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Agenda

Purpose

. Opening ltems

A. Call the Meeting to Order

Presenter

Karen DWyer

Mission: To educate and nurture a diverse learning community through the

International Baccalaureate Programme, world languages and intercultural

appreciation to succeed in a global economy

B. Record Attendance

C. Approve Minutes Approve
Minutes

Il Academic
A. Academic Dashboard and HOS Report Discuss
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Purpose
Review Academic Dashboard
November Monthly Report Presentation 2022-23
School Culture
Technology
Update on Reimagine Grant
B. B Title IX Policy Discuss
C. C SY 2023-2024 School Calendar Discuss
Other Business
Closing Items
A. Next Meeting FYI
May 10, 2023 at 6:00 P.M.
B. Adjourn Meeting Vote
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Karen Dwyer

Time

5m

5m

6:35 PM

Tm

2 of 36



Voices for International Business and Education - Academic Committee Meeting - Agenda - Wednesday March 8, 2023 at 6:00 PM

Coversheet

Approve Minutes

Section: I. Opening Items

Item: C. Approve Minutes

Purpose: Approve Minutes

Submitted by:

Related Material: 2023_01_30_academic_committee_meeting_minutes.pdf
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~
VoICES FOR INTERNATIOMNAL
BUSINESS AND EDUCATION

Voices for International Business and Education

Minutes

Academic Committee Meeting

January 2023

Date and Time
Monday January 30, 2023 at 6:00 PM

Voices for International Business and Education http://public.boardontrack.com/VIBE_1

Committee Members Present
D. Barnes, K. Dwyer, T. Winfield

Committee Members Absent
None

Guests Present
A. Berger, Cody Bourque, F. McKenna, J. Carreno, J. Lampton, James Davis, Wes
Watts

I. Opening Items

A. Call the Meeting to Order
B. Record Attendance

C. Approve Minutes

D. Barnes made a motion to approve the minutes from Academic Committee
Meeting on 11-09-22.

K. Dwyer seconded the motion.

The committee VOTED unanimously to approve the motion.
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Il. Academic

A. Discuss Committee Goals for 22-23 School Year (***from November 2022
Academics Meeting Agenda***)

D. Barnes made a motion to Skip the agenda item.
K. Dwyer seconded the motion.
The committee VOTED unanimously to approve the motion.

B. Academic Dashboard and HOS Report

Dr. Berger

Intent to Return - advertising to open position

first draft on the 2023-24 school calendar- finalize after review

Strategic priorities- exit tickets- all staff- doing the exit tickets for all core subject
Worked on the Month of January on SuperApp- how we are spending our funds
for the next school year is one of the priorities. What curriculum, math piloting and
implementing curriculum, science, and social studies are not Tier 1, therefore will
be staying with the same curriculum.

we incorporate a set of values for our school-

1. We always remain committed to positive outcomes for students

2. We always respect, encourage, and value diversity

3. We are always student-centered

4. We always find creative solutions for unique.

Our Values are on our website and will be sharing our values with our community.

Principal Carreno

A large group will be attending cosmetology schools
40 seniors admitted to different colleges

Our new Dean of Culture- Mr. Watt- is training CKH

Update with Athletic

soccer boys going to the playoff
Basketball- playoff

Track and Field- coming in the spring.

Curriculum:
health teachers - started incorporated
pre-conference- observation- get our staff to become highly effective in their are

The principal went to training Breakthrough a coach, principal will be in the
classroom twice a week and 3 days of office time.

data tracking of exit tickets- we recognized teachers by giving them time off.
Display a college board-

IB- approved in
March 1 deadline for evaluation

Culture celebration-

We are not pulling students out of their classroom

Black history month celebration- keep the assembly- February 14
International women's day-
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We are having Challenges with our transportation- two buses/routes arriving late
daily. Students are missing 30/40. We need to find a way or plan to make up these
minutes

The teacher is doing remediation for those students. Trying to find tutors to help
but was not successful.

Adjust the route but the bus wants to charge us another $150 per day per kid. We
can't afford

School climate transformation surveys 63% of students, 100% of teachers
Student relations

Teacher supports

Student Voices

Parents - we got worse- school responsive- email teacher and no response

Staff- increase in the hiring process, DEI, staff had negative comments in the
survey

decline- academic opportunities, school operation, the administration is giving too
much work

We are going to talk with our faculty and staff to see why they feel that way.

