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Overview
■ Alton encouraged the board to hear concerns from staff directly
■ 7 hour-long sessions with Alicia, Layla, Margaret, Jess
■ Staff split into diverse groups representing the entire Academy:

•Central Office   •New Teachers, Subs, Residents  •Non-faculty Staff  •After-school Team
•Humanities Teachers   •Non-executive School Leaders  •Math/Science/Art Teachers

■ 68 participants overall – about 50% of total – and good representation in each group
■ Questions posed:

•What is working well/better?   •What are challenges/pain points?
•What suggestions do you have for leadership?

■ Solution-oriented mindset was evident
■ Most expressed deep care for MWA staff culture, student culture, learning and safety
■ Broad acknowledgement that everyone is stretched thin, including leaders, and that 

issues are occurring within the context of a challenging year for schools everywhere



Bright Spots
■ All Groups:

– Support of colleagues (mostly laterally)

■ Most Groups:
– Increased listening by leadership
– Hiring/permanent subs
– People are stepping up, chipping in, learning to manage
– Recent community building , improving sense of community

■ Also mentioned:
– Students are great
– Improving student behavior
– Resources, compensation/benefits, opportunities for career growth
– ASB announcements are back!



High-level Themes 
Respect & 

Community Communication Tools & Support Student Behavior
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Staff feeling lack of 
community and not feeling 

valued, particularly with 
staff turnover

Pressure to be perfect and 
fear of admitting 

mistakes/raising red flags

Last-minute communication

Slow and opaque decision 
making

Lack of responsiveness to 
questions and concerns

• Community building for 
students and staff

• Focus on making people 
feel valued

• Make time for 
collaboration

• Improved 
communication from 
school and leadership

• Add teacher voice to 
board meetings

• Improve systems and 
planning

• Hire more supervisors 
and temps

• Provide more support 
for new teachers

• Set expectations for 
students, have 
consequences

• Hire more deans 

Understaffing causing extra 
burden on staff and lack of 

support for teachers

Poor planning and lack of 
systems leading to 
disorganization and 

confusion

Challenges with behavior 
management and lack of 

support

Concern for student 
achievement, experience, 

equity and safety



Follow-up Steps Taken to Date

■ Detailed reports from all sessions provided to executive leaders
■ Follow-up email sent by Alicia to staff prior to Thanksgiving
■ Board members engaged on the project debriefed with Alton
■ Alton discussed reports with senior leaders
■ This presentation to the full board



Next Steps
■ Share this presentation with all staff
■ Leadership will engage with staff on findings
■ Board members on the project will hold a second discussion with 

Alton on short/long term fixes
■ Leadership will develop tactical plans for shorter term items and 

strategic plans for larger issues
■ Position for reset in Semester 2
■ Explore ways to make sure the board regularly hears teacher 

perspectives 



Implications for Board Committees 
Working to Support and Advise Leadership
■ Culture and Climate Advisory Committee will focus on:

– Aligning priorities for both students and staff, centering on 
school pride, Wave-Maker identity and culture to enable 
community building and appreciation of each other

– Clearly defining and enhancing communication channels, 
transparency and expectations at all levels of leadership

– Improving the student experience, culture and climate – in and 
out of the classroom

– Tracking, understanding and addressing staff turnover

■ DEI Advisory Committee will focus on: 
– Improving communication to all stakeholders, ensuring that 

improvement plans are connected to DEI workstreams
– Working to increase the authentic connection people are craving 

through DEI activities/events, in partnership with the Culture and 
Climate Committee



NCS Championship: 
Acknowledgement of Soccer Team



ASB Board Report 
ASB Members
December 9, 2021



● Successes
● Challenges
● Priorities
● Questions & Conversation
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● Student Activities & School Culture
○ Fall Festival

■ Getting students more involved with clubs (in place of a club fair)
○ Spirit Week

■ Had middle and upper school participation
○ Kindness Week

■ Focus on mental health and spreading kindness
○ Morning Announcements

■ Full school
● Meeting with Mr. Nelson and with the MWA Board

○ Productive spaces for ASB to give direct feedback

Successes
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● Communication
○ Specifically school leaders to student community
○ Example: Confusion around grading system changes at the quarter

● COVID Safety
○ No testing required following “close contact”

● Students can be on campus with only proof of vaccination
○ Curiosity around contact tracing protocol not in class or clubs (lunch, hallways, 

etc.)

