

Since the 2018-2019 school year, a Parent and Community Engagement (PACE) Coordinator was hired to promote and enact outreach that may benefit our
community. They provide resources to our families in order to meet their needs and have their voices heard. Their duties include leading our Parentsquare
communications, Coffee with the principal, Parent Colleges, and reaching out to local businesses and organizations that might provide support to our school.
Our PACE Coordinator also hosts the School Site Council meetings, ELAC meetings, Title | meetings and PTF meetings. Further, the PACE Coordinator
receives training and support from the Chief External Officer during the monthly meeting with the home office. In addition, the PACE Coordinator helps organize
school events in collaboration with the PBIS Committee and the ASB Student Government, including school dances and community festivals. Moreover, the
PACE Coordinator serves as the enroliment liaison for the school and follows up with scheduling school tours for prospective MSA-2 families.

Starting in the 2019-2020 school year, our school started the application process for the California Interscholastic Federation in order to provide and promote
equity, quality, charter, and academic development through sports. The school developed a program headed by our CIF athletic director who determines teams,
games, and facilities together with administrative support. Currently, our school has high school CIF teams for cross country, soccer, basketball, and volleyball
for boys and girls. Our school has rented facilities from One Generation for soccer field usage nearby our school. In addition, our school rented the Hansen
Dam in Pacoima for the cross county team to hold meets. Further, MSA-2 has rented buses to provide transportation to our students to their athletic
competitions.

MSA-2 is collocated on LAUSD property and has to abide by both LACOE and LAUSD protocols and mandates about COVID-19. In Spring 2020 to the end of
Fall 2020, MSA-2 provided students a complete distance learning model. In Spring 2021, a hybrid model was provided. Finally, in Fall 2021, a full-in person
model with some restrictions was provided to all students. Independent study is also provided for students under certain circumstances. Since the beginning of
the pandemic, MSA-2 has garnered and provided resources to make a safe learning environment such as providing PPE, setting up hand washing stations,
developing social distancing protocols, mandating masks, and providing weekly Covid testing and screening.

Student Learning and Achievement based on LCAP is assessed and monitored by staff continually. The Leadership structure includes feedback and advice from
the MPS Chief Academic Officer, Special Education Director, Director of Student Services, Chief Operations Officer, Chief Accountability Officer, Math Director,
and ELD Director.

MSA-2 internal academic management includes the Admin Team, MTSS Academic Committee members, MTSS PBIS Committee member (Coaches and Grade
Level Chairs), English and Math Intervention Teacher, ELD Coordinator, Special Education Department, and LCAP goals are reviewed and approved by the
School Site Council. Weekly staff PD meetings take place where staff discuss grade level shared plans and department level action plans. Further, our home
office hosts monthly meetings with principals, dean of students, dean of academics, PACE coordinators, office managers, and special education teachers to
provide in-depth collaboration and training structural support across the organization. Amongst the topics which are covered in this partnership are Universal
Design for Learning (UDL) and data analysis related to all areas of school operations and student achievement.

In addition, delegation of responsibilities takes place within departments as well as within grade levels. Teacher observations take place by the Administration
team, as well as by MTSS Academic Committee members for the general teaching staff to provide support and feedback into the TeachBoost system. This
helps build capacity for our teaching staff which supports student achievement and utilizes MTSS Academic Committee members leadership as additional
systems of support. In addition, our SPED team provides specific training to the general teacher staff during PDs which helps place responsibility in the hands
of the specialty staff leadership to share accommodations, best practices for supporting the SPED student population.

MSA-2’s LCAP committee has reviewed input from all educational partners and available data through surveys and student performance data. Based on input
and data, we have revised our existing actions/services and measurable outcomes and also planned for new ones. Some of the highlights include:
Information/input sessions include Parent Task Force (PTF) meetings, School Site Council (SSC) meetings, English Learner Advisory Committee (ELAC)
meetings, Coffee with the Principal meetings, Board of Directors meetings, Principal meetings, Dean meetings, and staff meetings. In addition, MSA-2 conducts
surveys for parents, students, and teachers and MSA-2s staff makes home visits.

These all serve as a way to inform, educate, and gather input & feedback from all critical educational partners. Increasing parent participation (Coffee, surveys,
PT Conference, email and mail in English and Spanish, Parent College) has been and will continue to be a major goal for MSA-2. MSA-2 actively includes
parents in the LCAP Process. Avenues for parental input include, SSC meetings, PTF meetings, ELAC meetings, parent surveys, middle school parent nights,
parent informational meetings, parent college visits, parent college program and parent college graduation ceremony. Offering students additional academic
support and interventions to all students will continue to be another major focus for MSA-2. Our after school programs, Saturday School and summer program
have become a part of our academic culture. Intervention support already exists at MSA-2. They include learning lab, ELD curriculum, after school tutoring,
Saturday School and summer school.

Based on a review of performance on the state indicators and local performance indicators included in the LCFF Evaluation Rubrics, progress toward LCAP
goals, local self-assessment tools, educational partner input, or other information, MSA-2 is most proud of the progress which the school made in meeting 100%
of our LCAP goals during the 2020-21 academic year. MSA-2 plans on maintaining and building upon this success by continuing to collaborate with our
educational partners from our home office, including our accountability department, finance department, operations department, academic department, legal
department, and facilities department as well as our teachers, paraprofessionals, students and families at the school site in the process of improving our
provision of programs and services which lead to a higher quality educational institution for all student groups. This outcome led to academic growth across
both pre-pandemic official data and post-pandemic internal data for our Socioeconomically Disadvantaged (SED) students, Students with Disabilities (SWD) and
English Learners. Additional details regarding this matter can be found in the included sections within MSA2’s WASC report which provide further data related
to the abovementioned student groups.

Since 2017, MSA-2 has participated in several Multi-Tiered Systems of Support (MTSS) training to help with developing, implementing, reflecting on, and
improving our professional development. As a district wide initiative, Weekly PD, MPS symposium, supporting staffing with pursuing higher education and
training. MSA-2 utilizes monthly data analysis meetings with teachers and school administration where areas of concern are discussed related to student
academic achievement, absenteeism, and other areas are shared by members of teams.

Following these meetings, MSA-2 provides targeted support to students to help them become more successful, including increasing student participation in after
school tutoring, Saturday School interventions, winter learning camps, learning lab courses and more. Moreover, MSA-2 holds meetings with Teachers on
Special Assignment (TOSA) within the Magnolia Public Schools (MPS) organization which provide collaboration time and opportunities to develop best-practice
implementation in order to better support student achievement. This time takes place monthly and virtually via Zoom amongst all MPS schools.MSA-2 also
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utilizes the school’'s MTSS Academic Committee to check student academic achievement, including analyzing student performance on SBAC, MAP, IAB, and
online programs including ALEKS, IXL, myON, and Flocabulary as well as to provide recommendations for additional tiered support. MSA-2 has further
developed an ongoing partnership with LACOE over the past 5 school years to receive training and support for our school's MTSS PBIS program.

This program has involved attending training with our school’s PBIS coach, dean of students, PBIS ambassadors, and PBIS Committee during multiple
meetings each school year to further develop and improve our school’s positive culture and climate. Through this program, our school also tracks data in the
Tiered Fidelity Inventory (TFI) which is utilized to track our school’s progress in meeting these goals. Further, this program was recognized for a Bronze Metal
during 2021 from the State of California in partnership with LACOE.MSAZ2 utilizes a plan aligned with the school’'s WASC self study that is revisited on yearly
visits to determine what are the best courses of action based on school need and district wide policy. In addition, measurable goals were considered. Most of
the goals on MSA2’s WASC are also aligned.MSA-2 utilizes the LCAP Goals to track the implementation of our school’s programs and services in alignment
with our SPSA. Further, we provide baseline data for each goal which we also track quarterly throughout each school year related to each action and LCAP
goal in partnership with our Magnolia Public Schools home office.

This process allows the school to provide additional interventions and support to help better meet the targeted goals if the school is not yet making progress in
any particular area prior to the end of the school year.MSA-2 holds a variety of events, meetings and committees which provide significant opportunities for
parent and family involvement in our school community decision-making process. In particular, this process is supported by our school’'s PACE Coordinator who
hosts weekly Coffee with the Principal meetings on Fridays where topics of interest which are relevant to families are shared, including health and wellness,
academic achievement, UC / CSU graduation requirements, and more. Further, MSA-2 hosts PTF, School Site Council (SSC), Title | meetings, ELAC meetings
with parents as members of each committee who have the ability to vote upon important plans including the School Safety Plan, SPSA, and more. The families
and parents are equal partners in the decision-making process where they are invited to share their feedback related to school budgetary and programmatic
decisions which impact the quality of the education which their children receive at MSA-2.Moreover, MSA-2 hosts events for parents and families, including
Parent Bridge educational programs which provide support related and training to parents and families in areas including technology literacy and English
language development.

Beyond this, parents and family members are invited to attend Parent College programs at MSA-2 where they receive information and support related to the
necessary steps which they should take to best prepare their children to be successful in college and universities.MSA-2 administration and staff provide home
visits to MSA-2 families each year where families are visited to provide their perspectives and feedback related to school programs which can best support their
children. Also, our PTF program includes parent members who serve as volunteers to plan events, such as school dances, and cultural festivals including the
Day of the Dead event.MSA-2 has a college and career pathway which is supported by our college counselor, dean of academics and various support staff
members. In particular, our students are also invited to participate in our dual enroliment program where they enroll in college courses at LA Valley College,
Pierce College and LA Mission College related to their college and career goals.

MSA-2 also hosts annual career fairs where students are invited to hear presentations from individuals from a variety of professional backgrounds, including
military and trade school certified careers, such as nurses and mechanics. Also, MSA-2 holds summer school programs to support students who are in need of
credit recovery to enable them to graduate on time which integrates the APEX platform into their intervention program. MSA-2 also invites virtual and in-person
representatives from universities and colleges to speak with current high school students, including individuals from Pierce College, to support students in
applying for FAFSA and other financial aid support which extend to university and non-four year university pathways.

Moreover, MSA-2 follows up on our alumni network to support them with their career and academic goals beyond 12th grade. In particular, the school hosts
regular events and gatherings where alumni share their current experiences and educational pursuits with each other in the support of the college counselor
and school administration. These gatherings permit MSA-2 to continue to track life experiences and goals beyond graduation in order to be able to continue to
provide feedback to our alumni. In addition, MSA-2 has implemented a plan to recruit and hire additional alumni to work for the school and simultaneously
support the alumni in finishing their college education.

Finally, MSA-2 has provided AP Computer / Java Programming classes to students and offered the students the opportunity to take their Oracle Certification
exam through the school, as well as robotics clubs. Also, MSA-2 is providing extra-curricular activities to students to participate in CIF sports as well as
Congressional Award Program (CAP) which provide students with the opportunity to experience outdoor educational activities, volunteer service, and more.
Since 2019, MSA-2 has teamed up with local community colleges to provide opportunities to high school students to take free college courses starting in 9th
grade. This includes courses such as English 101 and 102, Communication 101, Anthropology, History 7, Sociology, Studio Art, Cinema, Health, and College
Counseling. These courses provide students academic rigor and an advantage in pursuing a 4-year degree in college. MSA-2 became the first school in
Magnolia Public Schools to offer college courses to students during the summer after 8th grade.

The school has a Robotics class for middle school and high school students during the regular school day, as well as training after school daily and on
Saturdays. These students build and program robots, compete in robotics competitions locally, and are eligible to compete in regional, state, national, and
international competitions depending on how the teams' robots perform at the competitions along the way. There are four teams: one high school team, one 7th
and 8th grade team, one 6th grade team, and one mixed grade level team with students spanning middle school and high school. MSA-2’s VEX Robotics team
qualified for the US National Robotics Championship in lowa during 2 consecutive years in 2017-18 (VEX IQ) and 2018-19 (VEX IQ and VEX EDR) school
years and also qualified for the RAD Aerial Drone World Championship during the 2019-20 academic year. Despite qualifying for the World Championship
tournament, MSA-2 was unable to compete in this due to the event being cancelled by the VEX organization during the Covid-19 pandemic. MSA-2 was also
the first school in California to host an official RAD Aerial Drones tournament in 2020.

MSA-2 envisions high academic achievement rooted in the belief that all students can learn and excel. Many students need enhanced academic challenges
than what they currently receive, as well as more opportunities to develop their skills and talents.MSA-2 strives to provide students with means to reach their
full potential. As an important part of its program, MSA-2 offers advanced math courses, an Advanced STEAM program, Advanced Placement (AP) courses in
high school grades, and academic clubs such as Advanced Math Program (AMP), VEX Robotics, RAD Aerial Drones, and Science Olympiad.

Advanced Math Program (AMP) is another unique program offered at Magnolia Schools at all grade levels for highly gifted students. It is formally known as
AMSP. It was once offered as an after school program, but is currently an elective. The Advanced Math Program (AMP) program is for middle school students.
In this program students prepare for the National Olympiads composed of a group of 4-6 students that represent each country. The National Olympiads are the
most prestigious and most difficult competitions in which middle and high school students can participate. For students who complete all of MSA-2’s math
courses, MSA-2 provides supplemental math programs to our students in partnership with UC Scout and Stanford University which allow students to take
university level math courses at an accelerated pace.
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AMP is a condensed training program that helps students develop their critical and analytical thinking skills. Prestigious math and science competitions are held
at the regional, national, and international levels. In our computer class, our students learn the programming language “Scratch”, which is a programming
language for beginners. In addition, students are utilizing Edhesive for AP Computer / Java programming. Our AMP students attend math competitions,
including Math Counts, AMC8, AMC10, AMC12 and the LACOE Science Olympiad.

Starting in the 2019-2020 school year, our school started the application process for the California Interscholastic Federation in order to provide and promote
equity, quality, charter, and academic development through sports. The school developed a program headed by our CIF athletic director who determines teams,
games, and facilities together with administrative support. Currently, our school has high school CIF teams for cross country, soccer, basketball, and volleyball
for boys and girls. Our school has rented facilities from One Generation for soccer field usage nearby our school. In addition, our school rented the Hansen
Dam in Pacoima for the cross county team to hold meets. Further, MSA-2 has rented buses to provide transportation to our students to their athletic
competitions.

Since 2011, MSA-2 has participated in the Congressional Award Program (CAP). The program is open to all youth in the United States between the ages of 14
and 24. Participants are set up with a mentor teacher who helps students set and accomplish goals in four different areas: Voluntary Public Service, Personal
Development, Physical Fitness, and Expedition/Exploration.

In the past ten years, our CAP groups have accomplished thousands of hours of life changing and character building activities such as peer mentoring, hiking
trips. Camping trips, and personal learning activities. Before CAP students graduate they apply and receive Congressional recognition based on their efforts
such as certificates and medals.

MSA-2 has been training and implementing Positive Behavior Interventions and Supports with LACOE this year. This training has supported MSA-2 in building
a robust school wide PBIS program which is a proactive system-wide framework for creating and maintaining safe and effective learning environments in
schools, and ensuring that all students have the social skills needed to ensure their success at school and beyond. In 2021, MSA2 received a Bronze medal
from the State of California for the school's PBIS program in partnership with LACOE.

The practices of PBIS started in the 2017-2018 school year after rigorous planning of initiatives with all educational partners the year before. The practice
highlighted school wide expectations, our incentive system, and our school-wide umbrella term of RAD (be respectful, attentive, and dependable). The school
community, including students and faculty, are divided in four houses: Earth, Wind, Water, and Fire. Each house competes to earn points by meeting positive
behavior expectations. The house with the most points wins a reward that all members benefit from. Initially, the incentive was rewarded at the end of the year.
The House that won our first competition was rewarded a trip to Universal Studios that was paid through fundraising efforts.