Dr. Barnes- feels his son has a great relationship with teachers. Expectation of
hiring

The math new curriculum- you can pull from it- but is more effective to follow fully.
Is this curriculm will challenges and meet the students where they need.

ACT- criteria for students to get top 20
Graduation - took a senior photo

How do we get this school to be a school zone- will communicate with the
Operations- how do we get a crossing guard? Greet the kids every morning.

lil. Closing Items

A. Next Meeting
March 8

B. Adjourn Meeting

D. Barnes made a motion to motion to adjourn the meeting.
K. Dwyer seconded the motion.
The committee VOTED to approve the motion.
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Coversheet

Academic Dashboard and HOS Report

Section: [I. Academic

Item: A. Academic Dashboard and HOS Report

Purpose: Discuss

Submitted by:

Related Material: February Monthly Report Presentation 2022 -23 (1).pptx
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Academics Report

February 2023
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[HSNO Enrollment

Enroll
Jan Feb
Feb
ment ;;2“2 i 2023 2023
gth
148 144 101 103
107 g4 81 l 123 119
11th
79 78 75 74
127 g4 81 l 81 80
Total I

This month's data shows the comparison between last
year’s enrollment and the current year during the same
months. Last year’s enrollment for the month of
January was 389. This year's enrollment for January is
380, a loss of nine (9) enrollees for the month of
January 2023. Last year's enroliment for the month of
February was 384. This year's enrollment for February
is 376, a loss of eight (8) enrollees for the month of
February 2023.
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eeting - Agenda - Wednesday March 8, 2023 at 6:00 PM

International Baccalaureate

Middle Years Programme (MYP) Candidacy Status
Granted

Diploma Programme (DP) 5 year evaluation Self-
Study and Programme Development Plan
Submitted

Preparation for M23 examination session in full
swing with Extended Essay, TOK Essay and HL

essay due March 15th for seniors
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Numbers have
been very steady
throughout the
month of

February.

Oth- one student
dropped due to
15 consecutive
absences, one
new arriver

That's it!

B EL %th

B EL 10th

EL 11th

B EL12th | EL Total
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ESL- Year to Year Comparison

Our9th and 10th grade
cohorts remain large, but
steady. The goal will be to
retain these students to
graduation. Our 10th and
11th grade cohorts
remain small, but also
steady. Several students
have dropped from these
cohorts since 9th grade,
which increases the
importance of improving
our 9th and 10th grade EL
retention to graduation.

2021-2022 and 2022-2023

B 2021-2022 | 2022-2023

EL 10th
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Special Education

Special Education Students

Students Receiving Services from Outside Providers
B 2022-23 Actual Jan | 2022-23 Actual Feb 2-2

ctual Jan
25
20
15

Occupational  Adaptive PE TVI Orientation &
Therapy Mability

Total IEPs Plans Plans
Added Deleted

%

E
PROVIDERS

For the month of February we closed jurisdiction for one student who transferred to another school, services
were also closed, leaving us at 22 |EP students.
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Staff Development

Staff Development - February 2022 Staff Development - February 2023

Feb-22 Feb-23

m Coaching
m Observations
Formal Obs. Completed Corrective Action Formal Obs. Completed
Corrective Action
B Instructional Coaching
B Professional Development Hours B Performance Plan

W Coaching W Observations

B Instructional Coaching B Performance Plan

The first round of the formal observation cycle wrapped up in February, accounting for this year’s
increased formal observations and the decrease in classroom observations. More coaching has been
given to support the staff in developing their teacher practice.
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Staff Development Month to Month

Staff Development - January 2023 Staff Development - February 2023

The month to month comparison shows consistency in the amount of formal observations conducted
and the instructional coaching offered to teachers.
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Remediation

Remediation - February 2022 Remediation - 2023

Feb-22

Feb-23

WELA| WELA Il mUSHistory ®Algebral M Geometry M Biology

mELA| mELA Il mUSHistory mAlgebral mGeometry mBiology

There was a definite increase is students receiving remediation in Biology this year. The number of Algebral
and Geometry students have decreased sharply this year. There are long-term subs in place in both classrooms;
affecting the accuracy of identifying students. The lack of support in ELA/SS is due to that position remaining
vacant.