Challenges
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● Day of Lights - End of Semester 1 Celebration
■ Winter potlocks, door decorations, and advisory community 

building

● Assemblies and Pep Rallies - Semester 2
■ Prioritizing COVID safety and upper school community building
■ Starting with wave-wide community building (smaller pep rallies)

Priorities
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Mission Connection: ELAC Parents and Students
December 9, 2021



ELD Deep Dive
Aurelio Garcia
Thursday, December 9, 2021
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● ELD Programming
● Reclassification and 

ELPAC
● ELAC 
● Board Member 

Feedback

Table of 
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English Language Development (ELD) 
Overview

School Wide Objectives 

➔ Aligned with Intervention Services      

➔ All English Learners (EL) students are 
enrolled in our ELD program

➔ Provide ELD instructional support for faculty                                                                                                                                                                                                                   

➔ Case manage English Learners (EL)

➔ Facilitate ELAC meetings

➔ Oversee state ELPAC testing and EL Parent 
Outreach

➔ Work with various education partners to 
achieve positive EL student outcomes

➔ Reclassification!

“I joined ELAC to understand and be aware  of  
families that share the experience of their child 
reclassifying and to work together to help the 

school, community and the teachers ”

“Having the privilege of being bilingual opens 
many doors”
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English Learners at Making 
Waves

• ELs are 28% of the student body

• 33% of students at MS are ELs

• 21% of students at US are ELs

• 9% of ELs are SPED students

• 84% of ELs are LTELs*

• 49% of students at MWA are 
RFEP*

*LTEL- Long Term English Learners: 5 years as 
EL

*RFEP- Reclassified (Fluent English Proficient )

ELD Enrollment Data

Grade ELD 
Students

5th 57

6th 60

7th 51

8th 47

9th 52

10th 23

11th 19

12th 5

School Total ELD 
students

Middle 
School

215

Upper 
School

99

Total 314
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Reclassification Criteria 
ELD Reclassification 21-22
California Requirements Acceptable Standard

1. English proficiency demonstrated 
on the ELPAC  in Listening, 
Speaking, Reading, and Writing

ELPAC:  Overall Proficiency Level (OPL) of 
Level 4 with at least two subset levels of 3 or 4 
and domain performances at level 2 or 3

2.  Basic Skills - Demonstrates average 
proficiency on the ELA SBAC or ICA
or Demonstrates proficiency on STAR 
Reading

ELA Standardized Tests: Performance Level of 
3 or higher 
STAR Reading: Performing within one 
bandwidth of grade level; equivalent to 
average of native speakers

3.   Teacher Recommendation Teacher may use student work such as writing 
samples or GPA to support their recommendation.

4.   Parent Consent After above requirements are met, Parent/Guardian 
is consulted and given an opportunity to provide 
input regarding programs to further increase 
prospects for academic achievement

*Reclassification SPED 
Criteria -

If the SPED student does not 
meet the criteria, the IEP team 
determines that the primary 
reason the student does not 
meet reclassification criteria is 
due to the disability rather than 
limited English proficiency.
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ELPAC Overall Scores 20-21
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ELPAC Deep Dive

➔ Overall, 24% of our students scored a Proficiency Level of 4 

(which is needed to Reclassify).  

➔ This is an impressive jump in comparison to 2018-2019! 14.9% 

MWA  and 16.4% statewide K-12 in 2018-2019.

➔ 97% (282/289) of all ELs at MWA completed the remote Summative 

ELPAC in 20-21. 

➔ 33 students have been identified to reclassify!