However, after receiving feedback, the incentives are now determined and awarded on a bimonthly basis. In addition, we give individual prizes for students
meeting individual expectations through efforts such as receiving RAD Tickets, house competition participation awards, and academic/behavioral recognition.
During and after the pandemic, the bi-monthly house prize has changed to both an incentive to the house and also a charitable donation made by the Dean of
Students and Principal to a charity of the House’s choice in order to encourage and promote being a positive force in the community.

In order to get representation from all of our grade groups, we developed a student government that started in the 2016-2017. The Student Government is
elected by their peers and helps with promoting a positive, safe, and fun learning environment for all students. In addition to these duties, student government
creates weekly PBIS/SEL videos that showcase weekly updates and behavioral and social emotional learning.

In order to provide extra support and interventions for the learning loss faced by students during the pandemic, our school community decided to shorten
periods and create an extra period and the end of the regular school day to provide interventions to all students. During this last period called Learning Lab,
students get extra time and support on their assignments and work on intervention programs in their core subjects (ex: IXL and ALEKS). In addition, students
who qualify are allowed to participate in CIF sport practices during this time.

As an intervention to meet the academic needs of our students, we provide Winter Camp and Summer School to students. In these programs out of students’
regular semesters, failing students are provided an opportunity to make up course work to pass their courses and make up missing credits needed to graduate.
In order to provide interventions for students failing or behind on their studies, we have Saturday school available to all of our students. Our Dean of Academics
also monitors grades and assigns students who need the extra support. In addition to providing interventions for students, MSA-2 is checking student MAP,
SBAC, ALEKS and IXL data as well as academic grades in order to identify students who will be invited to participate in additional interventions. Saturday
school also presents an opportunity to participate in Parent College put on by our PACE Coordinator. Parent College is a special 7 week program designed
exclusively for MSA-2 parents/guardians. This college-based course involves educating and training parents how to become important partners in their
children’s education and pathway to college. There is a set curriculum in both English and Spanish for this resource. The final two sessions include an all-day
college tour and program and parents are given a traditional graduation ceremony once the course is completed.

Our school received a grant for after school services provided by Youth Policy Institute since 2014. This program provided after school interventions such as
supervision, club, tutoring, and snacks to students after school. However, in 2019, the program dissolved. In its absence, a new organization took its place:
Think Together. This organization offered the same interventions and resources and more, including zoom support during the 2020-2021 school year, summer
school intervention, and field trips. Beyond the programs which are provided by Think Together, MSA-2 teachers also offer after school tutoring, office hours,
clubs and sports which they utilize to provide additional enrichment and academic support to students outside of their regular classroom settings.

Our school follows a full push-in model where Special Education RSP Teachers and Aides follow their unique schedules to rotate through math and English
classes for students on their caseload. With this push-in model, RSP Teachers and Aides are in mainstream classrooms with their students, make observations,
and offer support not only to their specific students but as a co-teacher for the whole class. Our special education department works in collaboration with the
Director of Special Education Programs at our home office.

During the 2020-21 and 2021-22 school years, parents and students were provided the option of independent study due to the pandemic, health conditions, and
reservations with weekly Covid testing requirements. These students are enrolled into a third-party online schooling program called Edgenuity. Students are
assigned their core classes and electives that resemble their in-person course assignments. On this program, students watch pre-recorded videos of teacher-
led lectures and work through a course map for each subject that consists of daily skill lessons, assignments, and quizzes. All assignments are graded by
Edgenuity teachers, who students can access through a messaging system and office hour appointments. These students were paired with Supervising
Teachers from MSA-2 who provide daily/weekly check-ins for progress monitoring and support.MSA-2 is proud of our high graduation rates.

All seniors are paired with our College Counselor and our Assistant Principal who conduct frequent transcript evaluations to ensure all are on track with
completing A-G and MPS Graduation requirements. Our College Counselor also provides support with college applications; all seniors submit the California
State University applications and are also supported through University of California applications, common applications, applications for private universities and
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community colleges. Quarterly workshops are held for parents to inform about resources including application timelines, financial aid sessions, and
scholarships.MSA-2’s college acceptances have historically included students being accepted and enrolling in UC Los Angeles, UC Berkeley, UC San Diego,
UC Davis, UC Santa Barbara, UC Irvine, UC Riverside, University of Southern California, CSU Northridge, CS Polytechnic University Pomona and other
universities.

In addition, MSA-2 students historically have chosen to apply to and attend local community colleges for a variety of reasons, including for financial savings, and
then have opted to transfer to 4 year institutions.MSA-2’s college preparedness data across a variety of measures has been historically competitive when
compared with the rates across LAUSD, LACOE, and the State. In particular, MSA-2 has outperformed the LAUSD, LACOE, and State data across nearly
every category throughout the past three most recent academic years in terms of 4 year cohort graduation rates, rates of graduates meeting UC / CSU
requirements, rate of graduates earning a seal of biliteracy, and percentage of graduates earning a Golden State Seal Merit Diploma.

For additional information about the school, parents and community members should review the entire SARC or contact the school principal or the
district office.

Magnolia Science Academy 2
Address: 17125 Victory Blvd., Lake Balboa, CA, 91406-5455
Phone: 818-758-0300

Email: dgarner@magnoliapublicschools.org

Last updated: 1/17/23
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Student Enroliment by Grade Level (School Year 2021-22)
B Number of Students

Grade Level Number of Students Mo
Grade 6 88 100
Grade 7 108 90
Grade 8 92 20
Grade 9 69 70
Grade 10 58 50
Grade 11 48 50 .
Grade 12 41 a0 -
Grade 6 Grade 7 Grade 8 Grade 9 Grade 10 Grade 11
Total Enrollment 504

Minimum students was not met in the provided examples. Future development will include messages on the table to explain what the minimums are to

display data.
Last updated: 1/16/23

Student Enroliment by Student Group (School Year 2021-22)

Student Group Percent of Total Enrollment Student Group (Other) Percent of Total Enrollment
Female 45.00% English Learners 15.00%
Male 54.00% Foster Youth 0.00%
Non-Binary 0.00% Homeless 1.00%
American Indian or Alaska Native 0.00% Migrant 0.00%
Asian 4.00% Socioeconomically Disavantaged 83.00%
Black or African American 2.00% Students with Disabilities 17.00%
Filipino 1.00%
Hispanic or Latino 89.00%
Native Hawaiian or Pacific Islander 0.00%
Two or More Races 0.00%
White 4.00%
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A. Conditions of Learning

State Priority: Basic
The SARC provides the following information relevant to the State priority: Basic (Priority 1):

* Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils they are teaching;
® Pupils have access to standards-aligned instructional materials; and
® School facilities are maintained in good repair

Teacher Preparation and Placement (School Year 2020-21)

School School District District State State
Authorization/Assignment Number Percent Number Percent Number Percent
Fully (Preliminary or Clear) Credentialed for Subject and Student Placement 16.80 82.10 314.10 59.37 228366.10 83.12
(properly assigned)
Intern Credential Holders Properly Assigned 0.00 0.00 13.10 248 4205.90 153
Teachers Without Credentials and Misassignments (“ineffective” under ESSA) 2.00 9.76 42.50 8.05 11216.70 4.08
Credentialed Teachers Assigned Out-of-Field (“out-of-field” under ESSA) 1.50 732 139.00 26.27 12115.80 4.41
Unknown 0.10 0.78 20.20 3.82 18854.30 6.86
Total Teaching Positions 20.50 100.00 529.00 100.00 274759.10 100.00

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time; one FTE could also represent two staff members who
each work 50 percent of full time. Additionally, an assignment is defined as a position that an educator is assigned based on setting, subject, and grade level. An authorization is
defined as the services that an educator is authorized to provide to students.

Last updated: 1/16/23

Teacher Preparation and Placement (School Year 2021-22)

School School District District State State
Authorization/Assignment Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly Assigned

Teachers Without Credentials and Misassignments (“ineffective” under ESSA)
Credentialed Teachers Assigned Out-of-Field (“out-of-field” under ESSA)
Unknown

Total Teaching Positions

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time; one FTE could also represent two staff members who
each work 50 percent of full time. Additionally, an assignment is defined as a position that an educator is assigned based on setting, subject, and grade level. An authorization is
defined as the services that an educator is authorized to provide to students.

Last updated: 1/16/23

Teachers Without Credentials and Misassignments
(considered "ineffective" under ESSA)

2020-21 2021-22

Authorization/Assignment Number Number
Permits and Waivers 2.00
Misassignments 0.00
Vacant Positions 0.00
Total Teachers Without Credentials and Misassignments 2.00

Last updated: 1/11/23
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Credentialed Teachers Assigned Out-of-Field
(considered "out-of-field” under ESSA)

2020-21 2021-22

Indicator Number Number
Credentialed Teachers Authorized on a Permit or Waiver 1.00
Local Assignment Options 0.50
Total Out-of-Field Teachers 1.50

Last updated: 1/11/23

Class Assignments

2020-21 2021-22

Indicator Percent Percent
Misassignments for English Learners (a percentage of all the classes with English learners taught by teachers that are misassigned) 0.00
No credential, permit or authorization to teach (a percentage of all the classes taught by teachers with no record of an authorization to teach) 9.20

Note: For more information refer to the Updated Teacher Equity Definitions web page at https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.

Last updated: 1/11/23
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Quality, Currency, Availability of Textbooks and Other Instructional Materials (School Year 2022-23)

Year and month in which the data were collected: December 2022

Textbooks and Other Instructional

Subject Materials/year of Adoption From Most Recent Adoption? Percent Students Lacking Own Assigned Copy
Reading/Language Arts McGraw Hill 0%
Mathematics McGraw Hill 0%
Science McGraw Hill 0%
History-Social Science McGraw Hill 0%
Foreign Language ?Wayside Publishing? 0%
Health N/A 0%
Visual and Performing Arts N/A 0%
Science Lab Egpmt (Grades 9-12) N/A N/A 0%

Note: Cells with N/A values do not require data.
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School Facility Conditions and Planned Improvements

MSA-2 is located in a facility which is on the Birmingham Community Charter High School (BCCHS) Complex of LAUSD. Maintenance services are
handled by LAUSD, and janitorial services are handled by MSA-2.

Last updated: 1/16/23

School Facility Good Repair Status
Using the most recently collected Facility Inspection Tool (FIT) data (or equivalent), provide the following:
® Determination of repair status for systems listed
® Description of any needed maintenance to ensure good repair
® The year and month in which the data were collected
® The rate for each system inspected
® The overall rating

Year and month of the most recent FIT report: December 2022

System Inspected Rating Repair Needed and Action Taken or Planned
Systems: Gas Leaks, Mechanical/HVAC, Sewer Good
Interior: Interior Surfaces Good
Cleanliness: Overall Cleanliness, Pest/Vermin Infestation Good
Electrical: Electrical Good
Restrooms/Fountains: Restrooms, Sinks/Fountains Good
Safety: Fire Safety, Hazardous Materials Good
Structural: Structural Damage, Roofs Good
External: Playground/School Grounds, Windows/Doors/Gates/Fences Good

Overall Facility Rate

Year and month of the most recent FIT report: December 2022
Overall Rating Good

Last updated: 1/16/23
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B. Pupil Outcomes

State Priority: Pupil Achievement
The SARC provides the following information relevant to the State priority: Pupil Achievement (Priority 4):

® Statewide assessments (i.e., California Assessment of Student Performance and Progress [CAASPP] System includes the Smarter Balanced Summative Assessments for students
in the general education population and the California Alternate Assessments [CAAs] for English language arts/literacy [ELA] and mathematics given in grades three through
eight and grade eleven. Only eligible students may participate in the administration of the CAAs. CAAs items are aligned with alternate achievement standards, which are linked
with the Common Core State Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation requirements:
1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three through eight and grade eleven.
2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades three through eight and grade eleven.
3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once in high school (i.e., grade ten, eleven, or twelve).

® College and Career Ready: The percentage of students who have successfully completed courses that satisfy the requirements for entrance to the University of California and

the California State University, or career technical education sequences or programs of study.

CAASPP Test Results in ELA and Mathematics for All Students
Grades Three through Eight and Grade Eleven taking and completing a state-administered assessment
Percentage of Students Meeting or Exceeding the State Standard

School School District District State State

Subject 2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
English Language Arts / Literacy (grades 3-8 and 11) N/A 36% N/A 38% N/A 47%
Mathematics (grades 3-8 and 11) N/A 22% N/A 22% N/A 33%

Note: Where it was the most viable option, in 2020-21, LEAs were required to administer the statewide summative assessment in ELA and mathematics and where a statewide
summative assessment was not the most viable option for the LEA, LEAs were permitted report results from a different assessment that meets the criteria established by the

California State Board of Education on March 16, 2021. The 2020-21 data cells for the school, district, state have N/A values because these data are not comparable to 2021-22 data.

Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for statistical accuracy or
to protect student privacy.

Note: ELA and Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The "Percent Met or Exceeded" is calculated by taking the total number
of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-
Alternate) on the CAAs divided by the total number of students who participated in both assessments.

Last updated: 1/16/23
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CAASPP Test Results in ELA by Student Group for students taking and completing a state-administered assessment
Grades Three through Eight and Grade Eleven
(School Year 2021-22)

Percent Percent
Total Number Percent Not Met or
Student Group Enroliment Tested Tested Tested Exceeded

All Students 342 340 99.42 0.58 35.88
Female 151 150 99.34 0.66 38.67
Male 190 189 99.47 0.53 33.86
American Indian or Alaska Native 0 0 0 0 0
Asian - - . . -
Black or African American -- - . . -
Filipino 0 0 0 0 0
Hispanic or Latino 312 31 99.68 0.32 34.08
Native Hawaiian or Pacific Islander 0 0 0 0 0
Two or More Races 0 0 0 0 0
White 12 12 100.00 0.00 58.33
English Learners 50 50 100.00 0.00 6.00
Foster Youth - - - -- -
Homeless

Military 0 0 0 0 0
Socioeconomically Disadvantaged 280 279 99.64 0.36 35.13
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 59 59 100.00 0.00 15.25

Note: ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated by taking the total number of students who
met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the
CAA:s divided by the total number of students who participated in both assessments.

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for statistical accuracy or
to protect student privacy.

Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested is not the
number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received scores.

Last updated: 1/16/23
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CAASPP Test Results in Mathematics by Student Group for students taking and completing a state-administered assessment
Grades Three through Eight and Grade Eleven
(School Year 2021-22)

Percent Percent
Total Number Percent Not Met or
Student Group Enroliment Tested Tested Tested Exceeded

All Students 342 340 99.42 0.58 21.76
Female 151 150 99.34 0.66 22.00
Male 190 189 99.47 0.53 21.69
American Indian or Alaska Native 0 0 0 0 0
Asian - - . . -
Black or African American -- - . . -
Filipino 0 0 0 0 0
Hispanic or Latino 312 31 99.68 0.32 18.97
Native Hawaiian or Pacific Islander 0 0 0 0 0
Two or More Races 0 0 0 0 0
White 12 12 100.00 0.00 41.67
English Learners 50 50 100.00 0.00 6.00
Foster Youth - - - -- -
Homeless

Military 0 0 0 0 0
Socioeconomically Disadvantaged 280 279 99.64 0.36 20.79
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 59 59 100.00 0.00 11.86

Note: Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated by taking the total number of
students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3—
Alternate) on the CAAs divided by the total number of students who participated in both assessments.

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for statistical accuracy or

to protect student privacy.
Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested is not the
number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received scores.