No significant change was noted in the month to month comparison of January 2023 and February 2023. The

Algebra count was reduced by 6.
Powered by BoardOnTrack
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OSS for the month of February
Culture :

For the month of February for OSS, there has been seven incidents total.
Overall we're doing well with keeping OSS numbers low.
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Culture - Month to Month Comparison for OSS

OSS for the month of February 0SS for the month of January

4

In comparison of January's report of OSS, there has been an increase of 1% of students having shown
Willful Disobedience. However, there has been about a 2% decrease in students being found in
possession of a vape and a 1% decrease of students participating or instigating a fight .
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Social Work

Chart Title

250

> Student visits remain steady
200

5 currently.

U

100 > Truancy has increased as a

50 | | I result of attendance plans and

conferences scheduling.

> Uniform assistance is
increasing and is not limited to
mckinney vento students.

m2022-23 Actual Aug 2022-23 Actual Sept m 2022-23 Actual Oct Social services are better distributed
among the student population due
to the addition of a social worker.

W 2022-23 Actual Nov m2022-23 Actual Dec ®2022-23 Actual Jan

W 2022-23 Actual Feb
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Counseling -Dual Enrollment ’

Students in grades 9th-12th will are enrolled in college
courses for Spring 2023. The online platform has proven
to be a great success for our students. The dual
enrollment partnership is with Southern University of New
Orleans and Operation Spark.

New Orleans Career Center recruiter has conducted (5)
information sessions with students in grades 10th-11th
for the upcoming school year.
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CTE PATHWAYS- SPRING/UPCOMING SY

e The career pathways that we will implement this
semester is Costmetology with New Beginning Beauty
College.

e We are working on the implementation of an approved
CTE program for the upcoming school year.
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Counseling- Assessment

e The new platform for ACT WorkKeys will be administered at
International High School. The nhumber of registrants is sixty-
eight students. We are planning to successfully launch ACT
WorkKeys Test on March 8, 2023.

e Testers have completed two official practice test for ACT
WorkKeys Test. Testers are familiar with the platform, toolkit,
and to successfully complete each test sessions.

e Test results will be available the next day for the WorkKeys

test.




Voices for International Business and Education - Academic Committee Meeting - Agenda - Wednesday March 8, 2023 at 6:00 PM

Section:

Item:

Purpose:
Submitted by:
Related Material:

Coversheet

B Title IX Policy

Il. Academic
B. B Title IX Policy
Discuss

Title IX Policy need board approval (1).pdf
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International High School of New Orleans
Title IX Policy & Grievance Procedure

Title IX states “[n]o Person in the United States shall, on the basis of sex, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any
educational program or activity receiving Federal financial assistance.” 20 U.S.C. § 1681(a).
International High School of New Orleans does not discriminate on the basis of sex in the
education program or activity that it operates, and IHSNO is required by Title IX, as amended,
not to discriminate in such a manner.

This Policy explains how to report a complaint of sexual harassment, the steps IHSNO takes to
investigate the complaint, the decision making process, and the appeal process.

I. Notification Regarding Reporting Allegations of Sexual Harassment

To all students, parents or legal guardians, employees, and applicants for employment, IHSNO’s
Title IX Coordinator is:

Title IX Coordinator

Darlene Edgerson

727 Carondelet Street

New Orleans, LA 70130
Darlene.edgerson@ihsnola.org
Phone Number: 504-227-3139

The Title IX Coordinator is the person authorized by IHSNO to coordinate its Title IX
compliance program. Any person may report sex discrimination, including sex harassment
(Whether or not the person reporting is the person alleged to be the victim of conduct that could
constitute sex discrimination), in person, by mail, by telephone, or e-mail, or by any other means
that results in the Title IX Coordinator receiving the person’s verbal or written report. Any
IHSNO employee who knows or learns information concerning conduct related to sexual
harassment or allegations of sexual harassment should immediately notify the Title IX
Coordinator.

Reports may be made at any time (including during non-business hours) by using the Title IX
Coordinator’s telephone number or email address, or by mail to the Title IX Coordinator’s office
address, listed above. Inquiries about the application of Title IX may be directed to the Title IX
Coordinator or to the Assistant Secretary of Education at the United States Department of
Education, or both.

I1. Definitions Under Title IX

=\ 1

*THIS POLICY IS PENDING BOARD APPROVAL
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“Actual knowledge” is present when the Title IX Coordinator, any official with authority to
institute corrective measures, or ANY EMPLOYEE (excluding respondent) of IHSNO has notice
or receives a report or information or learns of sexual harassment or allegations of sexual
harassment. Any employee with actual knowledge of sexual harassment or allegations of sexual

harassment is required to make a report to the Title IX Coordinator.