Students Identified for 
Reclassification 

Division Total ELD 
students

Middle 
School

24

Upper School 9

Total 33
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Discussion Prompts 

How can we continue to keep a sense of urgency in 
our support of English Learners?

What additional factors must we consider to make sure our 
English Learners are given the appropriate support towards 

reclassification and beyond?
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Contact Information
Aurelio Garcia
agarcia@mwacademy.org
(510) 262-1511



Curriculum Review 
Committee Update 
December 10, 2021 Meeting – October 2021

Fall Semester Review Presented by Alicia Mallet Klein and Esther Hugo



Curriculum Review Committee 
Presentation Overview
• Committee Members

• Leadership Priorities

• Staffing Issues

• COVID-impacts on Curriculum and Campus Return

• College and Career Update
• Robot – Use of AI to respond to College & 

Career Issues - demo



The CRC 
Team



CRC 
Members

https://www.google.com/imgres?imgurl=https%3A%2F%2Fmedia-exp1.licdn.com%2Fdms%2Fimage%2FC4D03AQGwwEOZG0KO6w%2Fprofile-displayphoto-shrink_200_200%2F0%2F1516992994141%3Fe%3D1627516800%26v%3Dbeta%26t%3DxW3GqAcaHvi0pR8pzvK6kA8BjULTnMDJ8VtEU3p4RGc&imgrefurl=https%3A%2F%2Fdk.linkedin.com%2Fpub%2Fdir%2FMicah%2FWhite&tbnid=aN-4HQVD_X8p_M&vet=12ahUKEwj0v6b0ssP0AhWsDDQIHV_SB8oQMygSegQIARBP..i&docid=YahCo-mPyX4C-M&w=200&h=200&itg=1&q=micah%20stilwell&ved=2ahUKEwj0v6b0ssP0AhWsDDQIHV_SB8oQMygSegQIARBP


CEO Mr. Nelson
Sets Tone and Focus

https://www.google.com/imgres?imgurl=https%3A%2F%2Fmedia-exp1.licdn.com%2Fdms%2Fimage%2FC5609AQE5KR20wTmK5g%2Fcompany-additional_502_282%2F0%2F1601333723231%3Fe%3D2159024400%26v%3Dbeta%26t%3Dv02SAkSqqZD95tlTrUvyTpaHTXP1RPbF4s131DBxrdc&imgrefurl=https%3A%2F%2Fwww.linkedin.com%2Fschool%2Fmaking-waves-academy%2Flife&tbnid=raWfqVIiSvAr3M&vet=12ahUKEwjkqaPlt8X0AhWqAjQIHQ0sD4EQMygQegQIARBI..i&docid=RAGleLai50uxkM&w=800&h=490&q=alton%20nelson%20making%20waves&hl=en&ved=2ahUKEwjkqaPlt8X0AhWqAjQIHQ0sD4EQMygQegQIARBI


Context and 
Information:

Climate and 
Culture 
Update

• 8th Year of CRC 
Committee!

• Dialogue 
encouraged

• COVID impact and 
physical plant 
changes

• Current population 
– majority new to 
campus.

• Middle School – 
half new students

https://www.google.com/imgres?imgurl=https%3A%2F%2Fwww.makingwavesacademy.org%2Fuploaded%2FMWA_Website_Updates%2FAlton_Nelson_Photo.jpg&imgrefurl=https%3A%2F%2Fwww.makingwavesacademy.org%2Fabout-us&tbnid=rzBwVkC8TQjT0M&vet=12ahUKEwigjLGnscP0AhWzh54KHXTpDH4QMygAegQIARAo..i&docid=06WbWvRTZxjatM&w=432&h=625&q=alton%20nelson%20making%20waves&ved=2ahUKEwigjLGnscP0AhWzh54KHXTpDH4QMygAegQIARAo


Staffing is 
Challenging

• Year started  with 11 vacancies

• In October, 10 vacancies; 8 onsite subs

• Instructional leaders provide classroom 
coverage – and still need support.

