
Mojave River Academy

MOJAVE RIVER ACADEMY SCHOOLS REGULAR BOARD MEETING -
September 17 2026

Published on September 14, 2026 at 7:45 AM PDT

Date and Time

Thursday September 17, 2026 at 8:00 AM PDT

Location

Mojave River Academy Central Office: 13911 Park Ave, Suite 108, Victorville, CA 92392

Teleconference Locations:
Mojave River Academy Bakersfield Campus: 1601 New Stine Road, #150, #224, Bakersfield, CA 93309
Mojave River Academy Barstow Campus: 2151 Main St, Barstow, CA 92311
Mojave River Academy Beaumont Campus: 77 Beaumont Avenue, Suite C, Beaumont, CA 92223
Mojave River Academy Colton Campus: 851 S Mt Vernon Ave, Colton, CA 92324
Mojave River Academy Desert Hot Springs Campus: 14020 Palm Drive, Desert Hot Springs, CA 92240
Mojave River Academy Fontana Campus: 8922 Beech Avenue, Fontana, CA 92335
Mojave River Academy Hesperia Campus: 14466 Main Street, Suite B-100, Hesperia, CA 92345
Mojave River Academy Palm Springs Campus: 1776 N.Palm Canyon Dr. Palm Springs, CA 92262
Mojave River Academy Phelan Campus: 9723 Sierra Vista Rd., Phelan, CA 92371
Mojave River Academy Tehachapi Campus: 20948 Sage. Lane, Tehachapi, CA 93561
Mojave River Academy Victorville Campus: 14554 7th Street, Victorville CA 92395
Mojave River Academy West Victorville Campus: 12384 Palmdale Road, Suites 201-202, 205-206, Victorville, C
A 92392

Agenda
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Purpose Presenter Time

I. Opening Items 8:00 AM

A. Call the Meeting to Order

The meeting will be called to order at 8:00 am.

B. Roll Call

Board Chair, Mr. Jesse Gaona, will call the name of each Board Member, and each
member in attendance will state, “Present.”

Mr. Jesse Gaona -
Mr. Jonathan Mendez -
Mr. Gilberto Rivera Jr. -

C. Hearing from the Audience on Closed Session
Items

Guidelines for Public Comment

This is an opportunity for citizens to address the school board on any item that is on
the agenda and other school related matters, or suggest topics for future agendas.
With regards to items not on the agenda, the Board cannot discuss or take action per
state law.

Speakers who wish to address the Board must fill out and return a Speaker’s Card
prior to the beginning of the meeting. Speakers shall limit their comments to three
minutes or less. Charges or complaints against employees should be submitted first to
the Superintendent and then to the Governing Board under the provisions of the
Governing Board Policy (BP 1312.1 Complaints Concerning School Employees).
Speakers are cautioned that under California Law, no person is immune from liability
for making intentionally false or defamatory comments regarding any person simply
because those comments are made at a public meeting.

PLEASE LIMIT COMMENTS TO THREE (3) MINUTES PER INDIVIDUAL. TOTAL
TIME FOR PUBLIC INPUT ON EACH ITEM IS LIMITED TO TWELVE (12) MINUTES.

D. Adjourn into Closed Session

E. Closed Session Items

1. Conference with Legal Counsel - Existing Litigation
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Purpose Presenter Time

2. Conference with Legal Counsel - Anticipated Litigation
3. Pupil Personnel - Consideration of Student Discipline
4. Public Employee Assignment/ Discipline/ Dismissal/ Release/ Reassignment/

Transfer for Employee - Government Cod section 54957: Ed Code
44932(a): Section (a), Section (c), and Section (g)

5. Acquisition of Land, Facilities, and Real Estate

F. Reconvene in Open Session

G. Pledge of Allegiance

Pledge will be led by Jesse Gaona.

H. Reporting Out of Closed Session Action

Board Chair, Mr. Jesse Gaona will report out any action taken in Closed Session and
the votes of the Board.

I. Information Items

CEO Report

J. Board Member Comments

Board Member Comments by Board Members can be made at this time.

K. Comments from Attending Public

Guidelines for Public Comment

This is an opportunity for citizens to address the school board on any item that is on
the agenda and other school related matters, or suggest topics for future agendas.
With regards to items not on the agenda, the Board cannot discuss or take action per
state law. Speakers who wish to address the Board must fill out and return a
Speaker’s Card prior to the beginning of the meeting.

Speakers shall limit their comments to three minutes or less. Charges or complaints
against employees should be submitted first to the Superintendent and then to the
Governing Board under the provisions of the Governing Board Policy (BP 1312.1
Complaints Concerning School Employees). Speakers are cautioned that under
California Law, no person is immune from liability for making intentionally false or
defamatory comments regarding any person simply because those comments are
made at a public meeting.
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Purpose Presenter Time

PLEASE LIMIT COMMENTS TO THREE (3) MINUTES PER INDIVIDUAL. TOTAL
TIME FOR PUBLIC INPUT ON EACH ITEM IS LIMITED TO TWELVE (12) MINUTES.

L. Approve Minutes Approve
Minutes

The Board of Directors will consider approving the minutes of the August 26, 2026
special board meeting.

Approve minutes for MOJAVE RIVER ACADEMY SCHOOLS SPECIAL BOARD
MEETING - August 26 2026 Agenda on August 26, 2026

II. Consent Items

Consent Items may be moved to the ACTION ITEM(s) - MOVED FROM CONSENT
AGENDA - MOJAVE RIVER ACADEMY SCHOOLS category for separate action and
discussion at the request of the Board of Directors.

*A consent agenda groups routine meeting discussion points into a single agenda item. In
so doing, the grouped items can be approved in one action, rather than through the filing of
multiple motions.

III. Action Items - Mojave River Academy Schools

A. Approval of E-Waste Old Tech Items

The Board of Directors will consider approving the designation and subsequent
donation or disposal of the following obsolete, surplus, or non-functioning technology
equipment as e-waste:

• Approximately 135 iMacs at an estimated current value of $500 each, totaling
$67,500
• Approximately 805 Chromebooks at an estimated current value of $90 each,

totaling $72,450
• Approximately 8 Omen Gaming PCs at an estimated current value of $500

each, totaling $4,000
• Approximately 8 broken monitors with no estimated current value
• Approximately 2 broken 3D printers with no estimated current value
• Miscellaneous cabling and peripherals

The total estimated current value of the equipment is approximately $143,950,
excluding miscellaneous cabling and peripherals.
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Purpose Presenter Time

The IT Department is requesting that these items be designated as e-waste for
donation or disposal, as appropriate.

B. Approval of 2026–2029 Center for Teacher
Innovation (CTI) Teacher Induction Program
MOUs

RECOMMENDATION:
It is recommended that the Board of Directors approve the 2026–2029 Memoranda of
Understanding (MOUs) between the Riverside County Office of Education (RCOE),
Center for Teacher Innovation (CTI), and the Mojave River Academy charter schools
for Teacher Induction Services.

BACKGROUND / SUMMARY:
Mojave River Academy charter schools participate in the Center for Teacher
Innovation (CTI) Teacher Induction Program administered by the Riverside County
Office of Education (RCOE). The program provides participating teachers with
induction support, mentoring, and credentialing services to assist them in completing
the requirements necessary to obtain a clear teaching credential.
The proposed MOUs establish the program scope, operational responsibilities, and
fiscal terms for CTI Teacher Induction Services for the 2026–2029 term for the
following seven Mojave River Academy charter schools:

• Mojave River Academy – Gold Canyon (IN300331)
• Mojave River Academy – Marble City (IN300332)
• Mojave River Academy – National Trails (IN300336)
• Mojave River Academy – Oro Grande (IN300333)
• Mojave River Academy – Rockview Park (IN300334)
• Mojave River Academy – Route 66 (IN300330)
• Mojave River Academy – Silver Mountain (IN300335)

FISCAL IMPACT:
Fee structures and per-teacher induction service rates are established in accordance
with the 2026–2029 RCOE CTI fee schedule outlined in each site-specific agreement.
Associated costs will be funded through the general operating budgets of the
participating charter schools.

C. Approval of Book Surplus

The board of directors will consider surplussing the following titles that are no longer
being used with the current curriculum:
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ISBN #s are listed for items that are currently tracked in our inventory system.
-Discovering Food and Nutrition 9780078616822
-Give Please a Chance
-McGraw Hill Classroom Big Books
-Ayn Rand The Fountainhead
-Ayn Rand Anthem 071162007992
-Ayn Rand We the Lining
-Lord of the Flies 9780399501487
-The Joy Luck Club 9780143038092
-Pride and Prejudice 9781591940678
-The Story of My Life 9780553213874
-Children of the Lamp
-Crispin - The Cross of Lead
-The True Confessions of Charlotte Doyle
-Ender's Game 9780812550702
-ART2-D2's Guide to Folding and Doodling 9781419705342
-The Namesake 9780618485222
-Wuthering Heights
-12 Angry Men 9780143104407
-The Odyssey 9780140268867
-Huck Finn 9780141321097
-Maniac McGee 9780316809061
-Charlotte's Web 9780061124952
-The Sisters Grimm 9780810993228

D. Approval for American Guard Services

The Board of Directors will consider approval of a contract between American Guard
Services and Mojave River Academy for security services at designated school sites.
The estimated cost for the current fiscal year is $862,267.12

E. Approval of Requisition No. 323 with Cintas

The Board of Directors will consider approving Requisition No. 323 with Cintas for the
provision of janitorial supplies and medical supply cabinets. The estimated
expenditure for FY 2026–2027 is $100,000.00.

F. Approval of Agreement with The Stepping
Stones Group, LLC for Special Education
Related Services and Mental Health Services
(SY 2026–27)
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Purpose Presenter Time

The Board of Directors will consider approving an agreement with The Stepping
Stones Group, LLC, a California Department of Education–certified Nonpublic Agency,
to provide special education related services and mental health services for the 2026–
27 school year. Services will be provided on an hourly, as-needed basis based on
student needs, with rates ranging from $57 to $115 per hour depending on the
specialty, as outlined in the attached SY 2026–27 rate sheet. Services will be billed
biweekly based on actual hours provided. The total annual cost will vary depending on
student needs and services utilized. The agreement term ends July 1, 2027.

G. Ratification of Out-of-State Training – ALICE
Instructor Certification Training

The Board of Directors will consider ratifying the out-of-state travel and training
expenses for Donavan Delton’s attendance at the ALICE Instructor Certification
Training in Sierra Vista, Arizona, September 1–4, 2026. The training provided the
knowledge and certification necessary to effectively train Mojave River Academy staff.
The approved travel budget was $2,600, which included registration, airfare, and hotel
expenses.

H. Approval of Clinical Supervision Services
Agreement with Compassionate Heart
Counseling

The Board of Directors will consider approving a Clinical Supervision Services
Agreement with Compassionate Heart Counseling (Christine Holmes, LCSW) to
provide clinical supervision services for Associate Clinical Social Workers (ACSWs) at
Mojave River Academy, effective September 18, 2026. The total cost of services
under the agreement shall not exceed $25,000.

I. 2025–26 Unaudited Actuals Financial Report for
all Mojave River Academy Schools, per Ed.
Code Section 42100 (b)

The Board of Directors will consider approving the 2025–26 Unaudited Actuals
Financial Reports for all Mojave River Academy Schools: Oro Grande, Route 66,
Silver Mountain, National Trails, Marble City, Rockview Park, and Gold Canyon.
California Education Code Section 42100(b) requires each charter school to approve,
on or before September 15, an annual statement of all receipts and expenditures for
the preceding fiscal year in a format prescribed by the Superintendent of Public
Instruction, and file it with its chartering authority. Mojave River Academy Schools
received approval from its authorizer for an extension, allowing the Board to approve
the reports on September 17, 2026.
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Purpose Presenter Time

J. 2025-26 Proposition 28 Arts and Music in
Schools Annual Report

The Board of Directors will consider approval of the 2025–2026 Proposition 28 annual
reports for all Mojave River Academy charter schools. These reports detail the use of
Arts and Music in Schools funding and confirm compliance with applicable program
requirements.

K. 2025-26 Education Protection Account (EPA)
Expenditure Reports

The Board of Directors will consider approving the 2025-26 EPA Actuals for all Mojave
River Academy Schools. Per Article XIII, Section 36(e)(6) of the California
Constitution, each charter school must annually publish an accounting of Education
Protection Account (EPA) funds received and their expenditures on its website.
The governing body has sole authority to determine how EPA funds are spent, and all
spending decisions must be made in open session at a public meeting. EPA funds
may not be used for administrator salaries, benefits, or administrative costs. For the
2025–26 fiscal year, all MRA Schools used their EPA funds for teacher salaries.

L. Service Agreement: Oro Grande School District
and Mojave River Academy Schools

The Board of Trustees will consider approving a Services Agreement between Oro
Grande School District and Mojave River Academy Schools.

M. Memorandum of Understanding: Charter
Oversight and Operations

The Board of Directors will consider approving the Memorandum of Understanding
between Oro Grande School District and Mojave River Academy Schools that relates
to Charter Oversight and Operations.

N. Proposition 39 In-Lieu Agreement: Facilities Use

The Board of Trustees will consider approving Proposition 39 In-Lieu Agreement By
and Between Oro Grande School District, Mojave River Academy Schools, and
Riverside Preparatory School regarding Facilities Use.

O. Transition Settlement and Mutual Release
Agreement

The Board of Trustees will consider approving a Transition Settlement and Mutual
Release Agreement between Oro Grande School District and Mojave River Academy
Schools.
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IV. Action Item(s) - Moved From Consent Agenda - Mojave River Academy Schools

V. Future Business

A. Future Business

The next board meeting of the Mojave River Academy Schools Board of Directors will
be held on November 12, 2026 at 8:00am at Mojave River Academy, 13911 Park Ave
Suite 108, Victorville, CA 92392.

VI. Closing Items

A. Adjourn Meeting

Individuals with disabilities who require reasonable accommodations to participate in this meeting may request
assistance by contacting Susanna Garcia at sgarcia@mojaveriver.net at least 48 hours in advance of the
meeting.
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Coversheet

Approve Minutes

Section: I. Opening Items
Item: L. Approve Minutes
Purpose: Approve Minutes
Submitted by:
Related Material:
Minutes for MOJAVE RIVER ACADEMY SCHOOLS SPECIAL BOARD MEETING - August 26
2026 Agenda on August 26, 2026
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Mojave River Academy

Minutes

MOJAVE RIVER ACADEMY SCHOOLS SPECIAL BOARD
MEETING - August 26 2026 Agenda

Date and Time
Wednesday August 26, 2026 at 5:30 PM

Location
Mojave River Academy Colton Campus:
851 S Mt Vernon Ave, Colton, CA 92324

Teleconference Locations
15125 State Street, Oro Grande, CA 92368
Mojave River Academy Central Office: 13911 Park Ave, Suite 108, Victorville, CA 92392
Mojave River Academy Bakersfield Campus: 1601 New Stine Road, #150, #224, Bakersfield, CA
93309
Mojave River Academy Barstow Campus: 2151 Main St, Barstow, CA 92311
Mojave River Academy Beaumont Campus: 77 Beaumont Avenue, Suite C, Beaumont, CA
92223
Mojave River Academy Desert Hot Springs Campus: 14020 Palm Drive, Desert Hot Springs, CA
92240
Mojave River Academy Fontana Campus: 8922 Beech Avenue, Fontana, CA 92335
Mojave River Academy Hesperia Campus: 14466 Main Street, Suite B-100, Hesperia, CA 92345
Mojave River Academy Palm Springs Campus: 1776 N.Palm Canyon Dr. Palm Springs, CA
92262
Mojave River Academy Phelan Campus: 9723 Sierra Vista Rd., Phelan, CA 92371
Mojave River Academy Tehachapi Campus: 20948 Sage. Lane, Tehachapi, CA 93561
Mojave River Academy Victorville Campus: 14554 7th Street, Victorville CA 92395
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Mojave River Academy West Victorville Campus: 12384 Palmdale Road, Suites 201-202, 205-
206, Victorville, CA 92392

Directors Present
G. Rivera, J. Gaona, J. Mendez

Directors Absent
None

I. Opening Items

J. Gaona called a meeting of the board of directors of Mojave River Academy to order on
Wednesday Aug 26, 2026 at 5:30 PM.

There were no comments from the public regarding closed session items.

J. Gaona made a motion to adjourn into Closed Session.
J. Mendez seconded the motion.
Closed Session start time: 5:31 pm.
The board VOTED to approve the motion.

J. Mendez made a motion to reconvene in Open Session.
G. Rivera seconded the motion.
Open Session start time: 5:44 pm
The board VOTED to approve the motion.

Call the Meeting to OrderA.

Roll CallB.

Hearing from the Audience on Closed Session ItemsC.

Adjourn into Closed SessionD.

Closed Session ItemsE.

Reconvene in Open SessionF.

Pledge of AllegianceG.

Reporting Out of Closed Session ActionH.

I.
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During Board Member Comments, Board President Jesse Gaona recognized Joshua
Hemsly and Monta Romirell for their work on the new website and complimented its
overall look and design.

There were no comments from the attending public.

J. Mendez made a motion to approve the minutes from MOJAVE RIVER ACADEMY
SCHOOLS REGULAR BOARD MEETING - August 20 2026 on 08-20-26.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

II. Action Items - Mojave River Academy Schools

J. Mendez made a motion to approve the Services Agreement with Oro Grande School
District.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

J. Mendez made a motion to approve the Transition, Settlement, and Mutual Release
Agreement with Oro Grande School District and Delegation of Authority.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

J. Mendez made a motion to approve the Operational Memorandum of Understanding
with Oro Grande School District and Delegation of Authority.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

J. Mendez made a motion to approve the Facilities Use Agreement with Oro Grande
School District and Delegation of Authority.
G. Rivera seconded the motion.

Board Member Comments

Comments from Attending PublicJ.

Approve MinutesK.

Approval of Services Agreement with Oro Grande School DistrictA.

Approval of Transition, Settlement and Mutual Release Agreement with Oro Grande
School District and Delegation of Authority

B.

Approval of Operational Memorandum of Understanding with Oro Grande School
District and Delegation of Authority

C.

Approval of Facilities Use Agreement with Oro Grande School District and
Delegation of Authority

D.
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The board VOTED to approve the motion.

J. Mendez made a motion to approve the Material Revision Request for Mojave River
Academy - Gold Canyon and Delegation of Authority.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

J. Mendez made a motion to approve the Material Revision Request for Mojave River
Academy - Marble City and Delegation of Authority.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

J. Mendez made a motion to approve the Material Revision Request for Mojave Revision
Request for Mojave River Academy - Nationals Trails and Delegation of Authority.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

J. Mendez made a motion to approve the Material Revision Request for Mojave River
Academy - Oro Grande and Delegation of Authority.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

J. Mendez made a motion to approve the Material Revision Request for Mojave River
Academy - Rockview Park and Delegation of Authority.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

J. Mendez made a motion to approve the Material Revision Request for Mojave River
Academy - Route 66 and Delegation of Authority.
G. Rivera seconded the motion.

Approval of Material Revision Request for Mojave River Academy – Gold Canyon
and Delegation of Authority

E.

Approval of Material Revision Request for Mojave River Academy – Marble City and
Delegation of Authority

F.

Approval of Material Revision Request for Mojave River Academy – National Trails
and Delegation of Authority

G.

Approval of Material Revision Request for Mojave River Academy – Oro Grande
and Delegation of Authority

H.

Approval of Material Revision Request for Mojave River Academy – Rockview Park
and Delegation of Authority

I.

Approval of Material Revision Request for Mojave River Academy – Route 66 and
Delegation of Authority

J.
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The board VOTED to approve the motion.

J. Mendez made a motion to approve the Material Revision Request for Mojave River
Academy - Silver Mountain and Delegation of Authority.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

J. Mendez made a motion to approve the Noble Fitness Facility Use Agreement.
G. Rivera seconded the motion.
The board VOTED to approve the motion.

III. Future Business

The next board meeting of the Mojave River Academy Schools Board of Directors will be
held September 17 2026 at 8:00am at Mojave River Academy, 13911 Park Ave. Suite
108, Victorville, CA 92392.

IV. Closing Items

J. Mendez made a motion to adjourn the meeting.
G. Rivera seconded the motion.
The board VOTED to approve the motion.
There being no further business to be transacted, and upon motion duly made, seconded
and approved, the meeting was adjourned at 5:58 PM.

Respectfully Submitted,
J. Gaona

Documents used during the meeting

• 2026.8.26 Services Agreement with MRA .docx

• 2026.8.26 MRA-OGSD Transition Agreement_.docx

• 2026.8.26 MRA Oversight MOU.docx

• 2026.8.26 Facilities Use Agreement with MRA (REDLINE)_.docx

• 2026.8.26 Gold Canyon-MRA - Material Revision Addendum.docx

Approval of Material Revision Request for Mojave River Academy – Silver Mountain
and Delegation of Authority

K.

Approval of Noble Fitness Facility Use AgreementL.

Future BusinessA.

Adjourn MeetingA.
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• 2026.8.26 Marble City-MRA - Material Revision Addendum.docx

• 2026.8.26 National Trails-MRA - Material Revision Addendum.docx

• 2026.8.26 Oro Grande -MRA - Material Revision Addendum.docx

• 2026.8.26 Rockview Park -MRA - Material Revision Addendum.docx

• 2026.8.26 Route 66 -MRA - Material Revision Addendum.docx

• 2026.8.26 Silver Mountain-MRA - Material Revision Addendum.docx

• 2026.8.26 Noble Fitness Agreement.pdf

Individuals with disabilities who require reasonable accommodations to participate in this
meeting may request assistance by contacting Susanna Garcia at sgarcia@mojaveriver.net at
least 48 hours in advance of the meeting.

6 of 6Powered by BoardOnTrack

Mojave River Academy - MOJAVE RIVER ACADEMY SCHOOLS SPECIAL BOARD MEETING - August 26 2026 Agenda - Minutes - Wednesday August 26, 2026 at 5:30 PM

111666   of   111333333Powered   by   BoardOnTrack

Mojave   River   Academy   ---   MOJAVE   RIVER   ACADEMY   SCHOOLS   REGULAR   BOARD   MEETING   ---   September   111777   2200022666   ---   Agenda   ---   Thursday   September   111777,,,   2200022666   at   888::000000   AM



Coversheet

Approval of 2026–2029 Center for Teacher Innovation (CTI)
Teacher Induction Program MOUs

Section: III. Action Items - Mojave River Academy Schools
Item: B. Approval of 2026–2029 Center for Teacher Innovation (CTI) Teacher
Induction Program MOUs
Purpose:
Submitted by:
Related Material:
2026.9.17 2026-29 MOU-Agreement - CTI Induction - Mojave River Academy - Gold Canyon.pdf
2026.9.17 2026-29 MOU-Agreement - CTI Induction - Mojave River Academy - Marble City.pdf
2026.9.17 2026-29 MOU-Agreement - CTI Induction - Mojave River Academy - National Trails.pdf
2026.9.17 2026-29 MOU-Agreement - CTI Induction - Mojave River Academy - Oro Grande.pdf
2026.9.17 2026-29 MOU-Agreement - CTI Induction - Mojave River Academy - Rockview Park.pdf
2026.9.17 2026-29 MOU-Agreement - CTI Induction - Mojave River Academy - Route 66.pdf
2026.9.17 2026-29 MOU-Agreement - CTI Induction - Mojave River Academy - Silver Mountain.pdf
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RIVERSIDE COUNTY SUPERINTENDENT OF SCHOOLS 

3939 Thirteenth Street 

Riverside, California 92501 

 

MEMORANDUM OF UNDERSTANDING AND AGREEMENT 

FOR PARTICIPATION IN 

THE CENTER FOR TEACHER INNOVATION INDUCTION PROGRAM 

School of Education 

2026-2029 

 

This three (3) year MOU/Agreement is entered into by and between Riverside County Superintendent of Schools, 

hereinafter referred to as “SUPERINTENDENT,” and Mojave River Academy - Gold Canyon, hereinafter referred 

to as “EMPLOYING AGENCY”. 

  

NARRATIVE 

 

SUPERINTENDENT sponsors a Commission on Teacher Credentialing (CTC) accredited program for the Teacher 

Education Induction Program and is authorized to recommend Clear Credentials for program completers. The Center 

for Teacher Innovation (CTI) is SUPERINTENDENT’S facilitator of its teacher induction program. 

 

The purpose of this MOU/Agreement is to establish a formal working relationship between the Parties to this 

MOU/Agreement: and to set forth the operative conditions, which will govern this partnership. SUPERINTENDENT 

and EMPLOYING AGENCY will form a partnership in providing and coordinating services as part of the Center for 

Teacher Innovation Induction Program, hereafter referred to as SUPERINTENDENT’S CTI Induction Programs, the 

program sponsor for the Riverside County Office of Education’s Center for Teacher Innovation Induction Programs 

(CTI Induction Program). 

 

Each new participating teacher (Candidate) is embarking on a professional development journey in this next phase of 

their teaching career. The intent of induction is to support and develop new teachers during their first years in the 

profession leading to increased competence and retention. With a trained Reflective Coach, who functions as a 

mentor/teacher, the Candidate will reflect on their teaching practice and student learning. Each Candidate will meet 

an average of one hour per week with their Reflective Coach, engage in reflective conversations and classroom 

observations, and receive high impact feedback. 

 

All induction activities are fully embedded in each Candidate’s current teaching assignments, and thus are intended 

to solely enhance each Candidate’s professional experience and growth. The induction process, a carefully thought 

out and systematic approach to teacher development, is also inherently individualized. 

 

The Center for Teacher Innovation’s Teacher Induction Program will authentically facilitate and enhance supportive 

and meaningful professional growth experiences for all teachers participating in the program. 

 

AGREEMENTS 

 

1. TERM: The term of this MOU/Agreement shall be from July 1, 2026, through June 30, 2029 for a total of 

three (3) school years. Either Party may discontinue this MOU/Agreement by giving written notice eight (8) 

months in advance of the final date of this partnership.  
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2. SERVICES: 

 

EMPLOYING AGENCY agrees to: 

 

A. EMPLOYING AGENCY agrees to participate in SUPERINTENDENT’S CTI Induction Programs for 

each of EMPLOYING AGENCY’S eligible Candidates. EMPLOYING AGENCY will be responsible to 

pay the annual enrollment/participation fees, which includes the program services fee, and any applicable 

CTI provided Reflective Coach fees to SUPERINTENDENT for each Candidate identified each program 

year.  

 

Each Candidate must complete an online enrollment form each program year of this MOU/Agreement 

and be fully eligible to officially participate in SUPERINTENDENT’S CTI Induction Programs.  

 

B. EMPLOYING AGENCY further agrees to: 

 

1. Appoint an authorized designee to serve as EMPLOYING AGENCY’S designated Agency 

Representative (AR) role for participating teachers (Candidates) and Reflective Coaches enrolled in 

SUPERINTENDENT’S CTI Induction Program, preferably management. 

 

a. Identify and notify SUPERINTENDENT of all eligible Candidates to be enrolled to receive CTI 

services in accordance with the state guidelines and CTI program requirements. 

b. Identify all school sites with CTI Induction eligible Candidates and distribute CTI provided 

program information to all site administrators within EMPLOYING AGENCY. 

c. Maintain regular communication with SUPERINTENDENT’S assigned program manager. 

d. Attend Agency Representative Meetings throughout each program year of this MOU/Agreement. 

e. Require attendance of all candidates and AR’s at an annual New Teacher Induction Orientation 

Meeting held at the beginning of each enrollment period (Traditional and Mid-Year) of each 

program year of this MOU/Agreement.  

 

2. EMPLOYING AGENCY shall ensure that all Reflective Coach(es) will meet the following 

qualifications and demonstrate the competencies outlined below, in alignment with Commission on 

Teacher Credentialing (CTC) standards, and who are not in a supervisory or evaluative role with their 

assigned Candidate(s): 

 

a. Professional Knowledge and Practice: Reflective Coach(es) shall demonstrate the following: 

(i) Content Knowledge - Current and relevant knowledge of the subject matter or content area.  

