
North Mason School District

Draft School Board Meeting Agenda

Published on September 17, 2026 at 12:22 PM PDT
Amended on October 8, 2026 at 11:45 AM PDT

Date and Time

Monday October 26, 2026 at 6:30 PM PDT

Location

North Mason School District Administration Office, 250 E Campus Drive Belfair, WA 98528

District Mission
The Mission of North Mason School District, together with our community, is to educate, empower,
inspire and prepare all students to graduate confident in their abilities to meet life’s challenges and

opportunities.

School Board: Rick Biehl, Nicole González Timmons, Leanna Krotzer, Nicholas Thomas, and Erik Youngberg
Superintendent: Dr. Kristine Michael
Student Board Members: Camrynn Pike & Hayden Thomas

Agenda

Purpose Presenter Time

I. Opening Items 6:30 PM

A. Call the Meeting to Order

Board President Gonzalez Timmons will call the meeting to order.
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Purpose Presenter Time

B. Record Attendance

C. Flag Salute

Board President Gonzalez Timmons will lead the Pledge of Allegiance.

D. Approval of Agenda Vote

The board will move to approve or amend the meeting agenda.

E. Public Comments on Agenda Items

• Please sign in, state your name, and limit comments to three minutes.
The NMSD Board of Directors values the opinion and input of the community.
This is an opportunity for the public to offer comments regarding issues being
considered by the board. On matters of the day-to-day operation of the district,
such as policy, curriculum, academic standards, etc. the public is invited and
encouraged to meet with the Superintendent.

II. Natural Resources Pathway - Presentation

III. Consent Items

The consent agenda enables the Board to efficiently deal with matters that have been
delegated to the Superintendent, but by law must be approved by the Board. Items on the
consent agenda are voted upon as one block and approved with one vote. An item may be
removed from the consent agenda only upon approval of a majority of the Board.
The administration recommends that the Board of Directors…

… approve the consent agenda as presented (or as modified at the meeting).

A. Minutes of previous meeting

Minutes from September 28, 2026 School Board Meeting and October 13, 2026 Study
Session.

B. Accounts Payable

The board will consider approval of General Fund Warrants, Capital Projects Fund
Warrants, and Associated Student Body Program Fund Warrants.

C. Payroll

The board will consider approval of Payroll and Employee Benefits Warrants.
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D. Personnel Report

The board will consider approval of employee hire recommendations.

E. Policy Review

The board will consider revisions to current district policies.

F. Establishing A Club

G. Donations

The board will consider approval of donations to NMSD.

H. 2025-2026 Budget Update

I. Surplus textbooks/Reading Material/Equipment

The board must approve surplusing of outdated and/or unusable textbooks/reading
material and equipment. We are requesting the surplusing of outdated and unused
materials as listed below.

J. Agreements/Contracts

The board will consider agreements and contracts.

IV. Board Development and Linkage

A. Superintendent Update FYI

B. Teaching and Learning

Chief academic officer, Cris Turner, will be presenting Academic and Attendance
Report.

C. Legislative Representative Report

D. Washington Interscholastic Activities Association
(WIAA) Report

V. Five-Minute Recess

A. President Gonzalez Timmons may call for a
motion for a five-minute recess.

VI. ASSURANCE OF ORGANIZATIONAL PERFORMANCE AND POLICY REVIEW
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A. Monitoring Reports Vote

The school board adheres to the principles of Policy Governance ©. The board has
written four sets of policies: Ends, Executive Requirements, Board-Superintendent
Relationships, and Governance Process. The Ends policies describe the student
outcomes the superintendent is charged with achieving. The Executive Requirement
policies set the parameters within which the superintendent must operate as he/she
leads the district toward the expected Ends. The BoardSuperintendent Relationships
policies describe the way in which the board will oversee the superintendent’s
performance and the superintendent will support the board. The Governance Process
policies describe how the board and its individual members shall conduct business,
represent the community, and relate to each other.

No less than once per year, the Board receives and considers evidence regarding the
level of compliance with the provisions of these four sets of policies, a few at each
meeting. The following are those policies to be monitored during this meeting.

B. ER-13 Mandatory Policies

A monitoring report is included in this digital board packet. The administration believes
that all provisions of this policy have been following and implemented.
The administration recommends that...
... the board find the superintendent's performance to comply with ER-13.

The administration also invites comments regarding the superintendent's
performance.

C. Policy Review - Second Reading and Possible
adoption of Revisions

D. Policy Review

This is the Board's opportunity to discuss, propose and/or make revisions to the
policies. The Board reviewed these policies for compliance in its previous meeting.
This is an opportunity for the board to consider any needed changes to these recently
monitored policies.

E. Policy Review - First Reading

VII. Closing Items

A. Announcements and Comments: Public

Please sign in, state your name, and limit comments to three minutes.
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The NMSD Board of Directors values the opinion and input of the community. This is
an opportunity for the public to offer comments whether or not they are on the agenda.
On matters of the day-to-day operation of the district, such as personnel, policy,
curriculum, academic standards, etc. the public is invited and encouraged to meet with
the Superintendent.