• Academic Instruction Team and Senior 
leaders covering daily absences.



Pivots and Responses

Multiple modes of communication

Using Slack, - group text and portals

Model accountability for real-time errors

Culture and climate Reboot

Prioritize PD Fridays

Alternate substitute coverage

PD Sessions for on-site Substitute team

https://www.google.com/imgres?imgurl=https%3A%2F%2Fwww.worldfirst.com%2Fapp%2Fuploads%2F2020%2F11%2FPivot.jpg&imgrefurl=https%3A%2F%2Fwww.worldfirst.com%2Fuk%2Fblog%2Feconomic-updates%2Fpandemic-pivot-how-businesses-can-embrace-change%2F&tbnid=2ktSMYYDv5Cw6M&vet=12ahUKEwiKrID9p8X0AhVNBzQIHYC2DNIQMygXegUIARD9AQ..i&docid=2p6ANqeZw6Q_lM&w=1200&h=800&q=pivot&ved=2ahUKEwiKrID9p8X0AhVNBzQIHYC2DNIQMygXegUIARD9AQ


College and 
Career Update : 
Overview

• What’s Next in College Readiness
• AB 104 Legislation
• Expanding the Curriculum 

• 19th Wave Preview
• ROBOT Demonstration

https://www.google.com/imgres?imgurl=https%3A%2F%2Fedsurge.imgix.net%2Fuploads%2Fpost%2Fimage%2F13610%2Fdiverse_students_for_workforce-1597255295.jpg%3Fauto%3Dcompress%252Cformat%26w%3D640%26h%3D259%26fit%3Dcrop&imgrefurl=https%3A%2F%2Fwww.edsurge.com%2Fnews%2F2020-08-12-it-s-time-to-digitally-transform-community-college&tbnid=xu_RmOi-z7sxcM&vet=12ahUKEwj4x8-Jq8X0AhVPk54KHaEDC4oQMygFegUIARDUAQ..i&docid=lj2sZBGam7-xfM&w=640&h=259&q=%20college&ved=2ahUKEwj4x8-Jq8X0AhVPk54KHaEDC4oQMygFegUIARDUAQ


AB 104 – California 
Legislation

• Allows high school graduation 
flexibility in state requirements

• Students able to opt for 
”Credit” instead of a grade

• Might impact Cal Grant, which 
is dependent on GPA

• Consideration:  How will 
colleges view the transcript?

https://www.google.com/imgres?imgurl=https%3A%2F%2Fpbs.twimg.com%2Fprofile_images%2F1129140383475064832%2FwpNzjtNd_400x400.png&imgrefurl=https%3A%2F%2Fmobile.twitter.com%2Fcastatecapitol&tbnid=ZYmtP3H7KE-QAM&vet=12ahUKEwjN9eDfrMX0AhUeLDQIHfZXCYEQMygOegUIARD2AQ..i&docid=MPy1pO_KaLEDIM&w=400&h=400&q=California%20state%20capitol%20building&ved=2ahUKEwjN9eDfrMX0AhUeLDQIHfZXCYEQMygOegUIARD2AQ


Curriculum 
Expansion 
through 
Community 
Colleges

https://www.google.com/imgres?imgurl=https%3A%2F%2Fcep.berkeley.edu%2Fsites%2Fdefault%2Ffiles%2Fstyles%2Fpage-image%2Fpublic%2Fimages%2Fbody-images%2Fsnap3559.png%3Fitok%3DI7uKZ0PB&imgrefurl=https%3A%2F%2Fcep.berkeley.edu%2Finformational-workshop-preview-of-the-contra-costa-college-enrollment-process&tbnid=IkL86CNhSjO2-M&vet=12ahUKEwjAloL1rcX0AhX_HjQIHZh7D5UQMyhCegQIARBW..i&docid=QeNHIFcQbYM9UM&w=400&h=386&q=Contra%20Costa%20College%20campus&ved=2ahUKEwjAloL1rcX0AhX_HjQIHZh7D5UQMyhCegQIARBW