(ii) Educational Context Knowledge - Knowledge of the current context of public schooling, 

including California adopted P–12 content standards, frameworks, and accountability 

systems.  

(iii) Diversity Knowledge - Knowledge of diversity in society, including diverse abilities, 

culture, language, ethnicity, and gender orientation.  

(iv) Professional Practice - Effective professional practices in teaching and learning, scholarship, 

and service. 

 

b. Required Qualifications: Reflective Coach(es) shall possess the following minimum 

qualifications: 

(i) A valid California Clear and/or Level II Teaching Credential.  

(ii) A minimum of three (3) years of exemplary teaching experience within an accredited K–12 

California school setting.  

(iii) Relevant knowledge of the context and culture of their assigned Candidate(s).  
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(iv) Experience with teacher development and adult learning theory.  

 

c. Demonstrated Competencies: Reflective Coach(es) shall demonstrate the following 

competencies: 

(i) Expert instructional practice, as verified through administrative evaluation.  

(ii) Resourcefulness in meeting the needs of beginning teachers.  

(iii) A commitment to ongoing professional learning.  

(iv) A student-centered approach to professional practice.  

(v) Effective instructional strategies for differentiation and equity in support of diverse learners 

and student achievement. 

 

3. Monitor the effectiveness of each qualified EMPLOYING AGENCY Reflective Coach actively 

participating in the CTI Induction Program. Affirm that each Reflective Coach has fulfilled all 

program responsibilities before issuance of final stipend payment.  

4. Provide each EMPLOYING AGENCY selected Reflective Coach the opportunity to participate in 

Reflective Coach Professional Learning Sessions provided by SUPERINTENDENT’S CTI Induction 

Program. 

5. Provide CTI enrolled Candidates opportunities for one-to-one or small group consultations between 

Reflective Coach(es) and Candidate(s). 

6. Provide materials and informational support to EMPLOYING AGENCY’S site administrators related 

to their role in supporting the Induction process for officially enrolled Candidates at their site.  

7. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

8. Understand that the recommendation for the Clear Credential for all eligible Candidates will be 

processed by SUPERINTENDENT for each Candidate who has met all Clear Credential requirements 

upon receipt of each Candidate’s “Request for Clear Credential Recommendation” form; 

EMPLOYING AGENCY’S full payment of each enrollment/participation fee on behalf of the 

Candidate, if applicable; and the required Candidate paid Clear Credential recommendation fee. 

9. Acknowledge the Individual Learning Plan (ILP) is designed solely for the professional growth and 

development of the Candidate and will not be used for evaluation for employment purposes. 

 

SUPERINTENDENT agrees to: 

 

A. Provide the CTI Induction Program’s proprietary system of support and individualized learning to 

the participating teachers (Candidates) with Preliminary General Education, Preliminary Education 

Specialist, and/or Level 1 Education Specialist teaching credentials as they fulfill the requirements of 

the California Clear Credential for general education and/or special education teachers. The 

customized CTI induction program includes:  

 

1. Access to a Learning Management System (LMS) that promotes and supports 21st century 

learning 

2. Focus on the implementation of the California Standards and the California Standards for 

Teaching Profession. 

3. Support for the Candidates in designing and implementing equitable and inclusive learning 

environments that strive to minimize bias in classrooms, while using culturally responsive 

pedagogical practices. 

 

B. Provide appropriate staff to operate and administer the programs. 

C. To promote the professional practice and well-being of Candidates as they work with carefully 

selected and trained Reflective Coaches. In this relationship Candidates and Reflective Coaches will 
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build upon their professional knowledge & teaching skills and will demonstrate their abilities to 

enhance the academic achievement and overall growth of students. 

D. Establish, coordinate, and provide initial and ongoing Reflective Coach Professional Learning 

sessions for all officially enrolled Reflective Coaches. This training will focus on the specific 

coaching skills needed to support the unique needs of the enrolled Candidates. This will include 

techniques that enhance reflective conversations, constructive feedback, and observation of 

instruction. 

E. Provide EMPLOYING AGENCY with recruiting materials to inform prospective teaching 

Candidates that EMPLOYING AGENCY is offering/providing a CTC accredited Teacher Induction 

Program for the new teaching Candidates to enroll in and participate. 

F. Appoint a CTI Program Manager with sufficient FTE (full-time-equivalency) to fulfill the Program 

Manager roles and responsibilities for the actual numbers of Candidates and Reflective coaches 

participating in the CTI Induction Program. 

 

G. Carry out all Commission on Teacher Credentialing (CTC) required accreditation activities, 

including but not limited to: 

 

1. Payment of all required CTC accreditation fees on an annual basis  

2. Submission of Biennial Reports in accordance with CTC requirements  

3. Submission of all required Program Assessment documentation  

4. Preparation for and facilitation of CTC site accreditation visits  

5. Participation in program evaluation activities and state review processes 

 

H. Provide designated staff (CTI program manager) to facilitate program implementation through 

regular communication with EMPLOYING AGENCY’S authorized Agency Representative (AR) 

I. Convene multiple Governance Team Meetings and Agency Representative Meetings as well as 

develop other administrative processes as provided for in the program description. 

J. Provide opportunities for each Candidate and Reflective Coach to earn low cost university 

professional learning credits for program participation through specific partnering institutions of 

higher education each program year of this MOU/Agreement. 

K. Provide opportunities for each Candidate to earn low cost university units towards a Master’s Degree 

through specific partnering institutions of high education each program year of this MOU/Agreement 

L. Establish and maintain accurate records and reports, which include the following: 

 

1. Program required annual online enrollment form for each Candidate and each Reflective 

Coach. 

2. Copies of all formative assessment completion records of participation for each Candidate 

and each Reflective Coach. 

3. Teacher Induction Program Completion Requirements document upon completion of each 

year of the CTI Induction Program. 

4. Maintenance of an information management system for program completion, credential, 

and all enrollment/participation fees tracking of each Candidate. 

 

M. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

N. Provide EMPLOYING AGENCY access to and reports from the CTI information management 

system for EMPLOYING AGENCY to monitor enrollment and completion progress of each of its 

Candidates and Reflective Coaches officially enrolled in the CTI Induction Program each program 

year of this MOU/Agreement. 

O. Provide advisement and assistance to each officially enrolled Candidate to ensure their knowledge of 

all processes and requirements to be eligible for their California Clear Credential recommendation. 
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P. Submit to the CTC the recommendation for the Clear Credential for all eligible Candidates who have 

met all Clear Credential requirements upon receipt of each Candidate’s “Request for Clear 

Credential Recommendation” form; EMPLOYING AGENCY’S full payment of all 

enrollment/participation fees on behalf of the Candidate, if applicable; and the required Candidate 

paid Clear Credential recommendation fee. 

Q. Provide for EMPLOYING AGENCY, the CTC, and California Department of Education (CDE) all 

accreditation report documents and other information requested on all matters related to the CTI 

Induction Program’s requirements and activities. 

 

R. Provide program activities such as: 

 

1. Institutional Advisory Committee Meetings. 

2. CTI Governance Team and Program Unit meetings. 

3. New Teacher Induction Orientations. 

4. Reflective Coach Professional Learning Sessions. 

5. Agency Representative Meetings. 

6. End-of-the-year Colloquium.  

 

S. In the event that EMPLOYING AGENCY is unable to provide a Reflective Coach each program 

year of this MOU/Agreement for an officially enrolled candidate, SUPERINTENDENT will hire, 

assign, monitor, and pay a Reflective Coach using the same criteria outlined in section 2(B)(2) of 

EMPLOYING AGENCY’S responsibilities. SUPERINTENDENT will be reimbursed by 

EMPLOYING AGENCY for any and all CTI Induction Program provided Reflective Coaches 

according to the rates reflected in Appendix A and Appendix B. 

T. Design and implement an Individual Learning Plan (ILP) solely for the professional growth and 

development of each Candidate.  This ILP will not be used for evaluation for employment purposes. 

 

3. QUALIFICATIONS: EMPLOYING AGENCY and all of EMPLOYING AGENCY’S employees or agents 

shall secure and maintain in force such licenses and permits that are required by law and/or employer, in 

connection with the furnishing of materials, supplies, or services herein listed. 

 

4. PAYMENT: Each program year of this MOU/Agreement, SUPERINTENDENT will collect annual 

enrollment/participation fees directly from EMPLOYING AGENCY for all Candidate(s) of EMPLOYING 

AGENCY enrolled each program year of this MOU/Agreement in SUPERINTENDENT’S CTI Induction 

Programs. EMPLOYING AGENCY agrees to pay SUPERINTENDENT at the rates reflected on the table 

contained in Appendix A and B. The following conditions shall also apply: 

 

A. If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in their 

enrolled program year, the Program Services Fee and any applicable CTI Provided Reflective Coach 

Fee for the candidate will be pro-rated according to the rates contained in Appendix A and B. 

SUPERINTENDENT agrees to charge all applicable prorated fees per Candidate this applies to 

which EMPLOYING AGENCY agrees to pay. The proration fee schedules apply to all Traditional 

and Mid-Year enrolled Candidates. 

B. SUPERINTENDENT will submit invoice(s) to EMPLOYING AGENCY after November 1 and 

March 1 of this MOU/Agreement for all applicable Program Services and CTI Provided Reflective 

Coach fees per candidate. All payments are due to SUPERINTENDENT by EMPLOYING 

AGENCY within 30 days of each invoice submitted by SUPERINTENDENT to EMPLOYING 

AGENCY. All payments shall be submitted to the attention of Accounts Receivable, P.O. Box 868, 

Riverside, CA 92502. 
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C. Notify SUPERINTENDENT immediately of each Candidate and/or Reflective Coach who are no 

longer actively participating in the CTI Induction Program by submitting a “Status Change Request 

Form” for each individual, per Appendix A and B. 

D. SUPERINTENDENT will provide EMPLOYING AGENCY a Statement of Account, periodically or 

upon request, of EMPLOYING AGENCY’S fee(s) due to SUPERINTENDENT related to program 

enrollment of Candidates and Reflective Coaches during each program year of this 

MOU/Agreement; as well as, maintain all EMPLOYING AGENCY’S funding documentation 

required by CTI and the state. 

E. The total of this MOU/Agreement shall not exceed the applicable Program Services Fees and 

any applicable CTI Induction Program Provided Reflective Coach Stipend Costs, per Candidate 

each program year of this MOU/Agreement, without prior written notification by 

SUPERINTENDENT to EMPLOYING AGENCY. 

 

5. MATERIALS: Any and all products developed by SUPERINTENDENT’S Induction Programs are the 

exclusive property of SUPERINTENDENT. SUPERINTENDENT and SUPERINTENDENT’S Induction 

Programs reserves the right to adapt and adopt materials developed by SUPERINTENDENT’S Induction 

Programs for dissemination purposes. Usage and revision of this material by EMPLOYING AGENCY 

requires prior written approval from SUPERINTENDENT. 

 

6. WORKERS’ COMPENSATION: EMPLOYING AGENCY certifies that it is aware of the laws of the State 

of California requiring the employer to be insured against liability for Workers’ Compensation and shall 

comply with such laws during the term of this contract. 

 

7. FINGERPRINTING: Education Code section 45125.1 and 45125.2 requires EMPLOYING AGENCY to 

certify that its employees and employees of EMPLOYING AGENCY who may have contact with pupils have 

not been convicted of serious or violent felonies as defined by statute. Compliance with these conditions, or 

with the fingerprinting requirements, is a condition of this contract, and SUPERINTENDENT reserves the 

right to terminate the contract at any time for noncompliance.  

 

8. MUTUAL HOLD HARMLESS: The Parties hereto, and each of them, do hereby mutually agree to 

indemnify, defend, save and hold harmless each other, and their respective officers, agents and employees, of 

and from any and all liability, claims demands, debts, suits, actions and causes of action, including wrongful 

death and reasonable attorneys’ fees for the defense thereof, arising out of or in any manner connected with 

the performance of any act or deed under or pursuant to the terms and provisions of this MOU/Agreement by 

such indemnifying Party, or its officers, agents and employees. 

 

9. DATA PRIVACY: Parties agree to protect the privacy of data records, and to comply with any applicable 

privacy statutes, including the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 C.F.R. Part 

99, as amended; “FERPA”); California Education Code § 49073.1; the Student Online Personal Information 

Protection Act (California Business and Professions Code § 22584; “SOPIPA”); California Civil Code § 

1798.29; and California Government Code § 7920.005 et seq. (CPRA); the Children’s Online Privacy 

Protection Act (15 U.S.C. § 6501, et seq., “COPPA”); and the Health Insurance Portability and 

Accountability Act of 1996, “HIPAA”. 

 

10. NON-DISCRIMINATION: EMPLOYING AGENCY shall not illegally discriminate against any individual, 

including, without limitation, with respect to the provision of services, allocation of benefits, accommodation 

in facilities, or employment of personnel on the basis of race, color, national or ethnic origin, ancestry, age, 

religion or religious creed, disability or handicap, sex or gender (including sexual orientation, gender identity, 

gender expression, pregnancy, childbirth, breastfeeding, and pregnancy-related medical conditions), political 

belief or affiliation (not union related), military or veteran status, genetic information, or any other 

characteristic protected under applicable federal, state, or local laws. Harassment, retaliation, intimidation and 
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bullying is also prohibited. EMPLOYING AGENCY shall comply with any and all applicable state, federal 

and other laws that prohibit discrimination, including, without limitation, Title IV, Title VI and Title VII of 

the Civil Rights Act, the Americans with Disabilities Act, Section 504 of the Rehabilitation Act of 1973, and 

the Age Discrimination in Employment Act.  

 

11. AMENDMENT: This MOU/Agreement may be amended only by the mutual written consent of the Parties 

hereto, except that SUPERINTENDENT may unilaterally amend the contract to accomplish the below-listed 

changes: 

 

A. Decreases in dollar amounts. 

B. Administrative changes that do not affect the contractual rights of the Parties. 

C. Changes as required by law. 

 

By signing this Agreement, EMPLOYING AGENCY acknowledges and agrees to the terms and conditions including 

the following exhibits: 

 

A. APPENDIX A-2026-2029 Traditional Enrollment Fee Schedules 

B. APPENDIX B-2026-2029 Mid-Year Enrollment Fee Schedule 

 

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as evidenced by the signatures below of 

their respective duly-authorized representatives. 

 

Riverside County Superintendent of Schools Mojave River Academy - Gold Canyon 

8922 Beech Avenue 

Fontana, CA  92335 

 

Signed        

 Authorized Signature 

 

Signed        

 Authorized Signature 

 

Tonya Almeida, Director II 

Division of Educational Services   

 Printed Name and Title 

 

       

 Printed Name and Title 

 

Date        

 

Date        

 

 

       CTI Agency Representative Information: 

       Katy Eidsvoog 

       Academic Coordinator 

       kathy.eidsvoog@mojaveriver.com 

       (760) 881-9494 
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APPENDIX A 

 

CTI Induction Program 

2026-2029 

“Traditional” Enrollment Fee Schedules 

 

A. An annual “Traditional” enrollment/participation fee will be charged for each Candidate, per 

program year of this MOU/Agreement, enrolled during the term of this MOU/Agreement as 

described in the CTI Program Services Fee table below. 

 

 

 

 

 

 

 

 

 

 

 

 

B. Applicable “Traditional” Reflective Coach Stipend Costs, as outlined in the chart below, per program 

year of this MOU/Agreement, for each “Traditional” CTI Induction Program Provided Reflective 

Coach specific to each MOU/Agreement year. 

 

“Traditional” CTI Provided Reflective Coach Fees 
 

Coach Delivery 

Model 
2026-2027 2027-2028 2028-2029 

 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Face-to-Face or 

Online 
$0.00 $2,500.00 $0.00 $2,500.00 $0.00 $2,500.00 

 

 

  

“Traditional” CTI Program Services Fee 

Number of 

Candidates 

Per Agency 

2026-2027 2027-2028 2028-2029 

1-15 $2,600.00 $2,600.00 $2,600.00 

16-50 $2,400.00 $2,400.00 $2,400.00 

51-100 $2,200.00 $2,200.00 $2,200.00 

100+ $2,100.00 $2,100.00 $2,100.00 
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APPENDIX A (Cont.) 

 

2026-2029  

“Traditional” Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for the 

Candidate will be adjusted according to the “Traditional” Program Enrollment Prorated Fee Schedules listed below 

and EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year. 

 

“Traditional” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

Prior to October 31 0% 

November 1– December 31 25% 

January 1– February 28/29 50% 

March 1– June 30 No Proration Available 

 

To receive prorated “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fees for 

a Candidate who is not going to complete their CTI Induction Program, the following will have to occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidates returning to “Active” status, EMPLOYING AGENCY will be charged the full 

“Traditional” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Traditional” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

August 1 – October 31 25% 

November 1 – December 31 50% 

January 1– February 28/29 75% 

March 1– June 30 No Proration Available 
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APPENDIX B 

 

CTI Induction Program 

2026-2029 

“Mid-Year” Enrollment Fee Schedules 

 

“Mid-Year” enrollment/participation fees and applicable CTI Induction Program provided Reflective Coach fees will 

be charged for each semester of enrollment of each Candidate who enrolls during the December 1-February 28 

enrollment period, as outlined in the chart below. 

A. Applicable situations that would warrant “Mid-Year” enrollment of a Candidate: 

1. Candidates hired on or after November 1st  

2. Candidates completing a “Success Plan” by December 31st  (first semester) from a previous 

program year of CTI Induction Program enrollment and need to continue enrollment to 

complete his/her second year of Induction (starting in second semester). 

3. Candidates out on any type of leave from his/her employing agency for the majority of time 

during the period of August 1 through the EMPLOYING AGENCY’S winter break in 

December. 

4. Candidates have not made sufficient progress per CTI’s recommended completion timeline as 

verified in CTI’s LMS. 

5. Any other unique situation that would warrant mid-year start of the Candidate once reviewed by 

CTI. 

B. For all Candidates who enroll mid-year, the “Mid-Year” fee schedule will apply for each semester 

for all enrolled Candidates listed below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

“Mid-Year” CTI Program Services and CTI Provided Reflective Coach Fees 

Enrollment Period December 1-February 28/29 

Annual Program Services Fee 

50% of agency’s per candidate fee based on the total overall 

enrollment numbers listed on the “Traditional” table provided 

within this MOU/Agreement per semester of enrollment 

Employer Provided 

 Reflective Coach  

(Per Candidate) 

$0.00 

CTI Provided Face-to-Face or 

Online Reflective Coach 

(Per Candidate) 

50% of agency’s CTI provided Reflective Coach fee listed on the 

“Traditional” table above per semester of Candidate’s enrollment 
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APPENDIX B (Cont.) 

 

2026-2029 

“Mid-Year“ Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Mid-Year” Program Services Fee and applicable CTI Provided Reflective Coach Fee for the Candidate 

will be adjusted according to the “Mid-Year” Program Enrollment Prorated Fee Schedules listed below and 

EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year.  

 

“Mid-Year” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidate’s enrollment year) 
No Proration Available 

 

To receive a prorated “Mid-Year” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for 

a Candidate who is not going to complete their CTI Induction Program each program year, the following will have to 

occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidate returning to “Active” status the EMPLOYING AGENCY will be charged the full 

“Mid-Year” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Mid-Year” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidates enrollment year) 
No Proration Available 
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RIVERSIDE COUNTY SUPERINTENDENT OF SCHOOLS 

3939 Thirteenth Street 

Riverside, California 92501 

 

MEMORANDUM OF UNDERSTANDING AND AGREEMENT 

FOR PARTICIPATION IN 

THE CENTER FOR TEACHER INNOVATION INDUCTION PROGRAM 

School of Education 

2026-2029 

 

This three (3) year MOU/Agreement is entered into by and between Riverside County Superintendent of Schools, 

hereinafter referred to as “SUPERINTENDENT,” and Mojave River Academy - Marble City, hereinafter referred 

to as “EMPLOYING AGENCY”. 

  

NARRATIVE 

 

SUPERINTENDENT sponsors a Commission on Teacher Credentialing (CTC) accredited program for the Teacher 

Education Induction Program and is authorized to recommend Clear Credentials for program completers. The Center 

for Teacher Innovation (CTI) is SUPERINTENDENT’S facilitator of its teacher induction program. 

 

The purpose of this MOU/Agreement is to establish a formal working relationship between the Parties to this 

MOU/Agreement: and to set forth the operative conditions, which will govern this partnership. SUPERINTENDENT 

and EMPLOYING AGENCY will form a partnership in providing and coordinating services as part of the Center for 

Teacher Innovation Induction Program, hereafter referred to as SUPERINTENDENT’S CTI Induction Programs, the 

program sponsor for the Riverside County Office of Education’s Center for Teacher Innovation Induction Programs 

(CTI Induction Program). 

 

Each new participating teacher (Candidate) is embarking on a professional development journey in this next phase of 

their teaching career. The intent of induction is to support and develop new teachers during their first years in the 

profession leading to increased competence and retention. With a trained Reflective Coach, who functions as a 

mentor/teacher, the Candidate will reflect on their teaching practice and student learning. Each Candidate will meet 

an average of one hour per week with their Reflective Coach, engage in reflective conversations and classroom 

observations, and receive high impact feedback. 

 

All induction activities are fully embedded in each Candidate’s current teaching assignments, and thus are intended 

to solely enhance each Candidate’s professional experience and growth. The induction process, a carefully thought 

out and systematic approach to teacher development, is also inherently individualized. 

 

The Center for Teacher Innovation’s Teacher Induction Program will authentically facilitate and enhance supportive 

and meaningful professional growth experiences for all teachers participating in the program. 

 

AGREEMENTS 

 

1. TERM: The term of this MOU/Agreement shall be from July 1, 2026, through June 30, 2029 for a total of 

three (3) school years. Either Party may discontinue this MOU/Agreement by giving written notice eight (8) 

months in advance of the final date of this partnership.  
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2. SERVICES: 

 

EMPLOYING AGENCY agrees to: 

 

A. EMPLOYING AGENCY agrees to participate in SUPERINTENDENT’S CTI Induction Programs for 

each of EMPLOYING AGENCY’S eligible Candidates. EMPLOYING AGENCY will be responsible to 

pay the annual enrollment/participation fees, which includes the program services fee, and any applicable 

CTI provided Reflective Coach fees to SUPERINTENDENT for each Candidate identified each program 

year.  

 

Each Candidate must complete an online enrollment form each program year of this MOU/Agreement 

and be fully eligible to officially participate in SUPERINTENDENT’S CTI Induction Programs.  

 

B. EMPLOYING AGENCY further agrees to: 

 

1. Appoint an authorized designee to serve as EMPLOYING AGENCY’S designated Agency 

Representative (AR) role for participating teachers (Candidates) and Reflective Coaches enrolled in 

SUPERINTENDENT’S CTI Induction Program, preferably management. 

 

a. Identify and notify SUPERINTENDENT of all eligible Candidates to be enrolled to receive CTI 

services in accordance with the state guidelines and CTI program requirements. 

b. Identify all school sites with CTI Induction eligible Candidates and distribute CTI provided 

program information to all site administrators within EMPLOYING AGENCY. 

c. Maintain regular communication with SUPERINTENDENT’S assigned program manager. 

d. Attend Agency Representative Meetings throughout each program year of this MOU/Agreement. 

e. Require attendance of all candidates and AR’s at an annual New Teacher Induction Orientation 

Meeting held at the beginning of each enrollment period (Traditional and Mid-Year) of each 

program year of this MOU/Agreement.  

 

2. EMPLOYING AGENCY shall ensure that all Reflective Coach(es) will meet the following 

qualifications and demonstrate the competencies outlined below, in alignment with Commission on 

Teacher Credentialing (CTC) standards, and who are not in a supervisory or evaluative role with their 

assigned Candidate(s): 

 

a. Professional Knowledge and Practice: Reflective Coach(es) shall demonstrate the following: 

(i) Content Knowledge - Current and relevant knowledge of the subject matter or content area.  

(ii) Educational Context Knowledge - Knowledge of the current context of public schooling, 

including California adopted P–12 content standards, frameworks, and accountability 

systems.  

(iii) Diversity Knowledge - Knowledge of diversity in society, including diverse abilities, 

culture, language, ethnicity, and gender orientation.  

(iv) Professional Practice - Effective professional practices in teaching and learning, scholarship, 

and service. 

 

b. Required Qualifications: Reflective Coach(es) shall possess the following minimum 

qualifications: 

(i) A valid California Clear and/or Level II Teaching Credential.  

(ii) A minimum of three (3) years of exemplary teaching experience within an accredited K–12 

California school setting.  

(iii) Relevant knowledge of the context and culture of their assigned Candidate(s).  
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(iv) Experience with teacher development and adult learning theory.  

 

c. Demonstrated Competencies: Reflective Coach(es) shall demonstrate the following 

competencies: 

(i) Expert instructional practice, as verified through administrative evaluation.  

(ii) Resourcefulness in meeting the needs of beginning teachers.  

(iii) A commitment to ongoing professional learning.  

(iv) A student-centered approach to professional practice.  

(v) Effective instructional strategies for differentiation and equity in support of diverse learners 

and student achievement. 

 

3. Monitor the effectiveness of each qualified EMPLOYING AGENCY Reflective Coach actively 

participating in the CTI Induction Program. Affirm that each Reflective Coach has fulfilled all 

program responsibilities before issuance of final stipend payment.  

4. Provide each EMPLOYING AGENCY selected Reflective Coach the opportunity to participate in 

Reflective Coach Professional Learning Sessions provided by SUPERINTENDENT’S CTI Induction 

Program. 

5. Provide CTI enrolled Candidates opportunities for one-to-one or small group consultations between 

Reflective Coach(es) and Candidate(s). 

6. Provide materials and informational support to EMPLOYING AGENCY’S site administrators related 

to their role in supporting the Induction process for officially enrolled Candidates at their site.  

7. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

8. Understand that the recommendation for the Clear Credential for all eligible Candidates will be 

processed by SUPERINTENDENT for each Candidate who has met all Clear Credential requirements 

upon receipt of each Candidate’s “Request for Clear Credential Recommendation” form; 

EMPLOYING AGENCY’S full payment of each enrollment/participation fee on behalf of the 

Candidate, if applicable; and the required Candidate paid Clear Credential recommendation fee. 

9. Acknowledge the Individual Learning Plan (ILP) is designed solely for the professional growth and 

development of the Candidate and will not be used for evaluation for employment purposes. 

 

SUPERINTENDENT agrees to: 

 

A. Provide the CTI Induction Program’s proprietary system of support and individualized learning to 

the participating teachers (Candidates) with Preliminary General Education, Preliminary Education 

Specialist, and/or Level 1 Education Specialist teaching credentials as they fulfill the requirements of 

the California Clear Credential for general education and/or special education teachers. The 

customized CTI induction program includes:  

 

1. Access to a Learning Management System (LMS) that promotes and supports 21st century 

learning 

2. Focus on the implementation of the California Standards and the California Standards for 

Teaching Profession. 

3. Support for the Candidates in designing and implementing equitable and inclusive learning 

environments that strive to minimize bias in classrooms, while using culturally responsive 

pedagogical practices. 

 

B. Provide appropriate staff to operate and administer the programs. 

C. To promote the professional practice and well-being of Candidates as they work with carefully 

selected and trained Reflective Coaches. In this relationship Candidates and Reflective Coaches will 
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build upon their professional knowledge & teaching skills and will demonstrate their abilities to 

enhance the academic achievement and overall growth of students. 

D. Establish, coordinate, and provide initial and ongoing Reflective Coach Professional Learning 

sessions for all officially enrolled Reflective Coaches. This training will focus on the specific 

coaching skills needed to support the unique needs of the enrolled Candidates. This will include 

techniques that enhance reflective conversations, constructive feedback, and observation of 

instruction. 