Last updated: 1/16/23
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CAASPP Test Results in Science for All Students
Grades Five, Eight and High School
Percentage of Students Meeting or Exceeding the State Standard

School School District District State State
Subject 2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
Science (grades 5, 8, and high school) N/T 16.76 31.21 27.78 28.5 29.47

Note: Science test results include the CAST and the CAA. The "Percent Met or Exceeded” is calculated by taking the total number of students who met or exceeded the standard on
the CAST plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of students who participated in both
assessments.

Note: For any 2020-21 data cells with N/T values indicate that this school did not test students using the CAASPP for Science.

Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested is not the
number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received scores.

Last updated: 1/16/23
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CAASPP Test Results in Science by Student Group
Grades Five, Eight and High School (School Year 2021-22)

Percent Percent
Total Number Percent Not Met or
Student Group Enroliment Tested Tested Tested Exceeded

All Students 186 185 99.46 0.54 16.76
Female 88 87 98.86 114 11.49
Male 98 98 100.00 0.00 2143
American Indian or Alaska Native 0 0 0 0 0
Asian - - - -- --
Black or African American - == - == ==
Filipino - - - - -
Hispanic or Latino 168 168 100.00 0.00 16.67
Native Hawaiian or Pacific Islander 0 0 0 0 0
Two or More Races - -- - -- --
White - - - -- -
English Learners 20 20 100.00 0.00 0.00
Foster Youth -- - - -- -
Homeless

Military 0 0 0 0 0
Socioeconomically Disadvantaged 159 159 100.00 0.00 16.98
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 30 30 100.00 0.00 333

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for statistical accuracy or
to protect student privacy.

Last updated: 1/16/23
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Career Technical Education (CTE) Programs (School Year 2021-22)

List of programs offered by MSA2 include:

- VEX IQ Middle School Robotics

- VEX EDR Middle School Robotics

- VEX EDR High School Robotics

- VEX Robotics Advisory

- REC Foundation Aerial Drones

- AP Computer Science / Java Programming / Oracle Certification Club

During the 2021-22 academic year, MSA-2 students competed in the MPS STEAM Expo where students competed across all schools in the organization in a variety of STEAM
categories.

During the 2020-22 academic years, MSA-2 continued to host practices for VEX 1Q, VEX EDR, REC Foundation Aerial Drones with middle school and high school students.
However, due to the Covid-19 pandemic as well as the focus on learning loss mitigation as well as SEL needs, our students did not compete in competitions.

During the 2019-20 academic year, MSA-2 started a REC Foundation Aerial Drones program. In February 2020, our high school students qualified for the REC Foundation Aerial
Drones World Championship. The REC Foundation Aerial Drones World Championship was scheduled to be showcased at the VEX Robotics World Championships which

was planned to take place from April 26-28, 2020, in Louisville, Kentucky.

The REC Foundation Aerial Drones Competition offers middle school and high school students an opportunity to get hands-on experience in STEM education in the form of an
affordable, fast-paced game. Students in the program have the opportunity to learn how to safely operate a drone, work as a team, and research workforce applications of aerial
robotic technology; all while having a blast. Due to the Covid-19 pandemic, the World Championship tournament was not able to take place.

During the 2018-19 academic year, MSA-2's VEX Robotics team qualified to compete in the U.S. Open Robotics

Championship tournament for the second consecutive year and placed 17th in the nation out of thousands of teams. For multiple years, MSA2 has offered VEX Robotics as an
elective class for high school students. Even though VEX Robotics middle school program was exclusively offered as an after school club during the previous academic year, the
team still managed to achieve a tremendous success. During the 2018-19 academic year, we offered VEX Robotics as an elective class for middle school students for the first
time. The impact of this change has been positive, as demonstrated by three times more school teams qualifying during the school year for the U.S. Open Robotics
Championship tournament across VEX 1Q and VEX EDR.

Last updated: 1/16/23
Career Technical Education (CTE) Participation (School Year 2021-22)

Measure CTE Program Participation

Number of Pupils Participating in CTE -
Percent of Pupils that Complete a CTE Program and Earn a High School Diploma --

Percent of CTE Courses that are Sequenced or Articulated Between the School and Institutions of Postsecondary Education -

Last updated: 1/16/23
Course Enrollment/Completion of University of California (UC) and/or California State University (CSU) Admission Requirements

UC/CSU Course Measure Percent
2021-22 Pupils Enrolled in Courses Required for UC/CSU Admission 100.00%
2020-21 Graduates Who Completed All Courses Required for UC/CSU Admission 90.24%

Last updated: 1/16/23
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State Priority: Other Pupil Outcomes
The SARC provides the following information relevant to the State priority: Other Pupil Outcomes (Priority 8):
® Pupil outcomes in the subject area of physical education

California Physical Fitness Test Results (School Year 2021-22)
Percentage of Students Participating in each of the five Fitness Components

Component 1: Component 2: Component 3: Component 4: Component 5:

Grade Aerobic Capacity Abdominal Strength and Endurance  Trunk Extensor and Strength and Flexibility = Upper Body Strength and Endurance Flexibility

Note: Due to changes to the 2021-22 PFT administration, only participation results are required for these five fitness areas.

Note: Percentages are not calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

Last updated:
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C. Engagement

State Priority: Parental Involvement
The SARC provides the following information relevant to the State priority: Parental Involvement (Priority 3):

® Efforts the school district makes to seek parent input in making decisions regarding the school district and at each school site

Opportunities for Parental Involvement (School Year 2022-23)

MSA-2 is a school of choice which greatly benefits from parent involvement in our students’ learning process. Our school's website provides a login for parents so that they can
track their child’s progress at school. Each staff member has issued an email address, and phone number and parents can easily access their contact information. The teachers
and administration at MSA-2 are very responsive to emails and phone messages left by parents.

Additionally, teachers do home visits which enhance communication beyond what a phone call or an email can do. These home visits are critical components in maintaining an
open line of communication between teachers and home life.

Every six weeks parents are mailed home a hard copy of their child’s progress report. We also offer our parents learning opportunities such as Parent College on Saturdays.
Parents are also able to voice any concerns and questions. Throughout the entire year, parents have the opportunity to stop by any teachers’ classroom during an assigned time
to discuss a student’s progress. This is particularly necessary because parents know for certain that a teacher can be reached. MSA-2 also holds an orientation for both new and
returning students, Parent Teacher Conferences, and Back to School Night. Each teacher has the opportunity to interview their students and families to convey the school and
classroom expectations.

Our parents may be involved in many aspects of school planning as well. Magnolia Science Academy-2 has a Parent Task Force that meets Monthly. MSA-2 also has a school site
council, a school improvement team that provides support for the school administration for academic, extracurricular activities as well as grant opportunities. Parents are also
invited to participate in English Learner Advisory Committee (ELAC) meetings which are held four times a year. Parents are also invited to the Magnolia Public Schools' Board
Meetings. Parents can also meet with our admin team every

Friday for a "Coffee with the Principal."

In order to ensure effective parental involvement and support a partnership among the school, parents and the community to improve student academic achievement, MSA-2
provides the following programs to assist parents in understanding State academic content standards and State student academic achievement standards, State and local
academic assessments, Title | requirements, and how to monitor their child’s progress and work with educators to improve the academic achievement of their children
(collectively referred to “Standards and Requirements”):

- The school will encourage parents to serve on its board of directors;

- The school will seek input from the PTF and the SSC on ways to assist parents to understand the Standards and Requirements.

- The school will encourage parents to serve on its board committees.

- The school will regularly publish in its Newsletter, and/or on its website, descriptions and explanations of State academic content standards and State student academic
achievement standards, State and local academic assessments, Title | requirements, and how to monitor their child’s progress and work with educators to improve the academic
achievement of their children.

- Regular meetings will be held by the school at community libraries and/or parent volunteer homes to discuss how parents can work with educators to improve their child'’s
academic achievement.

- The school will hold Back to School nights to introduce parents to the School’s curriculum and its correlation to the State’'s academic content standards and academic
achievement standards.

- Parents will be invited to attend regular classes to learn about State and local academic assessments and to take sample tests.

In an effort to foster parental involvement, the school will provide materials and training to help parents to work with their children to improve their children’s achievement
through the following programs:

- Student-Teacher Status Portal: MSA-2 uses an online web portal to enable parents, students, and teachers to communicate more efficiently. Teachers utilize Google Classroom
for every class in which they post course material, homework assignments, projects, course grade statistics and records of students' grades on quizzes, tests, class participation
and homework assignments. Students and parents use confidential passwords to log on.

Families without home computers will be encouraged to come to the school and use one of the available computer stations, and are provided a Chromebook from the school
during Distance Learning. Classes are held at the school as well as remotely via Zoom during distance learning on how to use the portal as well as how to access it via free
Internet access at public libraries if that is more convenient than coming to the school.

- The school will provide parents with access to literacy programs that bond families around reading and using the pubilic library.

- The school will provide annual seminars on parenting skills and parent-child communication.

- The school’s psychologist will work with parents to better understand their children and the issues facing them.

- The school will train parents how to tutor their children in the school.

- Individualized student and parent advisory sessions: Each of school teachers and mentors will be assigned to a small group of students. They will arrange two to four meetings
at school during the school year to discuss their students’ academic achievements.

- One-on-one meetings with the parents of academically low-achieving students to support the parent in providing the student the study environment he/she needs.

The school annually educates teachers, pupil services personnel, principals and other staff, with the assistance of parents, in the value and utility of contributions of parents, and
in how to reach out to, communicate with, and work with parents as equal partners, implement and coordinate parent programs and build ties between parents and the School.
The training takes place each year in staff orientations, annual staff development materials and other in-service trainings held throughout the school year.

In order to better understand what works best for the current parents of participating children attending the school, the education will take place after the following research is
done (which shall be accomplished within the first 90 days of the commencement of the School year):

- Home Visits: Research has shown that one of the keys to successful teaching and schooling is creating personal connections with students inside and outside of school.
Knowing the students' outside interests, families, and home routines, and then using this information to connect in meaningful, individualized ways can have huge rewards in
helping to create happier, healthier, and smarter kids. Recognizing these facts, the school uses home visits as one of the important features of its education program to not only
improve student and school performance, but also to identify and intervene early with low-achieving students.

- The school teachers visit students at their homes to enhance student learning and involvement. Family visits offer invaluable insights about students. They can provide new
understanding about students' learning styles. Visits might also reveal the emotional and social needs and behaviors of students. It is helpful to know if they react to problems
with tears, anger, or withdrawal, and how they socialize with peers. Through family visits, teachers can identify students' latest interests or concerns, such as a new hobby, an
upcoming trip, or a change in the family.

- Grade Level Coordinators have been established where school staff call all parents of participating students to solicit feedback and ideas for building ties between parents and
the school, how to best communicate with parents and how to work with parents as equal partners.
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- A survey is sent home to parents of participating students that solicits information on what skills each parent has to offer the school and what types of parental involvement
programs in which parents would most likely participate.

The school involves parents in the development of the training regarding the importance of parent involvement for teachers, principals and other educators to improve the
effectiveness of such training.

In order to maximize parental involvement and participation, the school arranges school meetings at various times or conduct in-home conferences between teachers or other
educators, who work directly with participating children, with parents who are unable to attend such conferences at the school.

The school adopts and implements model approaches to improving parental involvement. The school has developed appropriate roles for community-based organizations and
businesses in parent involvement activities, such as sponsoring events, providing volunteers for school activities, and creating internships for students.

In order to promote learning and provide a more positive learning experience for our students, MSA2 has established a culture of gathering input from parents, students, staff,
community members, and other stakeholders through multiple channels including meetings, school events, surveys, home visits, newsletters, and other means of
communication. To the extent possible, all stakeholders are invited to be involved in the process of school review and improvement including the development of our
accountability plans (LCAP, LCAP Addendum, SPSA, WASC, SARC etc.).

Information/input sessions include Parent Advisory Committee (PAC) meetings, Parent Task Force (PFT) meetings, School Site Council (SSC) meetings, English Learner Advisory
Committee (ELAC) meetings, Coffee with the Principal meetings, Board of Directors meetings, Principal meetings, and staff meetings. Parents on our PTF and SSC also serve as
our PAC for Local Control and Accountability Plan (LCAP). Along with ELAC, such committees provide for representation of students in need (low income, English learners, foster
youth, etc.) Feedback from our parent advisory committee and ELAC provide valuable input for the LCAP, SPSA and SARC. In addition, the Charter School conducts surveys for
parents, students, and staff, and the Charter School staff make home visits. These all serve as ways to inform, educate, and gather input & feedback from all critical stakeholders.
In order to engage parents in an organized, ongoing and timely way in the planning, review and improvement of Title |, Part A programs, the parent and family engagement
policy, and if applicable, the schoolwide program plan, the School engages parents of participating students as follows:

- The School conducts at least one Family Learning Night each year where all parents of participating children will be invited to the School to learn about the different Title I, Part
A programs, details of this policy, and if applicable, the schoolwide program plan. These meetings are held at flexible times. Additionally, some may be located at community
libraries or at parent volunteer homes for those who live far from the School.

- Parents not attending the Family Learning Nights are contacted by a volunteer by telephone to encourage participation and inform them of future Family Learning Nights.

- The School publishes a regular Newsletter with notification of upcoming participation opportunities.

- Each year, the School holds an End of School Night, at which parents of participating children will be invited to review Title |, Part A programs, the parent and family
engagement policy, and if applicable, the schoolwide program plan and recommend any changes.

- At least one of parents of participating children is invited to accompany School staff on retreats to participate in discussions and sessions dealing with Title |, Part A programs.

- If requested by parents of participating children, the School schedules regular meetings where parents are able to formulate suggestions and to participate, as appropriate, in
decisions relating to the education of their children. The School responds to such suggestions within 48 hours.

- If the schoolwide program plan is not satisfactory to parents of participating children, the School will submit any parent comments on the plan when it submits the plan to the
authorizers/CDE.

School Site Council (SSC):

- If a SPSA is required, the School creates a School Site Council (SSC) where it plans, reviews, and improves Title |, Part A programs, the parent and family engagement policy, and
if applicable, the schoolwide program plan. The SSC meets at the School and is composed of 10 members, selected by their peers.

The SSC is constituted to ensure parity between the principal, classroom teachers and other school School Plan for Student Achievement (SPSA) personnel; (b) parents or other
community members selected by parents and pupils. Classroom teachers comprise the majority of persons represented under category (a). (Education Code Section 65000)
Additionally, the SSC is involved in decisions regarding how funds reserved for parent engagement activities are allotted for those activities.

Parent Advisory Committee (PAC):

- If a SPSA is not required, and the LCAP can serve as the SPSA, MPS chooses to utilize the LCAP to serve as the SPSA. MPS will utilize our Parent Advisory Committee (PAC) in
developing the LCAP. In this case, PAC will meet the stakeholder engagement requirements.

- PAC will plan, review, and improve the LCAP as well as plan, review, and improve Title |, Part A programs and align them to the LCAP. PAC will also be the main committee
reviewing the parent and family engagement policy, and if applicable, other school program plans. School leadership will work closely with PAC to ensure parents are engaged in
the school improvement process.

- Parent Advisory Committee - as used in California Education Code (EC) sections 52063 and 52069, shall be composed of a majority of parents, as defined in subdivision (e), of
pupils and include parents of pupils to whom one or more of the definitions in EC Section 42238.01 apply. A governing board of a school district or a county superintendent of
schools shall not be required to establish a new parent advisory committee if a previously established committee meets these requirements, including any committee established
to meet the requirements of the federal No Child Left Behind Act of 2001 (Public Law 107-110) pursuant to Section 1112 of Subpart 1 of Part A of Title | of that act.

