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1) General

a.

It is the policy of the Board to comply all federal, state and local employment
opportunity laws. Inall hiringand employment practices, the school willmake every
effortto ensure thatitdoes notdiscriminate against employeesorapplicantsonthe
basisof race,color,religion, sex, sexual orientation, gender identity, gender
expression, age, national origin, citizenship status, disability, genetic information or
veteran’s status, or any other prohibited basis (“ProtectedStatus”).

. The Board values and promotes diversity in its workplace. Diversity refers to human

differences that existin the workplace, including those based on culture, ethnicity,
genderandage. The Boardbelievesthatpromoting diversity plays animportantrole
in attracting the widest pool of qualified applicants, fostering greater innovation and
creativity, and enhancing our communicationandrelationshipswithcustomersand



thecommunity.

c. TheBoardis committed to enhancing our diversity and demonstrating that
commitmenttoouremployees, customers,andcommunity. TheBoard promotes
diversity by developing policies, programs and procedures that fosterawork
environmentinwhich differences are respected and all employees are treated
fairly.

2) EMPLOYEE COMPLAINTS OF DISCRIMINATION OR HARASSMENT

a. ltisthedesire ofthe Boardto establishinternal procedures by which employees
may pursue complaints of discrimination or harassmenton the basis of their
Protected Status.

b. The Executive Director, CEO will develop a detailed procedure to ensure that such
complaints are handled promptly and in accordance with applicable law.

c. The procedure mustbe a detailed step-by-step process which informs the employee
of all of his/her rights at each step of the process. This procedure shall not be
available to an employee who is represented by an association or union who has
access to a formal grievance procedure and hasinitiatedagrievancethroughthe
associationoruniononthe same matterandadecisionisrenderedatanylevelon
thegrievance.