E. Provide EMPLOYING AGENCY with recruiting materials to inform prospective teaching 

Candidates that EMPLOYING AGENCY is offering/providing a CTC accredited Teacher Induction 

Program for the new teaching Candidates to enroll in and participate. 

F. Appoint a CTI Program Manager with sufficient FTE (full-time-equivalency) to fulfill the Program 

Manager roles and responsibilities for the actual numbers of Candidates and Reflective coaches 

participating in the CTI Induction Program. 

 

G. Carry out all Commission on Teacher Credentialing (CTC) required accreditation activities, 

including but not limited to: 

 

1. Payment of all required CTC accreditation fees on an annual basis  

2. Submission of Biennial Reports in accordance with CTC requirements  

3. Submission of all required Program Assessment documentation  

4. Preparation for and facilitation of CTC site accreditation visits  

5. Participation in program evaluation activities and state review processes 

 

H. Provide designated staff (CTI program manager) to facilitate program implementation through 

regular communication with EMPLOYING AGENCY’S authorized Agency Representative (AR) 

I. Convene multiple Governance Team Meetings and Agency Representative Meetings as well as 

develop other administrative processes as provided for in the program description. 

J. Provide opportunities for each Candidate and Reflective Coach to earn low cost university 

professional learning credits for program participation through specific partnering institutions of 

higher education each program year of this MOU/Agreement. 

K. Provide opportunities for each Candidate to earn low cost university units towards a Master’s Degree 

through specific partnering institutions of high education each program year of this MOU/Agreement 

L. Establish and maintain accurate records and reports, which include the following: 

 

1. Program required annual online enrollment form for each Candidate and each Reflective 

Coach. 

2. Copies of all formative assessment completion records of participation for each Candidate 

and each Reflective Coach. 

3. Teacher Induction Program Completion Requirements document upon completion of each 

year of the CTI Induction Program. 

4. Maintenance of an information management system for program completion, credential, 

and all enrollment/participation fees tracking of each Candidate. 

 

M. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

N. Provide EMPLOYING AGENCY access to and reports from the CTI information management 

system for EMPLOYING AGENCY to monitor enrollment and completion progress of each of its 

Candidates and Reflective Coaches officially enrolled in the CTI Induction Program each program 

year of this MOU/Agreement. 

O. Provide advisement and assistance to each officially enrolled Candidate to ensure their knowledge of 

all processes and requirements to be eligible for their California Clear Credential recommendation. 
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P. Submit to the CTC the recommendation for the Clear Credential for all eligible Candidates who have 

met all Clear Credential requirements upon receipt of each Candidate’s “Request for Clear 

Credential Recommendation” form; EMPLOYING AGENCY’S full payment of all 

enrollment/participation fees on behalf of the Candidate, if applicable; and the required Candidate 

paid Clear Credential recommendation fee. 

Q. Provide for EMPLOYING AGENCY, the CTC, and California Department of Education (CDE) all 

accreditation report documents and other information requested on all matters related to the CTI 

Induction Program’s requirements and activities. 

 

R. Provide program activities such as: 

 

1. Institutional Advisory Committee Meetings. 

2. CTI Governance Team and Program Unit meetings. 

3. New Teacher Induction Orientations. 

4. Reflective Coach Professional Learning Sessions. 

5. Agency Representative Meetings. 

6. End-of-the-year Colloquium.  

 

S. In the event that EMPLOYING AGENCY is unable to provide a Reflective Coach each program 

year of this MOU/Agreement for an officially enrolled candidate, SUPERINTENDENT will hire, 

assign, monitor, and pay a Reflective Coach using the same criteria outlined in section 2(B)(2) of 

EMPLOYING AGENCY’S responsibilities. SUPERINTENDENT will be reimbursed by 

EMPLOYING AGENCY for any and all CTI Induction Program provided Reflective Coaches 

according to the rates reflected in Appendix A and Appendix B. 

T. Design and implement an Individual Learning Plan (ILP) solely for the professional growth and 

development of each Candidate.  This ILP will not be used for evaluation for employment purposes. 

 

3. QUALIFICATIONS: EMPLOYING AGENCY and all of EMPLOYING AGENCY’S employees or agents 

shall secure and maintain in force such licenses and permits that are required by law and/or employer, in 

connection with the furnishing of materials, supplies, or services herein listed. 

 

4. PAYMENT: Each program year of this MOU/Agreement, SUPERINTENDENT will collect annual 

enrollment/participation fees directly from EMPLOYING AGENCY for all Candidate(s) of EMPLOYING 

AGENCY enrolled each program year of this MOU/Agreement in SUPERINTENDENT’S CTI Induction 

Programs. EMPLOYING AGENCY agrees to pay SUPERINTENDENT at the rates reflected on the table 

contained in Appendix A and B. The following conditions shall also apply: 

 

A. If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in their 

enrolled program year, the Program Services Fee and any applicable CTI Provided Reflective Coach 

Fee for the candidate will be pro-rated according to the rates contained in Appendix A and B. 

SUPERINTENDENT agrees to charge all applicable prorated fees per Candidate this applies to 

which EMPLOYING AGENCY agrees to pay. The proration fee schedules apply to all Traditional 

and Mid-Year enrolled Candidates. 

B. SUPERINTENDENT will submit invoice(s) to EMPLOYING AGENCY after November 1 and 

March 1 of this MOU/Agreement for all applicable Program Services and CTI Provided Reflective 

Coach fees per candidate. All payments are due to SUPERINTENDENT by EMPLOYING 

AGENCY within 30 days of each invoice submitted by SUPERINTENDENT to EMPLOYING 

AGENCY. All payments shall be submitted to the attention of Accounts Receivable, P.O. Box 868, 

Riverside, CA 92502. 
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C. Notify SUPERINTENDENT immediately of each Candidate and/or Reflective Coach who are no 

longer actively participating in the CTI Induction Program by submitting a “Status Change Request 

Form” for each individual, per Appendix A and B. 

D. SUPERINTENDENT will provide EMPLOYING AGENCY a Statement of Account, periodically or 

upon request, of EMPLOYING AGENCY’S fee(s) due to SUPERINTENDENT related to program 

enrollment of Candidates and Reflective Coaches during each program year of this 

MOU/Agreement; as well as, maintain all EMPLOYING AGENCY’S funding documentation 

required by CTI and the state. 

E. The total of this MOU/Agreement shall not exceed the applicable Program Services Fees and 

any applicable CTI Induction Program Provided Reflective Coach Stipend Costs, per Candidate 

each program year of this MOU/Agreement, without prior written notification by 

SUPERINTENDENT to EMPLOYING AGENCY. 

 

5. MATERIALS: Any and all products developed by SUPERINTENDENT’S Induction Programs are the 

exclusive property of SUPERINTENDENT. SUPERINTENDENT and SUPERINTENDENT’S Induction 

Programs reserves the right to adapt and adopt materials developed by SUPERINTENDENT’S Induction 

Programs for dissemination purposes. Usage and revision of this material by EMPLOYING AGENCY 

requires prior written approval from SUPERINTENDENT. 

 

6. WORKERS’ COMPENSATION: EMPLOYING AGENCY certifies that it is aware of the laws of the State 

of California requiring the employer to be insured against liability for Workers’ Compensation and shall 

comply with such laws during the term of this contract. 

 

7. FINGERPRINTING: Education Code section 45125.1 and 45125.2 requires EMPLOYING AGENCY to 

certify that its employees and employees of EMPLOYING AGENCY who may have contact with pupils have 

not been convicted of serious or violent felonies as defined by statute. Compliance with these conditions, or 

with the fingerprinting requirements, is a condition of this contract, and SUPERINTENDENT reserves the 

right to terminate the contract at any time for noncompliance.  

 

8. MUTUAL HOLD HARMLESS: The Parties hereto, and each of them, do hereby mutually agree to 

indemnify, defend, save and hold harmless each other, and their respective officers, agents and employees, of 

and from any and all liability, claims demands, debts, suits, actions and causes of action, including wrongful 

death and reasonable attorneys’ fees for the defense thereof, arising out of or in any manner connected with 

the performance of any act or deed under or pursuant to the terms and provisions of this MOU/Agreement by 

such indemnifying Party, or its officers, agents and employees. 

 

9. DATA PRIVACY: Parties agree to protect the privacy of data records, and to comply with any applicable 

privacy statutes, including the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 C.F.R. Part 

99, as amended; “FERPA”); California Education Code § 49073.1; the Student Online Personal Information 

Protection Act (California Business and Professions Code § 22584; “SOPIPA”); California Civil Code § 

1798.29; and California Government Code § 7920.005 et seq. (CPRA); the Children’s Online Privacy 

Protection Act (15 U.S.C. § 6501, et seq., “COPPA”); and the Health Insurance Portability and 

Accountability Act of 1996, “HIPAA”. 

 

10. NON-DISCRIMINATION: EMPLOYING AGENCY shall not illegally discriminate against any individual, 

including, without limitation, with respect to the provision of services, allocation of benefits, accommodation 

in facilities, or employment of personnel on the basis of race, color, national or ethnic origin, ancestry, age, 

religion or religious creed, disability or handicap, sex or gender (including sexual orientation, gender identity, 

gender expression, pregnancy, childbirth, breastfeeding, and pregnancy-related medical conditions), political 

belief or affiliation (not union related), military or veteran status, genetic information, or any other 

characteristic protected under applicable federal, state, or local laws. Harassment, retaliation, intimidation and 
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bullying is also prohibited. EMPLOYING AGENCY shall comply with any and all applicable state, federal 

and other laws that prohibit discrimination, including, without limitation, Title IV, Title VI and Title VII of 

the Civil Rights Act, the Americans with Disabilities Act, Section 504 of the Rehabilitation Act of 1973, and 

the Age Discrimination in Employment Act.  

 

11. AMENDMENT: This MOU/Agreement may be amended only by the mutual written consent of the Parties 

hereto, except that SUPERINTENDENT may unilaterally amend the contract to accomplish the below-listed 

changes: 

 

A. Decreases in dollar amounts. 

B. Administrative changes that do not affect the contractual rights of the Parties. 

C. Changes as required by law. 

 

By signing this Agreement, EMPLOYING AGENCY acknowledges and agrees to the terms and conditions including 

the following exhibits: 

 

A. APPENDIX A-2026-2029 Traditional Enrollment Fee Schedules 

B. APPENDIX B-2026-2029 Mid-Year Enrollment Fee Schedule 

 

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as evidenced by the signatures below of 

their respective duly-authorized representatives. 

 

Riverside County Superintendent of Schools Mojave River Academy - Marble City 

9723 Sierra Vista Road 

Phelan, CA 92371 

 

Signed        

 Authorized Signature 

 

Signed        

 Authorized Signature 

 

Tonya Almeida, Director II 

Division of Educational Services   

 Printed Name and Title 

 

       

 Printed Name and Title 

 

Date        

 

Date        

 

 

       CTI Agency Representative Information: 

       Katy Eidsvoog 

       Academic Coordinator 

       kathy.eidsvoog@mojaveriver.com 

       (760) 881-9494 
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APPENDIX A 

 

CTI Induction Program 

2026-2029 

“Traditional” Enrollment Fee Schedules 

 

A. An annual “Traditional” enrollment/participation fee will be charged for each Candidate, per 

program year of this MOU/Agreement, enrolled during the term of this MOU/Agreement as 

described in the CTI Program Services Fee table below. 

 

 

 

 

 

 

 

 

 

 

 

 

B. Applicable “Traditional” Reflective Coach Stipend Costs, as outlined in the chart below, per program 

year of this MOU/Agreement, for each “Traditional” CTI Induction Program Provided Reflective 

Coach specific to each MOU/Agreement year. 

 

“Traditional” CTI Provided Reflective Coach Fees 
 

Coach Delivery 

Model 
2026-2027 2027-2028 2028-2029 

 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Face-to-Face or 

Online 
$0.00 $2,500.00 $0.00 $2,500.00 $0.00 $2,500.00 

 

 

  

“Traditional” CTI Program Services Fee 

Number of 

Candidates 

Per Agency 

2026-2027 2027-2028 2028-2029 

1-15 $2,600.00 $2,600.00 $2,600.00 

16-50 $2,400.00 $2,400.00 $2,400.00 

51-100 $2,200.00 $2,200.00 $2,200.00 

100+ $2,100.00 $2,100.00 $2,100.00 
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APPENDIX A (Cont.) 

 

2026-2029  

“Traditional” Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for the 

Candidate will be adjusted according to the “Traditional” Program Enrollment Prorated Fee Schedules listed below 

and EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year. 

 

“Traditional” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

Prior to October 31 0% 

November 1– December 31 25% 

January 1– February 28/29 50% 

March 1– June 30 No Proration Available 

 

To receive prorated “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fees for 

a Candidate who is not going to complete their CTI Induction Program, the following will have to occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidates returning to “Active” status, EMPLOYING AGENCY will be charged the full 

“Traditional” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Traditional” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

August 1 – October 31 25% 

November 1 – December 31 50% 

January 1– February 28/29 75% 

March 1– June 30 No Proration Available 
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APPENDIX B 

 

CTI Induction Program 

2026-2029 

“Mid-Year” Enrollment Fee Schedules 

 

“Mid-Year” enrollment/participation fees and applicable CTI Induction Program provided Reflective Coach fees will 

be charged for each semester of enrollment of each Candidate who enrolls during the December 1-February 28 

enrollment period, as outlined in the chart below. 

A. Applicable situations that would warrant “Mid-Year” enrollment of a Candidate: 

1. Candidates hired on or after November 1st  

2. Candidates completing a “Success Plan” by December 31st  (first semester) from a previous 

program year of CTI Induction Program enrollment and need to continue enrollment to 

complete his/her second year of Induction (starting in second semester). 

3. Candidates out on any type of leave from his/her employing agency for the majority of time 

during the period of August 1 through the EMPLOYING AGENCY’S winter break in 

December. 

4. Candidates have not made sufficient progress per CTI’s recommended completion timeline as 

verified in CTI’s LMS. 

5. Any other unique situation that would warrant mid-year start of the Candidate once reviewed by 

CTI. 

B. For all Candidates who enroll mid-year, the “Mid-Year” fee schedule will apply for each semester 

for all enrolled Candidates listed below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

“Mid-Year” CTI Program Services and CTI Provided Reflective Coach Fees 

Enrollment Period December 1-February 28/29 

Annual Program Services Fee 

50% of agency’s per candidate fee based on the total overall 

enrollment numbers listed on the “Traditional” table provided 

within this MOU/Agreement per semester of enrollment 

Employer Provided 

 Reflective Coach  

(Per Candidate) 

$0.00 

CTI Provided Face-to-Face or 

Online Reflective Coach 

(Per Candidate) 

50% of agency’s CTI provided Reflective Coach fee listed on the 

“Traditional” table above per semester of Candidate’s enrollment 
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APPENDIX B (Cont.) 

 

2026-2029 

“Mid-Year“ Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Mid-Year” Program Services Fee and applicable CTI Provided Reflective Coach Fee for the Candidate 

will be adjusted according to the “Mid-Year” Program Enrollment Prorated Fee Schedules listed below and 

EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year.  

 

“Mid-Year” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidate’s enrollment year) 
No Proration Available 

 

To receive a prorated “Mid-Year” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for 

a Candidate who is not going to complete their CTI Induction Program each program year, the following will have to 

occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidate returning to “Active” status the EMPLOYING AGENCY will be charged the full 

“Mid-Year” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Mid-Year” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidates enrollment year) 
No Proration Available 
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RIVERSIDE COUNTY SUPERINTENDENT OF SCHOOLS 

3939 Thirteenth Street 

Riverside, California 92501 

 

MEMORANDUM OF UNDERSTANDING AND AGREEMENT 

FOR PARTICIPATION IN 

THE CENTER FOR TEACHER INNOVATION INDUCTION PROGRAM 

School of Education 

2026-2029 

 

This three (3) year MOU/Agreement is entered into by and between Riverside County Superintendent of Schools, 

hereinafter referred to as “SUPERINTENDENT,” and Mojave River Academy - National Trails, hereinafter 

referred to as “EMPLOYING AGENCY”. 

  

NARRATIVE 

 

SUPERINTENDENT sponsors a Commission on Teacher Credentialing (CTC) accredited program for the Teacher 

Education Induction Program and is authorized to recommend Clear Credentials for program completers. The Center 

for Teacher Innovation (CTI) is SUPERINTENDENT’S facilitator of its teacher induction program. 

 

The purpose of this MOU/Agreement is to establish a formal working relationship between the Parties to this 

MOU/Agreement: and to set forth the operative conditions, which will govern this partnership. SUPERINTENDENT 

and EMPLOYING AGENCY will form a partnership in providing and coordinating services as part of the Center for 

Teacher Innovation Induction Program, hereafter referred to as SUPERINTENDENT’S CTI Induction Programs, the 

program sponsor for the Riverside County Office of Education’s Center for Teacher Innovation Induction Programs 

(CTI Induction Program). 

 

Each new participating teacher (Candidate) is embarking on a professional development journey in this next phase of 

their teaching career. The intent of induction is to support and develop new teachers during their first years in the 

profession leading to increased competence and retention. With a trained Reflective Coach, who functions as a 

mentor/teacher, the Candidate will reflect on their teaching practice and student learning. Each Candidate will meet 

an average of one hour per week with their Reflective Coach, engage in reflective conversations and classroom 

observations, and receive high impact feedback. 

 

All induction activities are fully embedded in each Candidate’s current teaching assignments, and thus are intended 

to solely enhance each Candidate’s professional experience and growth. The induction process, a carefully thought 

out and systematic approach to teacher development, is also inherently individualized. 

 

The Center for Teacher Innovation’s Teacher Induction Program will authentically facilitate and enhance supportive 

and meaningful professional growth experiences for all teachers participating in the program. 

 

AGREEMENTS 

 

1. TERM: The term of this MOU/Agreement shall be from July 1, 2026, through June 30, 2029 for a total of 

three (3) school years. Either Party may discontinue this MOU/Agreement by giving written notice eight (8) 

months in advance of the final date of this partnership.  
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2. SERVICES: 

 

EMPLOYING AGENCY agrees to: 

 

A. EMPLOYING AGENCY agrees to participate in SUPERINTENDENT’S CTI Induction Programs for 

each of EMPLOYING AGENCY’S eligible Candidates. EMPLOYING AGENCY will be responsible to 

pay the annual enrollment/participation fees, which includes the program services fee, and any applicable 

CTI provided Reflective Coach fees to SUPERINTENDENT for each Candidate identified each program 

year.  

 

Each Candidate must complete an online enrollment form each program year of this MOU/Agreement 

and be fully eligible to officially participate in SUPERINTENDENT’S CTI Induction Programs.  

 

B. EMPLOYING AGENCY further agrees to: 

 

1. Appoint an authorized designee to serve as EMPLOYING AGENCY’S designated Agency 

Representative (AR) role for participating teachers (Candidates) and Reflective Coaches enrolled in 

SUPERINTENDENT’S CTI Induction Program, preferably management. 

 

a. Identify and notify SUPERINTENDENT of all eligible Candidates to be enrolled to receive CTI 

services in accordance with the state guidelines and CTI program requirements. 

b. Identify all school sites with CTI Induction eligible Candidates and distribute CTI provided 

program information to all site administrators within EMPLOYING AGENCY. 

c. Maintain regular communication with SUPERINTENDENT’S assigned program manager. 

d. Attend Agency Representative Meetings throughout each program year of this MOU/Agreement. 

e. Require attendance of all candidates and AR’s at an annual New Teacher Induction Orientation 

Meeting held at the beginning of each enrollment period (Traditional and Mid-Year) of each 

program year of this MOU/Agreement.  

 

2. EMPLOYING AGENCY shall ensure that all Reflective Coach(es) will meet the following 

qualifications and demonstrate the competencies outlined below, in alignment with Commission on 

Teacher Credentialing (CTC) standards, and who are not in a supervisory or evaluative role with their 

assigned Candidate(s): 

 

a. Professional Knowledge and Practice: Reflective Coach(es) shall demonstrate the following: 

(i) Content Knowledge - Current and relevant knowledge of the subject matter or content area.  

(ii) Educational Context Knowledge - Knowledge of the current context of public schooling, 

including California adopted P–12 content standards, frameworks, and accountability 

systems.  

(iii) Diversity Knowledge - Knowledge of diversity in society, including diverse abilities, 

culture, language, ethnicity, and gender orientation.  

(iv) Professional Practice - Effective professional practices in teaching and learning, scholarship, 

and service. 

 

b. Required Qualifications: Reflective Coach(es) shall possess the following minimum 

qualifications: 

(i) A valid California Clear and/or Level II Teaching Credential.  

(ii) A minimum of three (3) years of exemplary teaching experience within an accredited K–12 

California school setting.  

(iii) Relevant knowledge of the context and culture of their assigned Candidate(s).  
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(iv) Experience with teacher development and adult learning theory.  

 

c. Demonstrated Competencies: Reflective Coach(es) shall demonstrate the following 

competencies: 

(i) Expert instructional practice, as verified through administrative evaluation.  

(ii) Resourcefulness in meeting the needs of beginning teachers.  

(iii) A commitment to ongoing professional learning.  

(iv) A student-centered approach to professional practice.  

(v) Effective instructional strategies for differentiation and equity in support of diverse learners 

and student achievement. 

 

3. Monitor the effectiveness of each qualified EMPLOYING AGENCY Reflective Coach actively 

participating in the CTI Induction Program. Affirm that each Reflective Coach has fulfilled all 

program responsibilities before issuance of final stipend payment.  

4. Provide each EMPLOYING AGENCY selected Reflective Coach the opportunity to participate in 

Reflective Coach Professional Learning Sessions provided by SUPERINTENDENT’S CTI Induction 

Program. 

5. Provide CTI enrolled Candidates opportunities for one-to-one or small group consultations between 

Reflective Coach(es) and Candidate(s). 

6. Provide materials and informational support to EMPLOYING AGENCY’S site administrators related 

to their role in supporting the Induction process for officially enrolled Candidates at their site.  

7. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

8. Understand that the recommendation for the Clear Credential for all eligible Candidates will be 

processed by SUPERINTENDENT for each Candidate who has met all Clear Credential requirements 

upon receipt of each Candidate’s “Request for Clear Credential Recommendation” form; 

EMPLOYING AGENCY’S full payment of each enrollment/participation fee on behalf of the 

Candidate, if applicable; and the required Candidate paid Clear Credential recommendation fee. 

9. Acknowledge the Individual Learning Plan (ILP) is designed solely for the professional growth and 

development of the Candidate and will not be used for evaluation for employment purposes. 

 

SUPERINTENDENT agrees to: 

 

A. Provide the CTI Induction Program’s proprietary system of support and individualized learning to 

the participating teachers (Candidates) with Preliminary General Education, Preliminary Education 

Specialist, and/or Level 1 Education Specialist teaching credentials as they fulfill the requirements of 

the California Clear Credential for general education and/or special education teachers. The 

customized CTI induction program includes:  

 

1. Access to a Learning Management System (LMS) that promotes and supports 21st century 

learning 

2. Focus on the implementation of the California Standards and the California Standards for 

Teaching Profession. 

3. Support for the Candidates in designing and implementing equitable and inclusive learning 

environments that strive to minimize bias in classrooms, while using culturally responsive 

pedagogical practices. 

 

B. Provide appropriate staff to operate and administer the programs. 

C. To promote the professional practice and well-being of Candidates as they work with carefully 

selected and trained Reflective Coaches. In this relationship Candidates and Reflective Coaches will 
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build upon their professional knowledge & teaching skills and will demonstrate their abilities to 

enhance the academic achievement and overall growth of students. 

D. Establish, coordinate, and provide initial and ongoing Reflective Coach Professional Learning 

sessions for all officially enrolled Reflective Coaches. This training will focus on the specific 

coaching skills needed to support the unique needs of the enrolled Candidates. This will include 

techniques that enhance reflective conversations, constructive feedback, and observation of 

instruction. 

E. Provide EMPLOYING AGENCY with recruiting materials to inform prospective teaching 

Candidates that EMPLOYING AGENCY is offering/providing a CTC accredited Teacher Induction 

Program for the new teaching Candidates to enroll in and participate. 

F. Appoint a CTI Program Manager with sufficient FTE (full-time-equivalency) to fulfill the Program 

Manager roles and responsibilities for the actual numbers of Candidates and Reflective coaches 

participating in the CTI Induction Program. 

 

G. Carry out all Commission on Teacher Credentialing (CTC) required accreditation activities, 

including but not limited to: 

 

1. Payment of all required CTC accreditation fees on an annual basis  

2. Submission of Biennial Reports in accordance with CTC requirements  

3. Submission of all required Program Assessment documentation  

4. Preparation for and facilitation of CTC site accreditation visits  

5. Participation in program evaluation activities and state review processes 

 

H. Provide designated staff (CTI program manager) to facilitate program implementation through 

regular communication with EMPLOYING AGENCY’S authorized Agency Representative (AR) 

I. Convene multiple Governance Team Meetings and Agency Representative Meetings as well as 

develop other administrative processes as provided for in the program description. 

J. Provide opportunities for each Candidate and Reflective Coach to earn low cost university 

professional learning credits for program participation through specific partnering institutions of 

higher education each program year of this MOU/Agreement. 

K. Provide opportunities for each Candidate to earn low cost university units towards a Master’s Degree 

through specific partnering institutions of high education each program year of this MOU/Agreement 

L. Establish and maintain accurate records and reports, which include the following: 

 

1. Program required annual online enrollment form for each Candidate and each Reflective 

Coach. 

2. Copies of all formative assessment completion records of participation for each Candidate 

and each Reflective Coach. 

3. Teacher Induction Program Completion Requirements document upon completion of each 

year of the CTI Induction Program. 

4. Maintenance of an information management system for program completion, credential, 

and all enrollment/participation fees tracking of each Candidate. 

 

M. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

N. Provide EMPLOYING AGENCY access to and reports from the CTI information management 

system for EMPLOYING AGENCY to monitor enrollment and completion progress of each of its 

Candidates and Reflective Coaches officially enrolled in the CTI Induction Program each program 

year of this MOU/Agreement. 

O. Provide advisement and assistance to each officially enrolled Candidate to ensure their knowledge of 

all processes and requirements to be eligible for their California Clear Credential recommendation. 
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P. Submit to the CTC the recommendation for the Clear Credential for all eligible Candidates who have 

met all Clear Credential requirements upon receipt of each Candidate’s “Request for Clear 

Credential Recommendation” form; EMPLOYING AGENCY’S full payment of all 

enrollment/participation fees on behalf of the Candidate, if applicable; and the required Candidate 

paid Clear Credential recommendation fee. 

Q. Provide for EMPLOYING AGENCY, the CTC, and California Department of Education (CDE) all 

accreditation report documents and other information requested on all matters related to the CTI 

Induction Program’s requirements and activities. 

 

R. Provide program activities such as: 

 

1. Institutional Advisory Committee Meetings. 

2. CTI Governance Team and Program Unit meetings. 

3. New Teacher Induction Orientations. 

4. Reflective Coach Professional Learning Sessions. 

5. Agency Representative Meetings. 

6. End-of-the-year Colloquium.  

 

S. In the event that EMPLOYING AGENCY is unable to provide a Reflective Coach each program 

year of this MOU/Agreement for an officially enrolled candidate, SUPERINTENDENT will hire, 

assign, monitor, and pay a Reflective Coach using the same criteria outlined in section 2(B)(2) of 

EMPLOYING AGENCY’S responsibilities. SUPERINTENDENT will be reimbursed by 

EMPLOYING AGENCY for any and all CTI Induction Program provided Reflective Coaches 

according to the rates reflected in Appendix A and Appendix B. 

T. Design and implement an Individual Learning Plan (ILP) solely for the professional growth and 

development of each Candidate.  This ILP will not be used for evaluation for employment purposes. 