English Learner Parent Advisory Committee (ELPAC):

- English Learner Parent Advisory Committee - as used in EC sections 52063 and 52069 for those school districts or schools and programs operated by county superintendents of
schools whose enrollment includes at least 15 percent English learners and at least 50 pupils who are English learners, shall be composed of a majority of parents, as defined in
subdivision (e), of pupils to whom the definition in EC Section 42238.01(c) applies. A governing board of a school district or a county superintendent of schools shall not be
required to establish a new English learner parent advisory committee if a previously established committee meets these requirements.

Consulting with Pupils:

- Consult with Pupils - as used in EC sections 52060, 52066, and 47606.5, means a process to enable pupils, including unduplicated pupils and other numerically significant pupil
subgroups, to review and comment on the development of the LCAP. This process may include surveys of pupils, forums with pupils, pupil advisory committees, or meetings with
pupil government bodies or other groups representing pupils.

- The School annually conducts student, parent, and staff surveys to improve our stakeholders' school experience and to consult with them. Conducting such stakeholder surveys
is an essential part of the School’s LCAP development process.

The school implements an effective means of outreach to parents of limited English proficient students to inform them regarding how they can be involved in the education of
their children and be active participants in assisting their children to attain English proficiency, achieve at high levels in core academic subjects and meet challenging State
academic achievement standards and State academic content standards expected of all student. To accomplish this goal, the school does the following:

- The school holds regular meetings, and send notice of these meetings, for the purpose of formulating and responding to recommendations from parents of participating
children.

- The school provides language translators at parent meetings to the extent practicable.

- The school schedules meetings to enable families to share information about culture, background, children’s talents and particular needs for the schools.

- The school provides parents of limited English proficiency with access to English as a Second Language (ESL) classes to increase their English language proficiency to assist their
children with homework. The school’s principal will visit the classes to interact with the parents.

- English Learner Advisory Committee: The English Learner Advisory Committee (ELAC) is mainly a committee of parents or other community members who want to advocate for
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English Learners. The committee provides parents of English Learners opportunities to learn more about the programs offered to their students and advises the principal and the
School Site Council (SSC) on programs and services for English Learners.

State law mandates each school site with 21 or more students of Limited English Proficiency (LEP) in attendance, regardless of language, to form a functioning English Learner
Advisory Committee (ELAC).

The school provides full opportunities for participation of parents with disabilities and parents of migratory children. To accomplish this goal, the school does the following:
- The school schedules meetings to enable families to share information about culture, background, children’s talents and particular needs for the schools.

- Teachers are encouraged to make home visits to discuss student progress with the parents. Parents, students, and teachers meet throughout the year to monitor students’
progress.

- Teachers meet one-on-one with parents of such students on an as needed basis to ensure the proper supports are in place for the student.

MSA-2 strives to attain a collaborative culture of data analysis, needs assessment, planning, aligning funding to our documented school goals and priorities, reflection, and
improvement. All our stakeholder groups (parents/Parent Advisory Committee (PAC), students, staff, School Site Council (SSC), ELAC, PTF, Home Office support team, Board of
Directors, charter authorizer, ACS WASC, and our community partners) are critical, active, informed, and responsible participants in this process to ensure we make effective
decisions that benefit students. Particularly for the LCAP/SPSA, the school consulted with the PAC, SSC, and ELAC for planning, review, and update of the programs in the
LCAP/SPSA. These committees reviewed input from all stakeholders and available data through surveys and student performance data. Based on stakeholder input and data
(CA School Dashboard data, interim student assessment data, survey results, etc.), we reflected on our existing LCAP/SPSA actions/services and measurable outcomes, continued
or modified them for improvement, and we also planned for new actions and services as the needs arose. The following are the dates of such meetings:

Parent Involvement 2021-2022 Academic Year

July:

7/1 Baseline Covid Testing for In-Person Summer School & Sports

7/6 English as a Second Language Summer Course for Parents

7/8 English as a Second Language Summer Course for Parents

7/13 Incoming 9th Graders Meetings with Admin

7/13 English as a Second Language Summer Course for Parents

7/14 Incoming 9th Graders Meetings with Admin

7/15 Incoming 9th Graders Meetings with Admin

7/15 English as a Second Language Summer Course for Parents

7/19 Incoming 9th Graders Meetings with Admin

7/20 Incoming 9th Graders Meetings with Admin

7/20 English as a Second Language Summer Course for Parents

7/22 Incoming 9th Graders Meetings with Admin

7/22 English as a Second Language Summer Course for Parents

7/27 English as a Second Language Summer Course for Parents

7/29 English as a Second Language Summer Course for Parents

August:

8/3 English as a Second Language Summer Course for Parents

8/4 Baseline Covid Testing for New MSA2 Students

8/5 English as a Second Language Summer Course for Parents

8/6 Orientation (English & Spanish), Uniform Sale & Baseline Covid Testing for Returning MSA2 Students

8/10 Orientation - Independent Study (English & Spanish)

8/10 English as a Second Language Summer Course for Parents

8/11 Weekly Covid Testing for New MSA2 Students

8/12 English as a Second Language Summer Course for Parents

8/13 Weekly Covid Testing for Returning MSA2 Students

8/18 Weekly Covid Testing for New MSA2 Students

8/20 Weekly Covid Testing for Returning MSA2 Students

8/20 Coffee with the Principal - Beginning of Year Support for Families

8/25 Weekly Covid Testing for New MSA2 Students

8/27 Weekly Covid Testing for Returning MSA2 Students

8/27 Coffee with the Principal - Transitional Support for Families

September:

9/1 Weekly Covid Testing for New MSA2 Students

9/3 Weekly Covid Testing for Returning MSA2 Students

9/3 Coffee with the Principal - Transitional Support for Families

9/8 Weekly Covid Testing for New MSA2 Students

9/8 Virtual Back to School Night

9/10 Weekly Covid Testing for Returning MSA2 Students

9/10 Coffee with the Principal - Transitional Support for Families

9/11 English as a Second Language Fall Course for Parents

9/15 Weekly Covid Testing for New MSA2 Students

9/17 Weekly Covid Testing for Returning MSA2 Students

9/17 Coffee with the Principal - Transitional Support for Families

9/18 English as a Second Language Fall Course for Parents

9/22 Weekly Covid Testing for New MSA2 Students

9/24 Weekly Covid Testing for Returning MSA2 Students

9/24 Coffee with the Principal - Transitional Support for Families

9/25 English as a Second Language Fall Course for Parents

9/25 Community Resource Fair & Free Covid Vaccine Clinic

9/29 Weekly Covid Testing for New MSA2 Students

9/30 College Night Virtual Presentation
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October:

10/1 Weekly Covid Testing for Returning MSA2 Students

10/1 Coffee with the Principal - School Site Council Meeting / ELAC Meeting / Title 1 Meeting
10/2 English as a Second Language Fall Course for Parents

10/6 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
10/8 Weekly Covid Testing for Returning MSA2 Students

10/8 Coffee with the Principal - Transitional Support for Families

10/9 English as a Second Language Fall Course for Parents

10/9 Free Covid Vaccination Pop-Up Clinic Event at MSA2

10/12 Parent Teacher Conferences

10/12 College Counselor Parent Conferences

10/13 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
10/13 Parent Teacher Conferences

10/13 12th Grade Class Fundraiser at Chipotle

10/14 College Counselor Parent Conferences

10/14 Parent Teacher Conferences

10/15 Weekly Covid Testing for Returning MSA2 Students

10/15 Coffee with the Principal - Transitional Support for Families

10/16 English as a Second Language Fall Course for Parents

10/20 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
10/21 Magnolia-wide College and Career Evening Presentation Series - MPS High School Graduation Requirements
10/22 Weekly Covid Testing for Returning MSA2 Students

10/22 Together Fighting COVID-19: Free Virtual Workshop with Dignity Health Northridge Hospital
10/22 Coffee with the Principal - COVID 19 Workshop & ESSER Fund

10/23 English as a Second Language Fall Course for Parents

10/26 College and Career Readiness: University of California (UC) Application Workshop

10/27 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
10/29 Weekly Covid Testing for Returning MSA2 Students

10/29 Coffee with the Principal - Transitional Support for Families

10/29 Halloween Costume Event and Festival of Fun

10/30 English as a Second Language Fall Course for Parents

10/30 Free Covid Vaccination Pop-Up Clinic Event at MSA2

November:

11/3 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
11/4 Day of the Dead & Mariposas Monarcas Community Event

11/4 Magnolia-wide College and Career Evening Presentation Series - University of California A-G Requirement
11/5 Weekly Covid Testing for Returning MSA2 Students

11/5 Coffee with the Principal - Transitional Support for Families

11/6 English as a Second Language Fall Course for Parents

11/10 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
11/12 Weekly Covid Testing for Returning MSA2 Students

11/12 Coffee with the Principal - Transitional Support for Families

11/13 English as a Second Language Fall Course for Parents

11/16 Magnolia-wide College and Career Evening Presentation Series - Dual Enrollment

11/17 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
11/17 Question, Persuade, Refer (QPR) Training: A Community Suicide Prevention Training with Dignity Health Northridge Hospital Medical Center (English Training)
11/18 Magnolia-wide College and Career Evening Presentation Series - Basics of Financial Aid for College
11/19 Weekly Covid Testing for Returning MSA2 Students

11/19 Coffee with the Principal - Transitional Support for Families

11/23 Question, Persuade, Refer (QPR) Training: A Community Suicide Prevention Training with Dignity Health Northridge Hospital Medical Center (Spanish Training)
December:

12/1 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
12/3 Weekly Covid Testing for Returning MSA2 Students

12/3 Coffee with the Principal - Transitional Support for Families

12/4 English as a Second Language Fall Course for Parents

12/8 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
12/8 11th Grade College and Career Readiness Meetings

12/9 Dual Enrollment Spring Semester Update Meeting

12/9 11th Grade College and Career Readiness Meetings

12/10 Weekly Covid Testing for Returning MSA2 Students

12/10 Coffee with the Principal - ELAC Meeting / Title | Meeting

12/11 English as a Second Language Fall Course for Parents

12/13 11th Grade College and Career Readiness Meetings

12/14 11th Grade College and Career Readiness Meetings

12/15 Weekly Covid Testing for New MSA2 Students / Make-Up Testing for Returning Students
12/17 Weekly Covid Testing for Returning MSA2 Students

12/17 Middle School Winter Dance and Highschool Homecoming Dance

12/18 Free COVID-19 Vaccine Clinic and Winter Wonderland Resource Fair with Pacoima Beautiful

January:
1/7 Baseline Student Covid Testing After Winter Break at MSA7
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1/8 Baseline Student Covid Testing After Winter Break at MSA7
1/10 Baseline Student Covid Testing After Winter Break

1/14 Coffee with the Principal

1/21 Coffee with the Principal

1/28 Coffee with the Principal

February:

2/4 Ice Cream Fridays Fundraiser - 12th Grade

2/4 Coffee with the Principal

2/7 CSUN What's Next Presentation For Admitted Students
2/9 Jamba Juice Fundraiser - 12th Grade

2/11 Coffee with the Principal

2/16 Jamba Juice Fundraiser - 12th Grade

2/18 Coffee with the Principal

2/19 English as a Second Language Fall Course for Parents
2/25 Coffee with the Principal - Intro of New PACE Coordinator
2/26 English as a Second Language Fall Course for Parents

March:

3/2 Jamba Juice Fundraiser - 12th Grade

3/4 Educational Partners Survey - Panorama

3/4 Coffee with the Principal

3/5 English as a Second Language Fall Course for Parents

3/5 Educational Partners Survey - Panorama

3/6 Educational Partners Survey - Panorama

3/7 Educational Partners Survey - Panorama

3/9 Jamba Juice Fundraiser - 12th Grade

3/11 Coffee with the Principal - ELAC Meeting / Title | Meeting / SSC Meeting
3/12 English as a Second Language Fall Course for Parents

3/12 - 25th Annual Youth Symposium hosted by Sigma Gamma Rho Sorority at MSA7
3/14 CSUN What's Next Presentation For Admitted Students

3/17 Dual Enroliment to Career Spring 2022 - Study Jam - Los Angeles Valley College
3/18 Hamilton the Musical - at Pantages Theatre

3/18 Coffee with the Principal

3/19 English as a Second Language Fall Course for Parents

3/22 8th and 12th Grade Portraits

3/24 8th Grade High School Transition Night

3/25 Coffee with the Principal

3/26 English as a Second Language Fall Course for Parents

3/29 Parent Teacher Conferences

3/30 Parent Teacher Conferences

3/31 Parent Teacher Conferences

April:

4/1 Senior Exit Survey

4/1 Coffee with the Principal

4/2 English as a Second Language Fall Course for Parents

4/5 Senior Exit Survey

4/8 Coffee with the Principal

4/9 English as a Second Language Fall Course for Parents

4/15 Coffee with the Principal

4/22 Coffee with the Principal - ELAC Meeting / Title | Meeting / SSC Meeting
4/23 English as a Second Language Fall Course for Parents

4/25 Student Government Election Announcement

4/27 Jamba Juice Fundraiser - Congressional Award Program (CAP)
4/27 Coffee with the Principal

4/29 Student Government Election Application Deadline

4/30 English as a Second Language Fall Course for Parents

May:

5/3 Student Government Election Campaign Date

5/3 Student Government Election Candidate Announcements

5/4 College Signing Day

5/4 Student Government Election Campaign Date

5/5 Cinco de Mayo Festival

5/5 Student Government Election Campaign Date

5/6 Coffee with the Principal

5/6 Student Government Election Campaign Date

5/9 Student Government Election Election Day

5/10 Parents in Washington DC for National Alliance for Public Schools Rally
5/11 Parents in Washington DC for National Alliance for Public Schools Rally
5/13 Coffee with the Principal
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5/18 College Fair / Dodger's Game at Dodger's Stadium
5/20 Coffee with the Principal

5/25 Joy for Joshua Festival

5/27 Coffee with the Principal

June:

6/3 Coffee with the Principal

6/4 Think Together Program at Chicano Park

6/8 Graduation Rehearsal

6/9 - 8th Grade Culmination / 12th Grade Graduation

6/10 Summer Kick Off Event

6/13 Free Grab and Go Meals at LA Department of Parks and Rec
6/14 Free Grab and Go Meals at LA Department of Parks and Rec
6/15 Free Grab and Go Meals at LA Department of Parks and Rec
6/16 Public Hearing for the Local Control and Accountability Plan (LCAP)
6/16 Free Grab and Go Meals at LA Department of Parks and Rec
6/17 Free Grab and Go Meals at LA Department of Parks and Rec
6/20 Free Grab and Go Meals at LA Department of Parks and Rec
6/21 Free Grab and Go Meals at LA Department of Parks and Rec
6/22 Think Together Program at Knotts Berry Farms

6/22 Free Grab and Go Meals at LA Department of Parks and Rec
6/23 Free Grab and Go Meals at LA Department of Parks and Rec
6/24 Think Together Program at Griffith Observatory

6/24 Free Grab and Go Meals at LA Department of Parks and Rec
6/27 Free Grab and Go Meals at LA Department of Parks and Rec
6/28 Free Grab and Go Meals at LA Department of Parks and Rec
6/29 Free Grab and Go Meals at LA Department of Parks and Rec
6/30 Think Together Program at La Brea Tar Pits

6/30 Free Grab and Go Meals at LA Department of Parks and Rec
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State Priority: Pupil Engagement
The SARC provides the following information relevant to the State priority: Pupil Engagement (Priority 5):

® High school dropout rates;
® High school graduation rates; and
® Chronic Absenteeism

Dropout Rate and Graduation Rate (Four-Year Cohort Rate)

School School School District District District
Indicator 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22

Magnolia Public Schools - Regular Board Meeting - Ag\enda - Thursdaé/ Januar'y 19, 2023 at 5:30 PM
OUILLI P! u

State
2019-20

State
2020-21

State
2021-22

Dropout Rate - 5.00% 0.00% - 23.80% 13.40%

Graduation Rate -- 95.00% 100.00% -- 60.00% 72.70%

Dropout Rate Graduation Rate
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Graduation Rate by Student Group (Four-Year Cohort Rate)
(School Year 2021-22)

Number of Number of Cohort
Students Cohort Graduation

Student Group in Cohort Graduates Rate
All Students 39 39 100.0
Female 21 21 100.0
Male 18 18 100.0
Non-Binary 0 0 0.0
American Indian or Alaska Native 0 0 0.00
Asian 0 0 0
Black or African American 0 0 0.00
Filipino 0 0 0
Hispanic or Latino 32 32 100.0
Native Hawaiian or Pacific Islander 0 0 0.00
Two or More Races 0 0 0
White 0 0 0
English Learners 0 0 0
Foster Youth 0 0 0.0
Homeless 0 0
Socioeconomically Disadvantaged 38 38 100.0
Students Receiving Migrant Education Services 0 0 0.0
Students with Disabilities 0 0 0

For information on the Four-Year Adjusted Cohort Graduation Rate (ACGR), visit the CDE Adjusted Cohort Graduation Rate web page at https://www.cde.ca.gov/ds/ad/acgrinfo.asp.