B. Good of the Order: Board & Superintendent

This is an opportunity for Board Members and the Superintendent to make any
comments or announcements that may or may not be related to agenda items or
public comments.

C. Board Self-Assessment of Meeting

Director Krotzer will process the board's self-assessment of the meeting.

D. Next Board Meeting Date

The next regular school board meeting will be held on November 16, 2026 at 6:30pm
at the NMSD Administration Office Boardroom.

E. Adjourn Meeting

President Gonzalez Timmons will adjourn the meeting.

Note: Persons with disabilities needing special accommodations should contact the North Mason School District
Office at (360) 277-2300 prior to the date of this meeting.
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Coversheet

Public Comments on Agenda Items

Section: I. Opening Items
Item: E. Public Comments on Agenda Items
Purpose: FYI
Submitted by:
Related Material: Board Meeting Guidelines rev 12 31 19.pdf
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NORTH MASON SCHOOL DISTRICT 
250 East Campus Drive 

       Belfair WA 98528 

O 360.277.2300 

Northmasonschools.org                                                                                                                                    F 360.277. 2320 

 

North Mason School District #403 
Board of Directors Meeting 

Board Meeting Guidelines – How We Conduct our Meetings 

Welcome to our meeting! The NMSD Board of Directors values the opinions, suggestions and thoughts of our 
community. We also appreciate members of our community “keeping an eye on us” by attending and observing our 
meetings. This notice will help you understand how the board meeting works, the roles of the Board and the 
superintendent, and how you might share your thoughts with the board during this meeting. 

The NMSD Board of Directors and Superintendent adhere to the principles of Policy Governance©. The Board runs 
all meetings according to these principles. Under Policy Governance©, the board has intentionally delegated 
administrative and management decisions to the superintendent. The Board is prohibited from making 
management decisions such as setting staffing levels, selecting instructional materials, or initiating school programs 
or services. While you are invited to provide input on such matters during the meeting, such decisions are the 
superintendent’s to make, and we encourage you to talk directly with the superintendent. 

Under Policy Governance©, the Board directs the superintendent through two sets of policies: Ends policies and 
Executive Requirement policies. The Ends policies specify the Board’s expectations for student learning and student 
growth. The Executive Requirements policies set very specific parameters for actions the superintendent may take 
to attain the expected results. The Board closely monitors the attainment of Ends policies and compliance with 
Executive Requirement policies. The superintendent’s evaluation is fully dependent on attainment of expected 
results and compliance with mandated procedures.  

In addition to the Ends and Executive Requirement policies, the Board has also defined the relationship between 
the Board and Superintendent in a set of Board-Superintendent Relationship (BSR) policies, and the way the Board 
Members will conduct themselves in a set of Governance Process (GP) policies. We invite you to our web site, 
where these policies are posted, at www.northmasonschools.org. 

Community Participation at Board Meetings 

Again, we welcome your comments. It is important that members of the public understand how public participation 
at board meetings will occur. 

1. Board meetings are not community hearings or public forums. They are meetings of the Board, with 
discussion between board members, the superintendent, and the superintendent’s designees. While the 
meetings are held in public, they are not open to public participation except as described in items 2-4, 
below. 

2. There is an opportunity on the agenda for public input during the meeting to comment on specific items on 
the board agenda at the beginning of the meeting.  For matters not on the agenda please contact the 
Superintendent or a board member directly. 

3. Comments should be limited to THREE MINUTES. This is not an opportunity to make a formal or extended 
presentation to the board. If the presenter wishes the board to have more information, the presenter is 
invited to present written comments. 

4. The board will not enter into dialogue with community members during the comment period. It is an 
opportunity for the board to hear from community members, but not to enter into policy or program 
discussions. On matters of the day to day operation of the district such as policy, curriculum, academic 
standards, etc. the public is invited and encouraged to meet with the Superintendent. 

Welcome, and thank you for coming. 

Sincerely, 

Nicole Gonzalez Timmons, Board President 
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Coversheet

Accounts Payable

Section: III. Consent Items
Item: B. Accounts Payable
Purpose:
Submitted by:
Related Material: Accounts Payable 2.pdf

Accounts Payable 3.pdf
Accounts Payable 1.pdf
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Coversheet

Payroll

Section: III. Consent Items
Item: C. Payroll
Purpose:
Submitted by:
Related Material: Payroll Report.pdf

Payroll Report II.pdf
Payroll Report III.pdf
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Coversheet

Policy Review

Section: III. Consent Items
Item: E. Policy Review
Purpose:
Submitted by:
Related Material: 5510 Retirement Programs rev 10 26 26 Markup.pdf

5001 Hiring of Retired School Employees rev 10 26 26 Markup.pdf
3420 Anaphylaxis Prevention rev 10 26 26 Markup.pdf
3205 Sexual harassment of Students Prohibited rev 10 26 26 Markup.pdf
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Policy No. 5510  