 

3. QUALIFICATIONS: EMPLOYING AGENCY and all of EMPLOYING AGENCY’S employees or agents 

shall secure and maintain in force such licenses and permits that are required by law and/or employer, in 

connection with the furnishing of materials, supplies, or services herein listed. 

 

4. PAYMENT: Each program year of this MOU/Agreement, SUPERINTENDENT will collect annual 

enrollment/participation fees directly from EMPLOYING AGENCY for all Candidate(s) of EMPLOYING 

AGENCY enrolled each program year of this MOU/Agreement in SUPERINTENDENT’S CTI Induction 

Programs. EMPLOYING AGENCY agrees to pay SUPERINTENDENT at the rates reflected on the table 

contained in Appendix A and B. The following conditions shall also apply: 

 

A. If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in their 

enrolled program year, the Program Services Fee and any applicable CTI Provided Reflective Coach 

Fee for the candidate will be pro-rated according to the rates contained in Appendix A and B. 

SUPERINTENDENT agrees to charge all applicable prorated fees per Candidate this applies to 

which EMPLOYING AGENCY agrees to pay. The proration fee schedules apply to all Traditional 

and Mid-Year enrolled Candidates. 

B. SUPERINTENDENT will submit invoice(s) to EMPLOYING AGENCY after November 1 and 

March 1 of this MOU/Agreement for all applicable Program Services and CTI Provided Reflective 

Coach fees per candidate. All payments are due to SUPERINTENDENT by EMPLOYING 

AGENCY within 30 days of each invoice submitted by SUPERINTENDENT to EMPLOYING 

AGENCY. All payments shall be submitted to the attention of Accounts Receivable, P.O. Box 868, 

Riverside, CA 92502. 
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C. Notify SUPERINTENDENT immediately of each Candidate and/or Reflective Coach who are no 

longer actively participating in the CTI Induction Program by submitting a “Status Change Request 

Form” for each individual, per Appendix A and B. 

D. SUPERINTENDENT will provide EMPLOYING AGENCY a Statement of Account, periodically or 

upon request, of EMPLOYING AGENCY’S fee(s) due to SUPERINTENDENT related to program 

enrollment of Candidates and Reflective Coaches during each program year of this 

MOU/Agreement; as well as, maintain all EMPLOYING AGENCY’S funding documentation 

required by CTI and the state. 

E. The total of this MOU/Agreement shall not exceed the applicable Program Services Fees and 

any applicable CTI Induction Program Provided Reflective Coach Stipend Costs, per Candidate 

each program year of this MOU/Agreement, without prior written notification by 

SUPERINTENDENT to EMPLOYING AGENCY. 

 

5. MATERIALS: Any and all products developed by SUPERINTENDENT’S Induction Programs are the 

exclusive property of SUPERINTENDENT. SUPERINTENDENT and SUPERINTENDENT’S Induction 

Programs reserves the right to adapt and adopt materials developed by SUPERINTENDENT’S Induction 

Programs for dissemination purposes. Usage and revision of this material by EMPLOYING AGENCY 

requires prior written approval from SUPERINTENDENT. 

 

6. WORKERS’ COMPENSATION: EMPLOYING AGENCY certifies that it is aware of the laws of the State 

of California requiring the employer to be insured against liability for Workers’ Compensation and shall 

comply with such laws during the term of this contract. 

 

7. FINGERPRINTING: Education Code section 45125.1 and 45125.2 requires EMPLOYING AGENCY to 

certify that its employees and employees of EMPLOYING AGENCY who may have contact with pupils have 

not been convicted of serious or violent felonies as defined by statute. Compliance with these conditions, or 

with the fingerprinting requirements, is a condition of this contract, and SUPERINTENDENT reserves the 

right to terminate the contract at any time for noncompliance.  

 

8. MUTUAL HOLD HARMLESS: The Parties hereto, and each of them, do hereby mutually agree to 

indemnify, defend, save and hold harmless each other, and their respective officers, agents and employees, of 

and from any and all liability, claims demands, debts, suits, actions and causes of action, including wrongful 

death and reasonable attorneys’ fees for the defense thereof, arising out of or in any manner connected with 

the performance of any act or deed under or pursuant to the terms and provisions of this MOU/Agreement by 

such indemnifying Party, or its officers, agents and employees. 

 

9. DATA PRIVACY: Parties agree to protect the privacy of data records, and to comply with any applicable 

privacy statutes, including the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 C.F.R. Part 

99, as amended; “FERPA”); California Education Code § 49073.1; the Student Online Personal Information 

Protection Act (California Business and Professions Code § 22584; “SOPIPA”); California Civil Code § 

1798.29; and California Government Code § 7920.005 et seq. (CPRA); the Children’s Online Privacy 

Protection Act (15 U.S.C. § 6501, et seq., “COPPA”); and the Health Insurance Portability and 

Accountability Act of 1996, “HIPAA”. 

 

10. NON-DISCRIMINATION: EMPLOYING AGENCY shall not illegally discriminate against any individual, 

including, without limitation, with respect to the provision of services, allocation of benefits, accommodation 

in facilities, or employment of personnel on the basis of race, color, national or ethnic origin, ancestry, age, 

religion or religious creed, disability or handicap, sex or gender (including sexual orientation, gender identity, 

gender expression, pregnancy, childbirth, breastfeeding, and pregnancy-related medical conditions), political 

belief or affiliation (not union related), military or veteran status, genetic information, or any other 

characteristic protected under applicable federal, state, or local laws. Harassment, retaliation, intimidation and 
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bullying is also prohibited. EMPLOYING AGENCY shall comply with any and all applicable state, federal 

and other laws that prohibit discrimination, including, without limitation, Title IV, Title VI and Title VII of 

the Civil Rights Act, the Americans with Disabilities Act, Section 504 of the Rehabilitation Act of 1973, and 

the Age Discrimination in Employment Act.  

 

11. AMENDMENT: This MOU/Agreement may be amended only by the mutual written consent of the Parties 

hereto, except that SUPERINTENDENT may unilaterally amend the contract to accomplish the below-listed 

changes: 

 

A. Decreases in dollar amounts. 

B. Administrative changes that do not affect the contractual rights of the Parties. 

C. Changes as required by law. 

 

By signing this Agreement, EMPLOYING AGENCY acknowledges and agrees to the terms and conditions including 

the following exhibits: 

 

A. APPENDIX A-2026-2029 Traditional Enrollment Fee Schedules 

B. APPENDIX B-2026-2029 Mid-Year Enrollment Fee Schedule 

 

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as evidenced by the signatures below of 

their respective duly-authorized representatives. 

 

Riverside County Superintendent of Schools Mojave River Academy - National Trails 

851 South Mt. Vernan 

Colton, CA 92324 

 

Signed        

 Authorized Signature 

 

Signed        

 Authorized Signature 

 

Tonya Almeida, Director II 

Division of Educational Services   

 Printed Name and Title 

 

       

 Printed Name and Title 

 

Date        

 

Date        

 

 

       CTI Agency Representative Information: 

       Katy Eidsvoog 

       Academic Coordinator 

       kathy.eidsvoog@mojaveriver.com 

       (760) 881-9494 
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APPENDIX A 

 

CTI Induction Program 

2026-2029 

“Traditional” Enrollment Fee Schedules 

 

A. An annual “Traditional” enrollment/participation fee will be charged for each Candidate, per 

program year of this MOU/Agreement, enrolled during the term of this MOU/Agreement as 

described in the CTI Program Services Fee table below. 

 

 

 

 

 

 

 

 

 

 

 

 

B. Applicable “Traditional” Reflective Coach Stipend Costs, as outlined in the chart below, per program 

year of this MOU/Agreement, for each “Traditional” CTI Induction Program Provided Reflective 

Coach specific to each MOU/Agreement year. 

 

“Traditional” CTI Provided Reflective Coach Fees 
 

Coach Delivery 

Model 
2026-2027 2027-2028 2028-2029 

 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Face-to-Face or 

Online 
$0.00 $2,500.00 $0.00 $2,500.00 $0.00 $2,500.00 

 

 

  

“Traditional” CTI Program Services Fee 

Number of 

Candidates 

Per Agency 

2026-2027 2027-2028 2028-2029 

1-15 $2,600.00 $2,600.00 $2,600.00 

16-50 $2,400.00 $2,400.00 $2,400.00 

51-100 $2,200.00 $2,200.00 $2,200.00 

100+ $2,100.00 $2,100.00 $2,100.00 
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APPENDIX A (Cont.) 

 

2026-2029  

“Traditional” Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for the 

Candidate will be adjusted according to the “Traditional” Program Enrollment Prorated Fee Schedules listed below 

and EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year. 

 

“Traditional” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

Prior to October 31 0% 

November 1– December 31 25% 

January 1– February 28/29 50% 

March 1– June 30 No Proration Available 

 

To receive prorated “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fees for 

a Candidate who is not going to complete their CTI Induction Program, the following will have to occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidates returning to “Active” status, EMPLOYING AGENCY will be charged the full 

“Traditional” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Traditional” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

August 1 – October 31 25% 

November 1 – December 31 50% 

January 1– February 28/29 75% 

March 1– June 30 No Proration Available 

 

  

444888   of   111333333Powered   by   BoardOnTrack

Mojave   River   Academy   ---   MOJAVE   RIVER   ACADEMY   SCHOOLS   REGULAR   BOARD   MEETING   ---   September   111777   2200022666   ---   Agenda   ---   Thursday   September   111777,,,   2200022666   at   888::000000   AM



Agreement Number IN300336 

Fiscal Year 2026-27 

 

NT63 Teacher Induction Sliding Rate 09/2023 revised  Page 10 of 11 

 

APPENDIX B 

 

CTI Induction Program 

2026-2029 

“Mid-Year” Enrollment Fee Schedules 

 

“Mid-Year” enrollment/participation fees and applicable CTI Induction Program provided Reflective Coach fees will 

be charged for each semester of enrollment of each Candidate who enrolls during the December 1-February 28 

enrollment period, as outlined in the chart below. 

A. Applicable situations that would warrant “Mid-Year” enrollment of a Candidate: 

1. Candidates hired on or after November 1st  

2. Candidates completing a “Success Plan” by December 31st  (first semester) from a previous 

program year of CTI Induction Program enrollment and need to continue enrollment to 

complete his/her second year of Induction (starting in second semester). 

3. Candidates out on any type of leave from his/her employing agency for the majority of time 

during the period of August 1 through the EMPLOYING AGENCY’S winter break in 

December. 

4. Candidates have not made sufficient progress per CTI’s recommended completion timeline as 

verified in CTI’s LMS. 

5. Any other unique situation that would warrant mid-year start of the Candidate once reviewed by 

CTI. 

B. For all Candidates who enroll mid-year, the “Mid-Year” fee schedule will apply for each semester 

for all enrolled Candidates listed below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

“Mid-Year” CTI Program Services and CTI Provided Reflective Coach Fees 

Enrollment Period December 1-February 28/29 

Annual Program Services Fee 

50% of agency’s per candidate fee based on the total overall 

enrollment numbers listed on the “Traditional” table provided 

within this MOU/Agreement per semester of enrollment 

Employer Provided 

 Reflective Coach  

(Per Candidate) 

$0.00 

CTI Provided Face-to-Face or 

Online Reflective Coach 

(Per Candidate) 

50% of agency’s CTI provided Reflective Coach fee listed on the 

“Traditional” table above per semester of Candidate’s enrollment 
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APPENDIX B (Cont.) 

 

2026-2029 

“Mid-Year“ Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Mid-Year” Program Services Fee and applicable CTI Provided Reflective Coach Fee for the Candidate 

will be adjusted according to the “Mid-Year” Program Enrollment Prorated Fee Schedules listed below and 

EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year.  

 

“Mid-Year” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidate’s enrollment year) 
No Proration Available 

 

To receive a prorated “Mid-Year” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for 

a Candidate who is not going to complete their CTI Induction Program each program year, the following will have to 

occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidate returning to “Active” status the EMPLOYING AGENCY will be charged the full 

“Mid-Year” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Mid-Year” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidates enrollment year) 
No Proration Available 
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RIVERSIDE COUNTY SUPERINTENDENT OF SCHOOLS 

3939 Thirteenth Street 

Riverside, California 92501 

 

MEMORANDUM OF UNDERSTANDING AND AGREEMENT 

FOR PARTICIPATION IN 

THE CENTER FOR TEACHER INNOVATION INDUCTION PROGRAM 

School of Education 

2026-2029 

 

This three (3) year MOU/Agreement is entered into by and between Riverside County Superintendent of Schools, 

hereinafter referred to as “SUPERINTENDENT,” and Mojave River Academy - Oro Grande, hereinafter referred 

to as “EMPLOYING AGENCY”. 

  

NARRATIVE 

 

SUPERINTENDENT sponsors a Commission on Teacher Credentialing (CTC) accredited program for the Teacher 

Education Induction Program and is authorized to recommend Clear Credentials for program completers. The Center 

for Teacher Innovation (CTI) is SUPERINTENDENT’S facilitator of its teacher induction program. 

 

The purpose of this MOU/Agreement is to establish a formal working relationship between the Parties to this 

MOU/Agreement: and to set forth the operative conditions, which will govern this partnership. SUPERINTENDENT 

and EMPLOYING AGENCY will form a partnership in providing and coordinating services as part of the Center for 

Teacher Innovation Induction Program, hereafter referred to as SUPERINTENDENT’S CTI Induction Programs, the 

program sponsor for the Riverside County Office of Education’s Center for Teacher Innovation Induction Programs 

(CTI Induction Program). 

 

Each new participating teacher (Candidate) is embarking on a professional development journey in this next phase of 

their teaching career. The intent of induction is to support and develop new teachers during their first years in the 

profession leading to increased competence and retention. With a trained Reflective Coach, who functions as a 

mentor/teacher, the Candidate will reflect on their teaching practice and student learning. Each Candidate will meet 

an average of one hour per week with their Reflective Coach, engage in reflective conversations and classroom 

observations, and receive high impact feedback. 

 

All induction activities are fully embedded in each Candidate’s current teaching assignments, and thus are intended 

to solely enhance each Candidate’s professional experience and growth. The induction process, a carefully thought 

out and systematic approach to teacher development, is also inherently individualized. 

 

The Center for Teacher Innovation’s Teacher Induction Program will authentically facilitate and enhance supportive 

and meaningful professional growth experiences for all teachers participating in the program. 

 

AGREEMENTS 

 

1. TERM: The term of this MOU/Agreement shall be from July 1, 2026, through June 30, 2029 for a total of 

three (3) school years. Either Party may discontinue this MOU/Agreement by giving written notice eight (8) 

months in advance of the final date of this partnership.  
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2. SERVICES: 

 

EMPLOYING AGENCY agrees to: 

 

A. EMPLOYING AGENCY agrees to participate in SUPERINTENDENT’S CTI Induction Programs for 

each of EMPLOYING AGENCY’S eligible Candidates. EMPLOYING AGENCY will be responsible to 

pay the annual enrollment/participation fees, which includes the program services fee, and any applicable 

CTI provided Reflective Coach fees to SUPERINTENDENT for each Candidate identified each program 

year.  

 

Each Candidate must complete an online enrollment form each program year of this MOU/Agreement 

and be fully eligible to officially participate in SUPERINTENDENT’S CTI Induction Programs.  

 

B. EMPLOYING AGENCY further agrees to: 

 

1. Appoint an authorized designee to serve as EMPLOYING AGENCY’S designated Agency 

Representative (AR) role for participating teachers (Candidates) and Reflective Coaches enrolled in 

SUPERINTENDENT’S CTI Induction Program, preferably management. 

 

a. Identify and notify SUPERINTENDENT of all eligible Candidates to be enrolled to receive CTI 

services in accordance with the state guidelines and CTI program requirements. 

b. Identify all school sites with CTI Induction eligible Candidates and distribute CTI provided 

program information to all site administrators within EMPLOYING AGENCY. 

c. Maintain regular communication with SUPERINTENDENT’S assigned program manager. 

d. Attend Agency Representative Meetings throughout each program year of this MOU/Agreement. 

e. Require attendance of all candidates and AR’s at an annual New Teacher Induction Orientation 

Meeting held at the beginning of each enrollment period (Traditional and Mid-Year) of each 

program year of this MOU/Agreement.  

 

2. EMPLOYING AGENCY shall ensure that all Reflective Coach(es) will meet the following 

qualifications and demonstrate the competencies outlined below, in alignment with Commission on 

Teacher Credentialing (CTC) standards, and who are not in a supervisory or evaluative role with their 

assigned Candidate(s): 

 

a. Professional Knowledge and Practice: Reflective Coach(es) shall demonstrate the following: 

(i) Content Knowledge - Current and relevant knowledge of the subject matter or content area.  

(ii) Educational Context Knowledge - Knowledge of the current context of public schooling, 

including California adopted P–12 content standards, frameworks, and accountability 

systems.  

(iii) Diversity Knowledge - Knowledge of diversity in society, including diverse abilities, 

culture, language, ethnicity, and gender orientation.  

(iv) Professional Practice - Effective professional practices in teaching and learning, scholarship, 

and service. 

 

b. Required Qualifications: Reflective Coach(es) shall possess the following minimum 

qualifications: 

(i) A valid California Clear and/or Level II Teaching Credential.  

(ii) A minimum of three (3) years of exemplary teaching experience within an accredited K–12 

California school setting.  

(iii) Relevant knowledge of the context and culture of their assigned Candidate(s).  
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(iv) Experience with teacher development and adult learning theory.  

 

c. Demonstrated Competencies: Reflective Coach(es) shall demonstrate the following 

competencies: 

(i) Expert instructional practice, as verified through administrative evaluation.  

(ii) Resourcefulness in meeting the needs of beginning teachers.  

(iii) A commitment to ongoing professional learning.  

(iv) A student-centered approach to professional practice.  

(v) Effective instructional strategies for differentiation and equity in support of diverse learners 

and student achievement. 

 

3. Monitor the effectiveness of each qualified EMPLOYING AGENCY Reflective Coach actively 

participating in the CTI Induction Program. Affirm that each Reflective Coach has fulfilled all 

program responsibilities before issuance of final stipend payment.  

4. Provide each EMPLOYING AGENCY selected Reflective Coach the opportunity to participate in 

Reflective Coach Professional Learning Sessions provided by SUPERINTENDENT’S CTI Induction 

Program. 

5. Provide CTI enrolled Candidates opportunities for one-to-one or small group consultations between 

Reflective Coach(es) and Candidate(s). 

6. Provide materials and informational support to EMPLOYING AGENCY’S site administrators related 

to their role in supporting the Induction process for officially enrolled Candidates at their site.  

7. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

8. Understand that the recommendation for the Clear Credential for all eligible Candidates will be 

processed by SUPERINTENDENT for each Candidate who has met all Clear Credential requirements 

upon receipt of each Candidate’s “Request for Clear Credential Recommendation” form; 

EMPLOYING AGENCY’S full payment of each enrollment/participation fee on behalf of the 

Candidate, if applicable; and the required Candidate paid Clear Credential recommendation fee. 

9. Acknowledge the Individual Learning Plan (ILP) is designed solely for the professional growth and 

development of the Candidate and will not be used for evaluation for employment purposes. 

 

SUPERINTENDENT agrees to: 

 

A. Provide the CTI Induction Program’s proprietary system of support and individualized learning to 

the participating teachers (Candidates) with Preliminary General Education, Preliminary Education 

Specialist, and/or Level 1 Education Specialist teaching credentials as they fulfill the requirements of 

the California Clear Credential for general education and/or special education teachers. The 

customized CTI induction program includes:  

 

1. Access to a Learning Management System (LMS) that promotes and supports 21st century 

learning 

2. Focus on the implementation of the California Standards and the California Standards for 

Teaching Profession. 

3. Support for the Candidates in designing and implementing equitable and inclusive learning 

environments that strive to minimize bias in classrooms, while using culturally responsive 

pedagogical practices. 

 

B. Provide appropriate staff to operate and administer the programs. 

C. To promote the professional practice and well-being of Candidates as they work with carefully 

selected and trained Reflective Coaches. In this relationship Candidates and Reflective Coaches will 
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build upon their professional knowledge & teaching skills and will demonstrate their abilities to 

enhance the academic achievement and overall growth of students. 

D. Establish, coordinate, and provide initial and ongoing Reflective Coach Professional Learning 

sessions for all officially enrolled Reflective Coaches. This training will focus on the specific 

coaching skills needed to support the unique needs of the enrolled Candidates. This will include 

techniques that enhance reflective conversations, constructive feedback, and observation of 

instruction. 

E. Provide EMPLOYING AGENCY with recruiting materials to inform prospective teaching 

Candidates that EMPLOYING AGENCY is offering/providing a CTC accredited Teacher Induction 

Program for the new teaching Candidates to enroll in and participate. 

F. Appoint a CTI Program Manager with sufficient FTE (full-time-equivalency) to fulfill the Program 

Manager roles and responsibilities for the actual numbers of Candidates and Reflective coaches 

participating in the CTI Induction Program. 

 

G. Carry out all Commission on Teacher Credentialing (CTC) required accreditation activities, 

including but not limited to: 

 

1. Payment of all required CTC accreditation fees on an annual basis  

2. Submission of Biennial Reports in accordance with CTC requirements  

3. Submission of all required Program Assessment documentation  

4. Preparation for and facilitation of CTC site accreditation visits  

5. Participation in program evaluation activities and state review processes 

 

H. Provide designated staff (CTI program manager) to facilitate program implementation through 

regular communication with EMPLOYING AGENCY’S authorized Agency Representative (AR) 

I. Convene multiple Governance Team Meetings and Agency Representative Meetings as well as 

develop other administrative processes as provided for in the program description. 

J. Provide opportunities for each Candidate and Reflective Coach to earn low cost university 

professional learning credits for program participation through specific partnering institutions of 

higher education each program year of this MOU/Agreement. 

K. Provide opportunities for each Candidate to earn low cost university units towards a Master’s Degree 

through specific partnering institutions of high education each program year of this MOU/Agreement 

L. Establish and maintain accurate records and reports, which include the following: 

 

1. Program required annual online enrollment form for each Candidate and each Reflective 

Coach. 

2. Copies of all formative assessment completion records of participation for each Candidate 

and each Reflective Coach. 

3. Teacher Induction Program Completion Requirements document upon completion of each 

year of the CTI Induction Program. 

4. Maintenance of an information management system for program completion, credential, 

and all enrollment/participation fees tracking of each Candidate. 

 

M. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

N. Provide EMPLOYING AGENCY access to and reports from the CTI information management 

system for EMPLOYING AGENCY to monitor enrollment and completion progress of each of its 

Candidates and Reflective Coaches officially enrolled in the CTI Induction Program each program 

year of this MOU/Agreement. 

O. Provide advisement and assistance to each officially enrolled Candidate to ensure their knowledge of 

all processes and requirements to be eligible for their California Clear Credential recommendation. 
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P. Submit to the CTC the recommendation for the Clear Credential for all eligible Candidates who have 

met all Clear Credential requirements upon receipt of each Candidate’s “Request for Clear 

Credential Recommendation” form; EMPLOYING AGENCY’S full payment of all 

enrollment/participation fees on behalf of the Candidate, if applicable; and the required Candidate 

paid Clear Credential recommendation fee. 

Q. Provide for EMPLOYING AGENCY, the CTC, and California Department of Education (CDE) all 

accreditation report documents and other information requested on all matters related to the CTI 

Induction Program’s requirements and activities. 

 

R. Provide program activities such as: 

 

1. Institutional Advisory Committee Meetings. 

2. CTI Governance Team and Program Unit meetings. 

3. New Teacher Induction Orientations. 

4. Reflective Coach Professional Learning Sessions. 

5. Agency Representative Meetings. 

6. End-of-the-year Colloquium.  

 

S. In the event that EMPLOYING AGENCY is unable to provide a Reflective Coach each program 

year of this MOU/Agreement for an officially enrolled candidate, SUPERINTENDENT will hire, 

assign, monitor, and pay a Reflective Coach using the same criteria outlined in section 2(B)(2) of 

EMPLOYING AGENCY’S responsibilities. SUPERINTENDENT will be reimbursed by 

EMPLOYING AGENCY for any and all CTI Induction Program provided Reflective Coaches 

according to the rates reflected in Appendix A and Appendix B. 

T. Design and implement an Individual Learning Plan (ILP) solely for the professional growth and 

development of each Candidate.  This ILP will not be used for evaluation for employment purposes. 

 

3. QUALIFICATIONS: EMPLOYING AGENCY and all of EMPLOYING AGENCY’S employees or agents 

shall secure and maintain in force such licenses and permits that are required by law and/or employer, in 

connection with the furnishing of materials, supplies, or services herein listed. 

 

4. PAYMENT: Each program year of this MOU/Agreement, SUPERINTENDENT will collect annual 

enrollment/participation fees directly from EMPLOYING AGENCY for all Candidate(s) of EMPLOYING 

AGENCY enrolled each program year of this MOU/Agreement in SUPERINTENDENT’S CTI Induction 

Programs. EMPLOYING AGENCY agrees to pay SUPERINTENDENT at the rates reflected on the table 

contained in Appendix A and B. The following conditions shall also apply: 

 

A. If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in their 

enrolled program year, the Program Services Fee and any applicable CTI Provided Reflective Coach 

Fee for the candidate will be pro-rated according to the rates contained in Appendix A and B. 

SUPERINTENDENT agrees to charge all applicable prorated fees per Candidate this applies to 

which EMPLOYING AGENCY agrees to pay. The proration fee schedules apply to all Traditional 

and Mid-Year enrolled Candidates. 

B. SUPERINTENDENT will submit invoice(s) to EMPLOYING AGENCY after November 1 and 

March 1 of this MOU/Agreement for all applicable Program Services and CTI Provided Reflective 

Coach fees per candidate. All payments are due to SUPERINTENDENT by EMPLOYING 

AGENCY within 30 days of each invoice submitted by SUPERINTENDENT to EMPLOYING 

AGENCY. All payments shall be submitted to the attention of Accounts Receivable, P.O. Box 868, 

Riverside, CA 92502. 
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C. Notify SUPERINTENDENT immediately of each Candidate and/or Reflective Coach who are no 

longer actively participating in the CTI Induction Program by submitting a “Status Change Request 

Form” for each individual, per Appendix A and B. 

D. SUPERINTENDENT will provide EMPLOYING AGENCY a Statement of Account, periodically or 

upon request, of EMPLOYING AGENCY’S fee(s) due to SUPERINTENDENT related to program 

enrollment of Candidates and Reflective Coaches during each program year of this 

MOU/Agreement; as well as, maintain all EMPLOYING AGENCY’S funding documentation 

required by CTI and the state. 

E. The total of this MOU/Agreement shall not exceed the applicable Program Services Fees and 

any applicable CTI Induction Program Provided Reflective Coach Stipend Costs, per Candidate 

each program year of this MOU/Agreement, without prior written notification by 

SUPERINTENDENT to EMPLOYING AGENCY. 

 

5. MATERIALS: Any and all products developed by SUPERINTENDENT’S Induction Programs are the 

exclusive property of SUPERINTENDENT. SUPERINTENDENT and SUPERINTENDENT’S Induction 

Programs reserves the right to adapt and adopt materials developed by SUPERINTENDENT’S Induction 

Programs for dissemination purposes. Usage and revision of this material by EMPLOYING AGENCY 

requires prior written approval from SUPERINTENDENT. 

 

6. WORKERS’ COMPENSATION: EMPLOYING AGENCY certifies that it is aware of the laws of the State 

of California requiring the employer to be insured against liability for Workers’ Compensation and shall 

comply with such laws during the term of this contract. 