Last updated: 1/16/23
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Chronic Absenteeism by Student Group
(School Year 2021-22)

Chronic
Absenteeism Chronic Chronic
Cumulative Eligible Absenteeism Absenteeism

Student Group Enroliment Enroliment Count Rate
All Students 534 517 135 26.1
Female 244 237 61 25.7
Male 289 279 73 26.2
American Indian or Alaska Native 0 0 0 0.0
Asian 20 20 1 5.0
Black or African American 12 11 7 63.6
Filipino 5 3 0 0.0
Hispanic or Latino 472 460 119 259
Native Hawaiian or Pacific Islander 0 0 0 0.0
Two or More Races 2 2 1 50.0
White 23 21 7 333
English Learners 93 91 34 374
Foster Youth 2 2 2 100.0
Homeless 7 7 3 429
Socioeconomically Disadvantaged 442 431 112 26.0
Students Receiving Migrant Education Services 0 0 0 0.0
Students with Disabilities 97 96 34 35.4

Last updated: 1/16/23
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State Priority: School Climate
The SARC provides the following information relevant to the State priority: School Climate (Priority 6):

® Pupil suspension rates;
® Pupil expulsion rates; and
® Other local measures on the sense of safety

Suspensions and Expulsions for School Year 2019-20 Only
(data collected between July through February, partial school year due to the COVID-19 pandemic)

School District State

Rate 2019-20 2019-20 2019-20
Suspensions 0.22% 7.95% 2.45%
0.00% 0.01% 0.05%

Expulsions

Note: The 2019-20 suspensions and expulsions rate data are not comparable to other year data because the 2019-20 school year is a partial school year
due to the COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the 2019-20 school
year compared to other school years.

Suspensions and Expulsions
(data collected between July through June, each full school year respectively)

School School District District State State

Rate 2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
Suspensions 0.00% 0.37% 1.87% 4.48% 0.20% 3.17%
Expulsions 0.00% 0.19% 0.00% 0.03% 0.00% 0.07%

Note: Data collected during the 2020-21 school year may not be comparable to earlier years of this collection due to differences in learning mode instruction in response to the

COVID-19 pandemic.
Last updated: 1/16/23
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Suspensions and Expulsions by Student Group
(School Year 2021-22)

Suspensions Expulsions

Student Group Rate Rate
All Students 0.37 0.19
Female 0.82 0.41
Male 0.00 0.00
Non-Binary 0.00 0.00
American Indian or Alaska Native 0.00 0.00
Asian 0.00 0.00
Black or African American 0.00 0.00
Filipino 0.00 0.00
Hispanic or Latino 0.42 0.21
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 0.00 0.00
White 0.00 0.00
English Learners 2.15 1.08
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 0.45 0.23
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 1.03 1.03

Last updated: 1/16/23
School Safety Plan (School Year 2022-23)

Our campus is a very safe and welcoming school for our students, parents, and staff. We build our school culture by establishing and following up on our standards and
expectations.

Magnolia Science Academy-2's comprehensive Safety Plan helps to ensure a safe school environment, thereby enhancing the learning experience and improving student
academic achievement. This plan is implemented to protect the safety of students and staff and to provide emergency preparedness and guidelines. This plan addresses the
following objectives:

Protect the safety and welfare of students

Provide a safe and coordinated response to emergencies

Protect the school’s facilities and property

In the case of an emergency, allow the school to restore normal conditions with minimal confusion in the shortest time possible.

Provide for coordination between the school and local emergency services when necessary.

The plan encompasses a broad range of potential safety issues and major emergencies. Such incidents may include earthquake, hazardous materials, widespread power outage,
and similar events affecting normal operations at the school. The safety plan is reviewed and discussed with Magnolia Science Academy-2's staff in August during teacher in-
service as well as once a month during staff meetings. Also, emergency drills are performed and discussed with students once a month to ensure students, teachers, and staff can
perform their duties in case of an emergency.

Our Student-Parent Handbook is also setting clear academic and behavior expectations. Teachers meet with their SSR (Advisory) students to go over the student handbook that
explains our standards and expectations of them including rules and procedures. Our reward and discipline system and clear school and classroom rules provide a consistent and
nurturing environment. Our staff also provides adequate supervision during transitions and breaks, along with organized campus beautification days when students and parent
volunteer to improve the look of the campus.

On December 16 2022, MSA2's School Site Council voted to approve the School Safety Plan.

Last updated: 1/16/23
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D. Other SARC information

The information in this section is required to be in the SARC but is not included in the state priorities for LCFF.

Average Class Size and Class Size Distribution (Elementary) School Year 2019-20

Grade Level Average Class Size Number of Classes* 1-20 Number of Classes* 21-32 Number of Classes* 33+

6 34.00 1 15 9
Other**
* Number of classes indicates how many classes fall into each size category (a range of total students per class).

** "Other" category is for multi-grade level classes.

Average Class Size and Class Size Distribution (Elementary) School Year 2020-21

Grade Level Average Class Size Number of Classes* 1-20 Number of Classes* 21-32 Number of Classes* 33+

6 39.00 2 1 13

Other**

* Number of classes indicates how many classes fall into each size category (a range of total students per class).

** "Other" category is for multi-grade level classes.
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Average Class Size and Class Size Distribution (Elementary) School Year 2021-22

Grade Level Average Class Size Number of Classes* 1-20 Number of Classes* 21-32 Number of Classes* 33+

6 28.00 2 26

Other**

* Number of classes indicates how many classes fall into each size category (a range of total students per class).

** "Other" category is for multi-grade level classes.
Average Class Size and Class Size Distribution (Secondary) (School Year 2019-20)

Subject Average Class Size Number of Classes* 1-22 Number of Classes* 23-32 Number of Classes* 33+
English Language Arts 23.00 9 10 1
Mathematics 23.00 1" 6 2
Science 25.00 4 7 1
Social Science 27.00 2 8 1

* Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this information is reported
by subject area rather than grade level.

Average Class Size and Class Size Distribution (Secondary) (School Year 2020-21)

Subject Average Class Size Number of Classes* 1-22 Number of Classes* 23-32 Number of Classes* 33+
English Language Arts 27.00 5 12 3
Mathematics 20.00 12 7
Science 29.00 1 9 1
Social Science 27.00 4 9 1

* Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this information is reported
by subject area rather than grade level.

Average Class Size and Class Size Distribution (Secondary) (School Year 2021-22)

Subject Average Class Size Number of Classes* 1-22 Number of Classes* 23-32 Number of Classes* 33+
English Language Arts 30.00 3 7 7
Mathematics 24.00 8 4 5
Science 34.00 5 5
Social Science 31.00 1 8 5

* Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this information is reported
by subject area rather than grade level.
Last updated: 1/16/23
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Title

Ratio

Pupils to Academic Counselor*

.00

* One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Student Support Services Staff (School Year 2021-22)

Title

Last updated: 1/16/23

Number of FTE* Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)
Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist

Social Worker

Nurse

Speech/Language/Hearing Specialist

Resource Specialist (non-teaching)

Other

3.00

1.00

4.00

* One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Expenditures Per Pupil and School Site Teacher Salaries (Fiscal Year 2

020-21)

Last updated: 1/16/23

Total Expenditures Per Expenditures Per Pupil Expenditures Per Pupil Average Teacher

Level Pupil (Restricted) (Unrestricted) Salary
School Site $13648.46 $3468.59 $10179.88 $82810.00
District N/A N/A $NaN $86950.50
Percent Difference — School Site and N/A N/A -- 5.00%
District
State N/A N/A $6593.62 --
Percent Difference — School Site and N/A N/A - 4.00%
State

Note: Cells with N/A values do not require data.
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Types of Services Funded (Fiscal Year 2021-22)

MSA-2's charter petition and Local Control and Accountability Plan (LCAP) describe school-wide goals, as well as specific actions to be taken in each of the eight state priority
areas, plus any locally identified priority areas, to achieve goals for all students and student groups. The LCAP also includes expenditures required to implement each of the goals
and actions, including a description of how additional funds provided for low-income students, English learners and foster youth are used to increase or improve services for
these students. Additionally, MSA-2 uses federal funds to supplement state and local funds to provide a coherent education program. The actions and services described in our
LCAP include the following:

Goal 1: Basic Services for a High-Quality Learning Environment: Teacher assignments and credentials, instructional materials and technology, clean and safe facilities that support
learning, healthy and nutritious meals, and well-orchestrated Home Office support services.

Goal 2: Excellence: Broad course of study and standards-based curriculum, professional development for high quality instruction, MTSS - Academic enrichment, intervention and
student support, designated and integrated ELD programs, and support for students with disabilities.

Goal 3: Innovation: College/Career readiness programs and activities, STEAM and GATE programs, digital literacy and citizenship programs, physical education, activity, and
fitness, and additional programs and activities that support well-rounded education.

Goal 4: Connection: Seeking family input for decision making, building partnerships with families for student outcomes, MTSS - PBIS and SEL support, annual stakeholder surveys,
and community outreach and partnerships.

Last updated: 1/17/23
Teacher and Administrative Salaries (Fiscal Year 2020-21)

Category District Amount State Average For Districts In Same Category

Beginning Teacher Salary - -
Mid-Range Teacher Salary -- -
Highest Teacher Salary -- -
Average Principal Salary (Elementary) - -
Average Principal Salary (Middle) - -
Average Principal Salary (High) -- .
Superintendent Salary - -
Percent of Budget for Teacher Salaries - -

Percent of Budget for Administrative Salaries - -

For detailed information on salaries, see the CDE Certificated Salaries & Benefits web page at https://www.cde.ca.gov/ds/fd/cs/.

B District Amount B District Amount
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1/18/23, 9:13 AM
Advanced Placement (AP) Courses (School Year 2021-22)

Percent of Students in AP Courses

Subject Number of AP Courses Offered*
Computer Science 2
English 0
Fine and Performing Arts 0
Foreign Language 1
Mathematics 0
Science 0
Social Science 0
Total AP Courses Offered* 3.00%

* Where there are student course enrollments of at least one student.

Last updated: 1/17/23
Professional Development

Measure 2020-21 2021-22 2022-23

Number of school days dedicated to Staff Development and Continuous Improvement 67 71 79

Last updated: 1/17/23
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Magnolia Science Academy 3
2021-22 School Accountability Report Card
Reported Using Data from the 2021-22 School Year

California Department of Education

Address: 1254 East Helmick St. Principal: Zekeriya Ocel
Carson, CA, 90746-3164

Phone: Grade Span:

By February 1 of each year, every school in California is required by state law to publish a School Accountability Report Card (SARC). The SARC contains information about
the condition and performance of each California public school. Under the Local Control Funding Formula (LCFF) all local educational agencies (LEAs) are required to
prepare a Local Control and Accountability Plan (LCAP), which describes how they intend to meet annual school-specific goals for all pupils, with specific activities to
address state and local priorities. Additionally, data reported in an LCAP is to be consistent with data reported in the SARC.

« For more information about SARC requirements and access to prior year reports, see the California Department of Education (CDE) SARC web page at
https://www.cde.ca.gov/ta/ac/sa/.

« For more information about the LCFF or LCAP, see the CDE LCFF web page at https://www.cde.ca.gov/fg/aa/lc/.

« For additional information about the school, parents/guardians and community members should contact the school principal or the district office.

DataQuest

DataQuest is an online data tool located on the CDE DataQuest web page at https://dqg.cde.ca.gov/dataquest/ that contains additional information about this school and
comparisons of the school to the district and the county. Specifically, DataQuest is a dynamic system that provides reports for accountability (e.g., test data, enroliment, high
school graduates, dropouts, course enrollments, staffing, and data regarding English learners).

California School Dashboard

The California School Dashboard (Dashboard) https://www.caschooldashboard.org/ reflects California’s new accountability and continuous improvement system and
provides information about how LEAs and schools are meeting the needs of California’s diverse student population. The Dashboard contains reports that display the
performance of LEAs, schools, and student groups on a set of state and local measures to assist in identifying strengths, challenges, and areas in need of improvement.

Internet Access

Internet access is available at public libraries and other locations that are publicly accessible (e.g., the California State Library). Access to the Internet at libraries and public
locations is generally provided on a first-come, first-served basis. Other use restrictions may include the hours of operation, the length of time that a workstation may be
used (depending on availability), the types of software programs available on a workstation, and the ability to print documents.
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About This School

Zekeriya Ocel

Q Principal, Magnolia Science Academy 3

About Our School

Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday Janua
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{}/ 19, 2023 at 5:30 PM

Contact

Magnolia Science Academy 3
1254 East Helmick St.
Carson, CA 90746-3164

Phone:
Email: zocel@magnoliapublicschools.org

Contact Information (School Year 2022-23)

District Contact Information (School Year 2022-23)

District Name

Phone Number
Superintendent

Email Address

Website

Los Angeles County Office of Education

Duardo, Debra
duardo_debra@lacoe.edu

http://msa3.magnoliapublicschools.org

School Contact Information (School Year 2022-23)

School Name
Street
City, State, Zip

Phone Number
Principal

Email Address
Website
County-District-School (CDS) Code

https://sarconline.org/public/print/19101990115030/2021 -2022?guid=00|f3‘

Magnolia Science Academy 3
1254 East Helmick St.
Carson, CA, 90746-3164

Zekeriya Ocel
zocel@magnoliapublicschools.org
http://msa3.magnoliapublicschools.org
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School Description and Mission Statement (School Year 2022-23)

Our Mission:

Magnolia Public Schools provides a safe and nurturing community using a whole-child approach to provide a high-quality, college preparatory STEAM educational
experience in an environment that cultivates respect for self and others.

Our Vision:

Graduates of Magnolia Public Schools commit to building a more peaceful and inclusive global society by transforming traditional ideas with creative thinking, effective
communication, and the rigor of science.

MSA-3's 2021-22 Goals:

1. BASIC SERVICES FOR A HIGH-QUALITY LEARNING ENVIRONMENT

All students and staff will have access to a safe, secure, healthy, and high-quality learning and working environment. Students will receive high-quality services that are
fundamental to academic success, including full credentialed teachers, standards-aligned and high-quality instructional materials, and appropriately maintained school
facilities.