Personnel 

RETIREMENT PROGRAMS 1 

Staff shall become members of the Federal Income Contribution Act (Social Security System) 2 

and the Washington State Teachers' Retirement System (TRS) or the Washington School Em-3 

ployees' Retirement System (SERS) as required by law. The district shall make contributions to 4 

these retirement systems in behalf of staff according to law and shall make payroll deductions 5 

from staff wages and salaries for the staff contributions to these programs as required by law. No 6 

contributions will be made to an employee's retirement system for accrued vacation leave in ex-7 

cess of 30 days. 8 

In the event a staff member becomes disabled in the line of duty and is receiving Workmen's 9 

Compensation benefits, the district will continue to make retirement system contributions and 10 

shall collect employee contributions and pay such to the retirement system. 11 

Qualifications for retirement will depend on the retirement system and plan that the employee is 12 

enrolled in, for more information on applying for retirement contact the Washington State De-13 

partment of Retirement Systems. 14 

 15 

 16 

 17 

Legal References: Chapter 41.32 RCW  Teachers' Retirement 18 

 Chapter 41.35 RCW School Employees Retirement System 19 

 RCW 41.50.150 Retirement benefits based on excess 20 

compensation — Employer liable for 21 

extra retirement costs 22 

 23 

 24 

Adoption Date:  9/25/08 25 

Revised:  10/26/2026 Discretionary 26 
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Policy No. 5001 

Personnel 

HIRING OF RETIRED SCHOOL EMPLOYEES 1 

The district shall recruit, select, and employ the best-qualified individuals as employees. The dis-2 

trict may employ persons retired from the Teachers’ Retirement System (TRS), the School Em-3 

ployees’ Retirement System (SERS), or the Public Employees’ Retirement System (PERS). A 4 

retired employee shall only be rehired pursuant to this district policy.  5 

TRS Plan 1 Retirees 6 

TRS Plan 1 retirees who reenter employment more than one calendar month after their accrual 7 

date may be employed in a non-administrative position for up to 867 hours in a school year with-8 

out suspension of their pension benefits. 9 

 10 

Until July 1, 2025January 1, 2030, TRS Plan 1 retirees who enter reemployment more than one 11 

calendar month after their accrual date may work in a school district in a non-administrative po-12 

sition for up to 1,040 hours in a school year and continue to receive their pension payments. 13 

 14 

TRS Plan 2 & Plan 3 Retirees 15 

TRS Plan 2 and Plan 3 retirees who reenter employment more than one calendar month after 16 

their accrual date may be employed in an eligible position as defined in RCW 41.32.010, 17 

41.35.010, or 41.40.010 for up to 867 hours in a calendar year without suspension of their pen-18 

sion benefits. 19 

 20 

TRS Plan 2 and Plan 3 retirees who have retired under the alternate early retirement provisions 21 

of RCW 41.32.765(3)(b) or 41.32.875(3)(b) and who reenter employment more than one calen-22 

dar month after their accrual date and after June 9, 2016, may be employed in a non-administra-23 

tive capacity for up 867 hours in a calendar year without suspension of their pension benefits. 24 

 25 

Until July 1, 2025January 1, 2030, TRS Plan 2 and Plan 3 retirees who enter reemployment more 26 

than one calendar month after their accrual date may work in a school district in a non-adminis-27 

trative position for up to 1,040 hours in a calendar year and continue to receive their pension 28 

payments. 29 

 30 

If a rehired retiree under TRS plan 2 or plan 3, opts to reestablish TRS membership under RCW 31 

41.32.044 they will no longer be eligible to retirement benefit accrual and shall make contribu-32 

tions to receive membership credit.  33 

 34 

SERS Plan 2 & 3 Retirees 35 

SERS Plan 2 and Plan 3 retirees who reenter employment more than one calendar month after 36 

their accrual date may be employed in an eligible position as defined in RCW 41.32.010, 37 

41.35.010, or 41.40.010 for up to 867 hours in a calendar year without suspension of their pen-38 

sion benefits. 39 

 40 

SERS Plan 2 and Plan 3 retirees who have retired under the alternate early retirement provisions 41 

of RCW 41.35.420(3)(b) and who reenter employment more than one calendar month after their 42 

accrual date may be employed in a non-administrative capacity for up 867 hours in a calendar 43 

year without suspension of their pension benefits. 44 

 45 
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Policy No. 5001 

Personnel 

Until July 1, 2025January 1, 2030, SERS Plan 2 and Plan 3 retirees who enter reemployment 1 

more than one calendar month after their accrual date, including those who have retired under the 2 

alternate early retirement provisions of RCW 41.35.420(3)(b) or 41.35.680(3)(b), may work in a 3 

school district in a non-administrative position for up to 1,040 hours in a calendar year and con-4 

tinue to receive their pension payments. 5 

 6 

If a rehired retiree under SERS plan 2 or plan 3, opts to reestablish SERS membership under 7 

RCW 41.35.030 they will no longer be eligible to retirement benefit accrual and shall make con-8 

tributions to receive membership credit. 9 

 10 

PERS Retirees 11 

PERS retirees who reenter employment more than one calendar month after their accrual date 12 

may be employed in an eligible position as defined in RCW 41.32.010, 41.35.010, or 41.40.010 13 

for up to 867 hours in a calendar year without suspension of their pension benefits. 14 