 

7. FINGERPRINTING: Education Code section 45125.1 and 45125.2 requires EMPLOYING AGENCY to 

certify that its employees and employees of EMPLOYING AGENCY who may have contact with pupils have 

not been convicted of serious or violent felonies as defined by statute. Compliance with these conditions, or 

with the fingerprinting requirements, is a condition of this contract, and SUPERINTENDENT reserves the 

right to terminate the contract at any time for noncompliance.  

 

8. MUTUAL HOLD HARMLESS: The Parties hereto, and each of them, do hereby mutually agree to 

indemnify, defend, save and hold harmless each other, and their respective officers, agents and employees, of 

and from any and all liability, claims demands, debts, suits, actions and causes of action, including wrongful 

death and reasonable attorneys’ fees for the defense thereof, arising out of or in any manner connected with 

the performance of any act or deed under or pursuant to the terms and provisions of this MOU/Agreement by 

such indemnifying Party, or its officers, agents and employees. 

 

9. DATA PRIVACY: Parties agree to protect the privacy of data records, and to comply with any applicable 

privacy statutes, including the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 C.F.R. Part 

99, as amended; “FERPA”); California Education Code § 49073.1; the Student Online Personal Information 

Protection Act (California Business and Professions Code § 22584; “SOPIPA”); California Civil Code § 

1798.29; and California Government Code § 7920.005 et seq. (CPRA); the Children’s Online Privacy 

Protection Act (15 U.S.C. § 6501, et seq., “COPPA”); and the Health Insurance Portability and 

Accountability Act of 1996, “HIPAA”. 

 

10. NON-DISCRIMINATION: EMPLOYING AGENCY shall not illegally discriminate against any individual, 

including, without limitation, with respect to the provision of services, allocation of benefits, accommodation 

in facilities, or employment of personnel on the basis of race, color, national or ethnic origin, ancestry, age, 

religion or religious creed, disability or handicap, sex or gender (including sexual orientation, gender identity, 

gender expression, pregnancy, childbirth, breastfeeding, and pregnancy-related medical conditions), political 

belief or affiliation (not union related), military or veteran status, genetic information, or any other 

characteristic protected under applicable federal, state, or local laws. Harassment, retaliation, intimidation and 
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bullying is also prohibited. EMPLOYING AGENCY shall comply with any and all applicable state, federal 

and other laws that prohibit discrimination, including, without limitation, Title IV, Title VI and Title VII of 

the Civil Rights Act, the Americans with Disabilities Act, Section 504 of the Rehabilitation Act of 1973, and 

the Age Discrimination in Employment Act.  

 

11. AMENDMENT: This MOU/Agreement may be amended only by the mutual written consent of the Parties 

hereto, except that SUPERINTENDENT may unilaterally amend the contract to accomplish the below-listed 

changes: 

 

A. Decreases in dollar amounts. 

B. Administrative changes that do not affect the contractual rights of the Parties. 

C. Changes as required by law. 

 

By signing this Agreement, EMPLOYING AGENCY acknowledges and agrees to the terms and conditions including 

the following exhibits: 

 

A. APPENDIX A-2026-2029 Traditional Enrollment Fee Schedules 

B. APPENDIX B-2026-2029 Mid-Year Enrollment Fee Schedule 

 

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as evidenced by the signatures below of 

their respective duly-authorized representatives. 

 

Riverside County Superintendent of Schools Mojave River Academy - Oro Grande 

12384 Palmdale Road 

Victorville, CA  92392 

 

Signed        

 Authorized Signature 

 

Signed        

 Authorized Signature 

 

Tonya Almeida, Director II 

Division of Educational Services   

 Printed Name and Title 

 

       

 Printed Name and Title 

 

Date        

 

Date        

 

 

       CTI Agency Representative Information: 

       Katy Eidsvoog 

       Academic Coordinator 

       kathy.eidsvoog@mojaveriver.com 

       (760) 881-9494 
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APPENDIX A 

 

CTI Induction Program 

2026-2029 

“Traditional” Enrollment Fee Schedules 

 

A. An annual “Traditional” enrollment/participation fee will be charged for each Candidate, per 

program year of this MOU/Agreement, enrolled during the term of this MOU/Agreement as 

described in the CTI Program Services Fee table below. 

 

 

 

 

 

 

 

 

 

 

 

 

B. Applicable “Traditional” Reflective Coach Stipend Costs, as outlined in the chart below, per program 

year of this MOU/Agreement, for each “Traditional” CTI Induction Program Provided Reflective 

Coach specific to each MOU/Agreement year. 

 

“Traditional” CTI Provided Reflective Coach Fees 
 

Coach Delivery 

Model 
2026-2027 2027-2028 2028-2029 

 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Face-to-Face or 

Online 
$0.00 $2,500.00 $0.00 $2,500.00 $0.00 $2,500.00 

 

 

  

“Traditional” CTI Program Services Fee 

Number of 

Candidates 

Per Agency 

2026-2027 2027-2028 2028-2029 

1-15 $2,600.00 $2,600.00 $2,600.00 

16-50 $2,400.00 $2,400.00 $2,400.00 

51-100 $2,200.00 $2,200.00 $2,200.00 

100+ $2,100.00 $2,100.00 $2,100.00 
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APPENDIX A (Cont.) 

 

2026-2029  

“Traditional” Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for the 

Candidate will be adjusted according to the “Traditional” Program Enrollment Prorated Fee Schedules listed below 

and EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year. 

 

“Traditional” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

Prior to October 31 0% 

November 1– December 31 25% 

January 1– February 28/29 50% 

March 1– June 30 No Proration Available 

 

To receive prorated “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fees for 

a Candidate who is not going to complete their CTI Induction Program, the following will have to occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidates returning to “Active” status, EMPLOYING AGENCY will be charged the full 

“Traditional” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Traditional” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

August 1 – October 31 25% 

November 1 – December 31 50% 

January 1– February 28/29 75% 

March 1– June 30 No Proration Available 
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APPENDIX B 

 

CTI Induction Program 

2026-2029 

“Mid-Year” Enrollment Fee Schedules 

 

“Mid-Year” enrollment/participation fees and applicable CTI Induction Program provided Reflective Coach fees will 

be charged for each semester of enrollment of each Candidate who enrolls during the December 1-February 28 

enrollment period, as outlined in the chart below. 

A. Applicable situations that would warrant “Mid-Year” enrollment of a Candidate: 

1. Candidates hired on or after November 1st  

2. Candidates completing a “Success Plan” by December 31st  (first semester) from a previous 

program year of CTI Induction Program enrollment and need to continue enrollment to 

complete his/her second year of Induction (starting in second semester). 

3. Candidates out on any type of leave from his/her employing agency for the majority of time 

during the period of August 1 through the EMPLOYING AGENCY’S winter break in 

December. 

4. Candidates have not made sufficient progress per CTI’s recommended completion timeline as 

verified in CTI’s LMS. 

5. Any other unique situation that would warrant mid-year start of the Candidate once reviewed by 

CTI. 

B. For all Candidates who enroll mid-year, the “Mid-Year” fee schedule will apply for each semester 

for all enrolled Candidates listed below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

“Mid-Year” CTI Program Services and CTI Provided Reflective Coach Fees 

Enrollment Period December 1-February 28/29 

Annual Program Services Fee 

50% of agency’s per candidate fee based on the total overall 

enrollment numbers listed on the “Traditional” table provided 

within this MOU/Agreement per semester of enrollment 

Employer Provided 

 Reflective Coach  

(Per Candidate) 

$0.00 

CTI Provided Face-to-Face or 

Online Reflective Coach 

(Per Candidate) 

50% of agency’s CTI provided Reflective Coach fee listed on the 

“Traditional” table above per semester of Candidate’s enrollment 
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APPENDIX B (Cont.) 

 

2026-2029 

“Mid-Year“ Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Mid-Year” Program Services Fee and applicable CTI Provided Reflective Coach Fee for the Candidate 

will be adjusted according to the “Mid-Year” Program Enrollment Prorated Fee Schedules listed below and 

EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year.  

 

“Mid-Year” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidate’s enrollment year) 
No Proration Available 

 

To receive a prorated “Mid-Year” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for 

a Candidate who is not going to complete their CTI Induction Program each program year, the following will have to 

occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidate returning to “Active” status the EMPLOYING AGENCY will be charged the full 

“Mid-Year” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Mid-Year” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidates enrollment year) 
No Proration Available 
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RIVERSIDE COUNTY SUPERINTENDENT OF SCHOOLS 

3939 Thirteenth Street 

Riverside, California 92501 

 

MEMORANDUM OF UNDERSTANDING AND AGREEMENT 

FOR PARTICIPATION IN 

THE CENTER FOR TEACHER INNOVATION INDUCTION PROGRAM 

School of Education 

2026-2029 

 

This three (3) year MOU/Agreement is entered into by and between Riverside County Superintendent of Schools, 

hereinafter referred to as “SUPERINTENDENT,” and Mojave River Academy - Rockview Park, hereinafter 

referred to as “EMPLOYING AGENCY”. 

  

NARRATIVE 

 

SUPERINTENDENT sponsors a Commission on Teacher Credentialing (CTC) accredited program for the Teacher 

Education Induction Program and is authorized to recommend Clear Credentials for program completers. The Center 

for Teacher Innovation (CTI) is SUPERINTENDENT’S facilitator of its teacher induction program. 

 

The purpose of this MOU/Agreement is to establish a formal working relationship between the Parties to this 

MOU/Agreement: and to set forth the operative conditions, which will govern this partnership. SUPERINTENDENT 

and EMPLOYING AGENCY will form a partnership in providing and coordinating services as part of the Center for 

Teacher Innovation Induction Program, hereafter referred to as SUPERINTENDENT’S CTI Induction Programs, the 

program sponsor for the Riverside County Office of Education’s Center for Teacher Innovation Induction Programs 

(CTI Induction Program). 

 

Each new participating teacher (Candidate) is embarking on a professional development journey in this next phase of 

their teaching career. The intent of induction is to support and develop new teachers during their first years in the 

profession leading to increased competence and retention. With a trained Reflective Coach, who functions as a 

mentor/teacher, the Candidate will reflect on their teaching practice and student learning. Each Candidate will meet 

an average of one hour per week with their Reflective Coach, engage in reflective conversations and classroom 

observations, and receive high impact feedback. 

 

All induction activities are fully embedded in each Candidate’s current teaching assignments, and thus are intended 

to solely enhance each Candidate’s professional experience and growth. The induction process, a carefully thought 

out and systematic approach to teacher development, is also inherently individualized. 

 

The Center for Teacher Innovation’s Teacher Induction Program will authentically facilitate and enhance supportive 

and meaningful professional growth experiences for all teachers participating in the program. 

 

AGREEMENTS 

 

1. TERM: The term of this MOU/Agreement shall be from July 1, 2026, through June 30, 2029 for a total of 

three (3) school years. Either Party may discontinue this MOU/Agreement by giving written notice eight (8) 

months in advance of the final date of this partnership.  
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2. SERVICES: 

 

EMPLOYING AGENCY agrees to: 

 

A. EMPLOYING AGENCY agrees to participate in SUPERINTENDENT’S CTI Induction Programs for 

each of EMPLOYING AGENCY’S eligible Candidates. EMPLOYING AGENCY will be responsible to 

pay the annual enrollment/participation fees, which includes the program services fee, and any applicable 

CTI provided Reflective Coach fees to SUPERINTENDENT for each Candidate identified each program 

year.  

 

Each Candidate must complete an online enrollment form each program year of this MOU/Agreement 

and be fully eligible to officially participate in SUPERINTENDENT’S CTI Induction Programs.  

 

B. EMPLOYING AGENCY further agrees to: 

 

1. Appoint an authorized designee to serve as EMPLOYING AGENCY’S designated Agency 

Representative (AR) role for participating teachers (Candidates) and Reflective Coaches enrolled in 

SUPERINTENDENT’S CTI Induction Program, preferably management. 

 

a. Identify and notify SUPERINTENDENT of all eligible Candidates to be enrolled to receive CTI 

services in accordance with the state guidelines and CTI program requirements. 

b. Identify all school sites with CTI Induction eligible Candidates and distribute CTI provided 

program information to all site administrators within EMPLOYING AGENCY. 

c. Maintain regular communication with SUPERINTENDENT’S assigned program manager. 

d. Attend Agency Representative Meetings throughout each program year of this MOU/Agreement. 

e. Require attendance of all candidates and AR’s at an annual New Teacher Induction Orientation 

Meeting held at the beginning of each enrollment period (Traditional and Mid-Year) of each 

program year of this MOU/Agreement.  

 

2. EMPLOYING AGENCY shall ensure that all Reflective Coach(es) will meet the following 

qualifications and demonstrate the competencies outlined below, in alignment with Commission on 

Teacher Credentialing (CTC) standards, and who are not in a supervisory or evaluative role with their 

assigned Candidate(s): 

 

a. Professional Knowledge and Practice: Reflective Coach(es) shall demonstrate the following: 

(i) Content Knowledge - Current and relevant knowledge of the subject matter or content area.  

(ii) Educational Context Knowledge - Knowledge of the current context of public schooling, 

including California adopted P–12 content standards, frameworks, and accountability 

systems.  

(iii) Diversity Knowledge - Knowledge of diversity in society, including diverse abilities, 

culture, language, ethnicity, and gender orientation.  

(iv) Professional Practice - Effective professional practices in teaching and learning, scholarship, 

and service. 

 

b. Required Qualifications: Reflective Coach(es) shall possess the following minimum 

qualifications: 

(i) A valid California Clear and/or Level II Teaching Credential.  

(ii) A minimum of three (3) years of exemplary teaching experience within an accredited K–12 

California school setting.  

(iii) Relevant knowledge of the context and culture of their assigned Candidate(s).  
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(iv) Experience with teacher development and adult learning theory.  

 

c. Demonstrated Competencies: Reflective Coach(es) shall demonstrate the following 

competencies: 

(i) Expert instructional practice, as verified through administrative evaluation.  

(ii) Resourcefulness in meeting the needs of beginning teachers.  

(iii) A commitment to ongoing professional learning.  

(iv) A student-centered approach to professional practice.  

(v) Effective instructional strategies for differentiation and equity in support of diverse learners 

and student achievement. 

 

3. Monitor the effectiveness of each qualified EMPLOYING AGENCY Reflective Coach actively 

participating in the CTI Induction Program. Affirm that each Reflective Coach has fulfilled all 

program responsibilities before issuance of final stipend payment.  

4. Provide each EMPLOYING AGENCY selected Reflective Coach the opportunity to participate in 

Reflective Coach Professional Learning Sessions provided by SUPERINTENDENT’S CTI Induction 

Program. 

5. Provide CTI enrolled Candidates opportunities for one-to-one or small group consultations between 

Reflective Coach(es) and Candidate(s). 

6. Provide materials and informational support to EMPLOYING AGENCY’S site administrators related 

to their role in supporting the Induction process for officially enrolled Candidates at their site.  

7. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

8. Understand that the recommendation for the Clear Credential for all eligible Candidates will be 

processed by SUPERINTENDENT for each Candidate who has met all Clear Credential requirements 

upon receipt of each Candidate’s “Request for Clear Credential Recommendation” form; 

EMPLOYING AGENCY’S full payment of each enrollment/participation fee on behalf of the 

Candidate, if applicable; and the required Candidate paid Clear Credential recommendation fee. 

9. Acknowledge the Individual Learning Plan (ILP) is designed solely for the professional growth and 

development of the Candidate and will not be used for evaluation for employment purposes. 

 

SUPERINTENDENT agrees to: 

 

A. Provide the CTI Induction Program’s proprietary system of support and individualized learning to 

the participating teachers (Candidates) with Preliminary General Education, Preliminary Education 

Specialist, and/or Level 1 Education Specialist teaching credentials as they fulfill the requirements of 

the California Clear Credential for general education and/or special education teachers. The 

customized CTI induction program includes:  

 

1. Access to a Learning Management System (LMS) that promotes and supports 21st century 

learning 

2. Focus on the implementation of the California Standards and the California Standards for 

Teaching Profession. 

3. Support for the Candidates in designing and implementing equitable and inclusive learning 

environments that strive to minimize bias in classrooms, while using culturally responsive 

pedagogical practices. 

 

B. Provide appropriate staff to operate and administer the programs. 

C. To promote the professional practice and well-being of Candidates as they work with carefully 

selected and trained Reflective Coaches. In this relationship Candidates and Reflective Coaches will 
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build upon their professional knowledge & teaching skills and will demonstrate their abilities to 

enhance the academic achievement and overall growth of students. 

D. Establish, coordinate, and provide initial and ongoing Reflective Coach Professional Learning 

sessions for all officially enrolled Reflective Coaches. This training will focus on the specific 

coaching skills needed to support the unique needs of the enrolled Candidates. This will include 

techniques that enhance reflective conversations, constructive feedback, and observation of 

instruction. 

E. Provide EMPLOYING AGENCY with recruiting materials to inform prospective teaching 

Candidates that EMPLOYING AGENCY is offering/providing a CTC accredited Teacher Induction 

Program for the new teaching Candidates to enroll in and participate. 

F. Appoint a CTI Program Manager with sufficient FTE (full-time-equivalency) to fulfill the Program 

Manager roles and responsibilities for the actual numbers of Candidates and Reflective coaches 

participating in the CTI Induction Program. 

 

G. Carry out all Commission on Teacher Credentialing (CTC) required accreditation activities, 

including but not limited to: 

 

1. Payment of all required CTC accreditation fees on an annual basis  

2. Submission of Biennial Reports in accordance with CTC requirements  

3. Submission of all required Program Assessment documentation  

4. Preparation for and facilitation of CTC site accreditation visits  

5. Participation in program evaluation activities and state review processes 

 

H. Provide designated staff (CTI program manager) to facilitate program implementation through 

regular communication with EMPLOYING AGENCY’S authorized Agency Representative (AR) 

I. Convene multiple Governance Team Meetings and Agency Representative Meetings as well as 

develop other administrative processes as provided for in the program description. 

J. Provide opportunities for each Candidate and Reflective Coach to earn low cost university 

professional learning credits for program participation through specific partnering institutions of 

higher education each program year of this MOU/Agreement. 

K. Provide opportunities for each Candidate to earn low cost university units towards a Master’s Degree 

through specific partnering institutions of high education each program year of this MOU/Agreement 

L. Establish and maintain accurate records and reports, which include the following: 

 

1. Program required annual online enrollment form for each Candidate and each Reflective 

Coach. 

2. Copies of all formative assessment completion records of participation for each Candidate 

and each Reflective Coach. 

3. Teacher Induction Program Completion Requirements document upon completion of each 

year of the CTI Induction Program. 

4. Maintenance of an information management system for program completion, credential, 

and all enrollment/participation fees tracking of each Candidate. 

 

M. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

N. Provide EMPLOYING AGENCY access to and reports from the CTI information management 

system for EMPLOYING AGENCY to monitor enrollment and completion progress of each of its 

Candidates and Reflective Coaches officially enrolled in the CTI Induction Program each program 

year of this MOU/Agreement. 

O. Provide advisement and assistance to each officially enrolled Candidate to ensure their knowledge of 

all processes and requirements to be eligible for their California Clear Credential recommendation. 

666555   of   111333333Powered   by   BoardOnTrack

Mojave   River   Academy   ---   MOJAVE   RIVER   ACADEMY   SCHOOLS   REGULAR   BOARD   MEETING   ---   September   111777   2200022666   ---   Agenda   ---   Thursday   September   111777,,,   2200022666   at   888::000000   AM



Agreement Number IN300334 

Fiscal Year 2026-27 

 

NT63 Teacher Induction Sliding Rate 09/2023 revised  Page 5 of 11 

 

P. Submit to the CTC the recommendation for the Clear Credential for all eligible Candidates who have 

met all Clear Credential requirements upon receipt of each Candidate’s “Request for Clear 

Credential Recommendation” form; EMPLOYING AGENCY’S full payment of all 

enrollment/participation fees on behalf of the Candidate, if applicable; and the required Candidate 

paid Clear Credential recommendation fee. 

Q. Provide for EMPLOYING AGENCY, the CTC, and California Department of Education (CDE) all 

accreditation report documents and other information requested on all matters related to the CTI 

Induction Program’s requirements and activities. 

 

R. Provide program activities such as: 

 

1. Institutional Advisory Committee Meetings. 

2. CTI Governance Team and Program Unit meetings. 

3. New Teacher Induction Orientations. 

4. Reflective Coach Professional Learning Sessions. 

5. Agency Representative Meetings. 

6. End-of-the-year Colloquium.  

 

S. In the event that EMPLOYING AGENCY is unable to provide a Reflective Coach each program 

year of this MOU/Agreement for an officially enrolled candidate, SUPERINTENDENT will hire, 

assign, monitor, and pay a Reflective Coach using the same criteria outlined in section 2(B)(2) of 

EMPLOYING AGENCY’S responsibilities. SUPERINTENDENT will be reimbursed by 

EMPLOYING AGENCY for any and all CTI Induction Program provided Reflective Coaches 

according to the rates reflected in Appendix A and Appendix B. 

T. Design and implement an Individual Learning Plan (ILP) solely for the professional growth and 

development of each Candidate.  This ILP will not be used for evaluation for employment purposes. 

 

3. QUALIFICATIONS: EMPLOYING AGENCY and all of EMPLOYING AGENCY’S employees or agents 

shall secure and maintain in force such licenses and permits that are required by law and/or employer, in 

connection with the furnishing of materials, supplies, or services herein listed. 

 

4. PAYMENT: Each program year of this MOU/Agreement, SUPERINTENDENT will collect annual 

enrollment/participation fees directly from EMPLOYING AGENCY for all Candidate(s) of EMPLOYING 

AGENCY enrolled each program year of this MOU/Agreement in SUPERINTENDENT’S CTI Induction 

Programs. EMPLOYING AGENCY agrees to pay SUPERINTENDENT at the rates reflected on the table 

contained in Appendix A and B. The following conditions shall also apply: 

 

A. If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in their 

enrolled program year, the Program Services Fee and any applicable CTI Provided Reflective Coach 

Fee for the candidate will be pro-rated according to the rates contained in Appendix A and B. 

SUPERINTENDENT agrees to charge all applicable prorated fees per Candidate this applies to 

which EMPLOYING AGENCY agrees to pay. The proration fee schedules apply to all Traditional 

and Mid-Year enrolled Candidates. 

B. SUPERINTENDENT will submit invoice(s) to EMPLOYING AGENCY after November 1 and 

March 1 of this MOU/Agreement for all applicable Program Services and CTI Provided Reflective 

Coach fees per candidate. All payments are due to SUPERINTENDENT by EMPLOYING 

AGENCY within 30 days of each invoice submitted by SUPERINTENDENT to EMPLOYING 

AGENCY. All payments shall be submitted to the attention of Accounts Receivable, P.O. Box 868, 

Riverside, CA 92502. 
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C. Notify SUPERINTENDENT immediately of each Candidate and/or Reflective Coach who are no 

longer actively participating in the CTI Induction Program by submitting a “Status Change Request 

Form” for each individual, per Appendix A and B. 

D. SUPERINTENDENT will provide EMPLOYING AGENCY a Statement of Account, periodically or 

upon request, of EMPLOYING AGENCY’S fee(s) due to SUPERINTENDENT related to program 

enrollment of Candidates and Reflective Coaches during each program year of this 

MOU/Agreement; as well as, maintain all EMPLOYING AGENCY’S funding documentation 

required by CTI and the state. 

E. The total of this MOU/Agreement shall not exceed the applicable Program Services Fees and 

any applicable CTI Induction Program Provided Reflective Coach Stipend Costs, per Candidate 

each program year of this MOU/Agreement, without prior written notification by 

SUPERINTENDENT to EMPLOYING AGENCY. 

 

5. MATERIALS: Any and all products developed by SUPERINTENDENT’S Induction Programs are the 

exclusive property of SUPERINTENDENT. SUPERINTENDENT and SUPERINTENDENT’S Induction 

Programs reserves the right to adapt and adopt materials developed by SUPERINTENDENT’S Induction 

Programs for dissemination purposes. Usage and revision of this material by EMPLOYING AGENCY 

requires prior written approval from SUPERINTENDENT. 

 

6. WORKERS’ COMPENSATION: EMPLOYING AGENCY certifies that it is aware of the laws of the State 

of California requiring the employer to be insured against liability for Workers’ Compensation and shall 

comply with such laws during the term of this contract. 

 

7. FINGERPRINTING: Education Code section 45125.1 and 45125.2 requires EMPLOYING AGENCY to 

certify that its employees and employees of EMPLOYING AGENCY who may have contact with pupils have 

not been convicted of serious or violent felonies as defined by statute. Compliance with these conditions, or 

with the fingerprinting requirements, is a condition of this contract, and SUPERINTENDENT reserves the 

right to terminate the contract at any time for noncompliance.  

 

8. MUTUAL HOLD HARMLESS: The Parties hereto, and each of them, do hereby mutually agree to 

indemnify, defend, save and hold harmless each other, and their respective officers, agents and employees, of 

and from any and all liability, claims demands, debts, suits, actions and causes of action, including wrongful 

death and reasonable attorneys’ fees for the defense thereof, arising out of or in any manner connected with 

the performance of any act or deed under or pursuant to the terms and provisions of this MOU/Agreement by 

such indemnifying Party, or its officers, agents and employees. 

 

9. DATA PRIVACY: Parties agree to protect the privacy of data records, and to comply with any applicable 

privacy statutes, including the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 C.F.R. Part 

99, as amended; “FERPA”); California Education Code § 49073.1; the Student Online Personal Information 

Protection Act (California Business and Professions Code § 22584; “SOPIPA”); California Civil Code § 

1798.29; and California Government Code § 7920.005 et seq. (CPRA); the Children’s Online Privacy 

Protection Act (15 U.S.C. § 6501, et seq., “COPPA”); and the Health Insurance Portability and 

Accountability Act of 1996, “HIPAA”. 

 

10. NON-DISCRIMINATION: EMPLOYING AGENCY shall not illegally discriminate against any individual, 

including, without limitation, with respect to the provision of services, allocation of benefits, accommodation 

in facilities, or employment of personnel on the basis of race, color, national or ethnic origin, ancestry, age, 

religion or religious creed, disability or handicap, sex or gender (including sexual orientation, gender identity, 

gender expression, pregnancy, childbirth, breastfeeding, and pregnancy-related medical conditions), political 

belief or affiliation (not union related), military or veteran status, genetic information, or any other 

characteristic protected under applicable federal, state, or local laws. Harassment, retaliation, intimidation and 
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bullying is also prohibited. EMPLOYING AGENCY shall comply with any and all applicable state, federal 

and other laws that prohibit discrimination, including, without limitation, Title IV, Title VI and Title VII of 

the Civil Rights Act, the Americans with Disabilities Act, Section 504 of the Rehabilitation Act of 1973, and 

the Age Discrimination in Employment Act.  

 

11. AMENDMENT: This MOU/Agreement may be amended only by the mutual written consent of the Parties 

hereto, except that SUPERINTENDENT may unilaterally amend the contract to accomplish the below-listed 

changes: 

 

A. Decreases in dollar amounts. 

B. Administrative changes that do not affect the contractual rights of the Parties. 

C. Changes as required by law. 

 

By signing this Agreement, EMPLOYING AGENCY acknowledges and agrees to the terms and conditions including 

the following exhibits: 

 

A. APPENDIX A-2026-2029 Traditional Enrollment Fee Schedules 

B. APPENDIX B-2026-2029 Mid-Year Enrollment Fee Schedule 

 

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as evidenced by the signatures below of 

their respective duly-authorized representatives. 

 

Riverside County Superintendent of Schools Mojave River Academy - Rockview Park 

14466 Main Street 

Hesperia, CA  92345 

 

Signed        

 Authorized Signature 

 

Signed        

 Authorized Signature 

 

Tonya Almeida, Director II 

Division of Educational Services   

 Printed Name and Title 

 

       

 Printed Name and Title 

 

Date        

 

Date        

 

 

       CTI Agency Representative Information: 

       Katy Eidsvoog 

       Academic Coordinator 

       kathy.eidsvoog@mojaveriver.com 

       (760) 881-9494 
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APPENDIX A 

 

CTI Induction Program 

2026-2029 

“Traditional” Enrollment Fee Schedules 

 

A. An annual “Traditional” enrollment/participation fee will be charged for each Candidate, per 

program year of this MOU/Agreement, enrolled during the term of this MOU/Agreement as 

described in the CTI Program Services Fee table below. 