“Complainant” means the individual who is alleged to be the victim of conduct that could
constitute sexual harassment. A person may be a complainant even when no complaint is filed
and no grievance is pending. At the time of filing, the complainant must be participating in or
attempting to participate in the educational program or activity of IHSNO.

“Decision-maker” means the persons tasked with the following: 1) the responsibility of making
initial determinations or responsibility (also referred to as the “initial decision-maker” or 2) the
responsibility to decide any appeal (also referred to as the “appeal decision-maker”) in formal
complaints of sexual harassment in the Title IX grievance process.

“Deliberate indifference” is when IHSNO’s response is clearly unreasonable in light of known
circumstances.

“Determination regarding responsibility” is the formal conclusion of the initial decision-maker
on each allegation of sexual harassment as to whether the respondent did or did not engage in the
alleged conducted constituting sexual harassment.

“Education program or activity” was previously defined as all the “operations of [[HSNO] ....”
The definition has been enlarged to include any location, event or circumstance over which
IHSNO exercised substantial control over both the respondent and the context in which the
harassment occurs.

“Formal complaint” is a document filed by a complainant, the complainant’s parent/guardian, or
signed by the Title IX Coordinator alleging sexual harassment against a respondent and
requesting that THSNO investigate the allegations.

“Respondent” means the individual who has been reported to be the perpetrator of the conduct
that could constitute sexual harassment. A person may be a respondent even when no complaint
is filed and no grievance is pending.

“Sexual harassment” - Conduct “on the basis of sex” that meets one or more of the following:

1. An employee of IHSNO conditioning the provision of an aid, benefit or service of
IHSNO on an individual’s participation in unwelcome sexual conduct (quid pro quo sexual
harassment);

*THIS POLICY IS PENDING BOARD APPROVAL
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2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to ITHSNO’s education
program or activity;

3. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v) means an offense classified
as a forcible or non-forcible sex offense under the uniform crime reporting system of the Federal
Bureau of Investigation;

4. “Domestic violence” as defined in 34 U.S.C. 12291(a)(8). “Domestic violence”
includes felony or misdemeanor crimes of violence committed by a current or former spouse or
intimate partner of the victim, by a person with whom the victim shares a child in common, by a
person who is cohabitating with or has cohabitated with the victim as a spouse or intimate
partner, by a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving grant monies, or by any other person against an adult
or youth victim who is protected from that person’s acts under the domestic or family violence
laws of the jurisdiction;

5. “Dating violence” as defined in 34 U.S.C. 12291(a)(10). “Dating violence” means
violence committed by a person-
(a) who is or has been in a social relationship of a romantic or intimate nature
with the victim; and
(b) where the existence of such a relationship shall be determined based on a
consideration of the following factors:
(1) the length of the relationship;
(ii) the type of relationship;
(ii) the frequency of interaction between the persons involved in the
relationship; or

6. “Stalking” as defined in 34 U.S.C. 12291(a)(30). “Stalking” means engaging in a
course of conduct directed at a specific person that would cause a reasonable person to- (A) fear
for his or her safety or the safety of others; or (B) suffer substantial emotional distress.

“Supportive measures” are non-disciplinary, non-punitive, individualized services offered as
appropriate, as reasonably available, and without fee or charge to a complainant or a respondent
before or after the filing of a formal complaint or where no formal complaint has been filed.
Supportive measures will be designed to restore or preserve equal access to the educational
program or activity without unreasonably burdening the other party. Examples of supportive
measures include, but are not limited to, counseling, extensions of deadlines or other course-
related adjustments, modifications of work or class schedules, increased monitoring or
supervision, mutual contact restrictions between the parties, etc.

III.Reports of Sexual Harassment

*THIS POLICY IS PENDING BOARD APPROVAL
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Any person may report sex discrimination, including sex harassment (whether or not the person
reporting is the person alleged to be the victim of conduct that could constitute sex
discrimination), in person, by mail, by telephone, by email, or by any other means that results in
IHSNO’s Title IX Coordinator receiving the person’s verbal or written report. Any IHSNO
employee who knows or learns information concerning conduct related to sexual harassment or
allegations of sexual harassment should immediately notify IHSNO’s Title IX Coordinator.
Failure to report will subject the employee to discipline up to and including termination.