2. EXCELLENCE

All students will have equitable access to a high-quality core curricular and instructional program and make academic progress on the California Content Standards.
Students will pursue academic excellence and be college and career-ready.

3. BASIC SERVICES FOR A HIGH-QUALITY LEARNING ENVIRONMENT INNOVATION

All students will have access to a well-rounded education that supports their readiness for college and the global world. Each student will become an independent,
innovative scholar by practicing creativity in learning and using technology in transformative ways, and demonstrate high-quality learning outcomes.

4. CONNECTION

All students, families, staff, and other stakeholders will have access to meaningful engagement opportunities that help cultivate leadership advocacy, and collaboration in
a safe and nurturing environment. Educational partners will feel a sense of community and connectedness.

Last updated: 1/13/23
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Student Enrollment by Grade Level (School Year 2021-22)
P Mumber of Students

Grade Level Number of Students o5

Grade 6 61 80
Grade 7 42 75

70
Grade 8 69

65
Grade 9 81 60
Grade 10 58 55

50
Grade 11 57

45
Grade 12 49 40 ]

Grade 6 Grade 7 Grade 8 Grade 9 Grade 10 Grade 11

Total Enroliment 417

Minimum students was not met in the provided examples. Future development will include messages on the table to explain what the minimums are to

display data.
Last updated: 1/13/23

Student Enroliment by Student Group (School Year 2021-22)

Student Group Percent of Total Enroliment Student Group (Other) Percent of Total Enroliment

Female 49.00% English Learners 6.00%

Male 51.00% Foster Youth 1.00%
Non-Binary 0.00% Homeless 0.00%

American Indian or Alaska Native 0.00% Migrant 0.00%

Asian 1.00% Socioeconomically Disavantaged 79.00%

Black or African American 36.00% Students with Disabilities 9.00%

Filipino 0.00%

Hispanic or Latino 59.00%

Native Hawaiian or Pacific Islander 0.00%

Two or More Races 2.00%

White 2.00%
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A. Conditions of Learning

State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic (Priority 1):

Ly 19, 2023 at 5:30 PM

« Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils they are teaching;

« Pupils have access to standards-aligned instructional materials; and
« School facilities are maintained in good repair

Teacher Preparation and Placement (School Year 2020-21)

School School District District State State

Authorization/Assignment Number Percent Number Percent Number Percent
Fully (Preliminary or Clear) Credentialed for Subject and Student 17.10 81.57 314.10 59.37 228366.10 83.12
Placement (properly assigned)
Intern Credential Holders Properly Assigned 0.00 0.00 13.10 2.48 4205.90 1.53
Teachers Without Credentials and Misassignments (“ineffective” under 1.60 7.62 42.50 8.05 11216.70 4.08
ESSA)
Credentialed Teachers Assigned Out-of-Field (“out-of-field” under ESSA) 1.50 714 139.00 26.27 12115.80 4.41
Unknown 0.70 3.62 20.20 3.82 18854.30 6.86
Total Teaching Positions 21.00 100.00 529.00 100.00 274759.10 100.00

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time; one FTE could also represent two staff

members who each work 50 percent of full time. Additionally, an assignment is defined as a position that an educator is assigned based on setting, subject, and grade level.

An authorization is defined as the services that an educator is authorized to provide to students.

Teacher Preparation and Placement (School Year 2021-22)

School
Authorization/Assignment Number

School
Percent

District
Number

District
Percent

Last updated: 1/13/23

State
Number

State
Percent

Fully (Preliminary or Clear) Credentialed for Subject and Student
Placement (properly assigned)

Intern Credential Holders Properly Assigned

Teachers Without Credentials and Misassignments ("ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-Field (“out-of-field” under ESSA)
Unknown

Total Teaching Positions

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time; one FTE could also represent two staff

members who each work 50 percent of full time. Additionally, an assignment is defined as a position that an educator is assigned based on setting, subject, and grade level.

An authorization is defined as the services that an educator is authorized to provide to students.

Teachers Without Credentials and Misassignments
(considered "ineffective" under ESSA)

Last updated: 1/13/23

2020-21 2021-22

Authorization/Assignment Number Number
Permits and Waivers 1.00
Misassignments 0.50
Vacant Positions 0.00
Total Teachers Without Credentials and Misassignments 1.60
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Last updated: 1/11/23
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Credentialed Teachers Assigned Out-of-Field
(considered "out-of-field" under ESSA)

2020-21 2021-22

Indicator Number Number
Credentialed Teachers Authorized on a Permit or Waiver 1.50
Local Assignment Options 0.00
Total Out-of-Field Teachers 1.50

Last updated: 1/11/23

Class Assignments

2020-21 2021-22

Indicator Percent  Percent
Misassignments for English Learners (a percentage of all the classes with English learners taught by teachers that are misassigned) 2.80
No credential, permit or authorization to teach (a percentage of all the classes taught by teachers with no record of an authorization to teach) 5.10

Note: For more information refer to the Updated Teacher Equity Definitions web page at https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.

Last updated: 1/11/23
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Quality, Currency, Availability of Textbooks and Other Instructional Materials (School Year 2022-23)

Year and month in which the data were collected: January 2023

Textbooks and Other Instructional

Subject Materials/year of Adoption From Most Recent Adoption?  Percent Students Lacking Own Assigned Copy
Reading/Language Arts StudySync California Edition Yes 0%
Mathematics McGraw Hill Integrated Math 1,2,3, and 4 Yes 0%
Science McGraw Hill California Inspire Science Series Yes 0%
History-Social Science TCI Social Studies Curriculum Yes 0%

McGraw Hill AP World History

Foreign Language Vista Higher Learning Yes 0%

Descubre Level 1, Level 2

Temas
Health 0%
Visual and Performing Arts 0%
Science Lab Eqpmt (Grades 9-12) N/A N/A 0%

Note: Cells with N/A values do not require data.

Last updated: 1/13/23
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School Facility Conditions and Planned Improvements

?MSA-3 is co-located on site with Curtiss Middle School. We utilize the back half of Curtiss Middle School's facility, specifically the PA, G,
and M buildings, and B bungalows. We also use one classroom- Weight Room as a classroom in exchange for forgoing Library use. We
share locker and cafeteria facilities with Curtiss Middle School. The facility has two or more maintenance staff on-site who clean the
campus daily.?

Last updated: 1/13/23

School Facility Good Repair Status
Using the most recently collected Facility Inspection Tool (FIT) data (or equivalent), provide the following:

« Determination of repair status for systems listed

« Description of any needed maintenance to ensure good repair
« The year and month in which the data were collected

« The rate for each system inspected

« The overall rating

Year and month of the most recent FIT report: November 2022

System Inspected Rating Repair Needed and Action Taken or Planned
Systems: Gas Leaks, Mechanical/HVAC, Sewer Fair
Interior: Interior Surfaces Fair Broken floor tiles in some classrooms. Reported to LAUSD.
Cleanliness: Overall Cleanliness, Pest/Vermin Infestation Fair
Electrical: Electrical Good
Restrooms/Fountains: Restrooms, Sinks/Fountains Fair
Safety: Fire Safety, Hazardous Materials Good
Structural: Structural Damage, Roofs Fair
External: Playground/School Grounds, Fair Broken asphalt sidewalk and can be a trip hazard. Charter school is working with the
Windows/Doors/Gates/Fences district

Overall Facility Rate

Year and month of the most recent FIT report: November 2022

Overall Rating Fair

Last updated: 1/13/23
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B. Pupil Outcomes

State Priority: Pupil Achievement
The SARC provides the following information relevant to the State priority: Pupil Achievement (Priority 4):

« Statewide assessments (i.e., California Assessment of Student Performance and Progress [CAASPP] System includes the Smarter Balanced Summative Assessments
for students in the general education population and the California Alternate Assessments [CAAs] for English language arts/literacy [ELA] and mathematics given in
grades three through eight and grade eleven. Only eligible students may participate in the administration of the CAAs. CAAs items are aligned with alternate
achievement standards, which are linked with the Common Core State Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation requirements:
1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three through eight and grade eleven.
2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades three through eight and grade eleven.
3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once in high school (i.e., grade ten, eleven, or twelve).

« College and Career Ready: The percentage of students who have successfully completed courses that satisfy the requirements for entrance to the University of
California and the California State University, or career technical education sequences or programs of study.

CAASPP Test Results in ELA and Mathematics for All Students
Grades Three through Eight and Grade Eleven taking and completing a state-administered assessment
Percentage of Students Meeting or Exceeding the State Standard

School School District District State State

Subject 2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
English Language Arts / Literacy (grades 3-8 and 11) N/A 33% N/A 38% N/A 47%
Mathematics (grades 3-8 and 11) N/A 18% N/A 22% N/A 33%

Note: Where it was the most viable option, in 2020-21, LEAs were required to administer the statewide summative assessment in ELA and mathematics and where a
statewide summative assessment was not the most viable option for the LEA, LEAs were permitted report results from a different assessment that meets the criteria
established by the California State Board of Education on March 16, 2021. The 2020-21 data cells for the school, district, state have N/A values because these data are not
comparable to 2021-22 data.

Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for statistical
accuracy or to protect student privacy.

Note: ELA and Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The "Percent Met or Exceeded" is calculated by taking the total
number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard (i.e.,
achieved Level 3-Alternate) on the CAAs divided by the total number of students who participated in both assessments.

Last updated: 1/13/23
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CAASPP Test Results in ELA by Student Group for students taking and completing a state-administered assessment

Grades Three through Eight and Grade Eleven
(School Year 2021-22)

Percent Percent
Total Number Percent Not Met or
Student Group Enroliment Tested Tested Tested Exceeded

All Students 221 213 96.38 3.62 33.18
Female 108 105 97.22 278 40.00
Male 113 108 95.58 4.42 26.42
American Indian or Alaska Native 0 0 0 0 0
Asian - -- -- - --
Black or African American 90 85 94.44 5.66 25.30
Filipino -- - -- -- -
Hispanic or Latino 120 118 98.33 1.67 37.29
Native Hawaiian or Pacific Islander - - == == -
Two or More Races -- -- -- -- --
White = = - - -
English Learners 13 " 84.62 15.38 0.00
Foster Youth - -- - - --
Homeless

Military 0 0 0 0 0
Socioeconomically Disadvantaged 171 164 95.91 4.09 3313
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 19 19 100.00 0.00 5.56

Note: ELA test results include the Smarter Balanced Summative Assessment and the CAA. The "Percent Met or Exceeded"” is calculated by taking the total number of
students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard (i.e., achieved Level
3-Alternate) on the CAAs divided by the total number of students who participated in both assessments.

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for statistical
accuracy or to protect student privacy.

Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested is not
the number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received scores.

Last updated: 1/13/23
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CAASPP Test Results in Mathematics by Student Group for students taking and completing a state-administered assessment

Grades Three through Eight and Grade Eleven
(School Year 2021-22)

Percent Percent
Total Number Percent Not Met or
Student Group Enroliment Tested Tested Tested Exceeded

All Students 221 217 98.19 1.81 18.43
Female 108 106 98.15 1.85 16.98
Male 13 m 98.23 1.77 19.82
American Indian or Alaska Native 0 0 0 0 0
Asian - -- -- - --
Black or African American 90 87 96.67 3.33 12.64
Filipino -- -- -- -- --
Hispanic or Latino 120 119 99.17 0.83 21.85
Native Hawaiian or Pacific Islander - - == == -
Two or More Races - -- -- - -
White = = - - -
English Learners 13 13 100.00 0.00 7.69
Foster Youth - -- - - --
Homeless

Military 0 0 0 0 0
Socioeconomically Disadvantaged 171 167 97.66 2.34 18.56
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 19 19 100.00 0.00 10.53

Note: Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated by taking the total number
of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard (i.e., achieved
Level 3-Alternate) on the CAAs divided by the total number of students who participated in both assessments.

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for statistical
accuracy or to protect student privacy.

Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested is not
the number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received scores.

Last updated: 1/13/23
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CAASPP Test Results in Science for All Students
Grades Five, Eight and High School
Percentage of Students Meeting or Exceeding the State Standard

School School District District State State
Subject 2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
Science (grades 5, 8, and high school) N/T 14.91 31.21 27.78 28.5 29.47

Note: Science test results include the CAST and the CAA. The “Percent Met or Exceeded” is calculated by taking the total number of students who met or exceeded the
standard on the CAST plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of students who
participated in both assessments.

Note: For any 2020-21 data cells with N/T values indicate that this school did not test students using the CAASPP for Science.

Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested is not
the number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received scores.

Last updated: 1/13/23
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CAASPP Test Results in Science by Student Group
Grades Five, Eight and High School (School Year 2021-22)

Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday Janua
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Percent Percent
Total Number Percent Not Met or
Student Group Enroliment Tested Tested Tested Exceeded
All Students 168 161 95.83 4.7 14.91
Female 86 81 94.19 5.81 9.88
Male 82 80 97.56 2.44 20.00
American Indian or Alaska Native 0 0 0 0 0
Asian - -- -- - --
Black or African American 54 51 94.44 5.56 9.80
Filipino 0 0 0 0 0
Hispanic or Latino 105 101 96.19 3.81 17.82
Native Hawaiian or Pacific Islander - -- -- - --
Two or More Races - -- - -- --
White -- -- -- -- --
English Learners 14 14 100.00 0.00 714
Foster Youth 0 0 0 0 0
Homeless
Military 0 0 0 0 0
Socioeconomically Disadvantaged 134 128 95.52 4.48 14.84
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 15 14 93.33 6.67 14.29

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for statistical

accuracy or to protect student privacy.

https://sarconline.org/public/print/19101990115030/2021-2022?guid:
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Career Technical Education (CTE) Programs (School Year 2021-22)

Last updated: 1/13/23
Career Technical Education (CTE) Participation (School Year 2021-22)

Measure

CTE Program Participation
Number of Pupils Participating in CTE

45

Percent of Pupils that Complete a CTE Program and Earn a High School Diploma --

Percent of CTE Courses that are Sequenced or Articulated Between the School and Institutions of Postsecondary Education --

Last updated: 1/13/23
Course Enrollment/Completion of University of California (UC) and/or California State University (CSU) Admission Requirements

UC/CSU Course Measure Percent
2021-22 Pupils Enrolled in Courses Required for UC/CSU Admission 99.58%
2020-21 Graduates Who Completed All Courses Required for UC/CSU Admission 93.18%

Last updated: 1/13/23

https://sarconline.org/public/print/19101990115030/2021-2022?guid=002NNANN-NNNN HNNN- ANNN NNNGNNO00000
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State Priority: Other Pupil Outcomes
The SARC provides the following information relevant to the State priority: Other Pupil Outcomes (Priority 8):
« Pupil outcomes in the subject area of physical education

California Physical Fitness Test Results (School Year 2021-22)
Percentage of Students Participating in each of the five Fitness Components

Component 1: Component 2: Component 3: Component 4: Component
Aerobic Abdominal Strength and Trunk Extensor and Strength and Upper Body Strength and 5:
Grade Capacity Endurance Flexibility Endurance Flexibility
5
7
9

Note: Due to changes to the 2021-22 PFT administration, only participation results are required for these five fitness areas.
Note: Percentages are not calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number of students in
this category is too small for statistical accuracy or to protect student privacy.