 15 

Until July 1, 2025January 1 2030, PERS retirees who enter reemployment more than 100 days 16 

after their accrual date, including those who have retired under the alternate early retirement pro-17 

visions of RCW 41.40.630(3)(b) or 41.40.820(3)(b), may work in a school district in a non-ad-18 

ministrative position for up to 1,040 hours in a calendar year and continue to receive their pen-19 

sion payments. 20 
 21 
If a rehired retiree under PERS plan 1, opts to reestablish PERS membership under RCW 22 

41.40.023(12), they will no longer be eligible to retirement benefit accrual and shall make contri-23 

butions to receive membership credit. 24 

 25 

District Responsibilities 26 

The district shall abide by the following process when considering a retiree for employment: 27 

A. The board of directors shall approve a process for recruitment and selection of employees, 28 

including those vacancies for which a retiree applicant may be considered.  29 

B. Applicant(s) shall be evaluated and considered equally, selecting the candidate who best 30 

meets the needs of the district. 31 

C. There shall be no prearranged employment agreement or commitment to rehire an employee 32 

after retirement. Mere inquiries about post-retirement employment do not constitute an agree-33 

ment. 34 

D. Employment shall be limited to a maximum of a one-year, non-continuing contract or ap-35 

pointment.  36 

E. Subject to any applicable bargaining agreements, vacancies filled by retirees shall be annu-37 

ally reviewed by the board to determine whether the retiree will be rehired for another year of 38 

employment. 39 

 40 

F. The district shall provide the retiree with the same terms and conditions of employment as 41 

other appointees or employees in comparable positions with the exception of sick-leave cash-42 

out. 43 
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Policy No. 5001 

Personnel 

G. The district shall report the number of hours worked by the retiree to DRS. 1 

Retired Employee Responsibilities 2 

The following conditions of employment shall apply to retirees that are re-employed: 3 

A. Retired applicants shall disclose to the district whether they are retired from a Washington 4 

state retirement plan. 5 

B. Employees must satisfy the DRS requirement for separation and retirement from service 6 

prior to accepting a retire/rehire position with the district. 7 

C. Retirees are subject to the same collective bargaining membership as other one-year tempo-8 

rary employees. 9 

D. Retirees are responsible for tracking service hours during post-retirement employment among 10 

multiple employers.  11 

 12 

Cross References: Board Policy 5610 Substitute Employment 13 

 Board Policy 5612  Temporary Administrators 14 

 Board Policy 5050 Contracts 15 

 16 

 17 

Legal References: RCW 41.32 Teachers' retirement 18 

  41.40 Washington public employees' 19 

retirement system 20 

RCW 28A.405.900 Certain certificated employees exempt from chapter provisions 21 

RCW 41.32.570 Post-retirement employment—Reduction or suspension of pension payments 22 

RCW 41.32.802 Reduction of retirement allowance upon reemployment or if covered by plan 23 

under  24 

RCW 28B.10.400—Reestablishment of membership 25 

RCW 41.32.862 Reduction of retirement allowance upon reemployment or if covered by plan 26 

under  27 

RCW 28B.10.400—Reestablishment of membership 28 

Chapter 41.35 RCW Washington school employees’ retirement system 29 

RCW 41.35.060 Reduction of retirement allowance upon reemployment or if covered by plan 30 

under  31 

RCW 28B.10.400—Reestablishment of membership 32 

RCW 41.40.037 Service by retirees—Break in employment requirement— 33 

Reduction of retirement allowance upon reemployment—Reestablishment of membership 34 
  35 
 36 

 37 

Management Resources: 2023 – April Issue 38 

  2022 – June Issue 39 

  2016 – July issue 40 

  2011 – August issue 41 

 Policy News, June 2007 Revisions to Retire/Rehire Law 42 

 43 

 44 
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 1 

 2 

Adoption Date: 09/25/08 3 

Revised:  12/15/16 4 

Revised:  08/18/2022 Essential 5 

Revised:   05/18/2023 Essential 6 

Revised:  10/26/2026 Critical 7 

 8 
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Policy No. 3420  

Students 

ANAPHYLAXIS PREVENTION AND RESPONSE 1 

Anaphylaxis is a life-threatening allergic reaction that may involve systems of the entire 2 

body.  Anaphylaxis is a medical emergency that requires immediate medical treatment and may 3 

require follow-up care by an allergist/immunologist.  4 

 5 

The North Mason School District Board of Directors expects school administrators, teachers and 6 

support staff to be informed and aware of life-threatening allergic reactions (anaphylaxis) and how 7 

to deal with the resulting medical emergencies. For students, some common life-threatening 8 

allergens are peanuts, tree nuts, fish, dairy, bee or other insect stings, latex and some medications. 9 