IHSNO shall follow all state laws regarding reporting allegations of criminal misconduct (e
sexual assault on a student) and all state laws and regulations regarding mandatory reporting.

IV.Response to Notice of Sexual Harassment

IHSNO has specific obligations in responding to the notice of sexual harassment. Each of the
procedural requirements set forth in the amended regulations are to ensure a fair process for both
parties. THSNO must respond promptly to actual knowledge of sexual harassment in an
education program or activity and respond in a manner that is not deliberately indifferent.
IHSNO must treat complainants and respondents equitably by offering supportive measures to a
complainant and following a grievance process before imposing any disciplinary sanctions on a
respondent.

A. Complainant. The Title IX Coordinator will contact the complainant promptly (even if a
formal complaint has not been filed) to:
1. discuss the availability of supportive measures;
2. consider the complainant’s wishes regarding supportive measures;
3. inform the complainant of the availability of supportive measures with or without
the filing of a formal complaint; and
4. explain the process for filing a formal complaint.

The process for filing a formal complaint is described below in the section of the policy entitled
“Formal Complaint Process.”

B. Respondent. The Title IX Coordinator’s response to the respondent will also protect the
respondent’s due process rights so as not to impact the respondent’s access to education
prior to the grievance process and a determination regarding responsibility. However, the
regulations permit IHSNO to immediately remove a respondent from the education
program or activity on an emergency basis if IHSNO conducts an individualized safety
and risk analysis and determines that an emergency removal is necessary to protect any
student or other individual from an immediate threat to physical health or safety. This
provision shall not be construed to modify any rights under Section 504 of the
Rehabilitation Act of 1973 or the Americans with Disabilities Act or regulations
promulgated thereunder. An employee respondent may also be placed on administrative
leave. In either instance, IHSNO must provide respondent with notice and an opportunity
to challenge the decision immediately after removal.

*THIS POLICY IS PENDING BOARD APPROVAL
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V. Formal Complaint Process

A. Basic Elements of Grievance Process

A formal complaint may be filed with the Title IX Coordinator by using the formal

complaint that will be made available. Please contact the Title IX Coordinator for a formal
complaint form. All allegations must be included in a formal complaint, which must be in
writing. Filing a formal complaint begins THSNO’s formal grievance procedures under Title IX.

The following are all components of IHSNO’s grievance process:

L.

Treat complainants and respondents equitably by providing remedies to a complainant
after a determination of responsibility for sexual harassment has been made against a
respondent, and by following this grievance process before imposing any disciplinary
sanctions or other actions that are not supportive measures against a respondent.
Remedies must be designed to restore or preserve equal access to the THSNO’s education
program or activity. Remedies may include supportive measures but may also include
disciplinary action against respondent.

Provide an objective and impartial evaluation of all available evidence without making
credibility determinations based on a party’s status as complainant, respondent, or
witness.

The Title IX Coordinator, investigator, decision-maker, or any person designated to
facilitate an informal process must not have a conflict of interest or bias for or against
complainant or respondent. Training is provided for these individuals on definition of
sexual harassment, scope of IHSNO’s program or activity, how to conduct an
investigation and grievance process, hearings, the use of any technology to be used at
hearings, appeals and informal processes. Investigators are trained on how to prepare an
investigation report. Decision-makers are trained on issues of evidence and questioning.

There is a presumption that the respondent is not responsible for the alleged conduct until
a determination regarding responsibility has been made at the conclusion of the grievance
process.

IHSNO will strive to complete the grievance process upon initiation of a Formal
Complaint within 45 days. If good cause exists for an extension of time, IHSNO will
provide notice to both parties of such extension and the reasons for the delay.

*THIS POLICY IS PENDING BOARD APPROVAL
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6.

10.

As a result of a determination that harassment has occurred, remedies may include
disciplinary action up to and including suspension or termination of employment (if an
employee) and suspension or expulsion (if a student).

IHSNO has adopted the preponderance of the evidence standard to determine
responsibility.

Procedures and permissible reasons for appeal by a respondent or a complainant are
provided in this Policy.

Supportive measures available to complainants and respondents may include but are not
limited to: stay-away or no-contact agreements; schedule changes; counseling; social
work minutes. Supportive measures are intended to be a collaborative process with the
complainant and/or respondent, and specific, reasonable requests by a complainant and/or
respondent will be considered for implementation.