Last updated:
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C. Engagement

State Priority: Parental Involvement
The SARC provides the following information relevant to the State priority: Parental Involvement (Priority 3):

« Efforts the school district makes to seek parent input in making decisions regarding the school district and at each school site

Opportunities for Parental Involvement (School Year 2022-23)

Magnolia Science Academy-3 values community engagement. School-wide events, large-scale changes, and budget-related topics are discussed
and reviewed at the in-person and virtual meetings. MSA-3 sends periodic newsletters and messages utilizing ParentSquare for announcements,
upcoming meetings, and events. School administration holds monthly coffee with administration/Parent Task Force meetings in addition to PAC
meetings and weekly staff and admin meetings. The agenda, minutes are shared with the participants of those meetings and translation has been
provided. In addition, we receive feedback from MSA3 staff during our regular staff meeting, and we receive feedback from parents, students, and
community members during the PAC and Parent Task Force meeting. Additionally, the families that speak languages other than English also
attended all of our meetings. For those parents, we provided translation services.

We have hired PACE (Parent and Community Engagement) Coordinator and CSC (Community School Coordinator) to organize in-person
meetings/events with the families and community. We have already had a resource fair where more than 15 vendors participated to inform our
MSA-3 community about their services from drug abuse prevention to tax services.

PACE and CSC Coordinators actively reach out to families to inform about the school events and invite them to the events/meetings.

https: line. li int/19101 115030/2021-202222uid=000NNNNN_NNNN_NNNNNNNN NN 17/10A
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State Priority: Pupil Engagement
The SARC provides the following information relevant to the State priori

« High school dropout rates;
« High school graduation rates; and
e Chronic Absenteeism

Dropout Rate and Graduation Rate (Four-Year Cohort Rate)

Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday Janua
DCNO0I ACCOUNLADUILY KREPOTL L drt

ty: Pupil Engagement (Priority 5):

{}/ 19, 2023 at 5:30 PM

School School School District District District State State State

Indicator 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22
Dropout Rate - 3.60% 0.00% -- 23.80% 13.40% - 8.90% 7.80%
Graduation Rate -- 96.40% 100.00% - 60.00% 72.70% -- 84.20% 87.00%

70

2019-20

Dropout Rate

2020-21

Graduation Rate

https://sarconline.org/public/print/19101990115030/2021-2022?guid=002NNANN-NNNN HNNN- ANNN NNNGNNO00000
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Graduation Rate by Student Group (Four-Year Cohort Rate)
(School Year 2021-22)

Number of Number of Cohort
Students Cohort Graduation

Student Group in Cohort Graduates Rate
All Students 48 48 100.0
Female 26 26 100.0
Male 22 22 100.0
Non-Binary 0 0 0.0
American Indian or Alaska Native 0 0 0.00
Asian
Black or African American
Filipino 0 0 0.00
Hispanic or Latino 36 36 100.0
Native Hawaiian or Pacific Islander 0 0 0.00
Two or More Races
White
English Learners
Foster Youth
Homeless
Socioeconomically Disadvantaged a4 a4 100.0
Students Receiving Migrant Education Services 0 0 0.0

Students with Disabilities

For information on the Four-Year Adjusted Cohort Graduation Rate (ACGR), visit the CDE Adjusted Cohort Graduation Rate web page at
https://www.cde.ca.gov/ds/ad/acgrinfo.asp.

Last updated: 1/13/23
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Chronic Absenteeism by Student Group
(School Year 2021-22)

Chronic
Absenteeism Chronic Chronic
Cumulative Eligible Absenteeism Absenteeism

Student Group Enroliment Enroliment Count Rate
All Students 426 421 169 401
Female 21 1 95 45.0
Male 215 210 74 35.2
American Indian or Alaska Native 0 0 0 0.0
Asian 2 2 1 50.0
Black or African American 155 152 57 375
Filipino 1 1 0 0.0
Hispanic or Latino 247 245 100 40.8
Native Hawaiian or Pacific Islander 1 1 1 100.0
Two or More Races 8 8 5 62.5
White 9 9 4 44.4
English Learners 26 26 16 61.5
Foster Youth 6 6 3 50.0
Homeless 3 3 2 66.7
Socioeconomically Disadvantaged 340 336 143 42.6
Students Receiving Migrant Education Services 0 0 0 0.0
Students with Disabilities 43 43 21 48.8

Last updated: 1/13/23
https://sarconline.org/public/print/19101990115030/2021-2022?guid=000NNNNN_NNNNA_NNNKN_NNNN-NNNHYNNOO0000 20/704
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State Priority: School Climate
The SARC provides the following information relevant to the State priority: School Climate (Priority 6):

« Pupil suspension rates;
« Pupil expulsion rates; and
« Other local measures on the sense of safety

Suspensions and Expulsions for School Year 2019-20 Only
(data collected between July through February, partial school year due to the COVID-19 pandemic)

School District State

Rate 2019-20 2019-20 2019-20
Suspensions 0.97% 7.95% 2.45%
Expulsions 0.00% 0.01% 0.05%

Note: The 2019-20 suspensions and expulsions rate data are not comparable to other year data because the 2019-20 school year is a partial school
year due to the COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the 2019-20
school year compared to other school years.

Suspensions and Expulsions
(data collected between July through June, each full school year respectively)

School School District District State State

Rate 2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
Suspensions 0.00% 1.88% 1.87% 4.48% 0.20% 3.17%
Expulsions 0.00% 0.23% 0.00% 0.03% 0.00% 0.07%

Note: Data collected during the 2020-21 school year may not be comparable to earlier years of this collection due to differences in learning mode instruction in response to
the COVID-19 pandemic.

Last updated: 1/13/23
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Suspensions and Expulsions by Student Group
(School Year 2021-22)

Suspensions Expulsions

Student Group Rate Rate
All Students 1.88 0.23
Female 0.47 0.00
Male 3.26 0.47
Non-Binary 0.00 0.00
American Indian or Alaska Native 0.00 0.00
Asian 0.00 0.00
Black or African American 2.58 0.65
Filipino 0.00 0.00
Hispanic or Latino 1.21 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 0.00 0.00
White 0.00 0.00
English Learners 7.69 0.00
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 2.06 0.29
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 9.30 0.00

Last updated: 1/13/23
School Safety Plan (School Year 2022-23)

A meeting for public review was held on 12/7/2021

Reviewed by Law Enforcement on 1/10/2022

Reviewed by Fire Department on 1/10/2022

Plan approved by School Site Council on 1/13/2021

Plan approved by MPS Board on Feb 10, 2022

Contents of School Safety Plan

Emergency on Site personnel Page 9

Child Abuse Reporting Procedures Page 9

Disaster Response Procedures Page 11

Suspension and Expulsion Policies Page 20

Procedures for Notifying Teachers about Dangerous Pupils Page 32
Harassment Policy Page 35

School-wide Dress Code prohibiting gang-related apparel Page 43
Procedures for Safe Ingress and Egress from school Page 45
Procedures to Ensure a Safe and Orderly Environment 45
The social climate-people and programs Page 45

The physical environment-place Page 48

Rules and Procedures on School Discipline Page 49

Hate Crime Policies and Procedures Page 56

Bullying Prevention Policies and Procedures Page 56

Safety Goals Page 57

School Map Page 58

https: line. li int/19101 115030/2021-202222uid=000NNNNN_NNNN_NNNNNNNN NN 22/INA
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HOST Crisis Team Page 61

Last updated: 1/13/23
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D. Other SARC information
The information in this section is required to be in the SARC but is not included in the state priorities for LCFF.

Average Class Size and Class Size Distribution (Elementary) School Year 2019-20

Grade Level Average Class Size Number of Classes* 1-20 Number of Classes* 21-32 Number of Classes* 33+

6 23.00 3 16 1
Other**
* Number of classes indicates how many classes fall into each size category (a range of total students per class).

** "Other" category is for multi-grade level classes.

Average Class Size and Class Size Distribution (Elementary) School Year 2020-21

Grade Level Average Class Size Number of Classes* 1-20 Number of Classes* 21-32 Number of Classes* 33+

6 17.00 13 1

Other**

* Number of classes indicates how many classes fall into each size category (a range of total students per class).

** "Other" category is for multi-grade level classes.

https: line. li int/19101 115030/2021-202222uid=000NNNNN_NNNN_NNNNNNNN NN 24/INA
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Average Class Size and Class Size Distribution (Elementary) School Year 2021-22

Grade Level Average Class Size Number of Classes* 1-20 Number of Classes* 21-32 Number of Classes* 33+

6 20.00 9 i 1

Other**

* Number of classes indicates how many classes fall into each size category (a range of total students per class).

** "Other" category is for multi-grade level classes.
Average Class Size and Class Size Distribution (Secondary) (School Year 2019-20)

Subject Average Class Size Number of Classes* 1-22 Number of Classes* 23-32 Number of Classes* 33+
English Language Arts 26.00 4 1" 8
Mathematics 27.00 2 12 2
Science 27.00 3 1 2
Social Science 29.00 10 3

* Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this information is
reported by subject area rather than grade level.

Average Class Size and Class Size Distribution (Secondary) (School Year 2020-21)

Subject Average Class Size Number of Classes* 1-22 Number of Classes* 23-32 Number of Classes* 33+
English Language Arts 24.00 B 10 2
Mathematics 22.00 8 9 1
Science 29.00 1 8 1
Social Science 26.00 4 10 2

* Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this information is
reported by subject area rather than grade level.

Average Class Size and Class Size Distribution (Secondary) (School Year 2021-22)

Subject Average Class Size Number of Classes* 1-22 Number of Classes* 23-32 Number of Classes* 33+
English Language Arts 18.00 18 4
Mathematics 16.00 19 4
Science 18.00 16 3
Social Science 19.00 16 3

* Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this information is
reported by subject area rather than grade level.
Last updated: 1/13/23
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Ratio of Pupils to Academic Counselor (School Year 2021-22)

Title Ratio

Pupils to Academic Counselor* .00

* One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Last updated: 1/13/23
Student Support Services Staff (School Year 2021-22)

Title Number of FTE* Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)
Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist

Social Worker

Nurse

Speech/Language/Hearing Specialist

Resource Specialist (non-teaching)

Other 0.00

* One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Last updated: 1/13/23
Expenditures Per Pupil and School Site Teacher Salaries (Fiscal Year 2020-21)

Total Expenditures Per Expenditures Per Pupil Expenditures Per Pupil Average Teacher
Level Pupil (Restricted) (Unrestricted) Salary

School Site - == - -
District N/A N/A - -
Percent Difference — School Site and N/A N/A = -

District

State N/A N/A $6593.62 -
Percent Difference — School Site and N/A N/A -- -

State

Note: Cells with N/A values do not require data.

Last updated: 1/13/23
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Types of Services Funded (Fiscal Year 2021-22)

Teacher and Administrative Salaries (Fiscal Year 2020-21)

Category

Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday Januar
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District Amount

Uy 19, 2023 at 5:30 PM

Last updated: 1/13/23

State Average For Districts In Same Category

Beginning Teacher Salary

Mid-Range Teacher Salary

Highest Teacher Salary

Average Principal Salary (Elementary)
Average Principal Salary (Middle)
Average Principal Salary (High)
Superintendent Salary

Percent of Budget for Teacher Salaries

Percent of Budget for Administrative Salaries

For detailed information on salaries, see the CDE Certificated Salaries & Benefits web page at https://www.cde.ca.gov/ds/fd/cs/.

I District Amount
1.0

0.9
0.8
0.7
0.6
0.5
04
0.3
0.2
0.1

Beginning Teacher Salary Mid-Range Teacher Salary Highest

https://sarconline.org/public/print/19101990115030/2021-2022?guid=

1.0
0.9
0.8
07
0.6
0.5
04
0.3
0.2
0.1

- inal
Teacher Salary pverage Princip?

=) ONNNNNN_NNNN_NNNN_NNNN_NINN
OO Powered by BoardOnTrackOOOOOOOOO

Salary Eleme"® tars)
pover

N District Amount

galary (M.\dd &

High)
o Savary

& Princip
pwerad®

rage e Pri nc\Da]'

Last updated:

TNA

7/234 of 566


https://www.cde.ca.gov/ds/fd/cs/

1/18/23.12:51 PM Magnolia Public Schools - Regular Board Meetlgg[lbﬁ%&%%dlﬁlﬂ[?% pgﬁ@efar{}/ 19, 2023 at 5:30 PM

Advanced Placement (AP) Courses (School Year 2021-22)

Percent of Students in AP Courses

Subject Number of AP Courses Offered*
Computer Science 3
English 1
Fine and Performing Arts 0
Foreign Language 1
Mathematics 1
Science 0
Social Science 2
Total AP Courses Offered* 8.00%

* Where there are student course enroliments of at least one student.

Last updated: 1/13/23
Professional Development

Measure 2020-21 2021-22 2022-23

Number of school days dedicated to Staff Development and Continuous Improvement 40 43 48

Last updated: 1/13/23
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2021-22 School Accountability Report Card

Reported Using Data from the 2021-22 School
Year

California Department of Education

Address: 11330 West Graham PI., Principal: Musa Avsar
B-9
Los Angeles, CA , 90064
Phone: 310-473-2464 Grade
Span:

By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains information
about the condition and performance of each California public school. Under the
Local Control Funding Formula (LCFF) all local educational agencies (LEAs) are
required to prepare a Local Control and Accountability Plan (LCAP), which describes
how they intend to meet annual school-specific goals for all pupils, with specific
activities to address state and local priorities. Additionally, data reported in an LCAP is
to be consistent with data reported in the SARC.

® For more information about SARC requirements and access to prior year reports,
see the California Department of Education (CDE) SARC web page at
https://www.cde.ca.gov/ta/ac/sa/.

® For more information about the LCFF or LCAP, see the CDE LCFF web page at
https://www.cde.ca.gov/fg/aa/lc/.

® For additional information about the school, parents/guardians and community
members should contact the school principal or the district office.

DataQuest

DataQuest is an online data tool located on the CDE DataQuest web page at
https://dq.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,
DataQuest is a dynamic system that provides reports for accountability (e.g., test data,
enrollment, high school graduates, dropouts, course enrollments, staffing, and data
regarding English learners).

California School Dashboard

The California School Dashboard (Dashboard) https://www.caschooldashboard.org/
reflects California’s new accountability and continuous improvement system and
provides information about how LEAs and schools are meeting the needs of
California’s diverse student population. The Dashboard contains reports that display
the performance of LEAs, schools, and student groups on a set of state and local
measures to assist in identifying strengths, challenges, and areas in need of
improvement.

Internet Access

Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries and
public locations is generally provided on a first-come, first-served basis. Other use
restrictions may include the hours of operation, the length of time that a workstation
may be used (depending on availability), the types of software programs available on
a workstation, and the ability to print documents.
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. About This School .
Magnolia Public Schools - Regular Board Meeting - Agenda - Thursday January 19, 2023 at 5:30 PM

Musa Avsar

Q Principal, Magnolia Science Academy 4

About Our School

Contact

Magnolia Science Academy 4
11330 West Graham PI., B-9
Los Angeles, CA 90064

Phone: 310-473-2464
Email: mavsar@magnoliapublicschools.org

Contact Information (School Year 2022-23)

District Contact Information (School Year 2022-23)

District Name Los Angeles Unified

Phone Number

Superintendent Carvalho, Alberto

Email Address alberto.carvalho@lausd.net

Website http://msa4.magnoliapublicschools.org

School Contact Information (School Year 2022-23)

School Name Magnolia Science Academy 4

Street 11330 West Graham PI,, B-9

City, State, Zip Los Angeles, CA, 90064

Phone Number 310-473-2464

Principal Musa Avsar

Email Address mavsar@magnoliapublicschools.org
Website http://msa4.magnoliapublicschools.org

County-District-School 19647330117622
(CDS) Code

Last updated: 1/13/23
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School Description and Mission Statement (School Year 2022-23)

DESCRIPTION OF SCHOOL

Magnolia Public Schools (MPS) is a 501(c)(3) nonprofit public charter school
management organization dedicated to establishing and managing high-quality
public charter schools in California. MPS’ vision is to graduate students who are
scientific thinkers that contribute to the global community as socially responsible
and educated members of society. MPS’ educational approach is based on the
conviction that science, technology, engineering, art, and math (STEAM) education
is essential in improving modern society’s knowledge base and adaptability to the
fast pace of ever-changing technological advancements. MPS opened

Magnolia Science Academy 4 (MSA4) in the fall of 2008. MSA-4 is a charter school
for grades 6-12 with a mission to provide a college preparatory educational
program emphasizing STEAM in a safe environment that cultivates respect for self
and others. MSA-4 offers a comprehensive learning experience designed to serve
the needs of the students through effective site-based instruction, rich hands-on
learning, and strong basics presented in relevant and inspiring ways to the students.
Tutoring, peer mentoring, after-school programs, and school-to-university
connections supplement classroom instruction at MSA-4. MSA-4 has created a
supportive and caring environment with small class sizes a strong student, parent,
and teacher communication, improving students’ knowledge and skills in core
subjects. This approach aims at increasing students’ objective and critical thinking
skills and their chances of success in higher education settings and beyond. The
school provides students with a comprehensive educational program that cultivates
multiple opportunities for students to develop into successful contributing members
of society and fulfills the intent of the California Charter Schools Act. MSA4 operates
as a site-based school designed to meet the needs of the students within the
boundaries of the Los Angeles Unified School District (LAUSD ten years of operation,
the school has achieved an increasing trend of academic success and demonstrated
organizational and financial stability. The Board of MPS consistently strives to
ensure that MSA 4 offers a successful educational model with fidelity.