Community College - Dual Enrollment Benefits

•Exposure to College

•Community-Building

•Academic 
Advancement

•No additional 
staffing needed

https://www.google.com/imgres?imgurl=https%3A%2F%2Fportolapilot.com%2Fwp-content%2Fuploads%2F2021%2F05%2Fcommunitycollege-900x580.png&imgrefurl=https%3A%2F%2Fportolapilot.com%2Fthe-power-of-attending-community-college-is-underestimated%2F&tbnid=Mt2HleNV7Qa6GM&vet=12ahUKEwjumfblscX0AhUNmJ4KHTlpD3oQMygIegUIARC9AQ..i&docid=0BWS9AtbkcXZfM&w=900&h=580&itg=1&q=community%20college%20benefits&ved=2ahUKEwjumfblscX0AhUNmJ4KHTlpD3oQMygIegUIARC9AQ


More Curricular 
Options

• Use of UC Scout for missing A-G and AP classes

• Codesters – CISCO coding program
• Follows students through graduation
• CTE Pathway
• Students can earn a certification and 
a six-figure job

https://www.google.com/imgres?imgurl=https%3A%2F%2Flookaside.fbsbx.com%2Flookaside%2Fcrawler%2Fmedia%2F%3Fmedia_id%3D10084673031&imgrefurl=https%3A%2F%2Fwww.facebook.com%2Fcisco%2F&tbnid=HfGocGmbvmtjcM&vet=12ahUKEwiRxMGXwsX0AhUXop4KHTDdD0oQMygCegUIARDPAQ..i&docid=lnXxgv00dwvsyM&w=320&h=320&q=Cisco&hl=en&ved=2ahUKEwiRxMGXwsX0AhUXop4KHTDdD0oQMygCegUIARDPAQ
https://www.google.com/imgres?imgurl=https%3A%2F%2Fwww.uscsd.k12.pa.us%2Fcms%2Flib%2FPA01000033%2FCentricity%2FDomain%2F27%2Fcurriculum_development.png&imgrefurl=https%3A%2F%2Fwww.uscsd.k12.pa.us%2FPage%2F6247&tbnid=qlVzqJFtUXkY6M&vet=12ahUKEwirjeSvssX0AhWsDDQIHVAVA48QMygBegUIARDPAQ..i&docid=rpmE-IIILlqHMM&w=300&h=297&q=curriculum%20growth&ved=2ahUKEwirjeSvssX0AhWsDDQIHVAVA48QMygBegUIARDPAQ


Pandemic Impact:  
Testing Optional, 
Yes or No?

• ACT/SAT/PSAT 

• Cultural and experiential 
impacts of not taking the test

• Testing as a Tool to build 
Aspiration

• Value in taking the PSAT

https://www.google.com/imgres?imgurl=https%3A%2F%2Fstatic01.nyt.com%2Fimages%2F2019%2F05%2F17%2Fus%2F17-adversityscore-PRINT%2Fmerlin_103778194_0951d72c-7c23-44ea-b195-8b88f74c73ab-superJumbo.jpg&imgrefurl=https%3A%2F%2Fwww.nytimes.com%2F2019%2F05%2F16%2Fus%2Fsat-score.html&tbnid=wHgjM693REcJeM&vet=10CNMBEDMorwJqFwoTCNjFrdWyxfQCFQAAAAAdAAAAABAD..i&docid=tRFv2zqPp21GKM&w=2048&h=1365&q=college%20testing&ved=0CNMBEDMorwJqFwoTCNjFrdWyxfQCFQAAAAAdAAAAABAD