IHSNO disallows evidence or questions that constitute or seek legally privileged
information, unless the privilege is waived.

B. Written Notice

IHSNO provides a written notice to all known parties upon receipt of a formal complaint. The
Notice shall be sent to the parties contemporaneously. The Notice includes all of the following:

L
2.

Notice of the grievance process, including any informal resolution process;

Notice of the allegations potentially constituting sexual harassment as defined in Title IX
with sufficient details (names, dates, conduct, location, etc.) to allow the respondent to
prepare a response before any initial interview;

A statement that the respondent is presumed not responsible for the conduct and
responsibility will be determined at conclusion of grievance process;

Notice of the parties’ right to have an advisor (may be an attorney) and to inspect and
review evidence, and that

The code of conduct prohibits knowingly making false statements or providing false
information in the grievance process.

If a formal complaint is initiated (1) without knowledge of the respondent’s identity or (2) by the
Title IX coordinator without knowledge of the complainant’s identity, and the identity of the
complainant and/or respondent is later discovered through the Title IX investigation, IHSNO
shall provide an additional, updated Notice to all parties. Similarly, if additional allegations are
discovered through the Title IX investigation, THSNO shall provide an additional, updated
Notice to all parties.

C. Dismissal of Formal Complaint

*THIS POLICY IS PENDING BOARD APPROVAL
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1.

3.

A complaint must be dismissed if the allegations do not constitute sexual harassment as
defined even if proved, did not occur in IHSNO’s program or activity, or did not occur
against a person in the United States.

A complaint may be dismissed if complainant notifies the Title IX Coordinator at any
time that he/she wishes to withdraw the complaint or an allegation, if the respondent’s
enrollment or employment ends, or if specific circumstances prevent THSNO from
gathering evidence (e.g. passage of several years between complaint and alleged conduct,
non-cooperation of complainant, etc.).

Notice of dismissal must be provided to both parties, including the reasons for dismissal.

D. Consolidation of Formal Complaints

Where allegations arise out of the same facts or circumstances, formal complaints can be
consolidated against more than one respondent, by more than one complainant against one or
more respondents, or by one party against another party.

E. Investigation

IHSNO’s investigative process:

L,

Ensures that the burden of proof and gathering evidence rests on IHSNO rather than the
parties (note: certain treatment records cannot be obtained without voluntary, written
consent; also parent consent may be sought under FERPA if applicable);

Provides an equal opportunity for each party to present witnesses and evidence;

Does not restrict either party’s ability to discuss the allegations or gather and present
evidence;

Provides the same opportunity to have others present during interviews or other
proceedings, including an advisor (who may be an attorney) and ensures that any
restrictions on advisor participation apply equally to both parties;

Provides written notice to a party who is invited or expected to attend and includes, the
date, time, participants, purpose, and location of any investigative interview or other
meeting with enough time to allow the party to prepare to participate;

Provides both parties and their advisors, if any, an equal opportunity to review all
evidence that is directly related to the allegations in the formal complaint, including
evidence on which IHSNO does not intend to rely and any exculpatory or inculpatory
evidence from any source. This evidence will be provided prior to the completion of the
final investigative report and in time to give the parties at least 10 days to submit a
written response, which Investigator will consider before completing the investigation
report; and

*THIS POLICY IS PENDING BOARD APPROVAL
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7. Includes preparation of a written investigation report that fairly summarizes the relevant
evidence; report will be provided to the parties and their advisors at least 10 days before a
determination of responsibility for review and written response.

F. Hearings and written questions

No hearing is required in K-12 educational institutions. School officials may determine that
hearings will be held in certain circumstances, and under such circumstances written notice to
the parties will be provided.

With or without a hearing, after IHSNO has sent the investigative report to the parties and before
reaching a determination regarding responsibility, the Decision-Maker must provide each party
the opportunity to submit written, relevant questions that the party wants asked of another party
or witness, provide each party with the answers, and provide for limited follow-up questions.
The recent amendments to Title IX provide restrictions, with limited exceptions, on certain types
of questions related to the complainant. If the Decision-Maker determines that any submitted
questions shall be omitted as irrelevant, the Decision-Maker will provide written notice and
explanation as to why such question(s) were omitted.