Affected students require planned care and support during the school day and during school 10 

sponsored activities. Additionally, any student could potentially have a life-threatening allergic 11 

reaction even without a history of such. 12 

 13 

Parents/guardians are responsible for informing the school about their student’s potential risk for 14 

anaphylaxis and for ensuring the provision of ongoing health information and necessary medical 15 

supplies. The district will take reasonable measures to avoid allergens for affected students. The 16 

district will also train all staff in the awareness of anaphylaxis and prepare them to respond to 17 

emergencies. Additionally, student specific training will be provided for appropriate personnel. 18 

The plan shall be distributed to appropriate staff based on the students’ needs and the staffs’ level 19 

of interaction with the student as determined in the health plan.  20 

Even with the district’s best efforts, staff and parents/guardians need to be aware that it is not 21 

possible to achieve a completely allergen-free environment. However, the district will take 22 

reasonable precautions to reduce the risk of exposure to allergens for students with for students 23 

with history of anaphylaxis.  24 

 25 

The district may maintain at designated school locations a supply of epinephrine or nasal spray 26 

based on the number of students enrolled at the school. Undesignated epinephrine or nasal spray 27 

must be obtained with a prescription in the name of the school by a licensed health professional 28 

within the scope of their prescribing authority and must be accompanied by a standing order 29 

protocol for their administration. Prescriptions and standing orders may be obtained from a 30 

community Licensed Health Care Provider or through a statewide standing order from the 31 

Secretary of Health or designee. 32 

 33 

In the event a student with a current prescription for epinephrine on file at the school experiences 34 

an anaphylactic event, the school nurse or designated trained school personnel may use the 35 

school supply of epinephrine to respond if the student’s supply is not immediately available. In 36 

the event a student without a current prescription for epinephrine on file with the school or a 37 

student with undiagnosed anaphylaxis experiences an anaphylactic event, the school nurse may 38 

utilize the school supply of epinephrine to respond under the standing order protocol according 39 

to RCW 28A.210.370, RCW 28A.210.380 and RCW 28A.210.383.    40 

 41 

The school’s supply of epinephrine auto injectors or nasal spray does not negate parent/guardian 42 

responsibility to ensure that they provide the school with appropriate medication and treatment 43 

orders pursuant to RCW 28A.210.320 if their student is identified with a life-threatening allergy. 44 

 45 

 46 
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The superintendent will establish procedures to support this policy and to ensure: 1 

1. Rescue protocol in cases of suspected anaphylaxis will follow OSPI’s current Guidelines 2 

for the Care of Students with Anaphylaxis  3 

2. A simple and standardized format for emergency care plans is utilized; 4 

3. A protocol is in place to ensure emergency care plans are current and completed and 5 

distributed to appropriate staff; 6 

4. Medication orders are clear and unambiguous; 7 

5. Training and documentation is a priority; 8 

6.  and each school’s supply of epinephrine, if any, is maintained pursuant to 9 

manufacturer’s instructions and district medication policy and procedures. 10 

 11 

Cross References:  3420     Anaphylaxis Prevention and Response 12 

3419   Self-Administration of Asthma and 13 

Anaphylaxis Medications 14 

3418   Emergency Treatment 15 

3416   Medication at School 16 

 17 

Legal References: RCW 28A.210.380 Anaphylaxis – Policy Guidelines – 18 

Procedures – Reports 19 

 WAC 392-380 Public School Pupils-Immunization 20 

Requirement and Live-Threatening 21 

Health Condition 22 

RCW 28A.210.383      Epinephrine and epinephrine autoinjectors     23 

(EPI pens)—School supply—Use. 24 

RCW 28A.210.370  Students with asthma and anaphylaxis -25 

Uniform Policy-Authorization for self-26 

medication.  27 

Management Resources: 28 

  Policy News February 2009 Anaphylaxis Prevention Policy Required 29 

    2012 – August Issue 30 

    2013 – December Issue 31 

    2018 – August Issue 32 

    2024 – October Issue 33 

 34 

 35 

Adoption Date:    10/21/10 36 

Revised:  01/17/19 37 

Revised:  11/25/24 Essential 38 

Revised:  10/26/2026 Critical 39 
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Sexual Harassment of Students Prohibited 1 

 2 

This district is committed to providing a positive and productive education environment free 3 

from discrimination, including sexual harassment. This commitment extends to all students in-4 

volved in academic, educational, extracurricular, athletic, and other programs or activities of the 5 

school, whether that program or activity is in a school facility, on school transportation or at a 6 

class or school training held elsewhere.    7 

 8 

Definitions 9 

For purposes of this policy and procedure, the term “sexual harassment” has the same meaning 10 

as provide under state and federal law. Under state law, “sexual harassment” is defined in RCW 11 

28A.640.020(2)(f) and WAC 392-190-008(4). Under Title IX, “sexual harassment” is defined in 12 