PSAT Values for 
Wave-Makers

• Exposure to college testing

• Gives colleges exposure to students

• AP Potential

• National Merit Scholarship eligibility

• Student Search

• Rich Data about our instructional 
program

https://www.google.com/imgres?imgurl=https%3A%2F%2Fwww.princetonreview.com%2Fcms-content%2Freasons-to-take-the-psat.jpg&imgrefurl=https%3A%2F%2Fwww.princetonreview.com%2Fcollege-advice%2Fwhy-take-the-psat&tbnid=DsP4dS5p-A4h0M&vet=12ahUKEwjKs7vmssX0AhWKo54KHYj9BLwQMygAegUIARCrAQ..i&docid=PYKAHHQAcRe5iM&w=640&h=370&q=psat%20testing&ved=2ahUKEwjKs7vmssX0AhWKo54KHYj9BLwQMygAegUIARCrAQ


19th Wave Preview: 
Having the Best Year?

• Challenging Wave – known as “high crisis”

• Class experienced:
• Most teacher turnovers
• High trauma
• Highest percentage of SPEDS
• Most homeless students

https://www.google.com/imgres?imgurl=https%3A%2F%2Frichmondstandard.com%2Fwp-content%2Fuploads%2F2019%2F10%2FMWA_Ribbon10_5_19_28841.jpg&imgrefurl=https%3A%2F%2Frichmondstandard.com%2Frichmond%2F2019%2F10%2F08%2Fmaking-waves-academy-celebrates-campus-expansion%2F&tbnid=MZqCrDuEzo5HPM&vet=12ahUKEwjB4I2Ts8X0AhUWo54KHT32De0QMygFegQIARBM..i&docid=lq2SNhNEsumkNM&w=1000&h=572&q=19th%20Wave%20Making%20Waves%20Academy&ved=2ahUKEwjB4I2Ts8X0AhUWo54KHT32De0QMygFegQIARBM
https://www.google.com/imgres?imgurl=https%3A%2F%2Feb9tdohfyy5.exactdn.com%2Fwp-content%2Fuploads%2F2017%2F07%2FMakingWavesAcademy_boldtypea-289x300.jpg%3Fstrip%3Dall%26lossy%3D1%26ssl%3D1&imgrefurl=https%3A%2F%2Fmaking-waves.org%2Fcollege-access%2Fmaking-waves-academy%2F&tbnid=h1jwovXKWLHbgM&vet=12ahUKEwjB4I2Ts8X0AhUWo54KHT32De0QMygDegQIARBI..i&docid=bTiqg44F4UGp_M&w=289&h=300&q=19th%20Wave%20Making%20Waves%20Academy&ved=2ahUKEwjB4I2Ts8X0AhUWo54KHT32De0QMygDegQIARBI


19th

 Wave 
Transformation

• Students enjoying 
”structure” of returning 
to campus

• Students with multiple 
F’s are now earning 
straight A’s

• 70% of 19th Wave are 
CSU and/or 4-year 
College Eligible

https://www.google.com/imgres?imgurl=https%3A%2F%2Feb9tdohfyy5.exactdn.com%2Fwp-content%2Fuploads%2F2021%2F06%2FMWA_GradDay_June2021_2877.jpg%3Fstrip%3Dall%26lossy%3D1%26ssl%3D1&imgrefurl=https%3A%2F%2Fmaking-waves.org%2Fin-the-news%2Fmaking-waves-academy-celebrates-its-largest-ever-graduating-class%2F&tbnid=VHVOZBCHQOlLfM&vet=12ahUKEwjB4I2Ts8X0AhUWo54KHT32De0QMygRegQIARBk..i&docid=nZ8cNBgieYPhCM&w=1281&h=1920&q=19th%20Wave%20Making%20Waves%20Academy&ved=2ahUKEwjB4I2Ts8X0AhUWo54KHT32De0QMygRegQIARBk
https://www.google.com/imgres?imgurl=https%3A%2F%2Fresources.finalsite.net%2Fimages%2Ff_auto%2Cq_auto%2Ct_image_size_6%2Fv1596665750%2Fmakingwaves%2Frzdlhqhzedzsv2p7li6q%2FMakingWaves_Penants_8463.jpg&imgrefurl=https%3A%2F%2Fwww.makingwavesacademy.org%2F&tbnid=BYCnG_qq89Cq4M&vet=12ahUKEwjB4I2Ts8X0AhUWo54KHT32De0QMygSegQIARBm..i&docid=EwGi2nK-wEsCLM&w=2200&h=2093&q=19th%20Wave%20Making%20Waves%20Academy&ved=2ahUKEwjB4I2Ts8X0AhUWo54KHT32De0QMygSegQIARBm