G. Determination of Responsibility

The Decision-Maker cannot be the Investigator or the Title IX Coordinator.  The
Decision—-Maker will issue a written determination of responsibility that:

1. Identifies the allegations that potentially constitute sexual harassment as defined in the
amendments;

2. Describes IHSNO’s procedural steps taken from the receipt of the complaint to the
determination;

3. Includes findings of fact supporting the determination;

4. Includes conclusions regarding application of the code of conduct to the facts;

5. Includes a statement of, and a rationale for, the result as to each allegation, including a
determination of responsibility, any disciplinary sanctions imposed upon the respondent,
and whether remedies to restore or preserve equal access to IHSNO’s education program
or activity will be provided to the complainant; and

6. Includes procedures for appeals.

H. Appeals

1. Both parties have the right to appeal a determination of responsibility and/or IHSNO’s
dismissal of a complaint or any allegations for the following reasons:
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a. A procedural irregularity that affected the outcome;

b. New evidence that was not reasonably available at the time of the determination
regarding responsibility and could affect the outcome; or

c. Conflict of interest on the part of the Title IX Coordinator, Investigator, or
Decision-Maker that affected the outcome

2. Parties must file an appeal within five (5) calendar days of receiving the determination of
responsibility and/or dismissal of a complaint. Appeals must be in writing and should be
sent to the Appeal Decision-Maker, Adierah Berger, at [email address].

3. THSNO will ensure that written notice is provided to both parties of the appeal and
provide both parties an equal opportunity to submit a written statement in support of, or
challenging, the determination.

4. A written decision of the appeal will be provided to both parties simultaneously.

5. The decision-maker for the appeal (the Appeal Decision-Maker) cannot be the Title IX
Coordinator, the Investigator or the initial Decision-Maker.

I. Informal Resolution

At any point during the formal complaint process, IHSNO may offer to facilitate an informal
process that does not require a full investigation as long as both parties receive written notice of
their rights and the parties provide written, voluntary consent. [HSNO cannot require the waiver
of the right to an investigation and adjudication of formal complaints as a condition of
employment or continuing employment of an employee, or enrollment or continuing enrollment
of a student. IHSNO cannot offer to facilitate an informal resolution process unless a formal
complaint has been filed. IHSNO cannot offer informal resolution in the context of a complaint
alleging that an employee harassed a student. At any point prior to agreeing to an informal final
resolution, any party has the right to withdraw from the informal resolution process and resume
the grievance process with respect to the formal complaint.

VI.Record Keeping

A. THSNO will keep records related to reports of sexual harassment for a minimum
of seven (7) years, including investigation records, disciplinary sanctions,
remedies, appeals and records of any action taken, including supportive measures
or the complainant’s decision not to file a formal complaint under Title IX.

B. Records should reflect that IHSNO’s response was not deliberately indifferent and
that measures were taken to restore or preserve equal access to the education
program or activity.

*THIS POLICY IS PENDING BOARD APPROVAL

Powered by BoardOnTrack 33 0f 36



Voices for International Business and Education - Academic Committee Meeting - Agenda - Wednesday March 8, 2023 at 6:00 PM

VIIL

. If ITHSNO does not provide a complainant with supportive measures, it must

document the reasons why such a response was not clearly unreasonable in light
of the known circumstances.

. ITHSNO must also retain for seven (7) years any materials used to train Title IX

Coordinators, Investigators, Decision-Makers and any employee designated to
facilitate an informal process.

. IHSNO’s training materials are posted on its website.

Retaliation

. Retaliation is prohibited against any person for the purpose of interfering with

Title IX rights or because the person participated, or refused to participate, in any
manner in a proceeding under Title IX regulations.

. Complaints of retaliation may be reported and filed under the Title IX grievance

process.

. IHSNO must keep confidential the identity of a person who complains of or

reports sexual harassment, including parties and witnesses, except as permitted by
law to carry out the purpose of the regulations with regard to conducting an
investigation into the complaint.