 

 

 

 

 

 

 

 

 

 

 

 

B. Applicable “Traditional” Reflective Coach Stipend Costs, as outlined in the chart below, per program 

year of this MOU/Agreement, for each “Traditional” CTI Induction Program Provided Reflective 

Coach specific to each MOU/Agreement year. 

 

“Traditional” CTI Provided Reflective Coach Fees 
 

Coach Delivery 

Model 
2026-2027 2027-2028 2028-2029 

 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Face-to-Face or 

Online 
$0.00 $2,500.00 $0.00 $2,500.00 $0.00 $2,500.00 

 

 

  

“Traditional” CTI Program Services Fee 

Number of 

Candidates 

Per Agency 

2026-2027 2027-2028 2028-2029 

1-15 $2,600.00 $2,600.00 $2,600.00 

16-50 $2,400.00 $2,400.00 $2,400.00 

51-100 $2,200.00 $2,200.00 $2,200.00 

100+ $2,100.00 $2,100.00 $2,100.00 
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APPENDIX A (Cont.) 

 

2026-2029  

“Traditional” Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for the 

Candidate will be adjusted according to the “Traditional” Program Enrollment Prorated Fee Schedules listed below 

and EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year. 

 

“Traditional” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

Prior to October 31 0% 

November 1– December 31 25% 

January 1– February 28/29 50% 

March 1– June 30 No Proration Available 

 

To receive prorated “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fees for 

a Candidate who is not going to complete their CTI Induction Program, the following will have to occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidates returning to “Active” status, EMPLOYING AGENCY will be charged the full 

“Traditional” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Traditional” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

August 1 – October 31 25% 

November 1 – December 31 50% 

January 1– February 28/29 75% 

March 1– June 30 No Proration Available 
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APPENDIX B 

 

CTI Induction Program 

2026-2029 

“Mid-Year” Enrollment Fee Schedules 

 

“Mid-Year” enrollment/participation fees and applicable CTI Induction Program provided Reflective Coach fees will 

be charged for each semester of enrollment of each Candidate who enrolls during the December 1-February 28 

enrollment period, as outlined in the chart below. 

A. Applicable situations that would warrant “Mid-Year” enrollment of a Candidate: 

1. Candidates hired on or after November 1st  

2. Candidates completing a “Success Plan” by December 31st  (first semester) from a previous 

program year of CTI Induction Program enrollment and need to continue enrollment to 

complete his/her second year of Induction (starting in second semester). 

3. Candidates out on any type of leave from his/her employing agency for the majority of time 

during the period of August 1 through the EMPLOYING AGENCY’S winter break in 

December. 

4. Candidates have not made sufficient progress per CTI’s recommended completion timeline as 

verified in CTI’s LMS. 

5. Any other unique situation that would warrant mid-year start of the Candidate once reviewed by 

CTI. 

B. For all Candidates who enroll mid-year, the “Mid-Year” fee schedule will apply for each semester 

for all enrolled Candidates listed below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

“Mid-Year” CTI Program Services and CTI Provided Reflective Coach Fees 

Enrollment Period December 1-February 28/29 

Annual Program Services Fee 

50% of agency’s per candidate fee based on the total overall 

enrollment numbers listed on the “Traditional” table provided 

within this MOU/Agreement per semester of enrollment 

Employer Provided 

 Reflective Coach  

(Per Candidate) 

$0.00 

CTI Provided Face-to-Face or 

Online Reflective Coach 

(Per Candidate) 

50% of agency’s CTI provided Reflective Coach fee listed on the 

“Traditional” table above per semester of Candidate’s enrollment 
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APPENDIX B (Cont.) 

 

2026-2029 

“Mid-Year“ Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Mid-Year” Program Services Fee and applicable CTI Provided Reflective Coach Fee for the Candidate 

will be adjusted according to the “Mid-Year” Program Enrollment Prorated Fee Schedules listed below and 

EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year.  

 

“Mid-Year” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidate’s enrollment year) 
No Proration Available 

 

To receive a prorated “Mid-Year” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for 

a Candidate who is not going to complete their CTI Induction Program each program year, the following will have to 

occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidate returning to “Active” status the EMPLOYING AGENCY will be charged the full 

“Mid-Year” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Mid-Year” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidates enrollment year) 
No Proration Available 
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RIVERSIDE COUNTY SUPERINTENDENT OF SCHOOLS 

3939 Thirteenth Street 

Riverside, California 92501 

 

MEMORANDUM OF UNDERSTANDING AND AGREEMENT 

FOR PARTICIPATION IN 

THE CENTER FOR TEACHER INNOVATION INDUCTION PROGRAM 

School of Education 

2026-2029 

 

This three (3) year MOU/Agreement is entered into by and between Riverside County Superintendent of Schools, 

hereinafter referred to as “SUPERINTENDENT,” and Mojave River Academy - Route 66, hereinafter referred to as 

“EMPLOYING AGENCY”. 

  

NARRATIVE 

 

SUPERINTENDENT sponsors a Commission on Teacher Credentialing (CTC) accredited program for the Teacher 

Education Induction Program and is authorized to recommend Clear Credentials for program completers. The Center 

for Teacher Innovation (CTI) is SUPERINTENDENT’S facilitator of its teacher induction program. 

 

The purpose of this MOU/Agreement is to establish a formal working relationship between the Parties to this 

MOU/Agreement: and to set forth the operative conditions, which will govern this partnership. SUPERINTENDENT 

and EMPLOYING AGENCY will form a partnership in providing and coordinating services as part of the Center for 

Teacher Innovation Induction Program, hereafter referred to as SUPERINTENDENT’S CTI Induction Programs, the 

program sponsor for the Riverside County Office of Education’s Center for Teacher Innovation Induction Programs 

(CTI Induction Program). 

 

Each new participating teacher (Candidate) is embarking on a professional development journey in this next phase of 

their teaching career. The intent of induction is to support and develop new teachers during their first years in the 

profession leading to increased competence and retention. With a trained Reflective Coach, who functions as a 

mentor/teacher, the Candidate will reflect on their teaching practice and student learning. Each Candidate will meet 

an average of one hour per week with their Reflective Coach, engage in reflective conversations and classroom 

observations, and receive high impact feedback. 

 

All induction activities are fully embedded in each Candidate’s current teaching assignments, and thus are intended 

to solely enhance each Candidate’s professional experience and growth. The induction process, a carefully thought 

out and systematic approach to teacher development, is also inherently individualized. 

 

The Center for Teacher Innovation’s Teacher Induction Program will authentically facilitate and enhance supportive 

and meaningful professional growth experiences for all teachers participating in the program. 

 

AGREEMENTS 

 

1. TERM: The term of this MOU/Agreement shall be from July 1, 2026, through June 30, 2029 for a total of 

three (3) school years. Either Party may discontinue this MOU/Agreement by giving written notice eight (8) 

months in advance of the final date of this partnership.  
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2. SERVICES: 

 

EMPLOYING AGENCY agrees to: 

 

A. EMPLOYING AGENCY agrees to participate in SUPERINTENDENT’S CTI Induction Programs for 

each of EMPLOYING AGENCY’S eligible Candidates. EMPLOYING AGENCY will be responsible to 

pay the annual enrollment/participation fees, which includes the program services fee, and any applicable 

CTI provided Reflective Coach fees to SUPERINTENDENT for each Candidate identified each program 

year.  

 

Each Candidate must complete an online enrollment form each program year of this MOU/Agreement 

and be fully eligible to officially participate in SUPERINTENDENT’S CTI Induction Programs.  

 

B. EMPLOYING AGENCY further agrees to: 

 

1. Appoint an authorized designee to serve as EMPLOYING AGENCY’S designated Agency 

Representative (AR) role for participating teachers (Candidates) and Reflective Coaches enrolled in 

SUPERINTENDENT’S CTI Induction Program, preferably management. 

 

a. Identify and notify SUPERINTENDENT of all eligible Candidates to be enrolled to receive CTI 

services in accordance with the state guidelines and CTI program requirements. 

b. Identify all school sites with CTI Induction eligible Candidates and distribute CTI provided 

program information to all site administrators within EMPLOYING AGENCY. 

c. Maintain regular communication with SUPERINTENDENT’S assigned program manager. 

d. Attend Agency Representative Meetings throughout each program year of this MOU/Agreement. 

e. Require attendance of all candidates and AR’s at an annual New Teacher Induction Orientation 

Meeting held at the beginning of each enrollment period (Traditional and Mid-Year) of each 

program year of this MOU/Agreement.  

 

2. EMPLOYING AGENCY shall ensure that all Reflective Coach(es) will meet the following 

qualifications and demonstrate the competencies outlined below, in alignment with Commission on 

Teacher Credentialing (CTC) standards, and who are not in a supervisory or evaluative role with their 

assigned Candidate(s): 

 

a. Professional Knowledge and Practice: Reflective Coach(es) shall demonstrate the following: 

(i) Content Knowledge - Current and relevant knowledge of the subject matter or content area.  

(ii) Educational Context Knowledge - Knowledge of the current context of public schooling, 

including California adopted P–12 content standards, frameworks, and accountability 

systems.  

(iii) Diversity Knowledge - Knowledge of diversity in society, including diverse abilities, 

culture, language, ethnicity, and gender orientation.  

(iv) Professional Practice - Effective professional practices in teaching and learning, scholarship, 

and service. 

 

b. Required Qualifications: Reflective Coach(es) shall possess the following minimum 

qualifications: 

(i) A valid California Clear and/or Level II Teaching Credential.  

(ii) A minimum of three (3) years of exemplary teaching experience within an accredited K–12 

California school setting.  

(iii) Relevant knowledge of the context and culture of their assigned Candidate(s).  
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(iv) Experience with teacher development and adult learning theory.  

 

c. Demonstrated Competencies: Reflective Coach(es) shall demonstrate the following 

competencies: 

(i) Expert instructional practice, as verified through administrative evaluation.  

(ii) Resourcefulness in meeting the needs of beginning teachers.  

(iii) A commitment to ongoing professional learning.  

(iv) A student-centered approach to professional practice.  

(v) Effective instructional strategies for differentiation and equity in support of diverse learners 

and student achievement. 

 

3. Monitor the effectiveness of each qualified EMPLOYING AGENCY Reflective Coach actively 

participating in the CTI Induction Program. Affirm that each Reflective Coach has fulfilled all 

program responsibilities before issuance of final stipend payment.  

4. Provide each EMPLOYING AGENCY selected Reflective Coach the opportunity to participate in 

Reflective Coach Professional Learning Sessions provided by SUPERINTENDENT’S CTI Induction 

Program. 

5. Provide CTI enrolled Candidates opportunities for one-to-one or small group consultations between 

Reflective Coach(es) and Candidate(s). 

6. Provide materials and informational support to EMPLOYING AGENCY’S site administrators related 

to their role in supporting the Induction process for officially enrolled Candidates at their site.  

7. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

8. Understand that the recommendation for the Clear Credential for all eligible Candidates will be 

processed by SUPERINTENDENT for each Candidate who has met all Clear Credential requirements 

upon receipt of each Candidate’s “Request for Clear Credential Recommendation” form; 

EMPLOYING AGENCY’S full payment of each enrollment/participation fee on behalf of the 

Candidate, if applicable; and the required Candidate paid Clear Credential recommendation fee. 

9. Acknowledge the Individual Learning Plan (ILP) is designed solely for the professional growth and 

development of the Candidate and will not be used for evaluation for employment purposes. 

 

SUPERINTENDENT agrees to: 

 

A. Provide the CTI Induction Program’s proprietary system of support and individualized learning to 

the participating teachers (Candidates) with Preliminary General Education, Preliminary Education 

Specialist, and/or Level 1 Education Specialist teaching credentials as they fulfill the requirements of 

the California Clear Credential for general education and/or special education teachers. The 

customized CTI induction program includes:  

 

1. Access to a Learning Management System (LMS) that promotes and supports 21st century 

learning 

2. Focus on the implementation of the California Standards and the California Standards for 

Teaching Profession. 

3. Support for the Candidates in designing and implementing equitable and inclusive learning 

environments that strive to minimize bias in classrooms, while using culturally responsive 

pedagogical practices. 

 

B. Provide appropriate staff to operate and administer the programs. 

C. To promote the professional practice and well-being of Candidates as they work with carefully 

selected and trained Reflective Coaches. In this relationship Candidates and Reflective Coaches will 
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build upon their professional knowledge & teaching skills and will demonstrate their abilities to 

enhance the academic achievement and overall growth of students. 

D. Establish, coordinate, and provide initial and ongoing Reflective Coach Professional Learning 

sessions for all officially enrolled Reflective Coaches. This training will focus on the specific 

coaching skills needed to support the unique needs of the enrolled Candidates. This will include 

techniques that enhance reflective conversations, constructive feedback, and observation of 

instruction. 

E. Provide EMPLOYING AGENCY with recruiting materials to inform prospective teaching 

Candidates that EMPLOYING AGENCY is offering/providing a CTC accredited Teacher Induction 

Program for the new teaching Candidates to enroll in and participate. 

F. Appoint a CTI Program Manager with sufficient FTE (full-time-equivalency) to fulfill the Program 

Manager roles and responsibilities for the actual numbers of Candidates and Reflective coaches 

participating in the CTI Induction Program. 

 

G. Carry out all Commission on Teacher Credentialing (CTC) required accreditation activities, 

including but not limited to: 

 

1. Payment of all required CTC accreditation fees on an annual basis  

2. Submission of Biennial Reports in accordance with CTC requirements  

3. Submission of all required Program Assessment documentation  

4. Preparation for and facilitation of CTC site accreditation visits  

5. Participation in program evaluation activities and state review processes 

 

H. Provide designated staff (CTI program manager) to facilitate program implementation through 

regular communication with EMPLOYING AGENCY’S authorized Agency Representative (AR) 

I. Convene multiple Governance Team Meetings and Agency Representative Meetings as well as 

develop other administrative processes as provided for in the program description. 

J. Provide opportunities for each Candidate and Reflective Coach to earn low cost university 

professional learning credits for program participation through specific partnering institutions of 

higher education each program year of this MOU/Agreement. 

K. Provide opportunities for each Candidate to earn low cost university units towards a Master’s Degree 

through specific partnering institutions of high education each program year of this MOU/Agreement 

L. Establish and maintain accurate records and reports, which include the following: 

 

1. Program required annual online enrollment form for each Candidate and each Reflective 

Coach. 

2. Copies of all formative assessment completion records of participation for each Candidate 

and each Reflective Coach. 

3. Teacher Induction Program Completion Requirements document upon completion of each 

year of the CTI Induction Program. 

4. Maintenance of an information management system for program completion, credential, 

and all enrollment/participation fees tracking of each Candidate. 

 

M. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 

and Reflective Coaches. 

N. Provide EMPLOYING AGENCY access to and reports from the CTI information management 

system for EMPLOYING AGENCY to monitor enrollment and completion progress of each of its 

Candidates and Reflective Coaches officially enrolled in the CTI Induction Program each program 

year of this MOU/Agreement. 

O. Provide advisement and assistance to each officially enrolled Candidate to ensure their knowledge of 

all processes and requirements to be eligible for their California Clear Credential recommendation. 
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P. Submit to the CTC the recommendation for the Clear Credential for all eligible Candidates who have 

met all Clear Credential requirements upon receipt of each Candidate’s “Request for Clear 

Credential Recommendation” form; EMPLOYING AGENCY’S full payment of all 

enrollment/participation fees on behalf of the Candidate, if applicable; and the required Candidate 

paid Clear Credential recommendation fee. 

Q. Provide for EMPLOYING AGENCY, the CTC, and California Department of Education (CDE) all 

accreditation report documents and other information requested on all matters related to the CTI 

Induction Program’s requirements and activities. 

 

R. Provide program activities such as: 

 

1. Institutional Advisory Committee Meetings. 

2. CTI Governance Team and Program Unit meetings. 

3. New Teacher Induction Orientations. 

4. Reflective Coach Professional Learning Sessions. 

5. Agency Representative Meetings. 

6. End-of-the-year Colloquium.  

 

S. In the event that EMPLOYING AGENCY is unable to provide a Reflective Coach each program 

year of this MOU/Agreement for an officially enrolled candidate, SUPERINTENDENT will hire, 

assign, monitor, and pay a Reflective Coach using the same criteria outlined in section 2(B)(2) of 

EMPLOYING AGENCY’S responsibilities. SUPERINTENDENT will be reimbursed by 

EMPLOYING AGENCY for any and all CTI Induction Program provided Reflective Coaches 

according to the rates reflected in Appendix A and Appendix B. 

T. Design and implement an Individual Learning Plan (ILP) solely for the professional growth and 

development of each Candidate.  This ILP will not be used for evaluation for employment purposes. 

 

3. QUALIFICATIONS: EMPLOYING AGENCY and all of EMPLOYING AGENCY’S employees or agents 

shall secure and maintain in force such licenses and permits that are required by law and/or employer, in 

connection with the furnishing of materials, supplies, or services herein listed. 

 

4. PAYMENT: Each program year of this MOU/Agreement, SUPERINTENDENT will collect annual 

enrollment/participation fees directly from EMPLOYING AGENCY for all Candidate(s) of EMPLOYING 

AGENCY enrolled each program year of this MOU/Agreement in SUPERINTENDENT’S CTI Induction 

Programs. EMPLOYING AGENCY agrees to pay SUPERINTENDENT at the rates reflected on the table 

contained in Appendix A and B. The following conditions shall also apply: 

 

A. If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in their 

enrolled program year, the Program Services Fee and any applicable CTI Provided Reflective Coach 

Fee for the candidate will be pro-rated according to the rates contained in Appendix A and B. 

SUPERINTENDENT agrees to charge all applicable prorated fees per Candidate this applies to 

which EMPLOYING AGENCY agrees to pay. The proration fee schedules apply to all Traditional 

and Mid-Year enrolled Candidates. 

B. SUPERINTENDENT will submit invoice(s) to EMPLOYING AGENCY after November 1 and 

March 1 of this MOU/Agreement for all applicable Program Services and CTI Provided Reflective 

Coach fees per candidate. All payments are due to SUPERINTENDENT by EMPLOYING 

AGENCY within 30 days of each invoice submitted by SUPERINTENDENT to EMPLOYING 

AGENCY. All payments shall be submitted to the attention of Accounts Receivable, P.O. Box 868, 

Riverside, CA 92502. 
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C. Notify SUPERINTENDENT immediately of each Candidate and/or Reflective Coach who are no 

longer actively participating in the CTI Induction Program by submitting a “Status Change Request 

Form” for each individual, per Appendix A and B. 

D. SUPERINTENDENT will provide EMPLOYING AGENCY a Statement of Account, periodically or 

upon request, of EMPLOYING AGENCY’S fee(s) due to SUPERINTENDENT related to program 

enrollment of Candidates and Reflective Coaches during each program year of this 

MOU/Agreement; as well as, maintain all EMPLOYING AGENCY’S funding documentation 

required by CTI and the state. 

E. The total of this MOU/Agreement shall not exceed the applicable Program Services Fees and 

any applicable CTI Induction Program Provided Reflective Coach Stipend Costs, per Candidate 

each program year of this MOU/Agreement, without prior written notification by 

SUPERINTENDENT to EMPLOYING AGENCY. 

 

5. MATERIALS: Any and all products developed by SUPERINTENDENT’S Induction Programs are the 

exclusive property of SUPERINTENDENT. SUPERINTENDENT and SUPERINTENDENT’S Induction 

Programs reserves the right to adapt and adopt materials developed by SUPERINTENDENT’S Induction 

Programs for dissemination purposes. Usage and revision of this material by EMPLOYING AGENCY 

requires prior written approval from SUPERINTENDENT. 

 

6. WORKERS’ COMPENSATION: EMPLOYING AGENCY certifies that it is aware of the laws of the State 

of California requiring the employer to be insured against liability for Workers’ Compensation and shall 

comply with such laws during the term of this contract. 

 

7. FINGERPRINTING: Education Code section 45125.1 and 45125.2 requires EMPLOYING AGENCY to 

certify that its employees and employees of EMPLOYING AGENCY who may have contact with pupils have 

not been convicted of serious or violent felonies as defined by statute. Compliance with these conditions, or 

with the fingerprinting requirements, is a condition of this contract, and SUPERINTENDENT reserves the 

right to terminate the contract at any time for noncompliance.  

 

8. MUTUAL HOLD HARMLESS: The Parties hereto, and each of them, do hereby mutually agree to 

indemnify, defend, save and hold harmless each other, and their respective officers, agents and employees, of 

and from any and all liability, claims demands, debts, suits, actions and causes of action, including wrongful 

death and reasonable attorneys’ fees for the defense thereof, arising out of or in any manner connected with 

the performance of any act or deed under or pursuant to the terms and provisions of this MOU/Agreement by 

such indemnifying Party, or its officers, agents and employees. 

 

9. DATA PRIVACY: Parties agree to protect the privacy of data records, and to comply with any applicable 

privacy statutes, including the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 C.F.R. Part 

99, as amended; “FERPA”); California Education Code § 49073.1; the Student Online Personal Information 

Protection Act (California Business and Professions Code § 22584; “SOPIPA”); California Civil Code § 

1798.29; and California Government Code § 7920.005 et seq. (CPRA); the Children’s Online Privacy 

Protection Act (15 U.S.C. § 6501, et seq., “COPPA”); and the Health Insurance Portability and 

Accountability Act of 1996, “HIPAA”. 

 

10. NON-DISCRIMINATION: EMPLOYING AGENCY shall not illegally discriminate against any individual, 

including, without limitation, with respect to the provision of services, allocation of benefits, accommodation 

in facilities, or employment of personnel on the basis of race, color, national or ethnic origin, ancestry, age, 

religion or religious creed, disability or handicap, sex or gender (including sexual orientation, gender identity, 

gender expression, pregnancy, childbirth, breastfeeding, and pregnancy-related medical conditions), political 

belief or affiliation (not union related), military or veteran status, genetic information, or any other 

characteristic protected under applicable federal, state, or local laws. Harassment, retaliation, intimidation and 
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bullying is also prohibited. EMPLOYING AGENCY shall comply with any and all applicable state, federal 

and other laws that prohibit discrimination, including, without limitation, Title IV, Title VI and Title VII of 

the Civil Rights Act, the Americans with Disabilities Act, Section 504 of the Rehabilitation Act of 1973, and 

the Age Discrimination in Employment Act.  

 

11. AMENDMENT: This MOU/Agreement may be amended only by the mutual written consent of the Parties 

hereto, except that SUPERINTENDENT may unilaterally amend the contract to accomplish the below-listed 

changes: 

 

A. Decreases in dollar amounts. 

B. Administrative changes that do not affect the contractual rights of the Parties. 

C. Changes as required by law. 

 

By signing this Agreement, EMPLOYING AGENCY acknowledges and agrees to the terms and conditions including 

the following exhibits: 

 

A. APPENDIX A-2026-2029 Traditional Enrollment Fee Schedules 

B. APPENDIX B-2026-2029 Mid-Year Enrollment Fee Schedule 

 

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as evidenced by the signatures below of 

their respective duly-authorized representatives. 

 

Riverside County Superintendent of Schools Mojave River Academy - Route 66 

14554 Seventh Street 

Victorville, CA  92395 

 

Signed        

 Authorized Signature 

 

Signed        

 Authorized Signature 

 

Tonya Almeida, Director II 

Division of Educational Services   

 Printed Name and Title 

 

       

 Printed Name and Title 

 

Date        

 

Date        

 

 

       CTI Agency Representative Information: 

       Katy Eidsvoog 

       Academic Coordinator 

       kathy.eidsvoog@mojaveriver.com 

       (760) 881-9494 
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APPENDIX A 

 

CTI Induction Program 

2026-2029 

“Traditional” Enrollment Fee Schedules 

 

A. An annual “Traditional” enrollment/participation fee will be charged for each Candidate, per 

program year of this MOU/Agreement, enrolled during the term of this MOU/Agreement as 

described in the CTI Program Services Fee table below. 

 

 

 

 

 

 

 

 

 

 

 

 

B. Applicable “Traditional” Reflective Coach Stipend Costs, as outlined in the chart below, per program 

year of this MOU/Agreement, for each “Traditional” CTI Induction Program Provided Reflective 

Coach specific to each MOU/Agreement year. 

 

“Traditional” CTI Provided Reflective Coach Fees 
 

Coach Delivery 

Model 
2026-2027 2027-2028 2028-2029 

 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Employing 

Agency 

Provided 

Reflective 

Coach  

(Per 

Candidate) 

CTI 

Induction 

Program 

Provided 

Reflective 

Coach 

(Per 

Candidate) 

Face-to-Face or 

Online 
$0.00 $2,500.00 $0.00 $2,500.00 $0.00 $2,500.00 

 

 

  

“Traditional” CTI Program Services Fee 

Number of 

Candidates 

Per Agency 

2026-2027 2027-2028 2028-2029 

1-15 $2,600.00 $2,600.00 $2,600.00 

16-50 $2,400.00 $2,400.00 $2,400.00 

51-100 $2,200.00 $2,200.00 $2,200.00 

100+ $2,100.00 $2,100.00 $2,100.00 
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APPENDIX A (Cont.) 

 

2026-2029  

“Traditional” Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for the 

Candidate will be adjusted according to the “Traditional” Program Enrollment Prorated Fee Schedules listed below 

and EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year. 

 

“Traditional” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

Prior to October 31 0% 

November 1– December 31 25% 

January 1– February 28/29 50% 

March 1– June 30 No Proration Available 

 

To receive prorated “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fees for 

a Candidate who is not going to complete their CTI Induction Program, the following will have to occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidates returning to “Active” status, EMPLOYING AGENCY will be charged the full 

“Traditional” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Traditional” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

August 1 – October 31 25% 

November 1 – December 31 50% 

January 1– February 28/29 75% 

March 1– June 30 No Proration Available 
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APPENDIX B 

 

CTI Induction Program 

2026-2029 

“Mid-Year” Enrollment Fee Schedules 

 

“Mid-Year” enrollment/participation fees and applicable CTI Induction Program provided Reflective Coach fees will 

be charged for each semester of enrollment of each Candidate who enrolls during the December 1-February 28 

enrollment period, as outlined in the chart below. 

A. Applicable situations that would warrant “Mid-Year” enrollment of a Candidate: 

1. Candidates hired on or after November 1st  

2. Candidates completing a “Success Plan” by December 31st  (first semester) from a previous 

program year of CTI Induction Program enrollment and need to continue enrollment to 

complete his/her second year of Induction (starting in second semester). 

3. Candidates out on any type of leave from his/her employing agency for the majority of time 

during the period of August 1 through the EMPLOYING AGENCY’S winter break in 

December. 

4. Candidates have not made sufficient progress per CTI’s recommended completion timeline as 

verified in CTI’s LMS. 

5. Any other unique situation that would warrant mid-year start of the Candidate once reviewed by 

CTI. 

B. For all Candidates who enroll mid-year, the “Mid-Year” fee schedule will apply for each semester 

for all enrolled Candidates listed below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

“Mid-Year” CTI Program Services and CTI Provided Reflective Coach Fees 

Enrollment Period December 1-February 28/29 

Annual Program Services Fee 

50% of agency’s per candidate fee based on the total overall 

enrollment numbers listed on the “Traditional” table provided 

within this MOU/Agreement per semester of enrollment 

Employer Provided 

 Reflective Coach  

(Per Candidate) 

$0.00 

CTI Provided Face-to-Face or 

Online Reflective Coach 

(Per Candidate) 

50% of agency’s CTI provided Reflective Coach fee listed on the 

“Traditional” table above per semester of Candidate’s enrollment 
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APPENDIX B (Cont.) 

