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Nominations Task Force Members

Angela Christie (Chair)
Lee Kynes
Carla Wells

Kristen Frenzel
Rhonda Collins



Nominations Process Overview
Establish Task Force Determine Recruitment 

Strategy
Initiate Recruiting Meet and Greet, 

Informal Conversations, 
and Final Application 

Packets

Finalize Decisions

Solicit & recruit 
members
Board Vote

Complete board 
skills assessment
Define diversity 
commitments
Assess anticipated 
needs based on 
current board terms
Determine 
communications/out
reach plan

❏ Update support 
materials (e.g., board 
application, 
nomination letter, 
interview guide, 
scorecard)

❑ Expression of 
Interest Survey to 
school family

❑ Expression of 
Interest and 
Obstacles to Serving 
survey to all SES 
families

❑ Targeted invitations 
to recommended 
candidates

❑ Meet and Greet for 
those who expressed 
interest

❑ Task force makes 
recommendations 
for those to submit 
final application 
packets

❑ Interviews

❑ Task force makes 
final decisions

❑ Communicate to 
Candidates

❑ Final vote at May 
board meeting

❑ Assign mentors

Oct - Nov Nov-Dec Jan Feb - Mar Apr-May



Nominations Task Force Diversity 
Commitments

Shift in focus: hard skills to soft skills
Develop and disseminate an “obstacles to serving” survey to SES families 
Work to address or remove issues indicated in survey and circle back to survey 
respondents
Rework existing application: remove barrier to express interest
Conduct informal conversations as part of the interview process at Meet and Greet



Open Positions
Board Chair
Lee Kynes

Governance
(Lee Kynes)

Fund Development
(Barrett Krise)

Executional 
Excellence

(Jason Rhodes)

Business & Ops
(Emily Ormsby)

Rhonda Collins
Kristi Malloy
Ben Sutton

Ben Sutton Angela Christie
Jason Rhodes
Carla Wells
Hanah Goldberg

Barrett Krise



Expression of Interest 
Survey



Atlanta Neighborhood Charter School Governing Board 
Expression of Interest Form

If you are interested in serving on the Atlanta Neighborhood Charter School Governing Board, please answer the questions below. Included here 
is an outline of the nominations process. 

1. Identifying information:
a. Full name
b. Email
c. Phone
d. Address
e. In what way are you affiliated with the school?

1. Please check all skills you possess and can utilize in service of the ANCS board:
organization, writing and communications, community outreach, k-12 education background, legal expertise, financial management, 
project management, diversity and equity, human resources/administration, team building, targeted digital communications, growth
mindset, creative thinking, reflective and receptive, and problem solving. 

1. Please attach a copy of your resume or CV. Don’t worry if you don’t have one to share. You can include a brief description of your 
personal/professional background, volunteer work, or previous board work. 

Thanks for your interest in serving on the Governing Board. Please look for an invitation to the Meet and Greet, which will take place on 
_____________ (date in February here). 