10
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Coversheet

C SY 2023-2024 School Calendar

Section: [I. Academic

Item: C. C SY 2023-2024 School Calendar

Purpose: Discuss

Submitted by:

Related Material: Calendar at a Glance 2023-2024 rev 2023.0207.pdf
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2023-24 AT-A-GLANCE

e A

|

INTERNATIONAL HIGH SCHOOL OF NEW ORLEANS SC H OO L CA L E N DA R
JULY ' ' July JANUARY
M T Y, ‘ T ‘ F New Hire Onboarding..........ocovvuiuiiiitiiiiiiin e eeeeans July 31
3 4 5 6 7 August 1 2 4 5
10 | 11 12| 13| 14| Teacher Professional Development ...................cccceoooieeeiiiinn.s. August 1 -8 8 9 |10 11 12
17 18 19 20 21 Schedule Day.... ..o JAugust 7 15 16 17 18 19
24| 25| 26| 27| 28| FirstDay for Students (9" Grade)............ ....August 9 221 23| 24| 25| 29
First Day for Students (101 -121 Grade) .........ccccoeuevevereeverreeeeereeeeveeeeians August 10
! 29| 30] 31
September
AUGUST Labor Day (School Closed) ...........ouiuiuieiiiiiiiiiiiiiiieene September 4 FEBRUARY
October M T ‘ W T F
Fall Break ......o.ouiuieiii i October 12-13 1 2
Classes ReSUME. .......o.ouiiieii e October 16 5 6 7 8
12 13 14 15 16
November 19| 20 2| 23
21 2 23] 24| 25 Thanksgiving Break (School Closed) .......c..covvvieiivinininninnnnn. November 20-24 6l 27 M 29
28| 29| 30| 31 ClaSSES RESUIME ......vveveieteiteeet e et et e e ee e e ieaas November 27
December
Early Dismissal (EXaMS)....cccoeuivneniriniininiiiiiieinieiinee e December 13-19 MARCH
SEPTEMBER Winter Break (School Closed)..........ocooviiiiiiiiiiiiiiiiiiiiieeee Dec 20-Jan 2
M T W T \ F January
1 | Professional Development (School Closed) ..................cooiiiiii, January 3 1
2 5 6 - 3 Classes RESUME.......ouiueetieit ettt et e re e e eee e January 4 4 5 6 7 8
Martin Luther King Holiday (School Closed) ...........ceevvvievininnnnnn.. January 15
11 12 13 14 15 g v ( ) Y 1; 1; ;Z 14 15
18 19 21 22 February 5 26 27
25| 26 | 27 | 28 | 29 Professional Development (School Closed) .......ccooviiiiiniiiiiinennn.. February 9 >
Mardi Gras (School Closed).............oceviivieieieeivevveeeenen. e February 12-16
ClasSes RESUIME. ......iiiiii i e, February 19 APRIL
OCTOBER Mareh v
M T W \ T \ F Professional Development (School Closed)..............c.cociiiiiiinnin. March 29
2 3 | 4] 5| 6 _
9| 10| 11| 12| 13 _ April ,
G i =l 191 20 Spring Break (School Closed) ............ccovviiiniiiiiicci April 1-5
Classes RESUME. ... .uintitiiit ettt e e eee e eneas April 8
23 24 25 26| 27 May
30 31 Early Dismissal (EXamS)........coueuiuiiiiiiiiiiiiiieei e May 16-21
Last Day for Students..........oouiiiiuiiieiii e May 22
GradUatION. ... et May 23
NOVEMBER Last Day for FaCUIty.........cuuieeieiiiiiiiei e May 24
M T W ‘ T ‘ F Memorial Day (Office Closed) .........cooviviiniiiiiiiiiiiee e May 27
1 ) 3 June
Summer Learning Program ..........c.ooiiiiiii e June 3-21
6 7 8 9 10
13| 14| 15| 1617 The school day begins at 8:00 a.m. and ends at 3:30 p.m.
20f 21 22| 23| 24 On Wednesdays, the school day ends at 1:30 p.m.
27 28 - 30
Early Dismissal is at 12:30 p.m.
After School Programs do not operate on early dismissal days nor on the
DECEMBER Fridays before holidays. JUNE
M T W T F M T W T F
1 All dates subject to change. 3 4 5 6 7
4 > 6 / 8 Please note: For more detailed information regarding school activities, please 10 11112 )13 | 14
11 12 13 14 15 refer to the school’s website: www.ihsnola.org 17 18 19 20 21
18| 19 20| 21 22 Start / End Dates Early Dismissal 24| 25 26| 27| 28
25 26 27| 28 29 Holidays Professional Development
- Parent Alert conference End of Quarter
Calendar at a Glance 2022-23 Dept: HOS Rev: 2023.0207
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