 

2026-2029 

“Mid-Year“ Enrollment Prorated Fee Schedule 

 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 

year, the “Mid-Year” Program Services Fee and applicable CTI Provided Reflective Coach Fee for the Candidate 

will be adjusted according to the “Mid-Year” Program Enrollment Prorated Fee Schedules listed below and 

EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 

prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year.  

 

“Mid-Year” CTI Program Prorated Services Fee 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidate’s enrollment year) 
No Proration Available 

 

To receive a prorated “Mid-Year” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for 

a Candidate who is not going to complete their CTI Induction Program each program year, the following will have to 

occur: 

 

 EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 

Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 

to be enrolled in the CTI Induction Program each program year. 

 The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 

Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 

For any “Inactive” Candidate returning to “Active” status the EMPLOYING AGENCY will be charged the full 

“Mid-Year” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 

 

“Mid-Year” CTI Provided Reflective Coach Fees for Prorated Enrollment 

For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 

submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 

January 1-January 31 25% 

February 1-February 28/29 50% 

March 1-June 30 No Proration Available 

August 1-August 31 0% 

September 1-December 31 

(end of Candidates enrollment year) 
No Proration Available 
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RIVERSIDE COUNTY SUPERINTENDENT OF SCHOOLS 
3939 Thirteenth Street 

Riverside, California 92501 
 

MEMORANDUM OF UNDERSTANDING AND AGREEMENT 
FOR PARTICIPATION IN 

THE CENTER FOR TEACHER INNOVATION INDUCTION PROGRAM 
School of Education 

2026-2029 
 

This three (3) year MOU/Agreement is entered into by and between Riverside County Superintendent of Schools, 
hereinafter referred to as “SUPERINTENDENT,” and Mojave River Academy - Silver Mountain, hereinafter 
referred to as “EMPLOYING AGENCY”. 
  

NARRATIVE 
 

SUPERINTENDENT sponsors a Commission on Teacher Credentialing (CTC) accredited program for the Teacher 
Education Induction Program and is authorized to recommend Clear Credentials for program completers. The Center 
for Teacher Innovation (CTI) is SUPERINTENDENT’S facilitator of its teacher induction program. 
 
The purpose of this MOU/Agreement is to establish a formal working relationship between the Parties to this 
MOU/Agreement: and to set forth the operative conditions, which will govern this partnership. SUPERINTENDENT 
and EMPLOYING AGENCY will form a partnership in providing and coordinating services as part of the Center for 
Teacher Innovation Induction Program, hereafter referred to as SUPERINTENDENT’S CTI Induction Programs, the 
program sponsor for the Riverside County Office of Education’s Center for Teacher Innovation Induction Programs 
(CTI Induction Program). 
 
Each new participating teacher (Candidate) is embarking on a professional development journey in this next phase of 
their teaching career. The intent of induction is to support and develop new teachers during their first years in the 
profession leading to increased competence and retention. With a trained Reflective Coach, who functions as a 
mentor/teacher, the Candidate will reflect on their teaching practice and student learning. Each Candidate will meet 
an average of one hour per week with their Reflective Coach, engage in reflective conversations and classroom 
observations, and receive high impact feedback. 
 
All induction activities are fully embedded in each Candidate’s current teaching assignments, and thus are intended 
to solely enhance each Candidate’s professional experience and growth. The induction process, a carefully thought 
out and systematic approach to teacher development, is also inherently individualized. 
 
The Center for Teacher Innovation’s Teacher Induction Program will authentically facilitate and enhance supportive 
and meaningful professional growth experiences for all teachers participating in the program. 
 

AGREEMENTS 
 

1. TERM: The term of this MOU/Agreement shall be from July 1, 2026, through June 30, 2029 for a total of 
three (3) school years. Either Party may discontinue this MOU/Agreement by giving written notice eight (8) 
months in advance of the final date of this partnership.  
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2. SERVICES: 
 
EMPLOYING AGENCY agrees to: 

 
A. EMPLOYING AGENCY agrees to participate in SUPERINTENDENT’S CTI Induction Programs for 

each of EMPLOYING AGENCY’S eligible Candidates. EMPLOYING AGENCY will be responsible to 
pay the annual enrollment/participation fees, which includes the program services fee, and any applicable 
CTI provided Reflective Coach fees to SUPERINTENDENT for each Candidate identified each program 
year.  
 
Each Candidate must complete an online enrollment form each program year of this MOU/Agreement 
and be fully eligible to officially participate in SUPERINTENDENT’S CTI Induction Programs.  

 
B. EMPLOYING AGENCY further agrees to: 

 
1. Appoint an authorized designee to serve as EMPLOYING AGENCY’S designated Agency 

Representative (AR) role for participating teachers (Candidates) and Reflective Coaches enrolled in 
SUPERINTENDENT’S CTI Induction Program, preferably management. 
 
a. Identify and notify SUPERINTENDENT of all eligible Candidates to be enrolled to receive CTI 

services in accordance with the state guidelines and CTI program requirements. 
b. Identify all school sites with CTI Induction eligible Candidates and distribute CTI provided 

program information to all site administrators within EMPLOYING AGENCY. 
c. Maintain regular communication with SUPERINTENDENT’S assigned program manager. 
d. Attend Agency Representative Meetings throughout each program year of this MOU/Agreement. 
e. Require attendance of all candidates and AR’s at an annual New Teacher Induction Orientation 

Meeting held at the beginning of each enrollment period (Traditional and Mid-Year) of each 
program year of this MOU/Agreement.  
 

2. EMPLOYING AGENCY shall ensure that all Reflective Coach(es) will meet the following 
qualifications and demonstrate the competencies outlined below, in alignment with Commission on 
Teacher Credentialing (CTC) standards, and who are not in a supervisory or evaluative role with their 
assigned Candidate(s): 
 

a. Professional Knowledge and Practice: Reflective Coach(es) shall demonstrate the following: 
(i) Content Knowledge - Current and relevant knowledge of the subject matter or content area.  
(ii) Educational Context Knowledge - Knowledge of the current context of public schooling, 

including California adopted P–12 content standards, frameworks, and accountability 
systems.  

(iii) Diversity Knowledge - Knowledge of diversity in society, including diverse abilities, 
culture, language, ethnicity, and gender orientation.  

(iv) Professional Practice - Effective professional practices in teaching and learning, scholarship, 
and service. 
 

b. Required Qualifications: Reflective Coach(es) shall possess the following minimum 
qualifications: 

(i) A valid California Clear and/or Level II Teaching Credential.  
(ii) A minimum of three (3) years of exemplary teaching experience within an accredited K–12 

California school setting.  
(iii) Relevant knowledge of the context and culture of their assigned Candidate(s).  
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(iv) Experience with teacher development and adult learning theory.  
 

c. Demonstrated Competencies: Reflective Coach(es) shall demonstrate the following 
competencies: 

(i) Expert instructional practice, as verified through administrative evaluation.  
(ii) Resourcefulness in meeting the needs of beginning teachers.  
(iii) A commitment to ongoing professional learning.  
(iv) A student-centered approach to professional practice.  
(v) Effective instructional strategies for differentiation and equity in support of diverse learners 

and student achievement. 
 

3. Monitor the effectiveness of each qualified EMPLOYING AGENCY Reflective Coach actively 
participating in the CTI Induction Program. Affirm that each Reflective Coach has fulfilled all 
program responsibilities before issuance of final stipend payment.  

4. Provide each EMPLOYING AGENCY selected Reflective Coach the opportunity to participate in 
Reflective Coach Professional Learning Sessions provided by SUPERINTENDENT’S CTI Induction 
Program. 

5. Provide CTI enrolled Candidates opportunities for one-to-one or small group consultations between 
Reflective Coach(es) and Candidate(s). 

6. Provide materials and informational support to EMPLOYING AGENCY’S site administrators related 
to their role in supporting the Induction process for officially enrolled Candidates at their site.  

7. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 
and Reflective Coaches. 

8. Understand that the recommendation for the Clear Credential for all eligible Candidates will be 
processed by SUPERINTENDENT for each Candidate who has met all Clear Credential requirements 
upon receipt of each Candidate’s “Request for Clear Credential Recommendation” form; 
EMPLOYING AGENCY’S full payment of each enrollment/participation fee on behalf of the 
Candidate, if applicable; and the required Candidate paid Clear Credential recommendation fee. 

9. Acknowledge the Individual Learning Plan (ILP) is designed solely for the professional growth and 
development of the Candidate and will not be used for evaluation for employment purposes. 

 
SUPERINTENDENT agrees to: 
 

A. Provide the CTI Induction Program’s proprietary system of support and individualized learning to 
the participating teachers (Candidates) with Preliminary General Education, Preliminary Education 
Specialist, and/or Level 1 Education Specialist teaching credentials as they fulfill the requirements of 
the California Clear Credential for general education and/or special education teachers. The 
customized CTI induction program includes:  

 
1. Access to a Learning Management System (LMS) that promotes and supports 21st century 

learning 
2. Focus on the implementation of the California Standards and the California Standards for 

Teaching Profession. 
3. Support for the Candidates in designing and implementing equitable and inclusive learning 

environments that strive to minimize bias in classrooms, while using culturally responsive 
pedagogical practices. 

 
B. Provide appropriate staff to operate and administer the programs. 
C. To promote the professional practice and well-being of Candidates as they work with carefully 

selected and trained Reflective Coaches. In this relationship Candidates and Reflective Coaches will 
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build upon their professional knowledge & teaching skills and will demonstrate their abilities to 
enhance the academic achievement and overall growth of students. 

D. Establish, coordinate, and provide initial and ongoing Reflective Coach Professional Learning 
sessions for all officially enrolled Reflective Coaches. This training will focus on the specific 
coaching skills needed to support the unique needs of the enrolled Candidates. This will include 
techniques that enhance reflective conversations, constructive feedback, and observation of 
instruction. 

E. Provide EMPLOYING AGENCY with recruiting materials to inform prospective teaching 
Candidates that EMPLOYING AGENCY is offering/providing a CTC accredited Teacher Induction 
Program for the new teaching Candidates to enroll in and participate. 

F. Appoint a CTI Program Manager with sufficient FTE (full-time-equivalency) to fulfill the Program 
Manager roles and responsibilities for the actual numbers of Candidates and Reflective coaches 
participating in the CTI Induction Program. 
 

G. Carry out all Commission on Teacher Credentialing (CTC) required accreditation activities, 
including but not limited to: 
 
1. Payment of all required CTC accreditation fees on an annual basis  
2. Submission of Biennial Reports in accordance with CTC requirements  
3. Submission of all required Program Assessment documentation  
4. Preparation for and facilitation of CTC site accreditation visits  
5. Participation in program evaluation activities and state review processes 

 
H. Provide designated staff (CTI program manager) to facilitate program implementation through 

regular communication with EMPLOYING AGENCY’S authorized Agency Representative (AR) 
I. Convene multiple Governance Team Meetings and Agency Representative Meetings as well as 

develop other administrative processes as provided for in the program description. 
J. Provide opportunities for each Candidate and Reflective Coach to earn low cost university 

professional learning credits for program participation through specific partnering institutions of 
higher education each program year of this MOU/Agreement. 

K. Provide opportunities for each Candidate to earn low cost university units towards a Master’s Degree 
through specific partnering institutions of high education each program year of this MOU/Agreement 

L. Establish and maintain accurate records and reports, which include the following: 
 

1. Program required annual online enrollment form for each Candidate and each Reflective 
Coach. 

2. Copies of all formative assessment completion records of participation for each Candidate 
and each Reflective Coach. 

3. Teacher Induction Program Completion Requirements document upon completion of each 
year of the CTI Induction Program. 

4. Maintenance of an information management system for program completion, credential, 
and all enrollment/participation fees tracking of each Candidate. 
 

M. Monitor the progress and completion, each program year of this MOU/Agreement, of all Candidates 
and Reflective Coaches. 

N. Provide EMPLOYING AGENCY access to and reports from the CTI information management 
system for EMPLOYING AGENCY to monitor enrollment and completion progress of each of its 
Candidates and Reflective Coaches officially enrolled in the CTI Induction Program each program 
year of this MOU/Agreement. 

O. Provide advisement and assistance to each officially enrolled Candidate to ensure their knowledge of 
all processes and requirements to be eligible for their California Clear Credential recommendation. 
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P. Submit to the CTC the recommendation for the Clear Credential for all eligible Candidates who have 
met all Clear Credential requirements upon receipt of each Candidate’s “Request for Clear 
Credential Recommendation” form; EMPLOYING AGENCY’S full payment of all 
enrollment/participation fees on behalf of the Candidate, if applicable; and the required Candidate 
paid Clear Credential recommendation fee. 

Q. Provide for EMPLOYING AGENCY, the CTC, and California Department of Education (CDE) all 
accreditation report documents and other information requested on all matters related to the CTI 
Induction Program’s requirements and activities. 
 

R. Provide program activities such as: 
 
1. Institutional Advisory Committee Meetings. 
2. CTI Governance Team and Program Unit meetings. 
3. New Teacher Induction Orientations. 
4. Reflective Coach Professional Learning Sessions. 
5. Agency Representative Meetings. 
6. End-of-the-year Colloquium.  

 
S. In the event that EMPLOYING AGENCY is unable to provide a Reflective Coach each program 

year of this MOU/Agreement for an officially enrolled candidate, SUPERINTENDENT will hire, 
assign, monitor, and pay a Reflective Coach using the same criteria outlined in section 2(B)(2) of 
EMPLOYING AGENCY’S responsibilities. SUPERINTENDENT will be reimbursed by 
EMPLOYING AGENCY for any and all CTI Induction Program provided Reflective Coaches 
according to the rates reflected in Appendix A and Appendix B. 

T. Design and implement an Individual Learning Plan (ILP) solely for the professional growth and 
development of each Candidate.  This ILP will not be used for evaluation for employment purposes. 
 

3. QUALIFICATIONS: EMPLOYING AGENCY and all of EMPLOYING AGENCY’S employees or agents 
shall secure and maintain in force such licenses and permits that are required by law and/or employer, in 
connection with the furnishing of materials, supplies, or services herein listed. 
 

4. PAYMENT: Each program year of this MOU/Agreement, SUPERINTENDENT will collect annual 
enrollment/participation fees directly from EMPLOYING AGENCY for all Candidate(s) of EMPLOYING 
AGENCY enrolled each program year of this MOU/Agreement in SUPERINTENDENT’S CTI Induction 
Programs. EMPLOYING AGENCY agrees to pay SUPERINTENDENT at the rates reflected on the table 
contained in Appendix A and B. The following conditions shall also apply: 
 
A. If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in their 

enrolled program year, the Program Services Fee and any applicable CTI Provided Reflective Coach 
Fee for the candidate will be pro-rated according to the rates contained in Appendix A and B. 
SUPERINTENDENT agrees to charge all applicable prorated fees per Candidate this applies to 
which EMPLOYING AGENCY agrees to pay. The proration fee schedules apply to all Traditional 
and Mid-Year enrolled Candidates. 

B. SUPERINTENDENT will submit invoice(s) to EMPLOYING AGENCY after November 1 and 
March 1 of this MOU/Agreement for all applicable Program Services and CTI Provided Reflective 
Coach fees per candidate. All payments are due to SUPERINTENDENT by EMPLOYING 
AGENCY within 30 days of each invoice submitted by SUPERINTENDENT to EMPLOYING 
AGENCY. All payments shall be submitted to the attention of Accounts Receivable, P.O. Box 868, 
Riverside, CA 92502. 
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C. Notify SUPERINTENDENT immediately of each Candidate and/or Reflective Coach who are no 
longer actively participating in the CTI Induction Program by submitting a “Status Change Request 
Form” for each individual, per Appendix A and B. 

D. SUPERINTENDENT will provide EMPLOYING AGENCY a Statement of Account, periodically or 
upon request, of EMPLOYING AGENCY’S fee(s) due to SUPERINTENDENT related to program 
enrollment of Candidates and Reflective Coaches during each program year of this 
MOU/Agreement; as well as, maintain all EMPLOYING AGENCY’S funding documentation 
required by CTI and the state. 

E. The total of this MOU/Agreement shall not exceed the applicable Program Services Fees and 
any applicable CTI Induction Program Provided Reflective Coach Stipend Costs, per Candidate 
each program year of this MOU/Agreement, without prior written notification by 
SUPERINTENDENT to EMPLOYING AGENCY. 
 

5. MATERIALS: Any and all products developed by SUPERINTENDENT’S Induction Programs are the 
exclusive property of SUPERINTENDENT. SUPERINTENDENT and SUPERINTENDENT’S Induction 
Programs reserves the right to adapt and adopt materials developed by SUPERINTENDENT’S Induction 
Programs for dissemination purposes. Usage and revision of this material by EMPLOYING AGENCY 
requires prior written approval from SUPERINTENDENT. 

 

6. WORKERS’ COMPENSATION: EMPLOYING AGENCY certifies that it is aware of the laws of the State 
of California requiring the employer to be insured against liability for Workers’ Compensation and shall 
comply with such laws during the term of this contract. 
 

7. FINGERPRINTING: Education Code section 45125.1 and 45125.2 requires EMPLOYING AGENCY to 
certify that its employees and employees of EMPLOYING AGENCY who may have contact with pupils have 
not been convicted of serious or violent felonies as defined by statute. Compliance with these conditions, or 
with the fingerprinting requirements, is a condition of this contract, and SUPERINTENDENT reserves the 
right to terminate the contract at any time for noncompliance.  
 

8. MUTUAL HOLD HARMLESS: The Parties hereto, and each of them, do hereby mutually agree to 
indemnify, defend, save and hold harmless each other, and their respective officers, agents and employees, of 
and from any and all liability, claims demands, debts, suits, actions and causes of action, including wrongful 
death and reasonable attorneys’ fees for the defense thereof, arising out of or in any manner connected with 
the performance of any act or deed under or pursuant to the terms and provisions of this MOU/Agreement by 
such indemnifying Party, or its officers, agents and employees. 
 

9. DATA PRIVACY: Parties agree to protect the privacy of data records, and to comply with any applicable 
privacy statutes, including the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 C.F.R. Part 
99, as amended; “FERPA”); California Education Code § 49073.1; the Student Online Personal Information 
Protection Act (California Business and Professions Code § 22584; “SOPIPA”); California Civil Code § 
1798.29; and California Government Code § 7920.005 et seq. (CPRA); the Children’s Online Privacy 
Protection Act (15 U.S.C. § 6501, et seq., “COPPA”); and the Health Insurance Portability and 
Accountability Act of 1996, “HIPAA”. 
 

10. NON-DISCRIMINATION: EMPLOYING AGENCY shall not illegally discriminate against any individual, 
including, without limitation, with respect to the provision of services, allocation of benefits, accommodation 
in facilities, or employment of personnel on the basis of race, color, national or ethnic origin, ancestry, age, 
religion or religious creed, disability or handicap, sex or gender (including sexual orientation, gender identity, 
gender expression, pregnancy, childbirth, breastfeeding, and pregnancy-related medical conditions), political 
belief or affiliation (not union related), military or veteran status, genetic information, or any other 
characteristic protected under applicable federal, state, or local laws. Harassment, retaliation, intimidation and 
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bullying is also prohibited. EMPLOYING AGENCY shall comply with any and all applicable state, federal 
and other laws that prohibit discrimination, including, without limitation, Title IV, Title VI and Title VII of 
the Civil Rights Act, the Americans with Disabilities Act, Section 504 of the Rehabilitation Act of 1973, and 
the Age Discrimination in Employment Act.  
 

11. AMENDMENT: This MOU/Agreement may be amended only by the mutual written consent of the Parties 
hereto, except that SUPERINTENDENT may unilaterally amend the contract to accomplish the below-listed 
changes: 
 

A. Decreases in dollar amounts. 
B. Administrative changes that do not affect the contractual rights of the Parties. 
C. Changes as required by law. 

 
By signing this Agreement, EMPLOYING AGENCY acknowledges and agrees to the terms and conditions including 
the following exhibits: 

 
A. APPENDIX A-2026-2029 Traditional Enrollment Fee Schedules 
B. APPENDIX B-2026-2029 Mid-Year Enrollment Fee Schedule 

 
IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as evidenced by the signatures below of 
their respective duly-authorized representatives. 
 
Riverside County Superintendent of Schools Mojave River Academy - Silver Mountain 

2151 West Main Street 
Barstow, CA 92311 

 
Signed        
 Authorized Signature 

 
Signed        
 Authorized Signature 

 
Tonya Almeida, Director II 
Division of Educational Services   
 Printed Name and Title 

 
       
 Printed Name and Title 

 
Date        

 
Date        

 
 
       CTI Agency Representative Information: 
       Kathy Eidsvoog 
       Academic Coordinator 
       kathy.eidsvoog@mojaveriver.com 
       (760) 881-9494 
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APPENDIX A 
 

CTI Induction Program 
2026-2029 

“Traditional” Enrollment Fee Schedules 
 

A. An annual “Traditional” enrollment/participation fee will be charged for each Candidate, per 
program year of this MOU/Agreement, enrolled during the term of this MOU/Agreement as 
described in the CTI Program Services Fee table below. 
 
 

 

 

 

 

 

 

 

 

 

 

B. Applicable “Traditional” Reflective Coach Stipend Costs, as outlined in the chart below, per program 
year of this MOU/Agreement, for each “Traditional” CTI Induction Program Provided Reflective 
Coach specific to each MOU/Agreement year. 
 

“Traditional” CTI Provided Reflective Coach Fees 
 

Coach Delivery 
Model 2026-2027 2027-2028 2028-2029 

 

Employing 
Agency 

Provided 
Reflective 

Coach  
(Per 

Candidate) 

CTI 
Induction 
Program 
Provided 
Reflective 

Coach 
(Per 

Candidate) 

Employing 
Agency 

Provided 
Reflective 

Coach  
(Per 

Candidate) 

CTI 
Induction 
Program 
Provided 
Reflective 

Coach 
(Per 

Candidate) 

Employing 
Agency 

Provided 
Reflective 

Coach  
(Per 

Candidate) 

CTI 
Induction 
Program 
Provided 
Reflective 

Coach 
(Per 

Candidate) 
Face-to-Face or 

Online $0.00 $2,500.00 $0.00 $2,500.00 $0.00 $2,500.00 

 
 

  

“Traditional” CTI Program Services Fee 

Number of 
Candidates 
Per Agency 

2026-2027 2027-2028 2028-2029 

1-15 $2,600.00 $2,600.00 $2,600.00 

16-50 $2,400.00 $2,400.00 $2,400.00 

51-100 $2,200.00 $2,200.00 $2,200.00 

100+ $2,100.00 $2,100.00 $2,100.00 
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APPENDIX A (Cont.) 
 

2026-2029  
“Traditional” Enrollment Prorated Fee Schedule 

 
If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 
year, the “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for the 
Candidate will be adjusted according to the “Traditional” Program Enrollment Prorated Fee Schedules listed below 
and EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 
prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year. 
 

“Traditional” CTI Program Prorated Services Fee 
For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 
submitted: 

Prorated Fee Amount Due: 

Prior to October 31 0% 
November 1– December 31 25% 
January 1– February 28/29 50% 

March 1– June 30 No Proration Available 
 
To receive prorated “Traditional” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fees for 
a Candidate who is not going to complete their CTI Induction Program, the following will have to occur: 
 

• EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 
Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 
to be enrolled in the CTI Induction Program each program year. 

• The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 
Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 
For any “Inactive” Candidates returning to “Active” status, EMPLOYING AGENCY will be charged the full 
“Traditional” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 
 

“Traditional” CTI Provided Reflective Coach Fees for Prorated Enrollment 
For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 
submitted: 

Prorated Fee Amount Due: 

August 1 – October 31 25% 
November 1 – December 31 50% 
January 1– February 28/29 75% 

March 1– June 30 No Proration Available 
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Agreement Number IN300335 
Fiscal Year 2026-27 

 

NT63 Teacher Induction Sliding Rate 09/2023 revised  Page 10 of 11 
 

APPENDIX B 
 

CTI Induction Program 
2026-2029 

“Mid-Year” Enrollment Fee Schedules 
 

“Mid-Year” enrollment/participation fees and applicable CTI Induction Program provided Reflective Coach fees will 
be charged for each semester of enrollment of each Candidate who enrolls during the December 1-February 28 
enrollment period, as outlined in the chart below. 

A. Applicable situations that would warrant “Mid-Year” enrollment of a Candidate: 

1. Candidates hired on or after November 1st  

2. Candidates completing a “Success Plan” by December 31st  (first semester) from a previous 
program year of CTI Induction Program enrollment and need to continue enrollment to 
complete his/her second year of Induction (starting in second semester). 

3. Candidates out on any type of leave from his/her employing agency for the majority of time 
during the period of August 1 through the EMPLOYING AGENCY’S winter break in 
December. 

4. Candidates have not made sufficient progress per CTI’s recommended completion timeline as 
verified in CTI’s LMS. 

5. Any other unique situation that would warrant mid-year start of the Candidate once reviewed by 
CTI. 

B. For all Candidates who enroll mid-year, the “Mid-Year” fee schedule will apply for each semester 
for all enrolled Candidates listed below: 
 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
  

“Mid-Year” CTI Program Services and CTI Provided Reflective Coach Fees 

Enrollment Period December 1-February 28/29 

Annual Program Services Fee 
50% of agency’s per candidate fee based on the total overall 

enrollment numbers listed on the “Traditional” table provided 
within this MOU/Agreement per semester of enrollment 

Employer Provided 
 Reflective Coach  
(Per Candidate) 

$0.00 

CTI Provided Face-to-Face or 
Online Reflective Coach 

(Per Candidate) 

50% of agency’s CTI provided Reflective Coach fee listed on the 
“Traditional” table above per semester of Candidate’s enrollment 
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Fiscal Year 2026-27 
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APPENDIX B (Cont.) 

 
2026-2029 

“Mid-Year“ Enrollment Prorated Fee Schedule 
 

If a Candidate’s status changes from “Active” to “Inactive” at any time during enrollment in his/her enrolled program 
year, the “Mid-Year” Program Services Fee and applicable CTI Provided Reflective Coach Fee for the Candidate 
will be adjusted according to the “Mid-Year” Program Enrollment Prorated Fee Schedules listed below and 
EMPLOYING AGENCY agrees to pay all applicable prorated fees per Candidate to which this applies. These 
prorated fee schedules apply to all blended, online, and distance enrolled Candidates each program year.  
 

“Mid-Year” CTI Program Prorated Services Fee 
For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 
submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 
January 1-January 31 25% 

February 1-February 28/29 50% 
March 1-June 30 No Proration Available 

August 1-August 31 0% 
September 1-December 31 

(end of Candidate’s enrollment year) No Proration Available 

 
To receive a prorated “Mid-Year” CTI Program Services Fee and applicable CTI Provided Reflective Coach Fee for 
a Candidate who is not going to complete their CTI Induction Program each program year, the following will have to 
occur: 
 

• EMPLOYING AGENCY shall submit to SUPERINTENDENT an “Enrollment Status Change Request” 
Form through the current CTI LMS requesting an enrollment status change of the Candidate who is no longer 
to be enrolled in the CTI Induction Program each program year. 

• The effective date of the prorated fee will be based on the date the “Enrollment Status Change Request” 
Form is submitted and received by the CTI Induction Program each program year through the LMS. 

 
For any “Inactive” Candidate returning to “Active” status the EMPLOYING AGENCY will be charged the full 
“Mid-Year” CTI Program Services Fee and full applicable CTI Provided Reflective Coach Fee each program year. 
 