34 CFR 106.30. means unwelcome conduct or communication of a sexual nature.  Sexual harass-13 

ment can occur adult to student, student to student or can be carried out by a group of students or 14 

adults and will be investigated by the District even if the alleged harasser is not a part of the 15 

school staff or student body.  The district prohibits sexual harassment of students by other stu-16 

dents, employees or third parties involved in school district activities. 17 

 18 

The term “sexual harassment” includes: 19 

 20 

• acts of sexual violence; 21 

• unwelcome sexual or gender-directed conduct or communication that interferes with an 22 

individual’s educational performance or creates an intimidating, hostile, or offensive environ-23 

ment; 24 

• unwelcome sexual advances; 25 

• unwelcome requests for sexual favors;  26 

• sexual demands when submission is a stated or implied condition of obtaining an educa-27 

tional benefit; 28 

• sexual demands where submission or rejection is a factor in an academic, or other school-29 

related decision affecting an individual. 30 

 31 

A “hostile environment” has been created for a student when sexual harassment is sufficiently 32 

serious to interfere with or limit the student’s ability to participate in or benefit from the school’s 33 

program. The more severe the conduct, the less need there is to demonstrate a repetitive series of 34 

incidents.  In fact, a single or isolated incident of sexual harassment may create a hostile environ-35 

ment if the incident is sufficiently severe, violent, or egregious.   36 

  37 

Investigation and Response to Sexual Harassment 38 

If the district knows, or reasonably should know, that sexual harassment has occurredcreated a 39 

hostile environment, it will promptly investigate and take prompt and effective steps reasonably 40 

calculated to end the harassment, eliminate the hostile environment (as defined in WAC 392-41 

190-0555(1)(b)) if one exists, prevent the harassment from recurring, and remedy the effects of 42 

the harassment, as appropriate. to determine what occurred and take appropriate steps to resolve 43 

the situation.  If an investigation reveals that sexual harassment has created a hostile environ-44 

ment, the district will take prompt and effective steps reasonably calculated to end the sexual 45 

harassment, eliminate the hostile environment, prevent its recurrence and as appropriate, remedy 46 

its effects. The district will take prompt, equitable and remedial action within its authority on 47 
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reports, complaints and grievances alleging sexual harassment that come to the attention of the 1 

district, either formally or informally.  The district will take these steps every time a complaint, 2 

alleging sexual harassment comes to the attention of the district, either formally or informally.  3 

Allegations of criminal misconduct will be reported to law enforcement and suspected child 4 

abuse will be reported to law enforcement or Child Protective Services. Regardless of whether 5 

the misconduct is reported to law enforcement, school staff will promptly investigate to deter-6 

mine what occurred and take appropriate steps to resolve the situation, to the extent that such in-7 

vestigation does not interfere with an ongoing criminal investigation. A criminal investigation 8 

does not relieve the district of its independent obligation to investigate and resolve sexual harass-9 

ment.  10 

  11 

Engaging in sexual harassment will result in appropriate discipline or other appropriate sanctions 12 

against offending students, staff or other third parties involved in school district activities.  Any-13 

one else who engages in sexual harassment on school property or at school activities will have 14 

their access to school property and activities restricted, as appropriate. 15 

 16 

Retaliation and False Allegations 17 

The district will not adopt any policy, procedure, or practice that would limit a person’s right to 18 

file a sexual harassment complaint under the district’s sexual harassment complaint procedure or 19 

have the effect of discouraging any person from using the complaint procedure. The district must 20 

not intimidate, threaten, coerce, or discriminate against any person for the purpose of interfering 21 

with any right secured by this policy and its accompanying procedure or because the individual 22 

has made a complaint or participated in an investigation under the district’s sexual harassment 23 

complaint procedure. 24 

 25 

Retaliation against any person who makes or is a witness in a sexual harassment complaint is 26 

prohibited and will result in appropriate discipline.  The district will take appropriate actions to 27 

protect involved persons from retaliation. 28 

  29 

It is a violation of this policy to knowingly report false allegations of sexual harassment.  Persons 30 

found to knowingly report or corroborate false allegations will be subject to appropriate disci-31 

pline. 32 

  33 

Staff Responsibilities 34 

The superintendent or designee will develop and implement formal and informal procedures for 35 

receiving, investigating, and resolving complaints or reports of sexual harassment.  The proce-36 

dures will include reasonable and prompt time linestimelines and delineate staff responsibilities 37 

under this policy.   38 

 39 

Any school employee who witnesses sexual harassment or receives a report, informal complaint, 40 

or written complaint about sexual harassment is responsible for informing the district Title IX or 41 

Civil Rights Compliance Coordinator.  All staff are also responsible for directing complainants 42 

to the formal complaint process. 43 

 44 

Reports of discrimination and discriminatory harassment will be referred to the district’s Title 45 

IX/Civil Rights Compliance Coordinator. Reports of disability discrimination or harassment will 46 

be referred to the district’s Section 504 Coordinator.   47 

77 of 85Powered by BoardOnTrack

North Mason School District - Draft School Board Meeting Agenda - Agenda - Monday October 26, 2026 at 6:30 PM



North Mason School District                                                                                           Page 3 of 4 