The ROBOT offers more 
“inclusive” approach 

• Five modernization efforts to reach 
students

• Effective mass-communication tool

• Online appointment system

• Artificial Intelligence  Chatbot

https://www.google.com/imgres?imgurl=https%3A%2F%2Fiheartcraftythings.com%2Fwp-content%2Fuploads%2F2021%2F06%2FDrawing-Robot-Step-8.jpg&imgrefurl=https%3A%2F%2Fiheartcraftythings.com%2Frobot-drawing.html&tbnid=GyHBzrnc9BSWJM&vet=12ahUKEwjnmqKytMX0AhWHn54KHVjTAJoQMygIegUIARDqAQ..i&docid=hk-YkRXHMmY4fM&w=1000&h=1400&q=robot%20drawing&hl=en&ved=2ahUKEwjnmqKytMX0AhWHn54KHVjTAJoQMygIegUIARDqAQ


ROBOT Uses

• 390 unique users to the Website

• Information goes direction to 
student

• Available for 8th graders to learn 
about high school

• Helps parents and students get 
connected

• Question bank is limitless – we can 
design, create and customize it

https://www.google.com/imgres?imgurl=https%3A%2F%2Fwww.sciencenews.org%2Fwp-content%2Fuploads%2F2019%2F11%2F110819_ts_ai_feat.jpg&imgrefurl=https%3A%2F%2Fwww.sciencenews.org%2Farticle%2Fwill-to-survive-might-take-artificial-intelligence-next-level&tbnid=Vk7q_GyUYnezUM&vet=12ahUKEwin1cjStMX0AhV2wJcIHYmTCkkQMygXegUIARCKAw..i&docid=M7JP4EWcdcZNCM&w=1030&h=580&q=robots&hl=en&ved=2ahUKEwin1cjStMX0AhV2wJcIHYmTCkkQMygXegUIARCKAw


Creating an aspirational culture by 
explaining options, giving information, 
providing guidance

https://www.google.com/imgres?imgurl=https%3A%2F%2Fthebridge.in%2Fwp-content%2Fuploads%2F2021%2F02%2Fgoal-setting.jpg&imgrefurl=https%3A%2F%2Fthebridge.in%2Ffitness-wellness%2Fhow-do-you-set-your-goals-and-achieve-them-successfully%2F&tbnid=ekepTn-e5E9J2M&vet=12ahUKEwiEpKTytMX0AhWYkJ4KHex0DE4QMyhWegUIARCfAQ..i&docid=MJ1tF8r_Il20KM&w=1200&h=628&q=goal-setting&hl=en&ved=2ahUKEwiEpKTytMX0AhWYkJ4KHex0DE4QMyhWegUIARCfAQ


Robot Demonstration
-Mr. Siapno, Director, 

College and Career Counseling 

https://www.google.com/imgres?imgurl=https%3A%2F%2Fwww.miraikan.jst.go.jp%2Fcalendar%2Fimages%2F30_tsukuru_main_1.jpg&imgrefurl=https%3A%2F%2Fwww.miraikan.jst.go.jp%2Fen%2Fcalendar%2Frobot%2F&tbnid=XeYHWeRrTeXyMM&vet=12ahUKEwiNqoqftcX0AhUPrZ4KHaA2CV8QMygBegUIARC4AQ..i&docid=8RZf96qHeZN89M&w=680&h=453&q=robot%20demonstration&hl=en&ved=2ahUKEwiNqoqftcX0AhUPrZ4KHaA2CV8QMygBegUIARC4AQ


Questions, Feedback, 
and Comments