“Mid-Year” CTI Provided Reflective Coach Fees for Prorated Enrollment 
For Candidates with an enrollment Status change from “Active” to “Inactive” 

Period in which “Inactive” Status was 
submitted: 

Prorated Fee Amount Due: 

December 1-December 31 0% 
January 1-January 31 25% 

February 1-February 28/29 50% 
March 1-June 30 No Proration Available 

August 1-August 31 0% 
September 1-December 31 

(end of Candidates enrollment year) No Proration Available 
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Coversheet

Approval for American Guard Services

Section: III. Action Items - Mojave River Academy Schools
Item: D. Approval for American Guard Services
Purpose:
Submitted by:
Related Material: 2026.9.17 American Guard signed agreement.pdf

2026.9.17 American Guard estimates.pdf
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Hours per day 8  
Hourly Rate 39.67$    
Working Days 247 

Estimated 

Amount per 

site

11991 MOJAVE RIVER ACADEMY SCHOOL 78,387.92$    

8922 Beech Ave
Fontana, CA 92335

11992 MOJAVE RIVER ACADEMY SCHOOL 7th ST 78,387.92$    

14554 7th St
Victorville CA 92392

11993 MOJAVE RIVER ACADEMY SCHOOL PALMDALE RD 78,387.92$    

12384 Palmdale Rd.
Victorville CA 92392

11994 MOJAVE RIVER ACADEMY SCHOOL N. PALM 78,387.92$    

1776 N. Palm Canyon
Palm Springs CA 92262

11995 MOJAVE RIVER ACADEMY SCHOOL MAIN ST. 78,387.92$    

2151 W. Main Street
Barstow CA 92311

12081 MOJAVE RIVER ACADEMY SCHOOL 1601 STINE RD 78,387.92$    

1601 New Stine Rd
Bakersfield CA 93309

12088 Mojave River Academy 14020 Palm Dr 78,387.92$    

14020 Palm Dr,
Desert Hot Springs CA 92240

12089 Mojave River Academy Beaumont 78,387.92$    

77 Beaumont Ave
Beaumont, CA 92223

12090 Mojave River Academy 851 S Mt Vernon Ave 78,387.92$    

851 S. Mt Vernon Ave
Colton, CA 92324

12091 Mojave River Academy 14466 Main St 78,387.92$    

14466 Main St Suite B-100
Hesperia CA 92345

12098 MOJAVE RIVER ACADEMY PHELAN 78,387.92$    

9723 Sierra Vista Rd
Phelan CA 92371

862,267.12$ 
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Coversheet

Approval of Requisition No. 323 with Cintas

Section: III. Action Items - Mojave River Academy Schools
Item: E. Approval of Requisition No. 323 with Cintas
Purpose:
Submitted by:
Related Material: 2026.9.17 Cintas contract.pdf
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Director of Fiscal Services
MaryLou Cusino

mcusino@mojaveriver.net
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Mojave River Academy Schools

Viridiana Flores Macias

760-885-5046

 ap@mojaveriver.net

PO Box 1458

Victorville 92393CA

PO will be provided after 7/1/26
PO must be listed on invoice.  It might change
depending on the sites.  The POs expire on 
6/30 of each year
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ITEM# DESCRIPTION FREQ.

nitia
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Material Usage Frequency

Facility

Facility GAL LD BLK ROL Lost/Replacement $0.000

Facility Services X6680 $2.3

Facility Services X6680 Lost/Replacement

Facility Services X6789

Facility Services X6789

Facility Services X7464

Facility Services X7464

lity

lity

Facility

Facility Se

ity

Lost/Replacement

Weekly

Weekly

Every Other Week

Weekly

ity

ity

ity

ity Services

Facility

Facility

Facility

Facility

Facility

Lost/Replacement

Lost/Repl

Lost/Repla

Lost/Replacement $0.000

Facility Services

Facility Services Lost/Replacement

Facility Services

Facility Services Weekly $11.373

Facility Services Every Other Week $11.373

Facility Services

Facility Services

Facility Services

Facility Services Lost/Replacement

Facility Services

Facility Services

Facility Services

Facility Services

ity

Facility Services

Facility Services

Facility

Facility

Weekly

$0.000
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Facility Services X27070 SIG SOAP RFL FOAM

Usage

Lost/Replacement $0.000

$0.000
Facility Services X27132 SIG JMBO TIS DISP LT ALUM Rental Weekly $0.000
Facility Lost/Replacement $40.500

Facility Services X45759 SNTZNG WIPE 1RL Monthly $45.900

Facility Services SNTZNG 1RL Lost/Replacement $43.200

Facility X45760 EMPTY WIPE BUCKEТ Lost/Replacement $10.800
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CINTAS- Cooperative Acceptance Agreement
Final Audit Report 2026-06-25

Created: 2026-06-25

By: Patricia Velazquez (pvelazquez@mojaveriver.net)

Status: Signed

Transaction ID: CBJCHBCAABAAuYA5xLAKvt5o2faNXuFq1nFPpffC8pAb

"CINTAS- Cooperative Acceptance Agreement" History
Document created by Patricia Velazquez (pvelazquez@mojaveriver.net)
2026-06-25 - 3:59:52 PM GMT

Document emailed to MaryLou Cusino (mcusino@mojaveriver.net) for signature
2026-06-25 - 4:01:53 PM GMT

Email viewed by MaryLou Cusino (mcusino@mojaveriver.net)
2026-06-25 - 10:33:29 PM GMT

Document e-signed by MaryLou Cusino (mcusino@mojaveriver.net)
Signature Date: 2026-06-25 - 10:34:41 PM GMT - Time Source: server - Signature Appearance Selected: MOBILE_DRAW

Agreement completed.
2026-06-25 - 10:34:41 PM GMT
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Coversheet

Approval of Agreement with The Stepping Stones Group, LLC for
Special Education Related Services and Mental Health Services

(SY 2026–27)

Section: III. Action Items - Mojave River Academy Schools
Item: F. Approval of Agreement with The Stepping Stones Group, LLC for
Special Education Related Services and Mental Health Services (SY 2026–27)
Purpose:
Submitted by:
Related Material: 2026.9.17 Mojave Rivery Academy Master SSG Contract - 26-27 SY.pdf
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Corporate Office 
184 High St, 7th Floor 
Boston, MA 02110 
Ph: 800-337-5965 Fax: 800-822-8287 
www.thesteppingstonesgroup.com 

AGREEMENT 

This Agreement is made and entered on June 17th ,  2026  by  and between The 
Stepping Stones Group, 184 High Street, Boston, MA 02110, hereinafter referred to as 
“Contractor” and, Mojave River Academy Schools, hereinafter referred to as “School District.” It is 
hereby agreed as follows: 

SERVICES, RATES AND BILLING: Contractor agrees to provide the services, at the designated rates, 
as listed in Appendix A to this Agreement. 

School District agrees to be billed (except during holidays) by Contractor for up to 40 hours per week for 
each of Contractor’s employees, unless agreed otherwise. No employee of Contractor will work 
above 40 hours per week without advanced authorization from both Contractor and the designated 
supervisor assigned by School District. Any hours worked that are considered overtime by state or 
federal law will bebilled at 150% of bill rate. School District will not be billed during school closures and 
school holidays. 

When Statutory Costs and other employee costs of living increase, Contractor will pass those 
increases along to School District with no mark-up. School District agrees to pay such increases at the 
same time as any billed fees pursuant to this Agreement. Statutory Costs include any costs and expenses 
of Contractor that are associated with Workers Comp, FICA, FUTA, SUTA, and incremental costs 
associated with the Affordable Care Act (ACA), among others. 

TRAVEL TIME & MILEAGE: To the extent applicable, travel between schools will be 
considered billable time and the mileage will be billed at the current IRS mileage rate. No travel will be 
billed when work is completed at one site. 

PAYMENT TERMS: School District will be billed every two weeks via email and agrees to pay all 
outstanding invoices within 30 days of receipt. School District agrees and understands that School District 
is billed on actual hours of service provided by the Contractor’s employee, based on the total hours listed 
on a biweekly timesheet. To ensure billing accuracy and timeliness, School District will complete the 
Billing Details just above the signature section of this Agreement. 

A finance charge of 1.5% per month on the unpaid amount of an invoice, or the maximum amount allowed 
by law, will be charged on past due accounts. Payments by School District will thereafter be applied first 
to accrued interest and then to the principal unpaid balance. Any attorneys’ fees, court costs, or other costs 
incurred in collection of delinquent accounts shall be paid by School District. If payment of invoices is not 
current, Contractor may suspend performing further work. 

1 
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REMITTANCE DETAILS: School District will make payments to Contractor at the following address: 

PO Box 6280 
Carol Stream, IL 60197 

If School District prefers to make payments via electronic ACH, instructions can be obtained from the 
Contractor representative. 

EMPLOYEE BENEFITS AND INSURANCE: Contractor will be responsible for providing all employee 
benefits and insurance including workers’ compensation, general liability, and professional liability 
insurance coverage (with policy limits and deductibles that are appropriate for similarly situated school 
districts). 

NO SOLICITATION: During the term of this Agreement and for a period of two years after the 
termination of this Agreement, School District agrees not to directly or indirectly contract with, offer 
employment to or hire any employee of the Contractor assigned to School District or any candidate 
submitted by Contractor to School District. School District agrees that if School District breaches this no 
solicitation covenant, direct and indirect damages may be assessed and recovered by Contractor, and 
Contractor shall be entitled to seek and obtain specific performance. 

CONFIDENTIALITY: School District agrees not to provide any information pertaining to the contents of 
this Agreement to any individual or any entity that may be considered a competitor of the Contractor. School 
District further agrees not to discuss or disclose any information pertaining to the contents of this Agreement, 
including but not limited to fees/costs, duration and terms, etc. to the Contractor’s employee assigned to 
provide services to the School District. Disclosure of such information to the Contractor’s employee will be 
considered a breach of this Agreement. 

Both parties may receive information that is proprietary to or confidential to the other party or its affiliated 
companies and their clients in connection with the parties’ performance of services under this Agreement. 
Both parties agree to hold such information in strict confidence and not to disclose such information to third 
parties or to use such information for any purpose whatsoever other than performing under this Agreement 
or as required by law. No knowledge, possession, or use of School District’s confidential information will 
be imputed to Contractor as a result of any of Contractor’s employees having access to such information. 
The provisions set forth in the foregoing paragraph and this paragraph shall survive expiration or other 
termination of this Agreement, regardless of the cause of such termination. 

Contractor agrees that it is subject to, and shall comply with, all federal and state laws and School District 
policies relating to the confidentiality of student information, including, without limitation, compliance with 
the Family Educational Rights and Privacy Act (FERPA). 
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COOPERATION: School District agrees to cooperate fully and to provide assistance to Contractor in the 
investigation and resolution of any complaints, claims, actions, or proceedings that may be brought by or 
that may involve any employees of Contractor. 

TERMINATION: This Agreement will end on July 1st, 2027 and may continue beyond this point by 
mutal consent. School District agrees not to terminate the Agreement until the end of the Term 
unless (a) Contractor’s employee assigned to School District as a whole is deficient in performance of 
the services hereunder or (b) any employee of Contractor assigned to School District commits an act of 
professional or ethical misconduct. School District agrees to notify Contractor of any deficiencies in 
services or possible unethical or unprofessional conduct as soon as School District becomes aware of 
such deficiencies or misconductand further agrees to permit Contractor the opportunity to cure any 
deficiency or misconduct within thirty (30) days of Contractor’s receipt of such notice prior to School 
District delivering notice of termination of this Agreement. Contractor may terminate this Agreement (i) 
if School District discontinues operations or (ii) if School District fails to make any payments as required 
by this Agreement. 

NONDISCRIMINATION: Contractor represents and warrants that it does not discriminate in hiring and 
employment practices regarding race, color, religion, disability, sex, age, national origin, ancestry, marital 
status, pregnancy, or sexual orientation. 

INDEMNIFICATION AND LIMITATION OF LIABILITY: To the extent permitted by law, 
Contractor will defend, indemnify, and hold School District and its equity holders, subsidiaries, directors, 
officers, agents, representatives, and employees harmless from all claims, losses, and liabilities (including 
reasonable attorneys’ fees) to the extent caused by or arising from Contractor’s breach of this Agreement; 
its failure to discharge its duties and responsibilities under this Agreement; or the gross negligence or 
willful misconduct of Contractor or Contractor’s officers, employees, or authorized agents in the discharge 
of those duties and responsibilities under this Agreement. 

To the extent permitted by law, School District will defend, indemnify, and hold Contractor and its parents, 
subsidiaries, directors, officers, agents, representatives, and employees harmless from all claims, losses, 
and liabilities (including reasonable attorneys’ fees) to the extent caused by or arising from School 
District’s breach of this Agreement; its failure to discharge its duties and responsibilities under this 
Agreement; or the gross negligence or willful misconduct of School District or School District’s officers, 
employees, or authorized agents in the discharge of those duties and responsibilities under this Agreement. 

Except as expressly set forth herein, neither party shall be liable for or be required to indemnify the other 
party for any incidental, consequential, exemplary, special, punitive, or lost profit damages that arise in 
connection with this Agreement, regardless of the form of action (whether in contract, tort, negligence, 
strict 

3 
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liability, or otherwise) and regardless of how characterized, even if such party has been advised of the 
possibility of such damages. 

As a condition precedent to indemnification, the party seeking indemnification will inform the other party 
within ten (10) business days after it receives notice of any claim, loss, liability, or demand for which it 
seeks indemnification from the other party; and the party seeking indemnification will cooperate in the 
investigation and defense of any such matter. 

The provisions in this section of the Agreement constitute the complete agreement between the parties with 
respect to indemnification, and each party waives its right to assert any common-law indemnification or 
contribution claim against the other party. 

NOTICES: Notices to Contractor shall be sent to: 

The Stepping Stones Group 
184 High ST, 7th Floor 

Boston, MA 02110 

AND 

K12ops.contracts@ssg-healthcare.com 

Notices to School District shall be sent to: 

Mojave River Academy Schools
PO Box 1458

Victorville, CA 92393

JURISDICTION: This agreement shall be governed by, construed, and is enforceable 
in accordance with the laws of the State of California. Any action or proceeding relating to or 
arising out of this Agreement shall be commenced and heard in the State or Federal Court sitting in 
California. Both parties hereby consent to the jurisdiction and venue of such courts. 

GENERAL: No provision of this Agreement may be amended or waived unless agreed to in 
writing and signed by the parties. The provisions of this Agreement will inure to the benefit of 
and be binding on the parties and their respective representatives, successors, and assigns. 
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BILLING DETAILS FOR SCHOOL DISTRICT: 

Billing Contact Name/Title:  Viridiana Flores

Billing Email/Phone:  (760) 859-3010, Invoice Submission: ap@mojaveriver.net, Purchase Orders: 

purchasing@mojaveriver.net

Mailing Address (for invoice):  PO Box 1458, Victorville CA 92393

Special Billing Instructions: 

Signed for Contractor: Signed for School District: 

Signature: Signature: 

Name: Name:  

Title: Title: 

Date: Date: 

Ali Ward

Client Services Manager

June 1st, 2026
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Appendix A 

The services that may be provided under this Agreement and the corresponding hourly bill rates for each 
service for the are listed below: 

Specialty Hourly Rate 

Please see below attached for bill rates
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Mojave River Academy   2266--2277   School   Year   Rate   Sheet

Speech---Language   Pathologist   &&   Clinical   Fellow $$$111111888...000000   per   hour

Occupational   Therapist $$$111000888...000000   per   hour

Physical   Therapist $$$111000888...000000   per   hour

SLPA $$$888000...000000   per   hour

COTA///PTA $$$888000...000000   per   hour

School   Psychologist   PPS $$$111111666...000000   per   hour

OMS   &&   VI   Teacher $$$111000888...000000   per   hour

DHH   Teacher   &&   Audiologist $$$111000888...000000   per   hour

APE   Teacher $$$111000000...000000   per   hour

ASL   Interpreter $$$999111...000000   per   hour

CNA $$$555777...000000   per   hour

LVN $$$666777...000000   per   hour

RN $$$777777...000000   per   hour

Certificated   School   Nurse $$$111111555...000000   per   hour

Mental   Health   Services

License   Marriage   &&   Family   Therapist   (((LMFT))) $$$111000555...000000   per   hour

Associate   Marriage   &&   Family   Therapist   (((AMFT))) $$$999777...000000   per   hour

School   Social   Worker   (((LCSW))) $$$999555...000000   per   hour

Associate   Clinical   Social   Worker   (((ACSW))) $$$999000...000000   per   hour

School   Counselor $$$111000555...000000   per   hour

**Associate   MFT,,,   CSW,,,   and   PCC   will   be   the   same   hourly   rate   as   above   if   SSG   provides   the   supervision...   If   district   provides   the
supervision,,,   rate   is   $$$333...000000   less   per   hour...

****An   additional   overtime   fee   will   be   charged   for   all   candidates   that   work   over   888   hours   in   a   day   and///or   444000   hours   in   a   week...
Overtime   will   be   charged   at   a   rate   of   111...555   times   the   individual''s   bill   rate   specified   above...

******Mileage   is   to   be   reimbursed   at   the   federal   reimbursement   rate...
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Coversheet

Ratification of Out-of-State Training – ALICE Instructor Certification
Training

Section: III. Action Items - Mojave River Academy Schools
Item: G. Ratification of Out-of-State Training – ALICE Instructor Certification
Training
Purpose:
Submitted by:
Related Material: Donavan Delton Alice Training.pdf
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TRAVEL #4

REQUESTED

BY

LOCATION MRA Park

DEPARTMENT
Chief Academic

Officer

Susanna GarciaSG
SUBMITTED Aug 24, 2026

LAST MODIFIED Aug 26, 2026

THIS TRAVEL REQUEST HAS

BEEN APPROVED

TRANSPORTATION DEPARTURE
DEPARTURE

DATE
ARRIVAL

ARRIVAL

DATE

1 Las Vegas, NV, USA Sep 1, 2026 Tucson St, Victorville, CA, USA
Sep 1,

2026
Flight

TRAVEL PURPOSE

The purpose of attending the ALICE Instructor

Certification Training is to gain the knowledge and

certification needed to effectively train MRA staff.

TRAVEL DETAILS

ALICE Instructor Certification Training in Sierra Vista,

Arizona from September 1-4. Travel budget includes:

registration, flight, and hotel. Attendee: Donavan Delton





REQUESTED

BUDGET

2,600.00

USD

What are you looking for? ⌘K Request SG
12
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Audit log

Approved
Action by: Kari Hemsley

August 26, 2026 8:19

AM

Travel #4 was approved.
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Coversheet

Approval of Clinical Supervision Services Agreement with
Compassionate Heart Counseling

Section: III. Action Items - Mojave River Academy Schools
Item: H. Approval of Clinical Supervision Services Agreement with
Compassionate Heart Counseling
Purpose:
Submitted by:
Related Material:
2026.9.17 CLINICAL SUPERVISION SERVICES AGREEMENT Mojave River.pdf
2026.9.17 CertificateOfInsurance 2026.pdf
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Educating ALL students to be successful adults 

13911 Park Avenue, Victorville, CA 92392  •  (760) 243-5884  •  mojaveriver.com 

  

CLINICAL SUPERVISION SERVICES AGREEMENT 

Associate Clinical Social Worker (ACSW) Supervision 

This agreement is entered into between Christine Holmes from Compassionate Heart Counseling and 
Mojave River Academy for the provision of clinical supervision to Associate Clinical Social Workers 
(ACSWs). 

Services 

Compassionate Heart Counseling will provide clinical supervision by a California Licensed Clinical Social 
Worker (LCSW) who meets applicable California Board of Behavioral Sciences (BBS) supervision 
requirements. 

Supervision may include: 

● Individual and group clinical supervision 
● Case consultation and case conceptualization 
● Assessment, treatment planning, and clinical interventions 
● Clinical documentation 
● Ethical and legal considerations 
● Risk assessment and mandated reporting 
● Professional development and clinical skill building 
● Review of the ACSW’s clinical documentation and client case records 
● Monitoring of the ACSW’s caseload, clinical competence, and scope of practice 
● Evaluation of and feedback on the ACSW’s performance and professional growth 
● Cultural humility, diversity, and responsiveness in clinical practice 
● Countertransference, therapist self-care, and prevention of burnout 
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● Development and monitoring of supervision goals and a plan for each ACSW 
● Completion of applicable BBS supervision documentation 

Supervision may be provided in person or through a secure virtual platform, as agreed upon by the 
parties. 

Supervision will be provided in the amounts required by the BBS for each week in which an ACSW claims 
supervised experience: at least one unit of supervision per week (one hour of individual or triadic 
supervision, or two hours of group supervision with no more than eight supervisees), with an additional 
unit in any week the ACSW performs more than 10 hours of direct clinical services. Videoconferencing 
supervision will be conducted in compliance with BBS requirements. 

Fees 

Individual Supervision: $150 per 1-hour session 

Group Supervision: $350 per 2-hour session 

Additional meetings, consultation, or professional services requested outside regularly scheduled 
supervision may be billed at $150 per hour, with prior approval from the District/Organization. 

Invoices will be submitted weekly and payment will be due within 30 days of receipt. 

 

Clinical Supervisor Responsibilities 

The Clinical Supervisor will maintain an active California LCSW license and required qualifications to 
provide clinical supervision. The Clinical Supervisor will provide supervision within their professional 
scope of practice and maintain supervision records and documentation as required by applicable law 
and BBS regulations. 

Consistent with BBS requirements, the Clinical Supervisor will: have held a qualifying license for at least 
two of the five years preceding supervision; complete the required 15-hour supervision 
training/coursework (within 60 days of commencing supervision, if newly supervising) and six hours of 
continuing professional development in supervision each renewal cycle; and complete a Supervisor Self-
Assessment Report as required. 

The Clinical Supervisor will assume clinical responsibility, within the scope of the supervision 
relationship, for the clinical services provided by each supervised ACSW; will ensure each ACSW 
practices within their scope of practice and competence; will review the ACSW’s client records and 
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clinical documentation as appropriate; will monitor caseloads; and will review and sign each ACSW’s 
weekly experience logs and required BBS forms in a timely manner. 

The Clinical Supervisor will notify appropriate District/Organization personnel when significant clinical, 
ethical, legal, competency, or student/client safety concerns arise. 

District/Organization Responsibilities 

The District/Organization will: 

● Identify ACSWs participating in supervision; 
● Ensure ACSWs maintain appropriate BBS registration when required; 
● Provide reasonable time for ACSWs to attend supervision; 
● Maintain responsibility for employment, administrative supervision, workplace policies, and 

performance management; and 
● Provide information reasonably necessary for the Clinical Supervisor to appropriately supervise 

the ACSWs. 

Confidentiality 

Clinical supervision is a professional and evaluative relationship. Information discussed during 
supervision will be maintained confidentially to the extent permitted by law. 

The Clinical Supervisor may communicate with appropriate District/Organization personnel when 
necessary to address significant clinical, ethical, legal, competency, or safety concerns. 

BBS Supervised Experience 

When supervision is intended to count toward California LCSW licensure, the Clinical Supervisor will 
complete applicable supervisor documentation as required. 

Each ACSW remains responsible for tracking their supervised experience and ensuring compliance with 
current BBS licensure requirements. Acceptance of supervised hours by the BBS cannot be guaranteed. 

The Clinical Supervisor and each ACSW will execute the BBS Supervision Agreement (Form 37M-300) 
within 60 days of commencing supervision, as required by BBS regulations. 

Because the Clinical Supervisor is not employed by the District/Organization, the parties will execute a 
Written Oversight Agreement as required by BBS regulations prior to the commencement of 
supervision, establishing the Clinical Supervisor’s authority and responsibility for the clinical services 
provided by each ACSW at the District/Organization’s site(s). 
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Independent Contractor 

Compassionate Heart Counseling will provide these services as an independent contractor. Nothing in 
this agreement creates an employer-employee relationship between the Clinical Supervisor and the 
District/Organization. 

Insurance 

Compassionate Heart Counseling will maintain, at its own expense and throughout the term of this 
agreement, professional liability (malpractice) insurance covering the clinical supervision services 
provided under this agreement, with minimum limits of $1,000,000 per occurrence / $3,000,000 annual 
aggregate. A certificate of insurance evidencing such coverage will be provided to the 
District/Organization upon request. 

Compassionate Heart Counseling will notify the District/Organization in writing within 30 days of any 
cancellation, non-renewal, or material reduction of the required coverage. If coverage lapses, the 
District/Organization may suspend supervision services until coverage is reinstated. 

The District/Organization remains responsible for maintaining its own general liability, workers’ 
compensation, and any employment-related insurance covering the ACSWs as its employees. Each 
ACSW is encouraged to maintain individual professional liability coverage. 

Indemnification 

Each party will indemnify and hold the other harmless from claims, damages, and liabilities arising out of 
its own negligent acts or omissions in connection with this agreement. Neither party is responsible for 
the acts or omissions of the other. 

Term and Termination 

This agreement will begin on __________________ and continue through __________________. 

Either party may terminate the agreement with 30 days’ written notice. Immediate termination may 
occur when necessary due to ethical, legal, licensure, safety, or nonpayment concerns. 

 

Signatures 

Compassionate Heart Counseling 
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Clinical Supervisor: _________________________________ 

LCSW License #: ____________________________________ 

Signature: __________________________________________ 

Date: ______________________________________________ 

District/Organization 

Authorized Representative: ___________________________ 

Title: ______________________________________________ 

Signature: __________________________________________ 

Date: ______________________________________________ 

 

Christine Holmes, LCSW

LCSW 74784

8/31/2026
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Insurer::   Philadelphia   Indemnity   Insurance   Company   
One   Bala   Plaza,,,   Suite   111000000,,,   Bala   Cynwyd,,,   PA   111999000000444   
NAIC   ##::   111888000555888   

Contact::   CPH   Insurance,,,   888000000---888777555---111999111111,,,   info@cphins...com   

Named   Insured::

Christine   Holmes,,,   Licensed   Clinical   Social   Worker   Inc...,,,   DBA   
Compassionate   Heart   Counseling   
Christine   Holmes   
111444555111   Rimpau   Ave,,,   ##22111555   
Corona,,,   CA   99922888777999   

Policy   ##::   AR22000999555999   
Policy   Term::   000333///000111///2200022666   ---   000333///000111///2200022777   

Covered   Locations

Professional   Liability::   Portable   Coverage,,,   not   location   specific
Commercial   General   Liability::   111444555111   Rimpau   Ave   ##22111555   and   ##22111777,,,   Corona,,,   CA   99922888777999   

Coverage   Type   
(((Occurrence   Form)))   

Limits   of   Liability   
(((Per   Claim///Total   Per   Year)))   

Professional   Liability   $$$111,,,000000000,,,000000000///$$$555,,,000000000,,,000000000   

Supplemental   Liability   $$$111,,,000000000,,,000000000///$$$555,,,000000000,,,000000000   

Licensing   Board   Defense   $$$777555,,,000000000   

Commercial   General   Liability   $$$111,,,000000000,,,000000000   ///   $$$333,,,000000000,,,000000000   

Fire///Water   Legal   Liability   $$$22555000,,,000000000   

Business   Personal   Property   N///A   

Sexual   Abuse///Molestation   Defense   Defense   Coverage   ((for  false  allegations))   

Cyber   Liability   (((Claims   Made   Retroactive   Date::   
000333///111555///2200022000)))   $$$111555,,,000000000   

   

Authorized   Representative

Disclaimer::   This   certificate   is   issued   as   a   matter   of   information   only   and   confers   no   rights   upon   the   certificate   holder...   The   Certificate   of   Insurance   does   not   constitute   
a   contract   between   the   issuing   insurer,,,   authorized   representative   or   producer,,,   and   the   certificate   holder,,,   nor   does   it   affirmatively   or   negatively   amend,,,   extend,,,   or   
alter   the   coverage   afforded   by   the   policies   listed   thereon...   

Certificate   of   Liability   Insurance
Date  issued::  0022//2211//22002266
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