Policy No. 3205 

Students 

 1 

District/school sStaff, including employees, contractors, and agents shall not provide a recom-2 

mendation of employment for an employee, contractor, or agent that the district/school, or the 3 

individual acting on behalf of the district/school, knows or has probable cause to believe, has en-4 

gaged in sexual misconduct with a student or minor in violation of the law.   5 

  6 

Notice and TrainingNotification 7 

The superintendent will develop procedures to provide age-appropriate information and educa-8 

tion to district staff, students, parents and volunteers regarding this policy and the recognition 9 

and prevention of sexual harassment.  At a minimum sexual harassment recognition and preven-10 

tion and the elements of this policy will be included in staff, student and regular volunteer orien-11 

tation.  This policy and the procedure, which includes the complaint process, will be posted in 12 

each district building in a place available to staff, students, parents, volunteers and visitors.  In-13 

formation about theThis policy and its accompanying procedure will be clearly stated and con-14 

spicuously posted throughout each school building ,and provided to each employee. Information 15 

about the policy and its accompanying procedure will be included in any district or school publi-16 

cation that sets forth the rules, regulations, procedures, and standards of conduct.  and repro-17 

duced in each student, staff, volunteer and parent handbook. Such notices will identify the Dis-18 

trict’s Title IX coordinator and provide contact information, including the coordinator’s email 19 

address. The district must publish the information in handbooks and on school and district web-20 

sites consistent with the requirements in RCW 28A.300.286. The discussion will, at minimum, 21 

address the definition of sexual harassment and issues covered by the policy and its accompany-22 

ing procedure.  23 

  24 

Policy Review 25 

The superintendent or designee will make an annual report to the board reviewing the use and 26 

efficacy of this policy and related procedures.  Recommendations for changes to this policy, if 27 

applicable, will be included in the report.  The superintendent or designee is encouraged to in-28 

volve staff, students, volunteers and parents in the review process. 29 

 30 

Cross References:  3207 - Prohibition of Harassment, Intimidation and 31 

Bullying 32 

  3210 – Nondiscrimination 33 

  3211 Transgender Students 34 

  3240 – Student Conduct 35 

  3241 Classroom Management, Discipline and 36 

Corrective Action 37 

  5010 – Nondiscrimination and Affirmative Action 38 

  5011 – Sexual Harassment of District Employees 39 

Prohibited 40 

  5281 Disciplinary Action and Discharge 41 

Legal References:  RCW 28A.640.020 – Regulations, guidelines to 42 

eliminate discrimination-Scope-Sexual harassment policies 43 
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 WAC 392-190-008 Definitions 1 

WAC 392-190-0555 Discriminatory harassment 2 

WAC 392-190-057 Sexual harassment policy-Required cri-3 

teria 4 

WAC 392-190-058 Sexual harassment policy-Notification 5 

WAC 392-190-064 Protections against retaliation 6 

WAC 392-190-065 Complaint procedure-Level I complaint 7 

to school district 8 

WAC 392-190-070 Complaint procedure-Level II appeal to 9 

school board 10 

WAC 392-190-075 Complaint procedure-Level III com-11 

plaint to OSPI 12 

RCW 28A.300.286 Discrimination, harassment, intimida-13 

tion, and bullying-Policies and complaint procedures-Post-14 

ing of model student handbook language 15 

  WAC 392-190-058 – Sexual harassment 16 

  20 U.S.C. §§ 1681-1688 17 

  20 U.S.C. § 7926 18 

  34 C.F.R. § Part 106 Nondiscrimination on the Ba-19 

sis of Sex in Education Programs or Activities Receiving 20 

Federal Financial Assistance 21 

 22 

Management Resources:  2020 – August Issue 23 

2019 – March Issue 24 

2015 – July Policy Alert 25 

  2014 – December Issue 26 

  2010 – October Issue 27 

Adoption Date:   08/20/15 28 

Revised:   06/17/19 29 

Revised:   09/17/2020 30 

Revised:   10/26/2026 Critical  31 

79 of 85Powered by BoardOnTrack

North Mason School District - Draft School Board Meeting Agenda - Agenda - Monday October 26, 2026 at 6:30 PM



Coversheet

ER-13 Mandatory Policies

Section: VI. ASSURANCE OF ORGANIZATIONAL PERFORMANCE AND
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Item: B. ER-13 Mandatory Policies
Purpose:
Submitted by:
Related Material: ER-13 Mandatory Policies rev June 2012 final.pdf

ER 13 Monitoring Response 10 26 26.pdf
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MANDATORY POLICIES 1 

The board understands that certain legislative bodies may require the board to adopt policies that 2 
would be considered operational and therefore delegated to the Superintendent, under Policy 3 
Governance. In order to satisfy both these regulatory requirements and the board’s desire to delegate 4 
operational issues to the Superintendent, the board adopts this policy. 5 

Accordingly, the Superintendent shall: 6 

1. Create and implement policies as required by local, state and federal legislation and regulation 7 

2. Present the proposed policy to the board for review and adoption, through the consent agenda, 8 
before implementation. 9 

Cross Reference: Policy  2020  Curriculum Development and Adoption of Instructional  10 
Materials 11 