VISION

Graduates of Magnolia Public Schools commit to building a more peaceful and
inclusive global society by transforming traditional ideas with creative thinking,
effective communication, and the rigor of science.

MISSION

Magnolia Public Schools provides a safe and nurturing community using a whole-
child approach to provide a high-quality, college-preparatory STEAM educational
experience in an environment that cultivates respect for self and others.

CORE VALUES

MPS has identified Excellence, Innovation, and Connection as its core anchor values,
which are reinforced through the Life Skills curriculum, Schoolwide Learner
Outcomes (SLOs), and all school activities. The MPS home office academic
department will lead the effort to ensure alignment of the following core values to
better align with the newly developed Portrait of the Graduate competencies:
Excellence

Academic Excellence is the desire to pursue knowledge and excellence and to
contribute original and provocative ideas in a learning environment, in diverse
settings, and as a catalyst to future academic knowledge. We foster academic
excellence through project-based learning using a constructivist approach, student
portfolios, assessments of and for learning and academic discourse, and
argumentative writing. Scholars learn where and how to access the needed
information to advance their academic pursuits and societal contributions. Students
demonstrate their mastery and excellence in their learning outcomes based on MPS
core competencies.

Innovation

Students will have the freedom to choose how and what they learn and
demonstrate it as a public display of excellence. Individualized scheduling, and early
identification of learning styles, personalities, interests, and career plans will support
students’ matriculation and college and career readiness. This will include student
participation in the planning of their educational experience, enrichment and
acceleration programs, STEAM program choice options, individualized and blended
learning programs, differentiated educational experience, and adaptive
assessments.

Connection

School communities are integrated partnerships with the school site staff, families,
students, and all other stakeholders. This sense of connection creates a safe place for
all learners and stakeholders to affirm individual strengths, celebrate character,
provide academic support through mentorship and internship, and promote unity
and better decision-making by implementing restorative justice practices.
Additionally, community cultivates identity and gives each member a sense of
belonging and pride. MPS utilizes home visits, student surveys, field trips, life skills
classes, and coaching to support our overall community-based goals. We work with
community partners to establish mentoring relationships and other social capital to

support our students’ development of personal and academic networks for long-
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partnership between school and community that supports our students’ academic
and personal success. With the focused conversation about knowledge, skills,
mindsets, and literacies essential for 27st-century student success, and through a
design process that intentionally engaged our MPS community, MPS has developed
the Portrait of a Graduate. Our goal with the Portrait of a Graduate is a collective
vision for MPS that articulates our organization and community’s aspirations for our
students.
Portrait of a Graduate Competencies
The following are SIX COMPETENCIES and descriptions in our community's Portrait
of a Graduate.
SIX COMPETENCIES

1. Literacy with a Learner’s Mindset

2. Critical Thinking

3. Creativity

4. Effective Communication

5. Adaptability

6. Global Citizenship

COMPETENCY #1 - LITERACY WITH A LEARNER'S MINDSET

For Magnolia students, literacy with a learner’s mindset is to demonstrate a depth of
knowledge and literacy in multiple subject areas with a learner’s mindset to make
informed decisions. Students will overcome challenges by developing a positive
attitude and belief about learning, embracing curiosity to experience new ideas, and
sustaining the desire to learn, unlearn, and relearn.

COMPETENCY #2 - CRITICAL THINKING

Students will use their critical thinking skills to solve problems by identifying,
evaluating, and prioritizing solutions to difficult or complex situations and
implementing and reflecting critically on a solution.

COMPETENCY #3 - CREATIVITY

Creativity for Magnolia students is to demonstrate originality, inagination, and new
ways of thinking critically and independently. Students will transcend traditional
ideas, rules, patterns, and relationships to create and convey new or meaningful
ideas, methods, or interpretations.

COMPETENCY #4 - EFFECTIVE COMMUNICATION

Effective Communication for Magnolia students is to articulate thoughts and ideas
effectively using oral, written, and non-verbal communication skills in various forms
and contexts, for various purposes and audiences. Students will also demonstrate
empathy through awareness, sensitivity, concern, and respect for other’s feelings,
opinions, experiences, and cultures.

COMPETENCY #5 - ADAPTABILITY

Adaptability for Magnolia students is to demonstrate flexibility when acclimating to
various roles and situations. Students will work effectively in a climate of ambiguity
and changing priorities, demonstrating agility in thoughts and actions. They will
understand, negotiate, and balance diverse views and beliefs to reach workable
solutions, responding productively to feedback, praise, setbacks, and criticism.
COMPETENCY #6 - GLOBAL CITIZENSHIP

Global Citizenship for Magnolia students is to contribute to making the world a
better place. Students will understand the world and its complexities, value and
embrace diverse cultures and unique perspectives through mutual respect and open
dialog, cultivate compassion, and take action in building more peaceful and
inclusive environments.

Last updated: 1/13/23
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Student Enroliment by Grade Level (School Year 2021-22)

Number of

Grade Level Students
Grade 9 35
Grade 10 22
Grade 11 26
Grade 12 26
Total 109
Enroliment

36

34

32

30

28

26

24

22

Grade 9

I Number of Students

Grade 10

Minimum students was not met in the provided examples. Future
development will include messages on the table to explain what the
minimums are to display data.

Last updated: 1/13/23

Student Enrollment by Student Group (School Year 2021-22)

Percent of Total

Student Group Enrollment
Female 47.00%
Male 53.00%
Non-Binary 0.00%
American Indian 0.00%
or Alaska Native
Asian 2.00%
Black or African 9.00%
American
Filipino 0.00%
Hispanic or 86.00%
Latino
Native Hawaiian 0.00%
or Pacific Islander
Two or More 1.00%
Races
White 2.00%

Percent of
Student Group Total
(Other) Enrollment
English Learners 17.00%
Foster Youth 0.00%
Homeless 1.00%
Migrant 0.00%
Socioeconomically 88.00%
Disavantaged
Students with 31.00%

Disabilities
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State Priority: Basic
The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

* Degree to which teachers are appropriately assigned and fully credentialed in
the subject area and for the pupils they are teaching;

® Pupils have access to standards-aligned instructional materials; and

¢ School facilities are maintained in good repair

Teacher Preparation and Placement (School Year 2020-21)

School  School District District State State
Authorization/Assignment Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) 7.60 96.25  22369.20 8226  228366.10  83.12
Credentialed for Subject
and Student Placement

(properly assigned)

Intern Credential Holders 0.00 0.00 714.60 2.63 4205.90 153
Properly Assigned

Teachers Without 0.10 2.00 1398.60 5.14 11216.70 4.08

Credentials and
Misassignments
(“ineffective” under ESSA)

Credentialed Teachers 0.10 1.75 1060.30 3.90 12115.80 441
Assigned Out-of-Field
("out-of-field” under ESSA)

Unknown 0.00 0.00 1651.30 6.07 18854.30 6.86

Total Teaching Positions 7.90 100.00 2719420 100.00  274759.10  100.00

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE
equals one staff member working full time; one FTE could also represent two staff
members who each work 50 percent of full time. Additionally, an assignment is
defined as a position that an educator is assigned based on setting, subject, and
grade level. An authorization is defined as the services that an educator is authorized
to provide to students.

Last updated: 1/13/23

Teacher Preparation and Placement (School Year 2021-22)

School  School District District State State
Authorization/Assignment Number Percent Number Percent Number Percent

Fully (Preliminary or Clear)
Credentialed for Subject
and Student Placement
(properly assigned)

Intern Credential Holders
Properly Assigned

Teachers Without
Credentials and
Misassignments
(“ineffective” under ESSA)

Credentialed Teachers
Assigned Out-of-Field
("out-of-field” under ESSA)

Unknown

Total Teaching Positions

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE
equals one staff member working full time; one FTE could also represent two staff
members who each work 50 percent of full time. Additionally, an assignment is
defined as a position that an educator is assigned based on setting, subject, and
grade level. An authorization is defined as the services that an educator is authorized
to provide to students.

Last updated: 1/13/23
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Teachers Without Credentials and Misassignments

(considered "ineffective" under ESSA)

Authorization/Assignment

2020-21 2021-22
Number  Number

Permits and Waivers
Misassignments
Vacant Positions

Total Teachers Without Credentials and Misassignments

Powered by BoardOnTrack

0.00

0.10

0.00

0.10
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Credentialed Teachers Assigned Out-of-Field
(considered "out-of-field" under ESSA)

2020-21 2021-22

Indicator Number  Number
Credentialed Teachers Authorized on a Permit or Waiver 0.00
Local Assignment Options 0.10
Total Out-of-Field Teachers 0.10

Last updated: 1/11/23

Class Assignments

2020~ 2021-
21 22
Indicator Percent Percent
Misassignments for English Learners (a percentage of all the 3.50

classes with English learners taught by teachers that are
misassigned)

No credential, permit or authorization to teach (a percentage 0.00
of all the classes taught by teachers with no record of an
authorization to teach)

Note: For more information refer to the Updated Teacher Equity Definitions web page

at https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.
Last updated: 1/11/23
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Quality, Currency, Availability of Textbooks and Other Instructional
Materials (School Year 2022-23)

Year and month in which the data were collected: January 2023

Subject

Textbooks and Other
Instructional
Materials/year of Adoption

Reading/Language
Arts

Mathematics

Science

History-Social
Science

Foreign Language

Health

Visual and
Performing Arts

Science Lab Eqgpmt
(Grades 9-12)

?English Language Arts/ELD:
McGraw Hill StudySync (6-12); ELD
ProgramEdge (9-12);
Enrichment/Intervention: McGraw
Hill, McGraw Hill, MyON, Study
Sync, and IXL.?

?McGraw Hill, Glencoe, CA Math
(6-8); McGraw Hill (9-

12); Enrichment/Intervention:
McGraw Hill, and IXL.?

?McGraw Hill, Integrated Science
(6-8); McGraw Hill, Biology,
Earth Science, and Chemistry. (9-
12)?

Discovering our Past, A History of
the World, Student Learning
Center 2014 (Mc Graw Hill
Education)

Discovering Our Past, A History of
the United States, Student
Learning Center 2016 (McGraw Hill
Education)

United States History &
Geography: Growth and Conflict
(McGraw Hill Education)

World History and Geography:
Modern Times, Student Learning
Center 2014 (Mc Graw Hill
Education)

United States Government: Our
Democracy, Student Learning
Center 2016 (McGraw Hill
Education)

Principles of Economics (McGraw
Hill)

Asi se dice Level 1 with Cerego,
Student Edition, 2016; (Mc Graw
Hill Education)

Asi se dice Level 2 with Cerego,
Student Edition, 2016; (Mc Graw
Hill Education)

Realidades Level 1 and Level 2

N/A

N/A

N/A

Note: Cells with N/A values do not require data.
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Percent
Students
From Lacking
Most Own
Recent Assigned
Adoption? Copy
Yes 0%
Yes 0%
Yes 0%
Yes 0%
Yes 0%
0%
0%
N/A 0%
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School Facility Conditions and Planned Improvements

?Magnolia Science Academy 4 is co-located at Daniel Webster Middle
School. The campus is cleaned regularly by an on-site custodian
throughout the school day. LAUSD custodians take care of cleaning
and maintaining the facility.?

Last updated: 1/13/23

School Facility Good Repair Status

Using the most recently collected Facility Inspection Tool (FIT) data (or equivalent),
provide the following:

® Determination of repair status for systems listed

® Description of any needed maintenance to ensure good repair
® The year and month in which the data were collected

® The rate for each system inspected

® The overall rating

Year and month of the most recent FIT report: January 2023

Repair Needed and
Action Taken or
System Inspected Rating Planned

Systems: Gas Leaks, Mechanical/HVAC, Sewer ~ Good

Interior: Interior Surfaces Good
Cleanliness: Overall Cleanliness, Pest/Vermin Good
Infestation

Electrical: Electrical Good
Restrooms/Fountains: Restrooms, Good

Sinks/Fountains

Safety: Fire Safety, Hazardous Materials Good
Structural: Structural Damage, Roofs Good
External: Playground/School Grounds, Good

Windows/Doors/Gates/Fences

Overall Facility Rate

Year and month of the most recent FIT report: January 2023

Overall Rating Good

Last updated: 1/13/23
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State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil
Achievement (Priority 4):

* Statewide assessments (i.e., California Assessment of Student Performance and
Progress [CAASPP] System includes the Smarter Balanced Summative
Assessments for students in the general education population and the California
Alternate Assessments [CAAs] for English language arts/literacy [ELA] and
mathematics given in grades three through eight and grade eleven. Only eligible
students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the
Common Core State Standards [CCSS] for students with the most significant
cognitive disabilities).

The CAASPP System encompasses the following assessments and student
participation requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades
three through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics
in grades three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight,
and once in high school (i.e,, grade ten, eleven, or twelve).

® College and Career Ready: The percentage of students who have successfully
completed courses that satisfy the requirements for entrance to the University of
California and the California State University, or career technical education
sequences or programs of study.

CAASPP Test Results in ELA and Mathematics for All Students

Grades Three through Eight and Grade Eleven taking and completing a state-
administered assessment

Percentage of Students Meeting or Exceeding the State Standard

School School District District State  State
2020- 2021- 2020- 2021- 2020- 2021-

Subject 21 22 21 22 21 22
English Language N/A 47% N/A 41% N/A 47%
Arts / Literacy (grades
3-8 and 11)

Mathematics (grades N/A 25% N/A 27% N/A 33%
3-8and 11)

Note: Where it was the most viable option, in 2020-21, LEAs were required to
administer the statewide summative assessment in ELA and mathematics and where a
statewide summative assessment was not the most viable option for the LEA, LEAs
were permitted report results from a different assessment that meets the criteria
established by the California State Board of Education on March 16, 2021. The 2020—
21 data cells for the school, district, state have N/A values because these data are not
comparable to 2021-22 data.

Note: Percentages are not calculated when the number of students tested is ten or
less, either because the number of students in this category is too small for statistical
accuracy or to protect student privacy.

Note: ELA and Mathematics test results include the Smarter Balanced Summative
Assessment and the CAA. The "Percent Met or Exceeded" is calculated by taking the
total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students wh