    2104  Federal and/or State Funded Special Instructional  12 
Programs 13 

    2255  Alternative Learning Experience Programs 14 
    6895  Pesticide Notification, Posting and Record Keeping 15 

Legal Reference: RCW  17.21  Washington pesticide application act 16 
    28A.235.120 Meal programs-Establishment and operation-Personnel- 17 

Agreements 18 
    28A.235.130 Milk for children at school expense 19 

28A.300.070 Receipt of federal funds for school purposes- 20 
Superintendent of public instruction to administer 21 

    28A.320.010 Corporate powers 22 
    28A.320.040 Bylaws for board and school government 23 
    28A.320.230 Instructional materials-Instructional materials committee 24 
      69.06.010 Food and beverage service worker’s permit-Filing,  25 

duration-Minimum training requirements 26 
       69.06.020 Permit exclusive and valid throughout state-Fee 27 
       69.06.030 Diseased persons-May not work-Employer may not hire 28 
       69.06.050 Permit to be secured within fourteen days from time of  29 

Employment 30 
       69.06.070 Limited duty permit 31 
   20 U.S.C. 1120 A(c) Required Comparability Report for Title I 32 
   WAC 392-121-182 Alternative learning experience requirements 33 
Monitoring Method: Internal Report 34 
Monitoring Frequency: Annually in October 35 
 36 
Adoption Date: 01/22/09 37 
Revised:  06/21/12 38 
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MONITORING RESPONSE DOCUMENT (EXECUTIVE REQUIREMENTS) 1 

Policy Being Monitored: ER-13 Mandatory Policies 2 

Date Report Submitted: October 26, 2026 3 

The Board on the date shown above received and reviewed the official internal monitoring report of the 4 

above cited policy submitted by the Superintendent. Following its review of the report, the Board 5 

concludes:  6 

1. With respect to the provisions of its policy, the North Mason School District Board of Directors 7 
concludes that the Superintendent's performance during the previous year has been (check one) 8 

  In compliance 9 

  In compliance with the following exceptions: 10 

  Not in compliance 11 

2. Compliance Exceptions and Additional Remarks 12 

 13 

Signed:       , Chair   Date:    14 

Signed:       , Superintendent  Date:    15 

Monitoring Method: Board self-assessment  16 
Monitoring Frequency:  Annually in October  17 

Adoption Date: 10/17/13 18 
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FACILITIES 1 

The Superintendent shall ensure that district facilities are adequate, safe, clean, inviting and conducive 2 

to teaching and learning. 3 

Therefore, the Superintendent shall: 4 

1. Develop and maintain a continual 20-year plan for developing and modernizing facilities. 5 

2. Develop and maintain a continual five-year plan for managing and developing facilities. 6 

3. Involve key stakeholders in the process of establishing attendance line adjustments. 7 

4. Provide an annual report to the board. 8 

 9 

Cross Reference: Policy 6800   Operation and Maintenance of School Property 10 

 11 

Legal Reference: RCW 28A.530  District Bonds for Land, Buildings and Equipment 12 

             28A.530.030  Disposition of bond proceeds-Capital projects  13 

Fund 14 

Monitoring Method: Internal Report 15 

Monitoring Frequency: Annually in September 16 

Adoption Date: 01/22/09 17 

Revised:  06/21/12 18 

Revised:  10/18/12 19 

Revised:  10/09/13 20 
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ASSET PROTECTION 1 

The Superintendent shall ensure that assets are protected, adequately maintained, appropriately used, 2 
and not unnecessarily risked. 3 

Accordingly, the Superintendent shall: 4 

1. Take steps to ensure that a program of preventive maintenance is in place for district facilities 5 
and equipment; 6 

2. Conduct energy assessments and to make modifications which result in energy savings; 7 

3. Implement and monitor an inventory system assuring proper tracking of district physical assets. 8 

Further, the Superintendent may not: 9 

1. Recklessly expose the district, its Board, or staff to legal liability; 10 

2. Knowingly or recklessly endanger the district’s public image or credibility, thereby 11 
jeopardizing the district’s ability to accomplish its mission. 12 

Cross Reference: ER-1   Expectations of Superintendent 13 
   ER-6   Facilities 14 

4020 Confidential Communications 15 
6050  Financial Management 16 
6210 Purchasing:  Authorization and Control 17 
6530 Insurance 18 
6800 Operations and Maintenance of School Property 19 
6881  Disposal of Surplus Equipment and/or Materials 20 
6882  Sale of Real Property 21 

Legal Reference: RCW 28A.505 School District Budgets 22 
             28A.335.010 School Buildings, maintenance, furnishing and insuring 23 
                                              28A.335.090 Conveyance and acquisition of property-Management- 24 

Appraisal 25 
                                              28A.335.120 Real Property-Sale 26 

39.33.10 Sale, exchange, transfer, lease of public property  27 
Authorized-Section deemed alternative 28 

Monitoring Method: Internal Report 29 
Monitoring Frequency: Annually in September 30 

Adoption Date: 01/22/09 31 
Revised:  09/24/09 32 
Revised:  06/21/12 33 
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